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Lo FREAMBLE
This Agraement entered into this <&  day of R 1992

by ard betwean the BOROUGH OF OAKL.AND, ic tha County of Bergen, New

Jerser, a Municipal Corporation of the State of Few Jersey, hareinaf

[
LLe

L8|

called the "Borouszh", and LOCAL #29, R.W.D.S.U., ATL-CTO (QAXLAND BLUL

LA LA
COL1AY UNIT}, 2 representative of cerrain employezs of the Borough,

hereinafter called the "Unlon", represeants ths complete and final uadar-

scandinz on &ll bargaineble issues b

[
rr

wean the Borough and the Union.




ARTICLE 1

~r

RECOGNITION

&) The Borough hereby recognizes the Union as the sole and exclusive
¢nllsctive bargaining agent for the purposas of collective nagotiations for
211 blue collar eaployees employzd in the Depzroment of Public Works,
ircluding Foremesn, but excluding white collar employses, seasonal employass,

confidential employses, managerial executives, polic2 employess, other supaz-

visory employees, and 211 other employeas who are mot blue collar employezs.




1

- . v ARTILLE &

EMPLOYEE RIGHTS

&) Nothing containzd herein shall be censtrusd to deny or restrict to a2y
employse such rights as he may have under lNew Jersay State Sratute or Civil
Sarvice Lzaws or cother applicable laws and regulaticns. The rights granted

to the employses hareunder shall be deemed to be in zddirion to those pro-
vided elsewhare,

B) ¥o employee shall be disciplined, reprimandad, reduced in rank or ceo-
pengation or deprived of any professionzl advantzzs without just cause. 4oy
such acticn asserted by the Boroush, or any agant ar re?resentativa theres?,
shall not bz made public and shall be subject to ths grisvance procedurs hatein

at forth.

L]

C) Thenever any employse is reguired to appezr before the Borouwgh O7ficizls
or gny Committee or member thereof concerning any catter which could adverszly
cffect the continvation of that employee in his posicion, employment, or ths
salary or any increments pertaining thereto, then hs shall be given prier
notice of the reasons for such meeting or interview znd shall be entitled to
have z Tepresentative present to advise him znd rearessnt him during such

-
mesting or iaterview.
D) Employees shall be entitled to full rights of citizenship, and no
religicus or political activities of any employee or the lack thereof shall b=

grounds for any discipline or discrimiration with the respect to the employment

of such employee, providing said ectivities de not violate any local, state or




. - - AZlinn L

) .- FMPLOYEE RIGHTS (Continved)

federal Yaw. Politicsl, religious or othar socizl activity that occurs during
workingz hours and/or on Borough property or ¢fficizlly sanctioned events is

strictly prohibited and will resclt in disciplinary ecticn including removel.

E) Elected renreseatatives of the Union mot to exceed two (2}, shall bz

5]}

peruitred time off for Unlon business, provided ths department head deters
that the efficiency of the departtment is not adversely effected. Prior con-
sant shall bz obtained from the departmant head, which ehall ner, howavar,
bs unreascnzbly withheld.

F) The Qakland BElue Coller Unit mey utilize the Berovgh facilicies for

busirass meetings strictly on the perscnal off work timz of the Unit. The

Unit's use of Borough facilities shall not interfere with Borough's =z{fzair

Ui

or business zad the Unit sheall request and resceiva peruission from the

Borough Administration in advance of the mesting for the Unit's use of the

facilities.
G} With tespect to the negotiation of 2 successor Agreement, both negoti-
ztion teams shall be limited to five (5) persons., Erployee members of the

-

Inion's Negotiating Team shall be released witheu:f loss of pay to attend

nagotiating sessions scheduled during their working hours, provided that such
employses make arraugzments for coverage of their work assignments approved in
advznce by their Department Head, which will not be unreascnable wichheld. In

no case shall the union employees be entitled to ovartime or other compenszrion.




) MAVAGEMENT RIGhHTS

A) The Borough hereby retains and resarves unig itself, without limitation,
ell powers, righfs, authority, dutiess and respounsitilities conferved vpon and
vested in it prior to the signing of this Agreement by the Llaws and Comstituzien
of the State of New Jersey and of the United States, iacluding, but withou:
limiting the generality of the foregoiung, the following rights:‘

1Y Teo the exescutive menagement znd administrztive control of the
Borough Covernment aud its properiies aad facilities znd the
activities of itz empleyeeas;

2) To hire 211 euployees and subject to the provisions of law, to
determline their qualifications and conditicas for continued eaxpleoy-
mant or assignment and to promote and transfer emplaoyees;

3) Te suspend, demote, discharge or take othsr disciplinary sction for
good and iust causé'eccording to law.

