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PREAMBLE

This Agreement entered into this 17th day of
July ,1985, by and between the Board of Education of the City of
Wildwood, New Jersey, hereinafter called the "Board ana the

Wildwood Education Association, hereinafter called “Association,

Whereas; the Board has an obligation pursuant to
Chapter 123, Public Laws of 1974, to negotiate with the asso-
ciation as the representative of the employees hereinafter
designated with respect to terms and conditions of employment, it

is agreed by the parties that:
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ARTICLE I

RECOGNITION

A. The Board hereby recognizes the Association as the
exclusive and sole representative for collective negotiations
concerning the terms and conditions of employment for clerical
employees within the individual schools and for certificated per-
sonnel whether under contract, on legve, employed by the Board,
including: teachers, librarians, nurses, specialists, school
psychologist, secretarial personnel and guidance counselors, but
excluding employees of the hoard office and the superintendent’'s
office, other non-certified employees, principals, #icé-
principals, guidance director, school programs goordinato;, and
Child Study;Team,Di;ector.r - ' - - _

B. Unless otherwise indiéated, the terﬁ 'teacﬁérs' when
used herein in this Agreement shall refer to all professional
employees répresented by the Association in the negotiating unit
as above defined, and reference to male teachers shall lnclndg

female teachers.
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ARTICLE II

SUCCESSOR AGREEMENT

A. The parties agree to enter into collective negotiations
over a Successor Agreement in accordance with Chapter 123. N. J.
Public Laws of 1974 (NJSA 34:13 A-1l et seq.), in a good faith
effort to reach agreement on all matters concerning the terms and
conditions of teachers' employment. Such negotiations shall
begin Aot later than October 1 of each year. Any agreement so
negotiated shall apply to the Bargaining Unit, be reduced to
writing, and, after ratification by the Board and the
Association, be executed by both parties and said agreement shall
apply to all teachers.

B. Neither party in any negotiations shall have
control over selection of the negotiating representatives of the
other party.

C. The Board agrees not to negotiate concerning.
said employees in the negotiating mnit as defined in Article I of
this Agreement with any organization other than the Association
for the duration of this Agreement nor may any sub-~group of this
assoéiation or its ﬁeﬂbership negotiate for separate or improved
benefits other than those agreed upon by the authorized nego-
tiating committées.

D. This agreement shall not be modified in whole or
in part by the parties except by an instrument in writing duly
executed by both parties.

.’l



E, No benefit accruing to either party pursuant to
this Agreement may be eliminated or reduced without being nego-
tiated unless otherwise provided in this Agreement or unless
found to be contrary to the laws of the State of New Jersey or
the United States of America. Proposed new rules or modifica-
tions of existing rules of the Board governing working conditions
shall be negotiated with the Association before they are
established,

F. If any provision 6f this Agreement or any
application of this Agreement to any employee or group of
employees is held to be contrary to law, then such provision or
application shall not be deemed valid and subsisting, except to

the extent permitted by Law, but all other provisions or applica-

+tions shall continue in full force and effect; provided, however,

that if the voiding of the Section in queétion'alters the intent

of the Article, said Article shall be re-negotiated within 30

days of the determination of illegality.
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ARTICLE III

GRIEVANCE PROCEDURE

A. Definition

A grievance shall mean a complaint by a teacher
and/or the Association that there has been to him a personal loss
or injury because of a vioclation, misinterpretation or ine-
guitable application by the Board or any of its administrators
of any terms of this Agreement.

A grievance to be considered under this procedure
must be initiated in writing by the teacher within thirty'(30)
calendar days from the time when the teacher knows or should know
of its occurrence.

B. Procedure
f';.(a) Failure at any step of this procedure to

commﬁnicaté?the deEiéionrén a grievéhce ﬁithln the specitieé time
limits shall permit the aggrieved teacher to proceed to the mext
step. ,Faiiure at any step of this brocedure to appeal a
grievance to the next step within the specified time limits shall
be deemed to be écceptahceﬁpf the decision rendered at that step.

(b)) It is'understoéd that teachers shall, during
and notwithstanding the pendency of any grievance, continue to
observe all assignments and applicable’rulés and regulations of
the Board until such grievance has been fuily resolved under the

terms of this section.
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2. Any teacher who has a grievance shall discuss it
first with the principal (or immediate superior or department
head, if applicable) in an attempt to resolve the matter infor-
m#lly at that level,

3. If, as a result of the discussion, the matter is not
resolved to the satisfaction of the teacher within five (5)
school days, he shall set forth his grievance in writing to the
principal specifying:

| (a) The nature of the grievancé and redress desired.

(b) The nature and extent of the injury or loss.

{(c) The results of previous discussions.

(d) His dissatisfaction with decisions previously

rendered.

The principal shall communicate his decision to the
téacher‘in writing within three (3) school days of receipt of the
wriften'grievahce. | !

4; The teacher, no later than five (5) school days
after receipt of the principal's decision, may appeal the
principal's decison to the Superintendent of Schools. The appeal
to the Superintendent must be made in writing reciting the matter
submitted to the principal as sbecified above and his or her
dissatisfaction with the decisions previously rendered. The
Superintehdent shall attemét ta resolve the matter as quickly as
possible, but within a period not to exceed ten (10) school days.

The Superintendent shall communicate his decision in writing to

' the teacher and the principal.

.’l
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5. If the grievance is not resolved to the teacher's
satisfaction, he, not later than five (5) school days after
reeeipt of the Superintendent's decision, may request a review by
the Board of Education.

The request shali be submitted in writing through
the Superintendent of Schools who shall attach all related papers
and forward the request to the Board of Education. The Board, or
a committee thereof, shall review the grievance and shall, at
the option of the Board, hold a hearing with the teacher and
render a decision in writing within thirty (30) calendar gdays of
receipt of the grievance by the Board. Notification of the
Board's intent to have or not have a hearing shall be given
within f£ifteen (15) days of the date of receipt. |

6. If the decision of. the Board does not resolve the

rgrievance to the satisfactlon of the aggrieved and the - !

aggrieved, with the agreement of the Association,,wxshes re#iew
by a third party, the Asseciation shall so notify the Board
through t$e Suéerintendent within ten (10) school days of receipt
of the Boﬁrﬁ's decision, except in rhe case of grievance
involving any of the following points:

(a) Any matter for which a method of review is
prescribed by law or éresdribed by any rule or regulation of the
Btate Commissioner of Education or any matter which according to
3aw is either beyond the scope of Board authority or limited to
action by the Board alone.
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(b) A complaint of non-tenure teacher which arises
by reason of his not being re-employed.

(c) A complaint of any certificated personnel occa-
sioned by a lack of appointment to, retention in or lack of
retention in any position for which tenure is either not possible
or not required.

7. (a) The following procedure will be used to secure
the services of an arbitrator:
1. A joint request will beé made to the
American Arbitration Association or to the Public Employment
Relations Commission at the option of the Association, to submit
a roster of persons qualified to function as an arbitrator in the

dispute in question.

2. If the parties are unable to determine a
mutually satisfactory arbitrator from the submitted list, they
will request the American Arbitration Association (or P.E.R.C.)
to submit a second roster of names.

3. If the parties are unable to determine,
within ten (1D) school days of the initial request for arbitra-
tion a mutually satisfactory arbitrator from the second submitted
list, the American Arbitration Association may be requested by
either party to designate an arbitrator,

(b} The arbitrator shall limit himself to the issue
submitted tc him and shall consider nothing else. He can add
nothing to, nor subtract anything from the Agqreement between the
parties or any po1icy of the Board of Education. The nature of
any arbitration shall be binding upon the parties,

kS
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(c) Rights of teachers to representation:

l. Any aggrieved person may be represented at
all stages of the grievance procedure by a representative(s)
selected by him, or épproved by the Association.

