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FREAMBLE

This Agreement. made this 1st day of January, 198%9. betw=en

the TOWREHIF OF PARSIFFANY-TROY HILLS, MORRIS COUNTY, HEW

.
LY

JERSEY, a municipal corporation of the State of Mew Jarsey,
hereinafter referred Yo 23 the "Township", and Farsippany-Trov
Hills FElue Collar Associétion, a represestative of certain
employees of the qunship, hereinatter referred +*o &s the
"Association", 1represents the complete and fimal understanding

on all bargainable issues between the Township and  the

Association.

o
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The Township hereby iecognizces the Asscciation as the scole and
axclusivea rep-esantétive ofor the purpcses of zZallective
nmegotiations for  all 5lue <collar employees, emplcyed in the
RDivision of Farks anld” Forestry, Sswer Utfllty, Department of

Fublic tWarks, WHater Utility and Froll Counbtey Club Utility, but

excluding white collar emplovees, seasconal emplovess, tzaporavy
B b

znploavess, arofessinnal - emplovees, craftyg arplovees,
conTioential zmplovees, managerial grscutives, police

employess, Tforemen and other supervisory Employ=zesz and all

other employvees who are rnot blue collar emplovess.



v ARTICLE_II

e T s o e et iy i e e

The Township hereby retains and reserves untoc 1tself,
without limitatiqn, all powers, rights, achmrity, duties
and respbnsibilities copferred upon and vested in 1t prior
te the signing of this‘hgréement by the laws and c;nstituﬂ
tion Tfor the State of MNew Jersey and of the United States,
including, but without 1limiting the ganerality of the

foregéing, the following rights:

1. The wecutive, mavagement and a&dministrative control
of the Township Government and 1its properties and

facilities and the activities of its employees;

2. To hire all employees, and subj=ct to the provisions
ot law, to determine their ‘gualificatiorns and
conditionz FTor continued emplovment or assignment, and
to promote and transfer employees:

3. To suspend, demote, discharge or take any other
disciplinary action for good and just cause accuﬁding

to law;



To make rules of procedure and conduct, to intvoduce
new or improved methods and equipment, to contract cut

for goods and services, to determine2 work sch=dules
1

and shifts, to deﬁide the number of emplovees mezded

for any particular time and tao be 1n scle charge ef

the aquality and guantity of the work reouired. If. 1In

the exercise of the foregoing prerogative. the

.

Tawnship determines to slter the work schedule, i1t -i1s

A

agresd that. encept 1n  emercent sitaations, Lt

Township shall provide the Associaticon with two (2)

-

weeks advance notice of such alteration:

The right of management to make, maintain and smard

such reasonable rules and regulations with asdvanca

it mawv #rom

1
-

1

=

notice to the Association thereoT

time to time deem best for the purposes of maintainlng

ot
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crdesr, saTety andfor the effsctive operati
Department and <o recguire compliance by tha employess

is recognized.
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EB. In the exercise of the foregoing powers, rights,

authority, dutie=z, or responsibilities of the Township,

the adootion of policies, rules, regulations and
¢ . .

practices in furtherance thereof, and the usze of
[

Jjudgeman angd discretion in connection therewith, shall

be limited only by whe specific and express terms of

this figreement and the laws of ths State of MNew Jersey

v

and of the thnit=sd States. . *

C. The Township reserves th2 right with iregard to &1l

hd

cther conditions of employment nct  specifically
reserved hersin  to make such changes as 1t  deems
desirable and mecessary for the efficient and effective

T
3

coeration of Sthae Towrnship,.

the Townshino ©r its richts, responsibilisies
and authority under NL.J.8.A8 &40:i-1 g2t _seg. or N.J.8.8.

11.1-1 ei__seg. or other national, state, county or

local laws or cordimances.



ARTICLE_II1I
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It is recognized by the parties to this Agreement that the
responsibility of handling grievanzes, administering this
contract and dispmsipg of disgputes which may aris= is &

duty of the Asscciaticn.

With respect to the negotiation of a successor Agreement,

b
!

i

both negotiating teams shall be limited to five (&

-

people—one from each Department. Employee members of the

Asscciation's regotiating team =shall be relsssed withoud
loss of pay to attend negotiatton, mediation, cor
fact—-finding sessions echeduled during their working

hours, provided that such emplayees maks2 arrangements for
coverage of their work assignments, soproved in advance by

th2 DPepartment Heads.
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are ragularly =staticrmsd., the
Association with adequate space on  bulletin boards
reservad sxclusively for tha2 postimg of Association

anmourncements.



Neither the Tawnmship nor tne Association shall interfere

with, restrain or ccerce unit zmplovees in the exercise of
i N

their vignt. freely and without fzar of penal bty repri

al,

i

to  form, jiocin  and assist any emplovee organizaticon or ta

refrain from any such activaitv., The Assoacliaticn snall be

responsible for representing the interest of  all unit

employees without 'discrimination arnd  without r=gavrd to

gnplaves oi Aization membership.

154
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The Asscciation covenants and agrees that during the term
of this Agreement, nelther the Asscciaticon noer any perzon
acting on 1ts behaﬁf will cause,'authorizEy condone or
support, nor will any of iits mepbers take part in any
gtrike (i.e., the concerted failure to report for duty, or

willful a&abserce of any employee from his position, or

stoppage of work or abstinence in whale or in part) from

r
J
il

full, fatshful and proper  performance of the

employee’'s duties of employment). work stoppage, slocwdown

b
or walkout. Th2 Association agreeses that such action will

will constitute a material breach of the Agresment.