&) To make rules of procedure and conduct, to introduce mew or improvad
methods and equipment, to determine work schedules and shifts, to
decide the number of emnloyees needed for any particular time and
to be in sole charge of the quality and quantity of the work required.

5) The right of management to make, waintzin znd amend such reasonzble
rules and regulations as it may from time to time deem best for the
purpeses of maintaining order, safety, andfor the effectiva operation
of the Department and to require compliance by the employzes is

recognized.




ARTICLE 111

MANAGEMENT RICHIS (Continued)

rasponsibiiicies of the Borough, the
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adoption

urtherance thereof, and the

in connection tharawith shall bz limited only

S this

o

Eereaf are in conformance with the Constitutio

of the United States.

C)

Agreemant and then oaly to the ewtent

The exzrcise of the foregoing powers, rights, authority, duties and

13

£ policies, rules, regulaticn
us2 ¢f judgment and discretion

by thes specific and express taros

ih

such specific and express tars

o znd Laws of New Jersey and

Nothine contained herein shall be censtrued to dany or restrict ths

Borough of its powers, rights, authority, dutles ané responsibilities under

Bavised Statutes, Title 11 and Revised Statutes, Title 40 or any othar

nztionzl, state, county or local lzws or ordinances.

15);

The Borough reserves the right with regard to all other conditions of

employment not spacificelly reserved herein to make such changes as it deexs

desireble and necessary for the efficient and effective operation of tha

Borough,




AXTICLE IV

GRIEVANCE PROCEDURE

2) DEFINITIONS:
1)  Grievance: A "grievance' is 2 claim by 27 employee or the Unien
based upon the interpratation, application, or vielation of this Agreemant,

policie

[y

or administrativas decisions affecting a2z employse or 2 group of

employaes.

i

1t

?) Aggrieved Parson: An Yaggrisvad person’ is the person or parsons

or the Union wmzking ths claim,

3) Party in Interest: A "party in interast™ is the person or persons
Y p P

ths clzim end any person including the Union or the Borough, who migh:

be required to take zction or ageinst whown action might be taken in erdsr to

resolve the clain.

B) PURPOSE:

The purpese of this pfgcedure is to secure, zt tﬁa lowest possible
levezl, equitable solutions to the problems which may froa time to time ariss
affecting employees. PBoth parties agree that thess proceadings will be kapt
zs informal zud confidential as may be appropriate at any level of the -
procsdure.

C) PROCEDURE:

1) Time Limits: The number of dzys indicated at each level should be

considered as a maximum and every effort should be made to expedite the pro-

cess. The time limits specified may, however, be extended by mutual agreezent.




ARTICLE IV

GRIEVANCE PROCEDURE (Continued)

+

2} Any aggrieved person may be repressnted at all stages of the

grievance proczdure by himself, e¢r, at his optioen, by a representativa

selected or epproved by the Union. Wnen 2=n employ2: s mot represented by

tha Union, thz

Unioa shall have the right to be pregent and to state its

viaws at &ll steges of the grievance procedure.

auy mambher of

cdministretion egainst any party in interest, any resprasents:

the Union or any other participant in the grievance procedurs

reprisals of any kind shall bz taken by thz Borough or by any

bv reazson of such participation.

4) teps: The following constitutes the sole and exclusive method for

resolving grievances beatween the parties covered by this Asreement and shall

be fullowad in its entirety unless any step Is waivead by mutval conszant.

STEY ONE:

.

An aggrieved employee shall dinstitute zction under the provisic
hereof within two (2) working days of the occurrence of the
grisvance and an earnest effort shall be made to settle thE
differences between the aggrisved employee and his imzediare
superviscer, who shall be considered te be the Assistant Super-
intendent of Public Works, for the purpose of resolving the
matter informally. Failure to act within said two (2) vorking
days shall be deemed to counstirute an azbzndonment of the

grievance.

o

z



ARTICLE IV

GRIEVANCE PROCEDURE (Continuad)

STEP ONE:
b. The Supervisor shall render a decision within five (5) working

days after receipt of the grisvance.

¢, In the eveut that the griswvance is agaiast the Supervisor, thiz
step may be skipped and the enployee may proceaed directly to
Step Two.

STEP TkO:

2. In tha event a satisfzctory settlsment hes ot besn reached, tha
employes shall, in writing and signed, file his complaint witch
the department head within fivse {3) workinz days following ths
determination by the Suparvisor steating the specific zlleged
violatieon and thehfemedy sought,

b. The department head shall render a decision in writing within
five (5) working days from the receipt of the complaint.

c. In the event that the grievance is zgzinst the department hkesd,
Steps Ones and Two may be skipped end the employae may proceed ™
directly to Step Thres=s.

