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PREAMBLE

sgreement entered into this /9 day of (Vo iite , 1976,
petween Local Union No. 866 affiliated with INTERNATiONAL
BROTHERHOOD OF TEAMSTERS, CHAUFFERS, WAREBOUSEMEN AND HELPERS
OF ZMERICA, hereinafter referred to as the "Union” and
ELIZARETH BCARD OF EDUCATION, FLIZABETH, NEW JERSEY, hereinafter
referred to as the "Employer”. (

The effective date of this AGREEMENT is July 1, 1875.

T
5

The employer and the Union agree as fo

e

1

O

WE L



e

ARTICLE I

RECOGNITIOR

A. The Employer recognizes Local Union No. 866,
T B.T. as the sole and exclusive bargaining agency for all
emplovees covered by this Agreement in all matters pertaining
to rates of pay, wages, (salaries), hours of work, benefits,
and other terms and conditicons of employment.

ement shall apply to

it

=)
¢

T

=3

ot s

B, The provisions of th
all Head Janitors, Firemen-Custodians, Groundskeepers, Ekssist-
ant Janitors, Matrons, Engineers, General Repalrmen, Truck

-

Drivers, Laborers, Bus Drivers-Utility Men, Utility Men and

over but exlcuding all

D
t
=
e
Jod

Shade Repairmen employed by th

né Professional Employees Policemen,

w

ffice Clerical, Crait

Managerial Executives, Supervisors within the meaning of the

¢. Tt is understood that at such time as all present
employees classified as Shade Repairmen terminate their employ-
ment with the Board the classification of Shade Repairmen will

cease to exist.



ARTICLE II

SUCCESSOR EMPLOYERS

This Agreement shall be binding upon the parties

hereto, their successors, administrators, and assigns.



ARTICLE ITI

DUES CHECK~OFF

2, The Employer agrees that it will in two (2)
equal amounts in each month, deduct the Union dues from
the pay of each employee and transmit the same with a list
6f sucﬁ employees to the Secretary-~Treasurer of Local Union
866 within ten (18) days after theiéuew are deducted.

B. The Unicon agrees to furnish writtaﬁ.auihaxiza—
tion, in accordance with law, from each em?loyee authorizing
these deductions.

¢. The Union will furnish the Employer a written

statement of the dues and initiation fees to be deducted.



K

~working conditions,

ARTICLE IV

INSPECTION PRIVILEGES

A, Autb&riéeﬁ Business Representatives of the Uﬁian
shall have access to the Employer's facilities during working
hours for the purpose of adjusting diégutes, investigating
collection of dues, and ascertaining that
the Agreement is being adhbered to, .provided, however, that
there is no intérraytiﬁn of the Employver's working schedule
and permission for 5u¢h access has been granted by the Busi-
ness Administrator or his designee, Such permission shall not
be unresasonably withheld.

B. When entering a facility of the Employer the Busi-
ness Representative shall notify the School Aéministrétér of

the facility being visited of his presence.



ARTICLE V -

JOB STEWARDS

A. The Employer recognizes the right of the Union
to designate one (1) Job Steward and four (4} Alternates.
B. The auvthority of Job Stewards and Alternates
50 6esignaté& by the Union shall be limited to, and shall
not exceed, the following duties and activities:
1. The investigation and presentation of

he provisions oi the

e

grievances in accordance with
collective bargaining agreement.
2. The transmission of messages and infor-

with, and authorized

M

mation which shall originat
by the local Union or its officers, provided such
messages and information
(a) have been reduced to writing, or
(b) if not reduced to writing, are of a
routine nature and do not involve work
stoppages, slowdowns, refusal to handle
goods, or any other interference with the
Employer's business.
C. Job Stewards and Alternates have no authority to

take strike action, or any other action interrupting the

Employer's business.



ARTICLE ¥V {continued)

s

D. The Employer recognizes these limitations upon
the authority of the Job Stewards and Alternates, and shall
not hold the Union lisble for any ﬁnauth&rize& acts., The
Employer in so recognizing such limitations shall have the
authority to impose proper discipline, including discharge,
in the event the Job Stewards or Alternates have taken un-
authorized strike action, slowdown, or work stegyage in

violation of this Agreement.