2. When a teacher is not represented by the
Association in the processing of a grievance, the Association
shall, at the time of submission of the grievance at the first
level, be notified that the grievance is in process. The
Association shall also have the right to be present and present
its position in writing at all hearing sessions at the
Superintendent 's level and beyond concerning the grievance and
shall receive a copy of all decisions rendered., A copy of any
written decision made in response to a written grievancé shall
be provided for the Association upon reéuest, in accordance with
the time_limiations for transmission to the aggrieved party

established in Article III, Section B, Subsection 3,4,5,6.

3. The Board and the Association shall assure
individual freedom from restraint, interference, coercion,
discrimination or reprisal in presenting his appeal with respect
to his personal grievances,

(d) The parties shall be responsible for all costs
incurfed by each, and only fees and expenses, if any, of the

arbitrator shall be shared by each party paying one-half.
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(e) 1In the event a grievance occurs which is beyond
the authority of the immediate Supervisor, Department Head,
Principal, or Superintendent to resolve, such grievanée may, by
mutual consent of the aggrieved party ana the Board, be insti- —
tuted directly with the Board of Education through the procedures
set forth in the provisions of Article III, Section B, 5.

8. Any teacher involved in any complaint issued by a
parent, student or other person which is used in evaluating the
teacher shall be given an opportunity to fespond to and/or rebut:
such complaint. Said complaint shall also be called to the

attention of the teacher and shall be promptly investigated.



ARTICLE IV
TEACHERS' RIGHTS

A, The Board and the Association will respect all
employee rights and privileges as provided for in Chapter 123, N.
J. Public Laws of 1974: (NJSA 34a;13 A-1 et seq.)

B. Except as otherwise provided in this Agreement and
under the provisions of Chapter 123, Public Laws of 1974, the
W.E.A. ;ecognizes that the Board has the responsibility and
authority to manage and direct, on behalf of the public, all the
operations and activities of the Wildwood City Schools to the
extent authorized by law.

C. Whenever any teaching staff member is reguired to
appear before the Board of Education or any committee or repre-
sentative or member thereof concerning any matter which cpuld
adversely affect the cont;nuation of that teaching staff member
in his office, position or employment or the salary or any incre-
ments pertaining thereto, then he shall be given prior written
notice of the reasons for such meeting or interview and shall be
entitled to have 2 person of his own choosing present to advise
and represent him during such meeting or interview.

D. If the administration changes a student's grade, the
involved teacher or teachers shall be notified in writing of the

change.



ARTICLE V
ASSOCIATION RIGHTS AND PRIVILEGES

A. Representatives of the Association, the New Jersey
Education Associgéion and the National Education Association
shall be permitted to transact official Association business on
school property at all reasonable times provided that this shall
not interfere with nor interrupt normal school operations.

B. The Associatiqn and its representatives shall have
the right to use school buildings at reasonable hours for
meetings. The principal of the building in question shall be
notified in advance of the time and place of all such meetings.
The principal may not withhold approval for use of the building
except for good reason.

C. The rights and privileges of the Association and its
representatives as set forth in this Agréement shall be granted
only to the Association as the exclusive representative of the
teachers and to no other organizations.

D. A pay telephone shall be installed in the
downstairs faculty lounge at theAhigh school. Said pay telephone
shall be maintained in the name of the Wildwood Education
Association. The Board and the Association shall each contribute
one-half of the cost of the installation of said telephone.
Thereafter, the Association shall be solely responsible for
carrying charges and other costs arising out of the presence of

said pay telephone within the high school.
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In case of emergency, or in the event that the above
described pay telephone is disabled, Association members shall
have the riéht to utilize one designated telephone in the high
school office. '

E. The'Association shall have the right to utilize ﬁne
copying machine for Association business subject to the following
restrictions:

A. Prior approval of the Superintendent of Schools
or, in his absence, his designated agent, shall be obtained by
the Association. The Superintendent or his agent aforesaid,
shall have the right to withhold approval of any material he
deems detrimental to the Board of Education or the Wildwood
School System.

B. The Association shall supply its own paper when

using the copier. .

-S5A~-



ARTICLE VI
SCHOOL CALENDAR

A. The school calendar shall be as set forth in the
annual Superintendent's Héndbook that is presénted to each
teacher.

B. Prior to the submission of his recommendation of the
school calendar to the Board, the Superintendent will consult
with the Association to receive its recommendations. The presi-
dent of the Association shall receive a copy of said calendar
within three days after its adoption by the Board of Education.

C. The In-School Work Year for teachers employed on a
ten month basis shall not exceed 187 days, three days of which
shall be designated as snow or emergency days and shéll be
deleted from the teachers' In-School Work Year if not used to
make up days the echool was closed due't6 snow or other -
emergencies.,

1. The In-School Work Year shall include days_when
pupils are in attendance, orientation days, and any other days on
which teacher attendance is required.

2. New personnel to the district may be required to

attend two additional days of orientation.

L)
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ARTICLE VII
TEACHING HOURS AND TEACHING LCAD
A. (1) The normal in-school workday shall consist of
no£ more than seven (7) hours and thirty (30) minutes, which
shall include a duty-~free lunch period as guaranteed to teachers
under Section C of this Article.
(2) No teacher shall be required to report for duty
earlier than fifteen (15) minutes before the start of
homerooﬁ/morning exercise. Each teacher shall be permitted to
leave thirty (30) minutes after the end of the designated school
day. These thirty (30) minutes are to be used for tutoring stu-
dents, curriculum deveiopment, or class ﬁreparation. On FPridays
or days preceding holidays or vacation, the teacher‘s normal
school day shall end with the conclusion of the designated school day.
(3) Teachers are expected to maintain their usual
professional responsibilities. .
B. (1) Teacher-Pupil Contact
(a) High School teachers shall mot be required
to teach classes more than 250 minutes per day in fiwve (5)
classes, under our present scheduling system, except where ini-
tiated by the teacher., Elementary teachers shzll mot be required
to teach classes more than 300 minutes per day.
(b) High School teachers shall not be assigned
more than one period per day for supervisory a@pties except as
noted in (c) below. Elementary School teachers may be amsigned
15 minutes per day of supervisory duty either before school or
after school. Elementary School teachers may be assigned 30
minutes cafeteria duty per day. )

-7-



(c} Teachers are expected to supervise‘their
rooms and the hallways in the area of their homeroom before and
after school. Teachers Qithout homerooms may be assigned a
general supervisdry duty during that same time, Téachers 6f
classes are generally expected to supervise the hall areas bet~
ween classes,

2. Every effort shall be made to insure that high
school teachers shall not normally be reguired to teach more than
two subject areas, nor more than a total of two teaching prepara-
tions. However, in no case shall a teacher, without his ini-
tiation, be reguired to teach more than three subject titles
over a continuing period, except when the number of courses
offered by a department mandates otherwise, exclusive of activi-
ties and clubs (under our present scheduling system).

3. Regular classroom teachers in the high school
shall not normally be required to change-subject area teaching
stations more than two times during the school day.

4. (a) Every effort shall be made to insure that
there are not more than twenty-five (25) students to a class with
one teacher under the present organizational pattern of self-
contained classes in standard classroom sizes.

(b) Study Halls shall mot be included in calcu-
lations concerning class size.

