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ARTICILE I

Agrecement

\_/kr\ L\Cv “\ C - \’::‘ \\_ l‘wjf A \"\ < ‘*;r i;*~—- \. [ . . "“z - \C'l’&‘l :
T ThisTAgrTemsnt made this 4 &~L day of /ﬁ““L‘ , 1971

by and between the BOARD OF CHOSEN FREEHOLDERS OF THE COUNTY OF
UNION, hereinafter referred to as the "Employer" and the UNION

COUNTY LOCAL UNIT OF THE NEW JERSEY S”A”“ ’URSES ASSOCIATION,
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Employer in the positions of supervisor, supervisor of rehabiliza

T \jd chf‘
hereinafSter referred to as the "Assoczatlon"

WITNESSETH :

WHEREAS, it is the desire, intent and purpose of the
parties hereto that this Agreement shall provide for improved
patient care through the maintenance of high standards of nursing;
and

> It is also the intent of the parties:that this Zgreement
shall make provision for the terms and conditions of employment
to be observed between the parties hereto in order that gocd em-
ployer—-enployee relations will exist.

NOW, THEREFORE, in consideration of the premises, coven-
ants, undertakings, terms and conditions herein contained, it is
hereby mutually agreed by and between ;he parties hereto as
follows:

’

ARTICLE II

Recognition

Section 1.

The Employer recognizes the Union County Local Unit of

the New Jersey State Nurses' Association as the exclusive repre-

sentative of the Registered Professional Nurses employed Dy the

tion, clinical instructor, and assistant superxvisor of nursing
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for the purpose of collecctive negotiations under Chapter 303 of
the Public Laws of 1568, with respect to salary, hours and other
terms and conditions of employment. The Union County Local Unit
of the New Jersey State Nurses' Association shall scrve as ex-
clusive representative for purposes of collective negotiaticns
&5 aforesaid for all of such Registered Professional Nurses,
including those on a part-time basis, but excluding the Director

and Assistant Director of Nursing and all Graduate and Head

Nurses.

ARTICLE III

Payroll Deduction of Association Dues

Section 1.

The Employer agrees to deduct from the salaries of nur-

ses dues for the American Nurses' Association, New Jersey State

‘Nurses' Association and District I of the New Jersey State Nur-

ses' Association, when authorized in writing to do so by each
nurse. Individual authorization forms shall be furnished and

filed by the Association or organization with the appropriate

business office of the Employer. Once an authorization is given,

it shall remain in effect unless terminated by the nurse emplovee
upon written notice or termination pf his employment. The filing
of a notice of withdrawal shall halt deductions as of July 1 or
January 1 (whichever is sooner) next succeeding the date on which
the notice of withdrawal is filed.

An authorization for deduction ¢©f Association membership
dues shall be terminated automatically when an euployee is re-
noved from the payroll of the County. Where a nurse takes leave
of absence without pay for one month or more during any payroll .

deduction period, there shall be no obligation on the part of the

.
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County to collect funds from his salary during such absence. Up-

on his return to employment at the termination of his leave, the

County shall continue to deduct dues from his salary in accordancel

with the payroll deduction prograﬁ agreed upcen by the parties.

ARTICLE IV

Management Rights

Section 1.

The Association recognizes that there are certain func-
tions, responsibilities and management rights exclusively re-
served to the Employer. All of the rights, powers and authority
possessed by the Employer prior to the signing of this Agreement
are retained exclusively by the Employer subject only to such

limitations as are specifically provided in this Agreement.

ARTICLE V

Nurses' Rights

Section 1.

Pursuant to Chapter 303 of the Public Laws of 1968, the

Employer hereby agrees that every Registered Professional Nurse

subject to this Agreement shall have the right to freely organize,

join and support the Association (or organization)} and its affil-

iates for the purpose of engaging in collective negotiations.
The Employer further agrees that it shall not directly

or indirectly discourage, deprive or coerce any such nurse in
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the enjoyment of any rights coanferred by Chapter 303 of the Public

Laws of New Jersey 1968 or other laws of New Jersey oxr the Con-
stitution of New Jersey; that it shall not discriminate against
any such nurse with respect to hours, wages or any terms or con-
ditions of employment by reascn of his membership in the Associa-

tion (or organization) and affiliates, or his institution of any
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i under this article as "Employee", as to any action or nonaction
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lgricvance  under this Agrecment.
1gx :

Nothing contained herein shall be coastrued to deny or
restrict any nurse such rights as he may have under New Jersecy

Civil Service Laws or other applicable laws and regulations.

ARTICLE VI

No Strike - No Lockout

Section 1.

The:Association recognizes that the Registered Profes-
sional Nurses subject to this Agreement, as public employees do
not have the right to strike under the laws oﬁ'New Jersey at the
time of execution of this Agreement. In the event the laws of
New Jersey are changed and such nurses, as public employees, shall
have the right to strike during the life of this Agreement, the
Association agrees that there shall be no strikes, work stoppages
or slowdowns.