In thz zvent of a strilfe, work stoppage, slowdown or other
Job H&Ctitin, 1t is convenanted and zgreed ¥  what

carticipation in any such activity by any emploves covered

Siplinary action

UM

5w  this Agrzement shall be grounds for di

. - . N . . . <
whiarm mav include suspsnsion or termination.

The fissociation will actively discourage any of 1ts
menbers or persons acting on thz2ir behalf from taking part
in any sirike, slowdown or job action and make reasonable

efforts to prevent such illegal sction.



NO-STRIKE_PLEDGE (continued)

D. Nothing contained 1in this Agreement shall be construed to
limit or restrict the Tawnship in its right to sesk and
obtain such administrative or judicial relief as it may be

entitled to have ip law or in equity Tor injunctions or
1 - A

9

damages i1in the evet of such breach by the Asscciation,

its membsrs or any person acting on its--behalf,



ARTICLE _V

WORK _HOURS_AND_WORE _ WEEK

. T ———— — T — T A

The regular work hours each day shall be consecutive
except for interruption for two (2) fifteen (15) minute
coffee breaks (nor;allv cne L1> iﬁ the mormning aﬁd one
1% in *the afterncon) at times Fo be scheduled by the
Supervizoer and A& lunch pericd toa b2 scheduled by the
$upervisnr (duration covered below).

a

Howrs of work are pressntly scheduled as follows:
=
1. Water Utility employees work from 7:45 a.m. to 4:30
p.m.. inclusive of a forty—five {(435) mirute lunch
pericd, exceEpt the Pumping Station operators work
thrze (33 “otating shifts, six {6) cavs on and two

(2} davs off, from 6:48% auvm. to Z:21S pom., 2:%5 p.m.

to 11:15 p.m., and 10:45 p.m. ¢ 7:15 a.m., all

o

inclusive of & one—hslf (1/8) lunch pericd.
2. Department of PFPublic Works employees work form 7:30
a.m. to 4:20 pu.m., lnclusive of a ena (1) hour lunch

pEricd.

3. Farks and Forestry Division employees work form 7:30
a.m. to 4:00 p.m., inclusive of a one-half (1/2) hour

lunch perioed.

LA
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[y

The
(40}
empl

two

Sewer Utility employees work three (3) staticnary shifts

of 7:00 a.m. and 3:30 p.m. (five <5r days on, two <27

davs off, inclusive of a crne~-halt¥ <1/2>* hour lunch
.

pericd) 3:30 p.m.' to 12 midnight (gix <6 days on, two

72> days off, inclusive of a one-half :1/2% lunch
pariced), and 11:30 p.m. to 8:00 a.m. (=ix <&6% days on,

two  12F days off, inclusive of a one-halt «1/2: hour

lunch period). 7 -

noll  Country Club Utility employees work from 7:00 a.m.

ta 3:30 p.m., inclusive of a ocne—half (1/2) houwrs lunch

pericd.

Standard work week Tor unit smployess is pireszently Torty
powrs  frem Monday  thyough Fridey, encect thak those
aoyzes listed in Paragraph B above working six days on

days ofT, =ar¢

i

P

1]
tH

ently woriing staggszrzd zchscules

covering Momgay  thraugh Sanday with a standard work year of

twa

thousand onz hundred ninety—two (2,192) hours.



# ARTICLE VI

Leaveé of absence without pay Tor permanent smplovees shall be
governmed by HN.J.A.C. 4:1-17.1 et seq. Determinaticons rendered
by the Township wunder H;J;ﬁ;g; 4:1-17.2 shafl be arievable Hn the
event tnat 1t is alleged that the Townsh}p has been arbitrary,

capricious or wumnreasonable.

Al

-12-



ARTICLE _VII

In the event of a death in the employee's immediate
family, he/she =hall be granted Ffuneral leave without
loss of pa; Tor A pericd not to exceed three (30
consecutive working days, one of which sgall include
either the day of death or the day;of the Tuneral. Five
(3) consecutive working davs shall be granta2d under the
above 1if death relates to a child, spouse or parent or
. 3
the funeral 1is on2 bhundred (100) or more miles distance
from Farsippany, and Tor &n immediatz2 family mnember of
the employee. =

Immediate family shall be defined as follows: husband,

wite, <child, st=pchild, mother, father, sister, brother,

grangmathsesr, grandtather, grandchild, mothar—-in—law,
father—-in—-law, sister-in-law, brother~in-law, o~ anvy
3

relative living in the emploves's househicld.

In the event of tha death of the srplaovee's sunt, uncle,
niece or neshew,. ke o she shall be graﬁ?id';aid funeral
leave for the day o7 ihe funerél only.

Reasonsbhle verification may be reguestad.

[

¥ the =2mplovez2 nezds an adoitional day, he may use

vacation time, or a persocnal day.



ARTICLE _VIII

OTHER_LEAVES
Unit employees shall be granted all rights with regard to

military laave under applicatkle EState &and Feders

L

statutes.

Three (3) days Jeave of absence with pay will be granted
to =2ll employees who marry while i1n the employ of the

Tawnship. ’ : "

When an emplovee rvecelvss a summons To SEFVE 0N a JUry,

=

immadiate nctification rnrust be given te his Supervisor.
AN employee will receive his regular salary Teor the
period served and will reimburse the Township for the
gntire amount of monies paid tos him for =is service as &

Juror. -

_1(‘,_
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ARTICLE 1IX

——— e m — —— e

All employess shall receive longevity payments in addition

to their sslary as provided below.

