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PREAMDBYLE

AGRIEMENT catad :chis 2/({”' day of /(,Uu) , 1995, by and between
“he ATLANTIZ CITY MUNICIPAL UTILITIES AUTHORITY (ACMUA)
hereirafcer referred to as the "AUTHORITY" and the RETAIL,
WHCLESALI AND DEZARTMENT STORE UNION - AFL-CIO-CLC, hereinafter

referred tc as the "UNICN".



GRADE TITLE

1 Clerk

2 Clerk-Typist

2 Account Clerk

4 Collector of Delinguen
Acct/Messenger

4 Customer Service
Representative

4 Senior Clerk

5 Senior Clerk-
Stenographer

5 Senior Data Control
Clerk

5 Caghier

6 Principal Stenographer
[ Laboratory Technician
6 Senior Cashier

6 Principal Clerk

ARTICLE XXIX

SALARIES

MINIMUM
STARTING SALARY
1995

$ 17,125.00
18,175.00
18,175.00

t
20,275.00
20,275.00

20,275.00

21,325.00

21,325.00
21,325.00
22,375.00
22,375.00
22,375.00

22,375.00

6 Principal Account Clerk 22,375.00

7 Data Entry Machine
Cperator

23,425.00

477

199¢

$ 17,825

18,875

18,875.

20,975.

20,975

20,975

22,025.

22,025
22,025

23,075

23,075.

23,075

23,075

23,075.

24,125.

.00

.00

00

o0

.00

.00

oo

.00

.00

.00

00

.00

.00

00

00

1597

$ 18,475.

19,525,

19,525.

21,625

21,625,

21,625.

22,875

22,875
22,675
23,725
23,725
23,725
23,725

23,725

24,775

00

Q0

00

.00

Q0

o0

.00

.00

.00

.00

.00

.00

.00

.00

.00




ARTICLE I

PURPOSE
This Agreement is entered into pursuant to the
provisions of Chapter 303, Laws of 1968 (N.J.S.A,
34:13A-5.1 etc.) of the State of New Jersey, as amended
to promote and ensure harmonious relations,
cooperation, and understanding between the Authority
and the employees; to prescribe the rights and duties
of the Authority and employees; to provide for the
resolution of legitimate grievances, all in order that
the public service shall be expedited and effectuate in
the best interests of the people of the City of

Atlantic City, the Authority and its employees.




ARTICLE II

INTERPRETATION

It is the intention of the parties that this Agreerent
be construed in harmony with the Rules and Regulations
of the Civil Service Commission, Chapter 303 of the
Laws of 1968, as amended, and the Statutes of the State

of New Jersey.




ARTICLE II1I

| RE ITI

3.1 The Authority reccognizes the Unior as the exclusive
negotiating agent and representative fcr all wzite

li collar Authority employees excluding crafr and blue

! collar workers. Excluded also are all supervisors as

defined in the Act.

3.2 The Authority agrees that the Unicn has the rizat tc
negotiate for all covered employees as tc rates ol pay,
hours of work and fringe benefits, worxing corciitions,
safety conditions, procedures for adjustr=nt c¢I
disputes and grievances, ard all otksr related =atters

as contained in this Agreement.




ARTICLE IV

GRIEVANCE PROCEDURE

Definition

A grievance is any dispute betweer parties concerrcing
the application or interpretation of this Agreemen: or
any complaint by an employee as to ary actisn or non-
action taken toward him which viclates any right
arising out of his employment. Th= Auzt*ority shall not

discipline any emplcyee withcut jusc cause.

Step 1.

All grievances shall be submitted - wriiizs withizo
five (5) days after their occcurrs=zs o thz employse’s
supervisor. The supervisor sha’l rsspond within five

(5) days of the receipt of trze grisvs—c=s.

The Union Grievance Commitzes sZa_. r=czivs, scroex,

and process all grievances withiz Zfivs 3} Zays of

receipt. The processing ¢f griszva—=css sktzall take
place without discriminaticz and Irrsspective of
merbership or affiliation wiczh txzs Tzooo.




Step 2.
The grievances shall be filed wi:th tha Leputy Executive
Director within five 5; days from tks Siep 1.

response. The Deputy Exacuiive Jirec:tor skall respond

in writing within ten (13} dayrs.

Step 3.

In the event the parties ars tnable t3 resclve the
grievance after ter {13} wcrkinc days, the grievant may
refer the grievance T the Ex=cutive Zirac:mar of th

Authority.

Step 4. - Arbitratioz
In the event the grisvance is oot res2lvad at the third
step, either party xTay ra2fsr —hs mectar tc irpartial

arbitraticn.

