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THIS AGREEMENT is entered into this 30th day of July
1979, by and between THE BOARD OF EQQCATION OF THE TOWNSHIP OF MONT-
GOMERY, IN THE COUNTY OF SOMERSET, STATE OF.NEW JERSF_.Y, hereinafter
called the "Board," and the ASSOCIATION OF PRINCIPALS AND SUPERVISORS

OF MONTGOMERY TOWNSHIP, hereinafter called the "Association."

The Agreement between the Board and The Association dated

1979 is for the period of July 1, 1979 through June 30, 1931,

ARTICLE I

RECOGNITION

AL Pursuant to the provisions of N.J.S.A. 34:13A-5.3, the Montgomery
Township Board of Education hereby rccognizes the Assocliation of Principals
and Supervisors of Montgomery Township as the exclusive and sole repre-
sentatives for collective negotiations concerning the terms and conditions

of employment for the following personnel, whether under contract, on leave,
now employed or as may hereafter be employed by the Boqr‘d:

Principals

Vice Principal

Director of !nstructional Services
Instructional Associate

Director of Special Services/Psychologist
Director of Guidance

B. tinless otherwise indicated, the term "Administrators,' when herein-
after used in this Agreement shall refer to all employees in the bargaining
unit as above defined.



ARTICLE [}

NEGOTIATION OF SUCCESSOR AGREEMENT

A The parties agree to enter into collective negotiation in accordance
with N.J.S.A. 34:13A-5.3, in a good-faith effort to reach agreement concerning
the terms and conditions of Administrators'! employment,

Ne¢gotiations shall begin not later than November 1, of the calendar
year preceding the calendar year in which this Agréement expires. Any
Agreement so negotiated shall apply to all Administrators, be reduced to
writing, and shall be signed by the Board and the Association upon adop-
tion by the Board and the Association.

B. This Agreement shall nol be modified in whole or in part by the
parties except by an instrument in writing duly executed by both parties.

ARTICLE 111

GRIEVANCE PROCEDURE

A, DEFINITION:

1. A '"grievance" shall mean a claim in writing by an Administra-
tor or group of Administrators that there has been to him or them misinter-
pretation, misapplication or a violation of any of the provisions of this
Agreement,

A grievance to be considered under this procedure must be ini-
tiated by the Administrator within fifteen {15) calendar days [or five {5)
working'days, whichever is greater] of the time that the Administrator knows
or should know of its occurrence; otherwise the same shall be deemed to have
been abandoned. The term grievance shall not include the following:

(a) Matters where a method of review is prescribed by
law or by any rule or regulation of the State Commis-
sioner of Education or by the State Board of Education.

(b) Matters which according to law are beyond the scope
. of Board authority or which arc limited to unilatera!
action by the Board alone. ’

{c) The fallure or refusal of the Board to renew a contract
of a non-tenure Administrator.




{d} A complaint by any Administirator occasioned by
appointment to or lack of appqintment to, retention
in or lack of retention in any position fdr which ten-
ure is either nol possible or not required.

2. A "Party" is a person or persons claiming the grievance and
any person who might be required to take action or against whom action
might be laken in order to resolve the grievance. r
8. PROCEDURE:

1. It is agreed by both parties’ that these proceedings witl be kept
as Tnformal and confidential as may be appropriate at any level of this pro-
cedure,

2. Failure at 'any step of this procedure to communicate the deci-
sinn on a grievance within the specified time limits shall permit the aggrieved
Administrator to proceed to the next siep. Failure at any step of this pro-
cedure lo appeal a grievance to the next step within the specified time iimits
shall be deemed to be acceptance of the decision rendered at that step.

3. It is understood that Administrators shall, during and notwith-
standing the pendency of any grievance, continue to observe all assignments
and applicable rules and regulations of the Board until .such grievance and
any effect thereof shall have been fully deiermined.

4, Since it is important that grievances be processed as rapidly
as possible, the number of days indicated at each level should be considered
as a maximum and every effort should be made to expedite the process. All
time periods contained in this grievance procedure may be extended by mutual
agreement of the parties in writing,

5. Any party may be represented at all stages of the grievance
procedure by himself and/or one representative.

LEVEL ONE:

Any Administrator who has a grievance shall discuss it first with
his immediate superior in an attempt to resclve the matter informally at that
level. '

LEVEL TwO:
if as a result of the discussion, the matter is not resolved to the

satisfaction of the Administrator within ten (10} working days, he shall set
forth within said ten (10} working day period his grievance in writing to




nis immediate superior on the grievance forms provided in the administrative
manual. The immediate superior shal)l communicate his decision to the Admini-
strator Tn writing with reasons within ten (10} working days of receipt of

the written grievance.