(¢c) Certain special classes such as band,
choir, and physical education may be excloded from computation of

class size.
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resolutién of issues, yet provide fof thorough discussioﬁ and
exchange of ideas. Every effort will be made to avéid ¥épé£iti§e
and aimless discussion which mékes such meetings unproductive,
Although the faculty enjoys having a voice in policy-making, it
has no desire to usurp the administration's prerogative to make
decisioﬁs; therefore, in discussion of policy, it must be clear
that though the faculty has a voice, the decision and implemen-
tation is the sole domain of -the administration.

E. (1)

(a) High School teachers shall, in addition to
their lunch period, have daily preparation time of at least one
class period in length, except as provided herein., During that
period, High School teachers shall not be assigned to any other
duties. This period shall be used for purposes directly related
to the instructional program: planning, tutoring, etc., at the
teachers option. High School teachers with laboratory subject
and High School teachers of the fine and practical arts shall not
be entitled toc one preparation period per day, but shall be
entitled to a total of 5 preparation pericds per week.

(b) Elementary School teachers shall be entitled
to five preparation pericds per week. These pericds shall be .
used for purposes directly related to the instructional program:
planning, tutoring, etc., at the teachers option. The length of
the period shall be a defined by the schedule depending upon the

time of day in which the period occurs. The Elementary Principal
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may, at his/her sole option, utilize Elementary School teachers fér

any éppropriate purpose rélated to the education process or the

' functibning of the school during gny‘non-ihstrﬁctional period‘i; "

oﬁhe;rﬁhan the five preparation periods spécified hérein.- In

the event that the scheduie cannot afford any téacher five'fuyl

periods per week, the elementary School Principal may, in his/her .

sole discretion, schedule said teacher to attend school up to ten

minutes in advance of the opening of school to commence his or

her préparation period. In such event, that teacher shall be per-

mitted to depart the school -up to ten minutes early on that day.
(2) The practice of using a reqular teacher as a

substitute, thereby depriving him of his preparation period,

shall be discouraged. If such coverage is absolutely necessary,

it shall be arranged by the principal of the school in question

and shall be distributed equally among the teachers in that

school. Teachers shall berpaid $7.00 per class, for each class

he/she serves as a substitute.

F. Teachers' participation in field trips which extend
beyond the teacher's in-school workday or overnight or week-end
trips shall be voluntary.

G. Under no circumstances shall a teacher be requested
or ordered to transport students in his own personal vehicle. 1If
a teacher does so voluntarily with advance approval of his prin-
cipal, he shall be compensated at the rate of twenty (20} cents

per mile.
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H. If any teacher is requ1red by the administration tot_,_ 

obtain a 11cense qLa11fy1ng him to operate a TyPe II van,.the
Board will pay all fees intendent in the acquiSLtion thereof.
This paragraph sﬁall not épply to any teacher utilizing such é
license in conjunction with duties set forth in Schedule C of

this Agreement, or to the Multi-Media Coordinator.

~7E-~



ARTICLE VIII

TEACHER EMPLOYMENT

A. Téachers with previous teacher experience.iﬁ thé
Wildﬁood School System shall, upoh returning to the syétem,
receive full credit on the salary schedule for all outéide
experience, military, experience, or alternative civilian service
required by the Selective Service System, Peace Corps, VISTA or
National Teacher Trainihg Corps. work, or time spent on a
Fullbright scholarship up to a maximum of four years.

B. Previously accumulated unused sick leave days will be
restored to all returning teachers in accordance with the provi-
sions of "A" above.

C. Each teacher shall be notified of his contract and
salary status for the ensuing year not later than April 30, and
each non-teﬁured teacher shall notify the Board ofvhis inteﬂtion
to return n6 later than June 1.

D. Non-tenured teachers' contracts shall contain provi-
sions by which either the teacher or the Board may terminate the
lcontract on sixty-days' notice to the other party or scomer if

mutually agreed between the teacher and the Board.
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ARTICLE IX
PROFESSIONAL STAFF VACANCIES
A. Whenéver a professional staff vacancf'occurs'or when
a new éosition is created, a notice shall be posted on the 7
teachers' bulletin board in each building for a minimum of ﬁen

(10) calendar days when possible stating that the vacancy exists.

Teachers interested in being considered for any posted pro-

fessional staff vacancy shall file a written'request with the
Superintendent. Vacancies occurring from June 15 to August 31
shall be brought to the attention of the Association by the
Board's mailing a notice of vacancy to the President of the
Association, at his legal domicile,
B. Notice of appointments to positions shall be postéd

as soon as practical after the appointments are made.

" C. Nothing herein contained in thiélhrticlé preciadés
the Board from filling any professional staff vacancy'with per-

sons not presently employed in the system.
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ARTICLE X

' SALARIES AND EXTRA-CURRICULAR COMPENSATION .

A. Teachers covered by this Agreement shall be paid
pursuant to the following schedules:

1. 1985-1986 - The salaries for all teachers covered
by thié Agreement for the 1985-1986 school year are set forth in
Schedule A annexed hereto and hereby incorporated herein. .

2. 1986-1987 - The salaries for ail teachers
covered by this Agreement for thé 1986-1987 school year are sét
forth in Schedule B annexed hereto and hereby incorporated
herein. |

3. "Non-degreed salary scale"™ will equal 90% of
the salary level of the B.A. scale.

B. The salaries of teachers shall be computed on the
basis of training and experience and:

(1) All graduate credits earned at an accredited
college or university will receive consideration on the salary
scale, with the approval of the Superintendent.

(2) Credits taken for initial certification will
not apply beyond the BA level.

(3) Graduate credits used toward the MA degree may

not be counted toward post MA credit.
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the Board. As soon as the Board has taken action, each success-~

- ful applicant shall be notified in writing.ﬂ A contract w111 be

issued to the successful applicant, to be returned to the BOard R

Office within fifteen days.

(3) The stipend for any Board-initiated actiﬁity
not covered above shall be negotiated with the WEA at the time of

its inception.

(4) Supervision.at dances, concerts, float-
building, dramatic events, fashion shows, play-days, and similar
assignments shall be remunerated at $7.50 per total session of
at least ninety (90} minutes after one administratively reguired
such assignment (in writing) or two voluntary such assignments,
subject to the conditions indicated below:

(a) Teachers shall not receive compensatidn
for those items which are a part of a job for which they are
already compensated or P.T.A. meetings.

(b) Practices already in effect regarding
additional teachers assisting teachers already being compensated
for an activity shall be continued.

(c) Compensation for supervision or other
activities at athletic events is not considered in this‘secticn

(d} Teachers shall have the opportunity to
volunteer for the duties indicated above, except that the school
principal has the option to appoint someone who has not performed

such duty for the first time in a school year. The principal
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also has the option of appointing someone if there are no voluﬂ-
teers. Involuntary assignment shall be made-in such a way as to
equitably distribute participation in these activities among the
teachers.

(e) Baccalaureaté services supervision shall
be voluntary except for those staff members who have not
fulfilled their supervisory duties as stipulated above in D(4).

E. (5) The Board agrees that it will make every effort
to notify all applicants for .positions as sponsors of extra-
curricular activities at least 30 days prior to the date the

sponsor shall assume his responsibilities.
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ARTICLE XI
TEACHER EVALUATION
A. (1) BAll evaluations and formal observations of the
work performance of a teacher shall be done with the full
knowledge of the teacher.