STEP THREE:

a. In the event the grievance has notr been resolved at Step Two,
then within five (5) working days following the determination of

the department head, the matter may be submitted in writing to




ARTICLE IV

GRTEVANCE PROCFEDURE {Continued)

the Borough Administrator, who serves as Hezaring Officer uvndar
K.J.A.C., TITLE 4, "Departmznt of Civil Sarvica'.

B. The Borouzh Administrator shzall review the matter and make 2
determination within ten (10) working dzys from the raceipt of

c. In the event that ths grievance is agzinst the Borough Administira-

tor or in ths event that the position of Borovgh Adm

=

nistrator is
vacant, the grievance under Step Tarse shall be submitted to
binding arbitration.

STEP FOUR - BINDING ARBITRATION:

a. TIf the dacision of the Borough Administrator is not satisfactory

to the employee or the Union then either shall have the right to
subnmit such grievance to an arbitrater selected by the parties from
the arbitration panel maintained by PERC, providaed tha grievance
concerns a viclation or interpretation of the terms of this AgTesz-
mant or concexns Borough policy directly affecting the aggrieved
employee{s), and provided further that written notice of such
appeal is given to the Borough Administrator within ten (10} days

of receipt of notice of the decision of the Borough Admiaistrator,




ARTICLE IV

CRIEVANCE PROCEDURE (Gontinuzd)

STFP FOUR - BINDING ARBITRATION:

t. The arbitraror shall have full power to h2ar the grievauce and
make a final decision, which decisicn shall nzither wmodify, &dd

to nor subhtract from the terms of

the Azreesment and the rsferencad
policies. The decision shall te readsred within thirty (30) dzavs
after complation of the hearing znd shell be binding on both

parties. he cost of the arbitrzter and his expense shall be

borne egually by both parties, unless otherwise provided by law.




ARTICLE V-

WORK WEEX AND OVERTIME

2) The normal working week shall be Monday through Friday,
consisting of forty (40) hours per week, eight {8) hours per day,
five (5) davs per week. The work day shall be 7:00 a.m. to 3:30
p.m. with one-half (1/2} hour lunch period,

B} A&11 work performed in excess of specified hours in any work
dav or any work week shall ke paid at the rate of time-znd-one-
half (1-1/2) times that employee's regulzay streight time rate of
rzy, which overtime hours shall not be subject to longevity.

C} All work performed on Sunday shall be paid at tke rate of
doubhle {2) time that employee's regular straight time rate cf
pey, which overtime hours shall not be subject to longevity.

D} If an employese that is off work on sick leave is called inte
work for emergency duty 5} leaves work on sick time after
emergency duty, thalt employee shall be pz2id a2t the employee's
regulayr straight time rate of pay for that part of the current
day after or before mormal working hours, which overtime hours
shz1ll not be subject to longevity.

E) If an employvee that is off work on & scheduled vacation day or
on 2 scheduled personal day is called into work for emergency
duty after or before normal working hours, that employee ghall be
paid at his overtime rate of pay, contingent upon the day of the
week, a holiday or the snow rate, which overtime hours shall not

e subject to longevity.

-12=-




ARTICLE W

WORK WEEK AND OVERTIME (Continuad)

1

¥) OVERTIME ROSTER: Overtime work shall be distributed by means of en
overtimz roster. Each employee shall be listed cn such roster with ths mast
sznior employee listed first and proceeding in ordsr of senjority. Upon

ed to the baottem of

L n
i

parformance of overcimz work, the employes shall bz dro
the list. An employee re2fusing or unable to bz rezehzd for za overtime
onportunity will have baen considered to have used his turn. This provisicr,
Liowever, shall not be construad to prevent men zlveady on a task from beins
contiaued on for gvertime.

¢) 411 overtime must ba authorized by the Depertment Head and pzid unen

varification that it has besn performad.
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: HOLIDAYS
.y The following holidays shall be recogaized: '
Nzw Year's Day Columbus Day
Martin Luther King's Birthday  Verezaa's Day
Président's Day Election Day
Good Fridaey GThanksgiving Day
Memorizal Day ridzy after Thenksgiving
Indegandence Day Christoas Day
Lzbor Day
B} In the event any of the aforementionsd holidszys 31l an a2 Saturday,

thizy shzll be celshrated on Fridey, and in evzal &ny of the aforementicanzd

holidavs fz1l on a Sunday, they £hell be celebrated cn Monday.