LEVEL THREE:

The Administrator whose immecdiate superior is not the Superintendent
of Schools shall, no later than five (5)¢working days after receipt of the
immediate superior's decision [if same is not satisfactory] appeal the same
to the Superintendent of Schools. The appeal to the Superintendent must be
made in writing with carbon copy to the immediate superior setting forth
the matter submitted to the immediate superior as specified above and the
reasons for his dissatisfaction with the decision previously rendered. The
Superintendent shall attempt to resolve that matter as quickly as possible
within a period not to exceed ten- (10} working days. The Superintendent
shall communicate his decision in writing to the Administrator and irmmediate
superior.

LEVEL FOUR:

If the grievamnce is not resolved to the Administrator's satisfaction,
he, no tater than five (5) working days after receipt of the Superintendent's
decision whether under Level Two or Level Three, may request a review and
hearing by the Board of Education. The request shali be submitted in writing
with complete documentation to the Board, care of the Board Secretary, with
a copy to the Superintendent. The Board may consider the appeal on the
writtem record submitted to it, or the Board may, on its own .election, conduct
a hearing; and it may request the subinission of additional written material.
Where additiona! written materials are requested by the Board, copies thereof
shall be served upon the adverse parties who shall have the right to reply
thereto. |f the Board elects to conduct a hearing, it shail be he!ld within
twenty-one (21} calendar days of the receipt of the grievance appeal by the
Board., The Board shall make a determination within twenty {20) working
days from the receipt of the grievance appeal, or from the receipt of the
requested additional materials, or from the date of the hearing, whichever
is later, and shall in writing notify all interested parties through the Super-
intendent of Schools of its determination.

LEVEL FIVE:

{a) In the event any party is dissatisfied with the disposition of
the grievance at Level Four, he may, within five (5} working days after
the decision by the Board, request inm writing that the grievance be submitted
to arbitration. '

(b) Within ten (10) working days after such written notice of re-

quest for submission to arbitration, the Bocard and the Association shall
atternpt to agree upon a mutually acceptable arbitrator and shall obtain

dy




a commitment from said arbitrator to serve. Having agreed to arbitrate, if
the parties are unable to agree upon an arbitrator or to obtain such a com-—
mitment within the specified period, a request for a list of arbitrators may
be made to the American Arbitration Association by either party. The parties
shall then be bound by the rules and procedures of the American Arbitration
Association in the selection of an arbitrator. The decision of the arbitra-
tor shall be advisory only.

(¢} The rules and procedures of the American Arbitration Association
shall be followed by the arbitrator. The decision of the arbitrator shall be
in writing and shall set forth his findings of fact, reasoning and conclusions
on the issues submitted. The arbitrator shall be without power or authority
to make any decision which requires the commission of an act prohibited
by or violative of any law [including the School L.aws as embodied in N.J.S.A.
18A), or which is violative of the terms of this Agreement; and he shall have
no power to add to or subtract from or modify any of the terms of the Agree-
ment nor shall he in any case have power to rule on any issue or dispute
excepted from this grievance procedure by any other provision of this Agree-
ment, including any decision made in the discretion of the Superintendent
or the Board.

ARTICLE IV

SICK LEAVE

A, As of September 1 of the current school year, al! Administrators on
a twelve (12) month contract shall be entitled to twelve {12} sick leave days
each school year as of the first official day of said school year, and any
Administrator on a ten {10} month contract shall be entitled to ten {10) sick
leave days each school year as of the first official day of said school year,
whether or not they report for duty on that day. Unused sick leave days
shall be accumulated from year to year with no maximum limit,

B. Additional sick leave benefits may be granted by the Board of Edu-
cation after it considers each case on its individual merit.

c. Adminisirators previously employed in the Montgomery Township School
District shall, upon being re-employed therein, be credited with unused sick
leave days previously earned in the said District up to a maximum of thirty
{30) davys. ~ ‘

—5-




ARTICLE V

EXTENDED LEAVES OF ABSENCE

*

A, Extended leaves of absence without pay may be granted at the sole
discretion of the Board of Education.

