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Article I
RECOGHITION

The Board hereby recognizes the Saddle River Education Association
am the axrlucive bargaining representative for the employees as herein
defined.

The Board agrees not to negotiate with any organization seeking to
represent the anployees; other then that designated above, for the peria
covered by this agreement,

The Board of Education of Saddle River;, hereinafter called the
"'Board“; and the Saddle River Education issociation, hereinafter called
the '-Associa.tion"; desire to exscute this contract covering those matters
which; through good faith and negotiation; have been agreed upon,

CENERAL TEFINITIONS

(a) The term, “Association" when used herein shall mean
the Saddle Niver Lducation issociation.

(b) The term, '"Doard” means the Doard of Tducation of
Saddle River, and shall include its members,
officers and agents.

(¢) The term, "Employee' means all certified teaching
personnel under contract with the Doard, but excludes
supervisory and executive perscnnel, auxiliary,
substitute teachers, office, clerical, maintenance,
and operating personnel.

(@) The use of any masculine pronoun herein shall
include the feminine counterpart and singular shall
include plural.

Article II

NEGOTTATION OF SUCCESSOR AGRELHENT

Hegotiations for a successor agreement will begin not later than
October 1, 19; .
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IRTICIE III
GRIEVAICE PROCEDUEE

Defiritions

The term "grievance"” means a complaint by any employee that, as to
him, there has been an inequitable, improper; or unjust application,
interpretation; or viclation of a policy, agreement, or administrative
decision affecting maid employee.

The term "grievance" and the procedure reletive thereto, shall not be
deemed applicable in the following instances;

(a) The failure or refusal of the Board to renew a contract of
a non-tenure employee;

(b) A4y matter for which method of review is provided by law or

any regulation of the State Commissioner of Education or
any patter beyond the scope of Soard authority.

The term "employee" shall mean any regularly employed individual
receiving compensation from the Board but shall not include ths
superintendent, or any other employes excluded under General Definitions.

The term 'representative: shall include any orghnization, agency
or person authoriged or desipnnted Ly any emmployee or any group of
erployees, or by & public employees' associction or by the Board to
act-on its or their behalf and to represent it or them.

The tern "impmediate" superior shall mean the person to whou the

aggrieved employee is directly responsible under the organizetion
prevailing in this School District.

The term "party” means an aggrieved employee; his irmediate superior;

the school principal or eny staff nenber below the superintendent who
ooy be affected by the determination of the superintendent in connection -

with the procedure herein established.
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PROCEDULD

1. An aggrieved employee shall first discuss his grievance orally
with the éuperintendsnt of Schacls within ten (10) calandar days of the
nccurrence complained of or within ten (10) calendar davs after he would
reasonably be expectad to know of 1ts occurrence in an attempt to solve
the'problem. If the problem is not resolved to the satisfaction of the
arployes within five (5) calendar days of such oral discussion, the
employee shall then; within a peried five /%) calendar days, file his
grievanca in written form with the Superintendent of Schocls specifying:

(a) The nature of the grievance:
(b) The results of the provious decision:

(¢) The basis »f his dissatisfaction with
the detarminaticn.

Failure of the emploree to act within said ten (1J) calendar day
rericd, shall be deemed to constidute an abandonment ef the grievance
which shall not thereafter be processed,

2, Within ten (10) calendar dars from the receipt Af the written
grievance (unless a different peried is mutually agreed upen), the
Superintendent shall held a hearing at which all parties in interest
shall receive due notice and have the right to be heard.

3, Within ten (10) calendar days after asaid hearing (unless a
different period is mutualls agreed upon), the Superintendent shall,
in writing, advise the employvee and all sther parties in interest, if
there bu any, of his determination.

4, In the event cf the fallure of the Superintendent to act in
accordance with the provisions of Paragraphs 2 and 3, or, in the event a
determination by him In accordance with the provisions thereof, is deemed

unsatisfactory by sither party - the dissatisfied party, may within ten
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(10) ealendar days of the failure of the Superintendent to act or within
ten (10) calendar days of the determination by him, appeal to the Board
for a review of the Superintendent's failure to act or his determination.

5. Where an appeal is taken to the Board, there shall be submitted
by the appellent:

(2) The writing set forth in Paragraphe. 1
and 3, and a further statement in
writing setting forth the appellant’s
dissatisfaction with the Superintendent's
action. A copy of sald statement shall
be furnished to the Superintendent and
to the adverse party, if there be any.