*
*

Langevity pavmente shall be made ~in  accordance with the

following schedule based upon continucus years of service:

an

1782/153¢ iR31
Years _of _Service Amount amount

=
five (3) vears of service £ 300.00 & 300,00
ten (10) vears of service &00 ., D0 FO0.00
Tiftgen (15) wvear=z of service 3OO, 00 FOO, 00
TtwaEnty (20 yvears of service 1.,28C0,00 =1, 200,00

twenty-five (235) yesars of zervice 1,300.00 1,600.00

-y
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ARTICLE_ X

*
L A

There shall be a Safety Committee which will consist of
a minimum of five (3) members, two (2) of which shall

be Association Fepressentatives. In the event of a

vacancy in either or both of the two (2) bargaining

units on said Committee, the Asscciatvion shall have the

right to nrominste the repressntativeis) o sucopsd

such. All the wvscancies arz Tilled sclesly by the
=
Mayar. Said Committee shall mezt @nonthiy provided

there 13 a guorum to perform its dutiss and functions.

The xisting employee safety marual shall continue in

full forcs and etTect durirg +thes term of  thils

Agrzement. The Committez may revize the manuai: FTablect

to  the2 Township Aaministrator's aoproval, I¥ +ihe

ASsoniaticon  has s saftety problszm or sugoestion to bring
- . ¢ N ' 1 -

ta the &sttention of the Committes, th= fAsscoiatian

reprasentative shall have the right ta communicate sama2
in writing to the Director of the Commitiee and reguest

th2 Commitiee's consid=sration.

.



Y

All wvehicles and egquipment (including tools) shall

conftorm to all applicable safety conditions and
regulations, of the New Jersey Division of Motor
Vehicles. Employees shall imﬁediately -repoft all

defects of equipment (including tools) in writing. The

Township shall wnot veguire an employse to take out

eguipment (including tools) that has been veported in

an umsate copevrating condition until such equioment had

been wither repaived ar determ:ved to bhe safe by

maragemenrt ov by a properly appointed Township
-

mechanrnic. Employees shall 1immediately report in

wiriting, any unzate condition created by the employea's
inability to safely operatz wmew or unfamiliar =quipment
{including tocols) in which ths2 Township shall n»ot

reguirz th=  smployes  to opsratz such sguipmeEn? alone

until reasonable operating instructions have besn given

to the =spcloy=zz by msansgement or pioperly appointad
N a . . £ .

Townsnip =ssployvese. It 1s expressly widerstocod that

nothing set forth in  the preceding sentences of this
gection in any way dimsinish the Township's exclusive
ard uwnilsteral right to determine the eguipment to be
utilized, o the MEANS, methaods, pProcessses oF
procedures to be Tollowsd, in carrving out Toewnship
operations.

-17-
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3. The Township will furnish employees with all necessary
special teools, and will replace such tools when broken
or when rendered unusable because of normal wear and
tear. It is e?pressly w-derstoad  that ﬂothfng set
forth in the preceding sentence in any way diminishes
the ewclusive and unilateral right of the Department
Head tao determine which special tools are necessary,

w

and when such tools are to be replaced.

4, The Township agrees to use standards comparable to GBHA
guidelines in non-emergent shoring projects. 05HA

standards to ba filed with the executesd contract.

B. Sanitary Conditicons
1. The Township shall provide and maintain sanitary
conditicns in  all facilities, including toillsts, arsas

of amployment and desigrated eating ar=as.

2. The partiss expressly recogniza that i1t is the
Township's =uxclusive and unilateral right to deteraine
whether any or all of its employesss shall be required
to wear uniforms or adhere to other dress requirements

and, if so, the nature and type eof uniform or cther

-1 8-
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dress articles to be worn. The parties additicrally recognize
that the purchase, rental, replacement and/cr repair ofruniforms
or other emplovee dress articles are or may be restricted by
applicable bidding statutE; or regufationsf Within the coﬁfinea

of the foregoing prercgatives and restricticns, it 1s agreed that
and emploayee's 1eqitima£e r;aﬂegt far-the gimely replacement or
repair qf & Township suppiied uniform or other diress srticle will
not  be unreasonaply deniea by the Township. When an =2mfloyes

leavezs tha Townshin's erploy. he shxil return all Township

property (including uniforms) ivm his possassico.
<=

-19—



ARTICLE _XI
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Seniority is defined as an employee's total contirnuocus length

of service with the Township beginning with his date of hire.

F . . .

0
+

If two (2 emplayees are hiréd on the same date, senicority
zhall ther=zafter be determined o the basiszs of the

aluhahetical order of their surnames.

Order of layoff ci- demoticn:

1. Whenever there are two (2) or moPe permanant emploayees
in the class from which layeff, or demoticon in lieu of
layoeft, 1is to bes mads, empcloyees in that class with an
unsatisfactcocry parformanceg rating for the twelwve (12)
month paiiod immediately precesding  the laﬁ‘ff or

demoticon shall be the first laid off or democted.

2. LayoTT ov gdemeticon Tor  all emplovess in that class

shall be as follows:

(a) Layoff o demotion of permanent employses shall be
in order of senicrity in the <classi the persocn or
persons last appointed will be the first laid off

or demoted.

a



‘i
Seniority fcontinued)
(b} In all cases whevre there are employees who are
veterans, a disasbled vateran or a wveteran shall be
retained, ip that order, in bpreference  tc A
non-vzteran having egual seniority in his or her
T class. ' : -
D. Regugzsted datezs Tor wvacation leave shall be schedulsd and

n

apgproved by esach Supervisor, taking into consideration thé
wishes of the emploves. Contlicts in vacation schedules

will be resclvaed on the basis of senioridy.

