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TN 0REEMENT
This Agreement, dated the /YL vy of |
t; 19?4 is entered into by and rertwern the C

‘Clty o* Sore _ﬁ.Po nt, ﬁ Muninipal Torporaticn of the “t te

| of New Jcran he‘nlnaf or referred to an the "CiTYY, and
”ffhe New Jersey State Police man's Benevolent Ammaciation
'Tﬁe— through ite designated affiliatn, Mainland Local lumber
'?Soventy Seven, h9r91n9P+ﬁr rhfer“nd Lo ag “PRA ATDM, o B

e ptlantic. ey
ARTICLE 1’ - PURPOSF

. This kgreement 15 entevod into pursuqh+ to the
Fions of Chapter 303, Laws of 1068 (N.J, +1T¢+c'1h:
: 1qet seq:)} of the Rtateﬂof New ansey to n”nmotn and
anauT ;harmonlous rel atxoné, cocperntion and understanding
ffhe+wbeh the City and. its Ehployeeﬂ: to pr0V1dﬂ‘jnrﬂ*h
Iesnlu+10n ‘of legitimate &rlevancv to prevcrubo the rigaté"ﬂ
end duT\G" of the Cxtv 1nd Employep all in order t
the public se*vicp ﬁnRLl be expndwtnd and nffnrt”"téd in
the best 1ntﬂre°tq of rhh cntlzenv of the City of Somers

f ,.;Point. e o

" . 5
" [
. i
i
N ,
B B .
5
EN
. ;

, ; S Ly

s i

N L

i
LB .

i ; .

gl LA *

W1 .
sl ’

!P o

I} Lo ;

b . !
p e %
SO ' !
et )
R '

it ‘-

G L

I
-4
.
i
i
-
v ] [
v - i
; ; I
I [
[ 2 !
" i
L
:
t ) i
: [ . ‘ :
. ) \
i Py




'Tnate shall be Patrolman Albert Bowen, both officers of the
:Somers Point, Police Department,

MPLOYEE:REPRESENT /T 7

A, MAJORITY REPREFSENTATIVE
The City recognizes the Mainrity Fapresentative

Jof PBA #?? as the exclusive negotizting agent for all regu-
'flariy app01nt9d ~full time police personnel wi*hin the Somers
'”Palnt Police Department, hereinafter referred to ac the
'f'Employees The City end hmﬂloyepﬂ agree that the Majority
'”Representaflvp of PBA #77 has the right to rnegetiate as to
\jrates of pay, "hours of work, %ringn benefits, warking con-

B dltlons. safety equipment, procedures for adjustment of dis-
;putes and grievances, and all other related matters., The
:MaJorlty Reprpsentatlve shall be apnointed accerding to

the‘procedure set forth in N.J. Revised Statute 34:113A-5.1
at ééq.‘and shall have all the rights and privileges therein.

|- B.. STEWARDS

~*The PBA #7? must notlfy the City of the names of

'the stewardq. No. more than one steward and alternate is 1o
. be:’ desxgnated For the duration of *his agreement, the

ﬂteward shall be Sergeant Joseph F. Cottrell and the alter-

Stewards shall be excused from duty to attend reg-

;;ular meetlngq of PBA #77. which occur monthly. T1f the meeting
,date falls on a day in which the steward is schediuled to be
“on- duty. he ¢hall be excused from duty for the duration nof

sald meetlng. It is understood that the affected officer
shall return to duty immediately following said meeting.

In the event that the steward is unavailable due to illness
or ‘on’ vacatlon the alternate shall ascume his duties and

attend quch meetings.
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¥ g RFPETESTT He4GRIEVANCE PROCEDURE

Definition - A grievance is any dispute tetween the
‘parties concerning the application or interpretation of the
agreement or any complaint by an Employee as to any action
or non-action arising out of his or their employment. The
City shall not discipline any employee without just cause.

;. - Step 1 - All grievances by an employee, and responses
thereto by the City, shall be in writing within ten (10) days
of its ogcurence,or the knowledge of its occurence. “PBA #77"
shall aﬁpoint an Association Grievance Committee hereinafter
referred to as the “"Committee"”, and the Committee shall receive,
scfeen. and process all grievances within five (5) days of
written receipt. The processing of grievances shall take
ﬁlaee;ﬁithout discrimination and irrespective of membership or
. affiliation with PBA #77.

