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: WITNESSETH:
WHEREAS.

The Millburn Townshlp Board of Education, Empioyer, and the
Milliburn Education Asscociation, as the representative ot_}he
employees hereinafter designated, did meet pursuant to N.J.S.A.

34:13A, to negotlate wlith respect to terms and conditions of
employment, and

WHEREAS,

The Parties have reached certain understandings which they
desire to confirm In thls Agreement, be it therefore.

RESGLVED,

That in consideration of the following mutual covenants, it Is
hereby agreed as follows:

ARTICLE I
RECOGNITION AND DEFINITION OF TEACHER, PARAPROFESSIONAL
AND SECRETARY

A. UNIT

The Board hereby recognizes the Association as the
exclusive and sole representative for col]ectivg
negotiation concerning the terms and conditions ot
employment of the following certificated personnel:

Classroom Teachers
Librarians

Nurses

Special Teachers

The foliowing contractual paraprofessional empioyees:

Instructional
Kindergarten
Library
Oralographic

and the following fuill time contractuai employees:

Secretary to Principal - Secondary Schools
Secretary to Vice Principal -~ Secondary Schools
Secretary to Directors

Payroil Bookkeeper



Transportation Secretary

Secretaries to Elementary Principals
Switchboard Operator

Other l0-month Secretarlies
Other 12-month Secretaries

Terms and conditions of empioyment which are to apply to
contractual paraprofessionals are those specifically cited
in this Agreement as applicable to paraprofessionals.

The Associatlon does not represent the following
personnel :

Supervisors

Department Supervisors

Principals

Vice-Principals

Central Administrative Staff including Psychologists and
Social Workers

Guidance Personnel

Custodial and Maintenance Personnel

Secretary to the Superintendent

Secretary to the Assistant Superintendent for
Instruction

Secretary to the Assistant Superintendent for Business

Secretary of Persgsonnel Office

Supervigsor of Accounting

All temporary, per diem, or part time employees

and ail other certlficated or non-cert|ficated personnel
not specifically listed in this Articie.

DEFINITION OF TEACHER, PARAPROFESSIONAL AND SECRETARY

Unlegss otherwise indicated., the term "teacher" when used

hereinafter in this Agreement, shall refer Lo all
professional empioyees represented by the Association in
the negotiating unit as above defined. The fterm
"paraprofessional’ shal | refer to contractual unit
empioyees in non-certificated positions defined above and
represented by the Association. The term "secretary"
shall refer to all secretarial and clerical unit empioyees
defined above as inclugive in the Bargaining Unit

repregented by the Association.



ARTICLE II
NEGOTIATION OF SUCCESSOR AGREEMENT

MEETING DATES

The Parties agree to enter into collective negotiation
over a succegssor agreement In accordance with N.J.S.A.
34:13A, Iin a good falth effort to reach agreement on all
matters concerning the terms and conditlong of employment
of teachers, secretaries and paraprofegsionals. Such
negotlations shall begin not later than October 30 of the
year prior to termination of this Agreement.

INFORMATION

Upon reasonable request by the Assoclation, the Board will
furnish information In the public domain relative to
negotiation.

NEGOTIATION PROCEDURES

Nelther Party shall controi the selectlon of the
negotlating representatives of the other Party. The
Parties mutually pliedge that their representatives shall
have authority to make proposals, consider proposals. and
make counter-proposals in the course of negotlations. Any
agreement arrived at by the negotlilating representatives

Wwill be submitted to the Board of Education and the
Membership of the Millburn Educatlon Association for
ratification or rejection, decision, or vote. Any
agreements of the Partles in negotiation will be reduceda

to wrlting and will become binding for the period of the
Agreement upon ratification.

BOARD POLICY

This Agreement constltutes Board Policy for the term of
said Agreement, and the Board shall <carry out tne
commi tments contained herein and glive them full farce and
effect as Board Policy.

MODIFICATION

This Agreement shall not be modified during its terms in
whole or in part by the Parties except by mutuai agreement
and Jjolnt negotiation. The Parties agree that in

accordance with the provisions of N.J.8.A. 34:13A,
modiflication of existing terms and conditions ot
employment wilil be negotiated. Any agreement so reachea



wlll be reduced to writing, duly signed by the Parttes ana
shall be appended to and become a part of this Agreement.

F. SEPARABILITY
If any provigsion of this Agreement or any application of
thls Agreement as 1t applles to any employee or group of
employees is held to be contrary to law, then such
provisions or appllcations shall not be deemed valla or
subslsting except to the extent permltted by taw, but all
other provisions or appllcations shall continue in full
force and effect.
ARTICLE III
GRIEVANCE PROCEDURE
TEACHERS
A, DEFINITION
A "grlevance' wlthin the meaning of this Agreement shal}
be any controversy or dispute relating to any matter of
terms and condltions of employment of a teacher.
B. REPRESENTATION
1. SELECTION BY GRIEVANT
A teacher shall have the right to present his/her own
appeal or designate another person or representative
of his/her own choosing to appear with him/her at any
step in hls/her appeal.
2. ASSQOCIATION
The Association shall have the right to file and
process grievances.
C. GROUP APPEAL
An appeal of a group of teachers concerning a single
grievance when all are affected by such allegea grievance
may be processed by one teacher representing the group.
D. GRIEVANCE OF ASSOCIATION RIGHTS

Grlevances pertalning to Assoclation rlghts may De
inltlated by a representative of the Associatlon.
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LIMITATIONS

Adminlistrative declslions specliflcally pertaining to
curriculum matters, instructional materials or equipment
and facilities may not be appealed.

PURPOSE

The purpose of thls procedure I8 to secure at the |owest
possibie level, equjtabie solutions to the problems which
may, from time to time, arise affecting the terms and
conditions of employment of teachers. Both Parties agree

that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the
procedure. The Parties agree that nothing herein

contained shall be construed as limiting the right of any
teacher having a grievance to discuss the matter
informally with the approprliate member of the
Administration and having the grievance adjusted without
intervention of the Associatlion, provided the adiustment
is not inconsistent with the terms of this Agreement. '

PROCEDURE

1. Level One - Informal Action
& teacher submitting an appeal In accordance with
this procedure shail, within ten (10) school days of

the alleged grievance, or within ten (10) school days
of hissher knowledge of the alleged grievance, first
discuss the matter being grieved Iinformally with
his/her Immediate Supervisor or school Principal as
may be appropriate.

2. Level Two - Principal or Immedlate Supervisor

Should the teacher not be satisfied with the decision
of hissher Immediate Supervisor or Principal as a
result of action taken in accordance with Step 1
apove, hes/she may submit hissher appeal! in writing
within ten (10) schooil days of discussion of his/her
grievance at Step 1 to his/her Immediate Supervisor
or Principal as may be appropriate, using the
Grievance Form provided for thls purpose, thereby
initiating formal grievance actlon. The decision of
the Immediate Supervisor or Prilncipal is to be
provided in writing to the grievant within ten (10)
School days of the time the Immedlate Supervisor or
Principal recelved the written grlevance. A copy of
the wrltten decislon at thls and all subsequent sSteps



in this procedure shall be forwarded to the
Assocliation.

3. Level Three - Super!ntendent

Should the grlevance remain unresolved as a result of
action taken at Step 2 above, the teacher may appeal
in writing to the Superintendent of Schools within
ten (10) schocl days of recelpt of the written Step 2

decislon. The Superintendent of Schools shaill
arrange a meeting with the grlevant and hiss/her
representatlive (o hear the case and shall renger a

decislon in writing within ten (10) school gays of
the close of the hearing.

4, Leve] Four - Board of Education

a.Request for Hearing
Should the grievance cemain unresolved as a cesult
of action taken at Step 3 above, the grievant may.
within ten (10> school days of receipt of the

Superintendent’s written decision, request the
Board of Education for a hearing. Such request
shall he aubmitted in writing through the
designated representative(s) of the Asgociation to
the Superintendent of Schools and shali incluge a
statement of the nature of the appeal ang a
detalled account of all factg upon which the appeal
ls based.

b.Board Hearing

The Board or a designated committee thereof, shall
meet Wwilth the grievant and hissner
representative(s) within ten (10) school days of

receipt of the grievant‘’s reguest by the
Superintendent.

c.Board Decisgsion

When the case is heard by the Board of Education or
a committee designated by the Board, an opportunity
shall be given to present any relevant and material
evidence and full discussion shall take place. A
written Board response will be forwarded through
the Superintendent of Schoolgs to the grievant
wlithin ten (10) school days following the hearing.

5. ARBITRATION

a.In cases in which a grievance pertains to a matter

of speciflc terms and conditions of empioyment in

the written Agreement between the Board and the

Association and if all prior steps of the Grievance

Procedure as contained in this
_6_



Artlcle have been strictly followed and £ the
decision of the Board does not rescive the
grievance to the satisfaction of the teacher
grievant and further, if the Agssoclation determines
that the grievance is meritorious, the Association
may submit a written request for arbltration to the
Board through the Superintendent within fifteen
(15) school days after recelpt by the teacher
grievant of the Board’‘s decislon. However, the
Board’s decislon shall be final and blnding in all
cases as follaows:

1.Any matter for which a speciflc method of review
is prescribed and expressly set forth by law or any
rule or regutation of the State Commissioner of
Education, or

2.A complaint of a nontenured teacher which arises
by reascn of his/her not being reempioyed, or

3.2 complalnt by any certlfled personnel occasioned
by appointment to or lack of appolntment Fo.
retentlion in or lack of retention ln, any position

for whlch tenure either is not possible or not
required.

4.Any matter which according to law (s either
beyond the scope of Board authority or limited to
unilateral actlon by the Board alone.

S5.Any controversy or dlspute arising between the
Parties pertalning ta the fol lowing Articles
contained in the Agreement between the Board and
the Association.

Article IX Personal and Academic Freedom
Article XIV Professicnal Improvement
(Al) except Paragraph A.2 Continuity ot
Service and Paragraph A.3 Salary)
Article XX Teacher Employment
Article XXV Mliscellaneous Items
(All except Paragraph B Compliance of
Teacher Contractg?

.Arbltration Procedure
Within ten <10) school days after the written
notice of submission to arbitration, the Board and

the Associatlon shall select a mutuaily acceptab!e
arbitrator and obtain a commitment from sSaid
arbltrator to serve. If the Partles are unable to

agree upon an arblitrator or to abtain such

comml tment wlthin the speclfied period, a cequest

for a list of arbitrators may be made to the HNew
- 7 -



Jersey Publlc Empioyment Relatlons Commission by
either Party. The Parties shall then be bound oy
the rules and procedures of the New Jersey Public
Employment Relations Commisslon in the selection of
an arbltrator.

1.The Arblitrator so seiected shall confer with the
representatives of the Board and the Asgsociation
and hold hearings promptly and shall issue his/her
decision not later than twenty (20) days from the
closling date of the hearlngs.

2.The function of the Impartlal arbltrator shal! be
of a judicial rather than a legislative nature.
his/her decision shall not go beyond the
interpretation and application of this locally
Negotiated Agreement and his/her authority shaill be
limited to a determination as to whether or not the
contractual rights of any empioyee have been
vioclated by the Board. He/she must confine
himsel f/herself strictly to the terms ot any
submission properly before him/her with respect to
both his/her decision and his/her reasoning, not
delving Ilnto areas bevond the scope of the
submission, even if such areas would otherwise be
arbitrable under this Agreement. The Arbitcator
shall have no authority, directly or indirectly, to
change, modlfy, or supplement any of the provisions

of this Agreement, and specifically, shall not
treat the issue of arbitrability. No right of the
Boarad shal! in any manner be taken away, limitedq,

or modified in any respect by the decision ot the
Arbitrator, excepting only to the extent that th:is
Agreement cleariy and explicitiy expresses an
intent and agreement to divest the Boara ot such

right. The decision of the Arbitrator shall be in
writing and shall set forth his/her findings at
fact, reasonlng, and conclusions and, subject to
the above condltions, shall be final and pinding

upon the Parties.

3.The costs for the services of the Arbitratar
shall be borne equally by the Board and the
Association. Any other expenses incurred shaill be
Paid by the Party incurring same.



H.

MISCELLANEOUS

1.

Reprlsails

No reprisals of any kind shall be taken by the Board
or Administration or the Association or any teacher
agalinst any party in interest or any other
participant In the grievance procedure by reason of
such participation.

Separate Grievance Flles

All documents, communications, and records gealing
with the processing of a grievance shall be filea In
a separate grievance fiie and shall not be kept In

the personnel file of any of the participants.

Forms
All necessary forms pertinent to the grilevance
procedure shall be prepared jointly Dy the

Superintendent of Schools and the Associatipn‘ and
glven approprlate distribution so as to facilitate
operation of the grievance procedure.

Meetlngs and Hearlngs.

All meetings and hearlngs under this proceaure up
through the Board of Education hearing shatl De
conducted in private and shall include only such

parties in interest and their designated or selected
representatives.