E. Stewards shall be permitted to investigate,

jad

present and process grievances. The foregoing shall not be

conducted during working hours unless ?ri@r permission has

been obtained £from the Busziness Administrator and such per-

mission shall not be unre&sgnabiy withheld. 2any time 5péat
£

in bandling grievances during scheduled working hours shall

be considered time worked.

7.



ARTICLE VI

MANAGEMENT RIGHTS

A. The Union recognizes that the Board of Education
may not by agreement delegate authority and responsibility
which by law are imposed upon and lodged with the Board.

B. The Board of Elizabeth subject only to the lan-

guage of this Agreement, reserves tO itself sole jurisdiction

Y

slicy and retains the right,

r
b

and authority over matters of p
in accordance with the laws of the State of New Jersey and
the rulings of the State Commissioner of ‘Education, to do the
following:
{(a} to direct emplovess of the school district;
{b) +to hire, assign, promote, transfer and reﬁain
emplovees covered by this Agreement within the school
district or to suspend, demote, discharge, oF take
other disciplinary action against employees;
(¢} to relieve employees from duties because of lack
of work, lack of cooperation or initiative, or other
legitimate reasons:
(@) +to maintain the efficiency of the school district
operations entrusted to them:
(e) +to determine the methods, means and personnel by
which such cperations are to bhe conducted;
{f} +to take whatever oihev aaﬁi@ms may be necessary
to sccomplish the aission of the school district im
any situation.

—



ARTICLE VI (continued)

C. Nothing herein shall alter or deprive any employee
of rights guaranteed to him by Federal or State law and all

rights enumerated in this Agreement,



ARTICLE VII

GRIEVANCE PROCEDURE

A, DEFINITION:

1. A grievance shall be restricted to mean

a group of employvees, or the Union that there has bsen a

cation of this

futn

violation, misinterpretation or misappl
Agreement.

2. A grievance to be considered under this
procedure must be initiated in writing bv the aggrieved person,

a group thereocf or the Union within thirty (30) calendar days
from the time when thg aggrieved knew or should bave known of
its occurrence.

B. PURPOSE:

1. 7The purpose of this procedure 1is to secure,
at the lowest possible level, eguitable solutions to the prob-
lems which ﬁay from time .to time arise affecting the welfare or
terms and conditions of employment,

2. Nothing herein contained. shall be construed
as limiting the right of any employee having a grievance to 4
discuss the matter informally with any appropriate member of the
administration, provided the adjustment is not inconsistent with
the terms of this Agreement and that the Union hasteen given
the oppbrtunity to be present at such adjustment and to state its

views.



ARTICLE VII ({continued)

C. PROCEDURES:
1, {a) Failure at any step of this procedure
to appeal a grievance to thé’nexi step within the specified
time limits shall be deemed to abandonment of such grievance
and the decision rendered therein shall stand for the particular
Vg:ievance,

{b} It is understood that employees shall,
during and notwithstanding the pendency of any grievance, con-
tinue to observe all assignments, instructions and applicable
rules and regulations of the Board of Education, or its designee
until such grievance and any effect thereof shall have been fully
determined.

(¢} Pailvure at any step of this prbéedure to
communicate the decision of the grievance within the specified
time limits shall permit the aggrieved to proceed to the next
Vstep.

2. Level Cne:

The aggrieved, together with the shop steward or
his alternate shall file the grievance iﬁ writing with his desig-
nated supervisor with the objective of resoclving the matter in~.
formally and without the necessity of involving the following
levels of the grievance procedure. The written grievance shall

state the nature of the grievance and the provision of the Agree-

ment allegedly violated.

11~
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ARTICLE VII {continued)

., ILevel Two:

{3

The aggrieved logchher with the shop steward,
or hic alternate may appeal tlte decision in Lavei One within
five (5) school days after receini o the Directur o»f Plant,

Property and Touipment. The aprest shail be in writing. The
& X A PE C

Director shall attempt ©r resolve +ths matter with the aggrieved

i communicsite his

decision in writing o all parties ir intovesi.

If the grievance i not rocolved to the griev-

ant's satisfoclion, he may rogvesh o o l.aon

School Busineec Administretor within Jive (5] school days of

Level Two and additional .tavewent irdicating the reascn fo

the appeal 1o the Cecretarty- Sehonl Bueineoos odministrator.