Section 2.

' The Employer agrees not to lock out or cause to be
locked out.anytemployee covered under the provisions of this
Agreement.. ?ﬂf s ; ‘ . _

‘. L. ARTICLE VII

Grievance Procedure

Section 1.

A grievance is any dispute between the parties concerning:
1)
the application or interpretation of this Agreement or any com-— i

plaint by a Registered Professional Nurse, hereinafiter referred to
|
)
i
taken towards him which concerns any matter arising out of his 1

employment.
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.for the purpose of resolving the matter informally.

with the Hospital Administrator or his designated representative.

pital Administrator will render a final decision in writing within

Scetion 2.

The purpose of this article is to encourage the resolu-
tion of employment problems at the lowest level possible and on
any informal basis. The grievance procedure shall be informal
and confidential unless otherwise stated in the grievance pxoced-
ure.

Section 3.

Step 1. An employee with a grievance shall first dis-
cuss it with the Director or Assistant Director of Nursing either

directly or through the Association's designated representative

Step 2. If the aggrieved party is not satisfied with
the disposition of his grievance at Step 1, or if no decision
has been rendered within two (2} working days after presentaticn

of that grievance at Step 1, he may file a grievance in writing

A hearing on a grievance shall be held between the Hospital.Ad-
ministrator or his designated representative and the aggrieved

party and the Association's designated representative. The Hos-

five (5) days.

Section 4.

The time limit specified in the grievance procedure shall

be construed as maximum. However, these -may be extended upon

mutual agreement.

Section 5.

A grievance mu;t be preseﬁﬁed at Step 1 within one (1)
week from the date of occurrence of the facts which gave rise to
the grievance. If it is not presented within the aforementioned
time period, it shall not thereafter be consicdered a grievance

under’' this Agreement.
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llScction 6.

’ Any cmployee may be represented at all stages of the
gricvance by himself or at his option, by a representative selec-~
ted or approved by the Association. When an empioyoe is not
represented by the Association, the Association shall have the»
right to be present and state its views at all stages of the

grievance procedure.

ARTICLE VIII

Sick Leave

L

Section 1.

Sick leave is the absence of an employee from work be-
cause of illness, accident, exposure to contagious disease, or
attendance upon a member of the employee's immediate family
sériously ill requiring care or attendance of such employee.

Section 2.

If an employee is absent for reasons that entitle him to
sick leave, his supervisor shall be notified promptly. Failure to

notify the supervisor may be cause for disciplinary action. Ab~

a resignation.

Section 3.

Sick leave benefits and procedures for utilizing such
benefits ~are as set forth in the Personnel Policy Manual developed
for John E. Runnells Hospital of Union County, Berkeley Heights,
Union County, New Jersey, which manual remains in full Zforce and

effect except as modified specifically herein.

ARTICLE IX
Vacations

Vacation eligibility:

sence without notice for five (5) consecutive days shall constitute

i




(a) During the first calendar ycar of cmployacnt, cm-
ployces shall carn one vacation day for cach month of scrvice
during the calendar year following the date of appointment.

(b) Employees with one éo ten years of service shall
be entitled to twelve (12) working days vacation each year,

(c) Employees with ten completéd years to twenty years
of service will be entitled to sixteen (16) working days vacation
each year.

(d) Employees with twenty completed years of service
shall be entitled to twenty {20) working days vacation each year.
Section 2.

Part~time employees shall receive vacation credit allow-
ance on a pro-rated basis in accordance with Section 1 above.
Section. 3. .

The Employer shall have the exclusive right to determine
when an employee's vacation shall be scheduled. The Employer a-
grees to give reasonable consideration to an employee's wishes
in this regard. Where conflicts in choice of dates occur, pre-

ference will be goverened by seniority insofar as effective stai-

J|fing reguirements will permit.

>

Section 4.

An employee who has resigned or who has otherwise sepa-
rated from employment shall be entitled to the vacation allowance
for the current year pro-rated upon the number of months worked
in a calender year in which the separation becomes effective.

Section 5.

th

An employee who is retiring on pension baseé on length o

|service, shall be entitled to the full vacation for the calendar

gear in which he retires.
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Whenever an cmployee dies having to his credit any annua
vacation lecave, there shall be calculated and paid to his estate

a sum of money equal to the compensation figured on his salary

rate at the time of his death. .

Section 7.

If a paid holiday occurs during the vacation or sick

leave, it is not counted as a day of vacation or sick leave.

Section 8.

Employees serving on a leave of absence without pay

not accrue vacation benefits.

' Section 9.