Time Limits

a.Extension
The number of days may be extended by mutual
agreement . Failure at any step of this procedure
to communicate the decision on a grievance within
the specified time limits shall permit the grievant
to proceed to the next step. Failure at any step
of this procedure to appeal a grievance to the next
step within the specified time limits shall be
deemed to be a waiver of further appeal of the
decision.

b.Reducttion
The time l|imita set forth herein may be reducead by
mutual agreement of the Parties to expedlte hearing
of grievances filed at such times that normal



It

processling of them would extend beyond the end ot
the school year.

c.Year End Grievances

In the event a grievance is filed at gsuch time that
It cannot be procegsed through all the steps in
this grievance procedure by the end of the school
vear, and If left unresolved until the beginning ot
the following school year couid resuit in harm to a
party in interest, the time limlts set forth herein
shall be reduced so that the grievance procedure
may be exhausted prior to the end of the schooi
vyear or ag soon thereafter as is practicable.

6. Continuation of Asgslgnments

Any and ali teacher grievants shall, during and
notwithgtanding the pendency of any grievance,
continue to observe all assignments and applicable
rules and regulations of the Board wuntit 3Such

grievance and any effect thereof shail have been duly
determined.

PARAPROFESSIONALS

A.

PURPOSE

The purpose of this procedure s to secure at the lowest
possibie level equitable solutions to problems which may,
from tlme to tlme, arlse affect!lng paraprofesslonals as a
result of the Interpretation, application, or violation ot
those provlisions of this Agreement between the Board and
the Association and written Administrative decisions or

Board of Education policles which apply to
paraprofessional emplioyees.

DEFINITIONS
1. A "grievance" shall mean a compiaint by any
Agsociation paraprofessional or paraprotessionals

that there has been a violation, misinterpretation,
or inequitable application of any of the applicable
provisions of thls Agreement between the Board and
the Association or applicable written Administrative
decisions and Board of Educatlon Policies.

2. An "aggrleved" paraprofessional 1s the Association
member or members making a complaint.

_10_



3. For purposes of this grlievance procedure, the
"Immediate Supervisor" of the paraprofessional shall
be the Principal of the School to which the
paraprofegslonal is primariiy assigned.

C. PROCEDURES
STEP 1

An aggrlieved paraprofessional shall present the
grievance, orally, to the Immedlate Administrative
Supervisor within ten (10> working days of the
occurrence or knowledge of the event from which the
grlevance ariges. The aggrieved paraprofessional
shall ldentlty to the Immedlate Administrative
Supervisor that a grievance is being Instituted. The
Immediate Adminlistrative Supervisor shall, if
pogsible, resolve the grievance informally to the
satisfaction of the aggrieved paraprofessional within
ten (10) working days after initial discussion with
the aggrieved paraprofessional.

STEP I1I

If the grlevance cannot be resolved informaliy in
Step I to the satisfactlon of the aggrieved
paraprofessional wlthin ten ¢10) worklng days, then
the aggrieved paraprofesslonal may, within ten ¢10)
working days thereafter, submlt the grievance in
writing to the Immediate Administrative Supervisor.
The writing shall set forth the events giving rise to
the grievance, the provision of the Agreement thought
to have been viociated, mlginterpreted, ocr inequitaply
applied, and the desired remedy. The Immediate
Adminlstratlive Supervisor shall re-evaluate hiss/her
decision in Step I, and submit an answer in writing,
within ten (10) days after recelpt of the written
grievance. A copy of the written grievance and
response shal l be submitted by the [mmediate
Administrative Supervisor to the Superintendent.

STEP III

If the aggrieved paraprofessional is not satistied
with the answer received, or if an answer Is not
recejved in Step II, the grievance in writing,
accompanied by a signed letter indicating the cdesire
of the aggrieved paraprofessional to move to Step
ITI, may be presented to the School Superintenaent
withln ten (10) worklng days from the expiration of
the tlme period provided in Step II. The

_11_



Superintendent shati. within ten ¢10) working days of
the recelpt of the written garievance. arrange 2
meeting wlth the aagrleved paraprofessional. The
Superintendent shall alve the aggarieved
paraprofesslional a wrltten answer to the arievance
wlithin ten (10) working days after the date of such
meeting. The decislon of the Superintendent shall be
final and shail dlspose of the matter.

SECRETARIES

A.

PURPOSE

The purpose of thls procedure |8 to secure at the lowest
pogsible level equitable solutions to problems which may.
from time to time. arise affectling secretarlies as a result
of the interpretatlon. appllcatlon. or violation of thils
Aareement between the Board and the Assoclation. written
Administrative decisions or Board of Education policies.

DEFINITIONS

1.

. "arievance" shal |l mean a complalnt by any
Agsoclation secretarv or secretarles that there has
been a violation. misinterpretation. or inequitable
appliication of any of the provisions of this
Agreement between the Board and the Assoclation.

written Administrative decigslions or Board of
Education Policles.

An "aagrieved" gecretary |3 the Assoclatlon member or
members making a compiaint.

For purposes of this grlilevance procedure. the
"Immediate Administrative Supervisor" of the
secretary or secretarles assigned to the Senior Hiah
and Middle Schools shall be the Administrator from
whom the member receives the madority of his/her work

and may be the Princlpal. Vice-Principal. or other
similar Admlnlstrator. The "Immediate Administrative
Supervisor® of each gecretary assianed to an
Elementary School shall be the Principal of that
Elementary School. The "Immediate Admlnistratlive
Supervlisor" of the secretary asslaned to the

Education Center shall be the Administrator from whom
the secretary receives the majority of his/her work
and may be one of the Assistant Superintendents.

Directors. Secretary to the Superintendent or other
simiiar Adminlilstrators.

- 12__



C.

PROCEDURES

STEP 1

An aggrieved secretary shall! present the grievance,
orally, to the Immedlate Administrative Supervisor
within ten (10) worklng days of the occurrence or
knowleadge of the event from whlich the grievance

arises. The aggrieved secretary shall identity to
the Immediate Adminlstrative Supervisor that a
grievance is belng ingtituted. The Immediate
Administrative Supervisor shail, if possible, resolve

the grievance informally to the satlsfaction of the
aggrieved secretary within ten <(10) working days
after Inltlal discussion with the aggrieved
secretary.

STEP II

If the grlevance cannot be resclved informally in
Step I to the satisfaction of the aggrieved secretary
within ten (10) working days, then the aggrieved
secretary may, within ten (10> working days
thereatter, submlt the grievance in writing to the
Immedlate Admlnistcative Supervisor. The writing
shall get forth the events glving rise to the
grievance, the provision of the Agreement thought to
have been violated, misinterpreted, or inequitably
applied, and the desired remedy. The Immediate
Administrative Supervisor shail re-evaluate his/her
decision in Step I, and submit an answer in writing,
within ten (10) days after receipt of the written
grievance, A copy of the written grievance and
response shall be submitted by the Immediate
Administrative Supervisor to the Assistant
Superintendent for Business.

STEP IT11

If the aggrieved secretary is not satisfied with the
answer recelived, or [f an answer is not received In
Step II, the grievance in writing, accompanied by a
Signed letter indicating the desire of the aggrieved
secretary to move to Step II]l may be presented to the
Agsistant Superintendent for Business within ten (1)
working days from the expiration of the time period
provided in Step II. The Assistant Superintendent
for Business shall, withln ten (10) working days or
the receipt of the written grievance, arrange a
meeting with the aggrieved secretary. The Assistant
Superintendent for Busginess shail give to the

_13_



aggrleved secretary a written answer to the grievance

within ten (10) working days after the date of such
meeting.

STEP IV

[f the aggrieved secretary is not satisflied with the
written answer resulting from Step III, or it no
answer Iis received, the aggrieved secretary may
within ten (10> working days following the expiration
of the time provided in Step III, submit a written
request to the Superintendent for a hearing of the
grievance by the Board of Education at its next
scheduied conference meeting following the receipt of
the request or, in any event, not later than fifteen
(15) working days following the receipt of the
request by the Superintendent. The Superintendent
shall schedule a meeting for the hearing of the
grievance and shall advise the aggrieved secretary of
the time, date and place of the meeting not less than
ten (10) working days prior to the scheduied meeting
date. The President of the Board of Education shall.
within ten (10) working days foilowing the hearing,
submit an answer to the aggrieved secretary.

STEP V

a.lf the aggrieved secretary I3 not satlstied wlth
the disposition of his-her grievance at Step 1V, or
if no decision has been rendered within the period
gpecified in Step IV, the aggrieved secretary may,
within ten (10) working days after a decision by the
Board of Education, request in writing that the

Agsocliation submit Its grievance to arbitratlion. [ £
the Agsociation determines that the grievance IS
meritorious, it may submi t the grievance to

arbitration within fifteen (15) working days atfter
receipt of a request by the aggrieved secretary and
shall, prior to submission of the grievance to

arbitration, notify the Board of Education of such
decision.

b.Within ten (10> working days after such written
notice of submission to arbitration, the Board and

the Agsociation shall attempt to agree upon a
mutually acceptable arbitrator and shall obtain a
commi tment from said arbitrator to serve. If the

parties are unable to agree upon an arbitrator or
obtain such a commitment within the specifiea period,
a request for a list of arbitrators may be made to
the New Jersey Public Employment Relations Commission
by either party. The parties shall then be bound by

- 14 -



the rules and procedures of PERC In the selectlon of
an arbitrator,

¢.The arbltrator so selected shall confer wlth the
representatives of the Board and the Association and
hold hearings promptly and shall igsue hisshecr
decision not later than twenty (20) days from the
date of the close of the hearings, or, If oral
hearings have been waived, then from the date of the
final statements and proofs on the issues are
submitted to him-her. The arbltrator’s decision
shall be In wrlting and shall set forth hissher
findings of fact, reasoning and conclusion on the
igsues submlitted. The arblitrator shail be wlthout
power or authority to make any decision(s? which
requires the commission of an act prohiblited by law
or which is violative of the terms of this Agreement.
The decision of the arbltrator shall be submitted to
the Board and the Asscciation and shall be advisory.

d.The costs for the services of the arbitrator,
including the per diem expenses, if any, and actual
and necessary travel, subsistence expenses, and the
cost of the hearling room, shall be borne equally by
the Board and the Assoclatlon. Any other expenges
lncurred shail be pald by the party incurring same.

D. GENERAL PROCEDURE

i.

A working day !sS any day the Administrative Qfflce i3
open. Saturdays, Sundays and Holidays shall not be
considered worklng days in the computing of the time
provided for in the foregoing.

Any decislon or answer to the grlevance made at any
step which is not appealed to the succeeding step
within such additional period of time as may we
mutually agreed upon |n writing shall be considered
final settlement and binding on all Parties involved
in the grievance.

Except at Step IV, all dlscussion and meeting shall,
8o far as is practical, be conducted during the nhours
when both the Education Center and schools are open.

An aggrieved secretary shall not lose pay for time
spent during his her regular working hours at the
foregoing steps of the grievance procedure. In the

event that it is necessary to require the attendance
of other employees during any of the above steps,
such employees shail not iose pay for such time.

_15_



10,

11.

12,

Any aggrieved secretary may be represented at all
stages of the grlevance procedure by himself /herself,
or, at hlss/her optlon, by a representative selected
or approved by the Association. When an employvee iS
not represented by the Assoclation, the Association
shall have the right to be present and to state its
views at all stages of the grlievance procedure.

The number of days Iindlcated at each level of the
grievance procedure shall be considered as a maximum
and every effort shall be made to expedite the
process. However, stipulated times may at any step
be extended by mutual agreement of the parties
involved. Every effort shall be made to expedite the
resolution of the grievance.

Nothing herein contalned shall be construed as
limiting the right of an aggrieved secretary to
discuss the matter informally with the Immediate
Administrative Supervisor.

The aggrieved Secretary may withdraw a grievance
during or after any step in the grievance procedure.
In that case, any representative of the aggrieved

secretary may not continue to process the grievance
further.

No meetings or hearlngs under this grievance
procedure shall be conducted in public and shall
Include oniy sSuch parties in interest, incluaing
witnesses, if any, and their designated or gelected
representation as herein above referred to. All
parties to this Agreement do hereby solemnly covenant
and agree to regard any grievance as confidential.

Decisions rendered at all levels of the grievance
procedure, except Step I, shail be in writing setting
forth the decision and the reasons theretore and
shall be transmitted promptly to aill parties in
interest and to the Association.

All documents, communications and records dealing
with the processing of a grievance shall be filea in
a geparate grievance file anda shall not be kept in

the perscnnel file of any of the participants.

No reprisals of any kind shall be taken by the Boacda
or by any member of the Administration against any
party in interest, any representative, any member ot
the Associaticn, or any participant in the grievance
procedure for reason of such participation.
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ARTICLE IV
EMPLOYEE RIGHTS

RIGHTS AND PROTECTION IN REPRESENTATION

Pursuant to N.J.S.A. 34:13A, public emplayees included
in the negotiating unit defined in this Agreement shall
have the right to freely organize, .Jcin, and support
the Association for the purpose of engaging in
collective negotiatlons and other lawful concerted
activities for mutual aid and protection.

Ag a duly selected body exercising governmental power
under the laws of the State of New Jersey, the Board
undertakes and agrees that it shall not directly or
indirectly dlscourage or deprive or coerce any teacher,
paraprofessional or secretary in the enjoyment of any
rights conferred by N.J.S.A. 34:13A, or other laws of
New Jersey or the Constitution of New Jersey or the
United States, that it shall not discriminate against,
interfere with regstrain, ar coerce any teacher,
paraprofessional or sSecretary with respect to wages,
hours, or any terms and conditions of employment by
reason of membership in the Association, participation
in any lawful activities of the Asgsociation, collective
negotiations with the Board, or institution of a
grievance complaint or proceeding under this Agreement

or otherwise with respect to any terms or conditions of
employment .

