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Preambile

THIS AGREEMENT is entered into as of this ___1 dayof __ July , 2008 by
and between the New Jersey State Judiciary gheremaﬁer referred to as “the Judiciary™ .
or “the Employer”) and The Probation Association of New Jersey (PANJ), Professaenal
Supervisors Union {hereinafter referred to as “the Union™) through the 30 day of June,

2012;

WHEREAS, the parties have engaged in good faith collective negotiations forthe
purpose of developing a statewide contract between the Judiciary and its employees in
the professional supervisory unit, which negotiations have resulted in a mutual
agreement between the parties; and '

WHEREAS, the purpose of this Agreement is to make provisions for rates of pay,
hours, working conditions, and other terms and conditions of employment, including the
orderly and expeditious adjustment of grievances; and

WHEREAS, the parties-are désirous of fuithering their working relationship, promoting
harmony and efficiency within the Judiciary, and helping to ensure the best possible
service to the people of New Jersey;

NOW, THEREFQ%E i conszderailan of the promises and mutual underiakings herein
setforth, and in recognition af the agreements established by the “Letter-of Agreement
bet\nfeen the New Jersey Judiciary and the Labor Representatives of the Employees in
the New dersey Judiciary,” dated December 28, 1994 and “The Judicial Employees
Unification Act,” Title 2B:11-1 - 11-12 and the Agreement to Resolve Challenged Ballots
between PANJ/CWA and the Judiciary dated August 8, 1996, the parties agree with
respect to the empl Q_yees inthe professional staff supervisory unit as set forth herein:
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1.1

1.2

ARTICLE 1
RECOGNITION

Exciusive Representative. The Judiciary reccgmzes‘ﬁ%e- Union as the exclusive
representative for the following unit: : :

Included: All professional supervisory employees who are full-time career
service, permanent or provisional and unclassified who are working at least 20
hours & week if in a 40 hour workweek or warking 17.5 hours a week ifina 35
hour workweek employed by the NJ State Judiciary in.all trial court operations
{from the courtroom to probation to case management), Supreme Court Clerk's
Office, Appeliate Division Administrator's-Office, Superior Court Clerk's Office,
Superior Court Appellate Division, Tax Court Administrator's Offics,
Administrative Office of the Courts, Disciplinary Review Board, Office of Attomey
Ethics and the Lawyers’ Fund for Client Protection.

Excluded: All managerial executives,. confidential employees, ﬂenﬁsszem%sory
employees within the meaning of the New Jersey Employer-Employes: Relations
Act, NJSA 34:13A-1 et seq, police-employees, fire fighting employees, craft

»

employees, non-professional employees, taw clerks, Central Appellate Research
Employees, all employees in other Judiciary negotiations units, casual.
employees, interim appointment employees, emporary appointment employees

and-all other employees employed by. the New Jersey Stale Judiciary.

The titles listed in the Appendix B are included. The Jud?icﬁa-.ry further agrees that

it will not recognize, negotiate collectively-with, or-entetinto contractual relations,

sither written or oral, with any other labor organization with respect fo the

_negotiations unit covered By this Agreement.

Unit Composition. Whenever new titles are proposed, the Judiciary shall notify
the Union in wiiting régarding proposed unit designation, job duties, classified or
unclassified siatus and hours-of work, simultaneous with their request to the NJ
Department of Persannel to establish such filles. If the parties do not agres
concerning inclusion of the title in an appropriate unit, the dispute may be
submitted to PERC.fof determination. if an existing title-is proposed {o be
sliminated of changed, the Judiciary shall also nofify the Union in writing
simultaneous with their request to.the NJ Department of Personnet to eliminate
or change an existing title. ‘ ‘
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2.2

2.3

ARTICLE 2

LABOR-MANAGEMENT RELATIONS

Respect and Dignity. The parties shall each endeavor to ensure that relations
hetween them are characterized by muiual responsibility and respect, and that
all employees and representatives of the parties are treated in accordance with
accepted standards of courtesy and respect for individual dignity.

Nan-Discrimination. The parties agree they will not discriminate against any
employee because of race, creed, religion, color, national origin, nationality,
ancestry, marital status, domestic partnership status, age, sex, familial status,
atypical heredity cellular or blood trait, genetic information, Hability for military
service, and mental-or physical or perceived disability, including perceived -
disability and AIDS and HIV status, sexual or affectional orientation, polifical
affiliation, Union membership or legal union:activity permitted herein.

Labor-Management Cooperation. The Judiciary and the Union shall continue
their joint participation in the existing labcr-management committees. lfis
understood that the committee member's supervisor shall schedule such release
time without loss of pay as required to attend committee meetings providing the
work responsibilities of the commitiee member are adequately covered or
completed in the estimation of the supervisor. Such release time shall not be
unreasonably denied. The Judiciary and the Union must reach agreement
before any new labor-management committee is established by either party.

When the parties establish a labor-rnanagement committee, the Union shall

select any representatives from the Unit.

There shall be joint iabormanagemeni cooperation with respect to imﬁfoving the
delivery of service to the public. :

Rules. New rules or modifications of é-xisﬁng rules goveming legally negotiable

terms and cenditions of employment shall be negotiated with PANJ supervisors
before implementation. ' ‘
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3.1

ARTICLE 3
UNION RIGHTS

Access

Elected or appointed union representatives shall have access 1o the premises of
the Judiciary to investigate grievances and for other purposes related. to the role
of the union as exclusive fepresentative. The union shall provide to the

Judiciary; in writing, the names of duly authorized representatives who may

require such access. Authorized representatives must be acknowledged and
approved by the Judiciary prior fo being granted access for union business on
Judiciary premises. These acknowledged representatives shall provide written
notice fo the Trial Court Administrator/Senior Manager ot his/her designee of
their intent to access the premises at least one (1) week in advance of the
interided visit. This notice shall inciude the purpose of the visi, the propesed

time and dafe and specific work areas involved. Union. representatives that fail

1o follow the above fisted procedures may be denied access 10 Judiciary

| premises.

' Provided requests'have been fhade pursuant fo this Article, such union

representatives shall have the opportunity fo consult with-employees in this unit
before the start of the wark shift, during lunch or breaks or after completionof the
work shift. The Judiciary shall designate appropriate places for such meetings at

its-facilities. This access. shall be exercised with.rainimum interference to the
oOperations:of the Judiciary. '

Elected or -apggihted union representatives shall be permitted reasonable use of
{elephones .and*irzt&rqfﬁcs;maﬁ {including E-mail) for matters relating to-union
representation of unit- employees. Use of telephones, interoffice mail and e-mail

- shall be consistent with Judiciary policies. Elected or appdinted union

representatives: shall alse be permitted reasonable use of interoffice: maif for
matters relating to union representation of unit employees. A claim by the
Judiciary that an employee has allegadly vielated any of the above-described

privileges shall be brought to the attention of the Union and the Union will *

promptly investigate and take any action necessary 1o ensure: the proper -

administration of these provisions.

Elecied or appointed union representatives shall request, in wiiting, permission
of the Trial Court Administrator/Senior Manager, or his/her designiee, for use of

court facilities, including meeting rooms. Attendance by employees for meetings

during said employees’ work shift shall be charged against aggregate union time.
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3.3

New Hires

{a) The union may provide self-addressed stamped information postcards for
newly hired employees 1o compiete, including name, address, title, date of hire,
and cther employment data. In addition, the union may supply information
packets concerming union membership and representation. Upon receipt of such
information postcards and packets, the Judiciary will distribute them to new
employees at the same time the employees are required to fill out-initial
personnel and payroll forms. The card may be filled out by the new employese
and, if so, the employer will forward the card to the union by mail.

(b) If orientation meetings are held for new employees covered by this
agreement, the union shall be notified at least one week in advance of the
meeting and shall be permitted to make a brief presentation and provide union
information. It is understood that for purposes of the Article, meetings.conducted
by human resource personne! regarding employee benefits are not considered to
be orientation meetings. :

Union Bulletin Boards

The unicn may purchase and place bulletin boards for their exclusive usein
central locations. and in work areas where there are large numbers of employees
cavered by this agreement. Location of said bulletin boards shall be determined
by management. These bulletin boards will each be 30 inches by 30 inches or
an equivalent. The bulletin board will be clearly identified as the Probation
Association of New Jersey (PANJ) Professional Superviscry bulletin board and
shall include a statementthat PANJ is solely responsible forany items pested. if
the union desires hulletin. hoards at other locations, it may reguest permission to
place bulletin boards in these other locations. Such requests will not be

unreasonably denied.

Appropriate material on such bulletin boards shall be posted -and removed by
representatives of the Probation Association of New Jersey. The union shall
remove outdated material at least upon & maonthly basis and shall othsrwise
police the appearance of the bulletin board. The posted material shall not

contain anything profane, obscene-or defamatory with respect to the Judiciary or

its representatives and employees nor anything constituting partisan pofitical
activity: The posted material shall not violate any Judiciary policies. No material
pertaining o another bargaining unitwill be posted en bulletin boards for this
unit. Materials which vielate provisions of this Ardicle or Judiciary policies shall
not be posted by the union and, in the event that inappropriate material is
posted, it may be removed by the Judiciary. '

Material to be posted will consist of the fallowing:
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3.4

3.5

Union elections and results thereof;

Union appoiniments;

Union meetings;

Social and recreational events of the union;
Reporis of official union business and achievemenis,

The posting of appropriate material as herein described shall be lirnited 1o the
space of the bulletin boards designated for the exclusive use of the union.

Personnel Data

Every four (4) pay periods listings of employees will be supplied to the union,
together with date of hire, divisionfwork unitwork location, job title, salary, dues
deduction status and home address. The union will also be notified once every
four (4) pay periods regarding employees who have changed titles or have left
the bargaining unit, specifying the reason (i.e., resignation, retirement,
promotion, etc.). The Judiciary shall give the Union a listing of new hires every
pay period. S T

Union Leave

(&) Pald feave for union activity. The Judiciary shall provide an aggregate of

ninaty (90) paid leave days per calendar year for employees in the bargaining

‘Ghit designated by the Union fo attend meetings, conventions, workshops, union
training, or other union activities. :

Requests for such leave shall be submitted, in writing, and on forms provided by
the Judiciary-with the autherizatien of-an appropriate union representative.
Requests shall be made to the local TCA/Senior Manager with as much advance
notice as possible to-avoid-disruption of the work flow. When the granting of
such request will not disrupt the:workflow, the request shall be-approved, and
apptoval of such requests shall not be unreasonably denied. Reasonable:

maximum limitations for such lsave not to-sxceed fifteen (15) days. per calendar

year for ahy individual, iwenty (20).days per calendar year for any Regional Vice
Presidents, and twenty-five (25) days per-calendaryearfor the First Vice

- President may be imposed. The fifteen (15) day individual, the twerity {20} day

Regional Vice.President, and the twenty-five (25) day-First Vice President:

{imitations may be extended upon. reguest and-approval by:the Chief of Labor &

Employee Relations based upon extenuating circumstances. Such approval
shall not be unreasonably witkheld. Limitations may also be imposed based on
workfiow considerations. E o :

Leave fime of up to one (1) hour for investigation, and reasonable leave time
requirad for processing and presenting grievance and disciplinary matters by an

elected or appointed union representative and/or other designated union

representaiive within their official work station or vicinage for a grisvance that
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occurred there shall nat be charged against aggregate union leave time and shall
be handled in accordance with the procedures outlined in Articles 9 and 10

(Discipline and Grievance).

Leave time for investigation, processing and presenting grievance an disciplinary
‘matters by an elected or appointed union representative and/or other designated
union representative outside his or her official work station or vicinage shall be
charged against aggregate union leave time except that ong union '
representative may have leave time of up to two hours for investigation of
grievance and may handle a disciplinary hearing or a Step 3 grievance out of the
county where he/she works provided no other representative or consultant
attends such hearing or grievance, without charge against union leave time.

L eave time necessitated for bargaining sessibné and mestings leading to the
implemsntation of this Collective Negatiations Agreement shall not be charged
against aggregate union feave time.

| eave time for Labior Management Committees shall be governed by Article 2
(Labor/Management Committees) and shall not be charged against aggregate
union leava time.

Any leave not utilized in a calendar year period shall not be accumuiated and
shall be forfeited.

(b) Conference time off. In addition to any other days off provided herein, time
off with pay will be granted for employees in the unit to aftend the annual training
confarence of the Association which usually takes place in Atlantic City, subject
to the staffing requirements as determined by management. Normally, this
conferance extends for two working days. Employees attending this conference

shall not be entitled to overtime-or compensaiory time payments while attending
said conference. The Judiciary and the Association shall, during the term of this
agreement, cooperate in support of the conference as they have in the pasi.

(¢) Unpaid leave for union activities. In addition to paid union leaves, employees
designated by the union may request unpaid leave for union activities, subject to
approval by the Judiciary. Such approval will be considered in the context of the
operations of the Judiciary as well as the amount of leave requested by any
individual. Approval of such request shall not be unreasonably denied.

(d) Leave for union office. Any employee elected or appointed to union office
shall be permitted to take an unpaid leave of absence for the duration of his or
her tenure‘in office in accordance with DOP regulations. Such leave shall be
subject to the approval of the Judiciary and shall be renewed af the beginning of
éach calendar year. '

(e) If needed, the PANJ Professional Supervisory Unit may request up to five (5)
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additional days of paid union leave time for the preparation of the PANJ |
Conference. The additional ime must be requested and approved by the Laber
and Employee Relations Unit of the Judiciary prior to the Conference.
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ARTICLE 4
UNION SECURITY

Pues Checkoff - : :
{a) The Judiciary agrees to have union dues (Union dues are defined as regular
dues, fees and assessments including special assessments) deducted from the
regular paycheck of any employee who submits an-authorization in writing on the
proper form to the appropriate personnel office, which shall forward it to the
Centralized Payroll Section, Department of the Treasury. There may be an
additional voluntary amount deducted in each county. Deductions will be
reflected in the following pay, provided the cardis received by Centralized
Payroll at least seven (7} days prior to the end of the pay period.

(b} The amount of dues to be deducted shall be certified to.the Judiciary by the
Union. The Judiciary shall remit the dues fo the Union together with a list of the
employeas and the amounts deducted from each by the last day of the month
following the calendar month in‘which such deductions are made.

(c) In the event any empioyee wishes to withdraw his/her authorization for dues

_deduction, it must be done by written notice o the Judiciary timely filed hetween

May 15 and June 15. Deductions shall be terminated as of July 1 of the year
following the date on which nofice of withdrawal was submitted. Dues
deductions shall be terminated only upon.receipt of such notice or upon the
employee's departure from the represented unit. The Judiciary shail fumish a
copy of all withdrawal notices to the Uinion by-June 30.of each year.

(d) Dues deductions for any employee inthe negotiations unit shall be fimited to

the Union. Employees shall be eligible To withdraw such authorization only as of
July 1 of eachiyear provided thatthe notice of withdrawal is timely filed between
May 15 and June 15 of the year in which the withdrawal is to take effect, with the
vicinage Human Resources Office, Membership status is to be dropped only
through a signed withdrawal card, terminafion of employment, advancement/
promotion/demotion to a non-union represented position or as-a result of
maverrient o a title represented by another union. By way of example, if an
employee moves from a title represented by one unionto a title represented by
another union the old agency fee/union dues deductions are stopped and the
agency fee/union dues deduction, where appropriate, will commence for the new
union, :

(e) Dues so deducted shall be deducted from paycheck as per each regular
payroll payment, and shatt be fransmitied to the Secretary/Treasurer of Union

with a listing of the employees and social security number, payroli number, with a”

separate payroll number for each counly, separated by county, and deduction

amount, as to whom each deduction is made.
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4.2

(f) The Union shall certify fo the AOG Human Resources Office the amount of
Union.dues 1o be deducted, and any change in the dues structure at least thirty
(30) days in advance of the requested date of change. The change shall be
reflected in payroll deductions ne later than three (3) pay periods after receipt of

- the request.

'{g) Whenever an employee’s dues deduction is discontinued, and the Judieiary

becomes aware of same, the Union shall be provided with the reason for the
discontinuance on a monthly basis. Whenever the Judiciary is notified that an

employee’s dues deduction is discontinuéd, the Judiciary will use its best efforts
to attempt to.ascertain the reasons for the discontinuance and provide the Union

with such reasons within two (2) weeks. : :

(h) Provisions of this section are turther conditioned upon adherance to alt other
statutory requirements. :

(1) Centrafized Payroll shall provide to the Union on & monthly basis a complete
up-io-date County by County listing of all employees covered by this Agreement,

togather with their home addresses, amount of dues deducted and job fitles as
they appear in the'records of the Personnel Office. Such list shall also include

-~ the coded payroll location and dues deduction statis of each employee. The

Union will only disclose such information to its officials and representatives
whose duties require access 1o such information. The Union may request
mernbership information involving special problems more frequently, and the
Judieiary will use reasanabile efforts to accemmodate the request, The-employer
will give the names of new hires in titles. in the unit te:the Union Treasurer with a
copy sent to the Local division of Union within five (5) warkdays of the first day of
employment. The list shall contain the employee’s name, address, county and
work unit, The Union.may then provide a copy-of the contract to the new
employee. B . T : o

The emiployer shall-provide a list of all employees. int the bargaining unit on:
January 15 and July 15-of each year. The list'shalt indicate each employee’s
basé salary, home address, gender, birth date, date of hire, title, workweek (in
hours), departmentiwork location, payroll number, check distribution number,

“and Civil Setvice status, - S

Heprésentaﬁcﬁ {Agency) Fees.

{a) Subject to the conditions set forth in the paragraphs befow, all eii’gfbi'e- nort-

member employses in this unit will be required to pay to the majority.
representative a representation feg in lieu of dues for services.rendered by the
majority representative-for the term of this Agreement. Nothing herein shall be

- deemed to require any employee to become a member of the rnajority - -

representative.
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4.3

through the dues, fees and assessments and available to or benefiting only its

(b} It is understood that the implementation and/or cantinuation of the agency fee
program is predicated on the demonstration by the Union that more than 50% of
the efigible employees in the negotiations unit are dues paying members of the
Union. ’

(c) After this Agreement is signed and approved, and thereafter on July 1 in each
year of the Agreement, an assessment shall be made 10 determine if the
minimum percentage of required membership has been exceeded. If if has, the
agency fee shall continue until the following annual assessment. ff it has not, the
agency fee will be discontinued and eligibility for reinstatement shallbe on a

quarterly basis as provided below.

{d) If the agency fee is discontinued, an assessment shall be made on each
quartetly date; i.e., January 1, April 1, July 1 or October 1, to determine if the
minimum percentage is exceeded. If the minimum percentage is axceeded, the

agency fee plan shall be reinstated with proper notice 1o affected employees.

Amount of Fee

{a) Prior to the beginning of each contract year, the Union will notify the Judiciary
in"writing of the amount of regular membership dues, initiation fees and
assessment charged by the Unionta its own members for that contract year, and

the amount of the representation fee for that contract year.

(b) The representation fee in lieu of dues shall be in an amount equivalent to the
regular membership dues, initiation fees-and assessments charged by the
majority representatives to its owr members less the cost of benefits financed

4.4

rRembeTs, butinna event shall such fee ExXcesd 85% of the reguiar nermbership
dues, fees and assessmentis.

Deduction and Transmission of Fee

(a) After verification by the Judiciary that an employeé must pay the
representation fee, the fee'will be deducted fof all eligible employees in

‘accordance with this article..

{b) The mechanics of the deduction of representation fees and the transmission
of such fees to the Union will, as nearly as possible, be the same as those ussd
for the deduction and transmission of regular membership dues to the Union.

{c) The Judiciary shall dedhct the representation fee from a new employee as

soon as possible after thirty (30) days from the beginning date of empleyment in
a position in this unit. v :
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4.5

4.6

Demand and Return System

(&) The reprasentation feg in lieu of dues only shall be available to the Union i
the procedures hereafter are maintained by the Union. The burden of proof
under this system is on the Union.

{b) The.Union shall return any part of the representation fee paid by the

employee which represerits the employee’s additional pro-rata share of

expenditures by the Union that is either in aid of activities or causes of a political
ar ideological nature only incidentally related to the terms and conditions of
employment, or applied toward the cost of other benefits available anly to
members of the majority representative,

(¢) The employee shall be entitled to a review of the amount of the -
represeritation fee by requesting the Union 1o substantiate the amount charged
for the representation fee. This review shall be in conformance with the internal

steps and procedures established by the Union. :

_Annual Notice to Nonmembers; Copy of Demand and Return System to

Public Employer

{a) Prior to the commencerment of payrell deductions-of the representation fee in

lieu of dues for any dues year, the majority representative. shall provide all

persons subject to the fee with-an adequate-explanation-of the basis of the fes,

which shiall include:

{4) A statement verified in accardance with law of the expenditures of the
majority represeniative forits most recently completed fiscal year. The
statement shall set forth the major categories of expenditures and shall
algo identify expenditures of the majority representative which are in aid of
activities or causes of a political or ideolegical nature enly incidentally
ralated to the terms.and conditions of employment or applied toward the
cost of benefits only available to nonmembers of the majority
representative. ‘

(2).A copy ofthe demand and return'system established by the majority
representative as sef out on N.J.S.A. 34:12A-5.6, including instructions to
persons paying the representation fee in lleu of dues as to how to request
review of the amount assessed as-a representation feg in lieu of dues.

 (8) The name and address of the financial institution. where the majority
representative maintains an account in which to escrow pariions of
representation fees i fisu-of dues which are reasonably in dispute. The

interest rate of the account in-effect on the date the notice required.by (1}
abave is issued shall also be disclosed: .
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4.7

{(4) The amount of the annual representation fes in lieu of dues, or an
explanation of the formula by which the representation fee is set, and the
schedule by which the fee will be deducted from pay.

