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AGREEMENT

THIS AGREEMENT entered into this day of
1988, by and between CITY OF MARGATE CITY, in the County of
Atlantic, a Municipal Corporation of the State of New Jersey:
héreinafter called the "City", and MARGATE CITY POLICE DISPATCHERS,
hereinafter éélled the "Dispatchers", represents the complete
and final understanding on all bargainable issues between

the City and the Margate City Police Digpatchers.



PURPOSE

This Agreement is entered into pursuant to the
provisions of Chapter 123, Laws of 1974 (N.J.S.A. 34:13A-
5.1 et.seq.) of the State of New Jerscy to promote and
ensure harmonious relations, cooperation, and understanding
between the City and employees; to prescribe the rights and
duties of the City and employees; to provide for the resolution
of legitimate grievances, all in order that the public service

shall be expedited and effectuated in the best interests of

the people of the City of Margate City.



ARTICLE I

RECOGNRITION

A. The City hereby recognizes the Margate City Police

Dispatchers as the sole and exclusive negotiating agent and

representative for alj} full-time Margate City Police Dispatchers

employed in the Margate city Police Department.



ARTICLE 11

GRIEVANCE PROCEDURE

A. Thefpurpose of this procedure is to secure, at the
lowest possible level, an equitable solution to the problems
which may arise affecting the terms and conditions of employ-
ment under this Agreemént.

B. Ncthing herein shall be construed as limiting the
right of any employee having.a grievance to discuss the matter
informally w}th any appropriate member of the department.

C. 1. With regard to employees, the term '"grievance"
as used herein means an appeal by an individual employee or their
representative on behalf of an individual employee or group of -
employees, from the interpretation, application or violation
of policies, agreements, and adrinistrative decisions affecting
them, With regard to the City, the term "grievance" as uscd
herein ﬁeans a complaint or controversy arising over the inter-
pretation, application or alleged violation of the terms and
conditions of this Agrcement,

2. With respect to employee grievances, no grievance
may proceed beyond Step Two herein unless it constitutes a
controversy arising ovér the internretation, application or
alleged violation of the terms and conditions of this Agrecement
or administrative regulations relating thereto. Disputes con-
cerning terms and conditions of eTployment controlled by statute
incorporated by refercnce in this Agrecement, either expressly or
by operation of law, shall not be processed beyond Step Two herein.

4.



D. The following constitutes the sole and exclusive .
method for resolving grievances between the parties covered -
by this Agreemept, and shall be followed in its entirety un-
less any step is waived by mutual written consent:

Step One: The aggrieved or their representative
shall institute action under the provisions here-
of within ten (10) calendar days after the event
giving rise to the grievance has occurred or know-
ledge thereof, then an earnest effort shall be wmade
to settle the differences between the aggrieved
employee and the Chief of Police or any representative
&esignated by him for the purpose of resolving the
matter informally. Failure to act within said ten
(10) calendar days shall be deemed to constitute an
abandonment of the grievance.

Step Two: 1f no agrecment can be' reached orally
withinseven (7) calendar days of the initial dis-
cussion with the Chief of Police, the employeecr
their representative may present the grievance in
writing within seven (7} calendar days thereafter

to the Commissioner of Public Safety or his designated
representative. The written grievance at this

Sfep shall contain the relevant facts and a summary.
of the preceding oral discussion, the applicable
Section of the contract violated, and the remedy

requested by the grievant. The Commissioner of Publicg
. :
Safety or his designated representative will answer



the grievance in writing within ten (10) calendar
days of receipt of the written grievance or

schedule a hearing or both,

Step Three: If the grievance is not settled

through Steps One and Two, either party shall

have the right to submit the dispute to arbi-

tration pursuant to the rules and regulations

of the Public Employment Relafions Commission.

The costs for the services of the arbitrator

shall be borne equally by the City and the griev-

ant. Any other expenses, including but not

limited to the presentation of witnesses, shail

be paid by the parties incurring same.

E. 1. The partieé direct the arbitratof to decide, as

a preliminary question, whether he has jurisdiction to hear and
decide the matter in dispute.