E. Overtime assigrments will be distributad by seniocrity on a
rotating basis among the smoloyess within that Department,

and qualified to 8o the work, accsrdicg  to thely Civil

]
n
m

Service Josb classifigatiocn an vz to bz gsterminsd by Lhe=ir

W

Supervisor,

F. Copies of =211 s=zniority list

maintairned bv the Townshio
-,

shall be grovidsd to the Association upon reqguest.

G. The fAsscciation should have copies for zach Department:
1. Farks and Forestry
2. Sewer Utility
. 3. Fublic Works
4, Water Utility

S. Knell country Club Utility
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ARTICLE XII

—_—— T S

Fourtzen (14) nolidavs shall be granted each vear. The
actual davs will be pagresed uvpocn o & yearly basis. The
scheduls for these h%lidays will be digstributed o later

=

tnan - Janusry 15th of sach veEar,

b 1]

Holidays falling i a Saturday ara wusuvally chserved on the
¥

Yy .

14

crsceding Frad

Molidays falling on a Sunday are usfally observed on the

faliawing‘ﬂanday.

I¥ =h® Mayor and Zourcil declar=s a spsEcial holiday for any

sther municigsal  empleaves  Jroup, all Rlus Collar emplovees
L
shall bs ermtitlad to such Roliday as well.



The emplovees shall be entitled to three (2) days leave of
absence, Qith bay, fer perscnal business, houeehold or
family matters described in this section. Such days zhall
be non—accumulative and shall net be used In conjunction
with vacaticn leava.

Business me2ans an  activity that reauives tha embloyvee's
presence durivg the2  work day and 1s o7 such nature that it

cannot be attendesd to at a time cutside ef the work day.

Fersonal, household or family matters, refer to mattzrs when

i

an 2zmployea's absence from duty 1s necsssary Tov the velfare

of the emclovse or his or har family.

Applicstion o sush l2ave must oe submitted in wiiting, at

1o the esvent_of

L

The per=onal Zday shall not be divided.

—23-



YACATION_FOR

ARTICLE X1V

——— S ——

YEARS _1989-1291

T e S s L e Sy e e R e e e G o i

Faid wvacation

during each
wriich  an
bagzd upon the

=5 of

L]

of ~vacation is

sarvice as tollaws:

—— i o e —— — e e —

will

determivred

be granted

calendar o VEA .

enploves 1s Bnrtitlsed,

Dazcember 3ist of the piri

R e S —

Up to the first calsndar year

Che (1) through Tive (3) vears

throuah t

-
=1

Eleven (11} through
YEArs

;o e

£oA e
\L'-:) yeoli D

twenty (20}

Twanty-ore (21) vears

Twerity-two vears (222

Twenty~three years plus (23+)

-l -

whYs

calandar vear.

levgth  of

all permanent employees
The rumber of vacation Qays to
in a given calsnaar yeair, 1%
lerigth of the smplovee's continuous service
The amount

contlnuous

-

Yacation Grantsd
Jne {1 wvacation day
Tor each manth cf

Thirteen

Nirmetszen

days per year

Twanty—thres
working days

Twanty-Tfour
working days

Twenty—-Tive
working days

(139
days pey yvear

working

53 warking

working

(23)
YEear

o
m
-1

(24)
per year

(=5)

per year



Vacation time not wutilized by employees shall accumulate

for the next caiendar yvear only.

L]
- 5

Upon reguest at the end of each calendar year, the Township
shall notify the employee of the number of vafatioﬁvdays the

employee has due.

. \
In the event of death on an employee, vacation days earned

in prior calendar vyears but not taken during the calendar
year shall be prorated to the death an paid to the estate

of the emplovyee.

Subject to a limitation of one (1) employee at a time, Knoll
Country Club employees shall be eligible to take vacation
time in March tihrough October. Said emplovees may algo take
vacation in November, December, January and February,

pursuant to past practice.

_25_



ARTICLE_XxV

Fromotions shall be made in accordance with the substantive and

procedural reauirements of Civil Service Law and Regulations.
*

There shall be no artificial limit on fenior positicons based

‘

strictly on budgetary consideration.

A



All employees shall be entitled to

their accumulated vesrs cof

utilized by employees” when they are
werk by

reason of perscnal illness,

contagious dicsease.

Amcunt_of Sick Leava:
1. All cermanent esmplovess shall
working day for e=sach month of

or employment, and Tifteen

calendar year ther=zafter.

2. Any amount of sick

shiall accumulate

YVEAI , to be ussd when nesdsd

forth above.

3. Upor regusst =t the =nd of
Township shall wmotify  the
sick days wussd and the
sick days.
If an employse iz  abser
sick leave, his Foreman or other
notified

except in those work

-2 -

sarvice.

snployes

sick leave pay based on

Sick leave mav be

. A

urable to perform their

atcident or exposure to

(15) working days in each

l2ave not used in any calendsir vesar
to the emplovyee's credit from yEar to

Ffor such purposes sas et

[

zazhh calerdar year., She

2f the nuaber of

number of unused accumulated

for rezsons that sntitle Him to

e

o

Supervisor shall

premptly as of the employes's usual reporting time,

situations where notice must be made



The Township

pricr to the employee's starting time. Failure to so notify
his Foreman or other Supervisar may be cause of denial of
the use of sick leave for that absence and constitute cause

for discipliimary action.

I¥f an embloyee- shoula be zbsent on sick leave Ter three (3}

e

or  movye consecutive working' days, or on the day before or

after a holiday, he shall be required to suomit acceptable

medical evidence substantiating the 1llness.

..

= 3Bick Leave Allowance 1s covera2d in Section A4
of the emplovee Handbook. The Sick Leave btenefit i1s desigived

to provide salary continuation to Emplpyées whio are 1ll.

