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This AGREEMERT entered inte this a%-é: day of ;ngaéfbf

e

County of Burlington, and Btate of Hew Jersey, hersinafier called the

H2oard", and the EASTANPTON TE ealled
che Plhzsoolation™:
WHEREAS, the members of the Association desire to advise on

2

ame designed to improve educstionsl

i

the formulation of policies and prog
standards; and,
ion, pursuent te Chepter 303,

Public laws of 1262, fo soootianl th the Assecistion 22 the

Yeprese - designatad with respest fo the

torms and conditions of cmplovment.
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A. The Board hereby recognizes the Asssciation as the ezclusive and sole rapresentative
for collective negotiations concerning the terms and conditions of enployment for all
certificated persomnal %M%a%gf under contract, on leave, employed or to be employed
by the Board, includi

eachers

Slassvoms
Hurses
idbrarians
Custodians

But emciuvding:

Superintendents
Princivels

Other Superwisery Pesitien
Administrative Personnel

B. Unless otherwise indicated, the term “teachers” when used hereinafter im this Agreement,
shall refer to all professional employess repre %@E§ﬁ§ by the Assoceiation in the negotiat-
ing unit as sbove defined, and references % male teachers shall inciude female teschers.

ARTICLE 11

HEGOTIATICH PROCEDURE

A. The parties sgree to enter into eollective negotistions soen @@ﬁwﬁa@ with Chaspter 303,
Public laws 1968, in s good-faith effort te reasch sgreement on %Ez Bat @?% concerning
the terms and conditions of teachers® %@%§m§%@§i el
later then October 1 of the calendar vear preced
bgre nt empires. Any asgresment so %@g@?iﬁ%f»
o writing, be signed by the Board and the Assec!

B. During negotiation, spekesmen for the Beard and for the Associstion shall present relevant
data, emchange points of view and mske proposals and counterpropesals. The Beard shall
sake avalilable to the Association for imspection all pertiment vecords, data and infore
mstion thet is 2 matter of publiec record.

C. 1. Representatives of the Board and the Asscciation’s negetiating committee shall meet

a8 needed for the purpose of reviswing the administration of the Agreement, and te
resolve problems that may arise. These meetings are not intended fo by-pass the
grievance procedurs.

Z. 2 party shall submit to the other, at leasst three (3) days prier to the meeting,

nds covering matters they wish to discuss.

3. All meetings between the parties shall be regularly se cheduled, whenever possible, to

teke place when the teachers inwolved ave free from assigned instructional respon-
sibilities unless otherwise agreed.

4. Should a mutually scceptable amendment to this Agreement be negetiated by the parties,
it shall be reduced to writing, be signed by the Besrd and the Assceiation.

D. Exzcept as this Agreement shall hereinafter stherwise provide, sll terms and conditions
of employment applicable on the offective date of this Agreement to %%?i&?%%% covered
by this Agreement as established by the rules, regulations andior gﬁ licies of the Board
in force on said date, shall contimue to be so aspplicable during the term of this Agree-
ment. Unless otherwise provided in this Agreement, nothing contaimed herein shali be




)

3.

S

e

Page 2

mor otherwise detvact frem any
teacher bensef

The Board sgrees m
defined in drticie
for the duratiem o

ovees in the negetiating unit as
wization other than the Association

This Agreement incorporstes the entire understanding of the psertiss on all matters which
were or could bave been the subject of negotistion. Durimg the term of this Agreement
2, 5, @ . £
e require £ : - =3

with vespselt te any such mstter whether or

not within the knowledge ov contemplation
they negotisted or emecuted this Agreement,

neither party shal
not covered by thi
of either or both
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A Tgrievance”™ 1 : on
terms and conditions of employment of 2 tescher or grovp of teschers,

&An YAggrieved party”
representative whick ¢

claiz of their designated
seiseied vepresentative.

laim and any person who might be

A party im interest i > 2
% > taken in order teo resolve g claim.

k1
required to take action or agal

PURPOSE

Sinece it is dmport
pumbar of 4
should be made teo
by

5 PR B S,

s 88 & vesult of the discussion, the matter is pot resolved to the satisfaction
of the smployee within 3 schesl days, he shall set forth his complaint im writing fo the
Principsl. The Principal shall communicate his decision to the employee in writing within
3 school daye of veceipt of the written cemplaint.