2. The arbitrator shall be bound by the provisions
of this Agreement and the Constitution and Laws of the State
of New Jersey, and be restricted to the application of the facts
presented to him involved in the grievance. The arbitrator shall
not have the authority to add to, modify, detract from or alter
in any way the provisjons of this Agreement or any amendment or‘
supplement thereto. The decision of the arbitrator shall be
final and binding.

F. Upon prior notice to and authorization of the Director of

Public Safety the designated Représentatives shall be permitted

as members of the Grievance Committee to confer with employees

and the City on spécific grievances in accordance with the



grievance procedure set forth herein during work hours of
emﬁloyees, without loss of pay, provided the conduct of said
business does not diminish the effectiveness of the City of
Margate City Police Department or require the recall of off-
duty employees.-

G. The time limits expressed herein shall be strictly
adhered to. If any grievance has not been initiated within'
the time limits specified, then the grievance shall be deemed

to have been abandoned. If any grievance is not nrocessed to the

next succeeding step in the grievance procedure within the time
limits prescribed thereunder, then the disposition of the
grievance at the last preceding step shall be decmed to be
conclusive. If a decision is not rendered within the time limits
prescribed for decision at any step in the grievance proéedure,
then the grievance shall be deemed to have been denied. HMothing
herein shall prevent the parties from mutually agrecing to extend
or contract the time limits for processing the grievance at any
step in:the grievance procedure.

H. In the event the aggrieved elects to pursue remedies
availaBle through Civil Service, the grievance shall be cancelled
and the matter withdrawn from this procedure. It is agreed bet-
ween the parties that no arbitration hearing shall be held until
after the expiration of at least thirty (30) calendar days after
the decision rendered by the Director of Public Safety on the
grievance. In the event the grievant pursues his remedies through
Civil Service, the arbitration hearing, if any, shall be cancelled

“and the filing fees and expenses ncurred thereby shall be paid

by the City or the Qispatchers , whichever is responsible for

the costs incurred.



APTICLE 11X

NON-DISCRIMINATION

A. The City and the Representative agree that there shall

be no discrimination against any employee because of race,
creed, coloxr, religion, sex, national origin or political
affiliation.

E. The City and the Representative agree that all
employeeécovered undex this Agreement have the right without
fear of penalty or reprisal to form, join, and assist any
employee‘organization‘or to refrain from any such activity.
There shall be no discrimination by the City or the Representative
against any employeebecause of the employee's membership or
non-membership or activity or non-activity in an Acssociation

of Dispatchers.



CARYICLE 1V
BULLETIN BOARD

A. The employees shall have the use of the bulletin
board located in the Police Department Headquarters for the
posting of notices relating to meetings and official business

of the Dispatchers only.

B. Only material authorized by the signature of the

Representative of the Dispatchers shall be permitted

to be posted on said bulletin board. Any unauthorized material

may be removed by the Chief of Police,




ARTICLE V
MANAGEMENT RIGHTS

A, The City of Margate City hereby retains and reserves
unto itself, ;ithout limitation, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it
prior to the signing of this Agreement by the laws and Constitu-
tion of the State of Néw Jeréey and of the United States, in-
c¢luding, but without limiting the gcﬁcrality of the foregoing,
the following rights:

1.ﬁ' The executive management and administrative
control of the City Government and its properties and facilities
and activities of its employees by utilizing personnel, methods
and means of the most appropriate and efficient manner possible
as may frgm time to time be determined by the City.

2. To make rules of procedure and conduct, to use
improved methods and equipment, to determine work schedules and
shifts, to decide the number of employees needed for any partic-
ular time.

3. The right of management to make, maintain and
amend such reasonable rules and regulations as it may from time
to time deem best for the purposecs of maintaining order, safety
and/or the effective operation of the Departmént after advance.
notice thereof to the employees to require compliance by .the
employees is recognized.

4, To hire all employies, and subject to the pro-~

visions of law, to promote and transfer employees.

A -
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5. To suspend, demote, discharge or take any othe¥n

appropriate disciplinary action against any employece for good
and just cause according to law.

B. The -exercise of the foregoing powers, rights, author-
ity, duties and responsibilities of the City, the adoption
of policies, rules, regulations and practices and the furﬁher—
ance thereof, and the use of judgment and discretion in connection
therewith, shall be in conformance with'the Constitution and laws |
of New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny
or restrict the City of its rights, responsibilities and author-

ity under R.S5. 40A, or any other national, state, county or local

laws or regulations.