Any party wisking tc —cva z grievance tc arbitration
shall notify the Purlic ZIcxzicy—ent Rel_atic-s Corrmission
that they are mcovi=zg 2z grisvencs tc arbizrazion arnd
request that a list cI zarbrzrztcrs be furmiskaed e the
employer and the erxrlcy=a2. IZ tzZe Authorizy and the

employee cannct —utually arriv= a3t a satisliactory

arbitrator withia ztkirzy (32] wcrking days after the

Y]
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receiot of tks lis: froo tze Public Empléyménﬁ
Relatiors Coarmission, the Zamission shall select an
arcitrator. The arbitratcr shall hear the matter on
the evicdence and witkin tka2 meaning of the Agreement
and suck rules and regulatiors as may be in effect by
the Civil Service Cormissisn by tke State of New Jersey
which might b= pertiren: a~d render his award in

iting, which sha'l be fiza®’ ard binding.
The cost 0f the arbitrator’s fee shail be shared by the
Authcrity anc¢ tke Tnion. Ary steward or officers of
the T-icn reguired irn the srievance procedure to settle
disputes o= &ny arzitrazicz shall be released from work
withcut lecss of pay for suchk purpcse and any witness
reascnatly reguirei shall e made available during
workizg hours witkout lsss cf pay fcr the purpose of

dispcsing ¢f any c¢rievamcs cr arbictration matter.

Extearnsicns a=3d Modificacices
Time axtarsicns urder ths zocve grievance procedure

clauss may e motuzlly agrs=Z2 upct by the Authority and




S_sgersica

W-er s_spersicn is used as a form of discipline by a
superv.scr, nctificatior that a suspension and/or
Ezaricy will cccur, must be given to the employee
witkin five (5) working days of the occurrence. If the
ep_aoy=e I1s nc: at work for any days during the five
{3} day period, notificaticn time will be automatically
extendad as appropriate. Ino the event the Executive
Cirector =olids a hearing on a disciplinary matter, the
fimal action as deterrcired by the Executive Director

st ta2ke place five {(5) days after the hearing.
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ARTICLE V

CHECK-OFF AND REPRESENTATION FEE
The Authority agrees to deduct the Union monthly
oerbership dues from the pay of those employees who
individually request in writing that such deductions be
mads. The amount to be deducted shall be certified to
the Authority by the Treasurer of the Union and the
agcregate deductiors of all employees shall be remitted
o the Treasurer of the Union and the list of the names
2f all employees fcr whom the deductions are made. The
revocation of this authorization shall be in accordance
with th= provisions of applicable statutes as
vresently exist or as may be amended by the State
_egislature.
The Unicz will holcd the Authority harmless from any
claims, suits, demands, or obligations raised against
it by virtue of the check-off (transfer of funds fram
=g _oy=2e tc Union) .
The parties agree that all employees in the bargaining
zniz wnce de¢ nct become members of the Union during any
Zniosn merhership year shall have deducted from their
salarias and forwarded to the Union a representation

ZI2e in a manner and in an amount as provided below.




Representation Fee Amount

Within thirty (30) days of the execution of this
Article, the Union shall notify the Authority of the
representation fee sum to be deducted from
nonmembers’salaries for the remainder of the year.
Thereafter, the Union shall notify the employee of the
appropriate annual representation fee on an annual
basis. Said sum shall not exceed eighty-five (85%)
percent of the regqular membership dues, fees and
assessments charged to Union members unless the
Legislature amends the existing ceiling rate whereupon
the representation fee deducted shall be that amoun:t
set by the Union and ccnsistent with the amended
Legislation. Any change in the representation fee
shall be made upon written notification to the
Authority.

Repregentation Fee Deductions

The annual representation fee shall be deducted from
nonmembers’ salaries in substantially equal monthly
(biweekly) installments. Representation fee deductic=s
from the salaries of all nonmembers-employees shall
commence within thirty (30) days following the

beginning of their employment in a bargaining unit

10




position or the tenth (10th) day following reentry into
the bargaining unit for employees who previously s=rved
in bargaining unit positions and whko con:zirued in che
employ of the Atlantic City Municipal Ut:ilities
Authority employees in a nonbargaining unit position
and persons being reemployed in such a urit from the
reemployment list.

If during the course of the year the ronrzeczbher becames
a Union member, the Authority shall cease deduicting the
representation fee and commence deducting the Unic=
dues beginning with the first paycheck tc ke issued ten
(10) days after written notificaticon ¢f the charge in
status. Conversely, if during the course cf the y=z=ar,
the Union member directs the Buthority tc cease Tniaon
dues deductions in a manner appropriate uzd=ar tks tarms
of this Agreement, the Authority shall ccrmazce
deduction of the representation fee with zxe firstc
paycheck to be issued ten (10) days after writte:z
notification of the change in statutes. After
deduction, representation fees shall be :trazmsmitzel to
the Union in the same manner and in the sa=s tirs zs

Union dues.

