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AGREEMENT

THIS AGREEMENT entered into by the Mutley Free Public Library, hereinafter
referred to as the "Employer," and the Communications Workers of America, AFL-CIO,
hereinafter referred to as the "Union," has as its purpose the profnotion of harmonious
relations between the Employer and the Union, the establishment of an equitable and
peaceful procedure for the resolution of differences and the establishment of rates of pay,
hours of work and other conditions of employment.

ARTICLE 1
The terms as herein set forth shall be understood to have the following meanings:

"Permanent Full Time Emplgyee" shall mean and include persons whose employment is

expected to continue indefinitely and are normally scheduled to work an average of at
least thirty-five (35) hours per week within the weekly period from Sunday through the
following Saturday, inclusively.

"Permanent Part Time Employee” shall mean and include persons whose employment is

expected to continue indefinitely and are normally scheduled to work less than thirty-five
(35) hours per week within the weekly period from Sunday through the following Saturday
inclusively.

"Day" for permanent part-time employee shall mean the average hours worked poer week
divided by five (5). This definition shall be used in computing all benefits except as

otherwise specified in this Agreement.
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"Temporary Emplovee" shall mean and include persons whose employment is for a

temporary period and who are paid on an hourly or day-to-day basis.

the Start Date.
"Start Date” shall mean the first date of employment.
ARTICLE 2
Recognition
The Employer recognizes the Union as the sole and exclusive bargaining
representative for the purpose of collective bargaining concerning wages, hours, and
warking conditions of employees of the Employer, excluding managerial employees. This
unit includes the following titles:
Senior Librarian
Librarian
Seniar Library Assistant
Library Assistant
Agency Aide
Building Maintenance Worker
Unless otherwise specified in this Agreement, "employees” as used herein shall mean

Permanent Full Time and Permanent Part Time employees holding the above positions.
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ARTICLE 3

Unign Dues and Representation Fee

A. The Employer agrees to deduct bi-weekly from the pay of each employee who
furnishes a written authorization for such a deduction in a form acceptable to the
Employer, the amount of monthly Union dues. Dues shall be two (2) hours pay per
month, based on a forty (40) hour week or such other amount as may be certified by the
CWA to the Employer at least thirty (30) days prior to the month in which the
deduction of Union Dues is to be remitted by the Employer. Such deductions are to be
sent to Communications Workers of America, ¢/o0 Secretary/Treasurer, 501 3rd Street,
Northwest, Suite 230, Washington, D.C. 20001-2737, by the tenth (10th) day of the month
following the calendar month in which such deductions are made. A list of employees
from whose pay such deductions were made, plus thei'r weekly base pay rate, shall be
supplied to the Union at the above address. A copy of such list shall also be delivered
to the Local CWA President.

B. In addition, any new permanent employee who does not join the Union within thirty
(30) days of initial employment within the unit, shall, as a condition of employment, pay
a representation fee to the Union by automatic payroil deduction. The representation fee
shall be in an amount equal to eighty-five percent (85%) of the regular Union membership
dues, fees and assessments as certified to the Emplayer by the Union. The Union may
revise its certification of the amount of the representation fee at any time to reflect
changes in the regular Union membership dues, fees and assessments. The Union's

entitlement to the representation fee shall continue beyond the termination date of this
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Agreement as fong as the Union remains the majority representative of the employees in
the unit, unless a modification is made in this provision by a successor agreement
between the Union and the Employer. This provision shall not apply to persons who
normally work not more than 20 hours per week. {("Normally" shall mean the standard
work schedule of an employee. 1t is agreed that a person usually working 20 hours or
under per week can fill in for a vacationing employee for a fow Weeks and not be subject
to this agency shop provision.)

C. In making the deductions and transmittals as above specified, the Employer shall rely
upon the most recent communication from the Union as to the rate of rnonthily dues and
the proper amount of initiation fee.

D. The written authorization referred to in this Article shall be irrevocable for a period of
one (1) year from when it is dated, or until the termination date of the applicable collective
hargaining agreement between the Union and the Employer, whichever is the

shorter period.

E. The Union agrees that it will indemnify and save harmiess the Employer against any
and all actions, claims, demands, losses or expenses {including reasonable attorney's
fees) in any matter resulling from action taken by the Employer at the request of the
Union under this Articie.