1. Excessive sick leave is definad =5 exceeding ten (10)

"imdividusl” days during any twelve (12} month pericd.
AN ctcuwrrence  shall b= conmsidersd anv portion of a cday
taken off as =siczk lzave. When coverad under a doctor's
care for thres (3) oy mpr=E days, this shall o=
considsrsd as only  ooe  ccourrsnce.  Eaployesss who Tall

inta  this exceszsive sick  lsave categody will pbe put on
notica for three (2) months and will be reguired to
produce. a doctovr's certificate a3 proof of illness for
each SCEurTrence. Failure to produce a doctor's

cartificate will result in a dock.

2. At the completion of the 9P0-day pericd, am evaluation

&f the emplovyee's attendance record will be made by
Administration. If thera is no improvement, the

=7 -
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"motice" will continue for an additional 90 days. If
an employee is removed from the "notice" and a pattern
of &abuse of sick leave occurs within the next 24

months, the employee will be placed on "notice" for a

pericd of six monthe, and a third placement on "notice”
*

3 S

will be Ffor a M2 month pericd. While it is the

responsibility of the employee "to keep advised as to

whether a pattern of excessive absenteeism 1is

Fersonnel will send a warning notice

bl
.

developing,
whenever possible.
When an employee i1s going on "notice" fTor a 2 month
pariod, a written notice statin;' the "on" and "aff"
dates shall be sent fto the emplovee. If the =zmploves
remains on notice beyond the coriginal pericod, a written
#planmation shall be provided. Emplayees who continue
to abuse the Sick Leave Allowance will be zubz=ct to
dismissal under the HNew Jersey Administrative Code
srovisioms coversd 10 fection £ - “Susgersions' of the

Employee Handboolk, as amandsd.

sick day which is subsequently docked will nogt be charged

againzst the employse's Sizk Leave Allowance.

Tewnship may reguire proof of illness of an omploves on

leave whenaver i1equirement appears reascnable. Abuse

sick leave shall be cause for disciplinary action. In

—-29—
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case of sick leave due to expeosure to contagicus disease, a
certificate from the Departmenf of Health shall be reguired.
The Township may require an empleoyee who has been absent

. -
because of perscral illness, as a condition of his vetun to

-

duty, to be examined at the expense of the Township by a

physician desigrated by the Township. Such =2uxamination
shall establish whether the enplovee 1is  capables of

parfoerming hHis normal dutiss and that his retwn wilkl ot

Jeopardize the nsalth of oikher emplovess.

Absence without notice for five (S) caﬁsecutive days shall

constitute a resignation.

-—20~
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Frobationary pericd for an employ2e assigned to work in a higher

title than nis Sresent title shnall be sixty (&0) days. If the

length of =ucn sssighment enxceeds the probationary pericd, the

.emplovee shall b2 paid at the rate of pay for the higher title

dwring such assigrmant.



ARTICLE XVIII
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OVERTIME
With the exception of the Pumping Etation operators,
employees working in excess of their regularly scheduled

forty {(40G) hour  work' weelk, or 1n exfess of their ragularly
scheduled eight (8) héhr day, shall receive time and ocne-hslf
(1-1/2) for all hours so worked. In the case of Fumping
Station coperators, such employees working in escess of theiv
reg&larly scheduled eight (8) hour day shall receive time
and orme-half {(1-1/2) Tor all hours so worked. Enall Ubility
gfeenskeepers, woarking Saturday and Sunday as part of theilr
regularly scheduled work week, shalltreceive time and one-

half (1-1/2) their straight time rate of pay for all hows

cn Saturday and Sunday.

Employess wot regularly scheduled $to wWork on wsskevnds as
-
part of <their normal work week shall be compevisated at ths

rat of time and eore-half (1-1/2) For work performaed on

H]

Saturdavs ov Sundays. With regpect fto woirk performsd on
holidays, all employees shall resceive their noarmal holiday
pay and shall be compensated at the rate of time and one-

half (1-1/2) Tor all hours worked.

Employees called back to work coutside of regular working
hours to perform work of an emergency nature will be paid

for actual time worked, but not less than four (4) hours of

-2
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overtime. However, employees schedulad to start at an
garlier time fto work overtime will bpe paid only for the

actual time worked.
. .

There shall bea no compensatory tisme gilven in lieuw of work

that can be considared overtime.

All overtims must be authorized by the Department Hzad and

paid upon veriftication that 1t hss Deen performad.

-33-
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ARTICLE_XIX 7
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Township shall abide by all applicable pension statutes
vregulations. .
. : d e
A e S A
7 ! ,7//; A

~Upen. service retirement or early retirément, an employee who "/
—— - el :

immediately eligible for retirement benefits will

receive, in one (1)‘ lump sum, ohne (1) day's base salary.

~

computed on the basis of the Employee‘s'salary at the time

cf

retirement, Jor each two (2} days of unussd accumulated

sick leave. -

Upon permanent sepavatisn form employment fer any reason,

unused vacation days for the pricr calendar vear, as wall as

earnzd wvacation dayvs for the current year, shall bhe paid to

the

L3
employe=s, computed on the basis of the employse's salary

at the time of separation.

In

all

lieu of the foregoing, the emplovee may =lect to utilize

-

earned vacatiaon days immediately areceding his

separation.

The

for

eligible for retirement

of

Township agrees to pay haspitalization and Major Medical

all employees whe, upon retirement, are immediately
- -:4.:51‘;,;‘-{ (2 -t - . - .

