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EREAMBLE

The School District of Jersey ity and the Jersey City Education Association recognize their common goal to
provide the finest educational opportunities for the studeats of the Jersey City Public Schools.
Towoxktowmdstheattainmentofﬂﬁsgoal.itisalsomcogniudthatthejointeﬂ’mﬂsoftthcboolDiMrictand
theJerseyCityEdueaﬁonAssodationa:emqniredandthatitisessenﬁaltofulﬁllmentthatthey, through their
mpecﬁwmmume,engagehgwdfai&mgoﬁaﬁommmaﬂusMnhgmsﬂaﬁesmdmmsand
conditions of employment.

The following agreement reflects the understanding reached by and between the School District, (hereinafter
refezred to as the “School District™) and the Jersey City Edncation Association, (hercinafter referred to as the
‘Association” or the “JCEA”) in Jersey City, New Jersey on May 10, 2010.
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ARTICLE 1

The School District hereby recognizes the Association as the exclusive and sole bargaining
repmsmmﬁvefmaﬂcaﬁﬁcamdpemmmLMdmwmumlmmdwhamMemployedm
the district. Excluded therefrom are supervisory and administrative personnel.

This recognition shall not impair the rights of any employee or group of employees under Section 19
Atrticle 1 of the New Jersey Constitution or under N.J.S.A. 34:13a-5.2. (et. seq.)

Unless otherwise indicated, the term “teachers” when used hereinafter in this Agreement shall refer to
aﬂemﬂoyeesrepm%edbytbAsmdaﬁmh&cmgoﬁaﬁnguﬁtmmmmhamhmM .
onlybeenﬁﬂedtothoserightsandbeneﬁtsasspeciﬁcallysctforthforwachcrassistantsinthc
provisions of this Agreement. References to male teachers shall include female teachers.

To promote to the highest possible degree of harmonious employer/employee relations, it is essential
that procedures to resolve grievances be establi

A grievance may be considered to exist when an employee believes that an administrative procedure or
policy adversely affects his/her working conditions or his/her welfare or violates the terms of this
Agreement or any subsequent Agreement entered into pursuant to this Agreement.

In the wording of this sutementofprocedums.metam“employee”shallbemkmtoincludean
members of the bargaining unit.

Any aggrieved person may be represented at any stage of the grievance procedure by a representative
selected or approved by the Association.

Anyemployeeshallhavemeﬁghttopwsmthislhcrgdevancethmughthempsducﬁbedinthe
following paragraphs with assured freedom from restraint, interference, coercion, discrimination, or

reprisal.

STEP I: Any employee who has a grievance shall first advise his/her principal (or immediate superior or
department head, if applicable) in writing of its existence. The writing shall indicate that Step I of the
grievance procedure has been initiated. The principal shall meet with the employee within three 3
school days in an attempt to resolve the grievance at this level. Within three (3) school days after the
discussion, the principal (or immediate superior or department head, if applicable) shall orally make
known his decision to the employee. Should discussion at this level result in an unsatisfactory
resolution, the employee may present his/her grievance within five (5) calendar days to the Grievance
Evaluation Team of the JCEA. The JCEA Grievance Evaluation Team will render a decision within
seven (7) calendar days of receipt of the grievance, If the decision is that the grievance has no merit, the
person involved will be so notified, in writing, by the chairperson of the JCEA Grievance Evaluation

Team.

1
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2-4.5

25

2-6.1

2-6.2

2-6.4
2-6.5

triplicate; one (1) copy to M@lom, one (1) copy to the JCEA Grievance Evaluation Team, and one
(1) copy to the Superintendent.

STEPIII:IfthegrievanceisnotmsolvedtothesatisfactionoftthCEAatthelevclofS'l'EPlI,the
JCEA may appeal within ten (10) calendar da » to the Superintendent and School District Counsel in a
written statement, sctﬁngforthdehilsandgmundsonwhichdwgﬁevameisbasedmdaﬂachingaﬂ
pertinent documeants. The Superintendent and School District Counsel shall confer with the parties
concerned, within four (4) calendar days. The Superintendent and School District Counsel shall then,
within six (6) school days, render their decision. Awrittcnstatcmcntofthisdecision,andallsnpponing
masmsshaﬂbesemmtheaggﬁeveimmeHmmResomchpmmmtandmeJCEAGﬁwmce
Evaluation Team.

STEPIV: IftheJCEAisnotsatisﬁedwithd:edisposiﬁonofthegxievanceatS'l‘EPm,tthCEAshall
have the right to request arbitration pursuant to the rules and regulations established by the Public

The arbitrator shall proceed with the hearing and submit a written decision in the shartest possible time
setting forth his findings of fact, reasoning and conclusions on the issue(s) submitted. The decigion of
the arbitrator shall be submitted to the School District and the Association and shall be final and binding

An aggrieved employee shall institute action, under the provisions hereof within fifteen (15) school days
following the occurrence.

An employee whose grievance has been deemed to be without merit by the JCEA Grievance Evaluation
Team shall retain the right of written appeal to Superintendent.

Should circumstances necessitate hearings or discussion of a grievance during school hours, there shall
be no loss of pay suffered by reason thereof by the aggrieved or his/her representatives, if they should be
employees of the Schoo} District.

In the event no decision is forthcoming within prescribed time limits at any step, the aggrieved may,
upon notice, proceed to the next step.

\
Any of the time limits specified may be extended by mutual agreement.

In the event a grievance is brought up for consideration at the end of a school year, and if the principal
(or immediate superior or department head, if applicable) is not available after the closing of school for
pmwdutesouﬂincdinSTEPlI,tthCEAmayproweddimcﬂytoSTEPl]I,iftheJCEAGﬁevancc
Evaluation Team contends that there is merit to the matter.

2



27

2-8

2-9

3-2

3-3

34
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The function ofﬂ:eseprooedumistoassurcequitablcandpmpermunent under existing rules,
policies, procedures, and contractual agreements which relate to or affect the employee. They are not to
be used for changing existing rules, policies, procedures and contractual agreements or for establishing
new ones.

No meeﬁngsorheaﬁngsunderﬂﬁsprocedureshallbeconductedinpublic and shall include only such
parties in interest and their designated or selected representatives.

Neither party in any negotiations shall have any control over the selection of the negotiating
representatives of the other party. The parties mutually pledge that their representatives shall be clothed
with all necessary power and authority to make proposals, consider proposals, and make counter-
proposals in the course of negotiations to the extent permitted by State statutes.

Should a mutually acceptable amendment to this Agrecment be negotiated by the parties, it shall be
reduced to writing, be signed by the School District representatives and be submitted for possible
approval and signed by the Association representatives and be submitted for possible ratification.

The School District agrees not to negotiate conceming said employees in the negotiating unit with any
organization other than the Association for the duration of this Agreement. The School District and the
Association alsoagmethatallnegoﬁationsbeconductedinpﬁvawandthatstrictconﬁdentialitybe

maintained by both parties.

This Agreement shall not be modified in whole or in part by the parties except by an instrument in
writing duly executed by both parties.

Negotiations shall commence with pre-negotiation sessions which will include such items as:

A. Place of meeting

Time of meeting

Frequency of meetings

Length of meeting

Composition and size of negotiation teams

Use of consultants

Procedure for presentation of proposals

Presentation of new proposals subsequent to initial presentation of proposals
Agenda presentations

Time limits :

Srmommyaw



3-10

4-1

4-1.2

42

4-3

Incident to negotiations, the School District will make available all relevant data and records, within
reason, that may be requested by the Association.

If negotiations reach an impasse, either party may have recourse to the provisions of Chapter 123 of the
Laws of 1974 in addition to such other courses of conduct as the circumstances may warrant.

In the event the Association desires to negotiate any proposal which has not heretofore been negotiated,
it shall submitsamcinwdﬁngmtbeSchoolDisuictattheappmpﬁatetime.Pmposalsnotacceptedshall
be deemed to be on the table from time to time,

The School District and Association will make every good faith effort to carry out the spirit as well as
the letter of the Agreement.

ARIICLE 4
DEDUCTION FROM SALARY

The School District agrees to deduct from the salaries of its employees dues for any or all of the
following: Jersey City Education Association, Hudson County Education Association, New Jersey
Education Association, and National Education Association. Such deductions shall be made in
compliance with Chapter 233, Public Laws of 1969 (NJ.S.A. 52:14-15. 9¢) and under the rules
established by the State Department of Education. Said monies, together with records of any corrections,
shall be transmitted promptly to the treasurer of the JCEA following the monthly pay period in which
deductions were made.

AUTHORIZATION TO DEDUCT ASSOCIATION MEMBERSHIP DUES
Name
Soc. Sec. No.
Address
School _
School Position_

Continuing Dues Deduction Authorization; I hereby request and authorize the Disbursing Officer of
the aboveSchoolDistricttodeductﬁommyeunings,untﬂ notiﬁedofﬁermination,anamountrequired
for current year membership duesandsuchamountsasmaybemquired for dues in each subsequent
year, all as certified by said organizations; such amouants to be paid to such persons as may from time to
time be designated by the local Association, This authorization may be terminated only by prior written

Disbursing Officer shall deduct any remaining amount due for the current school year. I waive all rights
and claims for monies so deducted and transmitted and relieve the School District and its officers from

The JCEA shall certify to the School District, in writing, the current amount of the membership dues for
the associations referred to in 4-1 above.

Deductions referred to in this sectionshallbcmadeontheﬁrstdayofeachmonth. The School District
shall not be required to honor, for any deduction, authorizations that are delivered to it later than one (1)
week prior to the distribution of the payroll from which the deductions are to be made.