ARTICLE 4

Employer's_Rights and Besponsibilities

it is recognized and agreed that the Employer’'s Board of Trustees (the "Board")

possesses the sole right and responsibility to operate the faciliies and departments
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covered by this agreement and that all management rights repose in it, except as may
be expressly qualified by the provisions of this Agreement, cansistent with applicable New
Jersey Civil Service law. These rights include but are not limited to: to select and direct
its employees; to hire, promote, transfer, assign, and retain emplayees in positions within
the unit, and to suspend, demote, discharge or take other disciplinary action against
employees for just cause,; to relieve employees from duties 5ecause of lack of work or
for other legitimate reasons; to determine the amount of overtime to be worked; to
maintain the efficiency of the government operations entrusted to it; to make reasonable
and binding rutes which shall not be inconsistent with this Agreement; to determine the
methods, means and personnel by which such operations are to be conducted,; to
introduce new or improved methods or facilities, and to contract out for goods or
services. It is agreed that the Board may take whatever actions may be necessary to
carry out the mission of the facility or its departments in situations of emergency. Library
management, in its sole discretion, agrees to give reasonable consideration regarding
Library openings and closings where unusual canditions of weather, temperature or other
circumstances prevail. Should the Board or one of its designated representatives
determine that an unusual condition exists, employees will be released from duty with pay
in accordance with the established Emergency Closing Policy.

Management shall make available to the Union a policy concerning the avaiiability of

management during the hours the Library is open.
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ARTICLE 5
Health and Satety

A. The Employer agrees to maintain a healthful and safe working environment and shall
continue to make reasonable provisions for the safety and health of its employees during
the hours of their employment. In the event it is determined. that it is hazardous or
unheaithful for employees to occupy all or any portion of the premises maintained by the
Employer, the Employer in such instances shall not require employees to cortinue to
work in such hazardous or unhealthful area until such time as the condition is corrected
or abated.
B. The Union has the right to raise a matter of health and safety and management shall
appropriately consider the issue and respond as soon as possible. No employee shall
be discharged or otherwise disciplined for filing any reasonable complaint or instituting
or causing to be instituted any proceeding based upon a reasonable complaint, retating
to occupational safety or health. No employee shall be discharged or otherwise
disciplined for testifying in any such proceeding pursuant to law, or because of the
exercise by such employee of any right afforded under PEQSHA, whether on behalf of
the employee or others.

ARTICLE 6

Grievance Procedure

1. Purpose - The purpose of this procedure is to secure at the lowest possible level

equitable solutions to the problems which may, from time to time, arise affecting



employees as a result of the interpretations, applications, or violations of this Agreement
between the Employer and the Union.
2. Definitions

A. A "grievance” shali mean a complaint by an employee, or employees, that there has
been a viglation, misinterpretation, or inequitable application of any of the provisions of
this agreement or of Library policies, or disciplinary action. |

B. A "grievant" is an employee who files a grievance.

C. "Representative” is a person or agent designated to represerit either party in this
procedure.

D. "Day" means a working day.

3. Procedures

A. Grievances shall be processed promptly and expeditiously.

B. Grievances shall be adjudicated according to the terms of this procedure, time of
filing notwithstanding.

C. Formal grievances and appeals shall be filed in writing.

D. Communications and decisions cancerning grievances shall be in writing.

E. A grievant shall be permitted a representative at all levels of the procedure and
witnesses as determined by the hearing officer, provided requests for such are filed two
(2) days prior to the hearing.

F. Failure by a grievant to process a grievance within the specified time (imit shall

render the grievance settled in favor of the Employer.
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G. Failure by the Employer to issue a decision within the specified time firit shall
cause the grievance to be advanced to the next level,
4. Processing

A. Time Limit - The number of days indicated at each level should be consiclered as
a maximum and every effort should be made to expedite the process. The time limit
specified may, however, be extended by mutual cansent of the parties.

B. Step 1 - Any employee who has a complaint or grievance shall discuss it first with
the Library Director (or immediate superior or department head, if applicable) in an
attempt to resolve the matter at that level. Any grievance invalving 1oss of pay that is not

resolved at this meeting will automatically be placed before the full Board (Step 4).

satisfaction of the grievant, he or she shall set forth the complaint in writing to the Library
Director or his or her designee. The grievant must file the written grievance within ten
(10) working days of the occurrence of the grievance. The Library Director will review the
gricvance and investigate the facts and submit a written answer to the grievant within ten
(10} working days of the submission date on the grievance form.