6. If the appellant; in his appeal to the Board, does not request
a hearin,g; the Board may consider the appezl oz the written record
submitted to it, or the Board may-, on its own, conduct a hearing; or it
may reqnest. the submission of additional written material. Where additiond
written naterials are requested by the Board, copies thereof:, shall be
served upon the adverse party who shall have the right to reply thereto.
¥When the appellant desires a hearing by the Board; he shall incorporate
such request in writing as part of his appeal for re'vn.ew, whereupon
a hearing shall be held,

7. The Board shall meke a determination within thirty (3e)
calendar days fram the receipt of the appeal for review if no hearing
is requested, or within thirty (30) calendar days after the hearing,
if one is requested; and shall in writing notify the employee;, and all
parties in inter'eat; and the Superimtendent of its determination. This
time period may be extendsd by mutual agreement of the parties.

8. In the event an employee is dissatisfied with the determinatien
of the Board;, he shall have the right to request advisory arbitration by
the Public Erjlloyment Relations Corrrission under the provieions of Chapter
303, Laws of 1968.
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A request f~r adviscery arbitration shall be made in writing no
later thar fifteen (15) calendar dajs following the determination of the
Board. A copy of such request shall simmltaneousl:” be served upon the
Deard, Tallure to file within said time period shall comstitute a bar to
guch arbitration unless the aggrieved empleree and the Coard shall
mituall;s agree upon a longer time period within which to assert a demand.

In the ovent of arbitration, the costs of the arbitrator's services shall
be shared by the parties and sach »f the parties shall bear their owm costs,
9. In anr cases, whers a grievance is based upon the direct order,

ruling »r determination of the Superintendent, the aggrieved employee

nay appeal directly to the Doard within ten (10) calendar days of the
issuance of said order, ruling or directive, or within ten (10) calendar
days »f the time when mame lias been brought to the smploveels attention

bty filing with the Secretary of the Board, a written complaint setting forth:

(a) The order, ruling or determination complained of;

(b) The basis of the complaint;

(¢) & request for a hearing if a hearing is desired.

A copy of the complaint set forth above shall be served upon the
Superintendent simultaneocusl: who shall have the right to reply in writing
there to, A copr of such reply shall be served upon the aggrieved employee.

1N, Upon receipt of a grievance filed under the provisions of Paragreph
9, the procedure shall be as set forth in Paragraphs 6 and 7.

RIGHTS O TEACHERS TO IEFRESEITATION

1. TEACHER AND ASSOCIATION:

hirr agegrieved person may be represented at all stages of the grisvance
rrocedure Ly himself, or at his option, by a representative. Yhen a {eacher
is not represented by the Association, the Association upon the agsriovedts
appraval shall have the right to be pregent and may be asked to state its
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views by either party to the grievance, Whenever the erployee appears with
_a representative the Board shall have the same right,

2, EEPRISALS:

No reprisals of any kind shall be taken by the Board or by any
neriber of the aduinistration against any party in interest, any representative,
any nerber of the iAssociation, or ary other participant in the grievance
procedure by reason of such partieipation.

}MISCELLANEOUS

1, YE'D END GRIEVANCE:

4 grievance filed at such a tine that it cannot be processed through
all the steps by the end of the achool year shall be contlmed into the sumer
adhering to the prescribed time limits (as with all time limits, both parties

nxy agree to changes.)
2. GROUP GRIEVANCE:

If a grievance affects a group of teachers; the group nay submit such a
grievance in writing to the superintendent directly and the processing
of such grievance shall be carmenced at level two (2) of the procodure.
The group may proecess such a grievance through all levels of the

grievance procedure,

3. SCPARATE GRIEVANCE FTIE:

A1l docupents, communications and records dealing with the
processing of a grievance shall be filed in a separate grievance file
and shall not be kept in the personnel file of any of the participants,

4. MEETINGS AND HEARINGS:

A1l peetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in interest and thedr
designated or selected representatives heretofore referred to in this article.
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Article IV
TEACHING BOURS AND TEACHING LOAD

A, Evening and School Progreame

It is agreed by all conosrned that school progrems are the responaibdlity of
the Superintendent and Staff and that the scheduling of these school programs will
be worked out betwesn the Superintendent and appropriste staff or staff smmbers
st opportune times of the school year.

Outdnowinuoholmg\-mrdbyuohwuthohnnﬁ"w
Association, will be handled by the Superintendent and appropriste staff members
with the knowledge that teacher participetion in these progrems is volwrtary.
hwdtoﬁ'@hndotomtﬂththonﬂmmﬁuowmn"-
early as possible, so that the teachers may plan shesd for thelr personal perticipatior
B, Tesching Day .