Level 3 - The employee may appesl the principal®s decisiem to the Beard. The appeal to
the Board must be made in writing and must set forth the grounds upon which the grievance
is based. The Board shell request a report om the grievance from the prinmcipal, shall
confer with the employes and the principal separstely. It shall attempt te resolwe the
matter s quickly as possible but within 2 peried mot to exceed 10 school days. The
Board shall communicate it%s decision in wiiting along with supporting reascne, te the

Lewel 4 - If a grievence 18 not satisfactorily resolved, the gricvance is to be submitted
to the Bosrd a second time snd the Board iz teo refer the metter to the State Board of
Edvcation for resclution,



Page 3

RIGHTS OF TELCHERS TO BEPRESENTATION

Any aggrieved party may be represented te all steges of the griswance precedure by himself,
or, at his option, with a represeptative. Any representetive must present satisfactory
written evidence of his autherity teo act.

MISCELLAREOUS

i. All documents, communications and W%@ﬁ?é@ dealing with the processing of a gria@aﬁee chall
be filed in g %@;@ggﬁ grigggﬁge file,

2. ALl ﬁ@éﬁ;ﬁg% @gg hegrings under this procedure shall be conducted in private and shall
include the "Aggrieved Farty” andfor their designsted or selected representatives and
witnesses during testimeny.

3. Any cuplovee who may have a grievance pen %@g shall not beve the right to refuse an
Administrative directive or & Board policy on the grounds that hefshe has instituted a
grievance, The employee must continus ﬁ@é@% the direction of the Admimistrator r@g&rdm
iess of the pending of any grievance until sush grievance is properiy deterained.

4. A grievance shall not be intended to ineclude those cases or matters where specific remedy
is provided by law or a situation in which the Cosmissioner or Fducation hes ruled or .
ruise upon.

5. A grievance form shall be made available by the Admimistration.

ARTICLE 1¥

TEACHER RICHTS

Nothing conteined herein shall be construed te denmy or restfict to any teacher sush rights as
he may have under Wew Jersey Schos! laws or other %@@33&&%3% laws and regulations. The Rights
granted to teachers hereunder shall be desmed to be in sdditien to &%@@% provided elsewhere.

ARTICIE ¥

ASSOCIATION RICHTS AND PRIVILEGES

A. The Board agrees to mske gvailable, in the Board of Education Office, mimutes of the
regular and w§%§zag meetings, & copy of the yearly audit, salery informetion for staff
members and & copy of all written policies of the Beavd, All the shove listed materials

2

must vemain in the Board Office.

B. vhenever any representative of the Asscciation is mutuelly scheduled by the parties to
participate during working hours in negotiaticens Or grifvance proceedings, he shall suffer
no loss in pay.

C. The Association shall have the privilege to use the fellowing school owned @Qﬁiﬁ@@ﬁ%@
@??@?Xﬁ%@?£§ mimeographing mechines, caleculating machines and other types of eqguipment
at the discretion of the &dministrater. The %ﬁ@ggga%%%ﬁ shall pay for the reasonable
cost of all materials imcident to such use.

D. The Association chall have the priwilege to purchase %@@%ﬂé&%%@ office %@??12&& angd @t&@r
materials from the Board at the price paid by the Boa (

a%;
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faculty lounge.
to the Adsinistyatey

on bulletin board shall be given

i m2il fasilizies and

The Asszocistion sha ;
approval of building primeipals

= B % g
schnel sailibozes a8
.
or other menbers of

AETICIE Y1

PAT DUMAD

BB BRI

A. The establishing of a scheol calendar shall be at the discretion of the Board and will
be subject to such changes a2 may be necessitated by emergencies.

8. Proposals, by Januars
egientar will be o

onsideration of changes in the acheool
the Board through the Administrator.

o ey

i~
S 2

i comstitule an academie year with the
provizion teachers, one eztra day for orkntation

of o
Br o doy of ors . 7%
of pew teschers, and one extra day for school clesimg.