11




Termination of Employment

The Union must determine if it desires the entire
representation fee to be due and payatle upcno
termination; if so, this clause shall provide that upcen
termination of a nonmember for azy reason, the
Authority shall deduct tke undedictad balarce of tke
representation fee from the nommember’s last paycheck

and transmit the fee to the Unioc—.

The Union shall save the Authority —armless fram arcy
claims, suits, demands or cobligaticzas raised agains:
it by virtue of any representaticz Iss dsductions

(transfer of funds fram Employse tc TU-ion!.

12
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ARTICLE V1

EMPLOYEE REPRESENTATICN

|
i
|
s
i
i
i
i
|

The Union will notify th= Authori:ty as T3 the names of
stewards and accredited regresenzativass. X3 zore than
one (1) steward and altermate is tc be dasigrated for

each department. Representatives cf the Uzicz who are

not employees of tke Authority will bs per—it:zed to
visit with employees during worki=z kEzurs a: their work'’

stations for the purpcse of discussirs Taica

representat ive matters.

The Steward within tks dspartment =za’l Ze al’owed to |
investigate grievarcas during werx-g tize, kot shall
not disrupt work. RAztzcrizad agsz:is =f ks Tzien shalli
not disrupt tke Auticrity’s estaklisk-er: Juring f
working hours for tzs purpcse of aif
investigating working cczdizions, c2llsciiczz cf£ dues,

and ascertaining tkra: tkz agrserms—: iz I2izg zdhsred

to; provided, howswvsr, tza:t thsrs -3 =g Intaerruptica of

the department’s worxing sch=duls. ?




ARTICLE VII

-DI

Tt=2 Autzority a=d zk= Taiza Doth recogrize that there

skal’ be o discrimi-atioz

racial origirn, age or paysi

erployment is czncer—ed or
for improvement or jcbs or

Th2 AutZority

kv reasoc of s=2x, creed,
cal disabilities as far as
as far as ary opportunities
as a ccndition of

f:rther agrees that it will

ernloyment.
nct interfere witk ncor discriminare against any

SCAUE

i

|
Q
>
®©
[14]
o

¢cf =merberskip in, cr lsgitimate

aczivity ¢z rekzlf ¢ the Tzlon nor will the Authority

erzcuragse re—berstip ir azy osther Urior or do anything

tc interfz=re with tk= exclisive rsprasentation of the

Avckorizy iIn tks appropsiate bargaining unit.

Acv a2rploy2e me—bers 9% tZs Tnion actirg In any
ofZicial capacity w-atsosvar shall not be
discriminazeld azaiznst f£or Zis acts as such officer of
©%2 Tnicz sc lemg as such z22:s dc act intarfere with
tr= conmducs of the A-ckor-cy’'s busiress, nor shall
trzre ks any discrimonszic- zgaics:t any esployes

p=zausse of Uzmiez rarrarsk-z zr aczivitiss.

H
1o




ARTICLE VIII
MARAGEMENT RIGHTS

It is ths= rigzt of the Authority to determine the
standards of service to be coffered by its agencies;
deterrcine the standards of selection for employment;
direct its enmgployees; take justifiable action; relieve
its e—ployees from duty because of lack of work or for
any other legitizmate reason, rmaintain the efficiency cof
its operations; determine the methods, means and
persorne’l by which its operations are to be conducted;
detrt=2r—ine the ccztent of job classifications; schedule
the hcurs; zaxs 3ll necessary actions to carry out its
missica In am=rcancies; and exsrcise complete control
ané discretic- cver its organization and the technology
of vericrmizg I:ts work. The rractical impact of this
Articla2 shall e subject to tXz grievance procedures.
Not>i=g iIn this Article shall alter or relieve the
Autzority ci z=y of izs obliga:tions undertaken by this

Agrze—arz.
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ARTICLB IXx

SAVINGS CLAUSE
I any Ar:ticle or Section of this Agreement or of any
Stprle~en: cr Riders thereto should be held invalid by
coeration of law or by any tribunal of competent
jurisdictior, or if compliance with or enforcement of
aty Article or Section should be restrained by such
trikunal perding a final determination as to its
validirzy, tke remainder of this Agreement and of any
Suprle—ents or Riders thereto, or the application of
suck Article or Section to persons or circumstances
cther than those as to which it has been held invalid
cr a3 o which compliance with or enforcement of has

bzar restrained, shall nct be affected thereby.