REQUIRED MEETINGS OR HEARINGS

Whenever any teacher, paraprofessional or secretary IS
required to appear before the Board of Education or any
committee or member thereof concerning any matter which
could adversely affect the continuation of that staff
member in his/her office, position oc employment, oOr
the salary or any increments pertaining thereto, ther
he/she shall be given prior written notice of the
reasons for such meeting or interview and shall be
entitied to have a person of hiss/her own choosing
pregent to advise and represent him/her during such
meeting or interview.

EVALUATION OF STUDENTS

Teachers shail determine grades and make other
evaiuations of students within the grading policies at
the Miliburn Township School District based upon the
teacher s professgsional Judgment of atl avajitlabie
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criteria pertinent (o any gliven sSubjJect area ar
activity for which the teacher is responsible. Changes
of grades may be made by appropriate administrative

personnel only after c¢onsultation with the teacher
involved.

ARTICLE V
ASSOCIATION RIGHTS

INFORMAT ION

The Board agrees to furnish to the Association, in
response to reasonable requests from time to time,
available informatlon in the publlc domain concerning

the educational program and the financial resources of
the District.

RELEASED TIME FOR MEETINGS

No representatlve of the Association or any teacher
mutually scheduled by the Parties to participate during
working hours in negotiations, grievance proceedings,

conferences, or meetings shali suffer any loss of pay
for gsaid actlvitles.

USE OF SCHOOL BUILDINGS

The Associatlion and {ts representatlves shall have the
right to use school buildlngs at all reasonable hours
for membership meetings provided approval from the

Superintendent of Schools (or designee) has Deen
obtained in advance.

USE OF SCHOOL EQUIPMENT

The Associatlon shail have the right to use school
equipment, including typewvriters, duplicating
equipment, calculating machines and aitl types of
audio-visual equipment at reasonable times as may be
approved by the Superintendent of Schools (or
designee). The Association shall pay for the

reasonable cost of ail materjals, repairs, and supplies
incident to such use.

BULLETIN BOARDS

The Association shall have in each school building the
uge of a bulletin board in each faculty lounge and/or
staff dining room for official communications. The
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Assoclatlon may use Interschool mall facllitles and
schoai mall boxes faor dalstribution of offlicial
Assoclatlon communlications.

ARTICLE VI
BOARD RIGHTS

The Association recognlizes that the Board in its own behalf
and on behalf of the electors of the Township of Milliburn,
New Jersey, retalins and reserves unto Iitself, wlthout
limitation, all powers, rlights, authorlty, dutlies and
responsibliiitles conferred upon and vested In [t by law and
that nothing contained in thls Agreement shall be construed
to diminish or remove from the Board the authorlity vested in
it by New Jersey Statuteg Title 18A.

ARTICLE VII
NON-TEACHING DUTIES AND TEACHER ASSIGMENTS

A. INTENT

The Board and the Assoclation acknowledge that a
teacher’s primary responsibllity s to teach and that
his/her energles should, to the extent possible, be
utlillized to this end.

B. TRANSPORTING STUDENTS

Teachers shal! not be required to drive students to
activities taking place away from the school building.
A teacher may do so voluntarily, however, with the
advance approval of the Principal or Immediate
Supervisor in which case the teacher shall be
compensated at the Internal Revenue Service allowable

mileage relmbursement rate for the use of personal
automobile.

C. LIABILITY INSURANCE

The Board shall provide excess auto liablility insurance
to cover a teacher during authorized use of a personal
automobile in the performance of authorized school
dutles for the term of thls Agreement and consistent
with the availabllity of this insurance to the Board.



LUNCH DUTY, BUS DUTY, AND COLLECTION OF MONEY

Current practice with regard to lunch duty, bus duty,
and the collection of monies by teachers shall be
maintained for the term of this Agreement.

OVERNIGHT OUTDOOR EDUCATION

Overnight outdoor education payment |s to be seventy
(70) dollars per night for assigned sixth graae
classroom teachers or assigned teachers or substitutes.

The Outdoor Education Coordinator shall not receive any
additional compensation for partlicipation in overnight
outdoor educatlion events.

ARTICLE VIII
TEACHER ASSIGNMENTS

CERTIFICATION

In order to assure that puplls are taught by teachers
worklng within their areas of competence, it is the
intent of the Board that, to the extent possible, under
practical operating conditlong, teachers shall be
assigned to teach in areas for which they hold a
standard teachlng certificate issued by the New Jersey
State Board of Examiners.

TRAVELING TEACHERS
1. SCHEDULES

Schedules of teachers who are assigned to more
than one school shall be arranged so that no such
teacher shall be required to engage in an
unreasonable amount of inter-school travel.

2. EXPENSE REIMBURSEMENT

Teachers authorized to use thelr own autcmobiles
in the performance of their duties and teachers
who are assigned to more than one school per day
shall be reimbursed at the Internal Revenue
Service allowable mileage reimbursement rate for
all assigned driving between the first location at

the beginning of their work day and the close ot
sSaid day.
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C. NOTIFICATION

1. PRE-TENURED TEACHERS

All pre-tenured teachers shall be given written

notice of thelr contract and salary status for the

forthcoming year no later than April 30 of each
) year.

2. ASSIGNMENTS AND SCHEDULES

All teachers shal!l be given notlce of tentatlive
asslgnment by June 1. Teachers shall be gilven
notlfication of changes during the summer and a
written schedule by September 1.

D. ADVANCED PLACEMENT AND ENGLISH COURSES

Teachers of Advanced Placement courses and English
shall teach flve (8) classes. The Superintendent may
authorize a reduction of class ioad, as may be deemed
appropriate by the Superintendent, for a teacher in a
flrst-time assignment of an Advanced Placement course
for the purpogse of course development and preparation.

ARTICLE IX
TEACHER PERSONAL AND ACADEMIC FREEDOM

The Board states that it wlil agree with and follow the law

with respect to the protection of individuals and the
pursuit of academic freedom by teachers.

ARTICLE X
PERSONAL ABSENCE

TEACHERS

A, As of the beglnning of the school year, teachers shall
be entitled to up to flve (5) days (non-cumulative)
abgence for persgocnal, legal, business, household or
famlly obligations which cannot be performed at times
other than school hours. Such absence will be allowed
Wwith pay provided the absence s approved in advance.
except in cages of emergency, by the teacher’s

immediate Supervisor and the Superintendent of Schools.
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B. Personal absence taken In accordance with this pollicy

shall be In addltion to any sick leave to which the
teacher Is entitled.

SECRETARIES

A. . Absence of up to flve (5) days per year,
non-cumulat.ve, for personal, legal, household, or
family obligations which cannot be performed at tlmes
other than working hours will be allowed with pay

provided the absence s approved in advance, except in
cases of emergency, by the Supervising Administrator
and the Agsistant Superintendent for Business.

B. In requesting approval for personal absences,
secretaries must submit the prescribed form for that
purpose. The disapproval of a personal absence request
shall not be grlevable.

C. Up te one day per vear of the personal absence time may
pce for perscnal reasons which need be disclosed only to
the Immediate Admlnistrative Supervisor and, subject to
the approval of the Immediate Administrative
Supervisor, shall be accepted Dby the Asgsistant
Superintendent for Businegs ag sufficient reason for
approving the absence.

D. Personal absence time is non-cumulative.

E. One day per year of the personal absence time may be
taken by each secretary on the day of that person’s
birth date. Should a person’s birthday occur on a qay

when offices are closed or when that person is not
otherwise required to be present, an alternate personal
day may be mutually agreed upon by the secretary and
the Supervising Administrator.

F. All secretaries are expected to recognize their primary
obligation to students and the operation of the
schools. In the event, however, a secretary is obliged
to serve as a juror, the Board of Education provides as
fol lows:

1. Any secretary who is requlired by law to serve on a

Jury in a court of- record, upon presentation ot
court notification to the Personnel QOffice one
working day after receipt and upon presentation ot
satisfactory proof of such service rendered, shail
earn full pay for and during the time the
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gecretary |s required to be In attendance in

Court.

2. Any Jury pay, including reimbursement by the court
for travel or meal allowance shall belong to the
secretary.

ARTICLE XI
TEACHER HEALTH OR HARDSHIP LEAVES

HEALTH OR HARDSHIP

Upon the recommendation of the Superintendent, the
Board of Education may permit teachers to take leaves
of up to one year for restoration of healith or the
alleviation of hardship |nvolving themselves or their

immed!ate familles. In such casesa, the foilowing
regulations shall apply:

1. The teacher ghall have acgquired tenure in the
Millburn School Dlstrict.

2. A physician shall cert!fy that the leave |is
necessary for the restoration of health, or a
physiclan, minlster, or other responsible person
shall certlfy that the leave is necessary for the
alleviation of hardship.

3. No salary shall be paid durlng the term of the
leave. ’

4. A physician, deslignated by the Board of Education,
shal! examine an employee on health leave sixty
(60> calendar days prior to the termination ot the
leave. The physiclan’s recommendations wiil be

considered hefore the emplovyee i3 returned to
hissher assignment.

S. Leaves wlll Dbe granted so that a teacher will
return to teaching dutiegs at the beginning of a
semester. The teacher |s required to notlfy the

Board of intent to return on or before April |
prior to the September of return and at least
sixty (60) days prior to commencement of the

spring semester for leaves termlnatlng at that
time.



6.

The leave shall not count as experlence credlt
toward a hlgher step on the salary gulde.

OTHER LEAVES

1.

2.

Other leaves of absence wlth or without pay may be
granted by the Board for good reason.

The Board of Education shall grant to any tenured
teacher, male or female, an unpaid leave of
absence to provide necessary care for an
adopted/natural sons/daughter. Such lteave shall
commence not later than thirty (30) days after
date of adoption or birth and shall be subject to
the following provigions:

a.Should both father and mother be employees of
the District, only one parent shail be grantea
leave under the provigions of this Article.

b.Appllcation for leave shall be made to the
Superintendent through the Building Principal or
applicant’s Supervisor. The period of leave and
time of return shall be determined by the
Superintendent subject to the following:

The maximum length of leave shall be one school
vyear but may be shortened to terminate at semester
break 1if notiflcation of such Intent is given at
time of application for leave. Exception may be
made to thlg provision in the event of an
unfortunate circumstance in which case the teacher
shall have the right to return to work at a time
other than originally egtablished. However, it
the teacher on leave has been replaced by a person
under contract, sixty (60) calendar acays prior
notice must be given to the Board of Educatlion.

c.The leave shall not count as experience credlt
toward a higher step on the Salary guide.

d.Heaith Plan and dental plan benefits for
empioyees on leave shall be providea consistent
with the provisions of the ingsurance carrier.

MAINTENANCE OF BENEFITS

All benefits to which a teacher was entitled at the
time leave commenced, including unused accumulated sick
leave, shall be resatored upon return.
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D.

EXTENSION AND RENEWALS

All leaves and extensions or renewals thereof shall be
applled for and granted in writing.

ARTICLE XII

SICK LEAVE
TEACHERS
A. ENTITLEMENT
Absences with pay will be allowed for personal illness

in accordance with Title 18A:30-2 of the New Jersey
Statutes Annotated, which allow a minimum of ten <(10)
school days in any school year accumuiative from year
to year.

EXTRA ENTITLEMENT

1. BOARD POLICY

Extra sick days may be granted by the Board on a

cage-by-case basis involving extended illness
where -all accumulative sick leave has been used.
In these Iinstances the following policy shail
apply:

a.Extra sick day allowance s to be calculated on
the basis of flve (5> school days for each year of
employment counted from a teacher’s flrst year of
employment in the District. However, entitlement
of thls allowance commences only at the beginning
of the teacher’s fourth year of employment.

b.One hundred (100> school days for the first
twenty (20) years of employment in Millburn, plus
ten (10> days for each of the next ten (102> years
of employment.

c¢.Two hundred (200) school days (one vyear) for

teachers with thirty-one (31) vyears or more of
empiloyment in Millburn.
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2. BOARD EXTENSION OF POLICY

The Board of Education may exceed these amounts

dependling upon the circumstances in a specific
case.

3. LIMITATION OF ACCUMULATION

Extra sgick days granted by the Board are not
accumulative in the sense described in Titles
18A:30-2 and 18A:30-3 New Jersey Statutes, and
will be granted oniy when the teacher’s reguiar
gslck days have been depleted.

C. NOTIFICATION OF ACCUMULATION
Each teacher wll! be given an accountling of unused sick
days on September 30th of each year.

PARAPROFESSIONALS

A, ENTITLEMENT
Absence with pay shall be allowed for personal illness
for up to ten ¢(10) days, accumulative, In any school
vyear for full-time contractual employees.
For part-time contractual employees, entitlement of
personal illness absence benefits shall be determined
on basis of proration of ten (10) days allowaple for
full-time emplayees,. Any unused entitlement shall be
accumulated annually.

SECRETARIES

A. ENTITLEMENT
1.Absence with pay for personal lllness will be allowed

for up to ten (10) days per fiscal year for ten (10)
month empioyees and twelve (12) days per flscal vyear
for twelve (12) month employeeg, accumulative from vyear
to vyear. A "Personal" illnegss |s deflned as an illness
of the emplovee. & "fiscal" year igs defined as the
period between July 1 and June 30.