'~ Step 2 - The Committee shall, within five (5) days
afﬁer,écreening and acceptance submit grievances to the Chief
of Police for resolution. The Chief of Police must render a
, decision within five (5) working days of receipt in writing.

. Step 3 - In the event the parties are unable to
! regolve the grievance in the second step, either party may
o within five‘(s) working days refer the grievance to the Mayor
| for reaolution.' The Mayof must render a decision within five

i (5) working days of receipt in writing.

e

: Step 4 - In the event the grievance is not resolved

: at the third step, either party may refer the grievance, within
L five (5) working days to the City Counsel for resolution.

! The City Counsel must render a decision within fifteen (15)

E working days of receipt in writing.

f Step 5 - In the event the grievance is not resolved
:‘at the fourth step, either party may refer the matter for

. impartial binding arbitration. Any party wishing to move a
grievance to arbitration shall notify the Public Employment
Relations Commission within ten (10) working days of receipt of
decisién in Step 4, that they are moving a grievance to arbi-
tration and request that a list of arbitrators be furnished to
the City and the Committee.
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e ARTICEESTTfe & CONTINUED

7 If the City and Committee cannot mutually agree to
a satisfactory arbitrator within thirty (30) days after receipt
of the 1list from the Public Employment Relations Commission,
the Commission shall select an arbitrator. The arbitrator
shall hear the matter on the evidence and within the meaning
of this agreement, he shall render his award in writing, within
thirty (30) days of the hearing, and his decision shall be
{l finel and binding on all parties, The cost of the arbitrators

- fee shall be shared equally by the City and PBA #77.

' - Any steward or officers of PBA #77 required in the
grievance procedure to settle:diSputes on any arbitration
shall be released from work without loss of pay for such pur-
posee-and any witnesses reasonably required, shall be made
available during working hours without loss of pay for the
purpose of disposing of any grievance or arbitration matter,

EXTENSIONS AND MODIFICATIONS

Time extensions must be mutually agreed to by the
Cit&*and the committee, however, no more than two (2) exten~
sions, not tc exceed thirty (30) days each, shall be permitted.
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NON-DISCRIMINATION

The City and Zmpleoyees both recogni-» “hat tnere
shall be no discrimination by reason of sex, creed, racial
orgin, with respect to employment, or opportunities for im-
provement of jobs, or as a condition of employment. The
City further agrees that it will not interfere with nor dis-
criminate against an Employee because of membership in, or
legitimate activity on behalf of PBA #77: nor will the City
encourage membership in any other association or union to do
anything to interfere with the representatinn by the Majority
Representative of PBA #77 as the exrlusive bargaining agent

of employees.
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! ARTICLE V - BULLETIN BOARD, DUES 2HICKQFFE

; The City shall permit the use ot bulletin pgrards,
;1ocated in the Police Department Headquarters, by PEA #77

;for the posting of notices concerning PBA business and activi-
;ties.
The City agrees, in accordance with State Statutes,

i

i'

jupon receipt of signed authorization cards from the Imployees,
i to deduct from the Employees' wages the amount of annual dues

gas prescribed by PBA #77, in equal installments bi-weekly and

ﬁto forward said amount to the Treasurer of PBA #77 on the
| first of each month.
i

p This Provision is open to adjustment with the Clty

| Treasurer as to policy, or procedure,

-6
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ARTICLE VI - MANAGEMENT RIGH™3

. It is the Tight of the City to derermine the stand-
i arde of service to be offered by its Employees, determine the
%Zstandards of selection for employment {subject to the rules
J?and regulations of the Civil Service Commission), direct its
;;Employees, take disciplinary action, maintain the efficiency
};of its operations, determine the methods, means, 3nd perscnnel
. by which its operations are to be conducted, determine the

- content of job classifications, schedule the hours, take all
_;necessary actions to carry out its mission in emergencies,
igexercise complete contrel and discretion over iis organization
f‘and the technology of performing its work. The practical

* impact of the decisions of the above matters are subject to

" the Grievance Procedure as set forth in Article I[I. Nothing
" in this Article shall alter or relieve the City of any of
;;its obligation undertaken by the Agreement.