-~

I= the event that any Article or Section is held
i-valid or =nforcement of or compliance with which has
b==r restrained, as set forth above, the parties
aZfected cthereby shall erter into immediate collective
bargaizing regotiations after receipt of written notice
cZ tze desirsd amendments by either the Authority or

tz2 Tnion fcr the purpose of arriving at a mutually

h

z=isfactory replacement for such Article or Section
Suring the period of invalidity or restraint. There

16




shall be no limitations of time for such written
notice. If the parties do not agree on a muitually
satisfactory replacement within sixty (60) days after
receipt of the stated written notice, either party
shall be permitted all legal or economic recourse in
support of its demands notwithstanding any provisions

of this Agreement to the contrary.

17




10.

The Union assures and pledges to the Authority that its
goals and purposes are such as to condore no strike by
public employees, nor work stoppages, slowdown, or any
other such method which would interfere with service to
the public or violate the Constitution and Laws of the |
State of New Jersey and the Union will not initiate
such activities nor advocate or encourage members of
the unit to initiate the same; thke Union will not

suppert anyone acting contrary to this provision.

18
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ARTICLE XI

i BULLETIN BOARD

11.1 The Authority agrees to provide suitable space for the

Union bulletin board in place of work. Postings by the

Union on such boards are to be confined to official

business of the Union.

19




12.

ARTICLE XII

ONION MEETINGS
Any one (1) member of the Uzicz whe is eleczel cr
designated to attend convenzticns, saminars 9r similar
meeting shall be permitted tc atterd such functions and
shall be granted the necessarv time off with forrty-
eight (48) hours notice to tks ezployer witz pay,
provided that the said time cII is a rsaso-sble
duration as determined by tks terscn In chargs cf tae
project and the Authority.
This right of attendance, mcrs=cvaer, s-mzll b2 sovarrad
by any conditions, restrictiz—s, or li=zizaticrs
contained in the Constituticrm z=2 Ey-laws ¢ che Urion,
The Authority agrees tha:t th= T=—ior nsgctiating
committee khas the right zo azz=nzi all =sessizzs witkou:

the loss of pay.

20




13.1 A.

13.2

ARTICLE XIIX

SALARY SCHEDULE
Effective Canuary 2, 1993, tkare shall be an increase
in the base salary of $1,503.20 for employees
currently employed by thke Autrority for twelve (12)
months pricr to the sigring of this Agreement.
Effective January I, 1995, there stall be an increase
in the base salary of $1,4C3.20 for all employees
employed by the Authority as of Jamaary 1, 1996.
Effective January 1, 1997, ztksre skall be an increase
in the kase szalary of $1,322.20 for all employees

employed by the Auctzority as cf Jamuary 1, 1997.

These increasas regreser: a1 incr=zasas for employees

for 1995, 1995, and 1997.

For all the ezploy==s ccversd by tiis Acreement except
Customer Service Rspresenta:tive, tke work week shall
continue at tizirty-Iive 3. IZours per wa2ek, Monday
through Friday, stTa~tinc at ¢:0C A M. tc 4:3C P.M.,
with or=-ral? {(1/2 hour fzr luacz. Tzere szall ze no
split shifts. For Customar Service Recresentative,
Trorr k7 122
the work wesk shall be f£3fcy r7 z=ours, with the Tours

of 8:00 A M. -0 4:37 P.M.

21




13.3

13.4

13.5

[
W
44}

13.7

=
W
n

Employees, other than Customer Service Representative
who are raquirsed o work beyord thirty-five (35) hours
per wesx shall be cocmpensated at their straight time
rate for zours irc excess of tk= thirty-five (35), up to
eight (8) hcurs ia cne (1) day or forty (40} hours in a
week; all tinme after eigt: (8. bours or after forty

(40) hours sha’l be at tine ard cne-half (1-1/2).

All hours oz a sixt: consacutive day during a week

shall be paid at tize ané cne-ka’f (1-1/2).

All zcurs o= a severth ccasecutive day in a week shall

be az Sourle time (2.

All new e—ploy=es hkired uander k2 salary schedule shall

be kir=d ac zc less than the starting salary listed on

When acvtrcrized by cspartment =zead, persons working in
high=sr clzssifigcacticas will b= paidé in kigher

cilassiZiczzior fcr Zours in sz:id performance.

Call Im zzy skz2ll bs a minime= ¢ four (4) hours pay.

22




All exployees requiredto use their personal vehicles
in the performance of their duties will receive payment
2f 2izhtser. (18) cents per mile. Employees required tc
1se public transportation in the performance of their

duries shall be corpensated for their expenditures.

23




14.1

14.2

ARTICLE XIV

INSURANCE COVERAGE

The current practice governing hospitalization
insurance shall be continued at no cost to the employee
and shall remain in effect for the duration of this
Agreement. The Authority, however, may change
carriers, at its option, so long as similar coverage is
maintained.

The Authority agrees to provide eye glass, dental, and
prescription insurance coverage which shall be
cortinued as currently exists and shall remain in
effact for the duration cf the Agreement. The
Authority, however, may change carriers, at its

option, so long as similar coverage is maintained.