C) Christmas Eve Day and New Year's Eve Dzy will be alternating for
employses. All Borough offic;; will rewmain open with skaleton forces as
required by the demands of the individual offices subject to the approvzal of
the department haads.

D) HOLIDAY PAY: Any employes covered by this Agreenent whno works or i3
scheduled to work on Christmas Day, Thenksgiving Day or Easter Sunday shall b2
paid for the first eight (8) hours worked, triple (3) times that employze's
ragular straight time rate of pay, which over-tice hours shall not be subject

to longevity. If that employee works more than eight (8) hours on these

desigrated days, then, in that event, that employze shall be paid double (2)

- 14 -
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ARTICLE VI

HOLINAYS (Continued)

times that employee's regular straight time rate of pzy, whicﬁ overtime pay
shell not be subject to longavity.

E) £ay employge covered by this Agreement that works on any other holiday
listed herein aund not provided for in the preceding peragraph shall bs psid

st the rate of two and one-half {2}) tiazs that emplovee's regular strzight
tice rate of pay irrespective of the number of hours worksd, which overtims

paey shall not be subject to longevity.




ARTICLE VIT

&) “he Borough shall continue to maintain and provide all

insurance coverage that is in force and effect a2t the present

time. DMNothing in thes proceeding sentence shall be construed as

L]

preciuding the Borough from changing insurznce carriers or modify

!
s
b
m
[Tl
=
[
.,._.l

policies so long as substantia ar benefits are provided,
B} The existing insurance coversges provided to employees
include medical plan, dental plan, medicel prescription plan,

cptical plsn, diability plan {($158 per week for 52 weeks, with &

&

-ty

fourteen {14) calendar day walting period), and term 11
insurance of $5,000,.00.

C) All permanent or provisional emplovees will be eligible for
the various insurance coverages beginning sixty {60) days from
the date ci hire.

D) Effective June 1, 155? the Borough will provide a new dental
end vision plan as indicated bhelow:

1} VISTION PLAN: The Vision Plan shall pav up to $100 per
year to each covered employee and dependents with ne
deductible for presﬁribed vision needs. In 1983,
employee and spouse are covered up to $150 per year,

no children. In 1994, emplovee only - $200.00 max.

-1~
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2) DENTPAL PLAN: The Dental Plan will contain the following

clagses and pavmnent levels to ali covered employees

and eligible dependents: | |

~~- CLaSS I: Preventive and diagnostic care-— 160%
covered with no deductible,

-~ CLASS II: PRasic Care - 70% covered with $25/575
cdeductible for oral surgery, endodontics,
periodontics, restorative,

—— CLASS I1II: Prosthodontics - 50% covered with 525/875
deductible.

-- CLASS 1IV; Orthodontics (to age 1%) ~ 50% covered
with $30.00 deductikle {%$500.00 1liftime
maximum)

Maximum payment to a covered individual shall be
$1,000.00 per year, net including Class IV,
E} Effective January 1, 1989 {unless otherwise noted) the
Eezlth Benefits are modified as follows:

1. Chropractic care is limited to 30 wvisits in any twelvs
{12} month period.

2. Allergy care is limited to 30 wvisits in any twelve
(12) month period.

3. Prior to any surgical procedure, the Borough must be
suppied a second opinion from a physician of itg choosing
(excluding emergencies).

4., Prior to any hospital admission, the Borough must have
the opportunity to review the particulars of the case and

cffer alternate methods of treatment (excluding emergencies)




Effective July 1, 1382, the Prescription Drug program

%11l be modified to a $5.00 per prescription emploves

contribution.

(F) Emplovyees hired on or after January 1, 1993 are entitled to

health benefits as follows:

=

Besic Major Medica

Preceription s a

=
—

Fh

Dental coverage for

as all other covered emplovees.
other covered employses.

erployec and spouse only, plean

benefits as 211 other with $500 limit per person

per year.

“l?Px"




ARTICLE VITL

VACATIONS

1M

4) Annual vacation l:zave with pay shell b2 eazrned at the
working day of vacation for each month of service during the
celendar year following the first day of the menth following

iz

Thereafrer, vacatlon shall be granted on the following basis:

THROUGE COMPLETION

BECINNING YEAR Q? YEiR
One (1) Five (3)

Six {6) Ten (1)
Eleven (1l1) Fifresn (13)
Sixteen (18) Twanty {20)

Twenty-one {21)

—

rate of onz (1)
remainder of th:

the date cf hirsz.

ANNUAL D2vs

B) Vacation allowance must be taken during the current calendar year at

such time as pernmitted or directed by the depzartment head unless the dapartcent

head determines that it cannot be taken because of prassure of work. Asy unussd

vazation may be carried forward into the next suveceeding year only. -

<) The vacation day shall not be divided into periods of

hour.