2.An employee who 1|Is continuousiy absent under the
provisions of this sick leave policy for a periog of
ten (10) days or more must, if reguested by the
Agsistant Superintendent for Business, provide a
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wrltten statement from a properly 1lcensed physiclan
attesting to the duration of the illness.

3.In the event an employee exhausts all avallable slick
leave, a salary deduction shall be made for all days
not worked at the rate of 1/720th of the employee’s
monthliy saiary.

B. BOARD EXTENSION POLICY

Extra slck leave may be granted by the Board on a
case-by-case basls for those employees who have
exhausted thelr earned sick leave entltliement and who
sutfer an illnegs of extended duration. In considering
each case It shall be the intent of the Board to
recognize, among other factors, the employee‘s years of
service in the Millburn School District.

c. NOTIFICATION OF ACCUMULATION

As of September 30 of each year, each employee shall be
notlfled in writlng as to the number of sick days
hes/she has accumulated.,

ARTICLE XIII
MATERNITY LEAVE

TEACHERS

A. PROVISION

It shall be the policy of the Board of Education to
grant female teachers a leave of absence without pay

tor reasons of maternlty according tc the following
provisionsg:

TEACHERS

1.For leaves commencing between September 1 anad
January 31, the emp loyee shall retucn the
toilowing September 1 unless an extension of leave
Is requested and granted. For leaves commencing
between February 1 and June 30 the employee shall
return at the beglnning of the new school year or
September ! of the following vyear. The employee
shall notify the Superintendent by April! 30 which
option the employee intends to use.
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2.That an extension of such leave for the next
gucceeding full school year be granted upon

written request of the teacher and approval of the
Board of Education.

3.That the exact dates of the leave be arranged,
if possible, between the teacher and her immediate
Supervisor, and that these dates be considered in
light of what is best for the students.

4.That it shail be the respongibillty of the
teacher to notify her immediate Supervisor of her
pregnancy.

5.That the Supervisor is to provide the teacher
with a copy of the policy and administrative
procedures governing this type of leave following
notification by the teacher.

6.That in the case of disablllty due to pregnancy
a teacher may wugse sick days accumulated as
provided in Article XII. The Board retains the
right to require proof of disability.

7.A teacher applying for maternity leave sShall
glve three (3) months prlor notlce except that if
the leave is to commence prior to January 1, such
notice must be given by August 1S or ninety (20
days beforée the day such leave i3 to commence,.
whichever would provide the longer period of
notification.

B.Extended leave of absence without pay may be
granted by the Board upon application for reasons
of maternity, child care or adoption of an infant
child. A maximum of two (2) years leave may be
granted with the proviso that such leave will not
extend beyond September 1! of the school year in
which the teacher Is to return.

RETURN

In the event of a miscarriage, stilibicth, or other
unfortunate event, the teacher shall have the right to
return to work. If the teacher on leave has been
repiaced by a person under contract, gSixty (60>

calendar days notice must be given to the Board of
Education.



MAINTENANCE OF BENEFITS

The Board of Education shall, at [ts expense, provide
health plan benefits for teachers on leave for reasons
of maternity or adoption of an infant chlld consistent
with regulations established by the State Health
Benefits Commission and appllicable linsurance carriers.
Time spent on such leave will not be used as experience
credit for advancement on the salary guide.

Dental Plan beneflts for teachers on leave shall be
provided consistent with Article XVII of this Agreement

and regulations established by the applicable insurance
carrlers.

COMPLIANCE WITH LAW

Nothing contained herein shall be construed as obliging
the Board to grant leave of absence or extensions of
leaves of absence to non-tenured teachers except as may
be required by law.

The Board and the Assoclatlon agree to modify the
provisions of thls Article during the term of this
Agreement as may be required by Jjudicial decisions of
the United States or New Jersey Supreme Courts which
relate to Maternity Leave.

PARAPROFESSIONALS

A. PROVISION
It shall be the pollcy of the Board of Education to
grant female paraprofessionals a leave of absepce
without pay for maternity leave in accordance with
applicable laws of the State of HNew Jersey and

according to the following provisions:

1.For leaves commencing between September 1 and January
31, the employee shaill return the foilowing September 1
unless an extension of leave is requested and granted.
For leaves commencing between February 1 and June 30
the employee shall return at the beginning of the new
school vyear or September 1 of the following year. The
employee shail notify the Superintendent by April 30
Wwhich option the employee intends to use.

2.That the exact dates of the leave be arranged, Iif
possible, between the paraprofessional and her
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imnedlate Superviscr and that these dates be conslidered
in the light of what |s best for the School District.

3.That It shall be the respongibillity of the

paraprofessional to notlfy her |mmedlate Supervisor of
her pregnancy.

4.That In the case of dlsablilty due to pregnancy a
paraprofesslonal may use sick days accumulated as
provided in Article XII. The Board retaing the rcight
to require proof of disabllity.

SECRETARIES

A.

PROVISION

It shall be the pollcy of the Board of Education to
grant female secretaries a leave of absence without pay
for reasons of maternlty or adoptlon of an infant child
according to the followlng provigsions:

SECRETARIES

1.For leaves commencing between September 1 and January
31, the employee shall return the followlng September !
uniess an extenslon of leave |s requested and granted.
For leaves commenclng between February 1 and June 30
the employee shall return at the beglnnlng of the new
school year or September | of the following year. The
employee shall notlfy the Superlntendent by April 30
which coption the employee intends to use.

2.That an extenslion of such leave for a full school
vear will be granted upon written request of the
secretary and approval of the Board of Education.
3.That a maximum of two (2) full year extensions be
granted.

4,That the exact dates of the leave be arranged, |f

possible, between the secretary and her Immediate
Supervisor and that these dates be considered in the
light of what is best for the School Dilstrict.

5.It shall be the responsibility of the secretary tO
notlfy her Immedlate Supervisor of her pregnancy Ot
plans for adoption as soon ag she iIs aware of it.

6.The Supervisor s to provide the secretary with a
copy of the pollcy and adminlistrative procedures
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governing this type of leave following notiflcation by
the secretary.

RETURN

In the event of a miscarriage, still birth, or oaother
unfortunate event, the secretary shail have the right
to return to work. If the secretary on leave has been
replaced by a person under contract, sixty (60) days
notice must be given to the Board of Educatlion.

MAINTENANCE OF BENEFITS

The Board of Education shail, at lts expense, pravide
health plan beneflts for secretaries on leave for
reasons of maternity or adoption of an infant child
conglistent with regulations established by the State
Health Benefits Commission and applicable insurance
carriers. Time spent on such leave will not be used as
experience credit for advancement on the salary guide.

Dental Plan benefits for secretaries on leave shall be
provided congsistent with Articie XVII of thls Agreement

and regulations established by the appilcable insurance
carriers,.

COMPLIANCE WITH LAW

Nothing contained herein shail be construed as obliging
the Board to grant leaves of absence or extensions of
leaves of absence to non-tenured secretaries except as
may be required by |aw.

The Board and the Association agree tao modify the
provisions aof this Article during the terms of this
Agreement as may be required by Judicial decisions of
the United States or New Jersey Supreme Courts which
reiate to maternity leave.

ARTICLE XIV
TEACHER PROFESSIONAL IMPROVEMENT

LEAVE OF ABSENCE

To foster the contlnued protessicnal growth of teachers
of the Millburn Township Public Schools, It shall be
the policy of the Board of Education to grant leaves of
absence for the purpose of professional impraovement
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through formal study upon the recommendatlon of the
Superintendent. Such leaves of absence will not be
considered as a reward for work already performed but
rather as an opportunity to prepare for improved
gervice to the youth of Millburn.

1. APPLICATION PROCEDURE

The leave shall be for one semester or a full
vear, and the application shall be submitted prior
to December 13t preceding the school year in which
the appllcant wlshes to take the leave.
Application shall Indicate the program of study to
be followed during the period of the leave and the
anticipated professional benefits. Application
shall be submitted to the Superintendent through
the Building Principal or applicant’s Supervisor.
The Superintendent shall notify each applicant of
the Board’s decision on or before February 15 of
the school vear preceding the vyear in which the
leave would be effective. The Superintendent
shall notlfy the Assoclatlon of the successful
appllicants within a reasonable time thereafter.

2. CONTINUITY OF SERVICE

A teacher granted professional Improvement !eave
of absence as provided by this Articie shall be
congidered as In the employ of the Board of
Education of Millburn Township, and the time thus
apent shall count as regular service toward
retirement and for congideration in regard to
salary adjustments.

3. SALARY

Salary payments shall be made in accordance with
the general time schedule for payment of salaries
in the school aystem. Regular deductions for
Teachers’ Pengsion Fund shall be continued and
other benefits to which the teacher i3 entitled as

a term and condition of employment shall be
provided.

4. ADDITIONAL COMPENSATION

A teacher granted professional improvement I|eave
of absence may not associate for compensation with
any person, persons or organization during the
school vyear, unless the Board of Education and
Superintendent approve such assocliation as
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beneflcial to thls school sSystem and only then
upon the condltlons prescribed.

5. REQUIREMENT TO RETURN

Prlor to the granting of professlional Improvement
leave of absence, the applicant shail enter into a
contract to continue In the service of the
Millburn Township Public Schools for a period of
at leagt two (2) years after the explratlon of the
leave of absence. Failing to so continue in
service, the employee shall repay to the Board of
Education of Millburn a sum bearing the same cratio
to the amount of salary received while on leave
that the unfilled portion of the two subsequent
years of service bears to the full two years.

uniess the teacher is incapacitated or has been
dlscharged.

6. REPORT

Employees on such leave shall make wrltten reports
to the Superintendent as he- she may regquire

COURSE TUITION REIMBURSEMENT

To foster the educatlonal Improvement of teachers
through continulng formal graduate level stuay, the
Board shall provide tuition reimbursement for courses

of study approved by the Superintendent {n accordance
Wwith the following provisions:

1. The course of gtudy must be dlrectly related to
the teacher’gs agsigned instructional area.

2. Credlts appilcable for Column Flve Salary Gulde
are to be earned in a matriculated graduate
program leading to the Masters Degree. Credits

applicable for Column Six Salary Guide Placement
are to be earned subsegquent to attainment of the
Masters Degree for which Salary Guide Column Five
Placement |s granted and must be in graduate level
courses which would be applicable for aavanced
degree credit.

3. The program of courses must have the prior
approval of the Superintendent.

4. The Board agrees to relmburse the teacher for
courses taken in accordance with the provisions of
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this Article In the amount of nlnety (90> percent
of the course tultion cost of New Jersey State
Colleges |f the course Is taken at a New Jersey
State College. If the course |Is taken at Rutgers
Unlversity or at another school whose course
tultlon rate ls greater than Rutgers.
reimbursement is to be nlnety (90> percent ot
Rutgers tuition rate for comparable credits.

5. Teachers currently enrolled in programs previousiy
approved by the Superintendent shall be eligible
for tulition relmbursement under this Articie for
courses taken after July 1, 1989.

Placement s granted and must be In graduate level
courses which would be applilcabie for advanced
degree credlt.

ARTICLE XV
WORK DAY - TEACHERS

LENGTH OF DAY

The normal in-school day for teachers shall consist of
not more than seven ¢(7) hours and forty (40> minutes.
However, It Is clearly understood that, as

professlionals, teachers are expected to devote to their

asslgnments the time npecessary to meet their
responsibilitles.

IN-SCHOCL WORK YEAR

The in-school year for teachers shall consist of not
more than 186 workling days.

FACULTY MEETINGS

After-school faculty meetings shall be limited to two
per month except under unusual clrcumstances.

LUNCH PERIOD

Each teacher shall have a duty-free lunch period.

INCLEMENT WEATHER

When students are dlsmlssed early due to inclement
weather, the teachers shall be dlsmissed fifteen (15)
mlnutes after students are dismissed.
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F. PARENT CONFERENCES

B.

There shall be three (3) scheduled extended slngle
session days including one (1) evening in the Fall and
again in the Spring for purposes of parent meetings at
the Elementary level.

PARAPROFESSIONAL WORK DAY
LENGTH OF DAY

The normal work day for full-time paraprofessionals

shall be six (6> hours and twenty (20 minutes
excluding lunch period. The normal work day for
part-time paraprofessionals shall be determined by
position assignment. Shouid a Buildlng Principal

require the service of a paraprofessional for a longer
period of time on any given day, the Principal may
adjust time reguirements during that week so as not to
exceed required time for the week,

INCLEMENT WEATHER AND EMERGENCY CLOSINGS

In the event of a District-wide closing
paraprofessionals normally scheduled to work on those
days shall be excu=s=ed. In the event, however, that not
all schools are closed the affected employee may be
temporarily assigned to another location or to pectform
other wvork. When schools are closed for the afternocon
and professional staff members are excusged.
Paraprofessionals previously scheduled to work the full
day shall be excused for the remainder of the day.
Payment for times when paraprofessionals are excused
from work is set forth in Article XXIV - Salaries.

SECRETARY WORK DAY AND WORK YEAR

Secretarial personnel are paid the regular contractual
rate for a thirty-five (35) hour work week from Monday
through Friday. Regular work days shaill be seven (7)
hours exclugive of a regularly scheduled duty free
lunch period.

"Overtime Work" [s defined as work performed in excess

of the normal thirty-five (35> hour work week. No
overtime work is to be undertaken without the prior
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approval of the School Princlpai or the approprlate
Education Center Administrator.