- e -

benefits with twenty—-five (25) years

sarvice with the Township until they attain the age of

pa—

K 7 ,/ . B :
e L, - - S B
e P
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sixty—-five (&5).

E. Employees who retire with twanty (202 to twenty-five (23)
years of service will peceive .ocne th1rd_({/3) of the cost of
medical inmsurance for hospiﬁalizatioﬂ, masur ﬁedical and
prescription plan until retiree --is ”aQE"sixty~five {&3)

provided that the retiree is fully retired.

.

(3%
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ARTICLE XX
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The Township shall gontinue to maintain and provide sll

insurarnce coverage and dental protection that is in full
'ﬁ

ferce and effect at the present time, except that such

)

berefits may be increased by the previsicong hereinafter cet

arth. Nothing in the praceding sentenc= shall be constirued

s precluding thne Township frem changing inswrance carriers,

K

s long as substantially sguivalent coverage is maintained.

The Teownship =shall provide life insurance in the amount of

-

twenty thousand ($20,000) dollars.

The Township shall provide hospital, surgical/medical, Major

Medical and . dertal expensze benzTits at full cost to the

Tawnshio. In additiocon, the2 following bensfits are alsc

available:
1. Mision,

3. Vision care is available at a maximum of one
hundred and Fifty ($150.00) dollars per year, per

=mployese.

b. Vision care will alsa be available to any amployee
with +ive or more years of service to the Township
at a maximum of one hundred and fifty ($130.00)

dollars per year, per gualified family member.
_36_
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Frescriptioy

Flan
a. Employees are eligible for a prescription plan
(both for employees and their dependents) at two

dollars ($2.00) per prescription.
‘
With respect to civi} lawsuits filed mgainst emplaoyees by
third- par;;és concérninﬁ the perforgance of their duty of
settlement of claims foir personal injury, death or proparty
damége arising out of oy in courss of their employment, the
Township shkall suoply l=gal  sdvice =snd  cownzel for the
defense o¥f such lawsuits, and shall pay and satisfy

=
judgements against employees as the result of such claims,

but only to the extent that the foregoing obligations of

. defensa indemnification ares specifically mandated by the

statute.
[ 3

oya2 covered by this

f

The Township will provide each

1]

ol
agrzement, who w=ar workhoots == part of their uriforms 10
the Townshio, ons hundred (£1C2.00) dallars gs=v emplayse ocer
vear Tor the purchase of workboots. The reimbursement will
be an expense item. Said payment will be made by check as
soon AS  possible after a rezceipt for the purchase of
workboots has been recelved by the supervisor or department

head.

_37_
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WAGES
A. All  howurly wages and increases are zet forth as follows:
Januwary 1, 19920 - five to six percant (5%-4&%) based
" upon  the consumer price index for
' the year 1989
Januvary 1, 1991 - five to sin percent (94-6%) based o
upon  the consumer orice index for
- tha year 1920 ‘
Hourly Wages =
January 1., 1787
Labor
Grade __1__ __2__ B ot Bl B I - B __
I &.08 L.24 £.45 S.4b4% 4£.8% T4 7.E5 -« 7.47
I1 8.87 .15 43 .70 10.13 16,52 10,98 11.39
II11I g.77 10,14 10.58 14,98 11.42 11,59 i2.3& 12.85 s
Iv i1.25  11.7< IB.14 12.85 13.15 13,463 14.23 14.80f?£aL
—e—
v 11.70 12,16 12,463 13.16 13.48 14.23 14.80 15.3%9
F 12.22 12;91 12.33 13.8% 14.41 15.00 13.59 1&6.22 Sea -
. o .57f?
B. Erell Country Club
Sama catzgory which is presently in Labor Grade II. It is
agresd that +there will be sixteen (14} steps combining
Labor Brades II and III.

-38-
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Anniversary Salary Increases

All association employees will be eligible for their
anniversary salary step increase on January l1lst.

It must be noted that this step increase is not automatic
but 1s based .upon a, favarable empléyee evaluatlon\by the
superviscr., A supervisor has the right to recomﬁend against
a salary increase if the employee's wobrk habits warranmt such.
action. IT a salary increase is not recommendzd for an
employee on January lst, a second employee evaluation will
be made after a #0-day pericd at which time a recammen;ation
for a salary increas2 may or may not be made (such an
Emploayees whe are “locked in" (Step 8 in Grades 1,11, III,
IV, and V) will be eligible Tor a B%4 irncvrease on January 1st
in 19906 and 1991. The 24 increase 1s trsated as an
ammiversary salary increass.

Naw Emplovzes hired affer June 30th will not k=2 Eﬁtigli to
a stzp increaze until January 1st of the second Tull y=zar of
emplioyment.

gmployees who ars2 promoted to a different grade during the
year will be placed at ithe step which is closest in wages to

the step form which they ware promoted and will be entitled

to a step increase on January 1st.

There shall be one (1 week holgback of salary for

amplaoyees hived on or after the =2uecution of this contract.

- -
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ARll employees shall be eligible for retroactive 1989 pay who
are on the payroll of the Township at the time of the

signing of the Contract.

A\l

- 40—
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STEFS_OF_A_GRIEVANCE_FROCEDURE
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SECTION 1

1. Should be informal and confidential.

2. &y Ho ong should be ﬁuapended without’a formal hearing. A

Department Represtntative must be present atlthis time.

b. o employee wWill qgo beforg a "'Supervisor without a
Departaent Representative being present.

c. - Mo fthreats shall be made to any smplayee, abosut being
suspencsed corr  fired at any time. This alsc go;; for
enplovees making thireats.

. If an employee is suspended, the reasons must be in
_writing, with copiles going to the Business
Administrator, Department Representative and
fAssocisation Representative.