D. Step 3 - If the problem is not settled to the satisfaction of both the grievant and
his or her respective superiors, either party or both parties may request that the matter
he referred to the Board. This appeal must be made in writing and must set forth the
grounds upon which the grievance is based. The complaint previously filed with the
Library Director and the Director’s written decision shall be filed with the appeal to the

Personnel Committee of the Board. If any of the aforementioned parties 50 requests,
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discussion with grievant must be held within ten (10) working days of filing the appeal with
the Personnel Committee. The Perscnnel Committce will attempt to resolve the matter
as expeditiously as possible, but within a period not to exceed ten (10) warking days.
The Personnel Committee shall communicate their decision in writing with supporting
reasons to the involved parties.

E. Step 4 - If an individual grievance is not settled aftér reaching the Personnel
Committee, the matter may be referred at the request of any party to the full Board for
consideration.

F. StepS - The President of the Board or the presiding officer of the Board, shall fix
the place and time for the hearing, said hearing to be held within ten (10} working days
of receipt of appeal, and shall nofify all parties of same in writing.

G. Step 6 - The grievant may have a representative and/or witness of his or her
choice in attendance at an appcal before the Board.

H. Step 7 - The Board shall review the case and render a written decision within
twenty-five (25) working days of the date of appeal to the full Board. Their decision shall
be forwarded to the parties concerned through the Library Director.

I. Step 8 - If an grievance is not settied after réaching the full Board, the matter may
proceed to arbitration,

5. General Provisions

A. No prejudice will attend any party in interest by reason of the utilization or

participation in the grievance procedure.
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3. Effective January 1, 1996, employees will receive an increase of 4.5% and in
accordance with the Snlary Scale 1996 (Appendix C), employees eligible for step
increases under such scale will be adjusted to the appropriate step for 1996.
4. For employees eligible for step increases, such increases will be given in accordance
with such wage schedules effective at the beginning of the. bi-weekly pay period
coinciding with or next following the anniversary of the empiloyee’s Start Date. .
5. Fui-time and permanent part-time employees shall be paid bi-weekly, provided,
however, that in the case of permanent part-time employees each payment shall be for
the bi-weekly period erding two weeks prior to payment.

ARTICLE 8

Use of Employees Vehicles

Employees shall be reimbursed on a per mile basis for the usc of an employee’s
vehicle on authorized employment business. The per mile rate during each calendar year
shall be equal to the per mile deduction allowable by the Internal Revenus Service on
January 1st of that calendar year.

ARTICLE 9
Ingurance

A. Health Benefits as presently provided under the plan of the Township of Nutley

(Hospitalization and Masajor Medical insurance) are to be retained as at present for
permanent full-time employees. Permanent part-time employees working 20 or more
hours weekly are eligible for such Health Benefits.

B. Life insurance is to be continued as at present.
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C. There shall be no change in the group Hospitalization Medical Plan or Life Insurance
Plan, paid for by the Employer on behalf of the employees indicated above, except in the
case of a new plan that is equivalent or better.

D. Dental Insurance shall be retained as instituted in November 1986 for employees
working 20 or mare hours weekly.

ARTICLE 10

Holidays
Employees will be given the following paid holidays:
New Year's Day
Martin Luther King Day
Prosidents’ Day
Good Friday
Memarial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veterans Day
Thanksgiving Day
Day After Thanksgiving
Christmas Eve Day: Close at 1:00 o'clock P.M.

Christmas Day
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New Years Eve Day: Close at 1:00 o’clock P.M.

Floating Day: to be teken as scheduling permits

B. Whenever one of the aforementioned holidays falls on a Saturday when the Library
would ctherwise be scheduled to be open, employees scheduled to work that day will be
given the day off, and employees not scheduled to work that, day will be given an
alternate day off as scheduling permits. In the event one of the aforementioned holidays
falls on a Saturday when the Library would not otherwise be scheduled to be open, the
schedute of the Township of Nutley shall be followed as to the alternats day of closing.
Wheneaver one of the aforementioned holidays falls on a Sunday, the following Monday
shall be observed as the holiday. Scheduling and staffing for the aforementioned holidays
is 10 be handled administratively.