The Authcority and this bargaining unit both agree that
the Disability Plan of the State of New Jersey, which
is currently in effect, shall be continued throughou:z

che term of this contract.

24
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1s5.

i5.

ARTICLE XV

UNPAID LEAVES
Section 1. - Reasonable Purpose

Leaves of absence without pay and not to exceed six (6)
months, may be granted for reasonable purpose, and suchk
leave shall be extended or renewed for any reasonable

period.

Reasonable purpose in each case shall be agreed upon by

the Union and the Authority.

Section 2. - Union Business

Employees hired by the Union to do work which takes
them from their employment with the Authority shall,
with the written request of the Union, be granted a
leave of absence. The leave of absence shall not
exceed one {l) year, but it may be renewed or extended
for a similar period at any time upon the request of
the Union.

Section 3. - Maternity

Maternity leaves, not to exceed twelve (12! months,
shall be granted at the request of the employee.

Maternity leaves shall, upon the request of the

25



15.

employee, be extended or renewed for a period not co

exceed six (6) months.

Section 4. - Education

A.

After completing one (1) year of service, any ;
employee, upon request, may be granted a leave of
absence, without pay, which shall not exceed one

{1) year, but may be extended or renswed at the

request of the employee.

One (1) year leave of absence witz any requesz of '
extension for educational purposes shall not be
provided more than once every threes (3) years.
Where possible, employees may be grazted leavss ofE
absence for educational purposes, nct to excead
one (1) month any calendar year, Zc z:ttend
conferences, seminars, briefirg s=ssions, cr ctheré

functions of a similar nature that ars intendsd to:
[

¢
'

improve or upgrade the individual’s sxills or

professional ability.

26
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l6.

ls.

le.

ARTICLE XVI

PAID LEAVES

Time Off fcr Unicr Activities
The Authority agrees that the Unicn negotiating
committee has the right to attend all rcegotiation

sessions without the loss of pay.

Section 2. - Sick Leave

A. If any employee cortrac:iing cr Incurrirg any
service or non-service connected sickness ar
disability is quarantin=d by tk= Eszalthk
Authorities, he shall receive sick leavs witz pay;
number of days shall be urli—ited.

B. Employees shall be eligible ZIor sick leave after

thirty (30) days servics witX txza Autherity.

Section 3. - Accurmulaticn of Sick leawve a=d Termiral

Leave
Employees shall be grancted ozs a=Z ogzma-zuartsr (1 1/4,
days of sick leave for eacz morth 2f ssrvice. Any days

used shall be deducted f£froo this sickx ZLz2avs Zark.

An employee may be required by ths ARutzarity tc producs
a doctor’s certificate aftaer five (S, coansecutive days
of sickness or disability, or a patterz oI abuss.

27




16.4

16.5

l6.6

Section 4. - Accumulaticz cf Sick leave
Employees shall start tc earrc sick leave from their
date of hire, and they shall accurulate sick leave as

long as they are in tke service of the Autlority.

Section §. - Cnused

In the event of death, urused sick leave payment is to

be made to the estate of the employse.

Section 6. - Sick Leav2 Zorus

Any employee who uses Ifcur (4 , thrze (3 cr two (2)
sick days during a full calerZar year skzll raceive a
bonus of $100.00. This will Z2 paid In a s=parate
check. The bcaus will pot be provided, zowsver, if the
employ=e is tardy more than tws (2, times per calerdar
quarter in any two (2] soccessive calendar guarters
during the calendar y=sar. A"y =mplovaEe WSO uses cne
{1) or zero {C) sicx cays, st=l receive a bonus of
$200.00. This will be pz2id Iz a separat= check. Tae
bonus will ngot be provizsd, Zzwever, 1f “he employee is
tardy more than twc (2 timss ger calsadsr guarter In
any two (2) sucscessive czlenizr guartsrs during the
calendar year. Trhis skall rnct be ar addiczica o the

$100.00 bonus mentioned -n tkhs firs:t paragraph of this

Z8




l6.7

l6.8

le.9

secticon. In srder tc be elicible for these bonuses, an
employee must werk a mirimm of twe kundred (200) work

days durinz tze particular calexdar year.

Section 7. - Fur=ral _eave

When a memfer of the *irmedizce faxily™ of a Union
merber is deceasad, that member shall be granted five
(5} working days of lsave o0 be taken between the date
of deatk ad the date afrer rie funeral. The
*irmediate fa—ily® skall iz=cIude: wife, husband,
childrez a=3d sten-childrsn, pareats, grandparents,
siscers, braotZers, brotkers- 2 sistars-in-law,
mother-and father-in-_aw and comon law husbands and
wives ani aurts or uncles wic reside in the household
of the e=ploy=e and who als) serve ir the capacity of
parent cr cuzardian. All o:ther relatives one (1) day of
leave tc at:ie-d Zureral sezvize.