{5) The Union is not limited to include only the foregoing information in its
communications to persons subject to the fee.

- (b) The majority represen’zatsva shall provide a copy of the demand and retum

system referred fo in {a) above to the Administrative Director. The deduction of
the representation fee shall be available only if the Union establishes and
maintains this review system. :

If employee is dissatisfied with the Union's decision, he/she may appeal toa
three-member board of the Public Employment Relations Commnssxon Appeal

Board.
Judiciary and State of New Jersey Held Harmless

{a) The Union shall indemnify-and hold the Judiciary and the State of New Jersey
harmiess with respect to.any claims or other actions, arising out of compliance
with the collection of dues or representiation (agency) fees by the Judiciary-
andfor the State of New Jersey. Neitherthe Judiciary, the State nor the
empioyee shall be responsible for any back payment of the representation fes
for any cause upen the entry or reentry of the employee into the Union.

(b} If violations of any time frame occur regarding represeniation fee dedugtion,

and they are broughi to the attention.of the Judiciary and the State, the Judiciary

and the State shall review the matter and solve the problem on a prospective

basis.

4.8

Legal Requirements

Provisions in this clause are furthar conditioned -upon all ether requirements set
by the Rules of the Public Employment Relations Commission Appeal Board.
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ARTICLE 5

' HOURS OF WORK

51 Work Week - Designation and Hours of Work

A

The normal work week for all employees covered by this Agreement shall
be accomplished within a five-day work period.

Employees shall have a work week designation of "NL" consistent with the
rules and regulations of the Depariment of Personnel and shall have a
normal minimum work week of thirty-five (35) hours per week except for
ISP and JISP supervisors who shall have a normal minimum work week of
forty (40) hours. per week. NL employees shall be considered “salaried
ernployees” for purpases of FLSA and must receive full salary Tor any
week in which he/she werks without regard to-number of days or hours

actually worked.

It is the intention: of the parties that this agreement not change existing
practices with respect to-the fiormal minimuim work week. Employees

covered hereunder may, hiowever, be required to work bevond their

normal minimum work wesk on an incidental or occasional basis and

when that extra work occurs the following rules shalt apply:

1 Central Office Staff - ,E_méioyaes who wdrféf_in excess of forly (40)

hours in any work week will receive compensation forsuch work beyond
forty (40} hours on‘the basis of hourfor hour compensatory time, provided
all such work is approved by the Employer in advance, uriless emergsnt
circumstances require.later approval. Effective January 2005, the Union
shall have a right to request a reopener with respect to-compensation for

Central Office staff whe work in excess of the minimum thirty-five (35)
hour work week. ‘ '

2. a. Vicinage Staff - Employees in this unit who supervise other
employees in the Criminal, Civil, Family and Finance Divisions.and

supervisors in.administrative senvices functions as well as those
employees who supervise vicinage case. related staff and who perform
incidental or occasional approved work in excess of 2.5 hours in any week
beyond the mirimum work waek of thirty-five (35) hours will recaive:
compensation for such work in excess of the:2.5 hours per week on the
hasis of hour for hour. compensatory time or flex time at the mutual
agteement of the employee and manager. Such employees who perform
regularly scheduled work beyend the minimum work week of thirty-five
(35) hours will have such extrawork time adjusted through the use.of flex-
time. - : ‘
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b. Vicinage Staff - The parties recognize that uncompensated
work directed to be performed by employess in this unit who supervise
other employees in the Criminal, Civil, Probation, Family and Finance

© Divisions and supervisors in administrative services functions as well as

those emplovees who supervise vicinage case related staff in excess of
the minimum work week of thinty-five (35) hours should be Jimited to
incidental or occasional occurrences, and if.a pattern of regular
assignment of uncompensated extra work is demenstrated the union may
seek review and remediation of that pattern with the Trial Court
Administrator or his/her designee. If the Union is not satisfied with the
review and remediation process, it may pursue the matter as a grievance.

c. “Incidental” is time worked which is unplanned, unexpected, and
unscheduled.

The term “occasional” shall be given its ardinary meaning, butin ne
case shall it exceed six (6) occurrences for a total maximum of six (8} |
hours in a six (6} morith period as 1o any work beyond the minimum work

week of thirty-five (85) hours.

d. For employees who normally work Menday through Friday, if
weekend work is required, the employee may request, in advance, flex-
fime which shall not be -unreascnably denied.

When employees accumulate compensatory time balances, the employer
shall provide administrative proceduresio record these.fime balances:

Ordinaﬂy a maximun for forty (40} hours of compensatory time may be
cafried by an employee. When the balance exceeds forly (40) hours, the

srmployee-and-the immediate-supérvisorwilt meetio-schedule-use-of

compensatory iime consistent with the needs of the operation.

An-employee may request use of compensatory time off in periods of less
than a.full workday, Utilization of compensatory time aﬂ‘ for less than a
full workday shall be on an hoeurly basas

‘Employees whe are assigned special projects may be entitled fo exira

monetary compensation at the-discretion of the employer for work beyond

the regular work week in accordance with applicable Depariment of

Personnel regulations.

Pursucznt to Rules and Regulations of the Department of Personnel, NL

employees shall not receive a cash payment for unused compensatofy

time upon separation fram ‘employment.
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52  Alternate Work Week - Vicinage Case Related Staff

A.

The Judiciary reserves the right to schedule alternate work weeks within
the provisions of the administrative code. The purposes of alternate wark
weeks include, but are not limited to, practices involving night reporting,

- field visits by supervisors for purposes of evaluatien and iraining of

probation officers as well as weekend supervision of such officers and
special programs. The amount of ime aliocated to the alternate work
weeks is set forth as follows:

1. Up to one (1) night per week late night reporting for alternate work
week suparvision of officers pursuant to established vicinage report night
hours. S .

2. Employees may also be “on-call” one night per seven (7) days which is
dsfined as being in communication through pager and/or cell phane with
field officers without being reéquired to be on-site atany location. The “on-
call” duty shall be rotated. The “on-call” duty may coincide with late report
night duty, in which case the supervisor shall not be required to perform

additional “on-call” duties within the 7 day period.

3. Upto-one (1) night of field work ;‘:xe_mvci {2) consecutive pay p;eﬁbds;
and : .

4. Uptoone {1) weekend day of field work per six.(B) consécutive pay
periods.. : - ' .

All of these -a»licécaﬁms shall be incorporated into the work week by use of
tiexible work hours. :

Notwithstanding the provision set f@%th;i&?&ragragﬁ 5.1C, all time actually

o

worked in receiving pages and/or phone calls while “on-call” will earn

compensatory time on a straight time basis as per in addition:te ane (1)
hour-of compensatory time for satving “on-call” Allsuch compensatory
time shali be credited for use by an employes in-accordance with the
terms of this Agreement. '

It is understood and agreed that the establishment of the on-call alternate
work week program shall not preciude Supervisors from volunteeting 1o i

work in field work under the policies-and procedures of the alternate work.
week schedule in his or her County/Vicinage that exceed the tetrms set
forth herein: I is further understood and agreed that supervisors who do
not normally supervise officers who work inrthe field may still be required

to participate-in late night reporting and on-call duties, and when needed

to substitute for another supervisor or as temporary reassignment to
parficipate in traifiing and evaluation of officers in the field will also
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perform field work in accordance with the provision of this Agreement.

Due consideration shall be given 1o issues of joint concern to the parties
including safety, health, individual employee hardship and need for
performance of services in the community. With regard to safety,

- Probation will he guided by the safety standards for New Jersey Probation

Officers as prepared by the Task Force on Probation Staff Safety. PANJ
and the AOC will continue to study and discuss field safety issues. Itis
understood and agreed that the establishment of alternate work wesks
pursuant to the provisions of this Agreement will be done at the local
(county) level, However, a committee will be established, consisting of
two representatives from PANJ and two representatives from the Judiciary
to review any problems that cannot be resolved in the first instance at the
local level with a view to recommending a suggested solution. This
comimitiee should receive few, if any, problems, but once received tha
committee will act expeditiously (even by telephone) to make its
recommendations.

5.3 Flex-Time and Allernate Workweseks

A,

The Judiciary may pemit flex-time, job sharing, telecommuting and/or
alternate workweek schedules fo accommodate operational and/or
employee needs, provided partficipation by employees is voluntary. The
Judieiary may limit participation in an alternative workweek program to

selected groups of job titles, work units and/or work locations to
" accommodate work units and/or work locations operational needs. Fex-

time, job sharing, telecommuting and-aliernative work week options will be
developed by the Judiciary in-consultation with the Union.

Flexible work—scheﬁ‘tr{esﬂmﬁi-be*sabmmhams if-the—dudictary

o

determines it to be necessary. Unless operational needs require shorter
notice, with thirty (30} days nofice to the employees and the Union, the
Judiciary may eliminate, -or, with the employee’s permission, amend flex-
time, job sharing, telecommuting or alternate workweek schedules. Upon
request by the Unlon, the parties shall meet and discuss the proposed
changes pricr to implementation and shall negotiate concerning the
impact-of the changes.

The Judiciary shall establish a labor-management “Work-Life” Task Force
and designate a Work-Life Coordinator, The objective of this task force is
to jdentify flexible work arrangemérits that are feasible and enhance

service to the public. The Work-Life Coerdinator shall be staff to the task
force and will be responsable. for identifying and assisting in the
implementation of or facilitation of appropriate work-life arrangemenis.

~ The Wark-Life Task Force shall be comprised of equal numbers of labor
and management representatives not exceeding three each except upon
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reutual agresment, The Work-Life Task Force shall issue an advisory -
report to the Administrative Director along with recommendations by
June 30, 2006.
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ARTICLEG

MEMORANDA OF AGREEMENT
. 8.1 Any memoranda of agreement between the parties shall be binding to the same
extent as if incorporated herein. :

6.2 Entire Agreement

This Cotllective Bargaining Agreement contains the entire agreement between
the parties and fully supersedes any and all prior agreements or understanding except
as set forth below or annexed to this Agreemsnt.
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7.2

ARTICLE 7

SALARIES & WAGES

A'The‘ J udicié‘ry’s Csampéngaﬁm Plan

Apﬁendixr.&, attached hereto, outlines the following elements of-the Judiciary’s
Classification and Compensation Plan. '

a. There are broad-banded titles, each having an assigned sal-é;y Band and
Level, Q _

b. Titles that are in existence at the time of the signing of this ﬁ.greemem are
each grouped according fo one of these broad Bands/Levels. -

c. Each of these Band/Levels has an established minimurn and mraximum.

. Across-the-Board Salary Increases

The following salary increases shall be provided to eligitile employees in -

the unit within the applicable policies, and practices of the Jugiciary-and in
keeping with the coriditions set forth herein. _ ‘; : -

Subject 16 the State Legislaturé enacting appropriations of funds for these
specific purposes, the Judiciary agrees to provide the following salany
modifications effectiverat the times stated here or, if later, within a reasonable:
time after enactment of the-appropriations.

- A;’ Across the Board S«'alaif-y‘ ncreases

Fitst full pay period July 2008 3.0%
First full pay period July 2009 3.0%
First full pay period July. 2010 . 35%
‘First full pay period July 2011 3.5%

B. Minimums and Maximums.

1. The minimumand the maximum salaries for every litle listed In

Appendix A shall be increased by the amount of the across-the-board:
salaryincrease. On pay period 15:0f 2007, the maximums of each salary -

range shall be increased by an amourt that is functionally equivalent to

the amount that the Executive Branch of State Government increased the
“salary ranges when it'created the 1 0™ step of the'salary ranges:(i.e.

3.3%). An employee shall be advanced o this new maximum

(‘maximum?2”} and have his/her salary increased by the corresponding
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amount only upon the employee completing 24 full calendar monihs of
employment in his/her job title at the old maximum salary. On pay petriod
2 of 2008, the new maximum (“maximum 2"} shall be increased by the
across-the-board increase. Accordingly, an employea at the maximum as
of pay period 15 of 2005 and who remains at the maximum for 24 months

wilt receive the “maximum 2" on pay periad 15 of 2007; likewise, any ‘
employee at the maximum as of pay pericd 2 of 2006 and whe remains at
the maximum for 24 months shall receive the “maximum 2" on pay period
2 of 2008. X

C. Salary progression within.a Salary Band/Level.

Commencing on the first day of the second pay period of each calendar year,

- employees who are not at maximum ‘of their salary range and who have the

minimum length of service required for salary progression shall have their
salaries increased in accordance with the following:

1. Effective pay period 2 of each calendar year, employees who have at least
one year of service completed as of December 31, shall have his/her salary
increased by 4% or tothe maximum of the salary range, whichever is less.
This.shail be in addition to the across-the-board salary adjustment outlined
above. Notwithstanding the above, no employse will have hisfher annual salary

increased above the maximum.
New Hires and Employees on a Leave of Absence
A, New employees hired frem-January 1 of the previous-year through June

30 will be eligible-to receive a pro-rata pertion of the salary increment.described
in 7.2C above, consisting of 1/12 for every completed month of employment.

Employees:-hired during.the month will recaive the following:

1. Employees who start between the first and eighth day of the month will
receive the entire pro-rata portien fer that month;

2. Emplgyeesfwho start E;:e’t‘ween the ninth and the-twenty-third day of the
month will receive eneshalf of the.pro-rata portion for that month; and

3. Employess who start after the twenty-third day of the monh will not

receive any of the pro-rata portion for that month.

Thereafter, affected employees will be on the normal January cycle.

' B. New employees hired between July1 and December 31 will be eligible in

the January following their first year anniversary for the full amount of the
salary increment described in 7.2C above: Thereafter, these employees will be .
on.the normal January cycle.
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7.4

7.6

C. An employee whe is otherwise eligible who goes on an unpaid lsave of
ahsence, is on a furlough leave for more than 30 days, or is absent without pay
for ten or more intermittent days during the period January 1 through
December 31 will receive a pro-rata postion of this payment{1/12 for every
completed month of employment) as foliows: :

For every ten days that an employese is not in pay status during the period,
his/her salary increment shall be reduced by one-half of the pro-rated monthly
amount (one-half of the 1/12 monthly amount).

\iicina;ge- Adjustment Pay

‘ Vicinage employees will continue 1o be eligible for Vicinage Adjustment
Pay (VAP) in accordance with the established practice as previously:
negotiated.

Pmmoﬁahs and Advancements

A For purposes of fhis section."promotion® meeans that an employee moves
from a postition in one salary band to-a position in another salary band and that

 salary'band has a higher maximum salafy. Far purposes of this.section

"advancement’ means that an employee moves from a position in one salary
hand to a position in the same salary band, but at'a level with a higher

- maximum salary within that band.

B. Anemployes who is promoted or advanced- will be given a 5% increase in

' salary provided that the new salary range has a higher maximum salary.

Notwithstanding the above, no employee shall earnless than the minimum. of
the new salary band nor earn more than the.maximum.of the new salary band
leval. - ‘ ‘ :

C. The Judiciary may make “acting appointiments® to vacant unelassified
positions or to other pesitians for which the incumbentis on & leave of
absence. Employees appointed to serve in an.acting capacity in.a. title with a
salary range that has a higher maximiym shall receive the 5%
promofional/advancement increase to their base salary consistent with section
7.54, above, or be brought to the minimum ofthe range; whichever is greater,

forthe time period the employes servesin an acting capacity.
Demotions

A.. An employee who had previously been profmoted and is subsequently
“demoted from a position in one salary band level to 4 positien.in-ancther salary

band leve!l with a lower maximum salary may-have a salary. reductionup to the
maximum of the ogriginal promotion/advancement dollar increase. Management
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has the discretion to decide whether a salary reduction is appropriaie, up to the
maximum as previously outfined. Notwithstanding the above, no employee
shall earn more than the maximum salary of the new salary band level.

' B. An employee who had never previously held a position in a lower title- and
is demoted from a position in one salary band level to a position in another
salary band level with a lower maximum salary may have a salary reduction of
up to 5%. Management has the discretion to decide whether a salary reduction
is appropriate, up to the 5%. Notwithstanding the above, no employee shall
earn more than the maximum salary of the new salary band level.
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8.1

ARTICLE 8

HEALTH BENEFITS, PRESCRIPTION DRUG, AND

VISION CARE PROGRAM

State Health Benedfits Program for Active Empiloyees

A

1.

Medical »C'axfe{age ‘

The State Health Benefits Program is applicable to employees covered by
this contract. Subject to the-conditions specified below, full-time
employees may elect coverage through a PPO (NJ DIRECT-15}, or an
HMO approved by the State Health Benefits Commission,

Eifective the first full pay period of July 2008 and continuing through the.
term of the Agreement, employess will pay 1.5% of their annual base
salary as a contribution to be used for the express purpose of sharing the
cost of health benefits provided by the State. The parties agree that there
shall be no apen enreliment period triggered by this contribution. Should
an employee voluntarily waive all coverage; including prescription drug,
under the State. Health Benefits Plan ("SHBP") and provide & certification
to the State that he/she has other health insurance coverage, the State

‘will waive the 1.5% contribution for that employee.

Active eligible employees will be able to-enroll in a PPO (NJ DIRECT-15),
with & national network and the same benefit design as the previous NJ
Plus plan, except as modified below. In the aliernative, active eligible
employees will be able:to elect to participate in an HMO. As of the:
offective. date of the new coverage, eligibility for the Traditiorial Plan and
the NJ Plus plan will be discentinued. '

State statute specifically prohibits two employees/refirees who are both
enrolled in the SHBP and who are married to each other, civil union
partners, or eligible domestic partners from enfolling under both of the
SHBP's HMO plans. One member may belong to an HMO as an
employee or as-a dependent but not as both, ‘

For ex_amp.ie", if two. members:are married to Bagh other, each may enroll

for single coverage under either of the HMOs, or one membercan enroll

the.other as a dependent under an HMO if-the other person enrolls in NJ
DIRECT-15.

Furthermore, two SHBP members cannot both cover the same-children as
dependents under both of the SHBP HMO plans.
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In cases of divorce, dissolution of a civil union or domestic partnership, or
single parent coverage of dependsnts, there is no coordination of benefils
under two HMO plans.’ :

. Effective July 1, 2008, In-network doctor visit co-pays, including specialist

co-pays, will increase from $10 to $15. There will be a co-pay of $15 for.
the first in-network brenatal visit; subsequent in-netwosk prenatal visits are
100% covered. The emergency room co-pay will increase from $25 to
$50, which is waived if admitted.

Prescription Drug Program

The State shall continue the Prescription Drug Benefit Program during the
period of this Agreement. The program shall be funded and administered
by the State. lt shall provide benefits to all eligible unit employses and
their eligible dependents. Each prescription required by competent
medical authority for Federal legend drugs.shall be paid for by the State
from funds provided for-the Program subject te a deductible provision

“which shall not exceed the amount set forth below for the prescription or

renewal of such prescription and further subject to specific procedural and
administrative rules and regulations which are part of the Pragram.

Prescription drug copays will be as seé forth below. Changes will be

effective July 1, 2008,

. Non-Mail Order

Tier 1 (Generics) - $3-

Tier 2 (Brand names where there is nc generic equivalent and brand
namess where the employee's doctor certifies that the employee is
medically unable. to take the generic version of the medication) -- $10

Tier3 (Brand names where there is a generic equivalent, unless the
employee meets the standard set forth above)-- 525

&0 Days Mall Order

Tier 1 (Generics) -~ $5.

Tiet 2’ (Brand names where-there is no generic and brand names where
the employee's doctor certifies that the employee is medically unable io
take the generic version of the medication) -- $15

Tier3 (Brand names where there is a generic equivalent, unless the

employee meets the standard set forth above) - $40
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Dispute Resoluation Mechanism for Generic Claims/Procedures for Tier 3
Excaptions ‘

In the avent that an employee's physician certifies that the
employee is medically unable o take the generic varsion of medication,
said certification shall be sent to the employee's carrier for review utilizing

‘procedures for approval of said certification that are consistent with.those
for the approval of treatment or services by the carrier. Appeals from
decisions by the carriershall be consistent with the internal appeal
process of each carrier. Any such decision is not subjéct to the grievance
procedure in this contract.

Dental Care Plan

Full-time employees and eligible de;ién.d_er}ts shall be eligible for the
State-administered Dental Care Program.

Participatien in the Program shall be voluntary with a conditien.of
participation being that each participating emplayee authorize a biweekly

- salary deduction niot to exceed 50% of the cost of the typs of coverage
elocted; e.g. individual employee only, husband and wife, parent and child
or family coverage. ‘ ' o

Each employee shall be provided with a'bioéhure describing the details of -
the Program and enroliment information and the required forms.

Paﬂigipating employees shall be provided with an identification card to be
utilized when covered dental-care is required. '

An optional Group Dental Program, which will provide services.threugh

specific dental cfinics, will be made available to-employees inthis unit.

" Participation in this program shall be voluntary with a condition that each
participating employee. authorizes a biweekly salary deduction not to

~exceed 50% of the cost of the coverage for a one-year period:
Employees will be able to enroll'in only one of the two programs orinno
program at all, ' ' :

| Eye Care Program

It is agreed that the coverage under the Eye Gare Program shall provide

- for a $40.00 payment for regular prescription lens or $45.00 for bifocal
lens. or more complex presoriptions. included are all eligible full-ime
employees and their eligible dependents (spouse. and unmarried children
under 23 years of age-who live with the employee ina regular parent-child
relationship). The extension of benefits to dependents shall be effective
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only after the employee has been continuously employed for & minimum
of sixty (60) days. Effective July 1, 2005, the eyeglass benefit will
increase by $5.00 pursuant to the current biannual formula.

- Full-time ém‘ployees and eligible dependents as defined above shall be

eligible for a maximum payment of $35.00 or the cost, whichever is less,
of an eye examination by an Ophthalmologist or an Optometrist,

Each &ligible employee and dependent may receive only one payment for
examinations and one payment for glasses during sach of the 24-month
period beginning July 1, 2008. Proper affidavit and submission of receipts
are required of the employee in order to receive payment.