(2) All observations and evaluations of teachers

shall be done by supervisory-certificated personnel.
| (3) (a) A teacher shall receive and sign a copy of
any class observation or evaluation report within one school day
of the observation, | ' |

(b) The teacher's signature will indicate only
knowledge of the contents of the report, not agreement with the
cantent. No teacher may be required to sign a blank form.

(c) 1If after receiving the evaluation report
the teacher requests a conference with the evaluator, such con-
ference will take place within five (5) days of the regquest.

(4) The basic purpose of evaluation is to improve
instruction, Specific suggestions should be made and an oppor-
tunity provided for improvement, with follow-up visits made.

(5) Non-tenured teachers shall be observed as pro-
vided for by law.
| (6) Tenured teachers shall be evaluated at least
once every school year,

(7) A teacher may request a formal observation from

an appropriate supervisor,
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B. Material which is derogatory to a teacher's conduct,
service or character may not be placed in the teacher's personal
file unless the teacher has had an opportunity to reviéw the
material, other than recommendations froﬁ outsidevthe district,
The teacher shall acknowledge that he has had the opportunity to
review such material by affixing his signature to the copy to be
filed. Such signature will indicate knowledge only and in no way
indicates agreement with the contents therecof. The teacher shall
also have the right to submit a written answer to such material
and his answer shall be reviewed by the Superintendent or his

designee and attached to the file copy.

C. The written materials, information, and data as con-
tained in Section A and B of this Article shall be maintained in
the administrative offices of the Board and shall be utilized as
part of the evaluation process., A deéignated committee of mem-
bers of the Wildwood Education Association may review the eva-
luation form to be utilized during the schoecl year during the

first week of each school year covered by this Agreement.

D. 1) &Any non-tenure teacher staff member who receives
notice that his or her employment with Board is to be terminated
shall be entitled to receive a written statement of the reason or
reasons for suck termination of employment no later than fifteen
(15) calendar days after submitting a written request for such a
statement. 5Such written request must be received by the Board no
later than fifteem (15) calendar days after the transmittal of

the notice of termination of employment to the said teaching staff

member.
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- received notice of termination of employment and who has Sl

- £2) Any non—tenure teachlng staff member who has

‘ requested and received a statement of the Board's reason or R f:;-uzf”

reasons for said terminatlon of employment may, not later than'ct‘
ten (10) calendar days after receipt of the Board's statement,
submit a written request to meet and confer with it with regard

to the said termination of employment. Such a meeting shall take

- place with the Board or an authorized committee of the Board no

later than fifteen (15) calendar days after the receipt of such
request by the Board. .

{3) The conduct and proceedings of such a meeting
shall be informal and advisory only, and shall not obligate the
Board in any way. The non-tenured teacher shall be permitted to
be accompanied by a representative of the Association at such a
meeting.

(4) The dismissal of any tenured member of the
teaching staff shall be in accordance with the statutes of the
State of New Jersey and the rules and regulations covering such

dismissals of the New Jersey State Board of Education.
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ARTICLE XII

SICK LEAVE

A, Each teacher shall be entitled to ten (10) days sick:m;;f

leave each school year as of the first official day of said -
school year whetber'or not they report on that day. Unused sick
leave days shall be accumulated from year to year with no maximum
limit,

B. ‘When a teacher has exhausted all of his sick leave
days he‘may be entitled, at the discretion of the Board, to
receive his full pay minus the actuai cost of substitutes at the
_rate of one month for each year of tenure, up to a maximum of ten
{(10) months per occurrence. Reaccumulation of such utilized
leave is permitted, and satisfactory service shall be the primary
determinant in the Board's decision.

C. Upon commencement of the receipt of pension benefits
under TPAF or PERS, whichever is applicable, each person covered
by this Agreement with 20 wyears experience in the district shall
receive $§15.00 for each day of unused sick leave up to a maximum

of 150 days.
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ARTICLE XIIXI
TEMPORARY LEAVES OF ABSENCE
A. Teachers shall be entitled to the following tem-
porary non-accumulative leaves of absence with full pay annually:
(1)'Up to two (2) days for legal, family or personal
business which shall be approved by the Superintendent. Personal
leaves will not be granted three (3) days before or three (3)
days after a holiday period or three (3) days after or three (3)
days before the opening of school for the year. Written request
shall be filed with the Superintending of Schools at least ﬁhree
(3) days in advance, except in emergencies. Such request shall
state the reason and also that such business cannot be transacted
at times other than during school hours. Should the reason for
the regquest be a delicate and extremely personal matter, the
teacher may indicate this on his request form and request an
appointment with & administrator to-discuss it, rather than indi-

cating this on the form.

(2) Up to three (3) days per school year may be
yranted by the Superintendent of Schools because of illness in
+the immediate family. Immedia;e family shall be interpreted as
Prowvided in paragraph 3 below.

(3) An employee shall be allowed a maximum of five
{5?) school days absence without redﬁction because of death within

the immediate family. Immediate family shall be interpreted as

¥’
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'husband, wife, father, mother, child, brother, siéter, mother-in-

law, ﬁather-in-law, or other person making his home with the
teacher's family. 1In case of death of a relative of the second
degree, absence of two (2) full days may be allowed with pay.
Second degree relative shall be interpretéd as uncle, aunt,
grand-parent, nephew, niece, or cousin, brother~in-law, or
sister~in-law. 1In the event repeat occurrences of such deaths
should occur in a school year and all allowable days of absence
without reduction shall have been exhausted, the teacher shall be
considered too ill to work due to mental and emotional upset to

the maximum limit of days prescribed abbve.

(4) In case of absence from school by reason of
court appearance, no deduction in salary shall be made for such
absence up to two (2) days annually, unless school-connected,
when such limit shall not apply.

(5) Up to five (5) days for the purpose of marriage
and honeymoon, two (2) days of which will be considered personal
leave with no deduction and the remaining days to be with full
deduction

(6} Teachers, with the approval of the
Superintendent of Schools, may visit schools other than their own
during school hours, or be granted other leaves of absence for
approved professionai reasons without loss of salary. All
requests for visitations however, are to be made through suc-
cessive channels by submitting a request in writing prior to the

vigitation.
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TB. Exception to statement
All unused teacher personal days shall be credited ‘

to the teacher g accumulated aick leave. This shall be done ”‘*

*annually.‘:'
'C.  The Board may, upon proper application and for good -
cause shown, permit a temporary leave of absence with pay for a

grave personal emergency.
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ARTICLE XIV

EXTENDED LEAVES OF ABSENCE

A. A leave of absence without pay of up to two (2)
years may be granted to any tenured teacher who joins the Peace
Corps. VISTA, or the National Teacher Corps. and shall be granted
to any tenured teacher who serves as an exchange teacher or over-
seas teacher as a full time participant in either of such
programs, or to any tenured teacher who accepts a Fullbright
scholarship.

B. A teacher on tenure shall be granted a leave of
absence without pay for up to one (1) year to teach in an accre-~
dited college or university.

C. Military leave shall be granted in accordance with
state and federal law.

D. Maternity Leave

(1) No teacher may be removed from her teaching
duties based solely on the fact of pregnancy aor a specific number
of months of pregnancy.

