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AGRERMENT

‘This Agreement is nade and entered into this fourth duy of January, 1982 by and
between Rutgers, the Stale University, an educalional instruinentality of the State of
New Jersey (hereinafler called "tulgers”) and the Fraternal Order of Police Lodges #54,
#61, and #62 {(hereinaller called F.Q.P.).

ANTICLE 1 - PURPOSE

Ruigers and the F.G.P. have entered into this Agreement for the purpose of
establishing eonditions under which officers, us hereinafter defined, shall be employed to
work for Rutgers and procedures for the presentation and resclution of grievances, and to
regulate the mutual relations among themseives with the view of promoting and insuring
harmonious relations, ecoperution and understanding between Rutgers and its officers.

ARTICLE 2 - RECOGNITION

1. ttutgers recognizes the F.O.P. as the sole and exelusive bargaining agent of its
officers as herein defined.

2. the terms "offieer" and "offieers" as used herein shall inelude all full-time
einployees, employed as "University Police Officers," "University Police Sergeants™ and
"Detectives" by Rutgers in the State of New Jersey; but exeluding probationary employees
and all supervisors as defined in the New Jersey Employer-Employee Relations Act.

AfUTICLE 3 - UNION SECURITY

Rutgers agrees to deduct F.O.P. dues bi-weekly from each officer, as defined herein,
who furnishes a voluntary written authorization for such deduction, on u form acceptable
to Rutgers. Eaeh officer may eancel such written authorization giving written notice of
sucii cancellution to Rutgers and the F.Q.P. only between December 15 and Decemnber 31
of any year effective January 1 of the ensuing year. The amnount of monthly F.O.P. dues
shall be in such an amount as may be certified to Rutgers by the F.Q.P. from time to
tine, and at least thirty (30) days prior to the date on which deductions of F.O.P. dues is
to be inade. Deductions of F.Q.P. dues made pursuant hereto shall be remitted by Rutgers
to the F.O.P. every four (4) weeks together with a list of the numes of officers from
wliose pay such deductions were made,



ARTICLE 4 - UNLION REPRESENTATIVES

1. Authorized represeniatives of the F.0.P., who are not employees of Rutgers,
shall be admitted to the premises of Rutgers. At the time of entering the premises of
Rutgers, the F.O.P. representatives shall make their presence and destination known to
the Offiee of Employee Relations or the Division Ilead, or his representative responsible
for the area to be visited.

2. Rutgers agrees to recognize the maximum of three (3) committeemen selected
by the F.Q.P., one committceman for each campus of Rutgers at New Brunswick, Camden
and Newark, and one spokesperson selected by the F.Q.P. The F.O.P. agrees to give
Rutgers written notice of the names of the committeemen and their respective areas of
respensibility. A committeeman shall be granted a reascnable amount of time during
his/her regular working hours, without loss of pay, to interview an oificer who has a
grievance and to diseuss the grievance with the appropriate supervisor. The F.(Q.P.
spokesperson or designated representative shall be granted a reasonable amount of time
during his/her regular working hours, without loss of pay, to present, discuss, and adjust
grievances with Rutgers, provided the spokesperson or designated representative is an
cmployee of Rutgers. Neither & committeeman nor the F.O.P. spokesperson or designated
representative shall leave his/her work station without first obtaining the permission of
the appropriate stipervisor, which permission shall not be unreasonably withheld. When a
designated representative is appointed to represent the F.().P. spokesperson, the F.O.P.
shall advise the Office of Employee Relations of the name of the person so appointed and
the duration of such appointment.

3.  Rutgers agrees to permit authorized representatives of the F.O.P. employed by
Rutgers to take time off without loss of pay for the purpose of attending F.O,P.
eonventions, conferences, and educational classes in an amount not to exceed ten (10}
days per year during the period of this Agreement. Permission for such time off nust be
obtained from Rutgers. Sueh permission shall not be unreasonably withheld. Names of
persons attending such activities and time to Le charged shall he certified in writing to
the Offiee of Employee Relations.

ARTICLE 5 - POLICE QFFICER'S BILYL OF RIGHTS

1. No officer shall be discharged, suspended or disciplined exeept for just eause.
Before an officer is suspended for & period in excess of five (5) days, involuntarily
demnoted, or terminated, the University Police Department shall conduct an interview
with the officer at which time the officer will be informed of the reasons for the
interview and the officer may respond.
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2. Reasons for discipline shall be pul in writing and Rutgers shnll provide a copy of
any written reprimand, notice of suspension, involuntary demotion or termination Lo the
officer and the F.O.P. In cases ol suspension, the length of the suspension will be stated
in the nolice.

3. In the case of any diseiplinary action, the sole righl and remedy uncer this
Agreement shall be 1o [ile n grievance through and in accordance wilh the grievance
procedure.

4. An olficer being lormally questioned by the Hearing Board investigaling an
alleged violation of ihe Weapons Policy shall be entilled 1o have F.Q.P. representation
during such questioning.

5. An oflicer being [ormally questioned alter investignlion of a complaintl arising
ouiside the Universily Police Department shall be entitled to have F.O.V. represeniation
during such questioning. The olficer will be informed ol the nature of the investigation
and of the name of the complainant belore sueh questioning cotnimences. The officer's
official record will earry a notation of the ultimate disposition of such investigations.