Secrion 8. - Tivil Sexvice Zxaminatico

Imploysess szall e allowad tIz=e off with pay to take
open ccrrezitive amd crometiczal exasinations set up by
zhe Civil S=rvice Sys:term, I3r woich tzsy qualify.

Sacrtion 2. - Mil:tary Serv.zes L=avs

Any employss wac is a membs=xr 2f a Resarve Force of the
Inited Szatss Ar—y of tkis Sz-ate and who is ordered by
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16.10

trke approrriate aztkorities to attend the training
program or perforz cther duties under the supervision
of the Jnited Stazes or this State shall be granted a
leave ©f absence during the period of such activity,
with no loss of time or pay, not to exceed thirty (30}
days.

Section 10. - JSury Duty

Erploye=s shall be grarted a leave of absence with pay
ary time they are required to report for jury duty or

jury service. ( WW

jury pav siaall be rezurnei to the Authority.

Section 11. - Parsoral Leave
Perscna-. cdays siall De available to all employees in
accorda-ce witk txe Zollcwing formula:
T®55 - thr== (2 days per calendar year
Persona’ days are ncz-accumulative, and must be
fcrp.‘:f—}* Ui} heurs
requastad at leas: 'Gse (N wdsk in advance. The use of
~a days 1s suk’ect zo tks= approval of the Supervisor,
=3 sz be utilized for legitimate reasons which
n=cessizate zbs=nzs Zrcm work. Farsonal days are not
cc be cznsid=sred Tavtomatic". Personal days shall be

esarnad cno a trc-rata basis.




17.

ARTICLE XVII

VACATION
ZJuring the first year of service, employees will earn
vacation at the rate of one (1) day for each month
worked. Upon completion of the first (lst) through
fourth (4th) full years of service, employees shall be
entitied to twelve (12) days of vacation. Upon
corpletion of the fifth (5th) full year of service,
employees shall be entitled to fifteen (15) days of
vacation. Upon completion of the eleventh (l1lth) full
year of service, employees shall be entitled to
eighteer: (18) days of vacation. Upon completion of the
sixtesntih (l6th) full year of service, employees shall
e entitled to twenty-one (21) days of vacation. Upon
corpletion of the twenty-first (21st) full year of
service, employees shall be entitled to twenty-five
125} days of vacation. Vacation days shall be earned on

a pro-rata basis.
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18

18.

18.

18

-1

-4

ARTICLE XVIII

HOLIDAYS |

The employees covered by this Agreement shall receive

the following thirteen (13) paid holidays:

New Year’'s Day
Lincoln’s Birthday
Washington’s Birthday
Good Friday

Memorial Day

July 4th

Labor Day

Columbus Day

General Election Day
Veteran’s Day
Thanksgiving Day
Christmas Day

Martin Luther King Day

If a holiday falls on a Sunday, it will be celebrated
on Monday; if on Saturday, it will be celebrated on

Friday.

When an employee works on one of the above holidays,
he/she shall receive an additional day’s pay at time f

and one-half (1-1/2).

An employee scheduled to work a holiday must work the
day before and the day after the holiday, if scheduled,
in order to be paid for the holiday or to receive

compensatory time for it. !
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19.2

ARTICLE XIX

All conditions not covered by this Agreement shall
continue to be governed, controlled and interpreted by
reference to the Authority’s Charter, Rules and
Regulations of the Union. Any of all present benefits
which are enjoyed by employees covered by this
Agreement that have not been included in the contract

shall be continued. :

The Authority agrees not to enter into any agreement or
contract with its employees, individually or
collectively, which in any way conflicts with the terms'
and provisions of this Agreement. Any suck agreement

shall be null and void.
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20.

20.

20.

20.

ARTICLE XX

SENTORITY
Definition
Seniority for employees as of January 1, 1384 means an
employee’s length of continuous service with the
AButhority since his last date of hire with the City of
Atlantic City or the Atlantic City Municipal Utilities
Authority, whichever was first. All employees hired
after January 1, 1984 shall begin as new erployees with
their seniority date as of the date of hire with ths

Atlantic City Municipal Ttilities Authority.

Probation Period

New employees shall be added to senicrity list rinely

(90) days after their date of hire.

Seniority Lists
Every six (6) months the exployer shall maxe available
a seniority list showing tke continucus sexvice of each

employee.

Break in Continuous Service

If an employee returns to wor< iz any capacity within
one (1) year, the break in cozntinuous servize shall be
removed from his record. Eowever, an ecplcyee’s
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20.5

20.6

20.7

continuous service record shall k= kroxen by voluntary
resignation, discharge fcr just cause, acd retirement.
There shall be no deductizsn from comtinucus serxrvice for
any time lost which does zotr ccas:zitute a break in

continuous service.