C. Pay for permanent part-time »mployees will be equal to the number of hours the
employee would normally work on the day of the holiday, or the average daily number
of hours the employee works, whichever is greater.

D. Whenever one of the aforementioned hoiidays falls on a day when an employee
is on leave with pay, the day shall be recorded as a holiday instead of any other type of
leave day, except in the case of berpavement leave as specified in Articie 12E.

E. Whenever cne of the aforementioned holidays falls on a day when an employee
is scheduled to be off, such an employee shall be given an alternate day off as scheduling

permits.
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Vacation

A.  After one (1) full year of service, permanent full time employees shall receive
twenty-one (21) days of vacation per year. Permanent part time employees with one (1)
through five (5) years of service shall receive ten (10) days of vacation per year.
Permanent part time employees with more than five (5) full years of service shall
receive fifteen (15) days of vacation per year.
B. Vacations will be prorated for those employees with less than one (1) year of service
at the rate of one (1) day per month, except that in the case of permanent part time
employees such proration shall not exceed ten (10) days.
C. Vacation periods will be from January 1st through December 31st
of each year.
D. If additional vacation time is desired, it will be considered by the Library Directﬁr and,
if granted, shall be taken as unpaid leave time. Should an employee request, up to five
(5) working days of vacation may be carried inia the next year.
E. Vacation leave will be granted based on seniority.

ARTICLE 12

Leave Palicy
A. Sick Leave - In case of sickness, employees shall, in addition to their annual vacation
leave with pay, be granted sick leave with pay of not less than one {1) working day for
each month of service during the remainder of the first calendar yoar of service and, in

addition, fifteen (15) working days in each calendar year of service thereafier. §f any such
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employee requires none or only a portion of such allowable sick leave for any such
calendar year, the amount of such leave not taken shall accumulate to his or her credit
from year to year. The Employer may require a doctor's certificate after a five

(5) day absence.

An employee who has continuously served the Employer for not less than twenty (20)
years and who is eligible for retirement pursuant to the Public Employees’ Retirement
Systern of the State of New Jersey, upon compieting his or her period of service shall be
granted a paid leave of absence in lieu of accumulated sick time. Payment shall be at the
same bi-weekly salary the employee was receiving at the end of his or her period of
service, but only up to and including nine (9) pay periors.

The Union may request a reopening of negotiations on its request for “full pay for
accumulated sick time on retirement after ten (10) years of service" if the Township of

Nutley ordinance provisions are ¢hanged in this area.

leave will be utilized, however, an additional three (3} months leave without pay will be
granted, if requested.

0. Family Leave - Nothing in this Agreement shail diminish any rights to which an eligible
employee may be entitled under the Family and Medical Leave Act of 1993 (FMLA) or the
New Jersey Family Leave Act (NJFLA), and Employer shall be bound thereby in

accordance with their terms. To the extent the provisions of said Acts may be optional,
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Employer agrees to give fair and reasonable consideration to any requests of employees
which are allowable thercunder, and to give fair and equal treatment to empioyees
similarly situated.

E. Bereavement Leave - employees will be granted a bereavement leave of three (3)

calendar days off without foss of pay immediately following the death of any of the
following memnbers of the employec’s immediate family: éhiid, grandchild, brother,
step-brother, sister, step-sister, parent or grandparent, and the aforementioned individu-
als of a spouse's family. Employees will also be granted a bereavement leave of three
(3) calendar days off without loss of pay immediately following the death of a spouse,
brother-in-law, sister-in-law, aunt or uncle. Reasonable verification of the event may be
required by the Employer.

Any bereavement ieave necessitated during an employee’s vacation may be taken as
bereavernent [eave. Bereavement leave is not in addition to any other leave, holiday, day
off, or compensatory time off falling within the time of the bereavement. An employee
may request of the Library Director or his or her designated representative for time off to
attend a funeral separate and distinct from bereavement leave, which approval shali not
be unreasonably withheld. Such time off to attend a funeral may be deducted from

personal business or Vacation Leave or may be taken without pay or may be made up

at a mutually agreeable time,

F. Personal Leave - Employees shall receive three (3} days leave for perscnal business.

Any employee seeking to utilize a personal business day shall provide the Employer with
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a minimum of three (3) working days notice except in case of an emergency, said
emergency to be determined by the Library Director. The three (3) personai business
days aliowed each year shall be noncumulative. A personal business day may be used
in conjunction with a vacation or a holiday, providing scheduling permits.