No later than September 30th of each year, the School District shall provide the Jersey City Education

Association with a list of those employees who have voluntarily authorized the School District to deduct

dues. The School District shall notify the Association monthly of any changes in said list. Any teacher
4



4-5

5-1

6-1

6-la.

6-2

6-3

6-5

7-1

7-2

7-2.1

desiring to have the School District discontinue deductions he/she has previously authorized, must notify
the School District and the Association concerned, in the manner prescribed in Chapter 233 of Public
Laws of 1969.

'I‘heSchoolDistlictonitsownbehdfhmebyretainsandmservesmmitselfanpowm.ﬁglm,NMty,
duﬁwandresponsibﬂiticsoonfemduponitandvestcdinitbythclaws and constitutions of the State of
New Jersey and the United States. The exezcise of the foregoing powers, rights, authority, duties and
responsibilities of the School District and adoption of policies, rules, regulations and practices jn
fmtherancethexeofshallbelimitedonlybythetermsoftbisAgmementandonlytotheeantsuch
terms are in conformance with law.

IEACHER RIGHTS

No teacher shall be disciplined, reprimanded, reduced in rank or compensation, or deprived of any
professional advantage without just cause.

No teacher shall be criticized in public.
Whenever any teacher is required to appear before the Superintendent or School District, or any

committee or member thereof conceming any matter which could adversely affect the continuation of
that teacher in office, position or employment or the salary or any increments pertaining thereto, then

The teacher shall maintain tbedghtandmsponsibilitytodeterminegmdes within the grading policy of
the Jersey City School District based upon the teacher’s professional judgment of available criteria
pertinent to any given subject area or activity for which the teacher is responsible.

No teacher shall be prevented from wearing pins or other identification of membership in the
Association or its affiliates.

conflict with sound educational principle or state law,

The Association shall have the right to distribute, through the use of the teachers’ mailboxes, material
dealing with the proper and legitimate business of the Association,

The principal and/or his/her designee shall be notified prior to the distribution of such materials,

Representatives of JCEA, NJEA, and NEA shall have the right to enter the schools to meet with teachers
5



7-2.2

7-2.3

7-24

7-3

7-4

7-4.1

7-42

7-8

79

7-10

during their preparation periods or lunch Periods or after school to carry out appropriate Association
business.

’l'hepmsidentorhisdesigneeshallhavctheﬂghttoentatheschool and meet with teachers at any time.
This right shall not be abused.

Representatives who eater the schools shall notify the principal or the designee of the principal, of their
presence prior to meeting any teacher or group of teachers.

Bulletin boards shall be provided as follows:

One (1) board to a school with a faculty of 35 teachers or less; two (2) boards to a school with a faculty
of 35 to 70 teachers; three (3) boards to a school with a faculty of 70 teachers or more.

Existing bulletin boards which are in good condition shall be accepted by the Association.

No other bulletin board, display or mail space shall be made available to any other organization
Tepresenting teachers on a school system-wide basis,

The Association may be granted permission to use school buildings, at reasonable hours, for meetings.
The usual procedure to obtain permission, in accordance with the Rules of the School District, shall be
followed.

An Association building director, if faced with an emergency situation concerning Association business
requiring immediate attention, may request the immediate supervisor to relieve the building director
temporarily.

The rights and privileges of the Association and its representative as set forth in this Agreement shall be
granted only to the Association as the exclusive representative of the teachers and to no other
organization.

At all times in its exercise of the foregoing rights and privileges the Association agrees that it will in no

way involve members of the student body in any Association organizational effort except that it may

continue to sponsor the annual Education Fair, The Association may involve members of the student

body in other organizational efforts only upon written approval by the Division Associate
6



Superintendent. Under no circumstances will the Association permit the use of students as couriers
cither inside or outside the school buildings.

8-1  The principal or his/her designee and the Association directors, but limited to two (2), in his/her school,
shallmeetatleastonceamondldmingtheacademicyearuponmquestofthepdncipalorthe
Association directors to discuss and attempt to resolve problems affecting the school, teacher morale,
working conditions and other issues pertinent to the implementation of this contract.

Superintendent or the Association to discuss and attempt to resolve problems affecting the schools,
teacher morale, working conditions, and other issues pertinent to the implementation of this contract.

9-2  The time and date of meeting shall be mutually agreed upon by the Superintendent and the President of
the Association.

ARTICLE 10
ITEACHER FACILITIES

10-1 The School District and the Association agree that an area or facility shall be provided for the safe
storage of a teacher’s personal possessions used in the performance of his/her duties, in all schools.

10-2  Each school shall have the following facilities:
10-2.1 Space in each classroom in which teachers may store instructional materials and supplies, within reason.

10-2.2 Appropriately furnished rooms reserved for the exclusive use of teachers as faculty lounges, complete
with refrigerator and cooking unit or microwave.

10-2.3 A serviceable desk and chair for the use of each teacher.

10-2.4 Well lighted and clean teacher lavatories.

10-2.5 Copies, exclusively for each teacher’s use, of all texts used in each of the courses he/she is to teach.
10-2.6 Adequate chalkboard space or similar equipment in every classroom.

10-2.7 A complete and unabridged dictionary (which may be paperback) in cvery classroom.

10-2.8 Adequate books, papers, pencils, pens, chalk, erasers, and other such materials required in daily

teaching, distributed at the teacher’s request, provided the requests are made sufficiently in advance,

except in cases of emergency.
7



11-2 Incaseswhueateacherhasbecngivenanunsaﬁsﬁactorymﬁng.theteacher will be given a written
statement setting forth the particulars of the unsatisfactory rating.

11-2.1 Where such rating endangers i torcontractstatusofthcteecherfortheensuing-year,dleteacher
must be notified of his/her status as required by law.

11-2.2 When an unsatisfactory rating comes after the date stipulated by law, the teacher’s contract status for the
ensuing year cannot be denied except for cause or as otherwise provided by law.

11-2.3 Cause will be subject to the provision of the Grievance Procedure.

evaluator wishes to conduct the evaluation after the twenty (20) school days, a new presentation to the
teacher of the evaluation form is required for a new twenty (20) school days period for the evaluation,

11-4.2 If the teacher is dissatisfied with the evaluation, the teacher may request an evaluation be made by
another supervisor to be designated by the principal, to be conducted within twenty (20) school days of
said request. The request shall not affect the timetable/timeline for the action to withhold increment, file
tenure charges, process inefficiency charges or take any other action.

11-4.3 Pursuant to Code, a post-conference will be scheduled within ten (10) working days of the evaluation
pmvidedtheteachuispresmtmosedaysandthemarcnoexten‘ ing circumstances. This shall be

scheduled during the teacher’s preparation period or before or after school.

11-4.4 In the case of a less than satisfactory evaluation, the evaluator shall make a recommendation for teacher
improvement and suggest methods, materials and activities to assist the teacher as appropriate.

11-4.5 Along with this program, effective the 1999-2000 schoo! year the School District shall develop and
establish a tape library of demonstration lessons, which shall be available to the teacher and the
evaluator. These individuals shall review together several films as appropriate during the teacher’s

11-5 If the increment of a teacher is withheld, the teacher shall have the right to request a review afier three
8



12-1

12-2

13-1

13-2

13-3

13-4

14-1

14-2

14-3

(3) years of performance for the prospective restoration of the increment. The request shall be in writing
and must be received by the Superintendent by July 15th of the third year, A response shall be provided
by the District by the following September 1st. The Superintendent shall review the three (3) years
performance of the teacher. If the teacher’s performance has been fully improved to acceptable or better
in all areas, theincrementmaybemstomdpmspecﬁvelyatmesolediscreﬁonofﬂ:eSupuintendem. The
Superinteadent shall retain the discretion to restore the increment sooner. A denial shall not be subject to

Assignments shall be given to teachers at least three (3) days before the closing of schools, under normal
circumstances.

In the event that changes in schedules, class and/or subject assignments, building assignments or room
assignments are proposed, said teacher affected shall be notified promptly in writing.

IEACHER FILES

Teachers, upon presentation of advanced written Tequest, may inspect their personnel files with no
undue delay. A representative from the Human Resources Department shall be present during the
inspection.

Teachers shall have the right to add written comments to any material filed and these written comments,
after review by the Human Resources Department, shall be made part of the teacher’s personnel file.

In the event material of a critical, derogatoryorunfoundednammistobeplacedonﬁlc,tbeteacher
involved shall be notified and given the opportunity to review such material. The teacher's written
comments, if any, relative to such material shall be made part of the teacher’s file.

Completed evaluation forms are to be kept in personnel folders of all teachers.

schdulcasnecessary.Inﬂ:eeventﬂ:attlwscheduleismodiﬁed,thcfacultyshallbenotiﬁedatleasttwo
(2) days in advance of the rescheduled meeting date, except in emergencies; and in all instances, an
agenda will be provided prior to the meeting.

All staff shall have eight (8) faculty meetings per school year. No more than one (1) faculty meeting

shall be held in any given month except in cases of emergency, and, normally, such meetings shall not

exceed forty-five (45) minutes. Additional faculty meetings may be scheduled during the 8:00 a.m. unti]

8:30 a.m. period on any school day at the discretion of the principal. If in the judgment of the principal

it is necessary to hold any additional meetings, the Association representative will be notified, under
9



14-4

14-5

15-1

15-2

15-3

154

15-5

16-1

16-1.1

16-2

16-2.1

normal circumstances, two (2) days in advance and in all circumstances, in advance, The building
principal may exercise the flexibility to call meetings during the lunch period.

The Association Director shall have an opportunity to speak during any meeting for a period normally
not longer than five (5) minutes.

Should the teachers in any building feel that an excessive number of meetings are being called, they may
actaccordingtotheGrievanceProcedurebeginningatS'l'EPL

EROMOTIONS

Administrative and supervisory positions shall be filled by School District appointment from appropriate
eligibility lists.