Within fer (310) schunl days the Secrerary-School

Business Aduinistrator shrll AisTvss vne frievenve with the

and

e
i. 3
s
L]
!
'::{
hl}
g}
it

D steward Or nis

o

aggrieved togethe
the business Representative o the Unicn ernd ghalil submit his
decision to 211 interant

thereafter.



ARTICLE VII (continued)

5. Level Four:

it the grievance is not satisfactorily
resolved, the grievance may be appealed no later than five
(5) school days after receipt of the Secretary-School Busi-
ness Administrator's decision for—a review b§ the Board of
Education, The request shall be submitted in writing
through the Secretary-School Busimegs Administrator who
shall attach all related papers and forward the request to
the Board of Education. The Board or a committee thereof,
shall review the grievance and shall, at the option of the
Board, hold a hearing with the aggrieved together with the
shop steward or his alternate and Business Representative
of the Union and rendér a decision in writing and forward
copies thereof to the grievant and to the Union within thirty
(30) calendar days of receipt of the appeal, or if a hearing
is granted, within thirty (30) calendar days of the date of
the hearing; Tbeﬂreferreé to hearing, if granted, shall bé
held within a reasonably expeditious time after receipt of the
appeal notice. If the decision of the Board does not resclve
the grievance satisfactdrily, the Union may appeal the grievance
to arbitration and shall so advise the Board throucgh the Secré~‘
tary-School Business Administrator within iwenty (20) school

dayvs of receipt of the Board's decision.

-1 R



ARTICLE VII {(continuved)

6. Level Five:

(a) If the subject matter of the grievance
concerns the violation, misinterpretation or misapplication of
this Agreement and this Agreement permits the grievance to be
taken beyond Level Four, the final 'step in the grievance pro-
cedure is binding arbitration,

(b} John Malkin, Esg. shall be made perma-
nent arbitrator to hear and determine grievances carried beyond

Level Four. .

{c} In the event that Mr. Malkin refuses
or is unable to serve as arbitrator the following procedure will
be used to secure the services of an arbitrator:

{17} é joint reguest will be made to
the American Arbitration Aszociation to submit a roster
of persons gualified to function as an arbitrator in
the dispute in guestion;

(2} If the parties are unable to de-

“termine a mutually satisfactory arbitrator from the
submitted list, they will reguest. the American Arbitra-
fion Association to submit a second roster of names.

(3} If the parties are unable to deter-
mine, within ten (10) school cdays of the initial request
for arbitration, a mutually satisfactory arbitrator from
the second submitted list, the American Arbitration Asso-
ciation may be reguested by either party to designate an

arbitrator.



ARTICLE VII ({(continued)

(d) The arbitrator shall limit himself to
the issues submitted to him and shall consider nothing else.
Be can add neothing to, nor subtract anything from the Agree-
ment between the parties, The findings and award of the
arbitrator shall bes final and binding on the parties. Only
the Board and the acgrieved and his representatives shall
be given copies of the arbitrator’s report of findings and
recommendations. This shall be accomplished within thirty
(30) days of the completion of the arbitrator's hearingé,
unless the arbitrator so directs.

(e} The parties agree that each will attempt
a news blackout for fifteen (15) days after receipt of the
arbitrator’s award.

(f) ©EBach party will bear the total cost in-
curred by themselves. The fees and expenses of the arbitrator
are the only costs which will be shared by the two parties and
such costs will be shared egually. If time is lost by an
aggrieved due to arbitration proceedings necessitating the re-
tention of a substitute employee, the Béard of Education will
pay only the cost of the substitute. Time lost by the aggrievéa
must either be without pay or charged to personal time.

(g) Arbitration meetings will be held at times

other than the regular day.



ARTICLE VIIZX

" DISCHARGE OR SUSPENSION

A, The Employer shall not discharge nor suspend
any employee without Just cause; Tn all cases involving
the discharge or suspension of any employee, the Employer
must immediately notify the employvee in writing of his
discharge or suspension and the reason for such action.

B. The Union shall have the right to appeal a
suspension and discharge at the Business Administrator's

level of the Grievance Procedure,

—_1 6~



ARTICLE IX

SEPARATION OF EMPLOYMENT

A. Upon discharge the Employer shall pay all money
including pro rata vacation pay, due to the employee.

B. Upon guitting, the Emplover shall pay all mecney
due to the emplovee incluéing pro rata vacation pay in the

next pay period following suvuch guitting.