ARTICLE 13

Scheduling_and_Shift Changes

A. Faurteen (14) days notice shall be given to emplayees prior to implementing
permanent schedule changes.

B. It shall not be an employee’s obligation {o arrange a replacement in cases of
scheduled vacation, personal days granted on a minimum of three (3) days notice,
scheduled alternate holidays or illness, except that, when emplayees have schedufing
responsibilities, scheduling to assure coverage for their respective areas shall be the
primary obligation of such employees subject to the approval of the Library Director,
unless the need for a replacement arises on an emergency basis, in which case the
ultimate responsibility shall rest with the Library Director.

C. In the event Employer desires to make a shift change(s) to meet its functional
needs either on a permanent or temporary basis, Employer agrees to give fair and
reasonable consideration to the personal needs and hardships of an employee(s) affected
by such shift change(s).

D. Depending on functional needs, Employer will give fair and reascnable

consideration to employee(s) requests for shift change(s) in the event of a vacancy.
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Employer shall be granted time off without loss of pay when negotiating with Employer
during the employee’s normally scheduled hours. Not more than two (2) members shall
be absent from work at a time. Employees shall not be compensated, either in dollars or
in compensatory time off, for time spent in negotiating with Employer when they are not
scheduled to work.

B. Unign Bulletin Boards - The Employar will furnish space for a Union bulietin board in

a mutually agreeable area not open to the general public.

attend any meeting or education conference of the Union or other body to which it is
affiiated, shail be granted the necessary time off without loss of pay, provided that
notification is given to the Director in writing by the Union at least one (1) week

in advance, and also provided that such requests are not in excess of five (5) working
days per year in the aggregate for all members. Only one (1) member shall have a right
to be absent at a time, however, if requested, Employer shall make a reasonable, grod
faith effort to accommodate an additional moember or members subject to scheduling

requirements.
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Promotions
A When there is no previous Civil Service list, all promotional openings wili first be
offered to quatified members of the staff.
B. Employer will post all vacancies and promotional opportunities on the Union bulletin

board consistent with applicable New Jersey Civil Service law. Seniority, education,
experience, and satisfactory evaluations shall be considered regarding promotions and

transfers.

C. Whenever a permanent full-time, bargaining-unit position is vacated, Employer will
give reasonable consideration to replacing the same with another bargaining-unit
empioyea depending on Empioyer’s functional needs and fiscal constraints. Employer
will also give reasonable consideration, on the same basis as other applicants, to qualified
bargaining-unit employees who may be interested in a vacant position.

ARTICLE 16

Continuing Education Policy

A. The Employer offers the use of a continuing education policy by individual staff
members whao would like to enrich themselves on a professional level.

B. One (1) waorking day off with pay per week, per semester, will be granted to a staff
member for further studies provided the following requirements are met:

C.1. The staff member shalli have completed a minimum of one (1) year's service,

2. The course work must be in pursuit of a master’s degree in Library Science,
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3. The request for such time must be made in writing to the Library Director at least

one (1) semester prior to the beginning of the contemplated studies.
D. The final decision shall be subject to approval by the Board.
E. The Board encourages staff participation in workshops, meetings and seminars in
which staff members learn or contribute or both. Attendance must be approved in
advance by the Director. Time off with pay will be granted és scheduling permits, and
travel and registration expenses will be reimbursed as funding permits.

ABRTICLE 17

Longevity
A. Permanent full time and permanent part time empioyees shall receive a yearly

lcngevity payment of:

5 yrs. of service ..o Two (2%) percent
10 yrs. aof service ... Four (4%) percent
15 yrs. of service ......vvveeeenens Six (G%) percent
20 yrs. of service ..o Eight (8%) percent
25 yrs. of service ...l Ten (10%) percent

B. An employee whose Start Date is prior to July 1 shall receive the applicable longevity
payment beginning as of January 1 of the calendar year during which such employee
completes the applicable years of service. An employse whose Start Date is after June
30 shall receive the applicable longevity payment beginning as of January 1 of the
calendar year following the calendar year during which such employee completes the

applicable years of service. (Example: Employee A having a Start Date of April 1, 1994,
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would receive the five (5) year longevity as of January 1, 1999. Employee B having a
start date of October 1, 1994, would receive the five () year longevity as of January 1,

2000.)