8.2 State Health Benefits Program for Retirees

(&)

by

The State agrees to assume upon retirement, the full cost of the Health
Benefits coverage for State employees and their dependents including the
cost of charges under Part B of the Federal Medicare Program for eligible
employees and their spouses, but not including survivors, for employees
who accrued 25 years of pension service credit, as provided under the
State plan, by.July 1, 1997, and those employees who retired for disabifity

‘on the basis of fewer years of pension credit in the State plan by July 1,

1997.

Those employess who accrued 25 years of pension service eredit or
retired on a disability retirement during the.period from July 1, 1987
through June-30, 2000:are eligible o receive the following when they
retire: R :

(1Y Employees [n this group who elect upon retirement io enrol in the
PPO (NJ DIRECT-15) or any-of the approved HMO Plans shall not
have to contribute torthe cost of any premium for health insurance
coverage.

(2)  Employees in this group.who elect upon retiremerit to enroll in NJ
DIRECT-10 and-earned $40,000 ot more in base salary in the year
they retired shall pay the differance between the cost of NJ
DIRECT-10 and the average of the cost io the State of the PPO

- {NJ DIRECT-15) and the approved HMO Plans for health insurance
- coverage. ‘

(3) Employses in this group who elect upon retirement to-enroll in NJ
~ DIRECT-10 and earned less than $40,000 in base salary inthe
year they retired shall pay 1% of their annual base pay at
* retirement but not less than $20.00.a month for health insurance
coverage. '
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{4)  Employees in this group shalt receive Medicare Pari B
reimbursement after retirement up to a cap of $486.10 per month
per eligible-employes and the employee’s spouse.

Those employees who acerued 25 years of pension satvice credit or
retired on a disability retirement during the pertod from July 1, 2000
through June 30, 2008 are eligible to receive the following when they
refire: ’

(1)  Employees in this group who efect upon retirement to.enyoll in the
PPO (NJ DIRECT-15) or any of the approved HMO Plans in
retirement shall not have 1o coniribute to the cost of any premium
for health insurance coverage.

(2  Employees in this-group who elect to enrofl in NJ DIRECT-10 shall
pay 25% of the premium cost of NJ DIRECT-10 for health
insurance coverage. A

(3. Employeesin this group shall receive-a Medicara Part B -

. teimbursement after retirement up 10 a cap of $46.70 per monih '
per-eligible employee and the employee’s spouss,

Employees who accrug 25 years Qf_gensiczrt service credit after June 30,
2008.and before July 1, 2012 orwho retire on g disability pension after
June 30, 2008 and before July 1, 2012, will be efigible 1o receive post

- refirement medical benefits ("PRM") in-accordance with the terms set forth
~ in the parties’ 2008 - 2012 collective negotiations.agresment. Such

employees will be eligible to participate in.the applicable PPO or HMO and
will pay 1,5%.of pension benefitas.a contribufion:io the cost.of PRM, but
such-contribution shall be waived if the retiree participates in ihe Retiree
Wellness Program. Participation shall mean that the reliree completes
the designated HRA form at:the time of retirament, participates in the
annual health assessment, and participates in any individualized heaith

gounseling, Tollow-up,.of program developed for that individual. There

shall be an annual verification from the appropriate person at the Retiree
Wellness Program that the retiree is participating as requiired.

. Those employees who accrue 25 years of pension credit or retire on a

disabllity retirernent.on or after July 1, 2012 will be subject to-the provision.
of paragraph {d} above, unless superseded by collective negoliations or
law. o o - - »

All retirees who-elect approved HMO's may choose only one family policy,
regardless of retirement date: ‘ T -

Employees hired on or after July 1, 1995, will not receive any
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reimbursement for Medicare Part B after refirement.

(n)  Employees who elect deferred retirement are not entitled to health
benefits under this provision. :

3.3 Benefits Levels and Continuation of Coverage

- The Judiciary will initiate no reduction in benefits or increases in coinsurance, co-
payments or deductibles paid by employees participating in the (a) NJ DIRECT or an
HMO, (b) Prescription Drug Plan, (¢) Dental Care Plan, or (d) Eye Care Program,
absent mutual agreement between the Judiciary and the Union during the term of this
agreement. : ’ :

8.4 Video Display Operators

Fuli-time employees who operate Video Display Terminal (VDT) machines on a
full-ime basis shall be eligible for annual eye exams. Such employees shall also be
eligibla for reimbursement for the cost of giasses, should there be a change in the
employee’s lens prescription. Beimbursement rates are those established in the

State’s Vision Care Program.
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8.1

8.2

8.3

8.4

 ARTICLE 9
DISCIPLINARY ACTIONS

Labor/Management Pre—ﬁiécigﬁnary Procedure

(a) The parties may agree to confer regarding resolution. of problems in orderto

prevent disciplinary action. -

(b) Counseling and oral and written warmings are appropiiate predisciplinary
actions 1o be taken ai management's discretion. Counseling and oral and written
warnings are not discipline and are not subject to the grievance ot -arbitration
provisions of this contract. :

(c) Copies of written warnings must be provided to the employee who may
respond in writing. The wiitten response will be. attached to the wiitien waming
and placed in the employee’s personnel file,

Types of Disciplinary Actions

(a) Disciplinary actions may include written reprimands; suspensions, demotions
and termination from employment.

Just Cause

(a) Discipfine shall be imposed for just cause only, of which the Judiciary shall
bear the burden of proof. No discipiine shall be imposed for acts known fo the
Judiciary more than one (1) year prior fo-service of an initial notice of discipline,
except for acts which would constiiute a crime. After 12 consecutive months
without further discipline of the employes in question, rhanagemant shall not use
ihe written reprimand for further discipline.

{b). Employees who are hired into the bargaining unit from outside of the

Judiciary inta unclassifisd positions-shall have a prabationary period of four
months; with the option of a two-menth extension. Accordingly, such employees
shall not be entitled to Justcause pratection during that probationary period,

(c) Discipline shall be progressive in nature and corrective in aim.

Union Representation During Questioning, Meetings or Hearings
(a) Any ,eméloyeé-‘.«i'hg is subjett to-questioning by the Judiciary-of its agenis and

has reasonable cause to belisve that discipline may result, is entitied to Union
representation dufing such guestioning. If the Judiciary representative
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8.5

reasonably anticipates that discipline may result, it shall ensure that employees
who are being questioned are advised of this entitlement.

{b) Unicn representation may include a Shop Steward or other employee
designated by the Union to handle grievances.

Notice of Proposed Discipline

(a) Written notice of proposed disciplinary action shaii be provided to the
employee. Such notices shall state the nature of the charges, the alieged acts
upon which the charges are based, and the nature of the discipline to be

imposed.

(b) Copises of disciplinary notices shall be.provided to the Shop Steward and the
Union as soon as possible but not more than 24 hours: after being given to the

employes.

(c) The discovery provisions herein do not limit the Unu:m s ngh‘:s otherwise
available under law.

Hearing Procedure

(1)  Withinten (10) business days after receiving a Notice of Proposed
Disciplinary Action, employees may request a hearing, which shall be held
within fifteen (15) business days unless agreed otherwise. If no hearing is
requested within ten (10) business days, it is deemed waived. A final
notice of disciplinary action shall be issued and discipline shall be

imposed.

(2) The employee may be represented at the hearing by & Lnion
rep»resentative or representatives.as defined in 9.4 above, The Judiciary
shall issue a decision and furnish the employee and the Union with a Final
- Notice of Discipiinary Action within twenty (20) business days after the.
hearing, or such additional t;me as may be agreed fo by the parties.

(3) The-Judiciary is obligated to-provide docuinents, information and a

- list-of witnesses-that will be refied upon-at the élsaspimary hearing. Such
documents and information shall be provided to the requesting party,
either the Union or the-employee, no later than 10 business days before
the discipline hearing and the Union or the employee is obligated to
provide documents and a list of the withesses that will be refied upon at
the disciplinary hearing to the Judiciary no later than 5 business days
before the discipline hearing. Failure of either party to provide any facts,
documents or-other information shall be remedied appropriatel, yas-
dstermined by the Hearing Officer.
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)

- a. Minor Discipline

i. Minor discipline shall include: {a) a written reprimand; and

- (by suspension of up to five (5) business days. .

ii. Hearings of miner discipline invalving suspensions shall
be conducted by a hearing cfficer assigned by the
Administrative Office of the Couxrts. The scheduling of said
hearings will be mutually agreed upon by management; the
hearing officer and the union. ‘

jii. Hearings of minor discipline involving writien reprimands

shall be conducted by a local hearing officer.

b. Major Biscipline

i..Major discipline. shall include: (&) termination from
ernployment; () disciplinary demotion; {c} suspension for
more than five business.days per incident (in five day
blocks); and (d) suspension for five business days if the
aggregate number of business days for which:the employee
is suspended in'the calendar yearis 15 or more: Removal
from positions of Team Leader and Supervising Probation
Officer, pursuant to 9.8 befow are not subject to diseiplinary
hearing procedurss. ' ‘ '

ii. Hearings of major discipline shall be conducted by a

* hedring officer assigned by the Administrative Office of the

Courts. The scheduling of said hearings will be mutually

agreed upon by management, the hearing officer and the

union.

1..An employee may ba suspended immediately and prior to

‘' hearing where it is détermined that fhe employee‘is Unfit
- for duty oris a hazard to any personif permitted to remnain

»

on the job, or that an immediate suspension is necessary 1o

‘mairitain safety, health, order or effective direction of public

services. However, a Notice of Disciplinary Action-with
opportunity for a hearing must be served in person or by
certified mail within five days following the immediate.
suspension. . . - o o

2. An employee may be suspended immediately-when the
smployee is formally charged with & crime of the first,
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9.7

second or third degree, or a crime of the fourth degree on
the job or directly related to the job.

(5) Hearing officers shall make findings of fact and an advisory
recommendation to the Appointing Authority. A copy of the hearing
officer's decision will be provided to the parties. The Appointing Authority
or his or her designee shall issue-a written final notice of disciplinary
action. The Appointing Authority-or his or her designee can accept, reject
or modify the hearing-officer’s decision. If the hisaring officer's-decision is
rejected or modified, the Appointing Authority or his or her designee shalt

explain why in the final written determination. :

(6) Classified employees may appeal the appointing authority decision to
the New Jersey Merit System Board in accordance with the New Jersey

Department of Personnel regulations.

Miscellaneous Provisions - Applying to Paragraphs 9.1 to 8.6

(a) Hearings conducted pursuant to this provision shall be fair and impartial and
shall provide, at a minimum, for examination and crass examination of witnesses
and procedures for the authentication of evidence to be intraduced. Either pany
may make a verbatim record of the hearing through a certified court reporter or

tape recording, but no recording of such proceedings shall be made without
hotification o the-othér party, . The party making the verbatim record shall

~ provide the other party with:a copy of the record without charge.

(b} No loss of pay shall be suffered by any employes; including a Union

representative: fror within the County where the hearing is taking place and/ar by

9.8

“non-cumulative witnesses, as a result-of attendance at diseiplinary hearngs

during-working hours. Out of vicinage union repfesentatives or officials shall

each be chargéd union time 1o attend the proceeding, except that if one out-of-
vicinage union representative attends the proceeding to participate.in the hearing
without outside consuttant or other cut-of-vicinage representatives there will be

na charge to paid union leavetime.

{c) No einployeé shall be coerced, intimidated of suffer.any reprisal as a result of

participation in disciplinary hearings.

“Team Leader and-Supervising Probation Officer Positions

@T heiJudiciar_y has the non-reviewable right to remove employses.in Team
Leader and Supervising Probation Qfficer positions from.those positions and

said actions shall not be deefned to be discipline and subject to the disciplinary
appeal procedure, grievance procedure and/or arbitration procedure. If a Team

Leader or Supervising Probaticn Officer is remaoved from his/her position,
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9.9

pursuant to this provision, he/she will be parmitted to return to his/her previously
held career service title. If no prior career service title was held, the Judiciary will
make good faith reasonable efforts to place ithe employee in another position.

(b) Additionally, the first sentence of Pa_tagrap'h,a(a) of'the Letier of Agreement
of December 28, 1994 and paragraph 9.3 (a) above are agreed to be
inapplicable to Team Leaders and Supervising Probation Officers.

{c) Disciplinary actions, as defined in 9.2 above, are subject to the hearing
provisions set forth in'9.8 above. ' ’

Advisory Arbitration

Employees may, through the Union, appeal minor discipline that includes

‘suspension to advisory arbitration on.a pilot basis forthe term of the contract.

The pilot shall be reviewed by the parties annually to make-any adjustments
designied to improve the fairess and efficiency of the process. {tis the intention
of the parfies to implement advisory arbitration of minor discipline not later than
July 1, 2009. Negotiations shall.continue with respect to the specific procedures
for implementafion of the pilot: The: provisions shafl inciude: |

(@) Only'the Administrative Bi{éctﬁr {or designee) will have the authority to-
overiurn a decision. S - :

{bY Thie local hearing will be held before an indigi_daa{ ;f;!iihj;,théﬁéuﬁ}erity%m make

the decision. .

ic) The-charges will be senved on the employee and union representative, along
with-all of the available documentary. evidenee on-which the:praposed charges
are based, within 90-days of ranagement ledrhing of the incident and-gathering

of‘the-gvidence needed o proceed.
{d) The costs will be borne equally by both parties.

(e) Arhbitration is in lieu of an AOC hearing:
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10.1

10.2

ARTICLE 10
GRIEVANCES

Grievance Definition
A “grievance” is..

{a) A claimed breach, misin*fe.rpretaﬁon or improper application of the terms of
this Contract (contractual grievance); or

(b) A elaimed viclation, misinterpretation or misapplication of rule or regulations,
existing pelicies or practices, orders, agreements, administrafive decisions, or
laws applicable to the Judiciary and policies applicable to the grievant which
establish terms and conditiens of employment (non-confractual grievance). Non-
contractual grievances shall not be subject to arbitration procedures defined in

this. article.

{c) Disciplinary matters shall not be subject to the grievance or arbitration
process.

Purpose
(a) The purpose of the grievance procedure is to secure prompt and equitable

resolutions to probtems regarding the administration of this Agreement of aother
tefms a@nd conditions of employment. To this end, relevant and necessary

informiation, mamrmImn@documeni&cancemmganyg&ev&m&sha“ be

10.3

‘provided by the employer and/er by the union upon written requesf

(b} The following procedure shall'be the sole and exclusive means. of seeking
adjustments’ and settling gnevances

Qenaral Rules

(a) Formal grievances shall be filed by the Union and shall be govemed by the

procedures set forth hergin. The. diievant may be an individual employee, a

group of employees, or the Union itseff. The Union may submit a grievance

" either within the time limits referred to herein or initially-at Step 3 with-the
corisent.of the Chief, Labor and Employee Relations Unit-of the Administrative

Office of the Courts which consent shall not be unreasenably withheld, within
thirty (30) business days of the dccurrence giving rise to the gr;evanca or within
thirty (30) business days of the time ths occurrence is known to the Union,
whichever is later. The time limits set forth above for a grievance submitted at
the Step 3 level, shall be used for.a Union grievance.
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An individual employee involved shall be entitied to be present and to use the
grievance procedure at Steps 1 and 2, and at other steps with the consent of the
Union and to be represented by the Union in accordance with the provisions
hereof. - :

(b} Employees using this grievance procedure shall noi be coerced, intimidated
or suffer any reprisal as a direct or indirect resuit of such use or representation
by the Union during the grisvance procedture.

(¢) The Union may undertake to amend the grievance during any step of the
procedure. It is understood that such amendment is only for the purpose of
clarification and shall not be utilized to change the nature of the grievance orto.
include additional grievants or issues. -

{d) Meetings and/or hearings shall be scheduled by the Judiciary after
consultation with the Union as to availability of mutually convenient dates and
times within the time limits set forth herein.

{e) Where the subject of a grievance suggesis it is appropriate, and where the
parties mutually agree, such grievance may be initiated at or moved to any step
of the procedure, prior to arbitration without hearing at a lower step. Agreement
shall not be unreasonably withheld. Prior to-arbiiration, & grievance shall be

_ heard at least the Step 3 hearing level. ’

{f). _“-I_'_‘;?fx.‘,e,,numbe’_a,_{ of days indicated at each step of the g_{_fev,ance prmegi_uré' shall
be considered the maximum and-every effort shall be made to expedite the -
procgss. The lime limits specified may be extended by mutual written.consent.

{g) The failure of the grievant to file or respond within the fime frames, except for
emergent reasonable cause; ‘constitutes abandonment.of the grievance and the-
lack of response by the Judiciary within the prescribed fime periods, unless time
Timits have been extended by mutual agreemert, constitutes denial of the
grigvance. ' ' L

(h) The Union representative shall have the right directly to examine orcross
examine witnesses who appear ata hearing atany step of this procedure. The
Uriion shall have the right to be present and to state its views at all steps of the

grievance procedure. '

. {)) The Judiciary shall provide both the grievant and the union-with a copy ofthe
grievance decision at.each step ofthe procedure, Documents pertaining toa
grievance shall be filed in a separate Human Besources grievance file.and not In
the local Human Resources official personnsl file of any of the participants -~~~
unless they originated inthe file, = R oo o :
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Q} each step of the procedure, all grievance decisions shall inciude an
expianat on of the reason for the decision.

(k) The Judiciary shall provide both the grievant and the Union with & copy of the

_grievance decision at sach step of the procedure.

(1) A local union Steward shall be permitted reasaonable time up to one (1) hour
and reasonable requests for extensions, to investigate in vicinage grievances
and reasonable time to present and process in vicinage grievances during
working hours without loss of pay or time.

{m} Any employee scheduled by the parties during his/her working hours to
participate in grievance procedures shall suffer no loss in pay or benefits for
appearances in grievance heatings. There shall be ne claim for compensatory
fime in the event the grievance heanng extends beyond the employee’s normal

work day.

(n)} Where the employee or the. Union requests employee wilnesses, permission
for a-reasonable number of witnesses required during the grievance proceedings
will be granted. A withess of such proceedings will be permitted to appear

without loss of pay forthe-time of appearance and travel time as-required if
during his/her nermal scheduled working hours. There shall be no claim of
overfime in the event the grievance hearing extends beyond the thnesses
normal work day.

(&) The burden of proof shall be on the grigvant.

(p) Management, at any step of the grievance process, may consolidate two or
more grievances on the same issue and process them as a group grievance.

10.4

() Upon written request, the filing party, either the union or employsee, and
management, shall provide to'the hearing officerand the other party, the names

-of witnesses and the reason fortheir appearance at least 5 days priorio a
-scheduled hearing. In.addition, upon written request, parties will exchange

documents to be refied upan in the hearing in accordance with the above time
frames. This is not intended to limit the parties’ obligation to provide information
pursuant to 10.2 in a.reasonable: period of time after the request.

Preliminary-Informal Procedurs

An employee: may orally present and discuss a grievance with his/her immediate
supervisor on an informal basis. A verbal disposition of the grievance shall be
given the grievant within five (5) business days. The employse has the option of -
having a Union Steward present for the: discussion, However, the-Union shall
not.be bound by any informal settlernent between the employee and his/her
supervisor.
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10.5 Formal Procedure

(@)

(€} -

Step 1. The grievant, through the Union Steward, may present the
grievance in writing with the first level of supervision having authority to
effect a remedy within twenty (20) business.days of the date the grisvant
knew or should have known of ifs occurrence.

The union shall be notified by the Judiciary within three (3) business days
of a grievance that is received by the employet.

A meeting shall be scheduled between the Union steward and the
appropriate manager within ten (10) business days of receipt of the
grievance. A written or verbal disposition of the grievance shall be given
1o the grievant andthe Union within five (5) business days of the mesting.
If written, a copy of the disposition shall also be forwarded to the Labor
and Employee Relations Unit of the Administrative Office of the Courts.
Union consent is needed to resalve all gnevances above Step 1, unless
wasved by failure'to appear aﬁer Fecexvsng notice of a meetmg or hearsng

.Step 2. If the grievance has rmt been resolved at Step 1, the grievance

shall be presented to the. Senior Manager/Trial Court Admxmstrator ar
his/her designee in writing by the Union Steward within ten (10) business

‘days of receipt of the disposition of Step 1 or if no disposition has been

made within 15 business days of presentahon of the Step 1 Camplamt or

grievance:

Unless the Manager specxfses in wrﬁmg why a meeting will not. Iake place,

a meeting shall be scheduled between the Union and the Senior

ManagerfTrial Gourt Administrator of his/her designee within ten (10} .
business days of receipt of the appeal. A written disposition of the-

grievance shall be given to the grievant and the Union within ten (10}
business days of the mesting. A copy of the dispositionshall also-be -
forwarded to the Labor.and Empicayee Re lations Unit.of the Admm!stratme

Office’ of the Courts

‘Btep 3. if the grievance’js not resoived at Step 2 of this procedure, then

the Union may within ten (10) business days of receipt of the disposition
of Step 2 submit the grievance to'the Labor and Employee Relations Unit
of the Administrative Office of the Courts or'if fio disposition or decision
has been made within: twen‘y {20) business days of the presentation of
the.Step 2 complaint orgrievance. 1f fequested bythe Union, a hearing
shall be:held by the Gounsel's Office withini twenty (20) business days of

receipt of the appeal. A staff member of the Counsel's Office shall be’

assigned 16 hear the grievance and'shall render a disposition of the:
grievance within fifteen (15) business days. A copy of the di sposmon shall
be farwarded to the grievant and the Union.
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10.8 Arbitration

{(a) A non-contractual gnevance as defmed in Sec‘non ;G i(b) abuve sba@i not be
sub;ect to arbitration. -

(b) If a grievance which involves an alleged violation of the application or
interpretation of the agreement as defined in Section 10.1 (&) above, is not
satisfactorily resolved at Step 3, then arbitration may be requested only by the
Union through its designae within thirty (80) calendar days from the date the
Union received the Step 3 decision or if no decision, forly five (45) calendar
days. Said request shall be filed with the Counsel's Office. If mutually agreed, a
pre-arbitration conference may be scheduled for the purpose of atiempting o
setile the matter and to frame the issue or issues absent a settlement.