»

~17



ARTICLE X

UNION BULLETIN BOARD

A. The Employer agrees to provide a bulletin board

in a conspicuous place in each facility where employees re-

port to work. Posting by the Union on such bulletin boards

of the Union and

Ty

are to be confined to official busirnecs
official directives of the Emp.
B. The subject matt

ished to +he Business 44

~31 8-



ARTICLE XI

NON-DISCRIMINATION

Neither the Employer nor the Union will discriminate

88

against any employee or those seeking employment because of

race, creed, color, sex, age ©r national origin, nor because

i

of membership or non-membership in any church, socciety, fra-

ternity or the Union.



ARTICLE XI1

WORK RSEIC

™

The Emplover agrees not to direct or reguire super-

s

visors or persons other than the employees in the barcgaining

t(s) here involved, to perform work which is recognized

ot

-
ot
o]

as the work of the emplovees in said unit, except in cases

=
T

of emercency or for the purpcse of training employees. It is

o

“ . 3 - o

clearly understood by this provision that there is no intent

]

to deprive ava

frd +

lable emplovees Or

s
]
f



unexplred

TICLE XIII

SUBCORTRACTING

. The Employer may subccontract work cnly if the
conditions are met:

1. There are no emplovees on lay-off with
recall rights.

2. No emplovees will be laid-offi during the
period of the work being subcontracted.
B. The Emplover agrees not to subcontract work as
a subterfucge to this Agreement. This provision is not in-
tended to restrict the right of the Employer in the operation
of its faecilities.

-7 -



ARTICLE XIV

SAFETY

A. The emplovee upon discovering an unsafe or
hazardous condition will immediately tell his supervisor.

The supervisor will determine and advise how the work can

be performed safely.
B. The supervisor shall not direct any employee

+o work under unsafe or hazardous conditions.

m22_,«



ARTICLE XV

NOTIFICATION TO THE UNION

A. The Emplover will notify the Union in writing
of all promotions, demotions, permanent transfers, Ssuspen-
sions, and discharges.

B. The Emplover will notify the Union in writing
prior to a layoff.

C. The Employer will provide the Union with an
updated list of covered emplovyees showing name, address,
classification, and Social Security number.

D. The Emplover will notify the Union of additions

and deletions to the payroll of covered emplovees as they

oCcCur.



ARTICLE XVI

SUBSTITUTE PERSONNEL

A. FKewly hired substitute personnel shall be

~

1in sixty (60} working days of their date of

",

reviewed wit
hire.
B. Substitute personnel shall not be considered

hi reement until their date of

fots

s
o
-y
bt
w
U2
i
m
o

employees covered b
appointment.
C. Substitute personnel shall have no recourse

whatsoever through the Grievance Procedure.

-l



A. Seniority shall mean & total of all periods of

mployment within classifications covered by this Agreement,

4]
nd

except that an employee shall lose seniority rights only

(3) Failure to raturn to work within ten
(10) working days after being recalled by regis-
tered or certified mail, unless due to actual
I

1dent. (The Emplover may reguire

L foes

ft
Jod
ft
o}
v
n
]
O
H
s}
O
9]
od

for re-employment cutlined in this Agreement.

B. Seniority starts with the date oI permament ap-
C. Time on temporary leave of absence in excess of

thirty (30) days shall not be included in credited service

5 £ 2 o~ Eie e N
time for the purpcse of seniority.

-25-



ERTICLE XVIIX

' LAYOFFS AND RECALL

A. The Employer may reduce the working force only.
due to lack of work. In such event, the following procedure
shall apply:

(1) Emplovees shall be laid off in the order of
least total emplovment seniority, regardless of classification

ons. For

!....i
H
L]
e
Hh
o]
[
O
e}
it
s
0
w
2,‘.‘1 -
rt
[

provided the employee can dJua
purpcses of preserving jobs during a layoff, the Empliover shall

sarantee at least one-third {(1/3) of the existing pesitions

e}

n all clzesifications other than the Head Janitor classifica-

e

tion, to be maintzined &s not recuiring a firemen's license.

iven at l1least

1]
R
g
O
ot
j
[
9]
Q
~h
n
o
&1
oy
fonnd
oY
@
1y
-
H
ks
k.
ot
r
M
Lo

(3) A laid off employee shall have preference for
reemployment for a period of life provided the recalled em-
ployee is mentally and physically able to perform the job.