3. Farties involved should include Department .Heads,
Supervisor, Emplayss and Departmant Reprsssntative. It
the nrablem canmnot Ee resolved, then the Dusiness
Administrator and Asseciation Representative should enter
this dispute.

&.

If the problem is not rescolved by any of the above, then we
must $ry again in writing. Sea Article XXIII Grievance

Procedure.

-l 1—



ARTICLE XXIII
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Furpcse

The purpose of this.ﬂprocedure is ta‘secure, at the\lmwest
possible level, eguitsble scoclutions to the prablems which
may fram time to time arise affectivg emplovess. EBoth
parties agree that this procedure will be kept as infoirmal
andes confidential as may be appropriate at any level of the

procedure.

Definiticocn : -

The term '"grievance" as used herein means a dispute betwean
the parties over the interpretation.,applicaticmn or viaolation
af policies, agreaesments, and administrative decisions
affecting the emplayesss. It iz eupressly undesstood,

nowever, that ne  grisvance may pyoceed  beyond otep One,

hereir, unless 1t zanstitutes a zomplaint or coatiroversy
svrising over tne2 interpretaticn of ths tzrmd and cornditions
of this Agreemant. It is further understeood that disputes

concerning terms and conditiens of employment governad by
statute or administrativs regulauioﬁ, incorporated by
refersnce in this Agieement =2ither expressly or by cperation
or 1law, shall not be processed beyond Step One Herein. It

is further understocod +that this grievance procedure camnot

. 42~



evance Frocedure_f(continued)

be  invoked to cbtain any matter which the Association sought

but could not obtain at the bargaining table during the

negetiations that lead to this Agreement. Fursuant to
N.J.5.A. S4:13A-5.3, Pbthiﬁg herein shall be constirued to

denv to any individual emplovee his vights under Civil
Service. laws  or regulaticns--and the laws-of the State of
Mew Jersey. #Focordingly, in the event an employee elects to
pursue Civil Service remediss, no recourse to the grievance
’ _ ¢
proceditre will be available. Likewige, in the =vent the

smployee slects  to involi2  this agriesvarnce procedures, no

recourse to Ciwvil Service ramedies will e available.

The Follawing constitutes the sole amd exclusive method for
"esclving grisvanzes betwsen  th2 parties coversd vy this
Agreemant and shall oe followed by its entirscy unless any
may be mutualliy agreed to by the cwnship &and  the
Association, but such time exntensions shall e in writing.
In the ébsence cf a wiritten sxtensicen as aftoresaid, the time
limits euoressed hevrein shall be strictly adherd to. IT any
Irievance has ot been initiatsd within the time limits
specified, the grievance shall be daemed +to have been

waived. I¥ any grievance is not processed to the next
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succeeding step in the Grievance Procedure within the time

limits prescribed, then the disposition of the grievance at

the last preceding step shall be deemed to be conclusive.

Within tem (10) calendar days after the event giving rise to

the grievance, the aggrieved employee shall institute action

undar the provision herein by meeting with his supervisor

and discussing the grievance cocrally. The supervisor shall

raspond  orally to the grievance within thres (3) wor ki ng

vy& afta2r the mseting.

L
v
<
|]

Step_Two

e O —

=

If +the grievance is not satisfactorily rescolved at Step One,

the aggrieved employee or an Asscciation representative

- sh&all reduce the grievance to writing, sign the grievance,

and file the grievance with the aggrieved =mplovee's

i1

Department Head within five (3) calendar days

(ar &after the due date) of the Step On= response. To

timely ard =7fective, the writiten grisvarnza must s=t T

T ter #eEcelpt

in reasonable detail th2 facte underlying thé grievance, the

specific contract provisions &t issue, and the reslief

sought. The Department Head shall render a written response

to the grievance within ssven (7) days form tha veceipt of

the written grisvance.
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If the grievance is not satisfactorily resolved at Step Two
the aggrieved emplovee orr an Asscociation representative may
file the grievance in writing with the Business
Administrator within five (5) calendar dgys after ﬁaceipt

(cr &ftar the due date) of the S<ep Two response. To be

timely and effectiva, the - writing filed -with the
Administrator must contain. the written grievance filed at
St=p Two, the Department Head's response at Step Twe (3 f

anv), and a detailed stateﬁent of the reasons why the
Department Head's +resoonse (if  &aovy) iz clalmesd o oE
'unsatisfactory. The Business Adminiskrator shall rander a
written response to the grievarnce within then (1¢) davs from

the rzc2ipt of the arievance.

Step Four

if the grisvance i3 weot satisfactorily rescived at Step
-

Thres, the aggrieved smployes oV an Association

Repres=sntative may file <the grievance in wiriting with the

—

Mayer witnin five (5) calendar days after receipt (or after
“he due date) of the Step Thres response. To be timely and
effective, ¢the writing Tiled with the Mayor must contain the
materials filed with the EBusiness Administrator st Step
Thvee, ftogether with a detaliled statsment of the reasons whv
the PBusiness Acministrator's response (if any) is claimed to
be unsatisfactory. The Mayor shall render a written
decision thirty (2Q) days férm the receipt of the grievance.