(2) A tenure or non-tenure teacher shall notify the
Superintendent of her pregnancy as soon as it is medically
confirmed,

(3) All tenured or non-tenured pregnant teachers
may apply to the Board for a Maternity Leave of Absence without
pay and shall be granted leave for up to six (6) months prior to

the expected date of birth, or sooner if reguested by the teacher

L
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and administratively feasible or medically advisable, and up to
one year for tenured teachers after the birth of the child, at
the teacher's option; however, an extension of up to one year may
be granted for reasons associated with the pregnancy or birth or
other just cause. The administration has the prerogative to
extend the length of one leave of absence to the beginning of the
next  one-half (14) school yéar after the terminal date of the
leave of absence unless that date is the beginning of a half (14)
school year. For non-tenure teachers, maternity leave need not
extend beyond that contract/school year in which the leave is
granted. The Board shall continue to pay for the teacher's Blue
Cross/Blue‘Shield, Major Medical, dental coverage and prescrip-
tion coverage during this leave of absence, for one month before
énd up to three months after the birth of the baby. If the
teacher opts to stay home earlier than one month before and/or
longer than three months after the birth of the child, the
teacher shall inform the Board Secretary if the teacher wishes to
remain covered by this health insurance and shall péy the monthly
premiums for the periods in question until returning to school.

(4) The Superintendent of Schools affirmed by the
Board of Education, may direct commencement of such leave if:

(a) Her teaching performance has declined.

{b) Medical certification of fitness is
not produced.

(c)} Other just cause related to this
condition.
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(5) Any tenured teacher adopting an infant child
shall receive similar leave which shéll commence upon her
reéeiving de facto custody of said infant or earlier if necessary
to fulfill the requirements of the adoption.

E. (1) Upon return from 1§ave granted pursuant to
Section A, B or C of this Article, a teacher shall be considered
as if he were actively employed by the Beoard during the leave and
shall bé placed on the salary schedule at the level he would have
achieved if he had not been absent, provided, however, that time
spent on said leave shall not count towards the fulfillment of
the time requirements for acquiring tenure. A teacher shall not
receive increment credit for time spent on a leave granted pur-
suant to Section D of this Article, nor shall such time count
toward fulfillment of time requirements for acquiring tenure,.

(2) All benefits to which a teacher was entitled at
the time of his leave of absence commenced, including unused
accumulated sick leave, shall be restored to him upon his return.

F. Sabbatical Leaves:

A sabbatical leave of absence shall be for the pur-
pose of professional improvement which will benefit the school
system. A teacher who has been employed in the Wildwood Public
Schools for seven years or more of.continuous full-time service
ma&y be granted a leave of absence for one school year for study

or travel.
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Study shall mean full-time study involving course
work of at least twelve credit hours per semester or nine credits
per trimester at graduate level. Comparable programs of study
authorized by scholarly fouﬁaations or gévernment grant programs
shall be considered as study within this éabbatical leave policy.
If an undergraduate course is very closely related to the curri-
culum and alsc fills an obvious gap in the teacher's background,
this may be included up tc a maximum of six credits per semester.
Under the conditions of a study program, evidence of successful
completion of the program must be submitted to the
Superintendent.

Travel shall mean a visitation program within the
United States or abrocad for the purpose of studying other
environments or cultures.

In‘the event of failure to successfully complete any
part of all the program, it will be incumbent on the employee to

complete the same equivalent courses on his own time at his own

expense within one year. If failure to complete this program

reesults from longterm illness, the employee will not be required
to complete the program and may choose to use his accumulated
sick leave, provided illness is of two months or more duration
and physician's certificate is presented to the Secretary of the
Board of Education.

The salary granted to a teacher on sabbatical leave
shall be 50% of the salary to which he would be entitled if not

on leave., The salary granted for sabbatical leave for travel

\
-
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shall be 25% of that salary to which he would be entitled if not
on leave, VFrom such salary shall be deducted monthly the regular
deductions as may be required by law or authorized by the
teacher. Salary payments shall be made in accordance with the
general time schedule for payment of salaries in the school
system.

As a condition to such leave, the teacher shall
enter into a coatract to continue in the service of Wildwood
Public Schools for a period of at least two years after expira-
tion of the leawe of absence. Failing to so continue in service,
the teacher shall repay to the Wildwood Board of Educsation the
amount egual to the sum paid the teacher while he was on sab-
batical leave,_unless the teacher is incapacitated or has been
discharged or if the teacher is relieved of such obligfations
upon recommendation of the Superintendent and approval of the
Board.

Applications for such leave shall be made to the
Superintendent*s office brior to February 15 preceding the school
year for which sunch absence is requested. Such application
shall be made upon a regular application form furnished by the
office. Tmmediatrely after February 25, the Superintendent will
forﬁard all such applications to the appropriate committee of the
Board of Educatrion. ' ‘

®ot more than one sabbatical leave shall be granted
in any one year, and it is understood that the Board has the

right to deny the sabbatical leave privilege to all applicants

P

in any given year so long as the denial is consistent with the
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procedures delineated in this article. Upon denial, the reasons
for such denial shall be provided in writing to the applicant.
-~ The successful applicant reqeiving the sabbatical
leave shall submit-to the Board written verification of his
acceptance as a candidate in a graduate program of study at a
properly accredited institution of learning by May 1. Failure to
submit said verification shall result in automatic revocation of
the sabbatical privilege. The Board may, at its sole discre-~
tion, extend the May 1 deadline.

Disruptive effect on the school program, past per-
formance of the candidate, and the degree of benefit the school
will realize from the candidate's sabbatical e#perience will be
factors influencing the Board's final decision, to be presented
no later than April 5.

Courses taken while on sabbatical leave shall not
be reimbursable as per Article XVI.

Upon completion of the sabbatical leave a written
report to the Superintendent of Schools and an oral report to the
Board shall be made within a period of thirty days after return
to service. | |

Upon return from sabbatical leave, a teacher shall
receive one year's experience credit on the current salary guide,
-for his year on leave. The teacher will be entitled to return
to the position he left., (All benefits to which a teacher was
entitled at the time his leave commenced, including unused accu-
mulated siék leave, shall be restored to him upon his return).

It is expressly agreed that no sick leave shall be accumulated by

the teacher on sabbatical during his year on leave.
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ARTICLE XV
ABSENCES
Except in unusual circumstances teachers must call their
principal or designee by 6:30 a.m. of the day they are to be

absent,
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ARTICLE XVI

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENTl

A. The Board agrees to pay the'full cost of tui£ion and
othef reasonable'expenses incurred in connection with any cour- |
ses, workshops, seminars, conferences, in-service training
sessions or other such sessions which a teacher is requested by
the Superintendent in writing to take with the exception Ef those
courses necessary to achieve standard initial teaching cer-
tification. The Board further agrees to pay the reasonable
expenses (including fees, meals, lodging, and transportation)
incurred by teachers who attend such sessions under the provisions
of this paragraph.

- B. The Board recognizes the value of teachers remaining
up-to-date and agrees to reimburse teachers for cost of con~-
tinuing education as follows: .

(1) All course work requires prior approval of the
Superintendent of Schools. These courses are directed to the
improvement of instruction in the teacher's field or such others
as approved by the “Soperintendent.

(2) TUpon presentation of an official transcript
reflecting a grade of C or higher, the entire registration/
tuition cost as defined below of up to twelve (l1l2) credits shall
annually be reimbursed to the staff member. The

"registration/tuition cost®™ smshall be defined as the amount paid
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by the staff member, provided same does not exceed thelcurrent

State College rate, unless the pregram in question is not

available within 75 miles of the City of Wildwood. If said

progrﬁm is not available within 75 miles of the City of Wildwood,
then the staff member shall be reimbursed the full

registration/tuition cost of the program.

(3) Courses taken for initial certification are not
reimbursable. |
C. The Board recognizes the Association's appointed
"T.& E." representative as one of the designees for the required

consultation in connection with Chapter 212 and Title 6.