If an'employee leaves the Employer's employ for any rea-
son before the end of the calendar year after having taken a
vacation allowance for the year, he will be charged with the

earned part of his vacation. This now will be deducted £from his

| final pay check.

Section 10.

Where in any calendar year the vacation or any part
thereof is not granted by reason of pressure to business, such
vacation' pericds or parts .thereof not granted shall accunulate

and shall be granted during the next succeeding calendar year

only.

ARTICLE X

Retention of Existing Benefits

Section 1.

Except as otherwise provided herein, all rights, privil-
ges, and benefits which Registered Professiconal Nurses have here

tofore enjoyed and are presently enjoying shall be maintained an

I
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continued by the Employcr during the term of this Agrcement.

he personnel policies and personnel regulations currently in

=

affect shall continue to be applicable to all Registered Prnfes-

sional Nurses except as otherwise expressly provided herein.

ARTICLE XI

Salary

Y
Section 1.

Effective January 1, 1971, the salary schedule for all
emplovees of the Employer recognized as being represented by
the Union shall be as shownin Appendix A of this Agreement.

Section 2.

The salary schedule shall consist of seven (7) steps.
(a) Step progression is based upon merit consideration.
(b) No employee will be paid less than the starting

rate or more than a maximum rate for his pay grade.

Section 3.

Adjustments in rates of pay.

{a) Employees hired or who have been promoted and have
less than one (1) year of service in the position, shall rececive
their salary increment effective the date of the beginning pay
period of the month in which the employee has completed one (1)
year of service in the title hired for or promoted into.

(b) Employees who have more than one (1) vear of ser-
vice in their classification who possess an anniversary date of

employment or promotion between January 1, and June 30th, shall

| receive their salary increments as of January 1, 1971.

Hy

(c)’ Employees who have more than one (1) year of sexr-

vice in their classification who possess an anniversary date of

" v
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caployment or promotion between July 1, and December 31lst, chall

ireceive their salary increments as of July 1, 1971.

ARTICLE XII

Assoclation Rights

Leaves of absence without loss of salary to attend con-~
ventions of the American Nurses' Association, the New Jersey
State Nurses' Association, and other professional organizations,
not exceeding three (3) days in any one (l) year, shall be granted
to two (2) qualified representatives of the Association, and two

(2) alternates.

ARTICLE XIII

Savings Clause

Section 1l.

In the event that any Federal or State legislation,
governmental regulation or court decisions cause invalidation
of any article or ;ection of this Agreement, all other articles
and sections not so invalidated shall remain in full force and

effect. |

ARTICLE 1V

Duration

This Agreement shall become effective on January I,
1371 and shall terminate on December 31, 1971. If either party !
desires to change this Agreement, it shall notify the other party

in writing at least sixty (60) days before the expiration caze

-10-
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of this Agrccment of the proposed changes and their desire to
terminate this Agreement. If notice is not given as herein re-
lguired, this Agreement will automatically be renewed for another

year.

IN WITNESS WHEREOF, the parties have hercunto affixed

their signatures.

UNION COUNTY LOCAL UNIT

OF THE NEW JERSEY STATE " 'OF THE COUNTY OF UNION

NURSES' ASS0C

s

-~ C// ~f
By 7%12&7:( /e//éfiéi

BOARD OF CHOSEN FREEHOLDERS

Director.

\ : //’
ATTEST: £t 7/<3(M /h
‘ Clerk.

"ll" .
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APPENDIX A

1971 SALARY RANGES (SUPLRVISCRY UNIT)

ASSISTANT SUPERVISOR OF NURSES - $9,500 to $11,300

1st step ~ $9,820

2nd step -~ $10,140

3rd step ~ $10,460

4th step = $10,780 : o
' 5th step - $11,100 -

6th step - $11,300

CLINICAL INSTRUCTCR = $9,500 to $11,300

lst step - $9,820
2nd step - $10,140
3rd step - $10,460
4th step - $10,780
5th step -~ $11,100
6th step - $11,300

SUPERVISOR OF NURSES - $9,800 - $11,600

lst step - $10,120
2nd step - $10,440
3rd step - $10,760
4th step - $11,080.
5th step - $11,400
6th step - $11,600

SUPERVISCR CF REHABILITATICN -~ $9,800 - $11,600

lst step - $10,120
2né step -~ $10,440
'3rd step ~ $10,760
| 4th step - $11,080
5th step - $11,400
6th step - $11,600

t

i

@ Registereg.yurses covercd by this Agreement worxing the 3
(Lo 1l P."M. snizft shall be paid a shifit differential of $235.0
izer week in addition to the specified salary oi their positio
Etitles as sct Zorth above. Registered Nurses covered by this
| Rgrecment working the ll P. M. to 7 A, M. shift shall be paid
©shift differential of $18.00 per week in addition to the spec

! salary of their position titles as set forth above.
1l
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