6. When a written complaint or a derogstory memo against an officer is 1o be
placed in his/her personnel file, the officer will be given a copy of the docuinent.

7. Il an officer is under arrest while within the jurisdietion ol the University Police
department he/she shall be entitted to the same rights as those of any other citizen. in
such case, after charges have been served, the oflicer shall have the oplion of requesting
the presence of an F.Q.P. representative before being subject to interrogation.

8. U a Universily Hearing Board outside the jurisdietion of the University Police
Departiment convenes a hearing to investignie eharges against nn officer, and the officer
is called to appear 1o answer questions, the following will apply:

a) Rutgers siall issue a notice to all parties involved staling the time and place of
the hearing and the charges.

b) ‘fhe OIfficer will be given the opportunily to present evidence and argument with
respect to the issue.

¢) The COfficer shall have the opportunily 1o cross-examine wilnesses and submit
rebuttal evidence.

d) The Officer may be accompanied by his/her F.O.P, representative.



ARTICLE 6 - UNION/MANAGEMENT CONFERENCES

A Union/Management Conference is a wmeeting between the F.0.P., the Office of
Employee LRelations, snd such other representatives of Rutgers as appropriate, to consider
matters of general interest and concern other than grievances. Such a meeting may be
ealled by either party, shalt take place at a mutually convenient time and place and may
be attended by no inore than three F.O.P. Representatives employed by Rutgers who shall
not lose pay for time spent during their regular working hours at such a meeting.
International Representatives of the F.O.P. inay attend such meetings. Agreements
reached at Union/Management Conlerences will be reduced to writing.

ARTICLE T - GRIEVANCE PROCEDURE

I. A grievance is deflined as any difference or dispute econcerning the
interpretation, application, or elaimed violation of any provision of this Agreement, or of
any Rutgers policy or any administrative decision relating to wages, hours or other terms
or conditions of employment of the officers as defined herein.

2.  Any grievance ol an olflicer, or of the F.Q.P., shail be handled in the fotlowing
manner:

Step 1

An officer having a grievance shall present the grievance in writing within
ten (10) working days after the oceurrence of the event or the knowledge of the
event out of which the grievance arises to the lowest level of supervision that is
appropriate to the grievance. The officer may be accompanied by &
commilteeman at the meeting that may be held (o attempt to adjust the
grievance, such meeting to be held within two (2) days of the submission of the
written grievance. Supervision shall give his/her answer in writing within four
{4) days of receipt of the written grievance,

Step 2

Il the officer and/or F.O.P. is dissatisfied with the decision, the written
grievance may be presented to the Chiel of the University Potice Department
or other oppropriate offieial within three (1) working days of the receipt of sueh
decision. The Chiel of the University Police Departinent or other appropriate
officiat shalt meet with the oflicer and/or F.O.P. representative(s) within five
(5) working days following receipt of the grievance and shall render a written
decision to the officer or his/her representative within three (3) working days of
the date of such meeting. Copies ol the written grievance and decision shalt be
forwarded to the Office of Employee Welations and to the President of the
F.O.P.



Step 3

Il the oflficer and/or I'.Q.P. is dissatislied with the decision at Step 2, the
wrillen grievance may be presented in wriling to the Office of Employec
Relations within three (1) working days ol receipl of the Step 2 decision; with a
copy to the Step 2 level of authority. The Office of Einployce Relations shall
arrange for a meetling with the officer and F.0.P. representative(s) within live
(5) working days of receipt of the grievance. When an individusl has been
selected as a 3rd step hearing officer, that person shall not ineet with any of
the principals in the grievance with regard to the subject natter of the
grievance unlil the grievance hearing is formally convened.

A written decision shall be rendered by the Office of Employee Relations
within [ive (5) working days of such meeling. A generatl grievance, one thnt
may affect all or a group of offlicers, may be presented by the F.O.P. at Step 3
instead of Step ).

Slep 4

If the F.0.P. is not satisfied with the decision at Step 3, the F.O0.P. may,
within ten (10) working days after the receipt of the written decision of the
third step Hearing Officer, submit the grievance to binding arbitration. If
Rutgers and the F.0.P. agree that the grievance shall be heard by a tri-partite
panel, one mewmber of that panel shall be dJesignated by Rutgers, one by the
F.0.D., and the third will be selected jointly by Rutgers and F.O.P.

Rutgers and the F.O.P. agree that the arbitrator to he ehosen jointly shall
be selected by petitioning the New Jersey State Mediation Doard to provide a
tist of ad hoe arbitrators [rown its panei of experts in public einploynent dispute
settlement from which the neutral arbitrator shall be selected in acecordance
with the rules and procedures of the State Mediatlion Beard. Easeh party shall be
responsible for its costs ineluding any expenses of its designee. Fach party will
pay one-hall the fee(s) of the arbitrator.

3. Saturdays, Sundays, and holidays shall nnot be considered working days in
compuling the time limits provided for above. Any written decision or written answer Lo
a grievance made at any step which is not appealed to the suceeeding step within the
time limits provided, or such additional period of time as may be mutuatly agreed upon in
writing, shall be considered a [inal settlement and such settlement shall be binding upon
Rutgers, the F.0.P. and the officer or officers invotved.