11.



ARTICLE VI

STRIKES

A. The employees assure and pledge to the City that
their goals and purposes are such as to permit no strikes
by employees, no work stoppages, slow-downs or any other such
method which would interfere with services to the public or
violate the Constitution and laws of the State of New Jersey.

B. The employees will not permit such activiites nor
advocate or encourage other employees to initiate the same.

C. The employees will not support anyone acting contrary

to this Article.

12.



ARTICLE VII

HOLIDAYS
A. All employees covered by this Agreement shall

‘receive the following twelve (12) holidays:

New Year's Day July 4th

Martin Luther King Day Columbus Day
President's Day Labor Day

{3rd Mon. of February)

Good Friday Vgteran‘s Day
Easter Sunday Thanksgiving Day
Memorial Day Christmas Day

B. If an employee is required to work on any of the
above named ﬂélidays or if any of the above-named holidays
fall on a'dayvon which an employee would normally be off and
the employee does not work on that day, such employee shall
receive, in addition to his regularly accumulated vacation time,
one (1) extra day vacation time for each holiday so worked or
on which he is regularly off and does not work. An employee at
his optien may be paid for up to five (5) of the holidays
actually worked in lieu of vacation time. 'The payment for
holidayé worked shall be computed at straight time daily rate
of pay paid upon daily rate'of pay, a five day week with fifty-two
weeks per yeaf.

C. The effect of this Article is to give all employees,
in addition to two (2) days off each week of each year and in
addition to their regular vacation time, an.additional twelve

(12) days off per year.

13.



ARTICLE VII]

VACATIONS

A. An employee in his first year of service shall be
entitled to one (1) working day's vacation for each mqﬁth of
service up tg and including December of his initia1‘year;
thereafter he shall be entitled to a full paid vacation. Vaca-
tions shall be assigned according to policy.

B. A1l emplioyees except those mentioned in Section A
above and in C below, shall be entitled to sixteen {16) actual
working days paid vacation.

C. All employees with ten (10) or more years service
shall be entitled to twenty-one (21) actual working days-paid
vacation.

D. It is the intent of this Article to assure personnel
covered by this Agreement that they shall receive the maximum
amount of actual vacation days to which they are entitled. Days
on which they are normally scheduled off that fall during the
vacation_period shall pot be computed as part of the vacation
days.

E. After the first year of service, all vacation days
will accumutate on the first of January for the ensuing year.

F. 1If an employee is permitted to but does not use his
vacation time (includfng twelve (12) days granted as compensating
time for ho]idays described in Article VII during the
year in which earned, he will lose the days not used. If,

however, an employee is not permitted to use his vacation time

14,



Covdudlluile tLuwlleniunea)

including twelve (12) days granted as compensating time for
holidays described in Article VII ), during the year in which
earned, he shall then be paid for each of such days of unused.
The pay for such unused days shall be computed at the straight
time daily rate of pay, including longevity, based upon a five
(5) day work week, fifty-two (52) weeks a year.

G. It is each employee's responsibility to see that his
vacation is planned well in advance of year end so that he will
not have any unused days.

H., It is each employee's responsibility to see that his
vacation is planned well in advance of year end so that he
will not have any unused days.

I. In order for an employee to qualify to be paid for
unused vacation days the following procedure must be followed:

1. The calendar .is to be posted and employees (in
order of seniority) will mark off vacation days planned for the
current year. This procedure is to be completed before
January slst of each year.

2. If the days selected are unsatisfactory, in the
determination of the supervisor, then the supervisor shall
give the employee alternate days, which days must be accepted
by the employee. |

3. If the supervisor cannot give the employee alternate
days, he is to notify the employee who must then write a
memorandum to the City notifying the City of the employee's
intent to claim to be paid for such unused vacation days. This

R
memorandum must be received by the City prior to November 1lst

of each year.

15.



b, If Steps 1, 2 and 3 are complied with and
the employee does not in fact use his days earned aund so
rejected during each year, he shall be paid for same during

January of the following year.