- 18 -~
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ARTICLE IX

SICK LEAVE

A) SERVICE CREDIT FOR STCK LEAVE:

1} All permancnt employees, full-time teapcrary or full-timsz pro-
visional ecployees shall be entitled to sick leave with pay based on thair

"

sragate yezrs of service.

111

LD

2) Sick leave way be utilized by employeas when they are unzble to

iy

parfarm their work by r2ason of personel illnsss, zccidant or exposure Lo

contagious diseasz. Sick leave may be us2d for short paricds for tha aftan-

1]

dance of the employe

2 upon the menber of tha izmedizte fenmily who is sevioc
ill.
3) Such z£ick lezve shall not include aay extended paricd where the

erployes serves as nurse or housgkseper during this pericd of illress,

B) AMOUNT OF SICK LEAVE:

-

1) The winimum sick leave with pav ehall zcerue to any [ull-time
of the first calendar year of employment begianing the first dzy of the meath
following date of hire and fifteen (15) working days in every calendar ye2r
thereafter. Part-time permanent employees shzll be entitled to sick leave
235 established by regulation.

2} Any amount of sick leave allowance mot used in any calendar year
shzll accumulate to the employee’s credit from year to year to be used if and

when needed for such purpose.




u

c)

STCK LEAVE (Continued)

REPORTING OF ABSENCE ON SICK LEZVE

1} If an employee is absent for reasons that entitle him to

sick leave, his supervisor shall be notified promptly 2s of the

enployee's usual reporting time, except in those work situations

where npotice must be made prior to the employee's starting time.

{1}

D)

(5)

a. Fzilure to so notify his supervicor may be cause

enial of the use of sick leave for that

oy

of
absonce and constitute cause for éisciplinary
action,
bh. Absence without notice for five (3) consecutive
davs shall constitute resignation,
2} Sick leave sha2ll not be teken in increments less than one
hour.
3} Sick leave may be vtilized for deoctor's appointments,

VERIFICATION OF SICK LEAVE:

1) &n employee who shall be absent on sick leave for five

or more consecutive working days shzall be reguired to submit

acceptable medical evidence substantiating the illness.

a. Xn employee who has been zbsent con sick leave for
periods totalling ten (10) days in one calendar
vear consisting of periods of less than five (5}
dayvs, shall submit acceptable medical evidence faor
any additional sick leave in that year unless such
illness is of a chronic or recurring nature reguiring

recurring absence of one (1) day or less in which
_20..




ARTICLE IX

SICK LEAVE (Continuad)

casz only one certificate shall be nacessary for a paricd of
six {&) months.

b. Trhe zppointiag authority way reguire proof of illness of zn
exploves oa sick leavs, whensver such reguiremant appears

reascnable., Abuse of sic% lezve shzall ba cauvsz for disci-

e
M
i

2} In case of leave of zhsence dus to exposure to contagious diss
& cerrificzts from the Departmant of Health shzall be raguired.

3) The Borough wmey require an employzs who has bzen azbsent baczus

m
iy

c
personal Illness, as @ condition of his relurn to duty to be exanined, et ths
expense of the Borough, by a physicizn designated by the Borough. Such

exarination shall estzblish whether the empleoye2 is capable of performinz his

=

-

normal duties end that his return will not jeopardize the health of other

enployees.




ARTICLE X

PERSONAL DAYS

A) An employee shall be entitled to three (3) personal days with pay

year, Such days shall be non-accumulzstive and shzll not be vs:zd in

a1

pe
conjunctieon with vacation or sick lesve,
B} Applicatiaon for such leave must bz subnitted in writing for approval

by the department hzad at least three {3) devs in zdvance, except in th

i

evant of an emergsncy.

CJ The persconal day shell not be teken in Increments less than ons (1)
hour,
D) Personal days are to be charged te sick days previecusly accumulzted.
-4
- 23 -




ARTICLE XT

FUNERAL LFRAVE

A) Fmployees shall be entitled to three (3) working days leave with Pay

to ettend ovr maks arranzements for the funerel of z mexbar of their immedizte

family. Immediate family is defined as zad limited to spouse, son, daughte:,

mo=her, fathzr, brother, sister, mother~in-lsw, f[athar-in-lzw, brother-ip-lz-,

sister-in-lew, son-in-lew, daunghter-in-lsw, grandpzreants, grandchildrea, cv
any other relative residing in the employee’s houszhold,
E) In czse o0f cdeath in the immediate femily, reasonzble proof ghall be

required.




ARTICLE XII
SALARIES AND COMPENSATION
2) All employess covered by this Agreenent ghall be'placed on
the 1992 Salary Guide as indicated in Zprendix B.