{c) The parties herewith agree upon the following panel of arbitrators: Robert
Glasson, James Mastriani, Jeffrey B. Tenear and Joan Parker. This panel may be
changed or expanded by agreement between the parties. Each member of the
panet shall serve in turm alphabetically as the sole arbitrator for a given case.
Where a member of the panel is unable to serve, the next member in sequence
shall then serve. If an arbiirator ceases to serve on the panel, the parties shall
within twenty (20) days select a replacemerit for the non-serving arbitrator.

{dj The arbi‘kra_tar shall conduct a hearing to determine the facts and render a

decision in writing to the parties. The arbitrators shall riot have the power to-add

to, subtract from, or modify the provisions of this Agreement or laws of the State,

or any written policy of the Judiciary niot inconsistent with this Agraement, or to

determine any dispute involving the exercise of management function which is

within the authority of the Judiciary, and shall confine his/her decision solely to
the-interpretationand-applieation-ef-this-Agreement—The-arbitratershaltbe— —— —

confined to the precise issues submitted for arbitration and shall have no
authoriy to-détermine any other issties not so submitted, and the arbitrator shall
not submit observations or opinions which are not essential in reaching the
determination of the issues presenied. ‘The award of the arbitrator shall be final
and binding consistent with- applicable law and this Agreement. The fees and
expenses of the arbitrator shall be divided equally between the parties, and any
other cost of the arbitration proceeding, including the cost of recordmg ghall be
bome by the party i zracurrmg the cost. :

() The arbitrator shall hold:the hearing at a time and place convenient to the
parties within thirty (30} calendar days of his/her acceptance to act as arbitrator
and shall issue his/her decision within thirly (30) calendar days after the close-of
the hearing. ' '

(f) Upon written request, the Union and management are mutually obliged to
provide discovery within a reasonable period of time buf no later than ten (10)
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~days prior to hearing. Discovery is defined as the disclosure of witness lists and
relevant, non-confidential, non-privileged facts, documents or other information
to be relied on by the party at the arhitration hearing.

107 " H the Union files an unfair labor practice at PERC, the Counsel's Office is the

only office authorized to accept service of the charge and'should be listed as the
Judiciary/Vicinage representative.
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ARTICLE 11

EFFECT OF NEGOTIATIONS

11.1  Maintenance of Terms and Conditions of Empf!oyment

Unless specifically altered by this Agreement, the Letter of Agreement entered
into between the Judiciary and its employee representatives on December 28, 1994
and the agreemsant 1o resolve challenged ballots between PANJ/CWA and the Judiciary
dated Aurgust 8, 1996, shall remain in effect unchanged.

11.2 Terms of Agreement

The term of this Agreement shalt be July 1, 2008 to June 30, 2012 subjectio the
re-apener provisions as herein set forth.
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12.1

12.2

ARTICLE 12
MANAGEMENT RIGHTS

The Judiciary retains and may exercise all rights, powers, duties, authority and
responsibiliies conferred upon and vested in it by the Statutes and Constitutions
of the State of New Jersey and of the United States of America, applicable court
decisions, rules and policies promulgated by the Supreme Court of New Jersey
under its rule-making authority, and directives of ihe Administrative Office of the
Couris.

Excépt as specifically abridged, limited or modified by the terms of this
Agreement, all such rights, powets, authority, prerogatives of management and
responsibility to promulgate and enforce rules and regulations governing the
conduct and the acfivities. of judicial employees are retained by the Judiciarny.
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ARTICLE 13

NO STRIKE, NO LOCKOUT

13.1 The employees and the Union agree not to institute or engage in or support any
strike, work stoppage, stowdown or other similar action by employees covered by
this Agreement.

13.2 WMo lockout of employees shall be instituted or supported by the Judiciary.
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4.1

14.2

14.3

ARTICLE 14

HOLIDAYS

Notwithstanding prior local practices and/or contractual provisions, Judiciary
employees shall be entitled to all legal holidays off as provided by N.J.S.A. 36:1-
1. These legal holidays shall include: .

NEW YEAPE DAY..iverrerreramsenrmseresscns oo rnssenssa s rsinsaoras cosnsssvnsos January st
Martin Luther King’s Birthday......ecveecoveeresenn..37d Monday in January
Lincoln's Biithday......ce.e.. rerrrnearrmisaen e srara e veeneiiem e P EDILETY 120
Washington's Binthday.......creocronn . 3id Menday in February
Good Friday......... ereeeneeanarraen e sebiaeeneeiresgeaersannats .- riday before Easter
MEITIONAL DAY voeereseveerssnssnressessenrasassuenninnenneenee L@ST MoNday in May
INAEPENABNICE DAY..vvsrversesseerresescomsesesmrnsmensesssomsiarsas i sesaseasssanons July 4th
LaDOE DAY.irnur s rerereesniomsmasnssarsassuneesans rreeereenneiSt Monday in September
Columbus Day.....ccvmmrenens traeeeaeens reereeenane ....2nd Monday in October
Elacton Day....ocure e overeres {st Tussday after st Monday in November
VEIEIAN'S DY.crvvennreressermseanssssenersessesionaresmsmssssssemscssencs . NOVEIMDET 11th
Thanksgiving Day.......oceecmerarvonenaes e Ath Thursday in November
ChrSIMAS DAYa oo snsieionmissemssinans reirenesiiesieee st s enenes DECEMbET 2510

In the event any of the above holidays fail on a Sunday, they shall be-celebrated
on the following Monday: in the event they fall on a Saturday, they shall be
celebrated on the preceding Friday. '

Ay 'oihar-days: declared as holidays or official days off by Proclamation of the

- -Governor of by action of a county authority, when applied to judiciary employees,

14.4

shail be subject 1o review and approval by the Chief Justice or the local
Assignment-Judge. ‘

Employees previously eligible for recess days at Thanksgiving and Christmas or
other holidays not listed above shall no'longer be eligible for those days as of
January 1, 1999. All leave fimetaken shall bé consistent with the articies
contained in this agieement. Notwithstanding the foregeing, those employess
who recéived this benefit in 1899 shall notbe entiiled to this benefi thereafter.
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15.1

18.2

15.3

15.4

ARTICLE 15

STATE TRAVEL REGULATIONS

Siate Travel Regulations

Employees.use of automobiles and attendant matters, including meal
allowances, shall be govemed by the State Travel Regulations issued by the
State of New Jersey, Department of Treasury, as adapted by the Judiciary.

Notice of Any Changes

The Judiciary shall notify the Union of any changes iri the Staie Travel
Regulations as adapted by the Judiciary and will respond 1o a request for a
meeting by the Union to discuss the changes. Any such mesting that may ocour
is for the purpose of exchanging information and discussing concemns that may
exist, but shall not impact on the right of the Judiciary to implement such
changes and shall not create an ebligation to negotiate over such changes. To
the extent the Union becomes aware of any changes in State Trave! Regulation,
it will notify the Judiciary of same.

Grievances concerning these matters shall be considered non-contractual,
Overnight Travel-

If the Judiciary authorizes two employees to travel and stay overnight in a.double

room-and the employses-agree to-each-get-a private room,the Judicianywil

reimburse each employee for up to one-half {18) of the amount that the Judiciary
would have spent on the double ream but not more than the actual cost of the
rooMm.
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16.1

16.2

16.3

ARTICLE 16

VACATION LEAVE

Vacation leave shall be granted in accordance with the provisions of N.d AC.
4A:6-1.2.

Employses covered by this Agreement shall be entitted to the use of such leave
as pravided herein unless otherwise provided inthe Letter of Agreement.

a. One working dayfor the initial month of employment if the employee begins
work on the st through the 8th day of the calendar month, and one-haif working
day if the employee begins work on the Sth through the 23rd day of the month.
Thereafter, during the first calendar year of employment,.one (1) working day of
vacation for each menth of employment. :

b. Twelve (12) working days of vacation from one {-ﬂ‘) to five {5) years of service.

¢. Fifteen (15) wo,rking days of vacation from six (6) fo twetve (1 2) years of
service. A . :

d. Twenty (20). workiﬂg:dayé of vacation fmfn thirteen (13) to twenty (20).years
of service. ' ‘

e “E‘Wenty#ive'_’(;?ﬁ)werkﬁhgﬁ days of vacation after the twentieth (20) year of |

service.

Those central bayﬂ}}fﬁﬁprofessiénal,'emi;xioyées whose vacation days currently

_ exceed the limits in Section Two above shall be grandiatheraﬁ.L attheir present

level of vacation leave until they reach the next level as described i Section Two
abovea. ’ _

An increass i vacation leave shall be granted at the beginning of the calendar

. year in which the years.of service requirement will be met.

a. Vacation leave is cred%ted in advance at the beginning of the. _r_:a'lent_ia& year ifi
anticipation of continued employment for the full year and-may be used on that

basis. Vacation allowance must be taken during the calendar year earnsd
unless the appropriate manager determines that it cannot be taken by the

-employee because of prassure of work.

b. Wherg an employes has an earned vacation balance which has not been
previously scheduled as of Octobet 1, at the request of emplayes the supervisor
will meet with the employee fo determine a schedule so that no acersed vacation
time will be lost. :
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16.6

16.7

- 16.8

18.8

A maximum of one (1) year vacation leave may be carried forward to the
succeeding year.

When the vacation allowance for an employee increases pbased on the
employee's years of service during any calendar year, the additional annual
allowance will be given for the entire year. :

Vacation leave may be granted and shall be recorded and tracked in hours {i.e,,
a minimum of one-hour and 1/2 hour increments thereafter).

Under normal circumstances, annual vacation shall be granted only with prior
approval of the employee’s senior manager or designee, Requests for vacation
leave shall be submitted in writing as far in advance as possible, and normally
not less than two weeks prior to the vacation leave. Requests that do not conflict
with operational needs shall not be unreasonably denied. ‘

16.10 The p%incipie of seniority shall gevern inthe scheduling of vacation periods,

18.11

provided that-adherence fo such practice does not impede the proper operation
of the work unit as determined by the supervisor.

Intermitient days off without pay other than voluntary furlough or furlough
extension days shall be aggregated and considered as continuous leave without
pay for calculation of reduced vacation leave credits. When intermittent days off
without pay ether than voluntary furiough or furlough extension days equal
eleven (11) working days, the employee’s vacation and sick leave credit shall be
reduced by one-half of one month's entiflement: ‘

16.12 Part-time employees covered by this Agreement shall be entitled to a

p;op@;ﬁﬁn’a‘teﬁmon‘nmfpmacamm’e.ave whichstal-besubjecttotherabove
provisions.
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17.1
17.2
17.3

17.4

17.5

17.8

17.7

17.8

178

ARTICLE 17

ADMINISTRATIVE LEAVE

" Administrative Leave shall be granted in accordance with the provisions of

N.JLAC. 4A:8-1.9.

Full-time employees covered by this Agreement shall be entitied to three (3}
days afadministraﬁve leave of absence with pay in each calendar year.

Administrative leave may be used for emergencies, observance of refigious ot
other days of celebration, or personal business. .

Newly-hired employees shall be granted one-half (%) day of administrative leave
after each full calendar month of employmentfo a maximum. of three (3} days
during the remainder of the calendar year in which he/she is employed. .
Thereafter, adminisirative leaves shall be credited at the beginning of each
calendar year. : ' s

Administrative leave shall be granted by the appointing authority upon request of
the employee and, exceptin emergencies, leave shall be scheduled with a8 '
mich notice in advance-as possible. Requests that do not conflict with
operational neads shall notbe unreasonably denied.

- Administrative leave may be granted and shall be recorded and tracked in hours
{i.e., a minimum of one-hour and 1 /2 hour increments thereafter). '

Administrative leave:shall not accumulate. Unused balances in any calendar

year shall be canceled.

part-time employees covered by this agreement shall be eniitled to a
propottionate amount of paid administrative lsaive which shalt be subject 1o the
above provisions.- I

Empiﬁye'es that heretafore have not Vr_eceived»"admiﬁi‘stfaﬁvez leave-days shall be

aligible for the administrative leave days following execytion and ratification of
this agreement. ' : ' '
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ARTICLE 18

SICK LEAVE

All employees covered by this Agreement and eligible for sick leave with pay

18.1
shall be entitled to the use of sick leave as provided herein,

18.2 Al sick lsave shall be provided-pursuant to-the provisions of N.J.A.C. 4A:6 and
alt applicable laws, regulations and policies of the Judiciary of the Siate of New
Jersey. Accordingly, in each full calendar year employees shall be entitled to

- fifteen (15) days sick leave. The leave iscredited in advance at the beginning of
the year in anticipation of continued employment for the full year and may be
used on the basis and in accordance with N.J.A.C. 4A:6. Such leave not utilized
shall be accumulated. New hires shall be entitled fo a pro-rata share of sick
leave with pay in accordance with the provisions of N.J.A.C. 4A:5.

18.3 Repeoriing of Sick Leave
{a)  An employee-shall, by hisfher scheduled stariing time, netify his/her

- supervi§or or designated contact-person of any absence due to illness.

(b)y  Failure of an employee to supply proper notification to hisfher supervisor
or designated contact perseon may resultin :
1. Denial of use of sick leave forihe absence.
2. Disciplinary action on the basis of abuse of sick leave.

18.4 (a) Leavetaken pursuantto the New Jersey Family Leave Act, N.J.S.A,

34:11B-1 et seq. And the Federal Family and Medical Leave Act (FMLA)
29 U.8.C. 2601 et seq. shall not subject an emp!cyee to disciplinary
action, (See N.J.A.C. 4A:8-1.21(A) and (B) for these leave procedures.)

(b}  Medical information necessary for the proper claiming of medical leave
under (a), above, shall be kept confidential in accordance with applicable
law. ’

(c)  Inorder to maintain the strictest confidentiality, employees who think they
may be entitled to Family and/or Medical Leave or any otherleave may
contact the local Human Resources Division Manager or designee, to
make inquiries ancf/or apply for such leave.

18.5 Paid-sick leave may be utilized and shali be recorded and tracked in hours (i.e.,

a minimum of one hour and 1/2 hour increments thereafter).
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18.7 Unused Sick Leave - Retirement

(a)

(b)

A permanent employse who enters retirement pursuant to the provisions

‘of a State administered or approved retirement system and has 1o his or
-hercredit any earned and unused accumulated sick leave shall be entitled

1o receive supplemental compénsation for such samed and unused
accumulated sick eave.

The supplemental compensation to be paid shall be computed at the rate
of one-half (%) of the eligible employee’s daily rate of pay for each day of
earned and unused accumulated sick leave based on the average annual
compensation received during the last year of his or heremployment prior
to the effective date of his or her retirement, provided, however, that no
such supplemental compensation payment shall exceed $15,000.00.
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ARTICLE 18
- LAYOFF AND RECALL

Layoff and Recall of Classified Employees

The layoff and recall of classified employees shall be governed by the provisions of
N.J.A.C. 4A. This Article shall not apply to employees hired on a temporary basis or
who arg in a prebationary pericd at the time the Judiciary determines toimplement a
layoff. »

19.2

A.

Layoff of Unclassified Employees

A layoffis defined as a removal of an employee from employment due fo the
elimination of the employee’s position as a resuit of ﬁnancsai constraints or
organizational/operational changes. :

Whenever and 1o the extent possible, the Judiciary will identify all available
employmeant opportunities to avoid layoff by transferring, reassigning or offering
to demote employees to available vacancies within the Judiciary, and will notify
the union of the layoff and the oppertumt;es t6 aveid the layoff as far in

-advanceas poss ible.

Except for emergenc%es, affected employees shall be given a generalized
notice of layoff at least forty-five (45) days prior to the reduction in force,

The Judiciary shall in its sole discretion determine the number of employees to

be-separated-in-eachjob-band,-ertitle-series-within-a-jeb-levelin-each

Appointing Authority based on funding availability and/or locat operational
needs.

Each Appointing Authority shall consider thé_ following factors when.
determining which unclassified employees within & job band shall be laid off:

1. Level within a Job Band
2. Seniority within the Judiciary
3. Disciplinary Action Record

{iy Level within a Job Band
Points shall be credited.based on the- competency [evei of the
,emp(oyee within the jOb band, as follows:

Level 1 1 pom’f
Level 2 2 points
Level 3 3 points
Level 4 5 points
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The maximum number of points attainable for this category is &
iy  Seniority with.the Judiciary

_ 1. Points shall be credited based on years of continuous
employment with the Judiciary. Employees will receive 2
points for every three years of service at the rate of 2/3 a point
for every year of service.

. . 2. ‘Continuous Judiciary service includes ysars of service on
the central budget payroll and in the.vicinage trial courts, on
the county or State payroll, with no break in service from the
Judiciary. It does not include service in the-municipal corts
if such service was not on the central budget or vicinage’s
county payroll. It does not include service in other branches
of State government. :

3. Va!uma;y furloughs, all leaves with pay including Sick
Leave Injury and approved leaves without pay shail no’c be
- deducted from total years of Jucil{:iary service.

4. Suspensions, Other leaves of absence withaut pay and
any period an employee is laid off shall be deducted jn-
' ,c:aiculat:r‘g tctal years of Judmary service.
iy _i);scapkﬁary Agtion Record

Pom’cs shall be. deducted for the foﬂewmg mt:tcéems durmg ihe
- previous three yéars:.

Each'-suspensim of 5 days (minor) ~ © -2 points
Each suspension of more than 5 days . |
in§day blocks (majory . . -3poinis

The numerical points for; Level within a Job Band and Semarity with the.
Judiciary shalf be added together and reduced by any points. assessed for the
Disciplinary Action Record to.arrive at each emptayee stotal numerical ra’tmg of
layoff points. .

Within the Appcmimg Authority, employees in the ldentmeci job- bands or title
series shall be ald off in-order of their total numérical paints. The employee
with the lowest total numerical points shall be thefirst to be laid off. . However,
in‘tha event of a tig, tie breakers will be apghe_d In the following order:

1. Seniority with the Judiciary: '
An employee with lower points for semorﬁy within the .fud[oxary shell be
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jaid off before an employee with higher peints.

P

Suspension _
An employee with suspension points shall be the first to be laid off among
those with the same total numerical points.

3. Level within & Job Band ‘
An employees with lower points for level within a job band shall be faid oft
before an employee with higher points.

The Appointing Authority shall in its sole discretion determine which
employee(s) shall be laid off if, after application of all tie breakers, two or more
individuals remain tied and not all must be laid off.

The Judiciary voluntarily agrees to apply the notice provisions applicable under
the Administrative Code for employees in career service titles o unclassified
employess, except where a different approach may be justified.

Laid-off unclassified employees shall have no bumping rights.

Laig-off unclassified emplovees shall be sent copies of all Judiciary job
vacancy notices for a petiod of two years and shall be given due consideration,
along with other qualified applicants, if they submit a resume in application for
a position and meet the minimum qualifications. The laid-off employee must
provide the employer with any address ¢hange during the two-year time period..
Appeal of Lay Off

An unclassified employee may file a written appeal based on a claim that the

empioyee's total numerical rating of layoff poinis was determined and/or
applied incorrectly. ‘Such appeals shall be subject to a review of the written
record by the Judiciary Review Board with ng right to further appeal.

The Judiciary Review Board shall be composed of three members: a Senior
Manager selectad by the Judiciary, a union official selected by the Union and a
neutral third party. The Judicfary Review Board shall be chaired by the neutral
third party who shall serve for a one year period; which may be renewed by
mutual agreement between the parties. The Unfon and the Judiciary will
mutually agree upon a neutral third parly who will serve as the chair and the

Judiciary and the-Union will each pay one-half of any compensation for the

neutral third party’s time.

Appeals shall be filed within 7 days of receipt of the final notice of layoff.
Appeals must specify what determination js being appealed, the reason or
reasons for the appeal and the relisf requested.

The employse shall have the burden of proof o establish that management’s
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determination of the employes’s total numerical rating of layoff points was
incorrect or was applied incorractly.

18.3  Sub-contracting and privatization
The Judiciary will discuss with the Unijon any decision to subcontract work based on
solely fiscal reasons when it is apparent that employees will be laid off‘as a direct result

of the subcontracting.

184  This article is neither grievable nor arbitrable under Article 10 of this
agreement. ,
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20.1

20.2

20.3

20.4

ARTICLE 20

LEAVE OF ABSENCE

Employees in the classified service will be provided with unpaid leaves of
absence in accordance with the New Jersey Administrative Code, including

N.J.A.C. 4A:8-1.10. The Administrative Code shall govern inthe event of a

conflict with this Article. All such requests shall be reasonably considered.

Employees in the unclassified service will be provided with unpaid leaves of
absence in the same manner as for employees in the classified service, and
such leave may be extended beyond one (1) yearfor exceptional situations upon
request at the discretion of the appointing authority.

All unpaid leaves of absence shall be inclusive of all unpaid leave entitlernent

including family leave as provided by the New Jersey Family Leave Act (N.J.S.A.

34:11B-1 et seq.) and the Federal Family and Medical Leave Act (29 U.S.C,
§2601 et seq.).

Unpaid leaves of absence shall not exceed a period of one (1) year. A leave
raay be extended beyond one (1) year for exceptional situations upon reguest
which is subject to review by the appointing authority and final written appmva!
by the Depantment of Personnel. 4
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21.1

ARTICLE 21

PERSONNEL FILES

Matntenénce of files

&.

The Judiciary shall maintain a personnel file on each employee which
shall. be mainiained in the local Human Resources Office. In the event

that more than one file is kept, the employee shall be informed of ihe,

whereabouts of the 'fiﬁes.