Time worked over thirty-flve <(3%5) hours but not more
than forty (40> hours in a given work week, shall be
pald at the reguiar contractual rate of pay. Time
worked over forty <40) hours in any given work week
. shall be pald at the rate of 1-1/2 times the regular
contractual rate of pay. Work performed on Sundays and
on designated Hollidays when schools and offices are

cloged shall be palid at the rate of 1-1/2 times the
regular contractual rate of pay.

When the Superintendent closes schools due to Inclement

weather all offlces wlll be closed and no secretary
need report to work.

In the event the number of school closinga due to
inclement weather requires the Board to schedule extra
days for Instruction, secretarlies wlill be required to
comply with calendar changes without extra
compensatlion.

When schools are open, |f condltions make reporting to
work impossibie, the employee Is to inform his/her
Immediate Supervisor of thils fact as soon as possible.
Such absence may be charged agalinst the empioyee’s
persconal absence time subject to the Principal’s or
Supervisor’s recommendatlons and the approval of the
Assistant Super!ntendent for Business.

Procedure for early dliamissal! of empioyees for reasons
of inciement weather shall be the same as those above.
The Superintendent shall degignate the time when
secretaries may leave.

Ten (10> month employees required to report to work
prlor to September 1 wlll be entitled to the benefits
provided by th!s Agreement as !f they had been required
to report on September 1 or thereafter.

A copy of the school calendar, as establlished by the
Board, shall be provided for secretarlal personnet and
attached to the Agreement.
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ARTICLE XVI
SECRETARY VACATIONS

Each twelve (12) month sgecretary who has been
continuously employed for less than five (85) vyears
shall recelve one day of vacatlon for each month of
. continuous employment between July 1 and June 30, of
any flscal vear provided that the total number of
vacation days in any year shall not exceed ten.

Each twelve (12> month secretary who has been
continuousiy employed for flve (S5) or more years shaill
receive flfteen (15) days vacation each year between
July 1 and June 30.

Each twelve (12> month sgecretary who has been
continuousiy empioyed by the Board for ten (10) or more
vyears shail receive twenty (20) days vacation each year
between July 1 and June 30 of the vear following that
In which said vacation entitlement was earned.

Earned vacation time as outlined in A, B and C shail be
used by no later than June 30 of the year immediately
following the year in which such vacation time was

earned. Vacation days are not accumuiative from vyear
to vyear,. Except for terminating employees, no
financijal reimbursement will be made for unused

vacatlon days.

An employee resigning his/her positlon shail glve ten
(10) working days notice. Earned vacation shall be
paid according to the proportion of fuil months worked

to the total Contract year, unless proper notice has
not been given.

The selection of vacation time requires the prior
approval of the Immediate Supervisor, Subject to the
requirements of the work load. In the event of
confllcting requests which would not permit the normail
contlnuation of the work functlon, employment seniority
of the employee will be considered.

Forms for the selection and approval of vacatlons will
be provided by the Personnel 0Office. All approved
requests shall be returned to the Personnel (Office by

no later than May 31 of each year for the next year’s
vacatlion.
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ARTICLE XVII
INSURANCE PROTECTION

The Board shal! provide annually contracted fuil-time Unit
employees with the followlng insurance protection benefits.
Full-time employment shall be twenty (20) or more hours per

wveek .

A.

HEALTH BENEFITS

The Board of Education shall provide one hundred
percent (100%) of the cost of the health benefits on a
family plan basgls for the period July 1, 1993 through
June 30, 1996, in the following health benefit pians:

1. Blue Cross

2. Blue Shield

3. Rider "J"

4, Major Medlcal

[f lesser coverage is more appropriate because of the
employee’s family gtatus, such coverage will be
provided in lieu of the family plan basis.

Provided, however, such health benefits plans may be
changed by mutual consent of the Board and the

Associatlon with effect at July 1, 1994, or Juiy 1,
19985,

There shall be established a committee consisting of
twa (2) representatives of the Board and two (2)
representatlives of Association for the purpose of
analyzing and discussing various alternative proposals
for heaith benefits, Such committee may also include
one (1) representative of each other affected employee
Agsociations. Neoet later than February 15, 1994, such
committee may recommend to the Board and the
Association an alternative proposal. Each of the Board
and the Association may recommend to its full
membership the substitution of the alternative heaith
benefits plan for the existing health benefits plan for
the year beginning July 1, 1994. If the existing
health benefits plan remains in effect for the year
beginning July 1, 1994, the above described process
shall be repeated for the following year.

In the event the Cost to the Board of health care
coverage for the year commencing July 1, 1994, ("1994
Cost") deviates from the Cost of heaith care coverage
for the year beginning July 1, 1993, (1993 Cost").
there shall be adjustments made to the salary of each
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member of the Assoclation for the year commencing July
1, 1994, asgs llisted in the salary gulde, as descrlibed
be low:

1.1f the 1994 cost |s less than 112 percent of the
1993 Cost, the salary guldes for teachers and
gecretaries shall be increased beyond 5.5 percent
for 1994-1995 year by an amount equal to one tenth
of 1 percent for each 1 percent or part thereof by
which the 1994 Cost is less than 112 percent of
the 1993 Cost, wlith a max!mum !ncrease In salary
cost for 1994-95 of 0.5 percent.

2.If the 1994 cost !s greater than 112 percent of
the 1993 Cost, the salary guldes for teachers and
gecretaries shall be decreased !n an amount equal
to one tenth of 1! percent for each 1.5 percent by
which the 1994 Cost exceeds 112 percent of the
1993 Cost, wlth a maximum decrease In salary cost
for 1994-95 vear of 0.4 percent.

In the event the Assoclatlion approves the
substitution of an alternative health beneflts
plan, there will be no decrease in salary
regardless of the percentage dlfferentlal between
1994 Cost and 1993 Cost, but any differential
which résults In an Increase In salary wil!l be
effectlive.

In the event the Cost to the Board of health care
coverage for the year commencing July 1, 1995 ("1995
Cost"), deviates from the Cost to the Board of health
care coverage for the vear beginning July 1, 1994
(*1994 Cost“""), there shall be adjustments made to the
salary of each member of the Association for the vyear
commencing July 1, 1995, as listed in the salary guide,
as described:

1.If the 1995 Cost is less than 112 percent of the
1994 Cost, the salary guldes for teachers and
secretarles shall be increased beyond 5.5 percent
for 1995-96 year by an amount equal to one tenth
of 1 percent for each 1 percent or part thereof by
which the 1995 Cost is less than 112 percent of
the 1994 Cost, with a maximum increase In salary
cost for 1995-96 of 0.5 percent.

2.1t the 1995 Cost is greater than 112 percent the
1994 Cost, the salary guides for teachers and
secretaries shall be decreased in an amount equal
to one tenth of | percent for each 1.5 percent by
which the 1995 Cost exceeds 112 percent of the
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1994 Cost, wlth a maximum decrease ln salary cost
for 1995-96 of 0.4 percent.

In the event the Assoclatlon approves the
substitution of the alternative health benefits
plan, there wil]l] be no decreage in salary
regardless of the percentage differential between
1995 Cost and 1994 Cost, but any differential

which results in an increase in salary will be
effectlive.

Salary guide increases or decreages for 1994-95 and
1995-96 vears assoclated with changes in health
ingurance cost are shown in attached tabulation. Range
of salary lincreases or decreases at each salary guide

level for 1994-95 and 1995-96 are shown on attached
galary guides.

"Cost to the Board of health care coverage' for any
year shail be determined by applying the premium cates
charged for the vear in guestion to the actual cengus
for the year commencing July 1, 1993, with no changes

in the type of coverage elected for each member in that
census,

Employee Assistance Program:

The Board shall provide an employee assgsistance program
at a cost not to exceed $3%5.00 per empioyee per year.

Dental Insurance:

The Board shall provide present unit employees who
continue in the employ of the Board during the term of
the successor agreement with the current dental
insurance plan. Those employees who elect the PPO
option made available July 1, 1992, shall receive &
cash payment equal to fifty percent (S0%) of the
difference between the premium cost of the Board’s
dental and the cost of the PPO plan. Unit emplovees
first contracted by the Board subsequent to June 30,
1992, shall be provided with the PPO Dentail Plan.

Those employees shall have the option to purcha;e
coverage under the Board’s dental plan by payment, Vvia
paycoll deduction, of the premium cost difference

between the PPO Plan and the Board’s dental plan.

Health and Dental Plan benefits for employees on leave
of absence without pay are to be applied consistent
with regulations egtabiished by the State Health
Benefits Commission and applicabie insurance carriers.
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Comparable Coverage:

For secretarles and paraprofessiconals, nothing stated
herein shall prevent the Board of Educatlon from
securing comparable coverage, at its expense or saving,
from other [nsurance agencies or companies.

ARTICLE XVIII
VOLUNTARY TRANSFERS AND ASSIGNMENTS

TEACHERS

A.

Fillng Requests

Teachers who desire a change in grade and/or subject
agssignment or who desgijre to transfer to another
bullding may file a written statement of such desire
with thelr Iimmediate Supervisor wlth a copy to the
Superintendent of Schools at any time preceding the

school year in which change Is to be effective. Such
gstatement shall include the grade and/or 3gubject to
which the teacher wishes to be assigned and the school
or schools to which tranafer i9 requested, in order of
preference.

B. Conaideration for Transfer
In the determination of request for voluntary
reassignment and/or trangsfer, the wishes of the
Individual teacher shail be honored to the extent that
the transfer doeg not conflict with the Instructiaonal
requirements and best interests of the school system.
No such request sghall be denied arbitrarily,
capriciously, or without basis in fact. A request far
transfer, 1f denied, may be resubmitted in the
following school vear.

SECRETARIES

A. TRANSFERS
An emplovee desiring a transfer to another assignment
shall make sSuch request Iin wrlting to the Personnei
Offlice. The Assistant Superintendent for Business
shall review the request and endeavor to place the
employee in another position, if possible.
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ARTICLE XIX
INVOLUNTARY TRANSFERS AND ASSIGNMENTS

TEACHERS

A.

NOTIFICATION

Notiflcation of an lnvoluntary transfer or reassignment
shall be gliven to teachers as soon as practicable, and
except in cases of emergency, not later than June 15.
Whenever an Iinvoluntary transfer or reassignment (s
made, the principal shall meet with the teacher
invoived, at which time the teacher shall be notified
of the reason for such trangfer or assignment.

B. CONSIDERATION FOR TRANSFER
When an Involuntary transfer or reagsignment is
necegsary, the wishes of a teacher shall be considered.
However, all such transfers and reassignments shail! be
made at the goie discretion of the Board.

SECRETARIES

A. TRANSFERS
An empioyee desiring a transfer to another asgsignment
shall make such request |n wrlting to the Personnei
Office. The Assistant Superintendent for Business
shall review the request and endeavor to place the
employee in another positicn, if possible.

ARTICLE XIX
INVOLUNTARY TRANSFERS AND ASSIGNMENTS
TEACHERS
A. NOTIFICATION

Notlification of an involuntary transfer or reassignment
shall be given to teachers as soon as practlcable, and
except in cases of emergency, not later than June 15.
Whenever an involuntary transfer or reassignment i8S
made, the principal shall meet with the teacher
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involved, at which time the teacher shall be notlfled
of the reason for such transfer or agsslgnment.

CONSIDERATION FOR TRANSFER

When an Ilnvoluntary transfer or reassignmgnt is
necegsary, the wishes of a teacher shall be considered.
However, all such transfers and reassignments shail be

made at the sole dlscretion of the Board.

SECRETARIES

A. TRANSFERS
Involuntary transfers shall be made only when and if
the best interest of the school system is served %n the
Judgment of the Administration. The Assistant
Superintendent for Business shall discuss the transfer

with the empiovyee and the Immediate Supervisor and
shall make the flnal assignment in wrclting.

ARTICLE XX
TEACHER EMPLOYMENT

STANDARD CERTIFICATES

The Board agrees to hlre oniy fully certiflicated
teachers holding standard certiflcates issued by the
New Jersey Board of Examiners for every teaching
assignment, except in case of emergency or sSpecilal
circumstances.

NON-CERTIFICATED PERSONNEL

To the extent possible under practical operating
condlitions, positions which are vacant because teachers
are temporarily absent shail be filled by teachers who

hoild a standard certificate issued by the HNew Jersey
State Board of Examiners.
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ARTICLE XXI
PROMOTION POLICY

TEACHERS

A. .

DEFINITION

A promotional positlon ils one that requires a
certificate higher than the one required by an
individuali‘s present pogition and pays a higher salary.
The only exception to this rule ghall be Head Coach.

PROCEDURES

All vacancies in promot lonal pogitions will be
publicized as follows:

l. ANNOUNCEMENT

a.The staff shall be notified by posting of any

promotionai positions before or gSimultanecusiy
with any advertisement in professional gearch
agencies. Three copies of each posting will be

gent to the Association at the time of posting.

b.When school is !n session a notice of vacancy
will be given at least ten (10) calendar days
before the final date for receiving applications.
If a vacancy occurs during the summer, a notice
will be mailed to ail staff members and a twenty
(20) calendar day time limit will prevail.

c.A notice will include the title of the vacancy,
the qualifications desired of applicants, and the

required certification. If any of these items 1S
changed, the gstaff will be duly notified in
accordance with the above procedure. If a change
is made, ten (10) additional calendar days will be

granted for filing applications with the
Superintendent.

d.Other vacancies not subject to this promoticnal
policy will also be announced.



