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In order to camply with and effecmuats the orovisions of axdsting
law in the Stats of New Jersey, THIS AGREEMENT IS MADE AND EXECUTED

&t

on , 1980, by and tetwesn WILLTNCRCRO

TCOWNSHI? ZCARD OF ZDUCATION hersinafear raferrsd o as the "Board,
and the WIZLINGRCRD =TNU ATTONAL ACMDNISTRATCORS ! ASSCCIATICN,

3 3 =4 = e ) [t} 3 "
persinarter rafarrzd o as e 'Asscciztion”.



ARTICE

STATEMENT CF ASSCCIATICN-2CARD COF ZDUCATION PELATIONSHEDD

Sk et
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A. Reccenizing that providing a hich quality sfucaticn “or

1. The Bcard, wder law, has =he finzl r espensibility of

[0}

aestablishing policies for the district

-

2. The Superintendent and the Superintendent's staff have the

e 2 e i
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espensibility of carryving cut the policies sstablished.

B. PRINCIFLES:

1. Cbjectives:

a. Attaimment of the cbjectives of the educational orogram
conductad in the schools of the district raguires mutual understanding
and cooperaticn among the Bcard, the Swperintandent, the profassicnal
cersonnel, the other zarscnnel, the student =cdy, and the citizenms

of the commmity. To this and, Zrze and cren axcharces of views is
cdesirsapls, croper and necassary

b. This Agrsement is necotiat
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C. The Zcard and the Assoclation racognlizs the lnmoriancs

- - ; . - . = : . TR
of orderly, JUST and SxXpedlTigous rasoluticn CI dispulss wnldn TaY
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arise as to proper interprstaticn or implsmentaticn of this Agresermen
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effective processing of such disputss.

2. Implerentation:
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a. The Becard and the Asscciation, the garties to this
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Acr=ement, accert he crovisicons of this Agrsement as commitments

ot by w11 S T ; ] Ens P i 3
WNLCH They Wwilil Cocorerzatively and 1 gCCd IZLTD, o0nor, sumeort and

- 4 pe) gt -

seak to fplfill,

b. Subject to the provisicns of Section 19 of Articlie 1

of the New Jersey Constitution and pursuant o the provisions of

1

eX1sSTIing law 1inn the

4.

93}

tate of New Jersey, as the same may fe amended

or supplerentsd, the Bcard agrees not o negotiate with any other
organization during the duraticn of this Agrsement with respect w the
perscnnel wham the Board has designated as being reprasentad by the
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Asscciztion; however, the Board will e frze o coommicats with
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G. 108 DIOVAESIONS O Tal3 agrasment will nstitats 2

binding obligaticn of the sartiss Zor the duraticn rer
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solicy, rule or rsgulaticn of the zarties which is in confli
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with a provision of this Agrsement shall ze superceded and replaced
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by this Agreement. Nothing in this Agrsement which changes pre-
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ARTICIE IT

UNIT MEMBER'S RIGHTS

A. Nothing contained hersin shall te consirusd to deny or

restrict to any wit members such rights as thev mav have urnder

4

New Jersey Schcol Laws or other zapplicable laws and regulations.

=
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The rights grantsd to it merbers hersunder shzll e desmed to ke in

e

addition to those provided elsewhers.

o

B. Yo umnit member shall be disciplined, reprimended, raduced

in rank or campensaticn or deprived of any orofassicral advantace

e
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sertzining thersto, then he or she shall Ze given oricr writian
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enticled 0 nave a raprasentative of the Associztio 1 SrEsent ID
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TEmrer dUring such Teeting or LITENILEW .

- ARTTCIE IIT

ASSCCIATION RIGEITS AND PRIVIIEGES

A. The Board will meks available o the Asscoiation in resgonse
o reascnable rsquests Irom time to tire available public informarion

concerning the financial rssources of the District, includ ing annual
finaniczl rsports and audits, zublished dirsctory of cersonnel,

dgendas and minutes of all cublic meetings of the 3card, census data,
names znd addresses of all teachers, and all other cublic information

uvation of grisvances or camplaints and
B. '"Whenever any representative of the Asscciaticn or any
Acministrator is mutually scheduled by the partiss to particirate
during working hours in negotiations, grievance oroceedings, confersnces
or meetings, said gerson shall suffer no loss iz cav.

C. The Associaticn and -its reprasentative shall have the
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Zor meetincs;
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(2) Zor confarsnces with individual tsachers arcus

grievances or about Dotantial Srisvances.