It is agreed that, in administering this policy, vacancies to be filled shall be publicized in all schools
within ten (10) school days after an opening occurs. Intheeventavacancyshalloccurduﬁngthe
summer recess, such vacancy shall be posted on the teachers® summer paychecks.

All publicity and notices of such vacancies and positions shall set forth qualifications for duties of the
positions.

Promotional examinations, if given, shall be held within sixty (60) days following said announcement.
Any necessary extension of this period shall be made by mutual agreement between the office of the
Superintendent of Schools and the Association.

All vacancies and positions shall be filled without regard to race, age, creed, color, religion, nationality,
sex or marital status,

TRANSFERS

In all cases of transfer, the following shall apply.
In cases of voluntary transfer, seniority begins when the teacher assumes the new position.
In cases of involuntary transfer, the teacher shall retain all accrued seniority.

For the purpose of this Article, promotional and extra-compensation positions applied for shall be
decmed voluntary transfers,

Voluntary Transfers

A teacher seeking transfer to another school shall submit a written request to the Superintendent of
SchoolsorhislherdesigneenolaterthanMarch 1st of the current year. The teacher shall state the
reasons for the request, the school, grade, and/or subject to which the teacher seeks transfer.

Three (3) choices, in order of preference, if there be preference, shall also be stated. If none of the
choices is available then the written request shall be deemed withdrawn.

When a request for transfer is not granted, the teacher shall be notified in writing by the office of the
10



Superintendent of Schools.

'l‘hetieacherinvolvedshallbcnoﬁﬁedatameetingwithtbeprincipal or immediate superior of the
intention to request the transfer and of the reason.

16-3.1 This meeting shall be held, under normal circumstances, three (3) days before the effective date of the
transfer or end of the school year, whichever is appropriate.

16—3.2'IhereasonorwasonsfortherequestshallalsobesetforthinVWﬁﬁngandpresentedtothe
Superintendent of Schools or his/her designee and to the teacher.

ARTICLE 17
STUDENT DISCIPLINE

17-1 Teachers have the right to recommend the suspension of pupils from their classes.
17-2  This procedure shall not contravene any statutory provision affecting the right of the principal to
suspend.

-17-3  When, in the judgment of a teacher, a student is by his/her behavior seriously disrupting the instructional
programtothedetrimentofothersmdents,theteachetmaysendthestudenttotheplincipal.lnsuch

18-1 To be sure that all textbooks are available for the first day of school, textbooks should be ordered in time
for an August 15th delivery. Transfer of books between schools shall be facilitated,

18-2  Petty cash funds shall be established at cach school each school year as revolving funds in accordance

19-1 PREPARATION PERIODS: The School District and Association agree that all teachers shall have an
uninterrupted preparation period of no less than forty-five (45) duty free minutes each day or in the
alternative five (5) such periods per week. Prep period shall be teacher-directed except for good cause;
the Chief Labor Counsel shallhearanychallengesﬁ'omtheJCBAonthismawerandhis/her



assignments. For one-session days, the District shall ensure that the allocation of preparation periods
among staff will be equitable.

Teacher assistants shall not have a preparation period. During the teacher’s preparation period,
the teacher assistant shall spend one-half of the period with the special teacher and the other half
ofthepeﬁodwiththeteglﬂarteachcrforcommonplanningp .

19-1.1 In the eveat a classroom teacher is required to cover for an absent teacher, he/she shall be compensated

8)

b)

c)

d)

19-

per the following fonn_nla:

A teacher shall be given an additional tweaty-eight dollars ($28) if he/she loses his/her preparation
period on a particular day, exceptforthosedayswhendistrict—widetestingoocmsorahighschool
assembly program prevents the regular schedule from being followed. Every effort shall be made to
rotate teachers’ schedules so that the loss of preparation time on these days will be equitable,

A teacher shall be given an additional twenty-eight dollars ($28) for every day on which he/she takes
extra pupils into his/her room. Additionalpupilsreferstonotlessthanthme(3)andnomm'cthansix(6)
pupils in the teacher’s room for a period of at least one (1) period in a school day. Whether a teacher has
additional students for one (1) period or portions of several periods, the teacher shall receive twenty-
cight dollars ($28). If the per diem substitute appears between 9:30 AM. and 10:00 A.M., the teacher
shall receive fourteen dollars ($14).

Nurses shall receive an additional twenty-eight dollars ($28) for each day they are assigned to cover two
(2) schools due to the absence of a nurse,

If a teacher of special subjects (physical education, art, music, industrial arts, etc.) receives one or more
classes per day which contains additional children from an absentee teacher’s class, the teacher of
special subjects receives an additional twenty-eight dollars ($28) a day, unless they get an additional
preparation period the same day. In the high school, physical education teachers will receive twenty-
eight dollars ($28) per period (one-hundred-twelve dollars ($112) maximum per day) for assuming the
duties of their partner teacher. “Partner teachers” are defined as any teachers on same gymnasium floor

for entire school day.

A teacher assistant shall be given an additional twenty-cight dollars ($28) for each day he/she serves as a
substitute teacher, includi serving as a substitute teacher in his/her assigned classroom.

Compensation paid pursuant to above will be paid on a semimonthly basis.

1.2 School District will establish a pool of substitute aides to provide coverage for absentee aides.

K it is determined that either a special education or pre-kindergarten or kindergarten class
requires, by law, the services of an aide due to enrollment numbers, the District has tweaty-cight
(28) calendar days from September 15th to provide said aide. If an aide is not provided within
the time frame designated, the teacher shall receive twenty-eight dollars ($28) compensation for
each day he/she is without an aide.

In the absence of an assigned teacher aide beyond six (6) days, the teacher shall receive twenty-
cight dollars ($28) compensation for each day he/she is without an aide starting with the seventh

(7th) day.

Compensation paid pursuant to above will be on a semi annual basis.
12



19-2 HIGH SCHOOL: Secondary teachers shall not be assigned to more than two (2) subject matter
" teaching preparations per day without full and sufficient canse,

19-2.1 The normal academic load of a teacher in the high schools shall consist of three (3) teaching blocks, a
homeroom, and a special assignment. In physical education, industrial arts, and other double-period
subject areas, variation from the normal must occur. Teachers who teach three (3) blocks each semester
pursuant to the Copernican Plan shall receive an annual stipend of $2,000 ($1,000 per semester). The
stipendwillbepaidinasepamtecheck,twiceayea_r.Anyteacherwhoisabsentmoreﬂ:anfony-ﬁve
(45) days in any one semester shall not receive the stipend for that semester.

19-2.2 A teacher at the high school who volunteers for, and accepts, an additional permanent teaching
assignment at the high school shall receive an annual stipend of $6,500 for teaching such forty-five (45)
minute class immediately before the start of the school day or immediately after the school day.

19-2.4 In the event the Copernican Plan is discontinued, the high school period scheduling, as set forth in
Article 19-2 through 19-3 of the expired 1995-1998 contract shall be implemented.

19-2.5 A teacher, who accepts a position, in the Twilight program, shall receive an annual stipend of $2,000. In
addition to the teachers’ regular work year as set forth in Article 21-1, teachers in the Twilight program

shallberequiredtoattendn'aininginlulyandshall be paid at the summer school rate, Teachers shall
19-3  All teachers who are not under tenure shall be required to submit lesson plan books. Non-tenured

19-3.1 Tenured teachers shall be required to plan three days in advance (i.e. on Monday plans must be
completed through Wednesday) but are not required to plan beyond the Friday of each week.

19-3.2 All teachers shall be required to have available emergency lesson plans to provide direction to substitute
teachers.

19-3.3 All teachers shall have planned their work and have such plans ready for presentation to authorized
personnel at the time of supervisory visitations pursuant to sections 3 through 3.2 as appropriate,

19-3.4 All teacher assistants shall be required to maintain log books on a daily basis. Teacher assistants shall
make their log books available to be reviewed by their assigned teachers or other appropriate
supervisors.

1944 NON-TEACHING DUTIES: A joint committee of the Association and the School District shall
continue to study the feasibility of implementing an aide program to relieve teachers from non-teaching
chores such as:

Hall and playground duty
13



19-5

19-5.1

Lunchroom supervision

Recommendations of this committee shall be forwarded to the Association and the School District from
time to time.
LUNCH PERIOD - HIGH SCHOOL: All teachers in the high schools shall have a duty-free lunch

period of at least forty-five (45) minutes, except in instances where temporary scheduling (i.c. assembly
days) may lessen the time for both pupils and teachers.

LUNCH PERIOD - ELEMENTARY SCHOOL.: .
All teachers in the elementary schools shall have a duty free lunch period of at least forty-five (45)

mmuws.

19-5.3 Teachers may be assigned to lunch duty for the last fifteen (15) minutes of the lunch period. Assignment

19-6

20-1

20-2

20-2.1

20-3

of teachers to lunch duty will initially be through volunteers; if the number of volunteers for duty is
inadequate, the remaining staff needed will be assigned on an involuntary rotating basis. Compensation
for duty will be 25% of the prevailing hourly rate and will be paid on a semi-annual basis, The ratio of
staff to students will be one (1) staff member to 50-100 pupils. The Superintendent (or designee) is
responsible for providing the appropriate number of staff members to ensure adequate coverage.

g strictly voluntary basis mayworklunchdutyforanentirelunchperiod.Compensaﬁon
for working an entire lunch period shall be $40. '

All teacher assistants shall have a thirty (30) minute duty free Junch. Teacher assistants may be assigned
to lunch duty for the last fifteen (15) minutes of each lunch period with no additional compensation.