Layoff

In the event it becames r=acessary tc lay off employees

a~'3
G /;%K éqy rég§on, employees skall b= Zaild c¢if in the

inverse order of their sezicrity, witkin title and

department.

Recall

Employees shall be recallad froo avsofsZ anmd accordin
ploy

P

to their seniority, withi— depart—e=t and title.
No new employees shall be hired u=Iil zll emplcyess on
layoff status desiring tcC returz— -2 wcrX Zave been

recalled within titls and depart—=nt exlert whan

employees are hirad wictk Zadaral z=2 Stats funds.
Transfers
Employees desirins to tra—sfar -z ctz=z cbhs s=zall

submit an applicazicn Ino wrigizg T2 t=z=ir irmediaze
supervisor.
The application shall stac-e ths rzascz Zcr the
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20.8

requested transfer.

Employess reguesting trarsfer for reasons other than
the elimiration ©f jobs may be transferred to equal or
lower paying job class:ficaticzs on tks kasis of

seniority.

Other

Anything dealing with s=srcority eot in tkis Article
shall be deterrmirsd by Zivil Sservice Riles and
Regulations and New Jersey Stat2 Laws governing the

subiect.

w
1




21.1

21.2

ARTICLE XXI
TERMINAL LEAVE
Jpcn retiremezt, all employees shall be entitled to
zermirtal leave wit:k full pay excluding:
1. All salary increases during the period.

2. Sicx and vacation days canrot be accumulated while

cn termiral leave.

The ozly benefits that siaall cortinue on terminal
_eave:

. farsicn corcributicas.

zZ. Grcup insurance.

cpticzal Plan
_urp suc payment < S52% of accried sick leave with a

maxim:m cf $15,C22.00.
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22.

Seczizn 1.

The Autkority shall be obliged to reimburse the cost of

tuizion for the employees who enroll in courses in

accredited institutions of higher learning provided
th=:t:

A. The course, credit and noncredit, in which they
anroll bear a reasonable relationship to their
presert work assignment.

3. ?rior aporoval to take such courses is secured in
writing fram the Executive Director; such approval
shall not be unreasonably withheld by the
Authority.

C. The rate of reimbursement, at a graduate or
unéargraduate level shall be equal to the per
craedit course now in effect at Rutgers, the State
Cniversity.

Z. The rate of reimbursement for noncredit courses
shell be th= full cost of tuition.

=. Tk=2 numbsr 2f cr=dits per year for which an
amployee shall be reimbursed shall not exceed

wanty {(20) .
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22.2

Said reimbursement shall be paid

to the employee

within sixty (60) days after completion of course

or module.

F. All nonrelated courses mandated by an institution

as a requisite for a degree or certificate shall

be eligible for educational increments.

Section 2.

When the Authority mandates that an employee must

attend a job-related course or school,

including travel, lodging and tuition
advance by the Authority.

Section 3.

all expenses

must be paid in

A. When an employee obtains an Associates Degree from

a recognized institute of higher
shall receive a $500.00 increase
salary. This is a one-time-only
and there shall never be another

as provided under this paragraph.

education, he/ske
in their annual
salary adjustment

salary adjustment

B. When an employee obtains a Bachelors Degree from a

a recognized institute of higher education, he/ske

shall receive a $500.00 increase
salary. This is a one-time-only

as provided under this paragraph.

39

in their annual
salary adjustmert

If the employee




has never received a salary adjustment for an

Associate Degree, an additional $500.00 increase
in their annual salary will be included at this

time. Obtaining a Bachelors Degree will result i:E

a maximum $1,000.00 increase in their annual

salary. This is a one-time-only salary adjustment’

and there shall never be another salary adjustment .
as provided under this paragraph. |
When an employee obtains a Masters Degree or other
advanced degree from a recognized institute of
higher education, he/she shall receive a $500.0°C
increase in their salary. This is a one-time-or=lv
salary adjustment and there shall never be anothsr
salary adjustment as provided under this

paragraph. If the employee has never received a
salary adjustment for an Associates Degree and/cr
Bachelors Degree, an additional $500.00 per degree‘
increase in their annual salary will be included
at this time. Obtaining a Masters Degree will
result in a maximum $1,500.00 increas= in their
annual salary. This is a one-time-only salary
adjustment and there shall never be another salarv

adjustment as provided under this paragraph.
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23.

ARTICLE XXIII

L ITY

Longevity shall be paid based upon the follcwing

complete years of service during the calerdar year in

which the longevity is paid:

5 to 9 years 2%
10 to 14 years 4%
15 to 19 years 6%
20 to 24 years 8%
25 years and over 10%

of
of
of
of
of

annual
annual
anaual
annual
an-ual

salary
salary

salary
salary
salary

All employees will receive tkeir longevity pay

proportionately in the salary of each pay cvericd.
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24 .