NOTIFICATION

a.The recelpt of appllicatiaons by the
Superintendent will be acknowledged promptly in
wrliting,

b.All appllicatlons from quallfled staff members
will be glven full consideratlion. In the event
that two or more candldates appear to be equally
quallfled, preference will be glilven to those

candidates presently employed by the Board of
Education.

c.All applilcants wlll be notlfled by letter,
mailed within ten (10) school days following
officlal Board actlon, concerning the appolintment
which has been made.

SECRETARIES

A,

JOB POSTING

1 .The Board of Education will endeavor to give its
permanent emplioyees every opportunity and
consideratlon to aspire to ten (10) or twelve (12)
month positions as may be created, or become
vacated from time to tlme. Such posgitions shall
be announced in the Superintendent’s Bulletin. In
the event the Superintendent‘s Bulletln is not
published or Is discontinued, such positions shall
be posted In each school offlce and in the
Education Center to afford all interestea
personnel an opportunity to apply.

2.The vacancy w!ll]l not be permanently filled for a
period of flve (5) working days after the date of
publication, or in the event of posting, the
notice of vacancy shail be posted for a period of
flve (5) working days before the flnal date when
applicatlons must be submitted. A copy of the
Bulletin, or !n the event of posting, a copy ot
sald notlce shall be sent to the Preslident of the
Association at the time of posting. Employees who
desire to apply for such vacancles shall submit
their applications in writing to the Assistant
Superintendent for Business within the time !limit
Specified in the notice.

3.A ten (10) month empioyee wishing to be notified
of any vacancies occurring during July and August
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may lndicate that desire by June 15, in writing,
toc the Personnel Qffice who will mail a notice of
any such vacancies to the interested employee.
The notice will gtate the flnal date when
applications must be submitted whilich will be no

less than flfteen (15) days from the date of
mailing.

4.A ten-month secretary promoted to a twelve-month
posgSition shall receive vacation entitlement as set
forth in Article XVI with entitiement amount based
on the time of continuous empioyment with the

Digstrict inclugive of t ime in ten-month
gecretarlial posgition.

ARTICLE XXII
EVALUATION

TEACHERS

A.

PROCEDURE

Teachers are to recejve periodlc evaluation of
performance in accordance with the procedure for
evaluation as authorized by the Board and contained in
the Administrative Regulations and posted on all
teacher bulletin boards.

B. WITHHOLDING INCREMENTS
In accordance with Tltle 18A:29-14 Revlsed Statutes ot
the State of New Jersey, the Board retains the right to
withhoid increments.
C. CHANGE OF PROCEDURE
When changes of evaluation procedure are contempyatgd.
the Superintendent and the President of the Association
will create a Jolnt Administration-Assoclation
Committee to make recommendations to the Board of
Education.
SECRETARIES
A. At least once annually, each secretary wiil be
evaluated by the Principal/Immediate Supervisor.
1. The annual evaluation will be formalized 'in an
annual conference. The conference will consist ot
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the Principal’s/Immedlate Supervisor’s evaluation
of work performance of the employee and any other
matters which may be appropriate.

2. Followlng the conference, an annual evaluation
report shajll be forwarded to the offlce of the
Agsistant Superintendent for Busliness. This
report shall lnclude the evaluatlon Dy the
Principal/Immedlate Supervisor and any other
pertinent information regulting from the-
conference. Before the report is forwarded, it
ghall be signed by both the PrincipalsImmediate

Supervisor and the empioyee. Slgnatures will mean
only that a conference was held and that the items
included were dlscussed. The employee shall
receive a copy.

3. If the employee deslres to submlt addlitional
material concerning the annual evaluation, hesshe
shall submit a copy to the Principal/Immediate

Supervisor and to the Assigstant Superintendent for
Business for attachment to the evaluation report
within ten (10) working days of the annual
evaluation conference. A working day is any day
the Administrative Office is open.

A secretary shall have the right to reply in writing to

any adverse non-confidential material in hiss/her
personnel! file, which reply shall be attached to the
adverse material. Should said secretary desicre a copy

of the non-confidential material hers/she may copy said
material by hand or the same may be made available at
cost by the Board Office. A secretary’s personnel file

shall be made available for inspection by the secretary
only after a request is made to the office of the
Agsistant Superintendent for Busineas. Said reguest
and inspection shall be made within a reasonable amount
of tlme. There shall not be more than twa 3uch
inspections in any one vyear. Notwithstanding the
foregoing, no confidential material shall be made

available at any inspection.
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ARTICLE XXIII
REDUCTION IN FORCE AND REEMPLOYMENT

TEACHERS

A,

COVERAGE
1. BOARD RIGHTS

The Partles confirm that the Board of Educatlon
has and retains the right to make reductions in
force pursuant to N.J.S.A. 183:28-9 et seq. and
N.J.A.C. 6:3~1.10. The provisions of this article
apply to tenured certificated teachers as set
forth in Article I of this Agreement.

2. TEACHER ENTITLEMENT

The holder of a provisional certificate shall be
entitled to seniority rights but not over the
hoider of a standard certlflcate. The holder of
an emergency certificate shall not be entitled to
geniority rights, but when the teacher becomes the
holder of a provisional or standard certificate,
the vyeara of employment under the emergency
certificate shall count toward seniority under the

provigional or standard certificate, as the case
may be.

SENIORITY

To the extent not inconsistent with N.J.S.A. 18A:28-9
et. seqg. and N.J.A.C. 6:3-1.10 and the cegulationa of
the Commissioner of Education, the Parties agree that,
for the purposes of this Agreement, “Seniority" shall
mean the period of consecutive employment by the
teacher in the Digtrict, inciuding experience in
District in the position from which the teacher was
dismissed by reason of the ceduction in force. Not
more than one (1) year of employment may be counted
toward seniority in any one (1) academic or calendar

year. Whenever a teacher shall hoid employment
gimultaneousiy in two or more categories, geniority
shall be counted in the category in which the teacher
spends the greatest percentage of time. If the
percentage of time gpent in two or more categories
shall be equal, the teacher shall be permitted to elect

In which category seniority shall be counted.
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RECALL

A teacher dismissed by reason of reduction In force
shall be entitied to be placed and to remain upon a
preferred ellgibliity llst in order of seniority for
reemployment whenever a vacancy occurs in the position
from which such teacher was dismlssed. Such teacher
shaii be reemployed by the Board if and when such
vacancy occurs.

NOTICE OF RECALL

Notice of Recall to teachers to whlich this Article Is
applicable shall be given to those teachers on the
preferred ellgibllity Vist by letter to last known
address in order of seniority within a reasonable time,
atter such vacancy occurs, and such teacher shaill have
a reasonable period of time, in which to give the Board
notice of intent to return to the position.

RESPONSE TO RECALL

In the event such teacher shall fail to respond to the
notice from the Board, or if the teacher gives notice
of not desiring to return to the position, all
seniority rights shall be forfelted.

SENIORITY UPON REEMPLOYMENT

Seniority shall not be accumuiated during the period
following dismissal by reason of reduction In force,
but, upon reemployment pursuant to the terms of this
Article, such teacher shail have accumulated senlorlty
to the date of such dismissat.

ABOLISHMENT OF POSITION

Whenever a teacher to which this Article |3 applicable
is notified that that teacher‘s particular emplioyment
shall be abolished in a category, the teacher shall be
given that employment in the same category to which the

teacher is entitled by seniority. 1If the teacher shall
have |nsufficient seniority for employment in the same
category, the teacher shall revert to the category in
which the teacher held empioyment prior to employment
in the same category, and shall be placed and remain
upon the preferred eligible lIist of the category from
which the teacher reverted until a vacancy shall] occur

in such category as entitled by seniority.



INSUFFICIENT SENIORITY

If a teacher to whlich thls Article s appllcable has
ingufficient seniorlty in the category to which that
teacher shall revert, the teacher shail, in like
manner, revert to the next category in which employment
was heid immedlately prior to employment in the
category to which the teacher shall have reverted, and
ghall be placed and remain upan the preferred
eligibility liat of the next preceding category, and so
forth, until the teacher shall have been employed or
placed upon all the preferred eligibility lists of the
categories in which the teacher formercty held
employment in the school District.

SECRETARIES

A.

SEVERANCE PAY

A secretary with ten (10) or more years of service as a

secretary in the Milliburn School District whose
employment is terminated as a result af a
reduction-in-force shall receive four (4) weeks of pay
at the time of termination as severance pay. For

gservice in excess of ten years, the severed employee
shall receive one (1) week of pay for each full year in
excess of ten vyears to a maximum of twenty-six (26)
weeks.

ARTICLE XXIV
SALARIES

TEACHERS

A,

SALARY SCHEDULE

The salary of each teacher covered by this Agreement tis
gset forth in Schedule A which ia attached hereto and

made a part hereof. Thia Salary Gulide igs an Agreement
between the Board and the Asgsociation for the 1993-94,
1994-95 and 1995-96 School Years. It may not be

changed without mutual agreement between the Board and
the Assoclation.
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APPOINTMENT OF NEW MEMBERS TO STAFF

Fuil salary guide credit may be granted teachers for
priocr experience as determined by the Superintendent.
Experience credit may be glven for other ‘than teaching

experience. Full c¢redit may be given for military
experience. When an ex-teacher s appointed, full
credit shall be allowed for previous teaching in the

Miilburn District. The above provisions shall not be
retroactlve in relation to persons presently employed.

SALARY INCREASES

The steps of the Salary Gulde are designed to reward a
teacher for performing effectively in teaching and
other professional assignments. While each teacher is
expected to meet thls requirement, an increase is not
granted automatically. It is dependent upon a
favorable performance report, the Superintendent”’s
recommendation, and the Board of Education approval.

ELIGIBILITY FOR ADVANCEMENT
1. COLUMN POSITION

In order to be elligible for advancement to Columns
5, 6, and 7 a teacher must submit credits which
have been earned In a recognlized lnstitutlon of
higher learning In a post-baccalaureate degree
program of gtudy. & Master’s Degree 1s required
for advancement to Column 5, and a Master’s Degree
pius 30 credits are required for advancement to
Column &. An earned Doctorate is required for the
advancement to Column 7. All programs ands/or
courses taken after [nitlal appointment must be
approved in advance by the Superintendent of
Schools if they are to be submitted for credit
toward advancement to a hlgher professional
training category.

2. INTERCOLUMN POSITION

Teachers on the Fourth, Flfth or Sixth vyear
training level receiving intercolumn gsalary
amounts In 1982-83 will receive $600 [ntercolumn
annual salary, effective July 1, 1984, for sixteen
(16) approved collegiate credits If eligible

because of mid-column guide placement. There will
be no additional mid-guide placements ag of July
1, 1983.
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TEACHER NOTIFICATION OF EARNED CREDITS

Degree or credits earned prlor to September 1 and
submitted to the Superintendent prior to October 15 of
any glven school year shall be effective in determining
the salary for the school year within which such dates

fall.

COACHES AND EXTRA CURRICULAR GUIDES

1.

SALARIES

The added compensation under the Coaching Salary
Guide and the Salary Guide of Extra Pay for Extra
Services is set forth in Schedules B and C,

respectively, attached hereto. Such salaries
shail not be part of the teacher‘s contract
salary.

An advisory committee comprised of the Athletic
Director, twe representatives from the Board
Heaith and Physicial Education Committee and two
Agsocciation representatives shall recommend to
both Board and Agsociation neogitations committees
any changes deemed advisable in the categories of
Scheduie B. This Committee shall report to the
negotiations committees within three months
foliowing ratification of this Agreement.

The Parties may then re-open negotiations of
category changes in Schedule B. Al adjustments to
categories shail be retro-active to July 1, 1993.

CREDIT FOR COACHING EXPERIENCE

When an assistant coach becomes a head coach in

any gport, credit will be given for coaching
experience and payment will be based on the Heaaq
Coach“s Salary Guide. A coach may be grantea
experience credit for prior experlence in

coaching.
APPOINTMENT OQF ASSISTANT COACHES

The Board may increase or decrease the number of
assistant ccaches in any sport but the salary
agreement will not be changed.
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STEPS FOR EXTRA PAY FOR EXTRA SERVICES

For 1993-94, the base for the Salary Gulide of
Extra Pay for Extra Services will be $33,100. For
1994-95, the base for the Salary Gulde of Extra

Pay for Extra Services will be $34,921 . For
1995-96, the basze for the Salary Guide of Extra
Pay for Extra Services will be $36,842. The

steps on the Salary Guide of Extra Pay for Extra
Services will be computed for each respectlve vear
by multipiying the base for that year by the:
percentage deslgnated for each agslgnment.

NOTE: The "base salary' for Extra Pay for Extra
services for each year of the Agreement shall be
adjusted as per teacher and secretary salary
increases asgs determined by the insurance
rates/salary increase adjustment formuia set forth
in Article XVII - Insurance Protection of this
Agreement.

PAY DATES

Teachers and paraprofessionals are to be paid twice
monthly during the school year on the 15th and 30th of
each month. Should any pay date fall on a weekend or

hollday, teachers wlll be paid aon the last schoal day
preceding.

SUMMER PAYMENT PLAN

1.