B. All benefits to which Administrators were entitled at the time their

leaves of absence commenced, including unused accumulated sick leave,
shal!! be restored to them upon their return. The Board will make every effort

to offer a comparable position at the end of such leave.

c. All extensions or renewals of leave shall be applied for and granted
in writing.

D. EXTENDED PRQOFESSIONAL DEVELOPMENT LLEAVE:

1. Any Administrator covered by this Agreement may apply for an
extended leave of absence with pay for professional development. The purpose
of the leave shall be to stimulate and improve the Administrator in the per-
formance of his duties and shall be limited to attendance at seminars, con-
ferences, or extended workshop sessions relating to the professional role
of the Administrator in the School District.

2. The Administrator requesting such leave shail make application
to the Superintendent at least two (2) months prior to the date of the leave
on a form to be prepared and supplied by the Superintendent, which form
shall include provision for description of the seminar, conference or workshop
proposed to be attended, the length of the leave applied for, the expense,
if any, which the Administrator expects the Board to assume, and an explana-
tion of how the granting of the leave and attendance at the educational
function involved will result in a direct benefit to the school system of Mont-
gomery Township and improvement of the Administrator's professional devel-
opment,

3. Recommendation to the Board for the granting or denial of such
leave and the expense, if any, to be borne by the Board, shall be made
by the Superintendent in his sole discretion. Final approval or denial of
the application will be made by the Board in its sole discretion. The action
of the Superintendent and/or the Board in granting or denying the leave
shall not be subject to review under the grievance procedure.




ARTICLE VI

PERSONAL LEAVE

A, Personal leave with pay shall be granted tc Administrators to attend
to matters of a personal nature which cannot be dealt with at other times,
provided the granting or denial of such leave will be within the sole discre-

tion of the Superintendent. Reqguests for such leave must be made in advance
whenever possible.

-

ARTICLE VI

INSURANCE PROTECTION -

A, The Board shall pay fu!ll premium for health care coverage as set
forth herein for each Administrator and his family. This coverage will be
Hospital-Surgical [Blue Cross/Blue Shield, or substantial equivalent, includ~
ing Rider "J"] and Major Medical. The Board agrees to disiribute any descrip-
tive pamphlets furnished to it by the insurance carriers. In the event the
insurance program provides for a waiting period for newly covered Admini-
strators, the Board shall not be responsible for coverage during such period.

a, Effective July 1, 1978, or as soon thereafter as it is permitted by
the insurance carrier, the Board will provide and pay the full premium for
the Prescription-Drug Program described as "%$1.00 Co-pay with contracep-~
tives," for each Administrator and fult family coverage, where applicable.
The Board may substitute coverage once instituted with any plan, provided
such coverage is substantially equal to or better than the insurance cover-
age originally provided.

C. During an extended leave pursuant to Article V of this Agreement,
the Administrator shail have the opportunity to remain in all the insurance
plans through the payment of the appropriate premiums to the Business Office,.




ARTICLE VI

VACAT I ONS | ‘
A All Administrators under twelve {12) month contracts shall be en-

titleel to a vacation period not to exceed one (1) calendar month if taken
consecutively or a total of twenty—-two (22} working days [Saturdays, Sundays
and Legal Holidays excluded] if not taken consecutively.

B. All Administrators under ten {10} month contracts shall be entitled

tc the same vacation pericds as granted teathers under the existing contract
with the Montgomery Township Education Association, Inc., provided, however,
that the foregoing shall not be construed as intending to terminate the work
year of such ten {10) month Administrators prior to June 30th, nor shall the
period between the end of the teachers' work year [pursuant to the School
Calendar adopted by the Board] through June 30th be considered part of such
vacation period. '

C. Vacation time shall be scheduled by the Superintendent, either during
the manths of July and August or during the Winter and Spring reccess periods,
after consultation with the Association. Vacation days may be taken during
such time as school is in session only with the express prior written permis-—
sion of the Superintendent.

D, 1f, as the result of the Superintendent's written ‘r‘equést or with his
prior written approval, any vacation time cannot be scheduled as provided
in Paragraph C above, within the school year next following the year in
which earned, such unused vacation time shall be scheduled by the Superin-
tendent, after consultation with the Administrator involved, for use within
the following school year, but shall not accumulate thereafter.