ARTICLE XXIV
ITI INEQUITI
A committee of labor and manageme=t shall meest by
mutual agreement as needed to discuss possible positior
inequities. If the committee fails o resolve any
disputes, the matter shall be remandad to arbitration

as provided by the grievance procedure.
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25.

ARTICLE XXV
SAFETY COMMITTEE
The Union may appoirt a committee, rot to exceed
two (2) peorple, t2 pee- with reprasentatives oI
Management as reeds arise to discuss and make
recammendations rslating rto the safety of the

employees ard the public.
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26 .

Notwithstanding Article XVI, S=ctioz= €, and in addition
to disqualification from the sick leave bonus, any
employee who is tardy more thaa six (6) times in a
calendar year may be suspended without pay for the
seventh [7th) day and such additional days that year

cz which 2e may be tardy.
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ARTICLE xivi:
REQUIRENENTS OF EMPLOYMENT
27.1 As a reqguirement of employment, the following employees
2f the Cnion shall maintain a valid New Jersey Drivers
License:
Collector of Delinquent Acct/Messenger
Custamer Service Representative

lLaboratory Technician

The provisiors of this paragraph are in total
campliarce wizh the Authority’s Personnel Manual
delivsred to all erployees at the beginning of their

amployment wizh the Authority.
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28.2

28.

ARTICLE XXVIII
FULLY BARGAINED PROVISIONS
Tris Agreement represents and incorporates the complete
ard firpal understanding and settlement by the parties
of all bargainable issues which were or could have been

thke subject of negotiations.

This Agreement shall not be modified in whole or in
part by the parties except by an instrument in writing

only executed by both parties.
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GRADE TITLE

STARTING SALARY

1 Clerk $
2 Clerk-Typist
2 Account Clerk

4 Collector of Delingquent
Acct /Messenger

4 Customer Service
Representative

4 Senior Clerk

5 Senior Clerk-
Stenographer

5 Senior Data Control
Clerk

5 Cashier

€ Principal Stencgrapher
6 Laboratory Technician

& Senior Cashier

[ Principal Clerk

6 Principal Account Clerk

7 Data Entry Machine
Operator

ARTICLE XXIX

MININUM

1995

17,125.00
18,175.00

18,175.00

20,275.00

20,275.00

20,275.00

21,325.00

21,325.00
21,325.00
22,375.00
22,375.00
22,375.0C
22,375.00

22,375.00

23,425.00

47

1996

$ 17,825.00

18,875.00

18,875.00

20,975.00

20,975.00

20,975.00

22,025.00

22,025.00
22,025.00
23,075.00
23,075.00
23,075.00
23,075.00

23,075.00

24,125.00

1997

18,475.00
19,525.00

19,525.090

21,625.00

21,625.0Q

21,625.0¢C

22,675.0C

22,675.0¢C
22,675 .0¢C
23,725.0¢C
23,725.0¢C
23,725.0¢C
23,725.0¢

23,725.0¢C

24 ,775.0C




30.1

30.2

ARTICLE XXX
D TI

This Agreement shall be effective as cf the date herecf
(except(salaries, which shall be retrcactive to Jaruary
1, igzéfﬁggd shall remain in fu;i force and effect
until the 31st day of December ;;:47,‘.‘“3 It skhall be
automatically renewed from year to year thereafter
unless either party shall notify the other in writing
sixty (60) calendar days prior to the expiratcion date,
that it desires to modify this Agreement. In ths eva=nt
such notice is given, negctiations skall begin rnct
later than sixty (60) days prior to the expiraticn
date. If an agreement is not reached within sixcy (€C)
days, the current Agreement will remain until a —ew
agreement is reached.
The parties agree that negotiations for a successor
agreement modifying, amending cr altering the terms and
provisions of this Agreement skall cormences in

accordance with the Rules and Kegulations thken iz

effect of the Public Employmert XRelations Ccommissicz.

48




IN WITNESS WHEREQF, the undersigned Lavs affixed their signaturs

as the duly authorized legal represexta:tivses of tke Autzority a=d

the Union on the r)/\c‘p day of 'IL.Z ., 1935

ATTEST: ATLANTIC CITY MONICIPAL
UTILITIES AUTHORITY

“ ),/”"““‘-' L. .‘
BY: &Q@ /«JQ( {/}, L%
/

J CHAIRMAN

ATTEST: RETAIL, WHOLESALE AND DEPARTMENT
STORE UNION - AFL-CIO-CLC

e ot £ LA 1
é/t %w /%f_‘(—p%é}?’

’/ — .
él//c;éd‘(lﬁu ¢ fiilest _“_f,

1
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