(T
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ARTICLE XVII

HEALTH INSURANCE

A. The Board will pay the cost of Blue Cross- Blue
Shield, Rider J, and Major Medical Insurance coverage for members
of the bargaining unit and their dependents, this coverage will
be provided under the New Jersey Public and School Employees'
Health Benefits Plan.

B. The Board will pay the cost of Blue Cross
Prescription-Drug prograﬁ coverage for mempers of the bargaining
unit and their dependents.

C. The Board will pay the cost of dental insurance
coverage, including 50% orthodontics, of its choosing for each
member of the bargaining unit, and theirldependents. The coverage
provided shall be similar to that of Plan #2A of the Delta Dental
Plan offered by New Jersey Dental Service Plan, Inc.

D. Each employee shall have the right to transfer his
medizal coverage to an HMO Program of his choosing provided he
pays the difference between the cost thereof and the coverage

specified in "A" above.
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ARTICLE XVIII

DEDUCTIONS FROM SALARY

A. The Boarz agrees that it will make such deductions
as autheorized by the teacher in compliance with the provisions of
Chapter 310, éublic Laws, 1967 and under the rules establishea by
the New Jersey Department of Education,

5. Each teacher will have the option to be paia on
either a ten (10) or twelve (12) month equal semi—monthlyupayment
basis. .

C. All salary checks will be received by the teachers
prior to lunchtime on the day on which the payment should be
made, except in emergencies.

| D. Each teacher shall have the option of joining a tax
sheltered annunity plan as part of the payroll deducticon plan.
The teacher may determine the amount to be deducted each month
before -taxes as allowed by féderal law. One transaction shall be
made by the Board Secretary an@ deductions shall be sent to an
insurance company or agent tc be designated by the Wildwecod
Edugation Assoclation. Said insurance company or agent will, in
turn, distribute the funds to their proper destination. A
teacher must sign for participation in the program for the entire
school year.

E. If a teacher-so wishes, his paycheck may be depo-
sited into his checking or savings account if same is located in
the official depository of the Board of Educaticon. If the Boara
of Education selectes a new depository, it shall be the obliga-
tion of the Association to negotiate a direct deposit plan with

the new depository.
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F. The Board Secretary shall deduct 85% of the NEa-
NJEA unified dues paid by a member of the Wildwood Education
Association from the salary of any member of the representative

unit who elects not to join the United Teaching Profession.

-l8a-



ARTICLE XIX

PERSONAL AND ACADEMIC FREEDOM .

A. The personal life of a teacher is an appropriate
concern of the Board only when it may directly prevent the
teacher from performing properly his assignéd functions during
the work day or ény other school acitivity or function.

B. Teachers shall be entitled to full rights.of citi-
zenship, and no religiocus or political activities of any teacher
or the lack thereof shall be érounds for any discipline or
disérimination with respéct to thé professional employment of such
teacher, providing said activities do not violate any local,
state, or federal law.

~ C. The Board and the Association agree that academic
freedom is essential to the fulfillment of the purposes of the
Wildwood School District. Accordingly, they agree that teachers
shall be granted fuil freedom, without censorship or restraint,
in classroom presehtations and discussions, provided that the
material is relevant to the course content. Teachers shall
further be granted full freedom to express, without censorship
their personal opinions on matters relevant to the course con-
tent, provided that said opinions are not detrimental to the
welfare of the students of the Wildwood School District, and pro-
vided further that each teacher shall indicate that he or she is
expressing a personal opinion and is not speaking on behalf of
the Wildwood School District, its administration, or the Board of

Education.
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D. The Association and the Board agree that they are
extremely proud of the Wildwood School System, and that this
pride should be shared and expressed by each teacher. The
Association and the Board further agree that disputes between
them, and between individual teachers and the Board and its
Administrators, are matters to be handled within the framework
set forth in N.J.S.34:13A-1 et seq.

Accordingly, the Association and tﬁe Board agree
4that their respective members shall refrain from discussing indi-
vidual members of either group in the élassroom or in public
meeting. The Association and the Board further agree that their
respective members, either collectiyely or individually, shall
refrain from making disparaging or critical remarks in public
about members of the opposite group. The Association agrees that

this subsection is essential to the maintenance of pride in the

Wildwood School System.
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ARTICLE XX
TEACHER FACILITIES

A. The Board shall provide space in each classroom in
which teachers may store instructional materials and supplies.

B. PFor each school building, a teacher work area con-
taining adequate equipment and supplies to aid in the preparation
of instructional materials shall .be provided and will include a
copying machine, a typewriter, and all appropriate supplies and
paper for said machines,

C. In addition to the aforementioned teacher work area,
an appropriateiy furnished room shall be reserved for the exclu-
sive use of teachers as a faculty lounge. Although teachers
shall be expected to exercise reasonable care in maintaining the
appearance and cleanliness of said lounge, it shall be regularly

cleaned by the school's custodial staff.



ARTICLE XXI
DEPARTMENT HEADS
A. Department heads shall be recommended annually Ly
the Superintendent of Schools and shall be paid a stipend of
Seven Hundred Fifty ($750.00)Dollars per year. Fifty ($50.00)
Dollars per teacher shall be paid to Department Chairmen for each
teacher over five, exclusive of the Department‘Head himself, in

any one Department.

B. When departments exist in more than one school, the
department head shall have the responsibility to co-operate and
consult closely with the principal of each school concerning the
performance and édministration of his department in that school.
In the event that conflicting demands shall be made by the
schools, the Superintendent shall be called on for final
decision.

C. The department chairpersons for the English and
Mathematics Departments shall have scheduled one periocd per day
to do work relating to the requirements of T & E within their
specific departments in lieu of one pupil contact peried.

D. (1) They will be limited to five pupil countact
periods (within the present organization pattern) per day.
Department chairpersons shall have a duty-free homercom period.

(2) The voluntary and involuntary provisions in

Article -X~D shall apply to this position.
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ARTICLE XXII
TEACHER ASSIGNMENTS

A. All teachers shall be given a preliminéry schedule
,Of their salary schedules, grade and/or subject assignments and
building assignments not latef than June 15. The teacher will
be notified in writing of any change of such assignments as soon
as possible but not later than two weeks prior to school's
opening.

B. Teachers who desire a'change in grade, subject, or
building assignments will notify the principal and superintendent
in writing. Such regquest ?ill be evaluated prior to con-
sideration of the hiring of new staff, if a vacancy exists.
Nothing in this Article shall prevent administrative assignﬁent or

transfers in the best interest of the School District.

[
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ARTICLE XXIII
WORK SCHEDULE

SECRETARIAL PERSONNEL

A. Daily work hours .

1. The work day shall consist of eiéht hours
including a sixty-minute uninterrupted lunch hour.

é. The workiday shall be from 8:00 a.m. to 4:00
p.m. -with one exception. On a staggered basis (to be worked out
between high school principal and secretaries) one secretary will
be in the high school office from 7:45 a.m. to 3:45 p.m. on‘dqys
school is in session.

3. Summer work hours of 8:30 to 3:00 p.m. including
sixty minutes uninterruﬁted lunch hour, will take effect five
school days following the close of school in June and will remain
in effect until the day of school opening in September; provided,
however, that between the hours listed above all offices having
more than one secretary shall be covered continucusly between the
hours stated herein,

4. One uninterrupted coffee break of fifteen minutes
each morning per day standardized and mutually agreed upon by
the employee and the building principal.