4. An officer shall not lose pay for time spent during his/her regular working hours
al the foregoing steps of the grievance procedure. In the event that it is necessary to
require the attendance of other officers during regular working hours at any slep of the
grievance procedure, such officers shall not lose pay for such time.

5. In Lhe event of the discharge for canse of any officer, Rutgers shall promptly

give written notice of the discharge Lo lhe comnmitteeman responsible for the eampus on
wlhich the discharged officer had been employed, and attempt to give Lelephone notice to
the President of the IP,0.P.

6. At steps one, lwo amd three of this procedure ncither the T.O.P nor the
University will be represented by an attorney,

ARTICLEB - NONDISCRIMINATION

There shall be no discrimination by Rutgers or the F,0.P. against any officer or
applieant for emptoyment because of raece, creed, color, sex, religion, marital status,
naliowality, hendicap, status as a Vietnam-era Veteran ov disahled Veteran, or membership
or nonmeinhetrship in the F.O.P,

ARTICLE 9 - SENIORITY

1. All officers shall he eonsidered as probationary cmployees for the first ninety
(90) calendar days of their employment in the unil. Probationary employees may be
diseiplined or terminated at any time at the sole diseretion of Rulgers and they shall not
Le entitled to utilize the provisions of Artiele 7, Grievance Procedure. Upon completion
of such probationary period, their seniority will he dated as of the date of ecoinmencement
of Lheir employment in the unit. Ia the event that two (2) or more officers commence
their employment on the same dale, continuous prior departmental service, continuous
prior University service, and Llhe alphabelical order of their last names, in that order,
shall be used to determine their seniority with regard Lo each other.

2. Seniorilty for the purpose of this article shall be based upon an officer's
contintous length of service in the unil covered by the Agreement,

3. The Office of Linployee Relations shall inaintain a senjority list of officars, a
copy of which shall be furpished o the FLOP. The Office of Employee Relations also

shall furnish to the F.O.P. copies of the monthly reporls refleeting ehanges in the
seniority list,



1. An officer's seniority shall ccase and his/her employee status shall terminate for
any of the [ollowing reasons:

a) Resignation or retirement;
b)  Diseharge for cuuse:
¢} Continuous lnyoff for a period exeecding =ix {§) months;

d}  Pnilure of the recalled officer to notify the Universily in writing within seven (7)
cutendar days of reecipt of notification of reeall that he intends Lo nceept such
offer of reemployinent. An employee aceepting such an offer of reempioyment
must return lo aclive service within [ourteen (14) ealendar dnys of sueh notiee of
recimployment unless a later dale is agreed to by Rutgers. Written notice of
recall io work shell be senl by Rutgers' by certified mail, return receipt
requested, Lo the officer's last known address as shown on Nulgers personnel
records;

e} Failure to report far work for a period of three {3} conseculive scheduled
working days without subsequent notifieatlion to Rutgers of a justifinble exeusc
for such absetce;

{})  Pailure Lo report back Lo work immediately upon expiration ol vacation, leave of
absence or any renewal thereol uniess [nilure to return to work is excused by
Rutgers, and such excuse shall nol unreasonably be withiheld by Rutgers.

. When Rutgers decides Lo reduee the number of officers in any partioular job
lltle, Lhe offieer or officers in such job title with the least seniorily shall be laid off.
Officers so laid off shall notl be entitled to displace any other officer during layoff whick
porsisis for two (2) calendar weeks or less, or during a holiday shutdown, whichever is
longer. In the event Lhal a layolf persisls beyond two (2) ealendar weeks or hevond the
period of a holidey shutdown, whichover is longer, nny officer so laid off from a particular
job Llitle may displace the officer with tho leasl seniority in any lower rated ranlk,
provided thal he/she has e requisile quatifientions and ability Lo porform the werk
avnilable.  Any olficer exereising bis/her right to dispiuce nnother offieer with less
seniority in any lower rated rank shali be paid at the rate of sueh job.

o

6. Officers shall be recalled (o work from layoff in order of their seniority provided
Lhat they have the requisite qualifications and ability to perform the work nvailable,



ARTICLEID - QUT OF TITLE WORK

1. When an ofllicer is temporarily transferred to work in another job Litle within the
hargaining unit, such nssignmenl may be mmle withoutl regard to seniority or the
posting/promolion clause of this Agreement for periods up to 30 days unless mutually
cxtended by Hontgers sl the F.O.P. If after 30 days, an exlension period has not been
agrecd upon, the officer shall revert Lo his permanent rank and job funetion.

2. When Rutgers assigns an officer to temporarily work in another job title, the
officer upon completion of the fifth {5th) continuous working day or the completion of a
complete tour, whichever is less, shall be entitled to reccive extra pay for the period of
Lemporary assignment retroactively to the first day of the temporary assignment, Lhe rate
of pny being equal to one unit of increase in his/her range as appropriate for that time
period. 1t is understood that Rutgers will not rotate a temporarily assigned officer for the
purpose of avoiding compensation to the officer wmder this provision. When an officer
fullills sueh tejuparary assignment, it shall be noled by preparing a memorsndum outlining
the assignment and [iling the memorandu:n in the officer's personnel (ile,

3. When an coflicer is teinporarily assigned to work in another Litle not within the
bargatning unit, the compensation provision in (2) above will appiy.