{4y The Employer shall rehire laid off employees

in the order of greatest employment seniority provided the

o cilrcum-

3

(=8

employee can gualify for the open positions. Under

stances whatsoever shall the Employer hire from the copen labor




BRTICLE XVIII {continued)

{(5) Notice of reemployment to an employee who

& o

)
bt

has been laid off shall be made by registered or certified

mail to the last known address of such employee.



A.

ARTICLE XIX

POST AND BID PROCEDURE

The Employer agrees toO offer the opportunity

to fill all job vacancies from

within the bargaining unit

before hiring new employees.

promotional vacan-~

B. The Employer shall
cies. The Employer shall post & notice stating the name of
the job classification, location of sesignment and the re-

wirements. In addation, notice shall invite bids irom

e

the employees. posted on all

pulletin boards for eleven During the

months of July and August, inhe notice of vacancy shall re-
main posted on all bulletsin hosrds for siwteen (16) working
cgays. |

C. Reguests for lateral transfers will be congidered.

clacsification,

o

Whenever an opening occurs in a particular 3O

emplovee (s8) within said job classification may reguest a

transfer within that job.classification. When more than one

ey

(1) emplovee reguests such a transfer, consideration for the

vacancy will be besed Nothing contained herein

shall limit the rights reserved to the employer under Article
vI.
D. 21l things being egual, promotions shall be awarded

to the most senior gualifi emplovee who bids for the job.

-7 8



ARTICLE XIX (continued)

E. The successful bidder shall receive a trial
period of sixty (60) days on his new assignment. Such
employee shall be compensated at {he rate of pay of his
new classification. The emplovee's new pay rate shall be
the rate step within the new classification which is im~—
mediately higher than his 0ld rate step.

F. The Unicn and the Emplovee shall be kept ad-

vised of the progress or lack of progress made in learning

e

the new assignment. If the employee fails to successfully
meet these reguirements within the probationary period he
shall be returned to his former classification and shall
essume seniority and pay as thoucgh he had never left his
old classification.

G. Where a job vacancy occcurs, which vacancy is
brought about as a result of a retirement, the notice of

vacancy shall be posted thirty (30) davs prior to the date

o)

of retirement. Such posting of a notice shall only be
reguired where notification of retirement to the employer
will allow sufficient time to the employer to meet the post-

ing regulirements.

-



ARTICLE XX

JOB CLASSIFICATION SHEETS

-

A. The Employer will prepare and make available

~

+o the Union Job Classification Sheets defining the principal

functicne of each job claessification covered by this Agreement

vl

(9

greement.

[
s
J

r th

,.\
C
0]

and any classifications coming un
B. At least thirty (30) days before putting a new
classification into effect, the Bmplover shall give the Union

a job classification sheet for discussion and for t+he purpose

of negotiating a rate. The Union may recommend changes in

Jougd

the classification sheet but the Emplover in no way is obligated

of this agreement shall be regul

License.

WBO...



ARTICLE XXI

HOURS OF WORKX

A. The Employer agrees to schedule each employee
for eight {(8) hours of work each day and for forty (40)
hours of work each week, Monday thru Friday inclusive.

B. Schedules other than Monday thru Friday may be

established in "community schools?, which are operated on

jadl

5

a seven (7) davy per week basis, at the regular wage rates.
Prior to establishing these schedules, the Union and Employer
shall discuss these schedules.

C. The normal hours of work for employees are as

follows:

Lunch Lunch
7:00 a.m. to 4:00 p.m. (1 hour) 8:00 a.m. to 4:30 p.m. (3; hour)
8:00 a.m. to 5:00 p.m.* {1 hour} 7:00 a.m. to 3:00 p.m. {(no lunc
11:00 a.m. to 8:00 p.m.** (1 hour) 3:00 p.m. to 11:00 p.m.**no lunc
2:00 p.m. to 11:00 p.m.** (1 hour) 4:00 p.m. to 12:00 mid.**no lunc
7:30 a.m. to 4:30 p.m. (1 hour) 11:00 p.m. to 7:00 a.m.**no lunc

*Except Friday hours are 92:30 a.m. to 6:30 p.m.
** $.2Q pér hour extra compensation for employees when
they work these hours.
D. The Emplover azgrees to ailow a paid one-half (1/2) bour

lunch period whenever an Employee is reguired to work fourteen

{(14) consecutive hours.