Work in a Higher Job Classification

When an employee works in a job classification higher than his or her job
classification for twenty-five (25) or more consecutive work days, the employee shall be
paid beginning with day twenty-five (25) at a rate of pay that would coincide with the
lowest level on the wage schedule for the higher classification. |If the replacing
employee’s rate of pay
is more than said level, the replacing employee will receive pay as per the second level .
of the position replaced. The use of the word "consecutive” in this language shall not
include weekends or any other normally scheduled days off,

ARTICLE 19

Personnel Fies

A.  Each employee’s personnel files and employment information shall be kept in a
locked space and are not to be discussed or distributed, without the employees written
permission, with anyone other than authorized personnel or persons authorized by law.
B. An employee may review the contents of his or her file upon request, and a Union,
as well as a management representative, may accompany the employee for the review.
Upon completion, the employee shall initial each document not previously initialed

indicating only that the document has been reviewed by the employes.
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C. The employee shall have the right to respond to any document in his or her file within
thirty (30) working days of receipt of said document by the Employer, said response to
he included in the employee’s file.
D. Upon request, an employee shall be given a copy of any document pertaining to job
performance which is cantained in his or her personnel file. In addition, upon the
completion of any formal evaluation of an employee, thle Employer shall provide an
opportunity for the employee to review and initial the evaluation before the
document is placed in his or her file.

ARTIGLE 20

Work Week
A. The normal work week will consist of five (5) days of work.
B. Full-time employees, except building maintenance warkers, will be scheduled to work
a total of seventy (70} hours in a two (2) week period. Building maintenance workers will
be scheduled to work a total of seventy-six (76) hours in a two (2} week period.
C. Scheduled lunch or supper breaks shall be sixty (60) minutes.
D. Individual employee preference will be considered in seniority order when schedules
are arranged, subject to the needs of earh department.

E. Ail hours of work shail be consecutive, separated only by breaks and unch and

supper periods, unless mutually agreed otherwise between an employee and the Library

Directar.
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F. If Sunday work is required, employees will be paid at the rate of time and one-half.
Except in emeargencies Sunday work will be scheduled on a rotating basis consistent with
the library's needs and requirements.
G. The Board Agrees to re-open negotiations at least six (6) months prior to any plan
to establish regular Sunday hours. Such negotiations will deal with the Union’s request
for all Sunday work to be voluntary and for double-time pay for the same. Absent such
advance notice and an opportunity to re-open negotiations, the Board agrees that Sunday
work shall not be introduced.

ARTICLE 21

Parking
Free parking will be furnished for employees.
ARTICLE 22
Meetings

A. Staff Meetings - Staff meetings shall be held on a monthly or other basis as shall be
necessary, and may be scheduled at any reasonable time before or during working
hours. Employees scheduled to work on the day a staff meeting is held immediately prior
to work shall receive compensatory time off. Employees who are not scheduled to work
on the day a staff meeting may attend on a voluntary basis and shall also receive
compensatory time off. All compensatory time shall be taken as scheduling permits.
B. Labor-Management Meetings - The Employer shall honor any reasonable request to

conduct a labor-management meeting to discuss terms and conditions of employment
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and the rights and obligations under the within Agreement. Ail requests shall be directed
to the Library Director, who shall further be notified of the matters to be

discussed and the personnel to be present. The Library Director shall respond within a
reasonable time, may add matters to be discussed in his or her discretion, and shall
schedule a mutually convenient time for the meeting. It is understood that attendance at
such meetings shall be limited to appropriate representatives of the parties hereto and
shall not be open to the general staff. 1t is further understood that the purpose of said
meeting(s) shall be to provide an avenue of communication regarding Employer-emiployee
relations and shall nat be used to replace any of the steps set forth in ARTICLE 6.