-8-




ARTICLE X

SALARIES
A The Salary Guides for all Administrators covered by this Agreement
for the school years 1979-1980 and 1980-1981 are attached hereto as Schedules
YA-1" and "A-2" respectively, and are made a part hereof.
1. The salaries of all Administrators covered oy this_ Agreement

and presently employed by the Beoard shall be as follows for the school year
1979-1980: .

SALARY - 1979-1980

NAME POSITION STEE’_ SALARY
WILL TAM BRAUKMANN High School Principal 4 31,550
HERBERT FORDER Elementary Principal 9 30,500
BASIL SMITH. Eltementary Principal 11 32,000
DAVID COCHRAN High School Vice-Prin.  7-3 27,050
ETHEL PANKOVE Dir. Spec. Services 7 26,700
LARRY ONDRAJACK Dir. Instruction 4 27,250
SYLVIA KAPLAN Instr. Associate 2 . . 22,700
JOHN SCHMIDT Dir. Guidance ‘ ’6 24,300

2. The salaries for Administrators covered by this Agreement for

the school year 1980-1981 will be set at a later date by the Board of Educa-
tion. .

B. 1. Administrators shall be employed on a twelve (12) month basis
and shall be paid in twenty-four (24) equal semi-monthly installments, with
the sole exception_ of the Director of Special. Services/Psychologist who shall
be employed on a ten {10) month basis and shall be paid in twenty (20) equal
semi-monthly mstallrﬁents.

2. When a payday falls on or during a heliday, vacation or week-
end, Administrators shall receive their paychecks on the last previous work-

ing day.

3. Whenever practicable, Administrators shall be notified of their
contract and salary status for the ensuing year no later than April 15, or

_9-




ten (10) school days after ratification of the Contract, whichever is later,

C. The flvard agrees to meet at rcasconable intervals with the Association
at regular Board worlk meetings to discuss evaluation/remuneration.

ARTICLE X

GRADUATE CREDIT TUITION REIMBURSEMENT

A Each Administrator pursuing graduate study'-shall be entitled to
full or partial reimbursement for all or part of the cosl of accredited courses
taken after July 1, 1973, under the following conditions: ’

1. Application must be made to the Superintendent in advance of
enrollment for each course and each course must be approved for reimburse-
ment by the Superintendent prior to such enrolimeéent. The decision of the
Superintendent shall be‘fina_l and will not be subject to the grievance pro-
cedure. :

2. Reimbursement is |limited to courses for which a passing grade
has been earned, as determined by an official transcript.

3. Each Administrator is limited to a maximum of six (8) credit
hours per school year.

4, All courses must be taken at an accredited college or university,
as recognized by the New Jersey State Department of Education.

5. In order to receive reimburement, the Administrator must be
in the employ of the District at the time the reimbursement is to'be made
and must present a receipt of payment from the college or university, to-
gether with an official transcript and claim form. An Administrator who wishes
to be reimbursed for graduate credits taken during the spring or summer
term of any given year must have been granted and accepted an employment
contract for the following vear.

6. The amount of the reimbursement will be subject to the following
limitations:

(a) The basic rate is established at the New Jersey State
College graduate course rate at the time that appli-
cation is submitted.

(&) Actual tuition charges less than the applicable basic
rate per course credit will be reimbursed at the actual
tuition charge.

7. Payment for courses will be made in the September following
the school year in which the course was completed.

-10-




ARTICLE. X}

MISCELLANEQUS

A, Where an Administrator is required to use his automobile in the per-
formance of his duties, he shall be reimbursed at the current [.R.S. rate
for the duration of the contract.

8. The members of the Association shall have the opportunity to review
all future Montgomery Township Education’ Association-Montgomery Township
Board of Education contracts prior to ratification thereof.

C. 1f any provision of this Agreement or any application of this Agree-
ment to any employee or' group of employees is held to be contrary to law,
then such provision of application shaltl not be deemed valid and subsisting,
except to the extent permitted by law, but all other provisions or applica-
tions shall continue in full force and effect.

D. Any individual contract between the Board and an individual Admini-
strator heretofore or hereafter executed, shall be subject to and consistent.
with the terms and conditions of this Agreement. If an individual contract
contains language inconsistent with this Agreement, then this Agreement,
during its duration, shall be controlling.