PROCEDURE

Teachers and paraprofessionals employed for an
academic year may indicate in writing their desire
to participate for a full vyear in the summer
payment play, i.e. from September 1 through June
30. for those participating, ten (10) percent of
each semi-monthly or monthiy check will be
withheld and wll] be deposited in an account in
the Core State Bank. At the end of the =chool
Yyear the bank will mail a check to each
participant, including Interest at the bank’s
prevalllng rate.

WITHDRAWAL
A teacher enroiled in the plan for a full year

will be caontinued for the next full year unless
indication in writing of intent to withdraw is
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glven. Such requests must be received by the
Agsistant Superintendent for Buslness by August 1.

PAYROLL DEDUCTIONS

Teacherg,paraprofessionals and secretarl!es may request,

. upon appllcation on forms provided by the Board of

Educatlion, payroll deductlons for the followlng: MEA
and Afflllate Dues, N.J. Supplemental Annulty Plan,
Summer Payment Plan, Essex County Teachers Federai
Credi{t Union, Washlngton Natlional Insurance, and Tax
Sheltered Annulty Plans through Higham-Whltrlidge
Securltles, Inc., The Prudentlal Asset Management
Company and Equitable Llfe Assurance Company. Upon
wrltten request from the Millburn Educatlion
Asgoclation, tax sheltered annulty plans sponsored by

companiegs other than those listed above may be
substituted for the llsted companies, provided that not
more than three (3) such plang shalil be authorized at

any one time for payroll deductlons.

SUMMER SCHOOL

Payment for Hlgh School sumer school teachers and nurse
shall be at the rate of 32,600 for a full! summer
sessjon and 1,300 for one-half 3session. Elementary
School summer school shall be paid on a pro-rated basis
to High Schoolsummer school.

HOME INSTRUCTION

The hourly rate for home instructlion wll!l be %51.00 per
hour for the term of this Agreement.

CURRICULUM WRITING

Assigned duties for curriculum writing during the
summer or on days when school is not In sesgssion shall
be pald at 1/200th of annual salary per day.

TERMINAL LEAVE PLAN

At the time of retirement the Board will pay the
retiring teacher for unused accumulated sick day leave.
Payment ls to be made upon retirement under TPAF with
penslon payments to begin effectlive upon geparation
from the Dlstrict. Deferred retlrement ils not
eligible. For teachers eligible to retire who die
prior to such retirement, payment of the entitiement at
time of death shall be made to egtate of deceased.
In the event of termination due to reductlion of force,

_54.—



N.

a teacher Involuntarily terminated 3hall be eliglble
for terminal leave payment under this Article. A
teacher who resigns after completlon of twenty (20)
years of gervice shall alsc be ellgible for terminal
leave payment under thisgs Article.

Payment for accumulated sick days shall be at the rate

. of $33.00 per day for all accumulated sick days.

A teacher, to be ellgible for terminal leave payment
under the provisions of this Paragraph, must retire
elther at the end of the school year 1n June or at the
end of the first semester and must provide three months
notice in writing to the Superintendent of intention to
retlre. This requlirement may be walved by the
Superintendent {n cases where retirement is due to
disablllity or hardship.

AUTOMATIC PAYROLL DEPOSITS

The Board shall provide automatic payroll deposits for
employees upon request on forms provided by the Board.
It Is understood by the Parties that the Board shall
provide this service only if no cost is incurred by the
Board as a result,

PARAPROFESSIONALS

A.

The galarles of paraprofessionals covered by this
Agreement are to be as follows:

Full time (20 or more hours/week)

1993-94 Sixty cne (61) dollars per day
1994-95 Sixty four (64) doliars per day
1995-96 Sixty seven (67) dollars per day

Part time (less than 20 hours/week)

1993-94 Twelve dollars per hour
1994-95 Twelve dollars seventy cents per hour
1995-96 Thirteen dotlars forty cents per hour

Paraprofessionals shall be pald their normal hourly or
daily salary when work is unavailable because of schooli
ciosing due to Inclement weather or other emergency.
Such payment of salary shaill apply only if the employee
atffected was scheduled to work on the day schools are

closed. In the event not all schools are closed, the
affected employee may be temporarily agsignea to
another locatlon or to perform other work. The number
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of such pald days shall be limited to five (5) per
teacher aide in any school vear.

After seven (7 vears of employment in the Miliburn
School District, paraprofessional employees shall

recelve a longevlity payment of five hundred (5007
dollars.

SECRETARIES

A.

The galaries of all secretaries covered by this
Agreement are set forth in the Secretary Schedule D
which is hereto attached and made a part hereof.

Twelve (12 month emp |l oyeesg shall be paid in
twenty-four (24) equal semi-monthily Installments and
ten (10> month employees shall be pald ln twenty (20)
equal semi-monthly instal lments.

1. When pay day falls on or durling a school holiday.
vacation or weekend, empioyees shall receive their
paychecks on the last previous workling day.

2. Ten (10) month employees may lindividually elect to
have ten percent (10%) of thelr monthly salary
deducted from thelr pay whlch shall be placed in
an interest bearing savings account in the
employee’s name in a summer payment plan.

3. Secretaries hilred prior to January 1 of any
Contract vyear shall be ellglble for a salary
lncrement step In the followlng year.

Eiementary school Princlpal’‘s secretaries shall be
clagssified as Group II - 10 Month positions. The
Secretary to Supervisor of Special Services position
shall remain classifled as a Group II, 12 Month
position during occupancy by the empioyee lincumbent in
that position during the 1991-92 vear. Fol lowing
vacatlon of posltion by sald incumbent, the position
shall be classifled as Group III, 12 month. The

followlng positions are classlfled as Group II, 12
Month:

Secretary to the Hlgh School Princlpal
Secretary to the Middle School Principal
Secretary to the Supervisor of Speclai Services

tuntil incumbent vacates position)
Payrol | /Bookkeeper
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The foilowing positions are class!fled as Group II., 10
month:

Secretary - Reglistrar/Computer Service - Hlgh
School
Secretaries to the Elementary School Principals

All other secretarlial positlons in the Dlgstrlct fall
Into Group I11, elther 10 month or 12 month.

EXPENSE REIMBURSEMENT

Secretarles authorlzed to use thelr own automoblles In
the performance of their dutiem and secretariesm who are
assigned to more than one school per day shail be
reimburged at the Internal Revenue Service allowable
mlleage re!mbursement rate for all assigned drlving
between the flrsat location at the beginning of their
work day and the clogse of sald day.

TERMINAL LEAVE PLAN

At the time of retlrement, the Board wl!l pay the
retlring secretary for unused accumulated sick day
leave. Payment |s to be made upon retirement under the
provislions of the penslon plan with pension payments to
begin effectlve upon separatlion from the District.

Eariy retlirement prlor to age flfty-flve (55) or a
deferred retlrement |s not eliglble: however, a
secretary who resligng, takes early retirement
prior to age flfty-flve (55) or takes a deferred
retlrement and has completed twenty (20> years of
service in Mltlburn School District shall be
ellglble for payment under thls Artlicle. For
secretarles ellgible to retlre who dle prlor to
such retlrement, payment of the entlitlement at
time of death shall be made to egstate of deceased.
In the event of termlnatlon due to reductlon of
force, a sgecretary involuntarily terminated shall
be ellglble for termlnal leave payment under thls
Article,

Payment for accumulated slick days shall be at the

rate of $33.00 per day for all accumulated s=ick
days.
A sgecretary, to be ellgible for terminal Ileave

payment under the provislons of thls Paragraph.
must provide three (3) months notlce |n writing to
the Superlintendent of Intentlon to retlre. This
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requirement may be walved by the Superlntendent In

cages where retlrement 13 due to dlgablllty or
hardghlp.

SUBSTITUTE CALLER STIPEND

The Board shall provide annuai stipends of one thousand

(21,000) dollars for each of two secretarieg deslignated
by the Board to call substlitutes.

ARTICLE XXV
DUES AND REPRESENTATION FEES

Profeaslonal or organlizatlional duegs will be deducted
from the reguiar pay checks for each employee of the
Bargalning Unlt who requests In wrltling, on the proper
form for that purpose, that hls/her dueg be deducted.
Such wrltten requegts for deductlons startling |In
September are to be submitted to the Personnel Office
by July 1. One-tenth (1,/10) of the annual! total of
dues will be deducted for each of the ten (10) months,
September-June. Late requests for dues deductlions wlill
be honored up to October 31. The collectlion of dues
from enrollments after October 31 will be the
responsiblllty of the Assoclatlion. Late requests for
dues deductlon that are too late for September checks
will have two months deducted from the October check,
or three (3) months from the November check, or four
months from the December check, depending on whlch
becomes the flrst possibie month for deductlon of dues.
An employee will be contlnued on dues deduction from
vyear to year uniess hesshe requests In writing to the
Personnel Offlce, prilor to July 1, that he/she be
dropped from payroil! dues deductlon.

In the event an empioyee leaves the employment of the
Board of Educatlon prlor to the end of the flscal year,

dues payments wll!l terminate as of the last month of
emp |l oyment .

A Representatlive Fee of 85% has been agreed to by the
Partles. The Assoclatlion wlll provide a listing of
Bargalnling Unlt members who are non-Asgoclatlon members
to the Board within a reasonable perlecd of time after
the commencement of the school vear.

The Board wiil transml!t In timely fashlon, In
accordance with the present procedure for payroll
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deductions, monles due the Association under thls

Article.

The Asgsociation will Indemnify the Board againgt all
costa and expenses, lncluding attorney’s fees, incurred
in any employee claim, litlgation or actlion against the

Board arising from Iimplementation of this Article.
Legal counsel represent!ng the Board shall be wlth the
approval of the Assoclatlon and the Agssgoclatlon
regerves the right to saelect the legal counsel to
defend the Board.

ARTICLE XXVI
MISCELLANEQUS ITEMS

A. NON-DISCRIMINATION

The Board and the Assoclatlon agree that there shail be
no discrimination in the hiring, agssignment, promotion
or transfer of employees, ar in thelr full
participation in the Association or in the application
or adminigtration of this Agreement on the basig of
race, creed, gsex, color, reliigion, or nationai origin.

B. COMPLIANCE OF CONTRACTS

Any Indivlidual employment contract between the Board
and an indlvidual employee shall not contain provislons
in violation of this Agreement.

C. CREATING POSITIONS

When the Board creates a new bargaining unlt positlon,
the salary for that position is to be negotiated.

D. PRINTING CONTRACT

The Board and the Associatlon agree to a 50/50 sharlng
of the cogst of a mutually agreed upon format contract.

DURATION OF AGREEMENT

This Agreement shall be effectlve as of July 1, 1993, and
shall continue in effect until June 30, 1996, subject to the
Aggociation’a right to negotiate a successor agreement in
accordance with Article II herein. This Agreement shall not
be extended by oral or written agreement., and it is
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expressly understood that 1t shaill explre on the date
indicated.

In wltness whereof, the Partles hereto have caused thls

Agreement to be signed by their duly authorized offlcers on
DATE

FOR THE ASSOCIATION

;ié% 5:.\2 ! :
( . y&ibzhﬁhxx, Z&?thlA~/
PRI A

L l-q_;/f Z&,—;“' By
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11

ICHEDULE A

MILLBURN PUB SCHOOLS
T G 993-9
COLUMN 4
YEAR 1 YEAR 2
1993-94 1994-95
30500 31250
31500 32250
32500 33250
33500 34250
34500 35250
35800 36450
37100 37750
38400 39050
39900 40350
41400 41750
43200 44450

YEAR 3
1995-96
32000
31750
31550

33000
32750
32550

34000
33750
33550

35000
34750
34550

36000
35750
35550

37000
36750
36550

38500
38250
38050

40200
39950
39750

41900
41650
41450

43600
43350
43150

45500
45250
45050



SCHEDULE A

MILLBURN PUBLIC SCHOOLS
93-9
COLUMN 4
YEAR 1 YEAR 2 YEAR 3
LEVEL 1993-94 1994-95 1995-96
49500
12 47000 48250 49250
49050
55900
13 50200 53050 55650
55460
56400
14-19 51400 53550 56150
55950
57400
20-24 52400 54550 57150
56950
57200
25+ 52900 55050 57650
57450

Mlddle numbers correspond to 5.5% & 12% health costs
tncrease

Bottom numbers reflect 5.1%: top numbers reflect 6.0%

1994-95 Salary flaoure adlusted for 6% lncrease
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11

SCHEDULE A

MILLBURN PUBLIC SCHOOLS
c
COLUMN S
YEAR 1 YEAR 2
1993-94 1994-95
32500 33250
33500 34250
34500 35250
35500 36250
36700 37250
37900 38750
39200 40450
40500 42250
42000 44250
43500 46250
46800 48450

YEAR 3
1995-96
34100
33850
33650

35100
34850
34650

36100
35850
35650

37100
36850
36650

38300
37050
37850

39600
39350
39150

41300
41050
40850

43000
42750
42550

44800
44550
44350

46900
46650
46450

49500
49250
49050



SCHEDULE A

TEACHERS SALARY GUIDE FOR 1993-96
COLUMN S

YEAR 1 YEAR 2 YEAR 3
LEVEL 1993-94 1994-95 1995-96

56200
12 52000 53750 55950
55750

63100
13 57700 60250 62850

62650

63600
14-19 58200 60750 63350

63150

64600

20-24 59200 61750 64350
64150

65100

25+ 59700 62250 64850
64650

Middle numbers correspond to 5.5% & 12% health costs
increase

Bottom numbers reflect 5.1%: top numbers reflect 6.0%

1994-95 Salary figure adiugted for 6% increase
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10