ARTICLE X¥IX

RATES OF PAY

A. The salaries of personnel covered by this Agréement
will be adjusted as set forth below and as shown in the attached
schedules which are made a part of this Agreement:

1. Effective July 1, 1875 all employees who were
employed by the Board on or before October 22, 1975 shall
receive an increase in wages of $625.00.

2. Effective July 1, 1976 all employees. annual salaries
shall be increased by $500.00.

3. Effective January 1, 1277 all employees annual
salaries shall be igcreaSQé by $100.00.

4. Effective April 1, 1977 all employees annual salaries
shall be increased by $200.00.

5, Effective April 1, 1977 all employees who are at
the top of their pay scale shall receive an increase of $160.00:

6. Effective April 1, 1277 all employees who are allowed
an increment shall receive an increase of up to $300.00.

7. Effective April 1, 1877 all empibyees who are off
scale in their classification will be adjusted to the next

higher step on the scale.



ARTICLE XXIIT

WORKING AT DIFFERENT RATES

An employee assigned to a classification with a higher
rate of pay shall be paid additional compensation as follows:
less than four (4) bours, $2.50 per day; more than four (4)

hours, $5.00 per day.
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ARTICLE XXV

5

Y DAY

A. Employee will be paid earnings by check bi-monthly

8th and 23rd day.

B. Ewmployee will be paid during worlking hours,
C. When pay day falls on a holiday, then the preceding"
day will be pav day.

H
L5
{



ARTICLE XXV1I

HOLIDAYS

The Employer agrees to pay each Emplovee eight

A,
(8) hours pay without working for each Boliday.
Holidays will coincide with days on which school
These davs are

are to be closed,
dopted anpnually by the

B.
and administrative offices
those listed in the school calendar

amed in this Agreement falls
such Employee shall enjoy

yer.
In the event a Haoliday n

Emplo
C.
during an Emplovee's vacation period,
a1 days' vacation with pay.

an addition



LRTICLE XXVII

A. Vacation entitlement shall be based on the
Emplovee's total employment seniority accrued to December 3lst.
B. Vacation pay shall be based on forty (40) hours

lassification.

9

0]

straight time pay for the emplovee's

he following vacation days.

rt

C. Emplovees are entitled to
(1) One Vacation dav for each month worked during

the fiscal vear pricr to July lst, but not to exceed 7 days:

{(2) Ten (10} Gays after first complete fiscal year;

0n

-
!

(3) Twelve (12) days after five year

(4} FPifteen {15) deyvs after ten vears;

I

{(5) Twenty davg after fifteen years.

D. Vacation schedules

each year.

E Preference for selection shall be awarded employees

paca

in the order of greater total employment seniority within each

work group.



ARTICLE XXVIII

SICK LEAVE

A. Employees shall be entitled to sick leave for
which absence may be allowed without loss of salary to the
extent and in the manner following:

(1) Ten days allowed per vear Suring the

first three vears of employment;

G

-t

(2) Fifteen days allowed per year during
the fourth and subseguent yvears of employment;

{(3) Ten days unpused sick leave time per

18]

1 salary shall be

-

vear mav be accumulated. Fu
paid such accumulated days in case of absence
due to preolonged illness or disability, when

iclian or
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physicians. Physical examinations of the employee
may be reguired at any times during the illness or
disability, or to determine the fitnesg and date

for réturn to duty, bv the Chief Medical Inspector
and/or staff physician of the Board of Education

at the reguest of the Secretary-5chool Business
Administrator. FPayment of salary under the pro
visions of this clause shall be upon the recom-

mendation of the Secretaryv-School Business Adminis-



ARTICLE XXVIII (continued)

(4) Emplovees retiring with Regular Service
Retirement Benefits after the effective date of
this Agreement may receive 50 percent of the un-
used sick leave accumulated under (1} (2} and
(3) above paid for at the rate of ten (510.00)
dollars per day.
B. ABSENCE PROCEDURE:

{1} 21l absentees shall sign statements giv-
ing the causes and cates of absences. The signed
statement shall be sent to the Secretary-School

Business Administrator's office with the proper

or more consecutive davs or who have been out ill

the day before or the day after a school holiday

are reguired to present a physician's certificate

as to the nature of the illness and that they are

physically able to return to their duties.