Teacher assistants, on g strictly voluntarv basis, may work lunch duty for an entire lunch period.
Compensation for working an entire lunch period shall be $27.

When absence arises out of or from assault or injury while acting in discharge of duties, the teacher shall
be entitled to full salary and other benefits for the period of such absence as provided in the New Jersey
Workers® Compensation Act and N.J.S.A. 18A-.30-2.1.

Teachers shall immediately report cases of assault, physical or verbal, suffered by them in connection
with their employment to their principal or other immediate superior,

Such notification shall be immediately forwarded to the Human Resources Department, which shall
comply with any reasonable request from the teacher for information in the possession of the
Superintendent relating to the incident or the persons involved within applicable privacy laws, and shall
act in appropriate ways as liaison between the teacher, the police, and the courts.

If civil proceedings are brought against a teacher alleging that he/she committed an assault in connection

with his/her employment, the School District shall furnish legal counsel to defend him/her in such

proceedings. If criminal proceedings are brought against a teacher, the District shall reimburse the
14



20-5

20-7

20-9

21-1

teacher for legal fees only if the teacher is found not guilty.

Wheneveranyciviloradminisn'aﬁveacﬁonhasbeenorshallbebrought(exceptanaction.civil or
administrative, instituted by the School District) against the teacher for any act or omission arising out

Should any criminal action be instituted against any such teacher for any such act or omission and
should such proceeding be dismissed or result in a final disposition in favor of such teacher, the School
District shall reimburse such teacher for the cost of defending such proceeding, including reasonable
oounselfeesandexpensesoftheoriginalheaﬁngorhialandaﬂappeals. '

A teacher may within the scope of his/her employment use and employ such amount of force as is
specified in N.J.S. 18A:6-1.

clothing or other personal property damaged or destroyed as a result of an assault suffered by a teacher
while the teacher was acting in the discharge of his/her duties within the scope of his/her employment,

The School District and the Association mutually agree that teachers shall not be required to work under
unsafe or hazardous conditions. Any such conditions must be reported at once for correction to the
principal or other responsible authority.

The School District and the Association shall develop mutually acceptable programs to guarantee the
safety of students, teachers and property immediately upon recognition of such a need.

TEACHING YEAR: Teachers shall be required to work one-hundred cighty-six (186) days. The
teaching year includes one (1) orientation day, one (1) day when no students are in attendance and two
(2) days (twelve (12) hours) to be utilized for the State Continuing Education Program.

Effective September 1, 2011, teachers shall be required to work one hundred eighty-four (184) days.
The teaching year includes one (1) orientation day, a portion of which shall be utilized for the State
Continuing Education Program, and one (1) day when no students are in attendance.

Effective September 1, 2011, the following shall replace the two (2) days previously utilized for the
State continuing Education Program above - a total of twelve (12) hours. Four (4) school days of the
school year shall be one-session days for students. On those days, after the one-session day for students
and after a forty-five (45) minute duty-free lunch period, two and one-haif (2 %) hours shall be utilized
for the State Continuing Education Program - a total of ten (10) hours.

All new teachers shall be required to work one-hundred cighty-eight (188) days. The teaching year
includes three (3) orientation days, one (1) day when no students are in attendance and two (2) days
(twelve (12) hours) to be utilized for the State Continuing Education Program.

Effective September 1, 2011, all new teachers shall be required to work one hundred eighty-six (186)
days. The teaching year includes one (1) orientation day, a portion of which shall be utilized for the
State Continuing Education Program, and one (1) day when no students are in attendance.

15



The last three (3) school days of the school year shall be one-session days.
Any time dedicated by teachers in fulfiling their State Continuing Education Program requirements in
addition to the twelve (12) hourspmvidedbytheDistrictsballbeontlmteacher'sawnﬁmeandat
hislherownexpenseemptasotherwisepmvidedinSchedlﬂeL
21-1.1 This does not preclude voluntary professional services being rendered at the teacher’s convenience.
21-1.2 TEACHING YEAR - SNYDER HIGH SCHOOL AND CENTER FOR THE ARTS:

A teacher who accepts a position at Snyder High SchoolortheCenterfortheArtsshallbemquiredto
workatotaloftwenty(ZO)additionaldaysinadditiontotheteachers’mglﬂarwod:yearassetforthin

instruction, attending training, or some combination of both as determined by the School District, The
specific dates of the ten (10) full school days after the end of the school year 2010/2011 and the ten (10)
full school days before the beginning of school year 2011/2012 shall be determined by the School
District by January 30, 2011. The specific dates of the ten (10) full school days after the end of school

21-2 TEACHING HOURS: It is agreed that teachers shall report and leave iheir assignments according to

the following schedule:
High Schools ......................... 8:00 am. - 3:10 p.m.
Twilight Program.................... 12:35 p.m. - 7:45 p.m.
AEHS........comvvivvvenenann. 5:45 p.m. - 10:10 p.m.
Elementary Schools.................. 8:00 a.m. - 2:55 p.m.
Special Education.................... 8:00 a.m. - 2:55 p.m.
(transported elementary)
Nurses shall report to their assignments ten (10) minutes later than the teachers and leave ten (10)
minutes later than the teachers,
Home Instruction and Hospital
Teachers .........................8:00 a.m. - 2:55 p.m.
Visiting Teachers ............ 8:00 a.m. - 2:55 p.m.

Attendance Counselors .....8:30 a.m. — 3:30 pm.

Attendance Counselors: On days following night court appearances, an attendance counselor’s hours
shall be 2:20 p.m. -6:15 p.m. In the event that court is in session on Friday morning, the attendance

counselor’s hours will be 8:35 a.m. -3:15 p-m.
Teacher Assistants: Teacher assistants shall be required to work the same hours as the teachers,

In the elementary and high schools, the first thirty (30) minutes of the school day shall be for the intent
16



21-3

22-2

23-1

and purpose of broadening the educational program in the District in the following manner: the time
shall not be used for formal classroom instruction but shall be used for any other professional activities
which do not involve pupil contact. It is not the intent of the parties to establish a mandated tutorial
program but one in which the students and parents initiate requests for such tutorial assistance, Such
xequestsshuﬂbegxmwdwmeﬁmenemgwhichmemchaiscapabkofpwvidingdnﬁngmis
period. Any such assistance shall not preciude a teacher from, as now, providing assistance voluntarily
at hours and times beyond contractual requirements.

Teacher assistants maybeassignedtoduticsinvolvin_gpupilcontactandlorsupervision for the first
thirty (30) minutes of the work day. However, under no circumstances may a teacher assistant be
assigned to duties involving formal classroom instruction of students, '

Concerning the normal school day schedule in the elementary schools, teachers shall move to pick up
children at 8:30 a.m. and opening exercises in the elementary schools shall begin at 8:35 a.m. and
conclude at8:45a.mlhebalanceofthescbooldayschedulemﬂneelementuyschoohshanmmain
unchanged.Teachmmmimdngsmdentdismissﬂinthcelcmenwyschmkmnmmqnimdwraumw
ﬂ;ebuﬂdingwsignOMmdmaybedismisw@mbssdmummncesmquheawwheeringa
child/children back into school. Teachers who do not have student dismissal responsibilities shall be
mquimdtosignout.Concemingﬂlenomalschooldayscheduleinthehighschools,blockone(l)shall
start at 8:35 a.m. and the balance of the school day schedule shall be adjusted accordingly with block
four (4) ending at 3:05 p.m.

Regardless of the above, and if the Superintendént deems it necessary school hours shall be flexible but
shall not begin before 7:50 a.m. nor end later than 4:30 p.m. However, before any action is taken in this
regardtheJerseyCityEducaﬁonAssociationshallbeconsulted.'l‘hereshallbenoincmsein_timetbat
anyteacharis‘mquiredtobeintheschoolbuﬂdingno,rshalltherebeany additional teaching time. The
teacher’s duty time shall be consecutive without interruption except for lunch period. The foregoing
restriction concerning school hours shall not apply to programs/services currently implemented by the

ARTICLE 22
PAYMENT OF SALARY CHECKS
All members of the bargaining unit shall receive two (2) salary checks every month for twelve (12)

months, Such checks are to be received by the teacher on the 1st and the 16th. In the event the 1st or the
16th falls on a weekend or a non-school day such check shall be recejved by the teacher on the last

school day prior to such weekend or non-school day.

In every event, checks shall be received by the teacher prior to first lunch.

Salary checks for all new employees shall be paid through direct deposit.

Salary checks for all other employees shall be paid through direct deposit by September 1, 2008,

ARIICLE 23
IEACHER'S NOTIFICATION

Teachers who are not under tenure shall be notified of their job status for the ensuing year on or before
the date set by law, under normal circumstances.

ARTICLE 24
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24-2

24-3

244

24-5

24-7

24-9

25-1

25-2

EVALUATION: The responsibilities of cvaluating a coach’s performance of duty during a game and of
his/her preparation for a game shall be Placed on the Supervisor of Athletics, the principal of the school,
and the athletic director.

REEMPLOYMENT: Coaches will not be required to submit a yearly application for reemployment
within sixty (60) days after the conclusion of the season.

ADVANCEMENT: When a vacancy occurs in any head coaching pdsition, the District will first give
consideration to an assistant coach active in that particular sport, based upon experience and evaluation
reports within the system, before considering other applicants.

FILLING VACANCIES: Whenever a vacancy exists in a coaching position, notice of such vacancy
shall be posted in all schools inviting those qualified to apply in writing. The written application shall be
sent to the Supervisor of Health, Physical Education and Athletics.

In the event a vacancy shall occur during the summer recess, notiﬁcationshallbegiveninwﬁtingtothe
lastknownaddressofallcoachesinthatspon.'l‘heapplicantshallhaveﬁﬁeen(lS)daystoindicate
interest. In the event more than one (1) indicates such interest, the final choice shall be made by the

School District.