TEACHING FOURS AND TEACHING 10AD

2, ¥o teacher will be required o report to work esrlier than thirty simutes prier to
the opening of & e day and shall be permitted to leave * .
thirty minutes & school day, ezcept in csse of an
emergency. declars

3. On Fridays and the last day before holideys, teschers mey leave
the last bus.

B. 1. Teachers and other certificated persommel may be required to rems
the regular school day, without additioms neation, for the purpsse of attending
faculty or other professionsl mestings, and

s

2. 4n Association representative mey speal
minztes on the prior request of the 4

3. The notice of an sgenda for any meetings shall be given to the teachers {mwolved one
day prior to the meeting ezcept in an emergency. Teachers shall have the cpportunity
to sugpgest items for the agenda.

C. Teacher participation inm extra-curricular activities shall be the choice of the teacher.

ARTICLE VIII

CLASS BIZE

The Board and the Administration are eware of the problems that srise with over crewding.
Every effort has and will be made te eliminate sueh situations.



"QEV wt
I

: ARTICLE IX

HON-TEACHING DUTIES

-

lunch room and plaveground duty would 2241l be the shered responsibility of the entive staff.
Independent of other extra-curricular activitices, baseball aend basketball coaching bensfita
will be negotiated betwsen the parties jnvelved and the Board., “ie Board sbaii ceatiaue its
efforts to relisve teachers of non-tesching duties by comsidering the feasibility of employing
aides for lunchroom and plavground supervision during lunch recess.

ARTICLE X

TEACHER EMPLOTMENT

oyment 18 under the jurisdiction of the Rules and Regulations as set forth by
the State Board of Educatien. Supplementary policy has been adopted regarding teacher
employment by the Bosrd and is being sdbered fe.

ARTICLE XX
SALARIES

&4, The salaries of all teachers covered by this Agreement will be set fowth in e Salary
Schedule and be attached.

B. 1. Teachers way elect to have ten percent of their monthly salary deducted froem their
pay. These funds shall be paid %o the tLeschers on the final day of June. Temchers
are not privileged Te diseontizue the salary deductions er to withdraw funds prior
to the terminstion date. Any scorued intevest shall cevert to the Board of EBducation
to help defray administrative costs,

¥hen a pay period ends on or during a schosl heliday, vacation or weekend, teachers
shall receive their pay checks on the last previcus working day.

3. Teachers ehall receive thelr finsl cheeke when registers ave approved by the County
Office. In the event that school closes four deys ov more beyond Jume 15th, teachers
will receive their nmide-month check on Jume 15th and the final check on the last working
day of Junme,

ensation for mileage for authorized persemnel at $.10 a mile.

ARTICLE X1

TEACHERS ASSIGIMENT

A 1ist of tescher assignments and vacancies shall be posted not later then Moy iIst, &A1l
teachers will be given notices of their class or subject sssigmments, building assignments,
and room assigmments for the fortheoming vesr not later than the last day inm May.

ARTICLE XIIL

VOLUNTARY TRANSFERS AND REASSIGEMENTS

1. Hot later tham May | the Administrator shall have posted a list of known vacancies which
shall ceecur during the fellowing veer.

2. Teaschers who desive s change in grade or subject assipgnment may f£ile a written request to
the effect with the Administrator not later than Juns lst. The final deeision relative Lo
such recuest will be at the discretion of the Admimistration. -
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or veassigmment if there is

. Ho wvacancy shall
a gupalified voluntee

B, Hotice of an involuntary tramsfer or §$§g5m%§% zhall be given to teachers a8 soon as
practical and, except in case of @%&z&%&@?i not later thes Hey 1.

iieized by the Administration
after the vacancy hae been reviewsd with the Beard and & job description of the positien

foraniated.

1. All wveacancies in promotional ?@@% fons shall be adagpately pu
b |

2., Teachers who desire to apply for such vacancies shall submit their applications im writing
to the Administrator within the time 1imit specified in the notice.