E. This Agreement incorporates the entire understanding of the parties
on all matters which were or could have been the subject of negotiation.
During the term of this Agreement neither party shall be required to negotiatle
with respect to any such matter whether or not covered by this Agreement
and whether or not within the knowledge or contemplation of either or both
of the parties at the time they negotiated or executed this Agreement, except
as otherwise provided by N.J.S.A. 34:13A-5.3. ’

F. Whenever any notice is required to be given by either of the parties
to this Agreement to the other, pursuant to the provisions of this Agreement,
either party shall do so by written notice to the following addresses:

1. If by Association, to "The Board of Education of
the Township of Montgomery" Box 1478, Skiliman; Ne
New lJersey 08558.

2. 1% by Board, to "Association of Principals and
Supervisors of hlontgomery Township," c./o the Presi-

dent thereof, at his home address.

G. 1. No later than April 30, the Board of Education shall give to
each non-tenure Administrator continuously employed since the preceding

=11~




September 30th, either:

(a) A written offer of a contract for employment, for the

' next succeeding year providing for usual* termination
clause on notice and at such salary and benefits as
may be agreed upon between the Board and the Associa-
tion; or .

{b} A written notice that such employment will not be
offered;

{c} If the non-tenure Administrator desires to accept
such employment he shall motify the Board of such
acceptance in writing within ten (10) school days
after receipt of such an offer.

2. Any non-tenure Administrator who receives a notice of non-em-
ployment may within five {5) days thereafter request in writing a statement
of reasons for such non-employment from the Superintendent, which statement
shall be given to the Administrator in writing within five {5} days after
receipt of such request.

3. Any non-tenure Administrator who has received such notice of
norn-employment and statement of reasons shall be entitled to an informal
appearance bhefore the Board, provided a written request.for hearing is re-
ceived in the office of the Secretary of the Board within five {5) days after
receipt by the Administrator of the statement of reasons. ’

4. Wherever practicable, the informal appearance shall be scheduled

and the Board's determination rendered no later than May 30. The Board's
determination shall not be subject to appeal through the grievance procedure.

-12-




ARTICLE XII

DURATION OF AGREEMENT .

A. This Agreement shall be effective as of July 1, 1979, and shall con-
tinue in effect until June 30, 1981, This Agreement shall not be extended
orally and it is expressly understood that it.shall €xpire on the date indi-

cated, unless it is extended in writing signed by both parties.

B. IN WITNESS WHEREQF, the parties hereto have caused this Agreement
to be signed by their r*c.aspective Presidents, attested by their respective
Secretaries, and their corporate seals to be placed hereon, all on the day
and year first above written.

ASOCIATION OF PRINCIPALS BOARD OF EDUCATION OF
AND SUPERVISORS MONTGOMERY TOWNSHIP

-

,(’) cL,U“CC ( i)\/ Cﬁg\d‘; t /][?'A li(fﬁ —iggresi dent

ATTEST: ATTEST:

') (Lw\ el AX far— TP puilove

Secretary - Secretary

-13-
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ADDL DUM
T

AGREEMENT BETWIEEN THE ASSOCIATION
OF PRINCIPALS & SUPDRVISORS

THE BOARD OI' ERDUCATION OF THE TOWHSHIP

OF MONTGOMIERY TN TIHE COQUNTY OF
SOMERSET

Add teo Page 15, Schedule A-2, Salary Guide 1980-81

Lirector of Special Services
(10 months)

§23,80Q

Step 1

2 24,500

3 25,200

4 25,900

5 26,600 :
6 27,300

7 28,000

8 28,700 5/

Eliminate in column 3 {(Director c¢f Special Services)

’

Assoclation of Principals Roard of Lducation of
and Supervisors .. Montgomery Township

(G
HJ/*J%MC(]__-_-J.C_&‘:‘ President 7 .{\_‘_—/_Li‘ President
. ;;f

el £ Lol lf™ secrorary By
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L. 1O 2 .
MEMORANDUM OF AGREEMENT
Between l\' t;\wj {‘n S a__YC,L.\_,v'\J‘ e ‘_)ch c\
TIE BOARD OF EDUCATION OF THE TOWNSHIP OF MONTGOMERY o F {i_oLthrjﬁgy\
in the County of Somerset, New Jersey

and

THE ASSOCIATION OF PRINCIPALS AND SUPERVISORS OF MONTGOMERY TOWNSHIP

K\ t\m&_f\f?‘ }""t-xfz,wr\.,\/ '“'%C.:‘.‘:: l 979- ?:" C\-r"’j r:L:;.L v \—\‘-‘-J\l/‘