ARTICLE k1 - POSTING AND PROMOTION

1. A permanent job opening which represents a promotional opportunity in the unit
shall be posted on appropriate bulletin boards [or a period of [ilteen (15} working days.
Copies of such postings shall be furnished to the F.O.P. Secretary when such postings
commenee, Probationary olflicers are ineligible to bid for permanent job openings.

‘The posting shall contain the following informatlion: a briel deseriplion of the
position; qualilicatlions required; location; shift and days olf where applicable; selary range;
and procedure to he followed hy officers interested in making application.

2. Upon promotion, an officer shal! be informed of hiz/her new rate of pay.

3. An olficer who is promoled or pertmanently tansferred to a job or position not
covered by this Agreement shall retain and acewinulate his/her seniority a#s provided [or in
this Agreement for a period of one (1) year {froin the dale of the proinotion or transfer,
during which period of time the officer may be returned Lo work in a position wilhin the
nnit eomparable to the one whieh he/she held at the time of his/ler promolion or travsfer.



ARTICLE 12 - VACATION

Regularly appointed full-time offieers arc irst cligible for vacation upon completion
ol the liscn) year during which Lhey are ciployed; vacation is aecrued on the basis of one
day for each [ull month during that period. The vaention rale therealler is:

one through 12 years' serviee - 15 working days
1Y through 20 years® serviee -~ 20 working days
Over 20 years' service - 2% working days

The allowanee earncd ia one (iseal year must be used hefore the end of the [nllowing
fiscal year or it is forfcited, except that, il it is mutually agreed belween the officer amd
hig supervisor thnt the pressure of work or special circumsiances make it difficull for the
officer 1o use his/her current vacation allowanece, then a maximum of one year's vneation
allowance may be corried forward into e next suecceeding year. Towever, an oflicer
inay not expeet to eombine the entire vacation allownnee from two [isenl yenrs unless the
supervisor and officer mutunlly agree 1o siuch an extended vaestion,

If an officer becomes ill duving [ive (5) or incre of lis/her vacalion days, hat portion
of his/hier vaculion during which he/she was ill inay be converted from vaeation time o
siok leave provided that:

i. He/she was hospilalized during his/her vaeation period; or

2. He/she was under a doctor's care [or iliness other than a chronte
condition during the course of his/her vacation.

I order Lo be cligible lor such eonversion of vaealion Lo paid sicle Teave, the officer
must submit acceptable evidenee of hospitalization or of a doclor’s altenwdance, When a
death oecurs in the immediale family while an offieer is on vaeation, brreavement Llime
may also be eharged to bereavemant leave,

Upan separation, nn olficer shall be entitled to pryment for his/her neerue vacation
allowance. Such allowance shall include any unused vacalion carmed in the previous [liseal
year plus the aimount of vaeation earncd in the liseat yenr when separation oceurs,

ANl regular [ull-time oflicers originally hired on a Full-ime voucher bhasis will have
their vacalion eligibility eonsputed trom their original date of hire.



ARTICLE 13 - SICK LEAVE

Sick leave is defined as a neeessary period of sbsence because of illness, The
meaning of siek leave inny be cxtended to inelude limited periods of time {up to (ive (5)
days) [or cimergeney nttendanee on a member of the immediale family {mother, (nther,
spouse, child, loster child, sister, brolher, grandmother, grandlather) residing in the
ollicer's houschold who is seriously ill, or for exposure to contagious disease.

Sick leave days arc carned at the rate of fifteen (15) days per fiseal year (1-1/4 days
per month). During the first fiseal year of employment, sick leave days will be earned at
the rate of one day [or each [ull moanlh of service exeept that [ifteen (15) dnys shall be
carned lor the first fiscal year {or officers appointed on July 1st.

Unused sick leave is cuimmniative.

Officers who use more sick leave than accunulated will have Lheir pay adjusted
accordingly.

Officers are expeeted Lo notily their respective hemdquarters, preferably Ly
telephone, as early as possible at {he beginning of Lhe workday on whieh a siek leave day
is used and to keep Uheir headguarters adequately informed should the absence extend
bheyond one day.

An oflicer shall be required to submit a medieal eertificate when the offiecr's
absence record shows a pattern of apparent abuse or ol excessive use of sick lcave. When
Rutgers directs an olficer to have a physical examination Rutgers will pay the cost of the
exmmination.

Alter retirement officers are eligible for a payment of one-hall of their seccumulatecd
earncd bul unused sick leave credited to the officer in the records of the University in
conformily willi the rules and regilations governing such provisions.

ARTICLE 14 - IMSABILITIES RESULTING FROM PREGNANCY

Disabilities caused or contributed (o by preguancy, miscarriage, abortion, childbirth,
aitid recovery therefrom, for all job rclated purposes arc to be considered sherl term
disnbilities incurred by members of the hargaining unit.