16.



ARTICLE IX
SICK LEAVE

A. Sick leave is hereby defined to mean absence from
post of duty by a employee * because of illness, exposﬁre
to contagious disease, attendance upon a member of the
immediate family, seriously il1l, requiring the care or atten-
dance of such Officer.

8. Any enmployee who shall be absent from work for
three (3) or more consecutive working days due to illness,—or

leave and attendance of a member of the Officer's immediate

family, shall be required to submit acceptable medical evidence

substantiating the illness.

C. In case of sick leave due to exposure to contagious

disease, a certificate from the family doctor .shall be required.
D. Sick leave shall accrue for regular full-time employee

employee at the rate of one (1) day per month during the first

fiscal yéar of employment and thereafter each December 31

commencing the following calendar year fifteen (15) working

days in every calendar year-of employment which shall accumulate

from year to year.

E. If an employeeis absent from work for reasons that

]

entitle him to sick leave, the Chief of Police or his designated'

representative shall be notified as early as possible,. but no

later than two (2) hours prior to the start of the scheduled

work shift from which he is absent,‘except in case of emergency.

17,



ARTICLE X

FUNERAL LEAVE

A. In the event of death in the employee's immediate
family, the employee shall be granted time off without loss
of pay, from the day of death up to and including -the
day of the funeral, but in no event to exceed three (3) working
days. _

B. The term "immediate family" shall include only father,
mother, father-in-law, mother-in-law, gfandparents, sister,
brother, spouse, child and foster child of an "employee" and
relatives residing in his household,

C. Funetral leave may be extended beyond the three (3)
working day period at the sole discretion of the Director of
Public Safety-or his designated representative.

D. The above shall not constitute sick leave and shﬁ]l not

be deducted from the employee's annual sick leave.

18.



ARTICLE XI

INJURY LEAVE

A, Injuyy leave shall be granted with full pay to
employees disabled through injury or illness as a result
“of, or arising from and in the coursc of their respective
enployment.

B. Any amount of salary cr wages-paid or payable to
employees because of leave granted pursuant to Section A
above shall be reduced by the amount of Workmen's Compensa-
tion award under Chapter 15 of Title 34 of the revised statutes
made for disability Because of the same injury or illness re-
quiring such leave. It is the intention of the City to supple-
ment any. temporary disability payments made under WOtk%Eﬂ'S
Compensation to employees so that said employees reccive their
full salary or wage. Upon the cessation of payment of temporary
disabi%ity by the carrier to the employee, the City supple-
mental payments will also cease and the employee will be ex-

pected to return to work.

19.



ARTICLLE XTI

" LIMITATIONS ON LEAVE

A. No leave of absence or combination of leaves of
absences for any cause whatsoever, including sick leave, in-
jury leave, funefal leave, etc., shall exceed one (1) year.

In the case of continuous absence from duty of any employees
for any cause whatsoevér, of more than 6ne (1) year duration,
suchemployee so absent shall be automatically retired fromAthe
Department on the first anniversary date from the date such

absence began.

20.



ARTICLE X111

RETIREMENT

A. Upon an employee's retirement, death or honurable
termination of employment after having scrved at Jeast five'

{5) years said employee shall be compensated for his accumulated
sick leave at his daily rate of pay for the year immediately
preceding said termination and shall receive two (2) tull days
for each three (3) days of accumulated sick leave with a maxiwmum
of one hundred (100} days credit. Any employec who is separated
from the City for cause arising frow any disciplinary action
shall not be entitled to compensation for accumulated sick lcave.

B. The accumulated sick leave pay shall be computed at his
daily rate of pay for the year immediately preceding including
longevity. The daily rateléf pay shall bhe computed by dividing
base salary plus longevity by 260.

C. DOther yearly benefits upon retircment, death;.resignation
or honorable termipation after the fiftth year ol ewployment shall
be paid oan a pro-rata basis bLased upon the number of months the
employee has worked during thgt calendar ycar, [If an employce
terminates his employment and is not in good standing in accordence
with Civil Service regulations, then no benefits will be paid.

D. A1l Civil Service requirements pursuant to 4:1-16-12 whall

be complied with.