45—
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If the ogrievance is not satisfactorily resclved at Step
Four, the aggrieved employee or the Assocciaticon
representative may submit the grievance to arbitration

within fifteen (15) calendar davs after the receipt (or
after the due date) er the Step Four rfesponse. The

ot

g2lection of the arbitrator shall be made by the parties 1n

accorgarce with the than perta1n1ng rules and requlﬂt1on= of
the New Jzrsey State EBoard of Mediation. The arbitrator
shall be without power to alter, amend or modify the “terms

-

oy this Agregment,. and shall rend=2r his desision in writing,

with reasons therefor. The decision of the arbitrator sheall

—

be finql and binding on the parties, subjiect to appeal
procedurss available under New Jersey State Law. The cost
of the arbitrator shall be barwe equally by thz2 parties and
all other ewxoenses zhall be borme by th2 party incurving

to arbitraticn is ot Taken wWithkin the

...'F
[

Sama. 1T the sppss
aforementicned time pericd, the decision vendsvred 1n Step
Foeur will be dezmez Tivral and binding.

In tr= caursé ¥ processing a grievamce, the Townsnip
representative(s) may choose, in the exsrcise of his
discretion to schesdule a mesting. Any such meetinglshall be
neld at mutuslly acceptable time and place, provided that
such mezting shall not be scheduled during employee’'s

regular working hours unless abscolutely essential to a fair

disposition ef the grisvance. The aggrieved employee shall

-4 4—-
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have, at his request, an employee representative form the
Assocciation to assist in the resclution of the grievarice at
such meeting. In the event such meeting is scheduled during
the emplavee's regular working Fowrs, the aggrieved
gmployee, the participating emplcyee representative frgm tne
fFssoclatiowm, and any ' necessary zmplovese witneés shall he
released. form work without less of regular straight time
pavy. Reouests forr employee representatives and witnessss
shall be make +to the Towaship prior to the deﬁa of any
meeting, anc mesting dates shall be scheduled canaiderinq

thz  avallability of all partiss and witinesses and the nzeds

of the Township.

f
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_The Township will provide the time and travel expenses for
attendance at such =ducational seminars, meetings and courses

which it deems to be“ beneficial ta the employee's job

performance.

Employess who are taking courses at accredited colleges and
universities will be covered by the reimbursement policy .

cutlined in the Emplayeeé Handbeook. N

Technical courses taken at a vocational school will only reguire

passing grades for reimbursement.

|
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ARTICLE_ XXV

Te the extent consistent with applicable Civil Service law
and regulaticons, openings in non-supevvisory positions in
the negotiating uni% will be posted on departmental

‘

bulletin beoards for at least five (3) days toc afford

interested employees and cpportunity to appiy. o |

Ta the extent consistent with applicable Civil Service law

and: regulatien, if any emplovee is interested in-a.vacaHCy'
-

ha &or she shall register his/her nam2 in writing with the

Department H=ad whera the vacancy exists and shall sand a
-

caopy to the Business Administrator.

Tae the 2xtent coansistent with applicable Civil Service law

regulations, the Township shall post on departmental

bulletin beoards any__and__all rew_ _positions__or _vacancies

—— e o e e e e e T T e A e i T e T e i e e T o e

svallable _in__the Township resardless_ o
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» ARTICLE XXVI
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I¥ anmy section., sub-section, paragraph, sentence. clause or
phrase in this Agresment, or any application therect to any
employ2e o group of employees, is held to be iﬁvaljd 0y
opefation cf  law ror bv_ B court or otﬁer tribunal o% competent
jurisdiction, such - provisicn shall ke 1noperative, but all other

pirevisions shall not bte - sffected thereby and shall continue in

full foree and effect.

»
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This Agreement represents and incorporates the complete and
final understanding by the parties of all negotiable issues

- f . A\ .
which were or could have been the subject of. cocllective
r

negotiations. The parties acknowledge that during the
neqotiations that +esulted in this Agreement, =ach had the
wnlimited right and opportunity to malke demands and

proposals with respect to any subject or matter not removad
by law In th2 ar=za of collective negotiations, and that the

understandings and agreements arrived at by the parties as

-
to the exercise of that right and cpportunity are set forth

in this Agreement. Therefore the Towrnship and  the
Asscciation for the life of this Agreement, esach veoluntarily
and uncualifiedly, waives the right and each agrees that the
cther =zhall nat bHe obligated to bargain or nagotiabe with
respect to any subje2ct o matter refervred to or covered in
this Agrezemsnt, or with respect to arv sdbjesct or matter not
spedificallv rEvTerTe tc orjcavered in this ‘Agreement, =2van
though such subjects or matters may not have been within the
knowladge or contemplation of either or both parties at %he
time they nmagotiated or sign=d this fAgreement. This section
concerns nrnegotiation rights and doses rot relate to the right
Yo resort to the Grievance procadure. Such grievance rights

are containaed in Article XXIII.
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This Agreement shall not ke nullified in whole or in part by
the parties Excepf by an instrument in writing duly executed

by both parties.

\\



v ARTICLE XXVIII

The term of this Agireement shall be retroactive to January 1,
1989 and remain in effect wntil December 31, 17%1.

* . )
All termzs of this dAgrzement zhall be prospective except where

otherwise specifically indicated.

IN WITHEES WHEREDF, +the parties tave hereunto set theily hands

and seals the [ = I-: R % ST R = S .
ATTEST: TOWNSHIP OF FARSIPFANY-TROY HILLS
e BY e
ATTEST:> 7‘ FARSIFPANY-TROY HILLS EBLUE COLLAR
ASEOCIATION
By

FORESTRY

ATTEST: SEWER UTILITY

ATTEST:_ DEFARTMENT OF PUEBLIC WORKS .
____________ e gx_%;:gnuprE%?iZ_%ésgggaqa___-__
ATTEST: WATER UTILITY :
e E;Y___/_g%@_”_‘f_/:ﬁ__

ATTEST ENOLL COUN Y CLUB UTILITY
e BY R _,.44/__ —