Therezfter, each January 1, the employee way move one step in
grade, based upon the recommendation ol their immediate
supervisor {Faoremen of Division), 2&ssistant Superintendent, and
Superintendernt, until they reach the maximuem pay for that salary
graie,

B) The Salary Cuide will be increased by 3.75% in January, 1%93,

(Zppendix C)

C} The Salary Cuide will be increased by £.5% in January, 1534

(Appendix D)

D) The minimum starting salary for new employees of the Unit
will be in conformence with the Szlary Guide in place at the time
of initizl hire.

E) SNOW RATE: The minimum razte to be paid for snow plowing or
rritting/sanding for Overtime purposes is as follows:

1992 -1993 - fTwenty Dollars per hour ($20.00/hr)

1954 - Twenty Three Dollars per hour ($23.00/hr)
¥} Effective January 1, 1992, each emplovee will receive a
$125 woerk shoe allowance, pavable once per caleandar year in
July.

G) Upon promotion, an employee will be guaranteed a salacxy

increase of at least 5% for each grade promoted.

.-_24_




ARTICLE XIIJ

LONGEVITY SCHEDULE

A) Effective Janvary 1, 1983, and continuing through the term of this
contraect, the following longevity Plan shall be viilizad based upon the

employze'’s length of continuous and uninterrupted service with ths Boroush:

ot

1)  Six (6) tarouzh ten (10)

years of sarvice -—- 3% lengavity pay based upon
enoloyzas base szlary
7Y Eleven {13} through fif-
teen (15) years of
garvice ~——- 5% longavity pay bassd uzaon
employzes bass salary

3) Sixteen (L&) through
twenty (20) yzars of
service - 9% lenmgevity pay basad upon
employess baza salary

4) Over twenty (20) yezars
of service completed - 117 longevity psy beszad upon
employess base salary

B) ANMIVERSARY DATES:

Anniversary dates are Janusry 1 and July 1l; therefore:

1) Tihe first day of employment is considsred the first yzar.

2) If employment date is anytime between January I and June 30, the
anniversary date reverts to January 1.

3) If employment date is anytime between July 1 and December 31, the

anniversary date becomes July 1.




&) Upon permacent separation from employmzat for auy reeson, vicatica

days ezrnad in

w |

rior celerndar yezrs, but not tzlen during the curcaal

[

caleadar year, shall b2 paid to the enployes, computed on'the basis ef

the emplovea's current salary, plus current yszr vacation provated o €ziz

1) The ezployes will pay fifcy perceant (307) o

2} If the employes is employed by e firm that cifers 2z medical plan,
ha must choeose that plan; end vpon the elfective date of that plzn, be

renoved from the Borough's plan.

3) This benefit shall cease when the enpleye:z rezehes zge sixbv-Fiv
(63) ot becomzs eligibla-}or Medicare, whichever cccurs first.

£} Thz employee may couiince the zedicel plarn zlter age sixty-Tive
(63), provided ha pays one hundred percent (100%) of thz "prexiun” zs
computed by the Borough.
C} Upon retirement or perwanent sepzraiion from employment, tha Borcugh
will pay for accumulated sick days computed on the basis of the emnloyze's
salary at the time of separation subject to tha following schedule:

1) Afcver five (5) yesrs of service =-- 7Tweniy {20) Days

2) Afrter ten (10) yezrs of service =~-- Twenty-five (25) Days

—26-




3)
£}

5)

After

frer

After

ARTICLE X1V

RETIREMENT AND SEPARATION (Coaticued)

fifgzan (135) yesars of szrvice ——
twanty {20} ysars of s=rvice -—

twanty-Sive {(23) years ¢f sarvice ---

- 77 =

Thirty {30) Days
Fifcy-Five (33)

Sixty {60) Days

Day

{1

LA}

vl



ARTICLE XV

CALL BACK TIME

When an emplovee is called back to duty betwzzn the hours of 4:30 p.m.
and 12:00 Midnight, he shall be entitled to 2 minimum peyment of onz (1) hour

or the actual emount of time worked, whichaver is greater. Whan an emplore

n

is called back to duty batween the hours of 12:00 Midnight and 8:0C z2.m., &

(153

ghzll be eatitled to & minimum payment of two {2) hours or the actual amount
of time warksad, whichever is greater. Tuis shall wot apply in ths caszz ¢f

eunloyzes required to work overtime in conjuaction with & regular tour.