11

T

SCHEBULE A

MILLBURN PUBLIC SCHOOLS

S

YEAR 1

1993-94

34500

35500

368500

38000

39500

41000

42500

44000

45600

47400

50000

COLUMN &

23-9

YEAR 2
1994-95

35250

36250

37250

38850

40450

42050

43650

45350

47250

49250

51550

YEAR 3
1995-96
36100
35850
35650

37100
36850
36650

38300
38050
37850

39800
39550
39350

41400
41150
40950

43100
42850
42650

44800
44550
43350

46500
46250
46050

48200
47950
47750

50200
49950
49750

53200
52950
52750



SCHEDULE A

YEAR 1 YEAR 2 YEAR 3
LEVEL 1993-94 1994-95 1995-96

61600
12 $6500 59250 61350

61150

70900
13 65000 67750 70650
70450

71400
14-19 65500 68250 71150

70950
22400
20~-24 66500 69250 72150
71950
22900

25+ 67000 69750 72650
72450

Mlddle numbers correspond to 5.5% & 12% health costs
increase

Bottom numbers reflect 5.1%: top numbers reflect 6.0%

1994-95 Salary flgure adiusted for 6% increase
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11

YEAR 1

1993-94

36500

37500

38500

39600

41000

42500

44500

46500

48500

50500

54000

SCHEDULE A

COLUMN 7

37250

38250

39650

41250

42850

44450

46050

48250

50450

52750

55250

9

YEAR 2
1994-95

-9

YEAR 3

28-96

38000
37750
37550

39000
38750
38550

40500
40250
40050

42000
41750
41550

43500
43250
43050

45000
44750
44550

47000
46750
46550

49000
48750
48550

51500
51250
51050

54000
53750
53550

S8000
57750
57550



SCHEDULE A

MILLBURN PUBLIC SCHQOOLS
TEACHERS SALARY GUIDE FOR 1993-96
. COLUMN 7
YEAR 1 YEAR 2 YEAR 3
LEVEL 1993-94 94-95 995-96
63700
12 59500 61250 63450
63250
71900
13 65900 68550 71650
71450
72400
14-19 66400 69050 72150
71950
73400
20-24 67400 70050 73150
72950
73900
25+ 67900 70550 73650
73450

Mlddle numbers correspond to 5.5% & 12% health costs
increase

Bottom numbers reflect 5.1%: top numbers reflect 6.0%

1994-95 Salary flgure adlusted for 6% lncrease



Category
Category
Category

Category

Category
Category
Category

Category

o o @

Head
Ass't.
Head
Ass't.
Head
Ass't.
Head
Ass't.

Head
Ass't.
Head
Ass't.
Head
Ass't.
Head
Ass't.

SCHEDULE B

MILLBURN PUBLIC SCHOOLS
1993-1996 COACHING SALARY GUIDE

1963-1994 SALARIES

Step 1

3861
2880
3482
2532
2848
2089
1551
1108

1994-1935 SALARIES

Step 1

4093
3053
3691
2684
3019
2214
1644
1174

1995-1996 SALARIES

Step 2

4505
3360
4062
2954
3323
2437
1809
1293

Step_ 2

4776
3562
4306
3131
3523
2583
1915
1370

Step 3

5148
3840
4642
3376
3798
2785
2067
1478

Step 3

5459
4071
4921
3578
4027
2952
2190
1566

Step 4

5792
4320
5222
3798
4273
3133
2325
1663

Step 4

6142
4580
5536
4025
4531
3321
2463
1762

Step 5

6436
4800
5802
4220
4748
3481
2583
1848

Step 5

6825
5089
6151
4472
5035
3690
2736
1958

To be determined according to provisions of Article XVII, Paragraph A

In 6th year in Millburn District
In 8th year in Millburn District
In 10th year in Millburn District

Head Football Pre-Practice Stipend

LONGEVITY

100
225
350

Head Football Coach shall receive a stipend of $250 for each week

(maximun $500) for pre-practice organization time with prior

approval of Athletic Director based on Head Coach's submission of
pre-practice organization plan detailing activities planned with

dates and time to be expended.



CATEGORY A

Basketball (Boys/Girls)
Football

Wrestling

Baseball Head*

CATEGORY C

Cheerleading

Cross Country
Fencing

Ice Hockey
Swimming

Tennis (Boys/Girls})
Winter Track

CATEGORY B

Baseball Assistant
Field Hockey

Lacrosse (Boys/Girls)
Soccer (Boys/Girls})
Softball

Track (Boys/Girls}
Volleyball

CATEGORY D

Bowling
Golf

*Head Baseball Coaching shall be category A
while 1993-1994 incumbent coach remains in
position following which Head Baseball

Coaching shall be Category B.



SCHEDULE C

MILLBURN PUBLIC SCHOOLS
1993-1996 SALARY GUIDE OF EX

ACTIVITY

Activities Coordinator
Amnesty International
Art Club

Bibliophiles

Chess Club

Computer Club

Decca

Drama Club

English Activities
Environment Club

Far East Asian Club
French Club

French Magazine

Future Business Leasers
Future Physicians & Nurses
Helping Hands

Interact

Italian Magazine

Junior Statesman

Key Club

Literary Magazine

Math Activities

Project Graduation Liaison
Russian Club

Science Activities
Social Studies Activities
Spanish Club

Spanish Magazine
Student Government
Wildlife Conservation

FOREIGN EXHANGE
French
Italian
Spanish

COACHES
Academic Quiz Bowl
Debating Team

DIRECTORS

Drama

Band Activities

Asst. Band Activities
Miller

Millwheel

Musical Director

1993-9

2818
704
704
704
704
704
704
704
704
704
704
704
704
704
704
704
704
704
704
704
704
704

1057
704
704
704
704
704

1057
704

704
704
704

3170
3170

2818
3522
14089
3522
3522
3170

PAY FOR EXT

4 1994-55
2987
747
747
747
747
747
747
747
747
747
747
747
747
747
747
747
747
747
747
747
747
747
1120
747
747
747
747
747
1120
747

747
747
747

3360
3360

2987
4105
1493
3733
3733
3733

SERVICES

1995-96*



SCHEDULE C
MITLLBURN PUBLIC SCHOOLS

1993-1996 SALARY GUIDE OF EXTRA PAY FOR EXTRA SERVICES

ACTIVITY 1993-94 1994-95 1955-96*
SPONSQRS

Grade 9 ’ 1409 1493

Grade 10 1409 1493

Grade 11 1409 1493

Grade 12 1409 1493

MIDDLE SCHOOL

ADVISORS

AV Coordinator 1409 1493
Class Sponsors 704 747
Environmental 704 747
Handbook 1057 1120
Music 2113 2240
Newspaper 1409 1493
Potpourri 1409 1493
School Bookstore 704 747
Student Council 1057 1120
Yearbook 2113 2240
DIRECTORS

Dramatics 2113 2240
Stage Technicians 1409 1493
Stage Sets 1057 1120

ELEMENTARY SCHOOLS
Safety Patrol Sponsors 1057 1120
Bage
1993-1994 - 35,219
1994-1995 - 37,332

*1995-1996 - To be determined according to provisions of
Article XVII, Paragraph A



SCHEDULE D

GROUP II - 10 MONTH

YEAR 1 YEAR 2 YEAR 3
LEVEL 1993-94 1994-95 =
23350

1 22400 23025 23225
23125

23750
2 22800 23425 23625
23525

24350
3 23400 24025 24225

24125

4 24950
24000 24625 24825
24725

5 25550
24600 25225 25425

25325

& 26150
25200 25825 26025

25925

5 27050
25800 26425 26925

26825

g 27950
26600 27325 27825

27725

29350
Q 27600 28725 29225

29125

. 31750
10 29100 30525 31625

31525

32250
11-19 29600 310285 32125

32025



SCHEDULE D

93-96
GROUP Il - 10 MONTH

YEAR 1 YEAR 2 YEAR 3

LEVEL 1993-94 1994-95 19295-96
32950
20-24 30300 31725 32825
32725
33550
25+ 30900 32325 33425
33325

Middle numbers correspond to S5.5% & 12% health

costs
increase

Bottom numbers reflect 5.1%; top numbers reflect 6.0%

1994-95 Salary flgure adlusted for 6% increase



SCHEDULE D
MILLBURN PUBLIC SCHOOLS

GROUP II -~ 12 MONTH

YEAR 1 YEAR 2 YEAR 3

LEVEL 1993-94 1994-95 1995-96
27850

1 26600 27325 27600
27400

28650
2 27400 28125 28400
28200

29450
3 28200 28925 29200
29000

30250
4 29000 29725 30000
29800

31050
S| 29800 30525 30800
30600

31950
6 30600 31325 31700
31500

33050
7 31600 32325 32800
32600

34150
8 32600 33425 33900
33700

35450
Q 33600 34725 35200
35000

38150
10 34900 36525 37900
37700

38650
11-19 35400 37025 38400
38200



SCHEDULE D
MILLBURN PUBLIC SCHOQLS

93-9
GROUP II - 12 MONTH
YEAR 1 YEAR 2 YEAR 3
LEVEL 1993-94 1994-95 1995-96
29350
20-24 36100 37725 39100
38900
39950
25+ 36700 38325 39700
39500

Mlddle numbers correspond toc 5.5% & 12% health costs
increage

Bottom numbers reflect S5.1%: tcop numbers reflect 6.0%

1994-9%5 Salary flgure adjusted for 6% lncrease



SCHEDULE D
MILLBURN PUBLIC SCHOOLS

GROUP III - 10 MONTH

YEAR 1 YEAR 2 YEAR 3
LEVEL 1993-94 1224-9% =
20350

1 19800 20125 20225
20125

20850
2 20300 20625 20725
20625

21350
3 20800 21125 21225

21125

21850
4 21300 21625 21725
21625

22350
S 21800 22125 22225
22125

23050
6 22500 22825 22925

22825

24050
7 23200 23525 23925
23825

25050
8 24000 24425 24925

24825

26250
9 24800 25625 26125

26025

28650
10 : 26100 27425 28525
28425

11-10 : 29150
= 26600 27925 29025

28925



20-24

25+

Middle numbers
increase b

Bottom numbers reflect 5.1%;

SCHEDULE D ‘
MILLBURN PUBLIC SCHOOLS

93~96
GROUP III - 10 MONTH

YEAR 1 YEAR 2 YEAR 3
93-94 1994-95 1995-96

29850

27300 28625 29725

29625

30450

27200 29225 30325

30225
corregpond to 5.5% & 12% health costs

top numbers reflect 6.0%

1994-95 Salary flgure adjusted for 6% increase



SCHEDULE D
MILLBURN PUBLIC SCHOOLS

GROUP III - 12 MONTH

93-96

YEAR 1 YEAR 2 YEAR 3

LEVEL 1293-94 1994-95 1995-96
24550

1 23600 24125 24425
24325

25150
2 24200 24725 25025
24925

25750
3 24800 25325 25625

25525

26350
4 25400 25925 26225

26125

27150
S 26200 26725 27025

26925

27950
6 27000 27525 27825

27725

29050
7 27800 28425 28925

28825

30150
8 28800 29425 30025

29925

31550
Q 29900 30525 31425

31325

34250
10 _ 31400 32625 34125

34025

) ‘ 34750
11-19 31900 33125 34625

34525
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GROUP III - 12 MONTH

YEAR 1 YEAR 2 YEAR 3

LEVEL 1993-94 1994-95 1995-96
. 35450
20-24 32600 33825 35325
35225
36050
25+ 33200 34425 35925
35825

Middle numbers correspond to 5.5% & 12% health

costs
increase b

Bottom numbers reflect S5.1%; top numbers reflect 6.0%

1994-95 Salary figure adjusted for 6% lncrease



1.

2.

ADDITIONS AND REVISIONS

The following language is to be part of SCHEDULE A,
Teachers Salary Guide, for 1993-1995:

Longevity salaries above Step 13 shall
be provided on basis of years of
service in the Millburn District as
follows:

Fourteen through nineteen years in the
District: $500 over Step 13 amount

Twenty through twenty-four years in
the District: $§1500 over Step 13 amount

Twenty-five years and over in the
District: $2000 over Step 13 amount

The following language is to be part of SCHEDULE D,
Secretarial Salary Guide, for 1993-1995:

Longevity salaries above Step 10 shall be
provided on basis of years of service in the
Millburn District as follows:

Eleven through nineteen years in the
District: §500 over Step 10 amount

Twenty through twenty-four years in the
District §1200 over Step 10 amount

Twenty-five years and over in the
District: §1800 over Step 10 amount

Article XIX, Involuntary Transfers and Assignments,
page 42, appears twice. The applicable language
pertaining to secretaries is set forth in the second
version beginning at the bottom of page 42 and
continuing on page 43.

The correct amount of extra pay for 1994-1995 year for
Musical Director, SCHEDULE C, shall be $3360

Cheerleading is to be deleted as a SCHEDULE B coaching
activity, and shall be shown as a SCHEDULE C advisor
activity with season stipends as follows:

1993-94 1994-95 1995-96
Cheerleading, Head $§2113 $§2240 *
Cheerleading, Assistant s§1512 51603 *

* To be determined by salary adjustment percentage.