5. Workday of secretaries/clerks shall conclude at 3:30
p.m. on each Friday of the school year, with approval of the

building principal.
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B. 1. School closings for inclement weather shall

include secretaries/clerks.
2. During times of inclement weather that poses
serious safety considerations, secretaries/clerks may be excused

from work early with the permission of the Superindentent of

~ Schools.
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ARTICLE XXIV

TEMPORARY LEAVES OF ABSENCE-SECRETARIAL PERSONNEL

A. Twelve (1l2) days sick leave for'all twelve month
employees and ten (10) days sick leave for all ten month
employees accumulated annually.

B. Five (5) days ébsence annually for death in the
immediate family. One (1) day for other relatives.

C. Three {3} days annually for illness in the immediate
family.

D. Two (2} days personal leave.

E. N.J.E.A. Convention -~ May be attended by
secretaries/élerks. -Those not attending shall report to work one
day.

F. One secretary may have one day leave per year to
attend workshops not affiliated with N,J.E.A. which would be
beneficial to Wildwood Public Schools in the operation of secre-
tarial duties. With prior approval of the Board, two may attend.
The Board will reimburse secretaries/clerks for registration fees
aﬁd mileage at 20¢% per mile for woikshops that are approved by

the Board and the Superintendent.
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ARTICLE XXV

VACATION SCHEDULES - PERMANENT FULL TIME SECRETARIAL,EMPLOYEES

A. Vacation eligibility shall be determined as of July
1 of each year., Vacation time accumulated during the year pre-
ceding July 1 may not be used prior to June 30. Vacdation sche-
duling is to be arranged with approval by the employee's
immediate superior, and the taking of vacations is not to be
limited to the summer period.’
B. 1. First year personnel - one working day for each
full month of sgrvice up to a maximum of eight (8) working days.
2. Over one (l) year but less than two (2) years of
service - ten (10) working days.
3. Over two (2) years but less than five (5) years
of service - thirteen (13) working days.
4. Over five (5) years but less than ten (10) years
of service -~ fourteen (l4) working days.
5. Over ten (1l0) years of service - seventeen (17)
working days. | |
6. Over fifteen (15) years of service - twenty (20)
working days.
C. Compensatory Time - Secretaries and clerks shall
receive compensatory time for any time worked before 8:00 a.m.,
after 4:00 p.m., and for any time worked during lunch periods or

weekends,

-25-



D. Secretaries and clerks on 12 month contract shall
wofk all of the Board-approved teacher calendar days. -The Board
shall have the right to requ;re one secretary or c¢lerk to be on
duty duringlall days on which an administrator is working, and
the school is closed during the school year (summer excluded).

In such event, the secretary or clerk in question
shall receive compensatory time off equivalent to tﬁe extra time
worked, said compensatory time to be scheduled with the approval
of her supervisor. This paragraph shall not apply during the

summer,
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ARTICLE XXVI

EMPLOYMENT PROCEDURES - SECRETARIAL PERSONNEL

A, An employee who is resigning from her position shall
be required to give thirty (30) days' notice. The Board will
- consider releasing an employee prior to £hirty (30) éays' notice
if a suitable replacement is found.

B, Earned vacation shall be paid according to the pro-
portion of full months worked té the total contract year.

C. All clerical and secretarial vacancies shall be

posted in school office.
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ARTICLE XXVII

PROTECTION OF EMPLOYEES -~ SECRETARIAL PERSONNEL

A. In the event that any member of the Bargaining Unit
shall be compelled by circumstances to make an executive decision
during an emergency because of the absence from the building of
the appropriate person in authority, the Board of Education
agrees to support the said executive action of said member of the
Bargaining Unit, provided that said action is reasonably taken in

good faith by the clerk-typist or secretary involved.

¥
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ARTICLE XXVIII
SALARY SCHEDULE- SECRETARIAL PERSONNEL

A. The salaries for the year 1985-1986 for all secre-
tarial personnel covered by this Agreement are set forth in
Schedule D annexed hereto and hereby incorporated herein. The
salaries for the year 1986-1987 for all secretarial personnel
covered by this Agreement are set forth in Schedule E annexed
hereto and hereby incorporated herein.

B. Increments may be withheld from sécretarial person-
nel pursuant to Article X-C of this Agreement.

C. The Superintendent of Schools, with Board of
Education approval, may grant credit for prior clerical
éxperience for employees new to the Wildwood Public Schools.

D. "Secretarial" classification shall be determined by
demonstration of shorthand of acceptable speed and accuracy by

means of a proficiency test at the time of employment.
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ARTICLE XXIX
MISCELLANEOUS PROVISIONS

A. When any notice is required to be given by either of
the parties of this Agreement to the other pursuant to the provi-
sions of this Agreement, either party shall do so in writing to
the following addresses: ‘

(1) If by the Association to the Board - at the
office of the Secretary of the Board of Education, Wildwood, New
Jersey 08260,

(2) If by the Board to the Association, at the
school of the President of the Association. Written notification
qf the appropriate school will be submitted to the Board of
Education at the beginning of the school year.

One final typed copy of the agreed upon contract will be
provided by the W.E.A. The Board will then provide copies of
the contract for each employee.

B. Teachers shall communicate with the Board of
Education through proper and successive channels; principal,
superintendent, Board, except for Section A of this Article.

C. This Aéreement represents the complete understanding
between the parties, and during the term of this Agreement, that
neither party shall be required to reopen negotiations. However,
if during the term of this Agreement, the Board upon its sole
initiative, in meeting its responsibilities détermines to under-
take such changes in the organization and operations of the
schools as to change or modify the terms and conditions of the
employees covered by this Agreement, such changes may be made
after the Board has negotiated with the Association regarding
such changes,
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D. The President of the Association shﬁll be assiéned
to Hall Duty for his Supervisory Period. At the discretion of
the Principal, or his designated agent, he may be releésed from
Hall Duty to deai with Aséociation business. The President of
the Association shall also have a duty-free home room period.

E. If a bill to raise minimum salaries to $18,500 (or
any other figure) passes the Senate and Assembly and is signed by
the Governor, then all teachers shall receive, at the beginning
of the 1986-1987 school‘year or as soon as possible afterwards, a
bonus of x dollars, when x = the total reimbursement from the
state divided by the number of teaching staff represented by this
contract on September 1, 1985. Only those teaching staff members
represented by this contract on Séptember 1, 1985 shall be the
individuals to receive this bonus, even if not teaching in the
district when the distribution is made. Both parties agree that
said bonus shall not be included in any teacher's base s;lary.
Secretarial personnel shall not be entitled to the said bonus.

For the 1986-~1987 school year, a teacher's step on guide

shall be determined as follows: If during the 1985-1986 school

year, you were on step , you would be on step
l or 2 A
3 or 4 B
5 or 6 c
7 D
8 or 9 E
10 F
11 ¢or 12 G
13 H
14 or 15 I
Floating (16) J
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. : ' ARTICLE XXX

DURATION OF AGREEMENT

A. Except as otherwise provided herein, ;his Agreement Lo

shall be effective as of September 1, 1985 and shall continue in -

- effect until August 31, 1987. There shall be no re-openersre_;‘

B. The Association shall have the right to negotiate a
successor Agreement as provided in Chapter 123, Public Laws of
1974. .

C. The Agreement shall not be extended orally, and it
is expressly gnderstood that it shall expire on the date
‘indicated.