Tuchmmmdmdtomrtbyszlsl!mdtor-hsman‘m
after sshool disxissal. For the 72.79 school year the official school day will be

ar followe:
Grades 7 & 8 8:20 AX - 2:30 P
Gredes 1-6 8:30 AM - 2:% MM
AM Kind, 8130 AM . 11 AX
PH Kind, 12 Noon - 2:%0 PX

12 the need to change the official school day should arise during the Conmtrest
period, for any mechardcal or educaticnal reamon, the Board will inwolve the teachers
hth.hdlim.ﬂngm,ﬂthmattqttoh-dobmﬁtm
satisfactory decision, tat the Board retains the fina) authority should tids met be
possible,

Nothing in this section is in any wmy to lmit the Superintendmt's powers to
assign necessary supsrvisory duties to teachare during the time of reguired attendance
before school or during the 30 minutes after dismissal.

Teachers will be required to stay for faculty meetings upon notioe by the Super-

intendent for such meetings. Teschers will be redmired te stay for faculty meetings
no more than four (&) days each month with 24 hours notice by the Superistendent for
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such mestings. Every.effort will be made to adbere to the sbove requirements, but
if emergency situations prewil, the Superintecdent will not be reQuired to ocon-
form to the above stipulations.
Article V
LUNCH TIME DUTIES

The Board acknowledges that a teacher’'s primary responsitdlity is to teach
and that his energies should be utilised to thie extent. 'rh-Burdr-oogul.uu
mtlmamudummmmmuwm-‘mdph. The -
Board shall engage appropriate personnel to perform Lynchroom and playground super-
vision. When an absence oocurs among this personnel, supervision will be provided
by & teacher on & pre-scheduled, rotating besis.

Article VI
TEACHER EVALUATION

All obssrvations for tescher evaluation purposes are to be done by fully
certified and qualified educational supervisors or adminmistretors.

Teachers are to be given copaes of his or her evalmtions pertaining to
teaching done within the Saddle River School System.

Teachers have the right to review their files periodically. This review mast
mﬁ.noitulttodl.tuﬂnhnhtdto&dﬂnﬁmmm.

Staff members shall have the right to insert material on thear bebalf into

their personal filse.

article VII
SICK LEAVE
A. TYPES |
1. Cumlative

Every teacher shall be allowed aick leave with full pay for & minlmm of
ten school days in each school year. Said sick leave shall be cumnlative, and
any such sick leave day that remains wnitilised at the end of any school year
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shall be carried from year to year unless and until it is used in any of such
subsequent years.

2. Hon-Cumlative

If, in the opdmion of the school medioal inspector, the nature of an illness
or injury is such as to require a teacher o be confined to home or hospdtal for
not less than twenty.eight consecutive calendar days, such teachers ahall be allowed
in sddition to the wick lsave proveded in Paregreph 1 of thls Section, sick leave
with full pay for twenty school days in esch schocl year with the stipulation that
such leave is to be applied after all regularly accumlsted leave has been ex-
bausted. The additional sick leave hereby provided shall not be cumzlative.

3. Transfer from Other Districts

The Board of Education will give fiftesn (15) days siok leave to any tescher
n-wto-mmm':ormmm. Only ten (10) of these days are to be
cumalative. The firet ten (10) days used are to be taken from the ten (10)
camlative days. In order to Qualify for the fifteen (15) days, the teacher must
bave at lesst five (5) urmsed acommlated sick leave days from another district
in New Jersey.

Article VIII

TEMPORAKY LEAVES WITH PAY (WITHIN THE SCHOOL YBAR)

A1l leave requests require approwal of the Superintendent, and if possitle,
are to be presented to the Superintendent at least five (5) days before leave
dats. Ko leaves before or after & holiday, vacation or recess will be approved
unless special circumstances prewveil.

1. ‘g:lmra?r(ﬁ)mrornnglmhoMmeombyM

2.Ug;onw(5)dwutormm1!mvm€ Request may criginate

or Teacher (workshop; visitation; in-service, ebe.)
3. Up to five (5) days at cne time for death in immediste family.

A.M(z)h;-twmmmlluw.
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5, A speaial form shall be awallable for anmy achool related temporary
leave not inoluded herwin. Such a leave will be subject to approval
by the Superintendent.