ARTICLE 23

Terms_of Agreement

The effective date of this Agreement shall be January 1, 1894 and it shall remain in
full force until Midnight December 31, 1996. Thereafter the Agreement shall remain in full
force and effect from year to year unless a notice of termination or a desire to modify or
change this Agreement is given in writing by either party at least ninety (90) days prior to

December 31, 1996.
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IN WITNESS WHEREOQF, the parties hereto have caused this Agreement to be signed by

their proper representatives on this the

For the Nutley Free Public Library

. /‘//"f.- “ - /‘/1/¢ﬂf'/

By/7

day of

Antho 2P nnarone
Presnﬂévh

Board of Trustees

éﬂéﬁ/éﬁﬂéﬂéﬂ'

Cynttia Chamberlin
Director

WITNESSETH:

o7

L/ .o

/
(Zﬁ/- i / )ﬁff/-‘r:-ffﬂv P Ak

Lucille C. Simonian
Township Clerk

, 1994,

For the Union

By: //% O%?.,ﬂ/fﬂxcﬂ/j/?m

Abby.Demel-Brown
Representative

Communication Workers of Armarica

By: \’DL’&?
J17B. Riley
Megotiator

/ LAt Kfﬁf:ff;(,wc/

Kay Sorensoh
Negotiator
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"Salary Scale 1994"

APPENDIX A

title base 1 2 3 4 #rg max
Sr. Librarian | 29,634 | 30,819 | 32,052 | 33,334 | 34,668 | 36,054 | 37,352
l.ibrarlan 27,083 | 28,166 | 29,29 | 30,465 | 31,684 ( 32,951 | 34,137
Sr. Lib. Asst | 19,184 [ 19,951 | 20,749 | 21,579 | 22,442 | 23,340 | 24,180
Lib. Asst 16,982 | 17,661 | 18,367 | 19,102 | 19,6866 | 20,661 | 21,405
Bldg. Maint. 19,807 | 19,559 | 20,341 [ 21,155 | 22,001 ( 22,881 | 23,703
Lib Aast P/T | 9.00 9.36 9.73 10.12 10.42 10.73 10.96
Agency AldePT | 6.94 7.22 51 7.81 B.12 8.44 B.82
BMW/PT __1_}_?.*24 11.486 11.6:_2__ 11.92 12.16 12.40 12.59

93 Booth Drive, Nutley, New Joremy 07110 . 2783

Phone: 201-687-0405
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"Salary Scale 1995%"

APPENDIX B

title

base 1 2 3 4 5 max
Sr. Librarian | 331,116 | 32,360 | 33,655 | 35,001 | 36,401 | 37,857 | 39,220
Librarian 28,437 | 29,574 | 30,758 | 31,988 | 33,268 | 34,599 | 35,844
sr. Lib. Asst | 20,143 | 20,949 | 21,786 | 22,658 | 23,564 | 24,507 | 25,389
Lib. A=at 17,831 | 18,544 | 19,285 | 20,057 | 20,859 | 21,694 | 22,475
Bldg. Maint. | 19,747 | 20,537 | 21,358 | 22,213 | 23,101 | 24,025 | 24,890
Lib Asst P/T 9.45 9.83 10.22 10.63 10.94 11.27 11.51

Agency AlidePT | 7.29 7.58 7.89 §.20 8.53 B.86 3.26
BMW/PT 11.80 | 12.03 |12.27 |12.52 |12.77 | 12.02 |131.22
93 Booth Drive, Nutley, New Jorssy 07110 . 7752 Phena: 201-087.0400

Tarttwriunnd reprodyosd from seztionsry used in 1913
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"Salary Scale 19%6"

APPENDIX C

]

title base 1 2 k] 4 5 max
5r. Librarian | 32,516 | 33,816 | 35,169 | 36,576 | 38,039 | 39,361 | 40,985
Llbrarian 29,717 | 30,905 | 32,142 | 33,427 | 34,765 [ 36,156 | 37,457
S5r. Lib. Asst | 21,049 | 21,0892 | 22,766 | 23,678 | 24,624 | 25,610 | 26,532
Lib. Asst 18,633 [ 19,378 | 20,133 | 20,960 | 21,798 | 22,670 | 23,486
Bldg. Maint. 20,636 | 21,461 | 22,319 | 23,213 | 24,141 | 25,106 | 26,010
Lib Asst P/T [ 9.68 10.27 10.68 11.11 11.43 11.78 12.0)
Agency AldePT | 7.62 7.92 B8.25 B.57 6.91 9.26 9.68
RAMW/PT 12.33 12.57 12.82 13.09 19.34 13.61 13.81

93 Booth Driva, Nutley, New Jearsey 07110 - 3782

Phone: 201-88T7-0400