) The parties agree that the Chief of Police and other
; superior officers shall exercise their supervisory duties

; faithfully, irrespective of the fact that they are covered
')by th;g Agreement, and they shall be objective in their deal-
i ings with all personnel subordinate to them, irrespective of

i their membership in PBA #77.
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ARTICLE VI] - STRIKES

; PBA #77 and the Employees assure and pledsge Lo the
iCity that their goals and purposes are such as to condone no
gstrikes, work stoppages, sickouts, slowdowns, or any other,
jsuch method which would interfere with service to the City
EOf Somers Point and ite citizens, or violate the Constituticn
éof the United States or the laws of the State of New Jersey.
}The PBA and Employees will not initiate such activities nor
jadvocate or encourage other employees to initiate the same,
{and the PBA and Employees will not support any member of this
lorganization acting contrary to this provision.
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Pre @ ater

tn organize, Jjoin and gopport the 70 oad
for the purpece of engnging In ~allostive nepnsiotians and
~Ather concertsd activitinag foar rutyal ~jd ernd ~r-tardiiry, fe
a body exercicin® ravernrental powor under thre laws oF tha
State of New .Jersey, The ity underioxes anrm npreeg that it
shall not dirrctly or irdirectly dizs onrage cr depriye op
cgerce any policewmar in the onjoyment of any »i.nt= aonferred
by Chapter 3073, or othsr lawg of New Jersey or “rao (Constitn-
tion of New Jersey and *"he lniteg Stateoy thet it shﬁll not
diseriminate against any policcman with resprect *n hours,
Wages, of any nther teem or condition of emmloyrrnt hy resecon

of his membershin in the PRA or ite offilja‘sr, or his

narticipation in any of i*ts activiti~ s, anllectiva wreiratin-
tions with the City, or his institution of ony gricvence,
complaint or proceeding under this ngreemont with respeet -
any terms or conditians of employmert, #lectrd -enrocerts-
tives of the PRA shall be permifticd time off “ror their
regular schedule to attend regotiating sescinme, orievarce
sessions, and regularly ceheduled meetings of the PO praa

viding the efriciency nf the depnriment 1o nnt errippnl:

~ffected, at the diseretion of the Cpief of Toalico,
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ARTICLE IX -~ HOLTDAYS

Effective January 1, 1975, all Emplnyees covered by

!:this agreement shall continue to receive fifteen (15) paid
holidays per year. Said holidays shall be awarded as days off
in addition to the Employees annual vacation and shall be
g€iven at any time during the calendar year at the employees
request, with the approval of the respective shift commanders,
i and may be taken consecutively, up to five working days at a

-10-
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T ARTIZEE XT- VACATIONS

A, An Employee during his firct year of onaloymen”

.shall be entitled to one working day's vacation for each month

?of service up to and including December of his initial year.

iThereafter. he shall be entitled to a paid vacation according to

‘the following schedule.

ﬁ One tn five years service..........., 17 working davs

; Five to ten yenrs service............ 15 working daye

E Ten to fifteen years servizr... ..... 1% w-rking days

! Fifteen to twenty veers serviero,,.,.., 21 workipg “pye

ﬁ Twenty to twenty five years snrvire., 24 worting days

it Twenty five to thirty years service.. 30 working days

h Thirty vears and OVeT...sseevusenass. 32 Working days

I'E. It is the intent of this Article to assure personnel
covered by this agreement that they shall receive the maximum

*amount of actual vacation days to which they are entitlecd.

|Days on which they are normally scheduled to work shall be the

gdays they are given off. Days on which they are normally

ﬁscheduled off that fall during the vacation period shall not

* be computed as part of the vacation. This article shall be

;;effective from January 1, 1975,



A. SICK LEAVE

(1) Defined - Sick leave is hereby defined to mean
absence from post of duty by an employee because of illness,
accident, exposure to contagious disease, attendance upon a
member of the employee's family, seriously ill, reauiring
the care or attendance of such employee. A certificate of a
reputable physician in attendance shall be required as suffi-
cient proof of need of leave of the employee after three con-
secutive days sick leave, or leave in attendance of a member
of the employee's immediate family. 1In case of an illness
of a chronic or recurring nature causing an employee's periodic
or repeated absence from duty for one day or less, only one
medical certificate shall be required for every six (6) month
period as a sufficient proof of need of sick leave by the
employeet provided, however, the certificate must specify
that the chronic or recurring nature of the illness is likely
to cause a subsequent absence from employment. In case of
sick leave due to exposure to contagious disease, a certificate
from the family doctor shall be required.