Ro leavee beyond these granted above, will be approved without permission

of the Bosxrd of Eduostion. The Board may grent additional days at the cost of
substitutes pay, at full pay, or at no pay depanding upon the reascns contained

4ir. the request for additional lsave.
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Article IX
mmmmdrmamm PAY FOR TENURE TEACHERS
While the Board is most concerned with the individual teacher availabdlity,

thus asswring continuity of teaching msthod and approach, we are aware that
certain situations msy arise requiring the absence of a temre teacher for a
period of time. Such leaves, when granted, mnst conform to scheduls arrenge-
ments required by the Board in order to assure proper teacher coverage, Grents
ott:ln,ﬂthoutw,upnmbd-d.onofarﬂnmmamnlbythow_
tandent would receive consideration in the following instances:

1, Two (2) years for Peace Corps; Vista; Exchange; Fulbright and other
sixilar progrems.

2. Two (2) years to teach in college.

3. Pregoancy - Maternity leave - Since this area is dependent upon many
unknown factors, it is felt that policy regarding pregmancy - materrity
leave is best handled on an individual tescher besis. Priority of
considerstion is the health and welfare of the tescher and the unborn
infant. The Superintendent shall mmke an effort to return the teacher
to the previocus assigmment if the teacher so desires.

4. I1lness - Conmideration to be given to requests for lsave of absence
up to ouns (1) year, for ressons of illness, after sxpirstion of mick
days. Since this ares is dependent upon many unknown factors, it is
felt that policy regarding illness is best bandled on an individoal
teacher tacis.

5. Up to cne (1) year to care for sick member of famlly. Such leave to
be granted for the remainder of a "school year” and the following full
school year if necessery.

Qualifioations for moving on the guide will be limited to college teaching,

teacking while in peace corp, vista, or other circumstances to be considered

on an individual bexis.
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Article I

SABDATICAL IEAVES

Subject to the applicable New Jersey statutory provisions
and any amendments thereto; the Board may grant sabbatical leave
for study, including study in another area of specialization, for
travel or other reasons of value to the school system providing;

1. lio more than one {1) teacher be absent on sabbatical leave
at a time and no such leave shall be granted more frequently than
each year,

2. Request shall) be received in writing by the Superintendent
no later than Jamiary 1lst; action to be taken no later than TFebruary 15th
of the school year before commencement of the requested leave year.

3. The teacher has completed at least seven (7) consecutive
full school years of service in the Saddle River School District.

4. The teacher shall agree to remain in the employ of the
Saddle River School District for a period of not less than two
years following his return from sabbatical leave., In case of
resignation within the two (2) years, the teacher shall refund to
the Board such proportion of the salary paid during the leave as
the unexpired proportion of two (2) years shall bear to said period
of leave,

5. The teacher on sabbatical leave will be required to file
periodic reports with the Superintendent every four {4) months.

Upon return, the teacher shall be entitled to advance to the
guide step which would be in force had no sabbatical leave been
granted, providing all reQuirements of the sabbatical leave policy
have been fulfilled satisfactorily in the judgment of the Superintendent.
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The Superintendent shall make an effort to return the teacher to the
previous assigmment 1f the teacher so desires.

Seniority of service in the Saddle River School District will
prevail in case two (2) or more applications for sabbatical leave
are recelved in any one (1) year,

The Board; upon the recormendations of the Superintendent,
shall be responsible for granting sll leaves, Leaves shall only
be granted for one (1) full year and shall be paid at the rate of
fifty (50%) percent of the teacher's salary scale for the sabbatical
year. Salary payments to a teacher on sabbatical leave will be
made along with the usual teacher salary payments during the school

yoear in which the sabbatical leave has been granted.
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Articie XI
SALARTES
Tt shall be clearly understood by both parties that the salary
schedule: ~ttaghed do not . guarantee an autamatic salary increase, The
Board reserves the right to withhold for ineffieiency or other good ca.use;
any and all exploynent, adjustnent and nmerit incrememts. In the event the
Board wishes to exercise such a right, it does hereby agree to. follow this
procedure:
1. Whenever the Superintendent of Schools decides to submdt a
recamsendation to the Board to withhcld a salary increment, the

erplcyee to be so deprived shall be put on notice of this recomendation,

2. Arrangenents ghall be nade to afford sald amployee a reasonable

opportunity to speak in his own behalf before the Board, Such a neeting

before the Board shall not constitute a2 plenary hearing.