No decument of an ancnymous nature may be inserted into the file, but
not withstanding this procedure the anonymous document shall be
provided to the named employee if the contents of the document are
investigated.

21.2 Copies to the employee

21 '-31

214

A copy of any document, other than routine personnel matters, that'is placed In &
file shall be given to the emplayee. -

Right to review file

Upon reasonable notice, an employee may inspect the contents of his/het official

personnel files. The Judiciary has the right fo have such inspection take-place in

the pres,ems;of an appropriaté official.

- Confidentiality

The contents of the file shall be maintained on s confidential basis and manner
in accordance with existing Judiciary policy and practice.
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22.1

22.2

ARTICLE 22

JOB OPPORTUNITIES

Posting

A

Whenever an unclassified position within the negotiations unit becomes
vacant and management intends to fill the position, a notice of vacancy
shall be posted, except that an external posting shall not be required
when filling a temporary vacancy not exceeding six {8) months.

* All vacancies in unclassified positions shall be posted at all Judiciary work

locations except where an attrition program or budget constraints
necessitates an internal posting open only to the empleyees of the
appointing authority.

Judiciary-wide postings will be for a hinimum of twenty {20) working days.

Appointing Authority-only postings will be for a minimum of ten (10)
working days.

The Union shall be given a copy of all postings.

Following the closing date of the posting, positions that will.be filled shail
be filled with qualified individuals.

Vc»l‘-umar-y Transfer and Reassignment

223

%——Emgleyees%mg,%&;a&tm%iempm—bemass;ggedﬂtg‘angthe;:__..___.w

appointing authority’s jurisdiction should put such a request in writing to
both the sending and receiving appointing authorifies.

Such requests shall be renewed by the employee every six mowths if the
employee still desires 1o be transferred or reassigned.

Whenever management intends to fill & vacant pc_)siiidn, management
shall check the above-described request file and let the employee and the
local hiring manager know of the vacancy. This provision is not subject to

the arbitration provisions of Article 10.

inyci untary Transfer and Beassignment

.

No county judicial employee who. became a State judicial employee on
January 1, 1995 as a result of the Judicial Employeées Unification Act,,

shall be transferred or reassigned between counties or between a county
-and the centralized Clerks’ Offices or the Administrative Office of the
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Courts in Trenton, without the einployse’s consent, except in the case of
an emergency for which the Judiciary could not plan.

In the event the Judiciary must, as a result of an emergency, involuntarily
transfer or reassign a county judicial employee who became a Siate
judicial employee on January 1, 1995 as a result of the Judicial
Employees Unification Act, it shall only be done for a short duration, not 1o
exceed sixty (60) calendar days in any twelve (12) monih period, and only
after giving the reasons, in writing, to the employee and the-Union. Prior
to such transfst or reassignment, volunteers shall first be- solicited from
among the existing qualified workforce. :

58 (PSU)



ARTICLE 23
PERFORMANCE ADVISORY SYSTEM

231 General Provisions

“The Probation Association of New Jersey and the Jud;v[ary are commitied io
creating a world-class court system and to providing the citizens of New Jerssy
the highest and most efficient delivery of services in this court system. In order to
foster a work environment that promotes these objectives and that ensures a
continuing and productive dialogue between the supervisor and employee, the
parties agree to the follewing provisions of a performance advisory system:

-(a} The performance advisory system and form will not include grades or
performance ratings or rankings.

(b} All employees will have the same performance advisory periad.

(c) A mid-year performance advisory meeting and an annual perfmmance
advisory meeting will occur each year:

(d) A uniform performance advisory form will be utilized for all empleyees covered
- by this agreement. This form is subject to change by the Judiciary upon 60 days
notice to the Union, pfowded that any such change will relate to the Performance
Advisery System and-will not be in conflict with the provisions of this. Article. In the
_eventthe Judiciary receives comments from the Union concerning the proposed
changes within 45 days of notice, the Judiclary will consider these comments prior

to-isst ung,_ttae_;:amsgd Sformm

(’e’)There will be a section of the form that will be for the employee’s comments.
The employee’s signature on the performance advisory form shall indicate that the
employee has seen the completed form. The employee will be provided with a
copy of the signed form al each review.

(f) Employses may not utilize the grievance procedure to challenge the specific
content of the completed performance advisory form. However, an employee who
believes that the specific content of the completed performance advisory form
does not accurately reflect the employee’s work may request meeting with the
next level-of management that is above the employee’s immediate supervisor. A
meeting will be scheduled where the employse may make known hisfher concerns
to the higher-level manager, and the manager may request that the immediate
supervisor attend such meeting. If appropnate the parties may discuss possible
resolution of such concerns. This meeting is not, however, to be considered an
appeal or grievance and the union steward will be present only in exceptional
circumstances.
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If the employes is still not satisfied after having the above-described mesting, than
the employee may ask the Union, in its discretion, o bring the matier fo the
attention of the Labor and Emplcyee Relations Unit of the AOC. If the Union
determines that the matter warrants discussion with the Labor and Employee-
Relations Unit, a representative of the-Union and a representative of the Labor
and Employese Relations Unit shall meet to discuss these cancerns. '

(g) To the extent that there is a claimed violation of the specific procedures of this
Articte, the non-contractual grievance procedure is available to resolve the
dispute. No disputes of any kind concerning this Ariicle shall be subject to
asbitration. ' ’
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ARTICLE 24

SAVINGS AND SEPARABILITY

241 Separsbility

If any provision of this agreement is declared to be invalid or restrained by any
operation of law or any tribunal of competent jurisdiction, the remainder of this
- agreement shall not be affected thereby.

24.2 Savings

If any provision of this agreement is severed or restrained in accordance with
Section 25.1, the parties, upon the.request of either party, shall enter into negotiations
for the purpose of arriving at a mutually satisfactory replacement.
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25‘1

ARTICLE 25

HEALTH AND SAFETY
Maintenance of the Workplace |

{a) The Judiciary shall continue to make reasonable provisions for the safety

and heatth of its employees during the hours of their employment. The Judiciary
will discharge its responsibility for the develepment and enforcement of

accupational safety and health standards to provide a safe and healthful

25.2

25.3

25.4

environment In accordance with PEQSHA and any other applicable statutes,
regulations or guidelines outlined in the New Jersey Administrative Code which
pertaing to health and safety matters. The Judiciary will provide a reasenable
safe and healthful place of employment for all employees. References to safety
are intended to include a concept of reasonable personal security and
protections which shall be maintained to assure employees against physical
harm, '

(b) The parties agree to cooperate in maintaining and improving safé working
conditions and health protection for the employees consistent withrestablished
safety standards and in the promotion of safety, safe working habits.and good
housekeeping throughout the work environment. Where reasonably possible,
sach employes will comply-with all safety rules and regulations.

Video Monitor Qperators

Fu_i’{-ﬁﬁée employess who use video monitors on a full fime basis shall be eligible

for:annual eye-exams. Suchemployees shall also be eligible for reimbursement
for the costof:glasses, should there be a change in the employee’s lens '

preseription, Reimbursementrates are those established in the Staie’s Vision
Care Program. - ‘
Safety Vests.

The Judiciary wil] provide gach Supemis‘_c;@emmﬁng probation of pre-

adjudlicatory supervision field work who requests a safely vest with such safety

vast consistent with protocol established for the use of thée vests. The vesis
program will be implemented beginning not more than 60 days following
ratification-and dpprovai of this contract &t a rate of notless than 25% of such
requests per year. ’ .

Labor Management Com mitiee

~ There shall be established a Jabor management committes cons’isiirig Qf*eq&a!

nurmbers from both sides, to'meet to discuss heakth and safety matters.

62 (PSU)



ARTICLE 26
POSITION CLASSIFICATION

26.1 Classification Review

Any employse whc believes they are workmg out of title-may complete a Task

_ Statement Verification Form to have their duties analyzed to determine if they are
clagsified in the proper title. The completed form will be filed with the employee’s
jocal Human Resource Office. The supervisor will concurrently complete a
Superviser's Assessment Form, The completed forms will be analyzed by the
Administrative Office of the Court's Office of Personnel Sérvices, The AOC’s
Office of Personnel Services will respond to the employee, the supervisor and the
Senior Manager. An-appeal of a classification determinagtion is governed
exclusively by the pravisions of this article and is not subject to the contractual
grievance or arbifration procedures in Article 10.

28.2 Appeal of a Classificaiion Determination-Unclassified Employee

a. An employee who has had a classification determination completed by the
Administrative Office of the Court's Office of Personnei Services and is
unsatisfied with the result, may contact the Union and ask the Union fo
appeal the matter, in its discretion,.to the Judiciary Laber-Management
Committee for review. The commitiee will review the appeal, (which-shall
be in writing, include a copy of any written decision of the: Office. of
‘Personnel Services and describe the basis for the appeal) and, after
review may take any of the following actions:

(1)  decide that the matter does not warrant further review and the matter will
go no further, or :

{2)  decide that the matter be referred o the Judiciary Review Board as
outlined in 27.3, below, or

(3)  other appropriate action as the Commitiee deems appropriate.

b. An appeal of a classification determination is governed.exclusively by the
' provisions of this article and.is not subject to the contractual grisvance
procedure.
C. Classified employees may appeal the final decision of management to the

Department of Personnel. Unclassified employeas arebound by the final
decision of management after management review of the
recommendation of the Judiciary Review Board.
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26,3 The Judiciary Review Board

a.

The Judiciary Review Board shall be composed three members: a Senior
Manager selected by the Judiciary, a union official selected by the Union
and a retifed Judge. The Judiciary Review Board shalt be chaired by the
retired Judge who shall serve for a-one year period, which may be
renewed by mutual agreement between the pasties. The Union and the
Judiciary will mutually agree upon & retired Judge who will serve as the
chair and the Judiciary and the Union will each pay one-half of any

' compensation for the retired Judge's neutral’s ime.

The Judiciary Review Board shall render an adviscry decision 1o the
Judiciary upon the written recerd or such other proceedings as it deems
appropridte. The Judiciary Review Board’s advisory decision may be o
sustain or deny the appeal or-it may recommend some otfier course of
action. v '

PR,
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ARTICLE 27

{}AMAGE TO PERSONAL BELONGINGS

Judiciary employees may seek reimbursement from the State of New Jersey
Judiciary for damages incurred fo personal belongings in the course of work.

The submission of claims and the payment of same shall be made in accordance
with State of New Jersey, Judiciary Policy on Reimbursement for Damage 1o Personal
Belongings {effective November 27, 1995). A copy of this palicy is aftached hereto and
made a part hereof, '
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STATE OF NEW JERSEY
THE JUDICIARY
POLICY

REIMBURSEMENT FOR DAMAGE TO PERSONAL BELONGINGS

PURPOBE

SCOPE

AUTHORITY

EFFECTIVE

POLICY

EXCEPTIONS

To set forth the criteria by which employees may seek refmbursement
from the State for damages incurred 10 personal belongings in the course
of work:

All Judiciary personnel

Annual Appropriations Acts
Dept. of the Treasury, Office of Management & Budget

November 27, 1995

- All Judiciary employees must perform all duties with a reasonable amount

of caution and care so as to minimizethe potential for aceidental damage
to property of the state, vthers, or self. Personal belongings brought to

the worksite by an-employee that are net required for the conduct of

business are specifically-excluded from this policy. As such, any loss or
damage to'such arficles afe the sole responsibifity of the employes.

in the eventthat damage occurs o personal belongings despite adequate
precautions having been taken, the empk,xyee may submit a requestior
reimbursement of actual cosfs incurred in repajring.or replacing the-
damaged artitle, notto exceed $2, 000, by submitting proof that the
damage resulted from sgmma te business activities and that adequate
caution was exercised.

The Legisiature has given final authority for approving stich requests for
reimbursemant to the Directsr, Office of Management & Budget (including
the Division of Budget.& Accounting). As such, the decisiori-of that efﬁce
is final. .

Employees receiving clathing allowances, whether through contractual
agresments of otherwise, are prohibited-from filing claims in aecsr‘dance
with this policy when such cialms relate 16 damage to their own persenal
clothing articles,

Claims submitted inn accordance with this policy and procedures
established hereunder are in lieu of all-other elaims covering the same.

| jtemi(s).
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STATE OF NEW JERSEY
THE JUDICIARY
PROCEDURE

REIMBURSEMENT FOR DAMAGE TO PERSONAL BELONGINGS

PURPOSE

SCOPE
EFFECTIVE

DEFINITIONS

To define the required procedures for submitting requesis for
reimbursement for damages incurred to personal belongings in the course
of work.

All Judiciary personnel
November 27, 1885

FISCAL The Judiciary Fiscal Unit in the Managament
Services Division of the AQC

VFO The Yicinage Finance Office

OMB ' The Office of Management & Budget within the
Depariment of the Treasury inclusive of the Div. of
Budget & Accounting

ASST DIRECTOR  The Assistant Director of Management Services—

AQC

LFO Chief Fiscal Officer

SR MANAGER A member of the Conferencs of Senior Managers

EMPLOYEE

The-request for reimbursement should be made to the employee s 5R
MANAGER. The written request must include a statement as to the
cause of the damage, a description of the article damaged and the:
damage thereto, the amount being sought for reimbursement, proof of the
amount of the requast, a completed Payment Voucher, and a statement

SR MANAGER
VFO or FISCAL

VFO

FiSCAlL

Trom the immediale SUPEFVISor supporting the request,

lf-deemed appropriate, indicate approval by signing or initialing and dating
the employee’s request and forwarding to the VFO, in the cases of
vicinage employees, or to FISCAL, for central office employees.

- Upon receiptof a properly documented request for reimbursement,

finalize the Payment Voucher charging to the emplayse’s unit. Object
Code 3890 (other Services). Enter PV into NJCGFS. a

Submit entire package inclusive of all documeritation provided by
employee to FISCAL for final processing.

Submit properly executed PV along with all supporting documentatior to
the CFO with an.approval transtittal letter for his signature.

67 (PSU)



STATE OF NEW JERSEY
THE JUDICIARY
PROCEDURE

REIMBURSEMENT FOR DAMAGE TO PERBONAL BELQI’\’EGMGS

CFQ

ASST DIRECTOR

FISCAL

QB

FISCAL

VFO

Review the request and suppoeriing documentation. If the requestis
desmed justified, sign the appreval transmiital letter and retum entire
package to FISCAL. - - :

If the request is disapproved, the request is to be forwarded fo the .ﬁ.SST
DIRECTOR with reasons for z;fisapproval, for final determination.

If the request isto be approved, sign the approval transmiftal letter and
return gackage to FISCAL.

If the request is cﬁsapprovnd md cate reason(s) and fetum package 10
FISCAL.

if the request was appmved forward entire package o the Director, OMB
int the Dept. of the Treasury for final appmval and prccescmg

Forapproved requests, revz‘eW'izequest' ar)d approval and, if appropriate,
process requeast for payment ‘directi‘y 1o employee.

if not approved, indicate reasons for deﬁxa& and retum package to
FISCAL. ' .

. For disapgroved requests, return entire package with reason(s} for
disapprovalto YFO, in the case of vicinage smpleyees, or ta the

empioyee s SR MANAG ER fer central.office s*taff

For requests.originated by vicinage empioyees refumn entiré package with
reason(s) for dlsappm\fal to.the: empieyee s SR MANAGER.
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ARTICLE 28

EMERGENCY CLOSINGS AND SPECIAL OBSERVATIONS

" 28,1 Essential Employees |

Every employee designated as “agsential ” shall receive notice of such
designation each year, by October 31, in accordance with NJ.A.C. 4A:8-2.
. Notice of stich designations will also be provided to the Union.

28.2 | Inclement Weather and Other Emergency Closings

()  The release of employees by the Chief Justice, or designes; fram the
workplace due to inclement weather or other emergencies shall not result
in a loss of earnings for the hours of release time, howsver, employges on
leave at the time shall not have their leave credit adjusted.

(b)  The Judiciary shall make reasonable efforts to maintain on iis web site up
to date closings information (to include individual courthouses and
ancillary work sites).

28.3 Special Observations

Whenever the Chief Justice-declares a special observation of an gvent of state
or national coneern, and/or fime off for all employees (such as a day preceding or '
fallowing an exigting holiday) and authorizes time off to employees of the Judiciary for

((((( PR A VN
[ Ly

therotiser vation .ufsamventrthcse“émpm%e&whuag erequiret-to-work-dufin
period of the authorized time off shall be granted monetary compensation of
compensatory time.off, at management’s choice, an an hour-for-hour hasis for all time
worked.:
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ARTICLE 29

EDUCATION AND TRAINING
Education and Training

The Judiciary shail centinue to fund an Education/Training Fund and shall have
allocated to it the amount of $27,500 for FY 09, $15,000 for FY 10, and $15,000
for FY 11. The Judiciary shall eontinue tofund an Education/Training Fund in an
amount 1o be determined by the Judiciary for the duration of the contract.

For if1& term of this agreement, ahd.subga@t;.:tg%’ﬂe.cor%éit-_ions below, employees
may use the Education and Training Fund for the PANJ conference registration
up ta $175.00 per year:

a Subiect to the Aéministréﬁve Director's approval of the agenda each year;
and » ‘ ‘ ‘
b. Subject to management's exclusive right o determine its staffing and

. operational needs.
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ARTICLE 30

COURT REPORTER SUPERVISOR 1s AND 2s

3—6,1. Compensation Plan and Program

CRS's and ACRS's whe are "real fime certified" shall have salary ranges
that are a minimum of $3,000 and-a maximum of $5,000 higher than
those holding the same iitle but who are not "real time certified.”

The original range minimums and maximums will continue to apply to non-
real time CRS's and ACRS's. The base salaries of real time certified
CRS's-and ACR's, as well as, minimunt.and maximum salaries for their
ranges, will thereafter be increased by the across the board increases as

set farth in Article 7.2A and B of the PANJ Professional Supervisors

contract.

30.2 Education and Training Leave

a)

Effective July 1, 2008, the Judiciary will provide one paid day per calendar
year for education andfor training resulting in CEU or Real Time credits,
subject to advance review and approval.

Non real time CRS's and ACRS's shall continue to be eligible each year

for a $1500 off basé lump sum payment for reimbursement for real-time

training and/or real time equipment expenses. Appropriate documentation

must be provided with any request for reimbursement.

30,3 Court Recess

- CRS's and ACRS's are required to report 1o the courthouse when the court is in
recess. CRS's and ACRS's are managers and are reguired 1o be in the courthouss to
perform administrative functions.

30.4 Finanéial Reports

a)

b}

As requested by the Administrative Director of the Courts pursuant to Rule
or N.J.B.A, 2B:7-6, an official court reporter shall submit a report of his or
her transcript income and expenses, setting forth-the net income for
reporting activity within the courts. '

The contents of these reports ‘shall be kept confidential and they shall not
be indiscriminately disseminated or made otherwise availahle for
inspection without the prior approval of the Union and the official court
reporter involved. '

71 (PSU)



30.5 Americans With Disability Act

-~ a)

b)

CRS's and ACRS's will be directed to cover Americans with Disability Act
assignments as directed by the Deputy Clerk, Appellate Division,
Administrative Services.

It is understood by the parties that the basic equipment required for real

- time reporting shall be the personal property of the CRS and ACRS. This

equipment shall include real ime software dictionary, steno writer and
notebook computer. If any additional equipment is necessary for
compliance with the Ameticans with Disabilities Act, that addifional
equipment is to bé provided by the Judiciary. If a situation arises where
the Judiciary must use the CRS's and ACRS's equipment, the Judiciary
agrees to-be responsible for loss during such use due to fire, theft or
damage caused to any such equipment equal to the fait market value

thereof. The Judiciary may not use a CRS's and ACRS'’s equipment,
except with consent of the CRS and-ACRS. '
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IN WITNESS to this Agreement duly ratified and approved as of
the parties have caused their duly authorized representatwes to affix their s;gnatureb

D I

~hereto this A g day of , 2008.
FORTHE JQ‘D C?ARY OF THE | FOR THE PROBATION ASSOCIATION

STATE OF NEW JERSEY OF NEW JERSEY - PROFESSIONAL
7 ' SUPERVISORS’ UNION
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APPENDIX A

PROBATION ASSOCATION OF NEW JERSEY
PROFESSIONAL SUPERVISORY UNIT

1T YEAR

July 2008 July 2008 Tuly 2008
Minimum Maximum Maximum 2

Administrative qucr‘zisor i $48.924:73 '579,'53'1.811 $82.156:35
Court Services. Supervisor | $48.924.73 | $79,531.81 $82.156.35
Court Reporter. Supervisor 1 §51.586:21 | $89,512.37 $92,466.27
Administrative Supervisor 2 $54,247.71 | $94.185.97 $97,294:11
Court Services Supervisor 2 $54,247.71 | $94,185.97 $97.294.11
Adoministrative-Supervisor 3 $62,232.16 | 89733115 $100,543.08
Court Services Supervisor 3 $62252.16 | '$97,33LIS éi@a,543:o‘s
Court Reporter Supervisar 2 $62,232.16. si;y,;ssiégsg $100,714.21
admizusmﬁvasﬁpmisaré $62:232.16. | $100:870:27 | $104,198.9¢
$180,870:27 | $104,198.98

Cpurt Services Supervisor 4

$62.232.16

74 (PS5U)




APPENDIX A

PROBATION ASSOCIATION OF NEW JERSEY

PROFESSIONAL SUPERVISORY UNIT

2" YEAR
Judy 2009 July 2009 July 2009
Minimum Maxipnnn Maxinmm 2
Administrative Supervisor 1 $50.392.47 38191776 $84.621.04
Court Services Supervisor { $50,392.47 $81.917.76 $84.,621.04
Court Reparter Supervisor | $53,133.80 $92,197.74 $95.240.26
Administrative Supervisor 2 $55,875:14 $97.011.55 $100:212.93
Court Setvices Supervisor 2 $55.87514 $97,011.53 $100.212.93
Administrative Supervisor 3 $64.099.12 $100:251.08. $103,559.37
| Court Services Supervisor 3 $64,099.17 $100,251.08 $103.558.37
Caiurt Reporter Supervisor 2 $64.099.12 $100,421.72 $103.735.64.
Administrative Supervisor 4 $64:099.12 $105.896.38 $107.324.95
Court Services s@miggp; $64,099.12 $103,896.38 $107,324.95
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PROBATION ASSOCIATION OF NEW JERSEY

APPENDIX A

PROFESSIONAL SUPERVISORY UNIT

P YEAR

July 2010

‘Minimun

July 2618

Maximam

Judy 2010

Maxionmm 2+

Administrative Supervisor |

$52.15621

$84,784.88

$87.582.78

Court Services Supervisor |

$52,156.21 -

'$84,784.88

$87.582.78

1 Court Reporter Supervisor 1

§54.993.48

$95.424.66.