ARTIC{E XVI

EPRESENTATION FEE

Every employee coverad by this Agrezment who is not a mamber of the
Celiand Blue Collar Unmit which is Local 29 AYL-CIQ Union shall pav & rasrs-
cantation fea in lieu of dues in that unit, The representation fez of ezch

non-c.amber shall be paid for each year of this Agreement in 2n amount eguzl
to eichty-five parcent (§53%) of the unit's regular yearly membership du
fees 2nd zsgesssments. The tepresentation fes shz21l bz withheld froz t¢he

each non-m2mber employze and fovwarded cato the Union in sceor-

dzace with NJSA 34:13A-5.5 through 34:134-3.9.




ARTICLE XVII

WORX RULES

The Borough wmay &dopt and post or otherwiss disseminate such rules
ard rezulations a3 it may desive, provided that thes same are not contrary
to this Agrezment and further providad that th2 Union shzll have the righg

to grieve with reference to the same within five (3) days after tha sau=

arz posted or disszminated and/or 2 copy sent to ths Unien.




ARTICLE XVili

HEATTH AND SAFLTY

Employees shall have the right to refuse unszfe work, HNo employes
present dminant

A)
shall be disciplined for refusing to perform duties thar

Joiut Safety Committee established with twe (2} mpaz-

2
Union, twe (2) mesbers from the Borough aud one (1)

There shall ba
ttae shzll meet &nd ra

B}
ainated by thsa
Tha Coani

eszatative from the Insvrance Company.

reps
raconcendations which shzll be implemanted in z timals
C) It dis exprassly understeod thet ncthing ser forth in the preceding
parzgraphs of this article in zny way diminishes the Borough's exclusive and
unilateral right to determines the eguipmant teo be utilized, or tha means,
mathods, processes or procadures to be follows=d, in carryiag out Berough
cperations. -
-
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ARTICLE XIX

NO0-STRIK® PLEDGE

23 The Urion covenants and agreses thaf during the term of this Agreemant

rai S will cause, authorizs,

hzr the Union uor any person acting in dits behel

rr

L)

or suppert, nor will zey of its membhers take part in zny strike (i.e., tha
concarted fzilute teo renort for duty, cr willivl zbsance of zay eapleyze from

his position, or stoppage of work or absiinence i whele or in part, freo the

full, feithfel and proper parformance of the exploye

{1
i
M
[
e
e
n
Ly
o]
T
m
3]
el
1=
o]
h e
¢l
"
1
il
st
-

vork stoppaze, slowdown or walkout zzainst the Borough.  The Unfon zzrees tha:

such sction would constitute 2 materizl breach of this Agreemant.

E) In the event cof a strike, slowdown or walkour, 1t is convenantad znd
szresd that participation in any such activicy by any emploves covered undsr

the terms of 'this Agrecmant shall be deemad grounds for termination of employ-
rent of such employee or emgipyees.

C) The Union will actively discourage and will taks vhatever affirmative
steps are necessary to prevent or terminate any siriks, work stoppege, slowlown
or walkout against the Boroﬁgh.

D) Nothing contained in this Agreement shzll be construed to linit of
restrict the Borough in its right to seek and obtain such judicizl relief zs it
may be entirled to have in law or in equiry for injunction or damages or both

in the event of such breach by the Union or its membars.
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ARTICLE XIX

NO~-STRIKE PLEDGE (Continusd)

E) Kothing contained in this Azrecmeznt shall bz construed to limit o-

restyrict the Upien in its right to seek and obizin such judicial relief as

it mzy be entitled to have in law or in eguity for injunction or danzzas or

tornt in the event of eny breach by tha Borough or zny person acting in dts

bahal

tery




ARTICLE XX

NON-DISCRIMINATION

A) Thera shzll be no discrimination by the Borough or the Unioen zgains:

an employe2 on account of vace, color, creed, sax or maticnal origin.

by the Borough of eny of its representatives agzinst an

=

[

a

» of tha empleoysazs
coverad vnder this Agreament becauss of thelr renbership or mon-wemberzhisz iz

tha Union cr bezezuse of any lawful activicies by such employes oa bahzlf of

the Unicn., The Union, its mewmbers and agsants, shzll not discriminate zzainst,
irterfers with, restrain or coerce any employess coverad under this Agrsszzns
vho ere not members of the Unicn and shsll not golicic menmbership in the
Union or the payvment of dues during workiag tica.
-
- 34 -
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ARTICLE XX1

SAVINGS AND SEPARABILITY

A) MATNTENANCE OF BENEFITS:

Except as this Agreement shall otherwises provide, 21l terms and cor-
ditions of ewmployrent zpplicable on the sizning fete of this Agzreemsnt te

enployecs covered by this Agreement as establizhed by the rules, regulations

znd/or policies of the Borough din force on said dzta, shall continue to bz sa

h

oolicehle during the term of this Agresxent.

m
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nank, nething containad herein shall bz iaterpr
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g0 2¢ to eliminarte, reduce or otherwise detract from any euployze bensfit
existing prior to its effective date.