10
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ARTICLE 15 - HOLIDAYS

The regular paid holidays abserved by Rutgers are: New Year's Day, Washington's
Rirthday, Memorigl Pay, Independence Day, Lahor Dav, Thanksgiving Day, Christmas Day
plus two additional personnl holidays to be selected by the officer with the approval of the
supervisor. In the event Lhe Universily requires an officer to work on n previousiy
scheduled personal holiday, the officer will be compensated in the same manner as for any
other holiday worked. Rules for the use of this additional loliday will he goverued hy
those applieable to Administrative Leave. When any of the fixed holidays falls on a
Sunday, the following Monday is obscrved in lien of the holiday.

During the term of this Agreement, Saturday, December 25, 1982 and Saturday,
January 1, 1983 will be observed us holidays.

In gddition, four additional holidays will be annually determined by Rutgers.

ARTICLE 1G - ADMINISTRATIVE LEAVE

Full-timie officers shall be granted threc (3) fdays administrotive lenve at the
beginning of each fisenl year. Gfficers hived alter the beginning of the [isea) venr shall
be granted a half (1/2) day administrative leave alter ceeh (ull ealendar monlh of servier
in the first fiscal year of employment 1o A maximum of three days.

Olficers appointed to a 10-month basis shall be granted administeative leave on the
same hnsis exeept Lhe maximum shall e 2-1/2 days per year,

Administrative Leave shall be granted by Rutgers upon request of the officer and
shall be scheduled in advanee provided the request ean be granted without interference
with the proper discharge of the work in the work unit involved.

Administeative Leave may be used for religions observances or days of celebration,
personal afflairs, business, and emergencies. Where there are more requesls at one time
than ecan be granted without interfering wilth the proper conduct ol the work unil,
priorities in granting such requests shall be: (1) emergencics; (2) ohaervances of roligious
days or days of celebration, but not hetidays: (3) personnl husiness: 1) olher parsonal
allairs. Il there is still eonllicl, the matter will be resolved on the basis of sepiorily
within the work umit.

11



Adininisirative Leave may be scheduled in half-day unils: 1/2 day, | day, 1-1/2 days,

Sueh leave shall not be eumulative. Unused brlances in any year shall be cancelled,

ARTICLE LT - BRERFAVEMENT LEAVE

An officer who is absent from work due lo death in the immediate family (mother,
father, spouse, chikd, fosler child, sister, brother, grandmother, grandfather, grandehild,
or any relative of the officer residing in the officer's household) may charge up Lo three
days for suely absence Lo berervement leave, llowever, in the event that a Tuneral of a
inember of the immedinte family is held at some distant location and the officer will
attend, an exeeption to the above may be requested by the olficer to provide Tor aup to
live days of absenee to be charged to bereavement leave. ’

Officers arc eligible to reccive one day of bererveinent leave for attendance at the
funeral ol the officer's inother-in-law, father-in-law, son-in-law, daughter-in-law.

ANTICLE 18 - MILITARY LEAVE

Any full-time regularly appointed officer who is a member of n reserve ecwmponent of
the armecd forees of the United States nf America shall be entitled to a teave of ahsence
with pay for the usual preseribed training period not to exceed [ifteen (15) working days
per year. Sueh leave shall not be charged against vacation time.

An officer whoe is ordered for teaining duty for a period in excess of fifteen days per
year must supmiit g copy of the orders Lo Division of Parsobnel [or deterrmination of
eligibility for additional time.

Toe of fieer must give the supervisor 8 1wo (2) week advance potiee of siueh leave and
musi present o the supervisor a copy of the official governmental orders autharizing the
mititary Leaining,

Additional inforantion ou nilitary leave may be obtained from the Division of
Personncl.

12
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ARTHILE 1Y - LABOR-MANAGEMENT
RELATIONS SEMINARS

Officers may be given perimission to altend withou! loss of pay labor-management
relations seminars when the subjeet matter is deemed to be of benefit both Lo the F.0O.P,
and lutgers. Sueh perwission shall not he unreasonably wilhheld.

ARTICLE 20 - TIME OFT" WITH PAY TO ATTEND
OUFICERS FUNERALS

The President or his/her designee shall be granted time off without loss of pay to a
maximum of two days in each year to attend the [uneralls) of police officers killed in the
line of duty who served in eommunilies adjacent 1o the Rutgers eampuses.

ARTICLE 21 - SALARY

Subjeet Lo the appropriation of and alloention to tlhie University by the State ol
adeqgquate funding for the specific purposes identiflied for the full period covered hy this
Agreement, the following salary schedules will he in elfect on the dates noted:

1. Police Officers

A. Officers entering the Uhit prior to January 1, 1981

Il the Salary Snlary Sniary
6/30/81 Then-- T/1/81 - 1/1/82 - 771782 -
salary 12/3t/81 G/30/82 6/30/84
W0S will be: will be:* will he:*
1R00D 19000 19800 21200
17400 183010 Fanno 20RHID
L6600 17600 (LRI 19600
16000 16800 17600 18800
15200 16000 16800 130610
14500 15200 16000 17200
13800 G0 15200 16400
13100 13300 14500 15600

*n addition, exeept as noted below, police ollicers who have been employed in
title for more than one year and who are not at naximuin, will be eligible to move
up one step on the schedule on January |, L1982 and January 1, 1981,

13
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B.  Officers cniering tiie Unil on or alter January 1, 1981

1.