21,



ARTICLE XIV

SALARIES
A. Effective January 1, 1988 the annual base salary
to be paid the following employees of the City shall be as

follows and shall be paid bi-weekly.

Job Classification Base Salary

Police Dispatcher (during 3rd

year of service and thereafter $21,820.00

Police Dispatcher (during 2nd

year of service and thereafter) $16,500.00

Police Diépatcher (during 1st

year of service and thereafter $14,000.00

B. Effective Januvary 1, 1989 the annual base salary

to be paid the following employees of the City shall be as

follows and shall be paid bi-weekly:

Job Classification Base Salary

Police Dispatcher (during 3rd
year of service and thereafter ~ §23,347.00

Police Dispatcher (during 2nd
year of service and thereafter) $§17,655.00

Police Dispatcher {during lst
year of service and thereafter $14,980.00

22.



ARTICLE XV

OVERTIME

A. Overtime shall consist of all hours worked in excess
of eight (8) hours in a day or forty (40) hours in a week.

B. A1l employees covered by this Agreement shall, in
addition to their basic salary, be paid one and one-hailf
(V 1/2) times their straight time.ﬁourly rate of pay,
including longevity in accordance with their service for all
overtime hours worked. All overtime payments shall be paid no
later than on the pay day for the pay period which immediately
follows the pay period in which the overtime occurs, or they

shall receive compensation equal in value to an overtime

payment.

23.



ARTICLE XVI .
LONGEVITY |
A. Lach employee listed in Article XV, shall be baid
in addition to-and together with his or her annual base
salary additional compensation based upon the length of his

or her service to the City of Margate City as fixed and

determined by the following achedule:

Years of Service Epngevity Payment
5 years 27
10 years 4%
15 years‘~ 6%
20 years 8%
25 years or more 10%

B. The aforementioned additional salary or compensation
shall be paid in equal Bi-weekly installments at the same time
as the base pay. In computing overtime pay and vacation pay
and other pay rates set forth in this Agrcement, tﬁe basic pay
of any gmpiéyee shall include his base pay plus his longevity,.

C. In computing longevity, an cmployce's length of service
will be figured from the aate said employee began full-time
employment. For example, if an employce began his full-time
employment on‘July 15, 1971, he will have worked five (5) years

for the City and be entitled to his two percent (2%) 1ongevity‘

increase beginning on July 15, 1976.

24.




ARTICLE XVII

CLOTHING ALLOWANCE

-

A. The City agrees to provide all Bargaining Unit members
with a Two Hundred Dollar {$200.00) annual clothing maintenance
allowance.

B. The City agrees to distribute the above clothing

maintenance allowance on the first pay period in December.

25-



ARTICLE XVIII
HOSPITALTZATION INSURANCE

A. The City agrees to provide hospitalization and
medical insurance under the Blue Cross/Blue Shield "1420"
Series, or equal or better for all employees covered by this
contract. If the City is able to purchase the existing Major
Medical policy with a deductible not to exceed two hundred
fifty ($250.00) dollars, the City shall Be permitted to pur-
chase said policy. 1If the employeeé disagree with the level
of-benefit maintenance they may challtange it through the
grievance procedure.

B. The City further agrees that the continuance of
coverage aftef retirement of any employee shall be provided
at such rates and under such conditions as shall be prescribed
in the contract subject, however, to the requirements herein-
after set forth in this subsection. The contribution required
of any retired employee toward the cost of such coverage shall
be paid by him directly to the insurance agent.

C. Retired employees shall be required to pay for the
entire cost of coverage for‘themselves and their dependents at
rates which are deemed to be adequate to cover the benefits,
as affected by Medicare, of such retired employees and their
dependents on the basis of the utilization of services which
may be reasonably expected of such older age classifications,
provided, however, that the fota] rate payable by such a
retired employee for himself and his dependents for coverage
under the contract and for Part B of Medicare, shall not

exceed by more than twenty-five (25%) percent the total amount

26.



that would have been required to have been paid by the employee:
and his employer for the coverage maintained had he continued
in office or active employment and he and his dependents were
not eligible ﬁpr Medicare benefits. Nothing herein shall be
construed as éompelling an employer to pay any portion of the
premiums or charges attributable to such contracts,

D. The City agrees to provide bargaining unit employees

with a prescription plan.