Such meetings and confarsncas shall te held with the prior acorova
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ARTTCTE IV

WORKING ZCURS
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A. The Board and the 2sscciaticn recocnizs and agrse that the
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it memcers’ responsibility o their profsssicn generzlly sntails
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the pertormance of duties and the expenditirs of time beverd the

(SRS

normal working day, but that the unit memkers are entitlsd +o racular
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TUIe and WOrk scnedulss on wnich ey Car :él; i e Qralnary course
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ard Wilch will zZe Izirxliy and Svenly Talntained o e exhant

profassionzal service above and tevond contract reguiraments.
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lne ~engtn of the regular work day shall not exceed a2icht

py
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chances without

o

C. Regular duty hours, once fixed, shall nct
notice to and discussicon with the Asscciaticn.

D. Whers there are excepticnal demands upon a garticular

individual Zor time over and beyond the ragular work day 2s hersin

desicnes

n
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ceors set Lorul, heSurerintendsnt or the Superintandent
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TEY WOIrX out Wit e ncividval concsrmsd an arrancowent Sor camCen

satory time oI Or adeguats conrensaticn.

oyl - - =4 e e : =17 Y e ' oy g Y S e
. It i3 mderstoed that 211 it Terters ars NTLTIi=d 0 2

e = . .
duty frsze lunch sewicd.,

ARTTCIE 7

VACRTTC
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A, ALl it members who Work —welve ton S snall Ze anTitisd
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fiscal vear immediataly oraceding that in which it is zaken. Any

zerscn who nad rbesn amploved during that entires oracsding
in a mwelve month mosition, will De entitled to the owenty-threse
working days vacaticn. Any gerson, in a owelve month tositicn, Who

had been emploved during only a gorticn of sald preceding fisczl vear

shall be entitlsd to vaczation time of cne and one-half (1 1/2) days

cztecory witse &mplovment Degins aIitar the I1LYsT Cay Ol & calandcar

- . , 5
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Tont or tErymonatsd oricr to the last day of & calendsr Tonth, ey
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shall be cr=dited for a full rmonth's emplovment (for turpcse of this

Article) 1f they have been smployed for fiftsen (15) working days
during said meonth. Ten month cositions rsceive ne vacaticon leave.

B. A unit member may accrue up o sixhty (680) days of vecaticn 7
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leave without losing credit for the same. Provided, that zny it
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oricr to the rsaching of this agrsement shall e entitled o accumlats
o o seventy-five (73) days of vacation lssve withcut losing credit
for the same. IZcwever, any such acoroed vacation laave when sxercised
will be subject o all rastricticons contained In this Agrsement wiih

s o - 3 g PR - S o m e} el oy f -
C. Vacation may te grantad during a2 time other than that sgeciiied
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of 1.916 days rer month of smployment. A perscn 1 TS CATECOTY
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shall re considersd as having worked 2 Tull montn IOT e DUrECSES
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of camputing vacation crsdit iI they hac Zesn emploved for 15 working

days during said calendar monti.

ARTICIE VI
PRCMOTICNS
A. All vacancies in promoticnal positions and all newly creatad

oramotional Dosit

T

ions shall e filled according to the Iollowing
orocedurs:

1. Such vacancies shall be adegquately publicized, including
2 notice in every school (by tosting, througn oo Surerintendent's
Sulletin or otherwise) as far in advance of the date of filling such

vacancy as possible.

2. Said notice of vecancy shall clearly set Iorcl e
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cralifications “or the cosition. Standards of gualifications Will
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e consSistent wish the tositicon and mev chance IITM ImEe 2 TRy

. . - ~s oy ’-

- h it y s - - - - - H =y 3
hance shall e given at least Iiftsen (L2) C&YS

-

i
0

orovicing notice o1
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3. Tnit memters who desirs to zpply ZO0r SuCh VACENC1Es shall
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supervisory lavel,
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C. All apcointments

wirhout regard W age,

sex or marital status.

race,

Eeliive)

including zut oot limiz=C
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color,
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D. Vacanciss which arise durin July
in the 3card office.
T. Interim apoointments WO vaczncies

i
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of the Zcard.

ara h=mporary 14 natures,

arpointments shall te mede DV

re forwarded to U
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TRANSFER POLICY
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3. A list O e WwWh vacancias That will £XIsT T8

Znllcwing vear snowld se costad in 2ll schools =0 that the mit
5

A w————
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up o Ga 2 with new Cccenincs accsd a5 oy oClur. During o= sSTnner
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shis list will be kept ostsd L e Zoard office. A COpy OCL such
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rotice will te mede Zvai.anls ~» the Asscclation ugcn request.
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B. ADMINISTRATIVE DECISICN

- } 3 . - = . - ‘ e m
1. If 2 it TETcer 1S trzngfarrad WlTDOUT NaVIDG prasentsd

2 rzguest Ior TrEnsitar, e MLt TEmCer will oe notiflisd O e
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will te in written Zorm.
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2. Wnen a raduction in staff 1s necessary, WO he axhant
~ossible, all volumtesrs shall first te transierrsd, after wnlicl
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+ransfer will De Tacdse on e tasis of years oo service in the sCncol