Pads

3, Teachers whe desire to apply for anticipated promotional vacancies which may occur during
the vacation period shall submit their names to the Administrator for the pesition/positions
for which they desire to apply and an address where they can be contacted during the summer.

4, Where all gualifications ave equal, seniority rights shall be honoved in selectiom of
candidats.

ARTICLE X¥1

2

TEACHER EVALUATION

e
et

All observations and monitoring of teaching performence shall be cenducted openly and with the

knowledge of the teacher and by certified individuals. Teachers shall be given a copy of any

formal evaluation. Bach teacher shall be afforded %%ﬁ oppertunity of a conferemce to discuss

¢§%% @%&3%%22@%% ?%ﬁz@ will be a minimmm of “%@ observations per vear. Informal evaluations
s comn the teacher within a week.

s employed shall be entitled to ten {10) sick leave days
each school year as of the first official day of eaid school §¢§§ vhether or not they report
for duty on that day. Unused sick leave days shall be accusulated from yesr to year with ae
maximum limit. Repetitive absence can be cause of request for physician’s statement. The
Administration may request a wriiten ezcuse for sbsence on a day preceding or fellowing a
school Boliday.

As of Seprember 1, 1971, 21l teache
£

T
P
kX
P

ARTICLE XV1IL

TEMPORARY LEAVES OF ABSERCE

, teachers shall be entitled te the following

e

A. As of the beginning ﬁf the 1971-72 schoel yesvr
stive leaves of absence with full pay esch school year:

temporary non-sccumul
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1. Thres davs E%g§@ of sbsence for persenmsl business,which requires absence durimg school
%@%ﬁg App n to the Administrator for persomal leave shall be made st least
£ seept in the case of emevgencies) and the applicant
to state the ressen for taking sueh leave.

al fer the purpese of visiting other

2. Up to two (2} day: pro
& ' of & %é gtional nalure.

schools or aft

3. Time necessary %@g &ﬁ%a&fﬁﬁﬁﬁi in any legal proceeding commected with the teacher'®s
employment or with o teacher iz required by law to attend.

In the event of death of 2 teacher’s spouse, child, son-in-law, daughter-in-law, parent,
£

ather-in-law, mother-in-law . sister, grandparents, brother-in-law, sister-in-
law, and any other member of the ijmmediate housebold up to three {3) days will be
granted, Vhen adverse circumstsnces prevail, additionsl lesve of up to twe (2) days
may be granted by the Administrator upom the request of the teacher.

P

in the svent of The death o
trator shell grasi Lo so a9 ¥
the funeral. ”%% time and mumber gaﬁzé %@ at his ﬁiﬁ@?%%%@ﬁ@

5, 1In the event a2 teacher is mavrried during the school year, three (3} days persomal

leave will be granted

6. Time necessary for persons o
Reserves of the State |
on days when schosl is

se duty of any unit of the U.S,
bligations cannot be fulfilied

B. Leaves taken pursuvant to Section A gbove shall be in addition Lo any sick leave to which
the teacher is emtitled.

EXTEMDED LEAVES OF ABSENCE

%i itary leave without pay shasll be granted upon written request to any teacher who is inducted
n any %fgﬁwﬁ of the armed foreces of the United States for the pedod of said induction eor
g, é 3; 2 %» 5{:}3 s wiﬁ%@%’%ﬁ =

ARTICLE EX

PERSONAL AND ACADEMIC FREEDOH

Teachers shall be entitled to full vights of citizenship, and no religious or political
activities of any teacher or the lack therszef shall be g§@&@ﬁ§ for any discipline or dis-
erimination with rezpect to the professional employment of such teacher, providing said
activities do nol vioclate sny local, state or faderal law.

ARTICLE E¥Z

BOOKS AND OTHER TNSTRUCTIONAL MATERIALS AND SUPPLIES

The Board will continue teo fulfill their vesponsibility to provide adequate textbecks,
instructional supplies and equipment and other materials necessary te education., Within the
limits of the budget, previcus practices will be continued and vecommendstions from teachers
relative to selection of the above will be encouvsged.
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A formal Education/Curriculum Improvement Committes will be implemented. The staff and the
-.administration shall work together teo ﬁ@f@?é&%@ improvement2 and implement these to the best
‘interest of the children in this distriet. Fimal spproval of any significant changes rest
with the administration for the %ﬁ%ﬁ% of Edueati

b
el ‘r
i
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HISCRLLANEDIS
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A. The Board and the Association egree to carry out the comsitments centained in this Agree-
@mant 22 pey tarms and durestion.