$98.573.47

Administrative Supervisar 2

$57,830.77

$100406.95

$103;720.38

Court Services Supervisor 2

$57.830.77

$100,406.95

$103,720.38

Admindstrative Supervisor 3 -

$66,342.59

$103.759.87

$107,183.05

Conrt Services Supérvisor 5.

$66.342.59

$1063.759.87

$107.183.95

Court Reporter Supervisar 2

- §66,342.59

5163.936.48

$107,366.39

Administrative Supervisor 4

$66342.59

$107,532.75

$111,081.32

| Court Services Supervisor 4

$107,532.75

$111,081.32
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APPENDIX A
PROBATION ASSOCIATION OF NEW JERSEY

PROFESSIONAL SUPERVISORY UNIT

4™ YEAR

July 2011 July 2011 July 2011
- Minimnm Maximum Maximum 2

Administrative Supervisor | $33.981.68 $87,752.35 $90,648.lé
Court Services Supervisor 1 $53,981.»68' -§R7,752.35 $90,648.18
Court Reporter Supervisor | $56,918.25 $98,764.52 $102.023.75
Administrative Supervisor 2 $59.854.83 $103.921.10 $107.350.59
Court Services Supervisor 2 $39.854.85 $103:921.19 | 31.07.35().59
Administrative Supervisor 3 $68,664.58 $107,391.47 $110,93539
Court Sewsces.sgpemm 3 $68,664.58 3107,391.47 $110935.39
| Court Reporter Supervisor 2 $68:664.58. $107.574.26: $111,124.21
Administrative Supervisor 4 368,664.58 $111.296.40 $414969.17
Court.Services Supervisor4 $68.664.58 $111,296.40 $114,9695.17
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Band/Level

9.2h

9-2b

APPENDIX B

Title Consclidation™*
Title

Court Interpreter 3
- Court Interpreter I Judiciary™

Administrative Supervisor 1
Acct Mgr*
Judiciary Data Processing Control and Scheduling
‘Supervisor '
Judiciary Operaticns Shift Supervisor

Court Services Superviser 1
Dir CIF
Dir Intake
Judiciary Community Development Specialist Ceordinator
Program Coordinator
Proj Coord
PIQ] "Dir '

Court Reporier Superviser 1
Assistant Supeivisor, Official Court Reporters A
Agssistant Supervisor, Official Court Repérters C

Administrative Sapervisar 2
Acccumam L
Acct Mgr®
Administrative Analyst 1
Appeliate Caze Analyst 2
Supervising Accountant, Judiciary
Supérvisor. of Data Pmce,ssmv Pm@mmmnn

Court Serviees: Supemsar 2
Assistant Superintendent Reszdﬁnmal Gmup Ceﬁtar
Coor Cent Jud Prog
Court Interpreter 1 Judiciary™
Principdl Probation Officer 2
Supervising Probation Officer Judiciary™
Team Leader Jddmzary

**‘&a}dry ranges for tivse tzcic.s ;pp sar in. Appuﬂdm A
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Band/Level

9.3

9-3b

93¢

APPENDIX B
Title Consolidation®**
Title

Administrative Supervisor 3
Facilities Planner
Administrative Analyst 1
Section Supervisor
Administraive Assistant 2 Judiciary

Court Services Supervisor 3%*
Superintendent Residential Group Center
Principal Prebation Officer 1
Supervising Hearing Officer Judiciary
Supervising Probation Officer fudiciary *

Court Reporter Supervisor 2
Supervisor, Official Court Reporters A
Supervisor, Official Court Reporters €

Administrative Supervisor 4
Judiciary Data Processing Lead Systems
Programmer/Analyst 2
Judiciary Lead Programmer/Analyst 2
Judiciary Telecommunications Systems Analyst 1
Supervisor, Judicial Education & Performance

G330

Court Services Supervisor 4

Judiciary Supervising Intensive Supervision Program Officeér

# Classi fication surveys determined that there aretwo levelsof 'superviéian:'fo: these titles,

#* Incumbenis. i this hmadizanded title currenty holding titles of Principal Probation Officer 1 and Supervising
..P;dbatiqn._Ofﬁter; Judiciary are grandfathered. Upon vacaney, these positions will notbe fillediat this level, and fisure
appointrents 1o the Probation:series will cap at the Court Serviees Supervisor 2 title,

*#*Qalary ranges for these titles appear in Appendix A,
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APPENDIX C

Emplovees who retain Information Technology Anatyst. 3= (IT A3) mies bul remain 1n
Professional Supervisory Unit per the Titles Agreement:

Position No. Name Title

949512 Edda Burty ITA3/PANT
064025 Carol Carriian ‘ ITA3/PAN]
947528 Linda Clark ITA3/PANT
947525 . John Croly ITA3/PANI
054286 Panl Dermody ITA3PANT

Employees who retain Financial Speeialist 2* and Adminisirative Specialist 4* titles but
temain in Professional Supervisory Unit per the Titles Agreement:

Position No. Name _ : Title

945727 Barbara Galati Financial Spec. 2
943870 ' Gary Lambiase ' Financial Spec. 2
935794 Mimi Lakind ‘ Firancial Spec. 2
943869 - Rajut Gopta Financial Spec, 2
948881 . Alan Beck o Admin. Spec. 4
948874 Mary Jo Bartzak ' _ _Admin. Spec. 4
946595 William Ruskowski ' Admin Spec. 4
948880 ‘Glen Hall ‘ Admin, Spec. 4

#These tilles-are generallyrepresented by the Cumzmmxs;mn Workers:of America in the Professional Non<Case
Related Unit. These employees have secnand will continue 1o be repfesemed by the Probation Association of New
Jersey, Salary ramges for thesectitles are itlensified in the, Agmemem between the J udiciary. ;md thc CWA These
positions-will revert to the. CWA ypon vacancy. :
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SIDE LETTER OF AGREEMENT #1

The New Jersey State Judiciary ("Judiciary”) and the Probation Asscciation of
New Jersey Professional Supervisory Unit (*PANJ") hereby agree as follows:

- No Later than June 30, 2005, the Judiciary and PANJ will discuss appropriate
ways to improve consistency among the vicinages with respect to health and safety
matters, policies and procedures, absenteeism/lateness, reassignments, span of conirol,
and eguipment including safety vests, pepper spray and training (e.g. self defense).

Date:
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SIDE LETTER OF AGREEMENT #2
Side Letter of Agreement Between the Judiciary and the
Probation Association of New Jersey Professional
Supervisory Unit Regarding Promeotions and Demotions
July 1, 2004 — June 30, 2008

it'is the intention of the parties to-discuss shaﬁges to Articles 7.5 Promotions and
Advancements and 7.6 Demotions no later than September 2005.

For the PANJ PS: | For the Judiciary:

Date: Datad:
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SIDE LETTER OF AGREEMENT #3

This Side Letter Of Agreement, (the “Agreement’) is entered into on the 4" day of June,
2004 by and between the Probation Association of New Jersey (“PANJ), t
representative of employees in the Professional Supervisory bargai nmg umt aqd the
State of New Jersey Judiciary {the “Judiciary”); and

WHEREAS the Judiciary and PANJ wish to ensure that eligible employees who are not
eligible by law to receive overtime compensation and are assigned a special project are
compensated at a fair and equilable rate of pay.

WHEREAS eligible employees'may be paid a common speciai project rate when they
perfarm extraordinary werk activities pursuant to N.J.A.C. 4A:3-5.7(e)(2);

NOW THEREFORE IT IS AGREED BETWEEN THE PARTIES:

1.

Full-time Judictary empioyees identified in Schedule A and classified as NL may
be paid a common special project rate for all hours worked that are authorized in
advance-and scheduled by the authorized representative of the appropriate
Judiciary appeirting authority in excess of thirty-five (35) total hours per week.

The common special project rate compensation may be in cash at the rate of

$37.83 per hour or may be in compensatory time at the sole discretion.of the

appointing authonly.

The determination and exient of eligibility for the common special project rate
shall be at the sole discretion of the appointing authority.

This Agresment shall terminate in all respects on Atgust 23, 2004. The special
project rate shalf be increased by the ATBs in accordance with the formula used

1o determine the current rate. {(See attached Schedule B)

This Agreement shalf not moa'ify the status of those employees who.are exempt
under the Fair Labor Standards Act nor shall i create ordoes not confer any
rights upon the employees of the Judiciary holding the titles identified in Schedule

A to the common special project rate or availability to work hours in excess of a
thirty-five (35) hour work week following expiration of this Agreement.

Except as set forth herein, this Agreement shall not affect or modify the current
collective bargaining agreement or the Side Letter dated June 15, 20071 regarding

the IT Transformation Project.
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SCHEDULE A:

POSITIONS ELIGIBLE FOR THE
COMMON SPECIAL PROJECT RATE OF PAY

Administrative Supervisor 1

Court Services Supervisor 1
Gourt Reporter Supervisor 1
Administrative Supervisor 2

Court Sérvices Supervisor 2
Administrative Supervisor 3

Court Services Supérvisor 3
Court Reporter Supervisor 2
Administrative Supervisar 4

Court Services Supesvisor 4
TA 3 (PANJ)./ Appendix G

SCHEDULE B:

PANJ SUPERVISORS
COMMON SPECIAL PROJECT RATE
MIDPOINT HOURLY WAGE

EFFECTIVE DATE

MIDPOINT HOURLY WAGE

July 2008(Pay Pefiod 15)

. $43.67

July-2008-(Pay Period-15)

| $44.98

July 2010 (Pay Period 15)

| $48.55

Coogamag o L
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SIDE LETTER OF AGREEMENT #4

The New Jersey State Judiciary {"Judiciary"} and the Probation Association of
New Jersey, Professional Supervisory Unit ("PANJ") hereby agree as follows:

The foliowing Side Lettérs and Agreements shall be included:

Side Letter Regarding 3-Day Work Wesk dated January 17, 2002
(as revised 3/3/04)
Agreement to Resolve Challenged Ballots
Side Letter Regarding Health Benefits
Side Letter Regarding Miscsllaneous Issues including dated March 27, 2002
Side Letter Regarding Technology Projects dated June 15, 2001~
Letier of Agreement

*The above side letter will be continued .on a month-to-month basis by mutual

agreement of the parties.

FOR THE JUDICIARY: FOR THE PANJ PS:

Date: Date:
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SIDE LETTER OF AGREEMENT

This Side Letter Of Agreement, (the “Agreement”) is entered into-on the 17° day of January,
2002 by and besween the Probation Association of New Jersey (“PANT), the representative of
employeesin the Professional Supervisory bargaining unit and.the State of New Jersey Judiciary
(the “Judiciary”}; and .

Whereas the Judiciary is required to operate the Judiciary Data Center on a seven-day
twenty-four hour basis, and such an operation requires efficiency and consistency, and
information technology industry best practice is 1o use a three-day work week for such an
operation. :

Now Therefore It Is Agreed:

i. Management may tmplement a three-day work week within its seven-day per
week twenty-four hioar per day requirements for the bargaining unit staff’
performing shift work in the Judiciary Data Center Computer Operations Unit
(hereupon referred to as “Unit”), Unit staff will be organized into four work teams

- with each team assigned to work a schedule consisting of three consecutive days
with the following four days off. Bach scheduled work day will consistof 11

“hours, 40 minutes plus an unpaid thirty minute kinch (total of 12 houss, 10
minutes), The total work week will remain at 35 hours. This schedule will
provide for a ten minute overlap of the following shift for work fumover.

In addition t the lunch period, umit staff will be-allowed 2 paid break in
accordance with the following schedule:
k3

2

10 minutes #fter 2 hours af comnpleted work time

10 minutes after 4 hours of completed work time.

£0 minutes after 6 hours of completed work time
15 minutes after 8 hours:of completed work fime
15 mimutes after 10 hours of completed work ‘time

In addition, it is undersiood that the paid break at 4 éré hours may be taken'in
conjunction with the 30 minute unpaid Junch break so as to extend the lonch break
time. S
3. Overtime may be scheduled to provide stéffm#e;age for vacation, sick leave, etc.
and to provide sufficient staff to manage the workload. ' : :
e Compensatory holiday leave time:will be established asa pool of hours for eack
it employeo asfollows: R

‘a. Oy those employeés whose shift begins. o the holiday (8 a.m.'or 8 p.;m)
will be tonsidered to be working on'the holiday.




An employee whose regular shift includes a holiday and who actually
works the holiday will be credited with 7 hours of compensatory holiday
leave time in addition 1o their regular rate of compensation per N.J.A.C.
4A:3-58.

- An empleyee whose regular shift includes a holiday and who s %cnaduled

to work the holiday and who does not actually work the holiday (due to an
unscheduled call-out) but is in pay status (e.g., employee uses vacation,
sick, administrative or compensatory leave) will atilize 7 hours of holiday
time on that day and will be charged with the appropsiate type of leave
time for the remaining hours of the shift.

An employee whose regular shift inciudes a holiday and who is scheduled
to work the holiday but dees not actually work the heliday and is not i
pay-status (i.c., has.no leave balances) will not be paid for the scheduled
work day and will not be eligible to utilize 7 hours of holiday time.

An employee whose regular shift includes a holiday but-who-is not
scheduled to work the holiday will be given 7 hours of holiday leave time
on that day and the remaining hours of the sinft will be charged to any
accumulated compensatory holiday leave time balance. If the
compensatory holiday leave time balance is not sufficient enough to cover
the remainder of the shift, the employee will be charged with vacation
leave or administrative leave at.the employes’s discretion. If the employee
has insufficient available compensatory holiday léave, vacation or
administrative leave balances, the'employee will be inno pay status for
that portion of the shift.

Other unit employees (those emplovees whose scheduled shift doss not
ipelude the holiday) will be.credited with 7 hoars of campensatory holiday

ga

leave time.

Employees must be in pay status on their last scheduled workday prior to
the holiday to be eligible for the compensatory holiday leave time.

Management will maintain a recérd of available compensatory holiday

. leave time hours to be used by employees followmv the normal scheduling

proc&dures in the Data Center,

Empiovecs must scheda]c the. use of accumu!ated cempnnsafory holiday

: lmve 'nme such that the accumaiated balance docs not ercecd 3@ heurs

E No more }iﬁlan.ssyc‘n (7)'-h0urs’ Df campcnmtory :hohday; Ieavci bai&nce may

be carried over from-one calendar year to the next calendar year.
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,Compansamfy heliday leave, compensatory leave, sick leave, acdiministrative leave
and vacation leave may be used on an hourly basis. Unit staff using a full day
will be charged the full scheduled hours of that day. Any tirne provisions.set forth
in the contract which refer to days shall be convested to equivalent hours forthe
purpose of this agreement (e.g. Jeave, discipline).

Unit staff will rotate shifts-on 2 regular four month basis. The four-month
rotation will be from the front-end of the work week 10 the back-end of the work
week and vice-versa as well as from the day to night shift and vice-versa. The
rotation will generally correspond with the commencement of a pay period. . Shift
assignments may be adjusted by management based on the operational needs of
the Tudiciary Data Center. Management will nxake every effort to accommaodate
staff inregard to their preferred shift assignments.

Al shifts will be:scheduled:so that'an employee’s work schedule will be on three
contigeous days. An employee’s regular work schedule will pot include a
contiguous Saturday and Sunday. Itis, however, understood that emergent
situations may result in a ternporary modification to/these scheduling provisions.
Every effort will be made by management to initially schedule the four work
teams int such a manner to.distribute the holidays in as equitablé 2 manner as
possible. ' :

Employees whowork in excess of forty hours in anywork week will receive

. compensation for such wark beyond forty hours on the basis of hour-for-hour -

compensatory time, pmwidéziaﬂ such wark is approved by the employer in

- aflvance, unless f:merggnteircumsi;asxcesregguif&}at;z approval.

‘Bath parties acknowledge that implementation of this article is dependent on the

-acquisition of sufficient trained staff and the establishment of uniform work rules
with other affected bargaining units. However, implementation will notioccur
before January L, 2002. : ’

The Judiciary will explore the. possibitity of upgrading the kitchen facilities to
include a refrigerator in order that employees working evenings do not have.to
ieave thebmié‘mg

“The three-day work weelk will be implemented for an eight month trial basis.
"After the eight month period has ended, the parties will meet fo diseuss any . .

problems that may have arisen in the implementation of this agreement and 0
reopen discussions on a shifit differential or other appropriate modifications of

| ‘compensation,

After the eight month trial period has ended. thé program may h&?temﬁr;a:ed by

the Fudiciary giving sixty davs advance noticé to the Union. -




13. In the event the Executive 'Braﬁch offers its emplovess an expanded shift
differential. the Judiciary will reonen this apreement on the subiect of shift

FOR THE STATE OF NEW JERSEY FOR THE PROBATION ASSOCIATION

JUDICIARY ; / / ' OF NEW JERSEY '

' 17 i- 17 o7
/{ i //1%&/1 i Lu&ciﬁ P. Clak

S
‘%@&g@
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SIDE LETTER OF AGREEMENT
Between
Judiciary and PANJ Professional Supervisory for
_ July 1, 2000 through fune 30, 2004 Contract
During the course of negotiations between the Judiciary and PAN} for the contract
covering the Professional Supervisery Unit during the period July 1, 2000-through June 30, 2004
the parties determined to set forth certain agreements in a side letter as follows:

1. The Judiciary will review the issue of tuition reimbursement during the term of this
Agreement and will consult with PMJE 1o advise of ifs position when that position is developed.

2. For those Supervising Probation Officers who are serving as Principal thatlen
Officer IT's (unclassified), as well as Principal Probation Officer IT's {classified), (miiecﬁvdy
Court Services Supervisor 3, the functional title shall be Principal Probation Officer.

For those Supervising Prebatmn Officers who are serving as Principal Probation Officer
I's (unclassified), as weil as Principal Probation Officer I's (classified), (collectively Court
Services Supervisor 4), the furictional title shall be Principal Probation Officer 1. Upen vacancy,
these positions will not befilled at this level, and futureappointments to. the Probation-series will.
cap ai. Ceurt Services'Supervisor 3 title. :

3. Employeesin this unit who are in the classified service shall retain their classified
ugin‘s while they’ rermain in thisunit. ’

4. Empioyecs recenﬂy pmmeteé mm *hs umit whs have received cquahzaﬂen payments
. shall contimue to receive their equalization payment until completed provided they shall not
exceed the maximum of the title for which the VAP was calenlated. “They shall:not be entitled to
- any other equalization payments. Empk;ya:s ‘who receive equalization payments pursuant to this
Agréement shall continue to:receive their equalization payments. until completed even if the
emplayees are promoted to positions outside of the bargaining umit, provided they shal] not.go
above the maximuin of the title for which the VAP was. ca!culaie:d :

5. The parties acknowledge that Step 1 and 2 grievances: should beinvestigated and
handled at the local level. If, however; the Vice President, $upems0ry Unit, determines that he
. peeds to investigate a grievance at the' Step 1 ar Step 2 level, he may request the right to
investigate for one (1) or two(2) howrs anpkcable form {hc Ch;ef of Labor and Employee
Relations Unit, whoishall not unreasenzbly deny such requests. The Union and the J uéxcxary may
‘éISCLiSS ihe; cancept of Union: buymg time from t}m }adlcmry to attend to Umon basmes& -

6. Emsﬂng pracnces with r&spﬁct o beeper pay shall ber maintained mtﬂ such. ixme as ihv::
Judiciary determines to modify these practices with the fullnwmg pmmsmu& ' '

a} The Judiciary may tezmxaﬁte the existing beepér pay pzaz:nces pr«.wxﬁed the supetvisors
) afﬁ:::ted will be reizf:v»d of line staff beeper pay duties, .



b) The Judiciary; maysassign supsrvisory beeper duty in accordance with the provision for
“on call” assignments under the alternate workweek provision of this Agreement.

7. Existing practices with respect fo stipends shall be maintained subject to the right of the

Iudiciary to'request a reopener 10 renegotiate stipend programs. Since existing stipends are now
included in base pay, the stipends shall not be.calculated in the VAP formula provided for'in this
agreement. ' '

2. Intheevent the Union hires new or additional consultants or representatives for the
purpose of handling disciplinary hiearings and/or grievances, the Union shall be permitted to have
a union representative and/or official accompany the new representative or consultant to
disciplinary hearings and/or grievances on three occasions without charge against the union leave
time provided for in Section 3.5 of this Agreement.