. (2) Accumulation - Every person ccvered by this
Agreement shall, in addition to his or her paid vacation, bhe
granted sick leave as defined in (1) above, with pay for not
less than one (1) working day for every month of service during
the first calendar year of employment, and fifteen {15) working
days in every calendar year thereafter. If any such employee
requires nene or only a portion of such allowable sick leamve
for any calendar year, the amount of such leave not taken shall
accumulate to his or her credit from year to year and such
employee shall be entitled to such accumulated sick leave
with pay if and when needed, provided that the City shall not
require any of its employees who may be disabled either
through injury or illness as a resul* of, or arising from,
his respective employment, to utilize the sick leave accumu-

¥

lated under this Segtion. ,
(3) Pay upon termination - !Jpon an employee's retire-

ment, death, or honorable termination of employment, said

employee shail be compensated for his accumulated sick leave

computed on his daily rate of pay for the year immediately
preceding said termination, and shall receive a full] day's
pey for each day of accumulated sick leave. Any employee

who is separated from service for cnuse, arising from any
disciplinary action shall not be entitled to compensation for

accumulated sick leave.

“12-
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ARTICLE XTI -~ LEAVFS CONTINUWD

. B. FUNERAL LFAVES

; (1) Special leave of absence with pay up to a maxi-
ijum of four (4) working days shall be granted to any employee
f?in case of death within the immediate family.

(2) The term "immediate family™ shall include only

? father, mother, step-parent, father-in-law, grandparents,

i sister, brother, spouse, child, and foster child of an emnloyee,
} and relatives residing in his household.

: {3) The special leave period shall commence immedi-
; ately following the death of such persons and is for the sole
; purpese of arranging and attending funeral services; such

" special leave may be extended without pay at the discretion of
i the Chief of Police. The above shall not constitute sick leave
| and shall not be deducted from the employee's annual sick
5%1eave.

: Co INJURY LEAVE

| " (1) Injury leave shall be granted with full pay to

i employees temporarily disabled through injury or illness as

f B resglt of, or arising from, their respective employment.

i ’ (2) Any amount of salary or wages paid or payabla

i to empleyees because of leave pursuant to Section ¥T, C (1)

‘ above shall be reduced by the amount of workmen's compensation
. awarded under Chapter 15 of Title 34 of the Revised Statutes

: made for disability because of the same injury or illness re=-
; quiring such leave, in no event shall this exceed 12 months,

“ D. LEAVE FOR PBA MEETINGS

; The Executive Delegate and President (or appointed

" alternates) of PBA #77 shall be granted leave from duty with

! full pay up to six (6) days during a twelve (12) month period
to attend regularly scheduled meetings of the State and Loecal
Association, when suchmeetings take place at a time when such
officers are scheduled to be on duty, providing the affected
officer gives at least 7?2 hours notice to the Chief of Pnlice.
E. LIMITATIONS ON_LEAVES

No leave of absence or combination of leaves of ab-
In case

sence for any cause whatsoever shall exceed one year,
of continunus nbsance for more than one year, sSuch employee 52
absent shzll b+ automatically sevaratad {rom the depariment on
the first anniversary dat=s from the date such absence began,
sy omd anen anaanes indefin-

The City may, in itz dis~retinn,

itely.
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; Commencing canuary 1, PO omae vt e me e ey o

; to be paid the following employens covered by thie Agroa-

;; ment shall be a5 follows and zhall he neld bi-wenkly,

D CHTEF OF POLTOr et it e er e s e e ans tranr e e ae e e e, 215,000,700
DR PUTY CHT TR st et st ees s tttsiee e et e aasee e, 17, Fn 00

C.&.PTA.Iant-u-anrl--nc.----l------n-.a--n--....--.... 1?,1‘-’)"‘.}.{-}{:‘
I’IELTTENANTIIIIIIllIllhlllllOllll-ll.lll.l.lln-l-vu-- 1'—,:1()"-1.(}0