When a vacancy occurs for the position of Athletic Director, the District will first give consideration to
coaches with five (5) years experience or members of the Physical Education Department before
considering other applicants.

ELEMENTARY SCHOOL TEACHERS: Elementary school teachers with coaching positions shall
be given an unassigned period at the end of each school day, where feasible, to facilitate their coaching
responsibilities.

The annual salary of Athletic Trainers shall be increased aboveﬂwsalaxyguidebasedupon the first step
in Schedule A of the current salary guide as follows: 2009-2010 (7%),” 2010-2011 (7%), 2011-2012
(7%), 2012-2013 (7%). Athletic trainers shall also receive a maximum of fifteen (15) credit days each
school year for working Sunday/holiday practice sessions. These credit days may be used during down
time only and upon the approval of the Supervisor of Athletics.

ARTICLE 25
HEALTH INSURANCE

The School District shall make available to teachers individual coverage under the New Jersey Public
and School Employees Health Benefits Plan, including Rider “J”.

The School District shall provide the health-care insurance protection, as follows:

The School District shall pay full premium for each teacher, and, in cases where appropriate, for family-
18



plan insurance coverage.
B. For each teacher who remains in the employ of the School District for the full school year, the School

C. Provisionofthehealth—cminsurancepmgramshallbedetailedinmasterpoliciesandcontractsagreed
upon by the School District and the Association and shall include:

1. Hospital room and board and miscellaneous costs

2. Outpatient benefits

3. Laboratory fees, diagnostic expenses and therapy treatments

4. Matemnity costs

5. Surgical costs

6. Major-medical coverage

7. An individual dental plan will be provided. The School District shall assume completely all future
increases in Family Dental Insurance. The employees’ contribution shall be capped at the existing
amount,

8. A prescription plan will be provided.

9. A Family Optical Plan will be provided,

10. Effective January 2006, the Flex Spending Plan limit for medical expenses will be five thousand
dollars ($5,000).

plan will have copayments of:
30DaySupply
$5 generic $10 generic
$10 preferred $20 preferred
name brand name brand
$25 non-preferred $50 non-preferred
name brand name brand

TheBomdshallhavetherighttomventoﬂleSchoolEmployees Health Benefit Plan prescription drug
card plan in future years if the premium cost to the Jersey City Public Schools is less than the premium
cost of the Medco prescription drug card plan.

E. Should an employee opt out of health insurance coverage (and can document coverage from another
source), the Jersey City Public Schools shallpaytbeemployeeasumequal to 40% of the savings in
annual premium costs, If the employee experiences a change in life status, the employee can return to
the insurance plan provided by the Jersey City Public Schools on the first day of the month after the
employee informs the administration of the change in status. Payments shall be made to the employee in

February and August.

F. Employees shall contribute 1.5% of pensionable base salary, as required by State law, towards the cost
of health benefits commencing on September 1, 2010.

25-2.1 The School District shall provide to each teacher a description of the health-care insurance coverage
19



provided under this section which shall include a clear description of conditions and limits of coverage
as listed above.

25-2.2 Employees who exhaust their sick leave bank shall be entitled to a sixty (60) day grace period for Board
paid hospitalization after exhausting sick leave, provided that the employee had not sold back sick days
during the preceding ten (10) yearsandwasingoodstandingattheﬁmeofexhausﬁon.

26-2 Academic freedom shall be guaranteed to teachers, and no special limitations shall be placed upon study
investigation, presenting and interpreting facts and ideas concerning man, human society, the physical
and biological world, and other branches of learning, which do not conflict with the philosophy,
underlying principles, objectives and content of the courses of study adopted by the School District,

27-1 Extra-compensation positions shall include, but not be limited to those listed in Schedule L.

27-2 'Whenever a vacancy exists in a position classified as an extra-compensation position, notice shall be
posted in all schools inviting those qualified to apply in writing. (The notice shal] contain experience
and training criteria in addition to the duties and requirements of the position.)

27-2.1 In instances when immediate assignment is imperative, temporary assignment may be made. Notice of a
vacancy shall be posted within five (5) school days after the vacancy occurs.

27-2.2 Selection of personnel to fill such vacancies shall be made by the School District from an alphabetical
list of those who apply within the time specified in the announcement.

27-2.3 Notice of a vacancy shall be posted on the official school bulletin board in every school within five (5)
school days after the VACAICY occurs,

27-2.4 This category shall include, but not be limited to, such positions as:
Summer school and after school teaching

Accredited Evening High School teaching
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Athletic coaches

Book and curriculum evaluation positions

Special project positions

The School District shall select personnel to fill such positions on the basis of criteria published. Priority
in selection of personnel for positions in the Accredited Evening High School shall be based on prior-
teaching experience in the Accredited Evening High School. Additional assignments shall be made from
a list of those teachers in the Jersey City school system who apply in writing,

27-2.5 New positions, if and when established by the School District, shall be filled by the School District from
those who apply in writing.

27-2.6 Notice of such new positions will be posted in all schools. Published notices will contain the duties,
requirements and qualifications for the position.

27-3  Summer school openings shall be publicized, and teachers shall be notified of the action taken as early
as possible.

27-3.1 In filling such positions, consideration shall be given to a tenured teacher’s area of competence, and
major and/or minor field of study. Preference shall be given first to teachers regularly employed in the
Jersey City Public Schools.

ARIICLE 28
IRAVEL

28-1 Teachers and nurses who are required to travel to more than one (1) school building on any one (1) day
shallbepaidatthecurrenthrateforoneu'ipperdayforthe actual mileage between the two (2)
buildings. This does not apply to travel to workshops or meetings in the District. Reimbursement shall
beintheformofone(l)checkattheendoftheschoolyear.

28-2 Child Study Team members and head nurses will receive an annual stipend of $125 for travel.
Reimbursement will take place at the end of the school year.

28-3  Attendance counselors will reccive an annual travel stipend, in the amount of S600 calculated on
monthly installments, to be paid semi-annually, when counselors utilize their private automobiles,

29-1 Bvery teacher and teacher assistant shall be credited with thirteen (13) days of accumulative sick leave

29-2 A teacher who has used the current personal illness leave days and cumulative personal illness leave

against permissive leave. If a teacher has not used his/her entire permissive leave in a school year,

he/she may request the Superintendent, in writing, to apply the unused days within that school year (to

June 30th), to new illness leave (five (5) days or more) if such is necessary, prior to expiration of that
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29-3

29-4

29-5

29-6

29-7

29-8

29-9

Requests for permissive leave and extended leaves should be submitted to the Department of Haman
Resources prior to the expiration of the employee’s sick bank.

If approved under 29-3, a teacher who has served ten (10) or more years in the Jersey City School
System shall be allowed an absence beyond the accumulated personal illness leave and the permissive
personal illness leave not greater than eighty (80) days in any one (1} school year, during which period
he/she shall forfeit one-half (1/2) substitute’s per diem pay.

To be eligible for benefits provided for in sections 29-5 and 29-6, a teacher must meet the requirements
of section 29-2.

Salary payment shall be discontinued in case of absence in any one (1) school year, which exceeds that
enumerated in the preceding paragraphs.
The procedure to be followed for illness requiring a leave of absence is as follows:

A. Teachers who are absent six (6) consecutive school days must submit a leave form. The leave form
must be completed by a physician and the teacher and sent to the principal, department head or

B. If completed personal iliness leave of absence form is not received within the twelve (12) working
days period, then the principal, department head or immediate supervisor should send a certified

letter indicating failure to comply.

C. If no response to the letter is received within five (5) working days, the teacher’s paycheck may be
withheld pending disposition of illness leave by the Human Resources Department.

A teacher, upon resignation after ten ( 10) years of regularly appointed service or upon retirement, shall
be paid for each unused day, accumulated in his/her personal illness leave bank after July 1, 1956,
pursuant to the following schedule:

Days 1-100 in bank $100/day

Days 101 -200 in bank $150/day

Days 201+ in bank $200/day
2



30-2

31-1

31-2

31-3

314

At the employee’s option, this may be paid either in one lump sum or over three years.

Ateacherwhohasatleastﬂme(3)yearsofservicewithinthclemeyCitySchoolDisnictshallhavethe
option of&adinginone-half(l/:!)ofthesickdaysthathe/shehasaccunnﬂatedinlemeydtyaﬁer
September 1, 1972, at a rate equal to one-half (1/2) of the prevailing substitute per diem pay.

ARTICLE 31

ABSENCE FOR DEATH IN FAMILY: In case of death of a parent, mother-in-law, father-in-law,
brother, sister, husband, wife, child, stepchild, domestic partner or relative who is a8 member of the
immediate household ofateachcr,theteachershallbeexmsedwithout loss of pay or accumulated leave
for death related absences taken within seven (7) calendar days of the date of death,

In case of the death of a stepmother, stepfather, grandchild, grandparent, sister-in-law (direct) or brother-
in-law (direct), the teacher shall be excused three (3) days without loss of pay or accumulated leave for
death related absences taken within five (5) calendar days of the date of death.

affinity), aunt by consanguinity (but not affinity), nephew, niece, cousin by consanguinity, (first cousin

only and not cousin’s wife or husband), son-in-law, daughter-in-law.

provided further that the Superintendent retains the right to schedule make-up days in the event of
closing of any or all of the District’s schools,

subpoena or summons arises out of the course of the teacher’s employment with theDisu-ictandfurther'
is not the result of any action by the District against the teacher, nor the result of any law suit brought by
theteacberagainsttheDisn'icLvaidedﬁmherthatateachershallnot suffer a deduction in pay by

has any relationship, business, social, membership or family relationship with any party; provided also

that the teacher has no interest, direct or indirect, in the outcome of the litigation. Provided further that

said teacher is served with a summons, court order, or subpoena and evidence of such service is supplied
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31-5

31-6

to his/her principal or department head and the absence is approved by the Superintendent of Schools,

ABSENCE OF NIGHT SCHOOL TEACHER OR COACH FROM DAY SCHOOL: A teacherin a
day school who is also employed in an evening school or as an after school coach may not be absent
from the day school on two (2) consecutive days and teach in the evening school or coach after school
on the second day of absence and any consecutive days of absence thereafter from the day school. .