Officers who entered the unit between January t, 1981 nnd June 30, 1981
will reccive a salary of $13,200 from July 1, 1981 until December 31,
1981. On Janusry I, 1982 their salary will be increased to $14,800. The

wilt also be eligible for a step up on January 1, 1982 ($14,500),
Thereafter, they will progress as officers in A, above,

Uthieers entering the unit belween July 1, P81 and December 31, 198)
will rereive o salary of $13,200, On January 1, 1982 the salary will be
inoreased Lo $13,800 and on July 1, 1982 Lo $14,800. They will be eligibie
te mmoye up one step on July 1, 1982 ($15,600). Theresflter, they will
propress as officers in A. ahove.

fficers entering the unit between January 1, 1982 and June 30, 1982 will
reccive a salary of $13,800. On July 1, 1982 the satary will inerease to
$14,800. They will be eligible lo receive an increment on January 1, 1983
($15,600).

UlMicers antering the unit on or after July 1, 1982 will reeeive n salary of
$14,800 for liscal year 1982-83.

Sergeants and leteetives

Il the
B/30/8
salary
was 3

20000
19404
L8500
L7700
16900
tR100
15300
L4500

1

Salary Salary Salary
‘hen-- T//81 - i/1/82 - 7/1/82 -
12/31/81 6/30/82 6/aN/83
will be: will he:** will be:**
21100 22100 23400
20300* 21100 29R00
10500 20300 218410
18700 L9500 21000
17900 18700 20200
L7160 17900 19400
16300 17100 1 BGIY
15500 1630 17800

*iose who had hean at $19,400 Tor one year or more as of 7/1/81
willk move up one step to $21,100 on 7/1/81,

¥ addition, those not al muximam will move up one step on Jasnary 1, 1982 and
Jounry 1, 1983,

In adkdition, OFficers, Sergeants and Deteclives who have been nt magimom For al
least one year as of July 1, 1981 will receive m eash payment of $100. Thosr who
have been at maximum Tar al lenst ane vear as of July 1, 1982 will receive n ensh
payment of $10n.
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Iv. Promotion Wilhin the Unit:
When an officer reccives a promotion within the negotiating unit the Tollowing
table witl be used to deterinine promolional compensation:
PROMOTION frowm POLICE OFFICLR to SERGEANT or DETECTIVY
July 1, 1981 Lo June 30, 1482 July 1, 1982 Lo Junc 30, 1081
" Lhen Salary H then Salary
Police QGIlicer's Sergeant /Letlectlive Police Oflicer's Sergeant/lelective
Salary is would be Salary is would be
14500%* 15500 15600 L7unn
15200 16300 L6400 17800
160040 17100 17208 16010
16800 17900 L8000 19400
17600 18700 1 39010 20200
18300 19500 196400 21060
19004 20300 20400 21800
19800 21100 21200 22600

*OfTicers earning less than 314,500 who are promoted to Sergeanl during the 1981-32
fiseal year, the new salary will be $14,800. Promotion shall nol affect the nward of
increases in Ik above.

ARTICLE 22 - OVERTIME

Overtime requested and adthorized by the University Police Department shall be

compensated al time aned one hall for hours worked in exeess of 40 hours in e workweek.

The following types of overtime assigniments shall be compensaled ot a (al rate as

indicated:

ALl athletic eovents ATl non-Rotgers sponsorod eyvenlts
All concerts Ieeal sales and seeurily
All dances Hookslore seenpily

Potrohven - $11.00 per hr. (1/4/82-6/730/82) $12.00 por hr. (7/1/82-6/30/83)
Sergeanls - $12.00 por he, (L/4/782-6/30/82)  $13.00 per hie. (7/1/82-6/30/83)
Neteclives - $12.00 per heo (1/4/82-6/30/82)  F13.00 per hr. (7/1/82-6/30/83)



Rutgers will insofar as possible provide an equal opportunity for overtime work nnd
shall maintain an avertime log for this purpose which shall he available to the F.0.P. {or
review.

Officers covered hy this Agreement will be nassigned to apprepriate work in
coimmection with University sponsored cvenls Lo the estent they are available prior to

employing non-Rutgers personnel,

In Lhe evenl that tiere are jnsulTicient numbor of offiecrs willing lo cover a given
overlime ussignment, then Rutgers may assign lhe necessary number of officers to ecover
the assigment.

ARTICLE 23 - ¢ ALL BACK

Call Baelk

Any nfficer ealled back Lo work alter he/she has eompleted his/her regular workshift
and has left his/her plnee of work, shall be guaranteed a minimwm of four hours pay. Sueh
olficer shall be required Lo work all hours whiceh are required by his/her supervisor. 1 the
offlicer clecls 1o lenve before the end of the [our hours, and the supervisor npproves, the
officer will be paid only for the time actunlly workedi.

ARTICLE 24 -~ STAND-BY

Officers are nol normally expected lo stand by, However, under exceptional
circumstances they may be requested Lo leave n Lelephone mrmber where they can be
reached.

Olficers who have occeasional commitments which mealke it difficult for them to stawml
by may so notify the officer in charge. In the event of a erll bnek, to the extent possible,
olficers who have not given such nolice will be called bnek [irst.