SERGEANT---..---.n--oa--c-oo;-n----..a'-v----.-rm-.. .F)|1OO.OG

—k

— st m——neg oy

ﬁ PATROLMAN after rompleting three veare corviea ., 11,320,100
? ¥MEMPORARY PAUROLVAN after comnl-ting three veare, o, 10,400 00
f PATROLMAN Aft0T $WO YAATE..uetureneerianesnnernen.e 10,400,00
| PATROLNMAN ATLer ON8 §OAT.u.revurnrernneennreneneaens  ©,300,00
% DATROTMAN during firstl Year.ieee . vrevsooonoaransnn 5,800,00
k POLICE DISPATNHER after One year. . c. . vececresnnonsas 9,000,00
| POLTCE DISPAICHIR during first yoor.....e..ee.......  5,900.00
ﬁ *{ temporary pa*trolman in accordomer with NoJd. Ciyil Seryirs

g Rules and resxulationas): temmorary oalrolman chal!l receive

ﬂ the above increments un te and in-luding the ~complation ~;

ﬁ their third year and chall remcin ot that salary until

% certified by Civil Service as nermnnant emnlovenes,

i Al]1 salary increases and other comnentation shall ke paid

retreactive to Janunry 1, 1975,
ﬂ CommeneirnT onrdary 1, 1970 ol emnlaoyess navep:.d
" by this agreement shall reeeive an iacrrnze 14 the Anove

ES

loned antories {(Sect, 2) in the amount ~f ten rmercant
Y of the abave hose aalaries. A1l salary incrensges =nn

1 other compensation shallt be paid rotroactive to Jarneary 1,

© 1976,
Y B, QVERTIT

{1) Svertime <hnll be dePined 29 any and all hoursg

: wnrked in exerax of ar sight hoar day ar forty saur week and
Q ahall include oamy and 271 anch houre warked or emepgancioc
LoeouTitoanpesyrenees arisias Tram rheir ot fiein) duties, and

o any and =il ather oxtra daty netivitly whiech io sutharized by

- . s . . .
[ the Snie® ol 2 tjeey or in his abeenca, the ragpe~tijve

;\

b peviry Wi 0 Polies ar Oivisian Tammanders,

) !

! (0 ey emrlayes that petorng te duter an his vnergld
L A ot e et et e T1) e, kgl B st A mivniegm

i

AF bwe hupe o et ies ot Lo
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rate ol pay based on n Torty heur woek “neoluding

Employees holding the rank of Oanioin and abtaw
~excluded from the overtime

alnuge an Nannagorl

£y

1

within the meaning of Chapter 207, Tawa of 1GAF,

shall be administered fairly and wi bhont
(

dircerininatinn

APTeviTY.

ehnll bhe

“x¥pontives

fiyeriima

5) Overtime nay shall oe »aid Agnsrterly un troa

maximum of 37 hours in each of tho first threoe quarters and

any hours woriecd in evcesa of 37 houre shnall
to the following quarter,
by December 31 in the cnlendar yenr it
C. LONGEVITY

(1) ¥Fach emploavee licted in dvticle

shall be paid in addition %o and ftors*thepr with hice
~neth of his

salary additional compersation basard unon the
service as fived and d2toarmined ac nrdine o

gchedule:

Upon commleting 3 yoore,

LRI IR T A Y

crompleting 5 bt e

! yenr

e
Jon

Unos completine 1O

:\/‘-.‘HF,‘.."........

Upnan eomnleting 15 wenre ., o, ..,
Hnon completing 0 renwe. o000, ..