REPORT OF ABSENCE: Ateacherwhoisabsentfromdutybecanseofpersoml illness, death in the
family, quarantine, or compliance with the requirements of a court order shall notify the principal as
carly as possible, and such notification shall be given in advance where possible. A teacher who is
absent from duty for any other reason shallﬁntsecmepemissionfmmtheSuperintendentduwgh the

principal.

31-6.1 The teacher shall, in reporting absence for personal illness, communicate to the principal the probable

duration of the illness. :

31-6.2 Teachers absent for any period of five (5) days or less must on return, complete, sign and file with the

31-7

32-1

32-2

32-3

324

325

32-6

p:incipal,onformstobemppﬁedbyﬂleSchoolDisuicLape:sonaloerﬁﬁcateastothenecessityofthe
absence.

NOTIFICATION OF RETURN AFTER ABSENCE: A teacher who has been absent for two (2) days
or more shall, before the end of the school day prior to his/her retum, notify the principal of his/her

expected return.

ARTICLE 32
MATERNITY LEAVE

LEAVE OF ABSENCE FOR MATERNITY: Any regularly appointed member of the teaching staff
who is pregnant shall file, with the Superintendent, not later than three (3) months before the expected
birth of the child, an application for matemity leave, together with a physician’s certificate setting forth
the date of the expected birth. She shall be eligible, thirty (30) days hence, to receive, upon the
recommendation of the Superintendent, matemity leave, without pay, for two (2) calendar years and
such additional time as will permit the leave of absence to terminate on the following August 31st.

Any teacher who may become pregnant duﬁng a leave of absence granted for prior pregnancy may
apply for one (1): additional leave for maternity.

Upon request, an additional leave of one (1) year may be granted for child care. This may not be
renewed after expiration. '

The Superintendent, for proper cause and upon application of the teacher, may recommend the
termination of the leave prior to its proper date of termination.

Any teacher not regularly appointed who becomes pregnant shall so notify the Superintendent, in
writing, not later than three (3) months before the expected birth of the child, and her services shall be
terminated, forty-five (45) lays hence, until her return to service may be approved by the human

Resources Department.

ILLNESS AS A RESULT OF PREGNANCY: Should any teacher, absent on maternity leave, develop

an illness or malady as a result of such pregnancy, and be unable to resume her work at the end of her

said leave because of such illness or malady, she may be granted further leave of absence, not to exceed
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32.7

33-1

33-1.1

33-2

33-2.1

33-3

33-3.1

334

33-5

one (1) year, without pay, upon the recommendation of the Human Resources Department of the Schoo]
District, and subject to the approval of the Superintendent, until she has recovered from such illness,

Ateachertowhomthislcaveofabsenceisgrantcdslmﬂbeeligibleforpmmotioninsalm'yasifon
active duty.

LEAVEOFABSENCEFORRESTANDRECUPERATION:Aleaveofabsenceforthcpmposeof
rest and recuperation may be granted at the discretion of the Superintendent to any member of the

A teacher to whom this leaveofabsenccisgranwdshanbeeligibleforpmmotioninsalaryasifon
active duty.

COMPENSATION DURING LEAVE FOR STUDY OR FOR REST AND RECUPERATION: A
teacher absent on leave for study or for rest and recuperation shall receive, as compensation, one-half
(1/2) of his/her monthly salary for each month during the continuance of such leave.

Thiscompensationshanbepaidinthesamemanneratthesametimcassalaﬁosmpaidtoomer
members of the teaching staff,

request cancellation of such leave at any time and their reinstatement shall be at the sole discretion of the
Superintendent of Schools.

study should be presented to the Superin t at least four (4) months before the beginning of the
desired leave. The applicant shall sign a contract to serve in the public schools of the District for at least
two (2) years after the expiration of a leave and if circumstances prevent the fulfiliment of this
obligation the teacher shall reimburse the School District in direct proportion to the unfilled time except
in case of death or permanent disability. The Superintendent shall report these applications to the School
Board at its next meeting,
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33.6 USE OF LEAVE FOR STUDY OR REST AND RECUPERATION: The Superintendent shall
require, all teachers to whom leaves of absence are granted for study or for rest and recuperation under

Teachers on leave of absence for study shall present to the Supu'intendmt, at such time he/she may
require, certificates sxgned by proper authorities of the beginning, continuance and completion of the

33-6.1 For its own protection and the protection of the schools, the School District will, in any case of
violation, terminate the: leave of absence and will regard such violation as evidence of conduct
unbecoming a teacher, within the purview of the Tenure of Office Act.

33-7 'The number of teaching staff members permitted to take a sabbatical leaves for rest and recuperation
shall not exceed total number of fifteen (15).

34-1

exceed one (1) year. Teachers on such leave may request extension of such leave for good and valid
cause. Those to whom such leave is granted shall suffer loss of pay and must state, in writing, that they

will not accept another position as administrator, supervisor, or teacher during that period.

34-2 Teachers and teacher assistants shall be entitled to three (3) personal business days per year without loss
of pay.
The personal business days shall not be cumulative,

UNUSED PERSONAL BUSINESS DAYS SHALL BE TRANSFERRED TO SICK LEAVE
BANK AT THE END OF THE SCHOOL YEAR.

~ 34-2.2 In the case of a personal emergency, the requirement of a prior written request will be waived by the
Superintendent.

34-2.3 Except in the case of personal emergency, personal business leave days may not be taken on:

A. The first or last week of the school year

B. The day before or after a school boliday

C. The day prior to or immediately following a
vacation period within the school year.




331 FIELD TRAINING OR ATTENDANCE AT SERVICE SCHOOLS: A teacher who is roquired to
undergo military field training or to attend service school for a period of two (2) weeks or less during
any school year shall be granted leave of absence with pay.

32 Whenever such military field training or attendance at service schools requires that the teacher remain

training or service school attendance is not in; excessofone(l)calendarmonthduﬁnganyschoolyear.
Should military field training or attendance at service schools in excess of that granted above be required
in the same school year, military leave without pay for each additional period shall be granted.

353 LEAVE FOR EXTENDED ACTIVE MILITARY SERVICE: Any teacher entering active military
service with the Armed Forces of the United States shall be granted military leave without pay for the
period of his/her service.

35-3.2 Re-enlistment in active military service shall be considered as resignation unless such re-enlistment is
required in accordance with Federal Law goveming military service.

36-1 The President of the Association shall have the exclusive right to designate the representatives of the
Association to serve on all committees.

37-1 The joint INSTRUCTIONAL COMMITTEE consisting of five (5) representatives of the School

37-2 EMPLOYEE .;ASSISTANCE PROGRAM: The Employee Assistance Program (EAP), if the District

refer, on a confidential basis, those employees whose unattended emotional and physical problems may
diminish their capacity to perform.

37-3 The joint SPECIAL EDUCATION COMMITTEE consisting of three (3) represehtaﬁves of the

37-4 IN-SERVICE TRAINING: To encourage members of the professional staff in the Jersey City Public
27



37-5

37-6

377

37-8

38-1

39-1

Schools to improve their professional skills, the School District agrees to provide in-service courses
each year, the nature andconﬁentofsuchcmnsestobedecidedbyﬂ:eSchoolDisuictandAssociation
representatives. To plan and implement such in-service training, a committee shall be established with
five (S)members,three(3)tobenamodbythcAssociationandtwo(Z)tobenamedbyﬂlcSchool

District.

spaoeandthefeasibilityofuﬁlizingsuchspaceateachschoolsimforthepm'poseofpaﬂ:ingfacilities
formembasofmisbalgainmgunitThiscommiuoeshaﬂsubmhawﬁtMnmponwith

The joint COMMITTEE ON TEACHER EVALUATION shall continue to meet to prepare joint
recommendations as to policy regulating the supervision and evaluation of teachers.

The ATHLETIC AWARDS COMMITTEE comprised of members of the School District and
representatives of the Association shall continue to evaluate and establish a system of awards for athletic

contests.

The joint Lesson Plan Committee shall convene to discuss the issue of scripted lessons.

P ARTICLE 38

PUPIL PERSONNEL SERVICES

An annual program of professional improvement shall be conducted during school hours for all
professional members of the Pupil Personnel Services. The program shall include expert speakers in
related fields from outside the District, In addition to the two (2) presently allowed visitation days, each
member of the professional staff may attend without loss of pay, one (1) professional meeting in an
appropriate field outside of Jersey City. Permission shall be requested from the Superintendent three (3)

COST OF PRINTING CONTRACT
The School District and the Association each agree to pay one-half (1/2) of the costs for the final

printing of 6,500 copies of this contract agreement in booklet form. The District will prepare the contract
form and the Association will submit names of printers to the School District for selection,

SEPARABILITY AND SAVINGS
Should any portion of this Agrecment be held unlawful and unenforceable by any court of competent
Jurisdiction, such decision of the court shall apply only to the specific portion of the Agreement affected
by such decision, whereupon the parties agree immediately to negotiate a substitute for the invalidated
portion thereof.