3. The Board will not take necessarr forrtal action until a date
subsoquent to the above neeting.

L, If the resultant action of the Board is to withhold an increnent,
it shall, within 10 days, give written notice of such o.ction; together

wlth the reasons therefor, to the employee concerned.
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SADDLE RIVER BOARD OF EDUCATION
WANDELL SCHOOL

1979-1960 Salary Guide

Step B.A.
1 11,650
2 12,139
3 12,640
L 13,165
5 13,712
6 14,283
7 14,597
8 15,495
9 16,147

10 16,811

11 17,522

12 18,308

13 19,077

14 20,090

Super
Max 0

20,

B.A.+15 B.A.+30 M.A, M.A.415 M.A.430
11,906 12,302 12,535 12,792 = 13,188
12,407 12,815 13,060 13,728 13,735
12,920 13,351 13,596 13,887 14,306
13,456 13,898 14,166 14,458 14,900
14,027 14,481  1,,761 15,063 15,518
14,574 15,087 15,366 15,693 16,170
15,215 15,726 16,007 16,345 16,846
15,844, 16,368 16,671 17,021 17,545
16,508 17,044 17,370 17,731 18,279
17,195 17,766 18,092 18,477 19,036
17,894 18,500 18,850 19,246 19,840
18,727 19,333 19,706 20,114 20,731
19,508 20,149 20,521 20,941 21,593
20,538 21,209 21,610 22,057 22,731
51'.%3% 21—,'% 22,1 ; f,%?" E‘g}s%



SADDLE RIVER BOARD OF EDUCATION
WANDELL SCHOOL

1980-1981 Salary Guide

Step B.A, B,A.+15 B.A.#30 M.A, M. A.#15 M, A.+30
12,060 12,325 12,735 12,977 13,242 13,652

1
2 12,567 12,84 13,226 13,519 13,797 14,219
3 13,085 13,375 13,821 14,07h 14,376 14,810
b 13,628 13,923 14,388 14,665 14,966 15,125
5 14,195 14,520 14,991 15,280 15,594 16,064
6 1,786 15,087 15,618 15,907 16,245 16,739
7 15,111 15,750 16,269 16,570 16,920 17,439
8 16,040 16,402 16,944 17,258 17,620 18,162
9 16,715 17,090 17,644 17,981 18,355 18,922

10 17,403 17,801 18,392 18,729 19,127 19,706

1 18,138 18,548 19,151 19,513 19,923 20,538

12 18,958 19,380 20,008 20,406 20,828 21,455

13 19,754 20,201 20,889 21,238 21,68h 22,347

1 20,791 21,262 21,91 22,371 22,830 23,529

Super



Artiele XIZ
INSURANCE,
The Board of Education will provide the Iollowing group health
insurence plan:
1. ¥.J. Blue Cross and Blue Shield with Rider "j".
2. The Major Madical Plan will be provided by Guardian Life Insurance
Co. of America.
Total cost of the avove plans coverage focr the employes, including
dependents of "Head of Household" empicyees will be paid for by the Board.
A1l other dependent coverege, 1f desired, will be paid forlby the employee.

3. N.J. Blue Shisld Dental Progrex ($25 deductible Program Basic
Dartal Service with Prosthodonic Rider).

The Board will pay for #3 above as follows: Total cost of the plan,
as of rates effective July 1, 1979, plus cost increases not to exceed the
cumilative incresse of the salary package (14%) for this contract period, for
the employees, including dependents of "Head of Household" employees, All other
depandent coveregs, if desired, will be paid for by the employee. Cost lncreases

beyond 14% during the duretion of the contract will be assumed by the employee.

Article XI¥T

PROFESSIONAL DEVELOPMENT

The Board is conscious of the value of having our teachers attend various
workshops and special courses for professicnal development which enrich our
total teaching concept. The Board will, therefore, continue its present practice
of providing funds for those workshops and courses recommsnded by the Superin-
tendent for apprrowval of the Board.

Tultion costs for greduste study would be paid for by the Board in the
following manner; Teachers will receive up to $575 in 1979-80 for courses not
required for certification and up to $600 in 1980-81. Requests may be initiated
by the Superimtendent or teacher, and must regQuire approval of the Superintendent
in order for the teacher to be paid in accordance with the above payment procedure
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Evidence of succeasful completion of the courses must precede paymsnt of
tuition by the Board.
Article XIV

MISCELLANEOUS PROVISIONS
Copies of this agreement shall be reproduced at the expense of the
Board within thirty (30) days after the agreemeni is signed and presented
to each teacher now employed or hereafter employsd.
Article XV
DURATION OF AGREEMENT

This agreement shall be effective as of July 1, 1979 and shall
contime in effect until June 30, 1981, This agreemant shall not be
modified in whole or in part by the parties except by an instrument in
writing duly executed by both parties.