I'mon completing 25 yeavru and over,
(2% Inongevity pay shall hbe anplied

¥

1

i1,

th

ALl overtime pay shall

L

hla!

the emplayees anniversary date ot epployment,

~ommence st ths adinatos rate, the vay perindg
follawing snid smnivercney date,

tocathar with ~nd in aduition

T e

be pnid

wias worknd,

orviaal

“nliowins

29
R & 1
o B
.. B
R

. .

e 10%

the

"nd shall

immrgiately

T \»]é*('a\{j t'\f ~hat

The emnlayents bhars
N

be nnid

al ara-
aalary,

Ny

Sect, A,

haoe

bagirs of
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ARTICLE XII1 - ACTING CFFI(ER

Any employee who shall have been zerving in the
capacity of a senior officer in the absence of such senior
officer and who shall have performed the duties thereof, for
a continuous period of thirty (30) days shall, thereafter,
be entitled to compensation appreopriate to such aoffice for
time so0 held., This Section is effective January 1, 13975,

This shall not apply for absences due to vacation or Holidays.

i
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ARTICLE XTIV - COLLEGE INCENTIVE PROGRAM

The City and PBA %77 agree that the amsunt and quality
of an employee's education often determines the value of his
contribution to the community, and the degree of proficiency
with which he performs his duties, In order tec provide an
incentive to encourage the emplaoyees to achieve the advantages
of higher education, the City agrees that each employee who
receives academic credits for study in any institution of
collegiate level which offers a college eyrriculum leading to or
accreditable toward an undergraduate baccalaureate or associate
degree in law enforcement, shall be paid college allowance
according to the following schedule. "

ACCUMULATED CREDIT HQURS COMPENSATION PER ANNUM

15 credit hours........«$100 per year
'j2.credit.hours.........$200 per year
' 64:credit ROULS.: ceseess . SH00 per year (Associate’s Degree)
120 ‘éredit hours.........$600 per year {Bachelor's Degree)

-Sai&-conpénsation shall be continued from year to year and

shall be paid in a lump sum on the first payday in December.
It is understood that such credits must be earned while in

;the‘City's employ.

-17-
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ment, every emplceyes chall be entitied 4o

the cleaning and maintononere of hic ~lothing A4 orifrneme
the sum of #1350 yearly., Said nllowvanea ahall bp orajd in o«
lump sum on *he first onay periad in Docemher, 19700 Tt o

nnderstcod thot thic allnwamee ic nnt fopr the ~wir-naze ar

¢ Cemd e e e T e e e e

3

¥

replacement of uniferme snd elothing, bt is o holn affoed

the cost of cleaning and maintensner of =ame,

Tt is further agreed that a clothirg «1lownnee

g ta BP00 yearly par

for 'all employees shall be providnen

—

gnleal ¥

employee after one yes™'n service -~rd {g %o be geed
uniforms (~lnthjes Fop

.

for the purchaze and regplacement of

plain clothes officersY and seid employer chell he ragyired,

i firther

upon request to show preonf of purchnse, Tt

agreed that the City chall have dizeretinn wegnrding upl Tarr

25 to where and from whom they are purchacad, snd as 1o

arranging for the purchase nf same.
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ARTICLE XVIT - CONTINUATION OF BENTFITS
NOT COVERFD 2Y THIS AGRSHEMWNT

All practices and conditions not covered by this
agreement shall continue to be governed, controllied, and in-
terpreted by reference to the City Charter, Ordinances, Rules
and Regulations of the police department; and any nast or pre-
sent benefits or privileges which are enjoyed by the Employees
covefed‘by this agreement, that have not been included in this
Contract, shall be continued,
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ARTICLE XVIII -~ SAVINGS Craiow

e

‘ In the event that any provision of this =agreement
shall be finally determined to be in violation of any applic-
able State or Civil Service rule or regﬁlation or law, such

 determination shall not impair the velidity or enforceability

of the remaining provisions of this agreement.
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g Thig rontract ahael]l eerein in 11 e and e fany
i from the date of executicn, Janunry 1, 1977 ooty ~idnioni,
i i
i Decembe 1974,
t

C i The parties agree that nernriaotion: far o oveopcsar

! | L & .
i Agreement and modifying, amending or altering tha tormg

nn Tnter then

and provisiens of thic igreement shall comrines w10

Octaber 15, 197£,
: | It is further agreed by thoa nartior tral
s

".PF':A. ,"{7? n

{ 1s seeking & successor agreement commencipg on donvoery 1,

' 1977 and that this Agreement naw ir foree chall remain in
fi . .
£ full foree and effect until a rFur-recor aproeosrsent for 1G77

is reached.
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IN WITNESS WHERZOF, the undarsigned hqqa,affiyed .
their hand and seal on the /%{z%f’ Any of @2@552ﬁ4ljaf{ ?
1974 }
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