E. The City agrees to provide bargaining unit employees
with a FOUR THOUSAND {$4,000.00) DOLLAR 1life insurance policy.

F. The City agrees to provide bargaining unit employees
with a denta] health plan.

G. In tﬁe event an employee elects HMO coveradge in lieu
of that set forth in Paragraph A, above, the employer's con-

‘tribution shall not exceed the premium which would be paid to

the City's carrier.

27.



ARTICLE YiX

" EMPLOYEE'S RIGHTS AND PRIVILEGES

A. Noth;ng contained herein shall be construed to deny
or restrict to ény Dispatcher such rights as he may have under
any other applicable laws and regulations. The rights granted
the Dispatchershall be deemed to be in addition to those pro-
vided elsewhere,

B. The City agrees not to enter into any other agreement
or contract with its employees who are covered hereunder, in-
dividually or-collectively, which in any way conflicts with the
terms and provisions of this Agreement.

C. The Chief of Police or his designee, at his sole dis-
‘cretion may grant reasonable requests of Dispatchers to ex-
change tours of duty provided the Shift Commander of each shift
is notified in advance: Under no circumstances will Dis-
patchers_receive additional overtimc compensation upon voluntary
exchange of tours of duty.

D. All uniforms damaged in the line of duty shall be re-
placed or repaired by the City, after inspection and certi-
fication by the Chief of Police,

E. Employees may not be suspended or suffer any loss in
benefits until after the employee has had a departmental heariﬁg,
except Iin cases of severe nature as determined by the Chief or
his designee. The Superior Officer shall immecdiately submit a

report explaining such action to the Chief of Police.

28.
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F. A set of written guidelines, procedures and orders
shall be established.

G. The City agrees to provide legal defense in any action
or legal proceeding arising out of or incidental to the performance

of duties pursuant to N.J.S.A. 40A:14-155 and for the expungement

of records where applicable.

29.



ARTICLE XX -
" SAVINGS CLAUSE

A, Each and every clause of this Apreement shall be
decmed separabie from each gnd every other clause of this
Agreement to the extent that in the event any clause or clauses
shall be finally determined to be in violation of any Federal
or State law, then in such event, such clause or clauses, only
to the extent that any may be so in violation shall be deemed
of no force and effect and unenforceable without impairing the
validity and enforceability of the rest of the Agreement, in-
cluding any and all provisions on the remainder of any clause,

sentence or paragraph in which offending language may appear.
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" ARTICLE XXI

FULLY-BARGAINED AGREEMENT

A. This Agreement represents and incorporates the
complete and final understanding and settlement by the
parties of all bargainable issues which were or could haﬁc
been the subject of negotiations. During the term of this
Agreement, neither party will be requited to negotiate with
respect to any such matter, whether or not covered by this
Agreement, and wvhether or not within the knowledge or contem-
plation of either or both parties at the time they negotiated

or signed this Agreement.
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ARTICLE XXII

LABOR MANAGEMENT COMMITTEE

A. The City and employees agree that there shall be
established a Labor Management Committee whose purpose is
to increase the communication between the employees and éhe
Commissioners of the City of Margate. The Committee will
congist of three (3) dispatchers and the Director of Public
Safety of the City of Margate. The Committee shall meet
periodically for the purpose of discussing matters of concern

to both parties.
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ARTICLE XXIIX

DURATION OF AGREEMENT

A. ThisxAgreement shall be in full force and effect
as of January 1, 1988, and shall remain in effect to and
including December 31, 1989, without any reopening date except
as provided in Article XIV B: This Agreement shall continue
in full force and effect from year to year thereafter, until
one party or the other gives notice, in writing, no soconer
than one hundred fifty (150) nor no léter than one hundred
twenty (120) days prior to the expiration of this Agreement
of a desire to change, modify or terminate this Agreement.

IN WITNESS WHEREOF, the parties have hereunto set their

hands and seals at the City of Margate City, New Jersey, on

this «? & day of OU’O\O@Q_/ 1988.
CITY OF MARGATE CITY MARGATE CITY POLICE DISPATCHERS
Commissioner epresentative

33.