ARTICLE 25 - ON CALLL

Officers who are regularly schaduled (o be "on -eall" lo receive comrmunications fromn
Lthe University Police Department shall be compensaled al the rate of 3100 per guarter.
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ARTICLE 26 - THAVEL

All officers traveling on behalf of the Universily on officinl business, including
authorized training sessions, at the explieit direction of Rutgers, shnll be covered by the
travel reguiations set {orth in lhe University Regulations, Procedures, and Forms Usage
Manual,

ARTICLE 27 - COURT APPEARANCES

When an officer is required to appear as a witness hefore any courl, judicial or
quasi-judicial body or agenecy in connection with the responsibilitins related to officinl
duties, hefshe shall e compensated for such time. If the ahove off-uty appearance is
less than four hours and if the officer desires Lo complete a lfour-hour assignment, he/she
shall report to leadquarlers to [ulfill the chity assigned,

The officer shall be reimbursed for such expenses as parking fees and Lol fees in
conneetion with such appearanees.

ARTICLE 28 - UNTFOIIMS

1. Rutgers will supply uniforms to officers and replace and repair items Lhat are
worn or damaged in line of duty. Initial alterations and insignia placement will be
provided by Rutgers.

2. huring each fiscal year of this Agreement, cach officer shall receive a uniform
maintenance allowanee of $125.00 per year, paynble quarterly.

ARTICLE 29 - WORRERS' COMPENSATION

An officer injured in the eourse of his/her cmployment musl immediately scel
medieal attention (rom the nearest University-appointed physician. Loeations of the
University-appeinted physicians are as lollows;

1. College Avenue Canpus - turtado lealth Center, Bishop PMlace.

2. Busch/Kilmer Caupuses - Dusch Livingsion Heolth Center, lbspital
and Roekuafeller Ronds.

1. Pougloss/Cook Campuses - Willets llealth Center, Jameson Chnpus,
Suyewn Street.



4. Newnrk Carpus - Stndent llealth Center, 10 lisckett Sireet,

5.  Caden Chnpus - Student Tkealth Center, 429 Cooper Streel.

In the event of a medieal emergency or an of [-eampus injury to the oflicer while on duly,
the officer musl go to & hospital and immediately aotify the appropriate tniversity police
headequarters. Any officer may be treated by a physician of his/her own ¢hoice provided
he understands that the eost is his/hers. In most instances medical insurance plans will
itot reimburse him/ler. Student Health physiciens ey refer a patient to a specialist or
other phiysieian. M these instances the University will pny all charges.

The University agrees to maintain an officer at full salary for a period of up to 13
weeks for an nuthorized disability when the oflficer is disabled in the course of
mployment. Salary continuance [or compensable disability does not alfect sick lenve or
vaealion acerunl,

IT at the end of the F3-week period, an nfficer is still disabled, he/she may eleet to
eomtinue on full satary by using sick leave available, or may eleet to go on leave of
absence wilhont salary and receive the stalutory Workers' Compensation benefit.

ARTILE 30 - NEALTU BENEFITS*

L.  Offieers and their eligible dependents shall continue 1o be enrolled in the New
Jersey State Tlealth DBenelits Program whieh includes Rlue Cross-Blue Shicld, Rider J
provisions and Anjor Medieal.

Administrative rules are established by the Division of Pensions nnd Rutgers.

2. Officers and their cligible dependents, where eligible under Health Maintenance
Orgruizalions rules and regulations, shall continue Lo be olfered the option of HMO
eoverage rather than health covernge under #1.

3. During the life of the Agreement, full time offieers and eligible dependents shalkl
be eligible for participstion in Lhe eye care program.,

Thiz program provides for up lo a $25 payment lor prescription eyeglnsses with
regular lenses and up to a $30 paymemt for sueh glasses wilh bifocal lenses. Lach eligible
officer nnii depeiddent may receive only one paymenl during the two-yenr perind this
Agreement is in effect,

*or information oMy
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4.  DMuring the term of this Agreement full time officars and eligible dependents
shall eonlinue to be eligible 1o participale in Uhe dental carc program established by the
State.

5. 'The Prescription Drug Program will continue lor the term of this Agrecment,

ARTICLE 31 - RETIREMENT*

Offieers shall be eligible for participntion in the Publie Binployees Retirement
System consistent with its rules and regulations. [n accord wilb these rules and
regulations, officers are eligible to retire after twenty-five (25) years of membership
service upon reaching age [ifty-five (55) with no penalty.

Should there be ehanges made in this plan by legisinlion during the lerm of Llhis
Agreement, all such ehanges appropriale to members of Lhis negotiating unit shall he
made and elfected in accordanae with the provisions of such legislation.

Administrative rules are established by the Division of Pensions and ltutgers.

ARTICLE 32 - EDUCATIONAL BENEFIT

An officer who is enrolled in Universily classes may be given permission to change
his/her duty tlour with another officer provided that no overtiime or meal allowanece
neerues 1o either officer as a resull of the change.