C. No employee will be paid at the beginning-of any-
school vear until that employee has reported for duty, exceét
any person steadily employed or under tenure in the previous

school vear by the Elizabeth Board of Education.

-4 0~
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A. FEmployees will be granted two (Z) personal
days of absence with pay in each fiscal year.

B. The Secretary-School Business Administrator
shall be notified of the reason for the personal day 48

hours prior thereto.



P -

L

mployees and dependents shal

heaith care insurance provided by the New Jersey Public
Heazlth Benefits.

B. The Emplover agreess to psy the full cost of these
benefits.

C. The Emplover reserves the right to change the
insurance carrier provided whe benefits are egual to the

Benefits.



ARTICLE XXXI

GROUP INSURANCE & PENSION

Each employee shall be enrolled for all benefit
entitlements provided within the Public Emplovee Retirement

System or the Teacher's Pension and Annuity System, whichever

is applicable.



ARTICLE XXXII

SPECIAL LICENSES

The Employer shall pay the fee for the grant or
renewal of any special licenses which the Employee is required
by law to have in the performance of the duties and responsibilitie:

covered by his job Classification.



ARTICLE XXXII1I1

FUNERAL LEARVE

A. MNon-cumulative emergency leaves of absence shall .
be allowed for a maximum of not more than five (5} days
during one coeontract year with full pay when a death occurs
in the Employee's immediate family.

3; The Employee's immediate family is considered to
include: .Spouse, Childremn, Brother, Sister, Parents, Parents-
in-law, Brother-in-law, Sister-in-law, Grandparents, and
Grandchildren of Emplovee or sSpouse. |

C. ‘The Employer may reguest submission of proof.



ARTICLE XXXIV

JURY DUTY

A. An Emplovee who is called to Jury Duty shall
immediately notify the Employer.

B. An Employvee who is excused from Jury Duty service
on any 5ay‘shail report for work on such éay;

C. An Emplovee shall not be reguired to report back
for work on® any day he is in attendance at court for Jﬁry
Duty sexvice, regarﬁléss of the Empzﬁyeégg shift.

D. The Emplover agrees to pay the Employee an amount,
in addition to Jury Duty Service Fees, sufficient to guarantee

no loss in wages on account of such absence from work:



ARTICLE XXXV

MILITARY SERVICE

A. FEmplovees enlisting or enter
Naval Service of the United States, pur
of the Universal Military Training and
ments thereto, shall be cranted all rig
provided by the Act.

B. Upocon return from Military S5e

kall resume all his former employment

=

with such improvements as be would have
entered Military Service, so that in po
ment service credit status be less than
cable Government Laws and Regulations.

ing the Military or

suant to the provisions
Service Act and amend-

hts and privileges
rvice Leave, an Employvee

service credits together

gazined had he not
event will his employ-
that provided by appli-



ARTICLE XXXEVI

UNIFORME

The Employer shall provide and

&

2t no cost to the Employees. Female bus drivers shall

receive slacks and blouses.



ARTICLE XXXVII

SANITARY CONDITIONS

The Employer agrees to maintain a clean, sanitary
washroom having hot and cold running water and with toilet

facilities.



ARTICLE XXWill

COMPENE,

10N CLAINMS

In the event that an Emplovee is injured on the job

he Employer shall pay such Employee his day's cuarant

rt

hat lost because of such injury. 2n Emplovees who 1is

ot
i}
it

Lyt

injured on the Job and is sent home or to a hos

oy

must obtain medic

to his regular duties after sustaining a compensable injury
who 15 reguired by the workmen's compensation doctor to receive
additional medical “‘reatment during his regularly scheduled

1 : rete oi oDey for

G 5 . T
WOrKing houwrs shel

such time.
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ARTICLE XL~

TERMINATION OF CLAUSE

£ |

A. This Agreement shall be in full force and effec

from July 1, 1875 to and including June 30, 1577, and shall

rer unless written notice

h

continve from vear to year therea

of desire to cancel or terminate the Agreement is served by

e

either party upon the other a2t leesst sixty {(60) cays prior to

date of expiration.

President

? ATTEST:

ATTEST:

-
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