Gistrict, those lowest in vears of service seing transferred first.
Notice of all transfers will be given o the tnit members concermed
as scon as practicable, and under normal circumstances cefors the
and of the yesar.
ARTICE ViZZ
IEAVE AND ABSENCE
A, Al unmit members nolding wwelve month contracTs ars antitled

o twelve days sicK leavae 1 23Ch contract year. I TOe ayaent Thac
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-~tal of six days for personal pusiness Or raligious noliday leave

during the conixzact vear. Notice of the intentioned exerclse OI
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such leave must pe forwarded in writing to the ofiice of oy

Superintancent at least cne calendar wesk in advance of the cay on
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which leave 1s tO CZe Taxken. It 1s, oowever, r2CcCqnlied that leave

for perscnal business will not rsquirs such advance notice wnen an

emercency arises which dces not feasibly permit such notice €0 e

gLven. In such 1nstancses UThe it TEmcer shall cive as muan 2 TENCS

notice 2s is rsasonably sossible mder the ciromstances.
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te without pay.

. All mit members sh

and gmercency closing days as orovided Zoxr
all Folicdays declarsd by the Stats O New
in sessicn. The work vear for ten (10) menth

June 30. The work year

o June 30.
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for it Tembers to

and carticipats in confarances of local, state, and/or naticnal
organizations ralating to their rasrective assigmments without
suffering any loss of pay. Application Zor sermissicn o attend
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2. Tre member ragusesting leave nas caoplsted at laast
four {(4) full school vears of service in the Willinchoro School
District. |

3. Leasve may crantad for travel, further studies,
writing and/or rasearch in pursuance oI proisssicnal growti.
4. Senicrity shall be th factor for awarding
leaves oI absenc
ARTICIE X
FERSCNNEL: Iz
A. Official files shall be meintained in accordance with
following procedures:
1. The Superintendent shall place in the file information
naturs rsceived fram and signed by resgeonsible sources
indicating scecial competenciss, achieverments, rperformence Or
contributions of an academic, professional or civic naturs. ALl
other matsrial received from and signed by rastonsible sources
ncerning 2 unit rember's conduckt, service or character will like-
wise be placsd in the fila.

2. The mit members shall ze given The crooroimity o
revisw the contants of their individwal Zile conce during e vear
by request of said memper.

’ t in a separate Iclder



3 If a2t zany =ime anv marerizal is includss i a mit
member's zerscennel fils pursuent 4o Paragraph AL of this Artic
the it member shall be notifizsd ther=cf and given an orzortunity
to raview the materizl. The wit member has the right 2o rsplv O
said material py Zormal lsttsr addrsssed to the Superintandant
The Superintendent shall place the it memker's raply lstter in the
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file as well as any additional rasconse which the Superintendent
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4. Because these matarials zars of a hichly confidential

; R ;4 3 s 173 3 e o, Syn e
nature, no it membexr will fe permittsd to reproduce or circulats
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A. During the pericd hersinafter set Iorth, the 3caxd shall
pay the full cost of a health insurance program for the cersommel
in the wmit, which procram shall include Bif:.e Creogs Plan 3685, Blue

, and Ricder J.

Tee major medical coverage shall contain those fsaturss sec
forth on the plan summary attached hersto as Scheduls 3, excapt
that the Board shall retain the right to place said coverzage wWith
the carrier whom 1t éelec*”.

3. The aforssaid insurance program shall extend o the emplove
and the emploves's immediate family. The same shall oe affective I
September 1, 1980, to August 31, 1580.

C. Twe Blue Cross, 3lue Shizld and Rider J cortions of the
mealth insurance progrzm shall ke placed with the Zogpital Servics
Dlan of New Jersey and the major mediczl coverage shall Ze olaced
with zhe car~isr selsctzd by the 3carc.

D. The 3card agraes That with rEsScect I 22Ch Il TEmmer Wwhe
remains in the employ of the Board for the full scheol vear, iz will
make the necessary arrancgements with raspect o ihne payment ot

insurzncs

ARTTCIE AT

HEALTH INSURANCE
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B. The purpose of the Commitise shall Ze ©© exami:é oravalling
conditions, oractices and orocedurss in the school distict, e
nesds and concerms of the district administrators and any sceciiic
commitize. It shall likewise endeavor to provide sufficient data

oy

+o frmish all partiss in intersst with adequats information to svaluats
rhe needs and/or problams of school administrators.
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and shall sxtend through June 30, 1982

WILLINGECFRO 2CARD CF EDUCATION

By:

Hon. Alice Martello, Prasident
Secrerary
WILLINGEOFO EDUCATICNAL
ACMINISTRATORS ' ASSCCTATTION
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