B) SEPARABTLITY:

If &ny provision of this Agresment or any epplication of this Azresczant
to ey employes cor group of gmployees is held to bs contrary to law, then such

provisian or applicerion shall not be deemed valid and subsisting, except to

the exteut permitted by law, but all other provisicns or applications shzll

continue in full force and effectk.




ARTICLE XKXII

FULLY BARGAIN:D PROVISIONS

This Agresment represents and incorporates the complete and fimal
urderstanding snd settlement by the partiss on 211 bargainabls issues which
werte oy could have beea the sebject of negotisztions. During the term of this
Agyeaxeant meither party will be required to nzgotizte with respaci to any
such wmatrer, whethar or not covered by this Agrezz=-2nt, zad whather or nos
wirhin the knowledgze or contemplation of eilther or both of the partiss a:

the time thev regotieted or signed this Azvesrent.

- & =




ARTICLE XXIII

TERM AND REENEWAL

This Agreement shall be in full force and effecf gs of
January 1, 19%2, and shall remain in effect to end including
Decenber 31, 1994, without any recpening date. This Agresment
shall continue in full force and efiect from year to vea:
thaereafter, unless one party or the other gives notice, in
writing, no sooner than one hundred twenty (120) davs nor lzter
than nirety ([90) days prior to the expiration date of this
Rgrecment of 2 desire t¢ change, modify or terminate this
roreenent.

IN WiTMESS WHEREQF, the partiss hereto have hereunto set

their hands and seals at Czklend, New Jersey, on this e dav

0f Dhaw rrdo , 1892,
BOROUGE OF OQAKLAND
BERGEN COUNTY, NEW JERSZY
ATTEST = T

_glL:y:_;w&dQé;élﬁﬁ ___________ ;“/'7:sz

L//Aﬁ. Peter Kendall, Mavor

LOCAL 29, EWDSU, ArFL-CIO
CAXLAND BLUE COLLAR UNIT

A

|
T

Business Agent




APPENDIX A

BLUE COLLAR TITLES

Custadian

[ =0

Senior Bullding Maintenance Repairer
Equipment Operalor

Building Maintenance Repairsr

Senior Mechanic

Supervising Mzintensnce Rerpsirer
Laeborer

Public Works Fepairer

Senior Public Works EBepairer

Supervisiiig Mechanic
Water Meter EReader
Supervising Public Works Repeirer (Sewer/Water)
Supervising Public Works Fepzirer (Roads)
NOTE: The above titles are those that exist at the signing of

the Agreement.
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Step
Grade

4

_Step
Crade

Step
Grade

Step
Grade

1993
APPENDIX C
1 2 3 4 5 6 7 8

34 240 35 040 35 845 36,735 37 815 38,750 39,685 40,462

Supecrvising Maintenance Worker
Supervising Mechanic
Supervisiig Public Works Repairer

1 Z 3 4 5 6 7 8

28,800 29,525 30,265 30,815 31,800 32,595 33,405 34,240

Senivr Public Werks Repairer
Senior Mechanic
Senior Building Maintenance Worker

1 2 3 4 5 6 7 8

23,345 23,930 24,525 25,145 25,770 26,415 27,080 27,750

Building Maintenance Worker
Lquipment Operator

Public Works Repairer
Mechanic

Water Meter Reader

1 2 3 4 5 6 7 8
20,230 20,750 21,270 21,790 22,305 22,825 23,345 23,860

Laborers

Custodian

41,500

9

35,040

28,425

24 380



35,780 36,615 37,460 38,390 39,515 40,é9§ £1,470 42,280 £3,370
Supervising Maintenance Repairer
Supervisiang Mechanic

Supervising Public Works Repairer

Step 1 2 3 4 3 & 7 8 g
gde
' 30,0%5 30,855 31,65 32,200 33,230 34,080 34,910 35,780 35,870
Senicr Building MaintanznczRepairer
Senior Mechanic
Senior Public Works Rapairer
Step 1 Z 3 L 5 & 7 &g <
radeg
2z 26,33 25,003 25,630 26,275 26,930 27,605 28,300 29,040 79,745
Fuilding Mzintenance Repzirer
Fguipment Cperator
Wagér Mester Rezder
Step 1 7 3 4 5 é 7 8 g9
Tade
1 21,140 21,685 22,230 22,770 23,310 23,850 24,393 24,933 23,L80Q

Laborers

Custodian