B. 1If any provision of this Agreement or eny application of this Agresment to any employee
or grovp of emplovees iz held ¢o be ﬁ%@%ﬁ@?? to law, then such provisien or application
shall not be deewed valid and subsisting., except to the extent permitied by law, but all
other provisions or applications shall continue in full foree and effect.

€. 7he Board and the Association sgree that there shall be no dise erimination, and that all

es, procedures and policies %é the schosl systes shall clearly exzemplify that there
i8 no ﬁﬁﬁﬁ?%@é@@% on in the hiring, training, %ﬁ%i/%%wﬁ%% prometion, transfer, or disecipline
of teachers or inm the application or administration of this Agreement on the basis of race,
creed, color, religion, @ﬁ%i@@%% %ﬁ%gﬁg ex, demicile, marital status, or participation as
8 representstive of the fssocistion.

ARTICLE XX111

DURATION OF ACRVIMENY

A, This Agreement shsll be effective as of July 1, 1971, and shall continue im effeect until
June 30, 1972,

and §Qﬁ§%§§w§ and the Board hes caused this Agreement to be sigmed by its President, attested
@f its Secretary and its ecorporate seal to be placed hereon, all on the day and vear first
above written.

B. 1In witness whereof, the Associstion has zaused this Agreement to be signed by its President

TOW TOWNSHIP BOARD OF EDUCATION

ATTEST
BY
President BY
Seeretary
EASTAMPTON TEACHERS ASSOCIATION
BY
President Secretary




SALARY SCHEDULE

Jeazs B D, Bach, BS/BA BS + 30 O Y. PO M.A, *+ 30
1 $ 6,950, $ 7,400, $ 7,700, % 8,000, $ 8,600,
2 7250, 7,700, 8,000, 8,300, 8,500,
3 7,550, 8,300, 8,600, 9,200,
& 7,830, 8,600. 8,900, 9,500,
s 8,130, 8,900, 9,200, 9,800,
6 8,450, 9,200, 9,500, 10,100,
7 8,750. 9,500. 9,800, 10,400,
8 9,050, 9,500, 5,800, 10,100, 10,700,
g 9,350, 3,800, 10,100, 10,400, 11,000,
10 9,650, 10,100, 10,400, 10,700. 11,300,
11 9,950, 10,400, 10,700, 11,000. 11,600,
12 10,250, 10,700, 11,000, 11,300, 11,900,
13 10,550, 11,000, 11,300, 11,600, 12,200,
14 10,850. 11,300, 11,600, 11,900, 12,500,
15 11,150, 11,600, 11,900. 12,200, 12,800,

The Board of Education will pay the cost of course tuitionferedit hour cost to individuals
up to $150.00 per year. This does not apply to individuals working for the Wew Jersey
Standard Certificate. This benefit is in lieu of previous inmcentive pregram.

The Board of Education will pay 100% of the State Health Benefit Plan for the employee’s
share only.



m , N e

.
5dd

P

[

Ragr
o

E
kS

E 2]

.

LAY




all such assigned work tasks.

i.

2.

In addition 2o the apnmel 22
a total of nine (9] 1 @Eﬁ%@@ 2
the spproval of the s

HOLIDAYS

Holidays designsted:

-

b

o

B
£.

.
B

ndependence Day (¥hen falls en 2 %ﬁ%ﬁ%ﬁw or Sunday, the ewmployees shall
% - 202, § . s

eliowing Monday off)

Labor Dey {ist MHomnday in September)
K. J.E. A, Convention (Friday in lieu of Veterans Day)
Thanksgiving Day

Christmas Day

Year'e Day
MWid-winter Recess {In lieu of Linceln’s and Yashington’s Birthdays)
Goond Friday

Momorial Day