IN WITNESS WHEREOF, the Associatioﬁ has caused this
Agreement to be Siened by its President and Negotiator and the
Board has arranged to have this Agreement signed by the President
of the Board and the‘Board's Negotiations Committee Chairman,
with its eorporate seal to be placed hereon, all on the day and

year listed below,

WILDWOOD _EDUCATION ASSOCIATION © WILDWOOD BOARD OF EDUCATION
By g By 7(;@414 5
Edward Borneman, President Harry eslin, President
Attest: ﬂﬁ- INTI%Y] U”A,[f// Attest:, ZQ—L! JL7 L/
C Secretary Guy Jensen, Secretary

‘s’ _.._-'!f,, . :‘.':.' f;?'] vt {:{?( et [ﬁﬁ-&.ﬂrf/:‘,l_/ m)

Johr G. Mueller, Negotiating Barbara Preston, Negotiating
Chajirman. Team Chairman

Datred: L

Seal:

~30-




10.

1l.

12.

13,
14.
15.

16.

BA
14,500

15,000
15,600
16,300
16,900
17,600
13,900
19,700
20,500

21,300

22,100

22,900

23,700
24,600
25,600

27,975

B&/15
14,900

15,400
16,000
16,700
17,300
18,000
19,300
20,100
20,900
21,700
22,500
23,300
24,100
25,000
26,000

28,475

SCHEDULE A

1985 - 1986

Teachers' Salary Guide

BA/30

15,300
15,800C
16,400
17,100
17,700
13,400
19,700
20,500
21,300
52,100
22,900
23,700
24,500
25,400
26,400

28,875

BA/45
15,600

16,100
16,700.
17,400
18,000
18,700
20,000
20,800
21,600
22,400
23,200
24,000
24,800
25,700
26,700

29,175

MA

15,900
16,400
17,000
17,700
18,300
19,000
20,300
21,100
21,900
22,700
23,500

24,300

25,100

26,000
27,000

29,475

29,8653

MA/4S
17,100

17,600
18,200
18,900
19,500
20,200
21,500
22,300
23,100
23,900
24,700
25,500
26,300
27,200
28,200

30,660



18,500
19,200
20,000

20,900

21,800

22,800
24,100
25,500
26,900

29,000

SCHEDULE B

1986 - 1987

Teachers' Salary Guide

MA

19,900

20,600

21,400

22,300

23,200
24,200

25,500

26,900 °

28,300

30,600

5
T
~
U

21,100
21,800
22,600
23,500
26,400
25,400
26,700
28,100
29,500

31,800



Sten

16.
17,
18.
19.

20.

-

Salary Scale fotr Secretaries and Clerks

Employed on a 12 Month Pasgis

Clerk
Iypist

9,847
10,073
10,299
10,525
10,751
10,977
11,203
11,429
11,655
11,881
12,107
12,333
12,559
12,785
13,011
13,237
13,463
13,689
13,915

14,141

Schedule D

1985-1986

Secretary
10,073

10,299
10,525
10,751
10,977
11,203
11,429
11,655
11,881
12,107
12,333
12,559

12,785

13,463
13,689
13,915
14,141

14,367

Sec. to
Principal

10,751
10,977
11,203
11,429
11,655
11,881
12,107
12,333
12,559
12,785
13,011
13,237
13,463
13,689
13,915
14,141
14,367
14,593
14,819

15,045



10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

21,

[t

Salary Scale for Secretaries and Clerks

Employed on a 12 Month Basis .

Clerk
Typist

10,621
10,847
11,073
11,299
11,525
11,751
11,977
12,203

© 12,429
12,655

12,881

13,107

13,333
13,559
13,785
14,011
14,237
14,463
14,689
14,915

15,141

Schedule E

1986-1987

Secretary
10,847

11,073
11,299
11,525
11,751
11,977
12,203
12,429
12,655
12,881
13,107
13,333

13,559

13,785

14,011
14,237
14,463
14,689
14,915
15,141

15,367

Sec., to

11,525
11,751
11,977
12,203
12,429
12,655
12,881
13,107
13,333
13,559
13,785
14,011
14,237
14,463
14,689
14,915
15,141
15,367
15,593
15,819

16,045



SCHEDULE C
CEXTRA CURRICULLDR SALARY SCLLE

ALL PATIOS FOR EZTRA CURRICULAR SALARIES
SEALL BE DASED OY -THE RATE OF $2,100.00

LTHLETIC ACTIVITIES

PATIO 1985-2¢ 1926-87
hthletic Director 1.1 . $2,310. £2,310.
Foothall~Head 1.0 2,100. 2,1C0.

Assistant .7 1,470. 1,470.
{ . Ascistant 6 1.260. 1.260.
( . Preshman - .5 1,050. 1,050.
Frecshman .5 1,050. 1,050.
Baskethall-Eead 1.0 2,100. 2,100.
= wssistant .6 1,260. 1,260.
‘ Freshman .5 1,050. 1,050.
7th & E8th Grade .3 630, 630.
Easeball-Eezd | .7 1,470, 1,670,
Essistzrnt .5 1,050, 1,G50.
Track—:ead .7 1,470. 1,470.
Essistant .5 ‘1,050. 1,050,
Tennis-CGirls' .5 1,050. 1,0350.
Boys! .5 1,050. 1,650.
Golf-Zezd .5 1,050. 1,030.
Czcses Ceuntry-Girls! .5 1,050. l,OSOL
Ecys ' .5 1,050, 1,050.
Cirls' Easkethall-zZezd 1.0 2,100 2,120
: Assistanrt .6 1,282 1,380
Girls' Scftball-Hezd .7 1,47¢C 1,570
Soccer-Head
Assistant .5 1,050, 1,050
Wrestling .7 1,470. 1,470.
Assistant .5 1,050. 1,030.
Intramerals: Velleyball(co-ed) .3 . 630. 630.
Bowling (co-ed) .3 630, 630.
Cren Gym .2 420, 5290,
Cther Activities:
Elementary Choral .15 315, 315.
Literary Magazine .3 630. 630,



OTHER ACTIVITIES

Cheerleading Advisor
Assistant

Newspaper-Head
Assistant

Band
Drama Director

Assistant
Drama Ticket Sales and

Advertising Director
Drama Chorus Director
Drama Band Director
Drama Set Designer
Yearbook
Senior Proctor
Junior Proctor
Sophomore Proctor
Freshman Proctor
Eighth Grade Proctor
Seventh Grade Proctor
Activity Fund
Photo Club
Choir
Varsity Club
National Honor Society
Student Council
Elementary Safety Patrol Director
Elementary School Student Council

Advisor

Junior High School Yearbook

RATIO

.4
.3

.267
123

I6

.4

.25
-2

.15
1.0

.2
.1

Junior High School Cheerleading Advisor .2

Extra Curricular - Computer Club
Audio Visual
Chess Club

.1
1
.1

1985-86  1986-87
S 840. S 840.
630. 630.
560. 560.
280, 280,
1,260. 1,260.
1,470. 1,470.
840. 840.
525, 525.
420, 420,
420 . 420
315. 315.
2,100. 2,100.
420, 420,
420. 420.
210. 210.
210. 210.
420. 420.
210. 210.
420 . 420.
210. 210.
420. 420 .
210. 210.
315. 315.
630. 630.
420 . 420,
420, 420.
210. 210.
420. 420
210. 210
210, 210
210. 210



-If the Board chooses to appoint an Assistant Junior High School
Cheerleader Advisor, the two positions shall receive a combined
stipend of .23 to be apportioned between the two by mutual
agreement between the Board and the Association.

The parties agree to reopen the contract with regard to a
stiperd for the Soccer Coach.

¥