ARTICLE 41
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41-1

42-1

42-2

42-3

424

42-5

42-6

42-7

428

43-1

43-2

FULLY BARGAINED PROVISIONS

TMsAgmememmpmwnmmdMOmpomﬂwmmplaemdﬁndmdmmndingmdmﬂcmmtbyﬂw
partiesonallbargainablcissuesforﬂaeﬁfeoftbisAgreemenLandneiﬂwrpaﬁyshaﬂbemquiwdto
negotiate on any subject unless they mutually agree to do so.

MISCELLANEQOUS

ThereshallbenomprisalsofanykindtakenbytheSchoolDisuict,im servants, agents or employees
against any teacher or member of the JCEA by reason ofmembcrshipintheJCBAorpuﬁcipationofits
activities or by reason of his/her employment and/or his/her school-connected activities,

'l‘thmsidentoftheJCEAshallbepermittedtoattendmAssociationaﬁ'airstoﬂlesanwdegmeaswas
trucinpriorschoolyears.andshallconﬁnwtobegranwdadequawofﬁcefaciliﬁ .

The Association agrees that teachers will, if requested, meet with parents during the evening no more
than three (3) times during the school year inclusive of the traditional open-house practice. None of
these three (3) evening meetings shall be conducted in December, January or February.

Teachers shall be scheduled to meet with parents one (1) time during the school year from 3:00 P.M. to
4:00 P.M. Such meeting is in addition to the meetings set forth in Article 42-3. In the event the normal
dismissal time for a school is earlier than 2:45 P.M. then an appropriate adjustment will be made so that
teachers are required to be in attendance no longer than forty-five (45) minutes after the normal closing

This meeting may be called by the Superintendent after consultation with the President of the JCEA; if
said meeting is scheduled, the faculty meeting shall not be held in the month of such meeting,

Open House/Visitations shall be scheduled alternately Tuesdays/Thursdays for clementary and high
schools.

The District may deviate from the restrictions set forth in Articles 42-3 through 42-5 conceming the
Twilight Program.

Certain stipends/extra compensaﬁon, as agreed to by the District and the Association shall be paidin a
separate check twice a year.

Upon return to local control, contract language will be modified to reflect the powers of the Board of
Education and Superintendent where appropriate.

DURATION

The provisions of this Agreement shall be effective as of September 1, 2009, and shall remain in full
force and effect until Angust 31, 2013, subject to the right of the School; District and Association to
negotiate for a modification of this Agreement as provided in Article 3 of said Agreement,

All present conditions covered by any previous Agreement and those items now in effect as regular
employer/employee practice shall remain in effect unless otherwise provided for in this contract or
unless changed hereinafter by mutual consent.
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43-3 The School District recognizes that the statements contained in: School District’s Policies,
Administrative Rules and’ Regulations, School District By-Laws are not to stand in conflict with
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IN WITNESS WHEREOF, the parties hereto have cansed those present to be signed by their
duly authorized office this day of 2011.
JERSEY CITY EDUCATION ASSOCIATION
Thomas J. Favia - President, Jersey City Bducation Association

Bob Cecchini - First Vice President, Jersey City Education Association

JERSEY CITY SCHOOL DISTRICT

Dr. Charles T. Epps, Jr., Superintendent of Schools
Melissa Simmons, Business Administrator/Board Secretary
Paula Mercado Hak, General Counsel

MaryAnn Hammer, Associate Superintendent

Dr. Hermione McNeil, Executive Assistant, Human Resources

31



SCHEDULE A

Years of Experience and Steps
STEP | 2009-2010 | 2010-2011 | 2011-2012 2012-2013
A 1-2 1-3 1 1
B 3 4 2-4 2
C 4 5 5 3-5
D 5 6 6 6
E 6 7 7 7
F 7 8 8 8
G 8 9 9 9
H 9 10 10 10
I 10 11 11 11
J 11 12 12 12
K 12-13 13-14 13 13
L 14 14 14
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SCHEDULE A

2009-2010
Salary
Guide BA MA MA+32 Doc
e 9/1/09 | 21/10 | 9/1/09 | 2/1710 | 9/1/09 2110 19/109 | 2/1/10
A 48,523 51,823 55,123 58,423
B 48,723 52,023 55,323 58,623
C 48,923 52,223 55,523 58,823
D 49,223 52,523 55,823 59,123
E 49,523 52,823 56,123 59,423
F 49,823 53,123 56,423 59,723
G 50,123 53,423 56,723 60,023
~ H 50,523 53,823 57,123 60,423
| 58,273 61,573 64,873 68,173
J 68,360 71,660 74,960 78,260
K 79,360 82,660 85,960 89,260
L 92,760 [ 93,760 | 96,060 | 97,060 | 99,360 100,360 | 102,660 | 103,660
SCHEDULE A
2010-2011
Salary
Guide BA MA MA+32 Doc
Step
9110 |2/1/11 [91110 T2yl [ 9/1/10 | 21711 9/1/10 | 2/1/11
A 49,523 52,823 56,123 59,423
B 49,723 53,023 56,323 59,623
E 49,923 53,223 56,523 59,823
D 50,223 53,523 56,823 60,123
E 50,523 53,823 57,123 60,423
F 50,823 54,123 57,423 60,723
G 51,323 54,623 57,923 61,223
H 57,110 60,410 63,710 67,010
I 62,154 | 68,360 | 65454 [71,660 | 68,754 74,960 | 72,054 | 78,260
J 13,860 | 79,360 | 77,160 | 82,660 | 80,460 85,960 | 83,760 | 89,260
K 94,835 95835 98,135 [99,135 | 101,435 102,435 | 104,735 | 105,735
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SCHEDULE A

2011-2012
Salary
Guide | BA MA MA+32 Doc
11312 | aruil [3/1/12 | 97171 | 371712 9/1/11 | 3/1/12
A 150,323 53,623 56,923 60,223
B 50,523 53,823 57,123 60,423
C__ 150,723 54,023 57,323 60,623
D [50,923 54,223 57,523 60,823
E 51,223 54,523 57,823 61,123
F 51,523 54,823 38,123 61,423
G |51,823 55,123 58,423 61,723
H 157,200 60,500 63,800 67,100
I 62,780 | 68,360 | 66,080 | 71,660 | 69,380 74,960 | 72,680 | 78,260
J |73,860 179,360 |77,160 | 82,660 80,460 | 85960 |83,760 | 89,260
K [83210 {87,060 | 86,510 |90,360 89,810 | 93,660 |93,110 | 96960
L 96,935 |97,935 |100,235 | 101,235 103,535 104,535 | 106,835 | 107,835
SCHEDULE A
2012-2013
Salary BA MA |MA+32| Doc
Guide
Step
12/1/2012
A 51,078 | 54,378 | 57,678 | 60,978
B 51,281 | 54,581 | 57,881 | 61,181
C 51484 | 54,784 | 58,084 | 61,384
D 51,687 | 54,987 | 58,287 | 61,587
E 51,991 | 55,291 | 58,591 | 61,801
F 52,296 | 55,596 | 58,896 | 62,196
G 52,600 | 55,900 | 59,200 | 62,500
H 58,058 | 61,358 | 64,658 | 67,958
) | 68,360 | 71,660 | 74,960 | 78,260
J 79,360 | 82,660 | 85,960 | 89,260
K 87,060 | 90,360 | 93,660 | 96,960
L 99,280 | 102,580 | 105,880 | 109,180

The salary base for negotiations shall be the salaries paid on 12/1/2012,




SCHEDULE B

PSYCHOLOGISTS
2009-2010
Salary MA MA+32 DR
Guide
Step .
1 60440 | 63,740 | 67,040
2 61,140 | 64440 | 67,740
3 61,840 | 65,140 | 68440
4 62,540 | 65,840 | 69,140
5 63,240 | 66,540 | 69,840
6 63940 | 67,240 | 70,540
7 67810 | 71,110 | 74410
8 71,710 | 75,010 | 78310
9 75,610 | 78910 | 82,210
10 79,510 | 82,810 | 86,110
11 85410 | 88,710 | 92,010
12 97,310 | 100,610 | 103,910
Feb 1 98,310 | 101,610 | 104,910
SCHEDULE B
PSYCHOLOGISTS
2010-2011
Salary MA MA+32 DR
Guide
Step
1 62,090 65,390 | 68,690
2 62,690 65,990 | 69,290
3 63,390 66,690 | 69,990
4 64,190 67490 | 70,790
5 65,090 68,390 | 71,690
6 66,090 69,390 | 72,690
7 69,890 73,190 | 76,490
8 73,790 77,090 | 80,390
9 77,690 80,990 | 84,290
10 81,590 84,800 | 88,190
11 88,490 91,790 | 95,090
12 99,390 102,690 | 105,990
Feb 1 100,390 103,690 | 106,990
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SCHEDULE B

PSYCHOLOGISTS
2011-2012
Salary MA MA+32 DR
Guide
Step
1 63,870 67,170 | 70,470
2 64,970 68,270 | 71,570
3 66,070 69,370 | 72,670
-4 67,170 70470 | 73,770
5 69,160 72,460 | 75,760
6 71,250 74,550 | 77,850
7 73,440 76,740 | 80,040
8 76,630 79,930 | 83,230
9 80,820 84,120 | 87,420
10 86,010 89,310 | 92,610
11 92,200 95,500 | 98,800
12 99,390 | 102,690 | 105,990
13 101,490 | 104,790 | 108,090
Mar1 102,490 | 105,790 | 109,090
SCHEDULE B
PSYCHOLOGISTS
2012-2013
Salary MA MA+32 DR
Guide
Step
12/1/2012
1 65,500 68,800 | 72,100
2 68,070 71,370 | 74,670
3 70,740 74,040 77,340
4 73,520 76,820 80,120
5 76,410 79,710 83,010
6 79,410 82,710 | 86,010
7 82,530 85,830 | 89,130
8 85,770 89,070 | 92,370
9 89,140 92,440 | 95,740
10 92,640 95940 | 99,240
11 96,280 99,580 | 102,880
12 100,060 | 103,360 | 106,660
13 103,835 | 107,135 | 110,435
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SCHEDULE C