It is hereby agreed that the agreement between the above parties for the
period July 1, 1979 to June 30, 1981 is extended for the period July 1,

1981 to June 30, 1982 and is amended as stated below. —
Article 1X p. 9-Salaries . e
AL Amend to read: The Salary Guides for’ all administrators covered

by this agreement for the school year 1981-82
and attached hereto as schedule A-1 1s made a
part hereof. [Eliminate schedule A-2 and addendum]

11979-80] 1981-82
Salary [1979-80] 1981-82 LIBRARY
Institute of Managsment and
~ Name Position 1abiorS Réfations Salary

William Braukmann high School Princ1palSEP 181981 $37,684

Herbert Forder Elementary PrincipalUTGERSquNERS"Y 36,362
Basil Smith Elementary Principal 12 , 37,112
David Cochran High School Vice-Prin. %Q - 32,811
Ethel Pankove Dir. Spec. Services 8 31,225
Lawrence Ondrejack Dir. of Instruction 6 _ 32,523
John Schmidt Dir. of Guidance . 8 29,082
2. DELETE

Article VII p. 7-Insurance Protection

Amend A Line 23 This coverage will he [Hospital-Surgical Blue Cross/Blue
Shield, or substantial equivalent, including Rider "J"
and Major Medical] full coverage for Blue Cross, Blue
Shield - 1420 Series/23, Rider "J" 365/23 and Major Med-
ical, as provided under the Hospital Service Plan of New
Jersey.

For Montgomery Township Board
of Ed cation

'7/14,[]@:1/ v/ 9) /g.;/pa
- Date é/ifd)‘ﬁ//

Rt b ol o oo - ~Co i i yvue RO P
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MEMORANDUM OF AGREFM!NT
Between

in the County of Somerset, New Jersey
and
THE ASSOCIATION OF PRINCIPALS AND SUPERVISORS OF MONTGOMERY TOWNSHIP

K\ N ‘.F‘.J\l"\ t’\«.s:.\,,_v.\,\/ 4= 1979 ‘@:j e "“:j e ‘-J—‘?..f\.l/"

It is hercby agreed that the agreement between the above parties for the
period July 1, 1979 to June 30, 1981 is extended for the period July 1,

1981 to June 30, 1982 and is amended as stated below. —
e

Article TX p. 9-Salaries . w3

A. Amend to read: The Salary Guides forl all administrators covered

by this agreement for the school year 1981-82
and attached hereto as schedule A-1 is made a
part hereof. [Eliminate schedule A~2 and addendum]

) 11979-80] 1981-82
Salary [1979-80] 1981-82 LIBRARY
Institate of Manag8ment and
~ Name Position LaborS Relations Salary

William Braukmann High School PrincipalSEP 181981 $37,684

Herbert Forder Elementary Princip:a!‘-"'('-"'ERSll-ﬂ\"\'msrrY 36,362
Basil Smith Elementary Principal 12 ’ 37,112
David Cochran High School Vice-Prin, 1‘0 - 32,811
Ethel Pankove Dir. Spec. Services 8 31,225
Lawrence Ondrejack Dir. of Instruction, 6 _ 32,523
John Schmidt Dir. of Guidance . 8 29,082
2. DELETE

Article V1I p. 7-Insurance Protection

Amend A Line 2@ This coverage will be [Hospital-Surgical Blue Cross/Blue
Shield, or substantinl equivalent, including Rider "J"
and Major Medical] full coverage for Blue Cross, Blue
Shield - 1420 Series/23, Rider "JI" 365/23 and Major Med-
ical, as provided under the Hospital Service Plan of New
Jersey.

For Montgomery Township Board
of Ed cation e

)A{L[]ézl/zbvij_'/.{fz«J

_T cLUv s \A-l-lrj ¥ )t:,c».ir\

t \\ Cey
THE BOARD OF EDUCATION OV THE TOWNSHTP O)l" MONI’GJOML.RY cg} {-_ c;-h.xc FTAM

. Date é/dc*/s/
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