9. Bargaining unit employess wha leave Judiciary service may be hired back by the
Tudigiary atmanagement’s discretion. If an employee is rehired within 270 days from the date of
hisfher last day in pay status, the employee will be paid the same salary he or she was saming at
the time of the employee’s separation from Judiciary service along with any across-the -board
salary increases paid to the bargaining unit since his or her separation. Employees rehired beyond
the 270:days will be paid pursuant to the terms of the collective negotiations agreement.
Additionally, performance increases for rehired employees will be covered by the collective
‘bargaining agreement. If a former-employee seeks to return to Judiciary employment within 186
days of the Iast day in pay status and a vacancy exists for a position in the employee’s former
title, management is not required to post a recriitment for thaf position, as required in Articlée 22.
Nothing in this provision requires the Jadiciary to rehire any employee wilo separates from
Judiciary service. This provision is neither grievable nor arbitrable. o

-

1T provisionsof Articles 23-and 24-(Performance AssessmentReviewand-Appealof
Performance Rating) shall remain in effect diring the term of this Agreement subject to-the right
of either party to request continuing negotiations on the limited issus of performance cvaluations.
Any agreed upon changes that affect the teoms of Article 19 (Layoff and Recall} will bedeemed
1o modify that Article accordingly. R ’ :

For the Judiciary:

For PANI: | - : |
N . 4 / / s ‘
Dat&: 'a = / C’J;}‘ B}l: (/%{ . /ﬁf"%
) &

91 (PSU}




SIDE LETTER OF AGREEMENT

This Side Letter of Agreement, (the “Agreement”) is entered info on the 15" day of
June, 2001 by and between the Probation Association of New Jersey ("PANJY), the
representative employees in the Professional Supervisory bargaining unit and the State
of New Jersay Judiciary {the *Judiciary”);and S '

Whereas with the Judiciary’s planned technology transformation, the Judioiary is
entering a period of increased need for experienced personnel trained i in specmc
information technolegies: and

Whereas the labor pool of such personnel is critically low due to the increased
demands placed on the informatéon technology industry nationwide; and

Whereas the Judiciary and PANJ wish to ensure that the. Judzcxary will be able to
attract anﬁ retain experienced personnel trained in infarmation techno!egy, and

Whereas the Judiciary’s planned technology-transformation will create
extiaprdinary work demands, which-will exist forseveral years, for certain information
technelogy employees; and

- Whereas the Judtczary and PANJ w;sh to ensure that full-ime mformaﬁan
.- technalogy employees who are fot required by -law to receive overtime compensation
- and are.assigned to extra hours. of work because of technology transformation projects
aré eompensated at a fair and equitable rate.of pay’ for any h@urs wcrkeé in excess.of
the regularly scheduled work week; and : ,

P Whereas pursuant o the Fair Labor Standards. Act '(FE.SA} and N.JLA.C. 4A:3-
5.7(e){2)-amployses:designated as non- fimited (NL) who are regularly employed may be
‘paid a comion special project rate when they perform extraordinary. work activities o a
limited or periodic basis in the.samé capacily in-which the employee is regularly
empioyed and such hours are notincluded in the calculation fer evertxme sompensaaon

J\.aw Therefore it e Agreed Between t‘le Parf ies:

1. . FulHime Judiciary employees identified in  Schedife A and classified as N sizafi -

be paid a common spécial project rate for all hours worked that are authanzea‘ m S

- agvahce and scheduled by the authorized representative of the appropnats
- Judiciary appomz‘mg authority in excess of 35 total holirs per week becazfse of
Judiciary fechnofogy transfaﬁnam}n pmfects ‘

2 The common special project rate compensation shalf be the hourly rate: for afull
‘ time employee in the Administrative Supervisor 4 (AS4) band/level at the _
midpoint of the range ($62,814 + 1827 work hours per annurm = - $34.38), as that
band and level exist on the date of this Agreement. This hourly common spewaf
project rate sna!l be ad)usted using the same formula to reflect any increases in



ihe pay rate of an employee in the AS4 band/level on January 1-of each year
that this Agreement is in effect.

3 The common special project rate to employees identified in Schedule A shall be
in lieu of any other form of compensation, including compensatory time off.

4. Ona quarlerly basis the distibution of special project time (extratime) will be
reviewed by the Judiciary and PANJ. In the event PAN. identifies problems with
the way the exiratime is being distributed, the Judiciary shall work with PANJ fo
develop a method to distribute future extratime in.a way that ensures that the
Judiciary’s mission is accomplished while distributing extratime as fairly as
possible. ' _ '

5. There shail be no restrictions on the accumtutdation and yearly carry over of
campensatory fime eamed prior 1o the execution of this Agresment during the
term of this Agreement.

6. This Agreement is solely to address the special circumstances created by the
Judiciary’s planned technology transformation for the titles identified in Schedule
A and shall terminate in all respecis.on June 30, 2004. '

7. This Agresment shall not modify the status of those employees who are exempi
' under the Fair labor Standards 4Act nor shail it create or confer any rights upon
the information technology employees of the Judiciary holding the titles identified
in Schedule A fo continued bonus paymerts; salary increases, the common
specidl project rate, paid overtime, or availability to work hours in excess of a
normal work week following expiration of this Agreement.

SCHEDULEAPOSITIONS EHGIBEEFO R HHE——n—n—
COMMON SPECIAL PROJECT RATE OF PAY

Information Technology Analyst 3

Administrative-Supervisor 2 (Information Technology Positions)
Administrative Supervisor 4 (Information Technology Positions)

63 (PSU)
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SIDE LETTER OF AGREEMENT

"Heaith Benefits o -

The Judiciary will use its best efforts to assist employees in this unit with probless,
i any, they may have with respect to the HMO coverage:

If zn employes who.is entitled to vicinage adjustment pay has received an
ad}u%tment to base pay for health benefits and that adjustment has.an:adverse impact on

s

vicinage adjustraent pay, suchissue gy be presented to.the inequity comumittee for

Functional Title C S
. For those Supervising Pmbaﬂon Officers who are mng as ancxpa% Probation

Officer Ha (ux:class:ﬁed} as well as Principal Probation Oﬁaer ﬁs gciasmﬁed}

r.3); the, Etmcuanﬂl uﬂe snall be ?rmczpal Probation

{coﬁectweiy Court Semcss Bu‘ ervise

‘i-‘or thaséz Supemsmg Psahaﬁan Gﬁicers who are sezvmg zu ?nnczpai Probation
Oﬁcer I's {unclasmﬁ"d) as wellgs ?rmcxpai Probanan Officer I‘s (c assified),

o j:{wﬁacﬁvely Ceurt Servzces Supemsor 4), the ﬁmcno:zal m&e Shalt he Pmmpal Probation
-Gfﬁcer 1. Upon vacangy, these- pcsmuns will not: be fiiled at tbus ;evel, and future
appsemments tathie P‘tobatroupsmes will cap at. Court Semces Supennscr 3 titde:

i.
ré‘viaw.
Z.
Officer.
~ 3

- C%‘#:E Seme&%

Emg!oyees in ﬁns umt wﬁo ase in the classtﬁﬁé se:mce ahall reimn their: ciassmed




6.

-

8

evolves to establish and develop best practices with regard to the performance evaluation

progranl.

Child Care

Effective April 1, 1999, child care paymentsheing made at the time of signing of
this Agreement shall be terminated. Employees who are nat efigible for or are.not
receiving child care payments at-the time of the Signing of this Agreemert will cease to be
eligible-for child care payments as of the signing of this Agreement. -

‘Sick Leave Non-Use Incentive Plag

_ Effective with the s;gmng -of this-Agreement, any sick leave non-use incentive.
pmgmm shall bie terminated. S

Vicinage Adiustment Pay for Recently Prouioted Employees

Employses recently pr&moted inta this unit-who have: received equalization

paymems shall confinue to receive their’ @quaitzatmn paymerkt antit mmpleted pmwdeﬁ

e they shaﬂ not exceed. the maximar. - They’shall riot be ehtitled to-amy ether equalmﬁan

: paymem& Employees who teceive equahzauen payments pursuant to. tius Agreemem _

shall contimue to receive their equalization payments: ‘untit completed even i thie: empioyecs,
are. pmmnted to posltmas outside of the bargaining umt, provided. they :shall’ not goabove
tﬁe mmmmam ef tﬁe txﬂe fm‘ whxch the VAP was calcu{ated

S . i o %m . - Cy -

: hvesu_gatmn of Gnevance

The pamﬁa acimaw!&dge that Stap L and 2 grievances sheuld be mvestzgated and
hmdied at thelocal level. . hﬁawever the Vice Piesident, Supérvisory Unif; determines .
that e needs to mvestxgate & gnevzmce at the Step 1 or2- !&ve&, he may’ request the: rlgh* L 5
| ¥ of m’a (2) hours a5 agpimabﬁe ﬁ'crm {he i:hzefsf Eabcr ami




13,

1”4'.

Existing practices with respect to beeper pay shall be maintained uati such time as
the Judiciary determiines to modify these practices in accordance with the following
vprovision.s:

a) The Judiciary may terminate the existing beeper pay practices, provided the

supervisors affected will be relieved of line staff beeper pay duties.

. b) The Judiciary may assign Supervisory Beeper Duty in accordance with the
provision for “On Call” assignments under the alternate workweek provision of this

Agreement.

Stipends

Existing practices with fespect 'to-stipends shall be mamsame{i subject to the right
of the Judiciary to request a ;eopg:ag::to reaegotiate stipends programs. Since existing
istipends ate not now included in base pay, the stipends shall not be caloulated in the VAP

Jformula pr.ogr'zdeé_fgffm the Agreement.

i

Y SN ‘. -

A]temztc Woriaweek , : -
- The duties, and asszgnmems assomated with the. aigema'.e woricwae& for employees
- irethisounit shall begm én.or, ahout tiu:*y 30y days foﬂowmg ranﬁcatwn of tb.zs
. Agreement. - S , T,
Dnion Lcave!Cﬁmuitam ] . ., - N
" Inthe event the Union. hxres new ot adémouzl ,,ansu}tams or represzatanves for
the purpose of Izandhng EE!SCI{)IHI&XY hearmgs ané!er gnevances, hic umion: shall be

permitted o have-a union representative and/or nﬁmal accompany the new representative

155

-OF cansuimnt to dzscmknary hedrings andlor gnevances c:n three c»ccasxens without charge
atnst theunion ie§ya time. gtqv;dpé ;,fqrv:i_xgﬁ _S,eg;zs_o:g 3.;»9_{ {mg ﬁgrgemmz

date of hxsfher Iast day in-pay statusfthe empioyee wﬁl , *pend,
was! eammg sat: the time of tﬁe employee 3 separatmn Etem Euazczary semce along w;th any
acress-the—!ma:d salaly mcreases g&é to the bargammg umt; mce Ius or ber sepamtmﬂ




. for a-position  the employee’s former title, managerment is not required to posta
recruitment for that position, as required in Article 22. Nothing in this provision requires
the Judiciary to rehire any employee who separates from Judiciary service. This pravision

is neither grievable nor arbitrable,

16.  Miscellaneous
This Agreement shall be subject to ratification by the union’s membership and
approval by the Judiciary. Members of the pegotiating teams shall prasmt‘ and fmm&d
the Agreement for ratification and approval.

FOR THE JUPICIARY: e FOR PANE:

J"m«éﬁ; :flc'* R

]

 Dated:

. ﬁ‘g -

aeiem



Docomber 28, 1994



. " This Letter of Agreement is freely and volunterily entered into by the Judiclary snd the
‘majbriry re;re'sentatﬁxes, as defined by N.J.S.A. 34:13A-5.3, of judicial employees in order
o estabﬁsf; the framework for employer-employee refations between the Judiciary -ead the
V ma;amy representatives of Judiclary emp{ayees, Additionglly, this letter /s necessary to
" provide for the pratection of compensation, 0. establishi the benefits. to easure- fair

-:feaz'mem and 1o securg cerrsm uahrs for ;ua" cigl employees pr:cf to aad upon conversion. 1o
State serwc&.

2. This terms of this Letter of Agreement shafl govera employer-employee relations for

those barpainisg wnits iq whicli & duly suthorized msjority: representative signs this
agregment. ' '

-

-t

. §

3. Beth the Judiciery and the ma;cafy rﬁpresmtaf:ves wiuch s;gn rfzrs Letter of Agreement.
Tpffs*( te the State fundmg af the Lounty Cavrz sysrem recogpize end anticipate tha! &t‘sere
' wz& be State—w:da efecr:oﬂs, in sz‘afew:de bargammg units, foraewr ma;om‘y fepresentatives.
lAny miajerity representative which &:::cepz‘s certificativn: under the provisions of the Judicial A

Employees Unification-Act -or wniler persgraph § m“ this Agreement, by aczeptmg such
. cerm‘* ication, agrees 1o, ée beund by the teems of Ifxs Agreement.

4. No party to this Letter of Agreement shisll be under aay ebligation in law or-in equity 1o
re-open its terms, vor shall enything contsined in this Letter of Agreement be eonstrued.-to
bind the Department of Personnel in éffmim’sferfhg its .stasétmy-obiigaﬁaﬁs.



5. In ocder to promote harmonious Judicisry employer-employee mfaubns,, .the Public
fmﬂia yment Relativns Commission (PERC! shall heve jurisdiction consisten{ with the
provisions of the New Jersey Employer-Cmployee Rela(ion; Act, subjeci to appelfste judicial
review, over those aspects of employer-employee relations contained ia this sé'::t’:ion.,

5. Representation-Subject to the provisions of Section 5 of the Judicial
Emplovees Unification Act snd ptherwise consistenl with the New Jem_gy' Employer-
Employee Relations Act, PERC shsli process representation petitions, conduct fect-finding
Hearings and.issue decisions and certifications on representation issues.

“&..  Unfair Practices—PERC shall process unfeir practice charpes fn sccordence
with N‘J«S’.}é 34:13A-8.4, ccysfs:em with its eoles and case lsw, except unfsic practice
charges asserting & scope éf negotiations brosder than thet set forth in this Agreement.

€. Scope of Neggtiar‘ig}ns—— The scope of negotistions far lebar contrscts covering
Judiciat employees which shall tske effect on or sfter Jé’rfuary 1, 1895 shail include only the
folloving subjects, ;snd only to the extenr that any of these are not pre-empled by State
stalute or reguistion, and subject to the Judicial Employees. Unification Act:

{t} selery, wages snd sif other forms of economic compensation;

(21 Heafth benefits;.

131 leave time (both paid and unpsid] and holidays; )

4] the economiic impact of the hours yeorked;

151 grievasace procedures snd  ORSCIpNnsry  8ppesis, actuding  binging
‘ - arbitration, subfect to the provisions of Saction & of this Letrer of -
Agroement; -
(6} safety and hestth; )
7 paym!! a’educt:oﬁs mc!ua?ng union dues arm’ repfesmtaziaa feesy
{8} "procetfuraf aspecrs of employee perfarma’?zce eva(uarroas, pmmorfons. -
' Iayoﬁ’s and subcomfacrmg,
fSJ A ‘ pracedura! aspecis af inter-county (raasfefs aad resssignments; mcfud‘ g
supersemerffy.fo{ union represenistives;
{10 -eny other subjects which the Suprems Co#trr' may, from ‘tima—w»‘fime,
- esteblish, wupos petition of & mojodty representstive, under rules
established by the Court.
“{11)  Any matter aegotiated and made part of 8 contract which takes efféct on

or after.Januvory 1, 1998 that is act within the ten scope of negotiations



topics set focth sbove shall have the samve force ond effect, for that
cengract only, and only for the fife of that ceniract, a5 i & had been
permitted under those topics. '

d. Public Employment Belstions Commission Appes! Board--Disputes over the
collection and expenditures of representation fees in lieu of dues psid by judicis! employees

" shall be processed by (he Public Ernployment Relations Appesl Board consistent with its
rules and case daw. ) - V

&, Na{hmg in thic Lerter of Agreement shsll wipger, in aoy colfective sgreement
between the Jua’zc:ary or Vicinage and: & majority représertstive in effect prior to Januery 1,
1888, say cleuse which would expand the scope of negic;ziaiioas in such apreement to-
include binding grievance acbitrstion.

f. The Judiciary undecstands that emplayees have & great interest in their existing
haours of work sad :‘f;rbei'ng involved in discussions surrounding say-changes .in their haur's
of work., Curreat hours of wark; existing flex-time arrangements, and existing work
schedules shall continue vafess the Jaa?c:sfy a‘e{ermmes that a change in thehours of wock, "
work schedules or ﬂex«e’fme 3rrang£menr wilf be :mpfemented i which case qo less then
z‘fufiy (3‘91 days written aat:ce shalf be. pmwdea’ to the migjonity: regresanmrxva prior 20 such
impilemenitation.. Upon request of the msjority representative 1o discuss this issue,

- represeatatives of the Jadicfaky wiill meet wiiii the mfdrizy fgppesegwgfge- 0 g"wm the
pmposed‘ change. The farégamg ree:wfemenz of noiice, however, shsfl not app«fy o the
assignment of avemme, anless # woufd moa?fy aa existmg, flex-time sreanement which is

-gpproved i wiriing :.‘;y‘ the. sapemsar nor £0- emergem sfsstions wihere opecationst ﬂees:?s .
eompet shaﬂ notics,

; 6. The ,thq’i;i{a!&nﬁfqg,ea&_ La@? Aflisnce may make nine apminations for membership oa
tire Advisary Commiitiee on Qutside Activities of Judicial Employess. These nominstions
shatf mclude three iep(esentaﬁves each i Cafegory 2 Caxegory & and Cazegory 4 of the
Judiciacy Persanne! Coé’e of Conaifcz Emp!oyment Categories. ‘Where nominations &re
m&c{e, gre Alfmce mmmee will be- seiectad in esch of these thrée categories for
membe{sth e:m the Adwsaf‘; z,ommftfae, '

7. a. The. paxz:es o this agreemeﬁt acknawledge that the Jud; fetary’s warkforca
cwnpmes emp{ayees in both the career service and the uncléssified service,



b. \With reference o employees serviag under Court Rule 1:33 sppolatments, end
future sppointments (o be made under that rufe or otherwise in the unclassified service, the

Judictery -wilt strcily . adhiere o existing procedures, or sny Subseguently published

" procedures, for establishing snd filling such positions, snd wél work to ensure consrstency

of responsibilities end compensation within individust titles, subject to any aegolistions
ébligstions. Copies of all stch proceduras will be forwarded to aff majority representatives.
Coples of vacancy postings will be forwarded fo ofl s¥fected magfority. representatives prior (o

being posted. Written assertions o the vicinage Tris! Court Administrator and the

Adfﬁfn:is;fafive Office of the Courts by & msjocity representative that one of the Judiclery’s -

fules or procedures has been violsted will be promptly investigated by menagement, In the

- event i is determined that one of the Judiciery’s tules or procedures has been violated,

corrective and remedial action wiff be raken ta insure that the rule or procedure which has
been violsted is followed.
o, As-soon &s practicabls, the Judiclary will, after {ull ardf feank discussion with

representatives of the Judicis! Employees. Labor Alfiance; _esréb(?s’fz ~ganeral principles which

\ . . . L .
wilf be used by the Judiciary 1o determinie whether or net it Is practicable for present and”
- future titles to be sliocsied to the unclassified ar career service of the State. The Judicial

Employees Labor Alfisace, 0r SUCSESSOr midjority representatives, af statewidé negotiations
units of judicisl emplovees, will have g continging sad meaningtul role in evalusting the

alfocation of new titlas to the career and unclassified services.

.

8. a. Mo nanmenagerial judicisl employee shalf be disciplined or discharged except

for just cause, Represented employees in the unclessified sarvice will have such procedures

for review of suspension end dischacge &8 ere nepotiated _ through %f:ei‘r misfodity

representatives, except that Aule 1:33 employess, otlier thar Court Ades snd thuse holding

highty technical ac specfa{iziéd positions under Dicective #8287, section 1.c, shall be sble to.

negotiate onfy advisory, not binding, procedurés for revigw of suspension snd dischacge.
b, No latee than Juiy 1, 1985, the Juditiary-wilf establish procedures for fasuriag
that noamsnsgemient; unrepresented employses in the unclassitied service will be éntitlzd to

independent advisory review of Suspension and discharge.

8. To foiter an effective fransition to g unified court system cheracterizet by cooperative

labeor-management relations, high pecformance and & qualicy workplace, and (o advise the



Chief Justica on consensus spprosches to issues of concern @ the Judicisry and iuc}'iaiﬁi
' empioyees, the Judiciary end the Judicial Empf@yees Labor Allisnce heve .agreea’ to the
’esrab!rshmenz of the lollowing commitlees:

8. Workforce Plaaning end Job Design--This commiriee will review the design of
snd will sssist in monitoring & classification study which will review existing titles aad job
functians and make recommendstions for the appropriate title structure in the uaified
Judiciaey, snd will .make reconmmendations -zo, the Chief Justice and the Depértment of
Personnel on & workforce gtan for the Judiciary, The coaunittee will alse be charged with
evsluating _appmacﬁef to edsure that no employee will be lgid off or suffer & loss .
compensation due directly ;'o implementstion of the ffa&ﬁfﬁ;&tfoﬂ study.

ﬁ; Unificstion—This committes, which weas- instrumernial in the a‘e&fefcpmeni of the
cqnsenéus' Judicis! Employees Unification Act and this Letter of Agreemient, wilf have &
coatinuing end meaningful rofé it gvaiwrfna -and recommending (o the Chief Justice snd the
Department .of Personnel, &5 sppropriate, the allocation of new titles to the career snd
unélassified servides. The committee vl also. gmnfwr rzangpartaﬁm Fsues throughout thie
transition procass snd meke recommendations t;%me; Chief Justice s epprogriste.