ATTENDANCE COUNSELORS
2009-2010
Salary BA MA MA+32
Guide
Step
1 44,306 | 47,606 | 50,906
2 46,931 50,231 53,531
3 49,556 52,856 | 56,156
4 32,181 55,481 58,781
5 34,806 | 58,106 | 61,406
6 57431 60,731 64,031
7 60,056 | 63,356 | 66,656
8 62,681 65,981 69,281
9 65,306 68,606 | 71,906
10 67,931 71,231 74,531
11 70,556 73,856 | 77,156
12 73,181 76,481 79,781
13 75,481 78,781 | 82,081
13Feb1 | 76,281 79,581 82,881
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SCHEDULE C

ATTENDANCE COUNSELORS
2010-2011
Salary BA MA MA+32
Guide
Step
1 44,306 | 47,606 | 50,906
2 46,931 | 50,231 | 53531
3 49,556 52,856 | 56,156
4 52,181 55481 | 58,781
5 54,806 58,106 | 61,406
6 57,431 | 60,731 | 64,031
7 60,056 | 63,356 | 66,656
8 62,681 65,981 | 69,281
9 65,306 68,606 | 71,906
10 67,931 | 71,231 | 74,531
11 70,556 | 73,856 | 77,156
12 73,181 76481 | 79,781
13 77,081 | 80,381 | 83,681
13Feb 1 77,881 81,181 | 84,481
SCHEDULE C
ATTENDANCE COUNSELORS
2011-2012
Salary BA MA MA+32
Guide
Step
1 44,306 47,606 50,906
2 46,931 50,231 53,531
3 49,556 52,856 56,156
4 52,181 55,481 58,781
5 54,806 58,106 61,406
6 57,431 60,731 64,031
7 60,056 63,356 66,656
8 62,681 65,981 69,281
9 65,306 68,606 71,906
10 67,931 71,231 74,531
11 70,556 73,856 77,156
12 73,181 76,481 79,781
13 78,681 81,981 85,281
13Mar 1 79,481 82,781 86,081
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SCHEDULE C

ATTENDANCE COUNSELORS
2012-20103
Salary BA MA MA+32
Guide
Step

1 44,306 47,606 | 50,906
2 46,931 30,231 53,531
3 49,556 32,856 | 56,156
4 52,181 | 55481 | 58,781
5 34,806 58,106 | 61,406
6 37,431 60,731 | 64,031
7 60,056 63,356 | 66,656
8 62,681 65,981 69,281
9 65,306 68,606 | 71,906
10 67,931 71,231 | 74,531
11 70,556 73,856 | 77,156
12 73,181 76,481 | 79,781
13 78,681 81,981 85,281

Dec 1 80,681 83,981 87,281
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SCHEDULE D

TEACHER ASSISTANTS
Step County +90 BA
Sub Credits
A 26,677 | 27,903 | 30,908
B 28395 | 29,621 | 32,626
C 30,113 | 31,339 | 34344
D 31,831 | 33,057 | 36,062
E 33,549 | 34,775 | 37,780
F 35,267 | 36493 | 39,498
G 36,985 | 38211 | 41,236
H 38,723 | 39949 | 42,934
I 40421 | 41,647 | 44,652
J 42,139 | 43,365 | 46,370
K 43,857 | 45,083 | 48,096
L 45,583 | 46,809

All currently employed Teacher Assistants

hiredTeachcrAssistantswillbeplaeedonS

will be moved to Step A effective
tep A. All Teacher Assistants will

September 1, 2009. All newly
be advanced one step each year.



SCHEDULE E
SUMMER SCHOOJ/AFTER SCHQOL

Hourly Rate
0 |10- |11- [12.
10 |11 12 13
Teacher $38 1839 [$40 [s40
Head $40 |$41 [$42 [$42
Teacher
Home $46 [ $47 |$48 [$48
Instruction
SCHEDULE F
SUBSTITUTES
The per diem salary of substitute teachers shall be one hundred dollars ($100)
SCHEDULEG
ERIOR SERVICE

Credit on the salary guide for prior service will be given to new teachers for years of accredited/certified public
school teaching experience,, on a year-for-year basis, up to eleven (11) years on the salary guide, with
placement on Step 12 (for Schedule A, up to twelve (12) years on the salary guide with placement at Step L.)

Prior to any granting of advanced standing on the salary guide, in: excess of above, for new teachers in critical
certification areas, the: District shall meet with the JCEA to jointly assess the critical nature of the certification
and the need for such advanced placement prior to appointment.
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LONGEVITY

In recognition of service in the Jersey City School District, longevity paymeats shall be made, upon completion
of the following years of service:

Years | 09-10 | 10-11 | 11-12 12-13
of

Service
16 $900 | $970 | $1000 | $1000

20 $900 | $970 | $1000 | $1000
25 | $1300 | $1400 | $1600 | $1700

35 | $1300 | $1400 | $2000 | $2000

salary.
Lip Reading $600
Reading Specialist $650
Speech/Language Specialist $1050
Student Personnel Services $650
Teachers of the Deaf $650
Teachers of Sight Conservation $650
Learning Disability $1050
School Social Workers $1050

Teachers employed in the following areas prior to September 1981 shall continue to recejve the additional
stipend over and above their regular salary.

Pre-Vocational Shop and Related- $200

Work Teachers
Remedial Arithmetic $550
All teachers of special education $650%

*Eligibﬂityforthissﬁpe_ndshallbelimitedtothosespeciﬁcspecialeducationpositionssctforthinthe
applicable provision of Schedule “I” from the expired 1998-2001 collective bargaining agreement. The stipend
shall be $650 unless otherwise provided in that agreement.
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SCHEDULE ]
ATHLETIC COACHES

The annual salary of the following athletic coaches shall be increased above the salary guide based on the first
step in Schedule A of the current salary guide as follows;

SPORT
Athletic Director 21.84%
Football
(Head Coach) 20.62%
(Assistant Coach) 12.13%
Basketball
(Head Coach) 20.62%
(Assistant Coach) 12.13%
(JV Coach) 12.13%
(Freshman Coach) 11.40%
Baseball
(Head Coach) 15.16%
(Assistant Coach) 9.10%
(JV Coach) 9.10%
Softball
(Head Coach) 15.16%
(Assistant Coach) 9.10%
(JV Coach) 9.10%
Soccer
(Head Coach) 15.16%
(Assistant Coach) 9.10%
(JV Coach) 9.10%
(Freshman Coach) 9.10%
Track/Cross Country
(Head Coach) 5.16%
(Assistant Coach) 3.94%
Winter/Indoor Track
(Head Coach) 6.37%

(Assistant Coach) 5.16%
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Spring/Outdoor Track

(Head Coach) 10.62%

(Assistant Coach) 6.98%
Swimmi

(Head Coach) 9.71%

(Assistant Coach) - 6.43%
Bowling

(Head Coach) 8.49%
Tennis

(Head Coach) 6.37%

(Assistant Coach) 4.55%
Volieyball

(Head Coach) 9.10%

(Assistant Coach) 6.07%
Cheerleaders

(Varsity Coach) 10.62%

(JV Coach) 6.98%
Advisors

(Pep Squad Advisor) 3.34%

(Color Guard Advisor) 3.34%

(Strutters Advisor)  3.34%
(Twirler Advisor) 3.34%

Golf

(Head Coach) 6.37%
(Assistant Coach) 3.94%

Coaches shall receive an extended service increment of one-hundred dollars ($100) after one (1) year of service
and for each additional year to a maximum of twenty (20) years.

SCHEDULE K
JUITION REIMBURSEMENT

Tuition reimbursement for graduate credits shall be paid to a maximum, per person, of one (1) three (3) credit
graduate course offered at the New Jersey City University. Reimbursement is subject to approval of the
Superintendent and the attainment of a B average or better,
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Appropriated for teachers:

2009/2010 20102011 20112012 2012/2013

$380,000 $380,000 $380,000  $380,000
Appropriated for teacher assistants:

2009/2010 201012011 20112012 2012/2013

$15,000 $15,000 $15,000 $15,000

If total is more than district allows, reimbursement will be prorated.

Unused portions will be applied to succeeding semester.
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NEGOTIATING TEAM
2009-2010

THOMAS J. FAVIA

President
BOB CECCHINI

First Vice President

MAJOR BROWN

ANNETTE CREEDON
Corresponding Secretary

RON GRECO ...

---------------------------------------------------

GERARD DELL'ORTO .................

KEVIN MCHALE ...,
NJEA UniServ Field Representative

PHILIP FEINTUCH, ESQ .......ccooverrrnn,
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Dr. Charles T. Epps, Jr.
Superintendent of Schools
Melissa Simmons
Business Administrator

Paula Mercado Hak
General Counsel

Mary Ann Hammer
Associate Superintendent

Dr. Hermione McNeil .
Executive Assistant, Human Resources
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Direct Deposit of Salary Checks ............
Discipline, Student ................coevenrnnn.
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Meeting of Principal & JCEA Director ...

Meeting of Superintendent & JCEA
President ........ccooovvviniiiceennnnannnnn.,



PrOPeItY ......evvvnrniiniinieeeerereeeeessenn,

Salary Checks, Payment .....................
Salary Guide, Teachers ........................
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Salary Guide, Psychologists ..................
School District Rights and Responsibilities

Summer School Salaries ......................
Teacher Evaluation Committee ...............
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