ARTICLE 33 - CITANGFE TN WORK SHIFTS

Prior Lo elfecting a change in the regular starting tiwe of work shifts, Rulgers shall
discuss such ehange and the need [or such ehange with the representatives ol the F.0.P.
unless emergency silualions make such notice and prior discussion impractieal. Rutgors
shall notify the President or Representative af the F.OWP, when such actions ure 1o lake
place.

*lor information only
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ARTICLE 34 - EXCHANGE OF DUTY TOURS

Officers inay be given permission 10 exehange tours of duty provided no overlime
acerues to either officer and provided no inent allowance need he paid.

ARTICLE 35 - SIIFT PREFERENCE

When a special duty position bceomnes available within a partieular job classilicalion,
notice ol thal position will he posted lor a period of one {1} week., Offlicers who wish to
be considered [or the position should make a request [or consideration in wriling Lo the
appropriate supervisor. Such requests shall be considered belore an sppointment is made.

When an ollicer Jesires a change in squad assignment, he/she shall put sueh request in
wriling to the Universily Poliee Department [or consideration.

ARTHCLE 36 - SAFETY COMMITTER

Rutgers and the F.O.P. shall establish jointly a standing commitlee lo diseuss mutual
problems eoncerning officer health and safety. The committee shall meet bi-monthly.
Immediate safety problems shall be reported to the Department of Radiation &
Environmental [lealth & Salety and to the Safety Committee.

ARTICLE 37 - MEDICAL TRANSPORTS

Excepl in cases of emergeney, ollicers will nol he required to transport handicapped
persons or persons known to have a eommunicable disease. Offieers will he provided with
training in the proper procedures for handling mental patients.

ARTICLE 38 - SERVICE RECORDS

The Service ltecord maintained at the University Police Department shall be the
official reeord. Each officer who wishes to inspeet his/her record may do so on his/her
own lime during normal office heurs Lbv prearrangement.
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The officer may copy slateinents contrined in the file, at his/her own expense, and
may have an F.Q.P, representative present provided the representative is on his/her own
time.

All officers shall have access to their [ite maintained at the Division of Personnel.

Request [or review of such record shall be made in writing to the Division of Personnel
and such review shall be during regular office hours.

When an officer's record is free from any discipline for a period of eighteen (18)
months, any letters of reprimand contained in the officer's file shall be deemed to be
removed.

ARTICLE 39 - MUTUAL AlD

Officers while rendering aid to another community at the direction of their superiors
shall be fully covered by the Workers' Compensation and Liability [nsurance and Pension
as provided by the University and the State.

Rutgers shall not assign officers covered by this Agreemment to work under the
jurisdiction of communities whose Police Qfficers are engaged in a job action. This will
not preclude the use ol personnel of Rutgers Police Department from assisting another
community when so requested by another communily to perform vital emergency
functions.

ARTICLE 40 - UNIVERSITY PROCEDURES

Rutgers and the F.0.P. agree that officers shalt be entitled to enjoy, and shall be
subject to, all terms and conditions of employment applicable to the bargaining unit
provided for in the University procedures even though not specifically provided lor herein.

ARTICLE 41 - MISCELLANEOUS

1. Rutgers shall provide a bulletin board, space on a bulletin board or space for o
bulletin bosrd for posting by F.OQ.P. representatives of notices related to officiat F.Q.P.
inatters. Such space shall be provided for at each of the division headquarters (Camden,
Newnrk, New Brunswick)., Fhe F.0.P. agrees that notices posterl on such bulletin boards
shall not contain political or controversial material or any material not related to official
F.0.P. business.

21



2. Rutgers may [rom time (o time, cstablish and issue reasonable rules and
regulations concerning Lhe work to be performed by and the eonduct of its officers,
including a discipline code, and it shall apply and enforce such rules and regulations fairly
and equitably. These rules and regulations shaell not be incensistent with the terms of this
Agreement. Departinental regulations and discipline code shall be published in o manuat
and in that form, distributed to all officers. Changes to the manual shall be by means of
an addendum.

3. Officers who are required to work for more than Len (10} conisectitive hours shall
be eligible for one nenl allowance in the amount of three dollars and twenty-five cents
($3.25) for 1981-82 and four dollars ($4.00) for 1982-83.

4, Rutgers and the F.0O.P. agree to cstablish a eommittee, if necessary, to discuss
Employee Performance Evaluation procedures.

5. Officers shall continue to have a paid lunch period to be determined by
departimental poliey.

6. The smnual motor vehicle registration fee, for officers wishing to register their
vehicles for the use of surface camnpus parking facilities, shall be 1/10th of 1% of the
otlicer's annual hase salary.

7. Officers shall perforin dulies associated with reading bulletin boards, taking
nutes of all alerts, and standing for shape-up inspection at the start of their tour of duty.

ARTICLE 42 - SEVERABILITY

Rutgers and the F.O.P. understand and agree that all provisions of this Agrecinent
ure subject to law. In the event that any provision of this Agreement shall be rendered
illegal or invalid tunder any applicable law, such iltegality or invalidity shall affeet only
the particular provision which shall be deemed of no force and effect, hut it shall not
affect the remaining provisions of this Agreement.
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ARPICLE 43 - THHM

The term of this Agreement is July 1, 1981 to June 30, 1983.

Imte: February 26, 1982

RUIGERS, THE STATE UNIVERSITY
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