¢. Heslh énd Sefety—-This committee will evaluste heslth sad safety conditions
“throughout the Judiciary, snd make recommendstions to the :__Cm‘gf Justice for the maximinm
protection of Judicial émployees god the citizens.of New Jecsey 'z_rg' theic use of the judicial
syszen%. n r'és discussions, the cammittes wifl be puidéd by zhé"&tsndara’s estelfished by
the Public Employee Occupstions! Safety gnd Heslth Act, and will make fecemmene'az:ons

for effecffve ﬁaﬁaersmps with county émd State oﬁ"czafs, ancf !anéfom’s wizefa &ppmpaate,
- mwam’ campi‘ ance with. rhase «swndards, .

o f:fw.:a&art ancf Tram:rm-— Fhis nommzttee wﬂ{ ca:afogue ami eva!u&te tfle trai rztng?'
mmarwes of :e‘ze Judiciary, snd make :ecemmena’atmns for erfucamm snd training ia sup:mrr'

of the: eosrmaed develppment ofhigh pedormanee work. sysieqis mrouaﬁcuf the Jaxf:crsry.
e Téarm Le&derf&!pm«ag Pfobaam Os‘f”cer Certifi cafzon Process Development—
The Jua“ c:ery wilt ,esfablesh a certification process for. Tesm -fesders snd Supervising
ﬁfgbaim Qfficers. The Team- Leader/Supervising Probation Qﬁrcef Certifi csttaa Process
5 Devefbﬂment Committee will recommend to the Chief Jusfxce & cedification ;amm for
effgzba’:fy for. appamm?enf to furure Tearn lesder end Supervising FProbetion Officer

vac,emc_::es‘ With the ssszsiaﬁce of personnel coasultants, the committes will mzgke

recommeadations to the {:ﬁ:efJu,s_tfce in {he {ollowing areas:

i identificstion of skils, abilities and experience requived of eligible
candidstes for the positions.. '

PRt



&, identificstion o{Vcowse design and training es may be needed by some
candidates, as well as testing procedures for alf candidates, including sole playing exercises,
W, crestion of 8 process for determining those who will receive trsining
should the number of spplicants excaed avadlable resources or stegin operatiansl productivity
TEQUITEMEnts. '
Until g ceriffication process is adopred by the Chief Justice for elfpibifity for Team
.f._eaé’er and Sup.ew:‘ﬁ:’ng Probation Gfficer positions snd suffivient applicsnts centffied, the
Judiciary will sppoint Team Leeders and Sugeneising Frobation Officers as nesded consistent
with published éracedures for A 1:33 positiens, Once & cerificetion process Is déz’em%iaed
by the Chief Justice, emplovees snd externsl spplicents would have the opportunity o go
through the certification process. Team Lesder and Supervising Frobstion Officer openings
thereafter will be filled by those who have received cedification or provisionsl sppointmients
pending  seccessful completion of the certification process within ninety days of
appointroent. No one without the certdication could (fzeteafte( be chosén for & Team {esder
or~Supervising Probation Qfficer position, other than by provisicasl sppoiniment pending
certificatian, unless there were no available pooel of cem‘f%éb' éppﬁc;srzts.for the pasition, i@n
which case the aeed for centification would be waived.

0. a. Ne county judicial emp!oyee wha becomes 3 State judicial employee shall be

o tfanm’eﬂ@d or reassigned betwesn counties or. between & coanty snd the cenrraf:zed Clerks”

-Offices or the Administrative Office of the Courts in Trenton, wwithout+the . em@foye&fi‘

consent, Bxeept: m%he,xcaseﬂaf sgsereryenicy for witich the Judiciery could, narapf 2 The
excepaans- to this policy are manefrerisl executives and confideatial employees ss-defined by -
N JLSA. 34. 134 and arf;er Matutory confidentizl emafoyees, as well as Official Court
. Reparters, OCH Assmfaar Supemcm and OCR wpmafs wha, owzng w Ihexr a::emraffzed
reporting anq’ essigament structure, mey be reassigned.in accordence with aegotisted proce-
dutes. | ' . , x
b. Aashe évént -the Judiciery rust, ¥58 Fésultvolion emergerty
{Lransfer or reassign & counly jddicial émploVeaswihio “becores & St&

dvalontacives

“Fidiciel employeggitizs
shall anly ‘be done forzar shoﬂ“dwat;ommoz‘ﬁfm Texceed sidy cafénder. days: dnsenyrwelred

it penod, aad only efter piving the reasons, iySwiitiig, 1o the -employés andSiuiefe

approptisté. to the mafority representativé:  Frior o aay such trensfer or resssignment,

volunteers shell fiest be solicited fron among the existing guelified workforce.



11, Juo‘ges secrersnes whose judge relires or otherwise leaves the bencty sre puaraateed
néaery days z:onzmued employment rogerher with wgcrous refmpiaymem ‘efforts for

secretacies who ere not placed siter ninety deys.

12, - .a. Upen conversion to Siste emp!éymeﬂt" county judicisl employess who are
entitied to peymenrs or stipends for langevity, greduate educstion, specislist centification
and bilingus! duties during celentfar year { 9594, but excluding any one-time lump-sum
payments, shafl ‘receive those payments of stipends hencefont as, part of their base salory.
MNa ceualy judicial empféyee wito. Becomes a-State judicisl employee pursusnt to this
provésion shall, &8s ¢ result of the conversion to State employment, receive a redaction in
b&sé-safary.incfudiag the abavé payments sad or .stipeads.

b, Cowunty judicisl mfo%ees who become State fudicial employees shelt-continue to

be -eligible to receive the ssme peyments a5 they were efgwae to e‘eﬁ\eive in csléndar yesr
1994 for béeper duty, speclsl-duty, negotisted extra duty, including out-of-title duty.
transiating duty which is not included as & stipend :‘fi Section 128, on-call duty, court
eppesrance duty, tape opecation, sick time non-use -bonus, child care, clothing slfovssnce,
and packing reimbursement, provided thése paymeﬁts were agreed upon through colfective -
aagotistions o established as @ term of condition of empleyment by past astice. E&mb{irty
for-stich peyments shall cantinue oa thie same bssis as existed in the employee’s county of

‘_*empfayment 85 - af Eeceméer 31’ 1994, woless the empfayee vc{zzm‘arz?y fmmfers or
vo!aatarﬂy accegts a prammxon {i!' mass:anment m mather county. m wmm css:e alzg:éfizfy )

far such péyareats shell then be an the same éa&s a5 &rm‘ed as af‘ L}ecember 3: 5354

the emp{a?ee s new cwanty—aﬂass;gnmen& Blaw angfqyees@red after December 31, 1934,.

shafl be eligibife for these péymenm ost-the same hasis as other emp{qgéesf in.their county of

. gssignment. These payments can onaly be chenged r‘ﬁm@é negatistions with msjority

: represen{az‘was, Whiere 8 covnty has grewsusiy retained any pomm of .en.employes’s sick

Jeawe, ‘vtfier than pursuant o a stck&tme biry-back provision, that- gnrrmn shalt be recxeo" ted

D to ihe emp!ayee a8t thé ame of becomma & Stare fudfcxa! empmyea Courzrg' Judicial
» emp&:*?ees wha, on December 3, 1984, had term fife insurance pmwded #a them by the
- county Jiv addition 10 pens:on systwmlared e insurance shall, on Jenwary §, 1985, be
" credited with a one-ticne addition of five sick dayx to thefr accumu,afed 'sick legve balances.

‘ e, Notwffhsraadm@ practices. or Iabor agreements. for county judiczaf employeas

which may have provided sutomatic pa yrments in previous years, even gftér the expiration of




lsbor apreements, increments and sil other payments or stpends (o county judicial
employees ather thsa those referenced above in Sections 12a& and 12tb} shell cesse on
- December 21, 1994.

d. Immediately upon bécomiag State judicisl employees -and on the same basis es
other state judiciel employees, &fl county judicial employees shalf ceceive glf heslth snd
madical benefits, including dental, prescription drig snd vision plsns which other State
Judicigf ‘emplayeas receive, buft prov}'ded that wislon plans may be chanped through
negotidifons with & mejority reprasentstive, Employment service with the county shall be
credited towerd any waiting perfod. County judicial employees who, on-December 31, 1284
were in & pact-time employment status and who, theouphout their part-time status in 1994,
were previg’ea’ county-poid heeltl benefits, may opt (¢ pay premioms (o their former county
af employment undar the pravisions of COBRA 16 maintain such county health benefits.
The Judiciary shall reimburse m;cfs employees for such COBRA payments uatdl and unless A
this benefit is changed throuph collective 5ega;:ézion;s. The results of such collective N
negoetistions 'm’f! alse be determinstive. fo{‘a_ny' employes &ﬂ’ecxfed by this section who is not
represented by a majority reg:resentativé‘ Nothing in th:s section may be aaastfué{;?c créats
any headlth benefit for say other b&mtz‘me fudicial employee, present or future, The
Judicisry, upon receiving & certification thet sn employee opts (o continue COBRA coverage,
will figve issued to the employee &a edvance peyment equivelent to the cost of the first
month’s COBRA coverage. Thereafier, the employee must submit proof of paymeént, (copy
af check or money order. a!ong withr sppropriate certificationl, for succeeding months prior

“foreceiving zermbmement*%if*oenn’fcamnrmalf mcfade“rﬁarenwni*&’raﬁbe empieyee—fsw—*———

takmg CQEFM cavefsge for fhe spe{::f ed month ana' that .,fhe s gamg to- utilize any .

- - paymient fmm the State for the so/e purpose of abt&ﬂmg such covez;age. ’}?ze .,tazemenr '
shsll also certify thst the emple}fee uadecstaads that-any misuse m’ the money wilf he
grounds for disciplinary. action, fnciua’mg temwwmm In the ngt the Judiciary can find 5.
way te pay the COBRA payment directfy, tfsat,ma!héd:hafb;eplscg the above method of
reimbursing employses: - : »

e, The Office of Healthi Benefits in the. State’s Tressury Depsriment, in consultation

_ with both the fabor ent wmenspemsnt fepresentazives‘ of the Judiciary’s Unification

” C&r’amittee, shall devise a methodology: for determining wiiether or not county judicial
employees whe bacome Stste fudicial emplayees wilf. expedence & reduction in thé oversill
leve! of their heakeh beaefits. The methodology shall consider whether or aot there is 8 net

increase or decrsase in only the following: the ﬁas.'fé haspitat: medicel-surgical, and major

medical benefitsy the leval of deneal, Prescription and visioa-care benefits: the deductibie in



the basic hospitsl, medicel-surgicsl, major medical plan; the employee’s share of say

- preeium peid: for .any basic hospitsl, medical-surgicsl,. major. medicsl, dental or prescription

benefit; and the anayslized value of retirernent bealth benefit premiums fo be paid by the

employer provided that where 8 couaty would Have peaid for such benefits anly for a limited

_period, .a pro-rated wglve shell be assipned 1o this benefit utlizing eccepted sctwarisl

standards. I the application of 1his methodolagy determings that any employee will be
exﬂeﬂeacmo & net reduction in the overall tevel of their heslth beneln 1s, the smopuat of the
net reduction shall be added to their bese salary on January 1, 1 3985,

f. Couaty judicisl employees who, upoi becoming State judicist employees, were
earrdap more persoast of edministrathed days then similarly sitvated State fud?cfalaempfayeeﬁ,"

shall !heregf:e{—-&ave thoss days which are in excess of the number the State provides;

_credited to the employees® ennual vacation sllotment untif-and.unless the employee becomes

efigitle for addionsl tme under the State vecation teave schedule..  County juc’:}:iaf'
employees who, epon becc:mmg Sfafe -Judicial employess, werg earning mole vacalion izove
than p(cmo‘ed 3] &mﬂaf{y situated: State judicial empioy'eesi shall continve 10 esra vecstion,
Je&yev. basea‘ vpen the feave sehadude they would have ﬁgea.‘e!_” gitle for on Jequery [, 1898,
had they remsined i ¢county employment. In no case, bawever, shail such an employes
advance fucther on the-coudty vacation leave: Meduéé, but shall remzic 8t the fenwary 1,
1995 leave Wavel untit and unless the Siate vacstion lesve schedife -provides for that
e‘mpfé‘:&ee 1o becomié. eligible for additionsd thme. After December 31, 1934, }u‘a‘féz‘a! :
~emplayees will nelaager teceive 2l other Jeave benefi ;‘s‘ wehich had- besa éased on cotnty

contracts or practices, -but shall recewe all. beneifes, ieludi ag fave, mesl sad rravef .

: }remzburs&meﬁg ea;oyed éy Stare jﬂdﬁ@fﬁf emplayees «n!ess rhese ﬁenﬁfi{s are cimngce’ by

Ie;grs!atmn or as the res::if of. co!iecz‘rve ba(gammg and. pmwded t;frat w!m:e a‘l:gre & 8 gre— )
: axisting p:acfxce of the employer sagp{ymg &. cauasy Fudicial employes a. veliftle !sr oificisf

. Judiviary business, no such emp!ayee, UpoR Sesoming € State ;aa’:aaf emplayes, wfzo had
: 'sucli 8 car pfov:de@’ m Imz/hen shal! ‘he mqwrea’ to utiiize: h:sf?aer persoas! vehicie for oﬁ“ cial

Judicial b&smess.

ﬁ. Adl-courty-funded fudicial emiagees wiw bad ava:{able throughoat. ca?ena’af year
1 SQ# cauary -pravided bereavemem benefits: that were ix sdditian. to. swi: feave allataients,
shalt, pa Jénusry 1, 1998, réceive: # aneat:me ad&fftmn of tarr dayg o titeif aaczfmuiafe&' sick
Jeave Whlch s camed’ ver to- tizerr Sfafe—léave aceounis.

[{e]



13. The Judiciecy and the Judicisl Empioyeas Lebor Alliance recognize thal the effect of
this Letter of Apreemient or any application thereof must be consistent with the New Jersey
Coastitution. and the obligaticas. of bathi thereundsr, and that_neither, by eniering into this

Letter of Agreernent waives say cight thereunder.

f4. Represenistives of both Lsbor and Manzgement frorm the Judicisry’™s Unification
Conunittee shall work together to find a mur}.zm;'fy acceptable soluticn to the problem which
results when sorme employees who are not currently members of PERS snd not currently
paying Social Security taxes become members of PERS and will then be required to pesy
Socist Security taxes, despite the fact thet it is unlikely they will ever queliy far Social
Security benelits. o .

t

15, Disputes es to the mesning or interpretation of this Lerter of Agreement shafl be

referred to the Unification Committee for their attempted resofution: of the dispute. In the

- event the dispute cannot be resolved, the lebor representstives wha serve on the Unitication

o Committee or the Judiciary’s representatives on the Committee may refér the matter to
i PERC for the sppaintment of & medistor. # ‘mediztian s unsuccessful in tesolving the

dispiste, either the labas sepresentstives oa the Committes o the Judictary's reﬁresemaffvgs

on the Committes may refef.ih»e dispite to binding arbitration, the costs to be equally shared

aﬁsm:zdmnxgémmtwif—:ﬁe—-fgbeﬁfe;aféseﬂiatﬁzes—aﬂd——fa‘aHadieéﬁ—mﬁetﬂyf&aﬁy
agree upon & arbitratpe, the grievence acbitrator selection process of PERC shall be utilized.

186 Tb;s Letter of Agreement sfrafl ‘hecome effecifve rmmea'fare!y except (ha& thase

g/owsmns wb:cf: -exgressly refermc& loter dates of effecwarwa shall 1eke effacr at suveh.
tater Q’ates.

Far the Moajority Representstives: . - For the Judiiary:

o

10



STATE OF NEW JERSEY

Before the Public Emgieyment Relations Ccommission.

In the HMatter of o 4
‘HEW JERSEY STATE JUBDICIARY, -4
Pualit umplcyer, 4
~and~- 4
’ < DOCKET NG. RO-85-171
PANJI/CWA, PROFESSIONAL and RE-35-5%
SG@ERVESGRS UNION, . 4 .
Petitioner, “ AGREEMENT TO RESOLVE
: _ CHALLENGED BALLOTS
-am:i~ 1
UNITED JUDICTAL ASSOCIATION: - 4 .
PROFESSIONAL SU’PER»’ISQRS‘ UHIT,
<
. Intervenor.
. P .
g

The pua:};ece of this Stigmlaﬁiqn is to z:esulf.aa the cna}u}‘enged,f
Tean Leader and. Su;}ezvising Erexbation Ofﬁicex ba.ncts. o N

The titles of Team Leader and Supez:vising ?rchatmn efficar
{“SPQ“’} shall be incluﬁed in - ‘the Professional. Staff

Supervisary Unit ("Unit™j - petititmed im: by the ?mbatmn

jﬁssaciaticn of. Hew Jersey [“PMJ“} and the: Cc}mwzicamnnsf J

‘Workers of A:me;:{ca {“GS‘EP;“}. The challenges by the Hew: Jersey

State Jaﬂi«:;iary as o the inclusian of these *'itlns in £ne -
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unlt are withdrawn and the ballots in those

titles shall be

In accordance with its rules and prccedur,as, PERC

counted.
riified as the

shall then determine if PANJ/CWA shall be ce

‘majority representative for the Unit.

This st puiatimn is without presjudice to the pasitions of the

parties as to the Team Leader titlé and as to other titles

such ‘as Supervising Probation Officer. The parties declare

their joint commitment to the team “cenc.ept as a workable and
useful coacept for the New Jersey State Judiciary. '
The partles agree that the New Jersey Judiciary has the nen-

reviewable right to remove employees from Team Leader and SPO
. 3

positions [subject to law and future nagetiations as get forth

>

below]. - .
- &

The flrst sentence of Paragraph B(a) of the Letter of

Agreement of Decembex 28, 1994 is agreed to be in&gfp'};icabie to

-Team Lea=d?efs and SPO‘s.

If a Team Leader ot SPQ with previous permanent career service
status is removed from his/her pesition, said employee will be

germi.ttad to re’{:uz:n to h.ts;'her premuusly helci Lareer service

title iﬁ the comnty fn which they were Serving as Team Leader

ox SPO a‘&: the ’time of thaiz: ram@val s OX by ‘mu mzi agr&emem. ta
mm*e £o anot:he:: cm.nty‘ »T;hge; partie‘_.s agree. to ja;ai&tlg seek any
ri:g;-e or st_&i:g;z’»toryf a*:hgm_fge:_z-?-_~ that may be nesa_sgéry for purposes
of 'izgyiemegking;‘ﬁhis{grofx;éisimi of-the s.g.t;tigman‘ﬁ_ﬁ except that
_Beggrtmeni .Qf Peé:scnnei rules shall -.vcnnti«nué_ to apply in

bumping situations.
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If a Tean Lmader or SPO without Permanent career service
status in the Judiciary is rﬁmoved from their position, the
Hew Jersey Judiciary will make good faith reasonable efforts
to rgia'ce the employee _f;;;ﬂgnd:thgrr ;;09'1’:;1@11.

The @artieg ag;:e‘-e o ngf'gvo'ftiata appropriate ci;mgensation issuyes

that >mag be presented in the ,evént'c‘f the removal of & Team
Leader or éuggervising Probation Officer to anothexr position in

the Judiciary . |

Emp?oyeas im the titles cf Pr;nr;,pal Prabatinn Qfficer I and

IT may not have their titles changed withcui: their ccmsent,

Pz‘cviﬁeﬂ, that whensver such a title change is to be

implemented, the Eud‘icia;:y' shall notify PANJ/CWA' and be

responsive tg émy' request for disr’:ussiens an the vacated

fgmsi‘-ian. ~ should *tfxe Judj.ciary detamina to £ill vacant PPG

I and II pcsitiﬁms, such wiil be clmne congistent with. EQP

prbmqtianal yr@g}eﬁmes in the ca:a:eer service. This Agreement

shall not supersede the provisions set forth im the Hoyember

20, 19%4 lette.r fz:em Theadore J. Fettex +o bavid I. Fex, Esq.

canceminq the mgiementatien ef Master: Prai}ati.mz Officex.

Any emglayea .in »‘the career sarvitze functiauing as a "Taml o

'Leaéer“ shall cam..inue t:e be m&mtaineé in the autrent careax

) senrlce tltle and such pexsans otoupying these positions shall

be, -tepres.e‘nteﬁ .in ;the.- ;negotia‘«:ﬁicms unit to which _?;heir i_:iti_as- .

. are- carzentl >4 assigaed.

After the campletion af the c},assificatiaa stuciy ahd the wark a

of the Team Leaderﬁﬁugg:mmsfgng Px;o%::a:::lenxazficer Cerﬁfﬁgcatitz}n '
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12.

13-

Process Development Committee, the parties reserve the righi
to revisit the titles covered in thé Professional Supervisory
If after the execution of this agreement, a dispute

Onlt.
arises over the incluéian or exclusion of titles or pesitions

‘in the Professional Staff Supervisory- Unit}_ the parties agree

ta seek & determination from PERC as to any titles or

pc;s;ticns in dispute, before such titles or positions are
removed from or included in the'neg_otiavtians umé.

This Agreement is not intended to interfere with the averred
rights of the parties under the Letter of &éraemeﬁt ¢ except’.
for the réﬁeren;e to the Leﬁter of Agreement In Paragraph 5 of

this Agreement. ' | '

The terms of this agreement may be méd‘ified by the partles,

either during megotiatiens for an Initial collective

negotiations agreement or during rxegoti;a;}t-i_ons fox; successor
‘agteemept‘s, Further, the parties can modify this agrégmenﬁ.
during the term of a collective zxagfotiatiﬁns agreement, unless
such modlficatlens are expressly prol’ubited by the terms nf.

b‘l‘i:’a ctivmegcﬁak&ons—agxeemeﬁt—m&n—ef—ﬁect

-

the pérti

et yvinw.;:,,,,,,,m:“m,_‘"

Terigaien

TRty

14,

The partxes zeserve all J:ights that thev may hasre according to

law-.

IN WITNESS -OF THIS AGREEMENT, having read its terms and

agreeing to be -bound by :each- and EVEz:g one of said terms, the

pa-rtiss to it affix theix signatures below,




* FOR NEW JERSEY STATE JUDICIARY:

/A/f Al

1{1{ # éwfi,i ,;ié/—— f%gﬁw
"‘// bl

Dat«m ’ ‘Date