In witness whereof the Aasmociation has caused this agreement tc be
signed by ita president and secretary and the Board hes caused this

agreement to be signed by its president and attesied to by its secretary,

this —day of , 1979.

SADDIE RIVER EDUCATION ASSXN.

&b ‘A_L : (President)
By: H(:{;(Q% S (u{@o,g
scretary)

W N
By: Q{&A}s.
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' BOARD" POLICY
ACAVEMIC FREEDOM

The Board recognizes that fronm tine to tine issues may arise in
the normal course of study or classroon situation which ngy be consldered
sensitive issﬁea.

The discussion of such lssues in the classroon should be of an
infornative basis appropriate for the age and maturity of the claes.
The teacher should guard against f;i.ﬁnghiapsxl-somlcgﬁmononarv
semsitive issues but should encc;tn'o.ge students to find, collect,
and asserble factual material on a subject; to interpret the data o
without prejudice; to reconsider assuptions and clains and to reach
thedr own conclusions.

The pollcy can best be described by listing 2 basic rights:

1. The right of the teacher to encourage study in an atnosphere

free fron bias and prejudice,

“ 2. The right ‘of the teacher to offer access to all relevant
information freely avallable in the school or public librery. .




BOARD POLICY
ADVISORY TNSTRUCTIONAL COUNCIL

An advisory instnmtional councll shall be establlished and shall

peset no later than September 30 of each achool year. The purpose of the
' Gouncil sha’.ll be to etreng-then the education progran through reccu:mda:tions,
research, inplementation, and evaluation by the mpe:d.xrbendmt and the
Council to best neet the needs of the students, the achools, " and the
~ cormmunity. ThebCouncil nay consider advising the Board on such natters
as curriculn irproverents, teaching techniques, instructional organ-
1zational patterns, experimmta’t.ion, extra curriowlur prograns, in-service
training and staff develomment, pupdl testing and eﬁaluat:l.on, philosophy
and educational goals of the district and ecucational specifications for

- Curricula and inatmcbional na'beria.ls for the Wandell School shell be
developed by the Superintendent, the Council and other staff merbers with
a review by the Board of Educaticn representative, Partieipation by a

representative of the Home and School Association is invited to assure
continued cammunity understanding of all cuwrriculun developnant.,




v.ft-".‘". Sy

as having been sutmitted to the Grievance Procedure and will be

Board Policy

COMPLATIT PROCEDURS

Any complaints regarding a teacher made to any member of the admin-
istration by any parent; student; Board Hember, or other person which does
or may; in the oplnion of the Superintendent; influence evaluation of a
teacher shall be processed according to the procedure outlined below:
PROCEDUTE . |

1. The Superintendent shall meet with the teacher to apprise the
teacher of the full nature of the complaint and they shall attempt to
resolve the matter informally,

2, In the event a complaint is unresolved to the satisfaction of all
parties, the teacher may request a conference with the complainant to
attempt to resolve the complaint, If the complaint is unresolved as a
result of such conference or if ne mutually acceptable conference can
be agreed on, the complaint shall move to step 3.

3. Any complaint unresolved under step two at the request of the
teacher or the camplainant shall be reviewed by the Superimtendent in
an attempt to resolve the matter to the satisfaction of all parties
concerned. ‘

L. Any complaint unresolved at step 3 may be suteitted in writing
by the teacher to the Superintendent.

5. Upon receipt of the written complaint the Superintendent shall
confer with all parties in interest as outlined in Step 2 of the
Grievance Procedure., At this poimt the complaint will be considered




~

ADMTOTISTRATIVE POLICY

Classroon Control and Discipline

When, in the judgnent of a teacher, a student is by his (her) behavior
seriously disrupting the instructional progran to-the.dstrizent of the
other students, the teacher may temporarily exclude the student from the
classroon and refer hin (her) to the Superintendent.

School Calendar

. The President of the Jjissoclation is to be given an opportunity to help
_develop and nake suggestions to the profected school calendar before its
a.dpption by the Board.

Teacher /Asgdignnent
Any change in teacher assigmment will require advance notification

fron the Superintendent. Notice of all position openings within the schoal
systagrﬁllbedispuweimthab\ﬂlatinbmrdinthegm'alofﬁce as




