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PREAMBLE

THIS AGREEMENT made and entered into on this 2 bday of

December, 1978, by and between the TOWNSHIP OF WEST MILFORD, IN

THE COQUNTY CF PASSAIC, a Municipal Corporation of the State of New Jersey

(hereinafter referred to as the "Township') and NEW JERSEY STATE

PQLICEMEN'S BENEVOLENT ASSQOCIATION LOCAL NQ. 162 (hereinafter

referred to as the '"P, B, A. '), represents the complete and final understanding
on all bargainable issues between the Township and the P.B. A. and is designed
" to maintain and promote a harmonious relationship between the Township and
such of its efhployees who are covered by Article I, Recognition, in order

that more efficient and progressive public service may be rendered.




- ARTICLE I

RECQGNITION

A, The Township recognizes P.B. A. Local No. 162 as the
representative fdr the purposes of collective negotiati‘ons of all Pé.trolr;ien,
Detectives and Sergeants employed by the Police Departinént but excluding
Specia} Police, Diépat.chers, Managerial Executives, Confidential Em.ployeesl
and all other employees of the Township of West Milford. . |

| B.. The titles of Patrolman, Detective and Sergeant shall be
defined to include the plural as well as the singular, shall inclﬁde males

and females and are synonymous with the word employees.
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ARTICLE 1I

' MANAGEMENT RIGHTS

A.  The Township hereby retains and reserves unto itself, without
limitation, all powers, rigﬁts, authority, duties and responsibilities conferred
upon and vested in it prior to signing of this Agreement by-' the Laws and Consti~

tution of the State of New J érsey and of the United States, including, but withéut . |

. limiting the generality of the foragoing, the following rights:

. 1, To the executive managemenrt and admir_zistr%tive control
of fhe Township Government and its properties and facilities," and_thé astivities |
of its employees;
- 2. V~To hire‘all employaes andr subjerct to the pro;risions'of law, - T
to determine their qu#lifications andcondifions for continued'empldym-eritl,
or assignment and to promote and transfer employ‘ees H
3. To suspénd; demote, discharge or take other discipii.nary
action for good and just cause according t;o law.. |
B. | The exei-cise of the foregoiné ﬁowers. rights,‘ authority. duﬁies
or responsibilities of the Toivnship, the adoptiqn of pblicies, rt:les;;, fegulatiohs
and practices and furtherance thereof, and the use of judgment and disc;etio;l _
in connection therewith shall be limited only by the specific and ex'press térm‘s of
this Agreement and then only to the extent such specific and express terms hereof
are in conformance with the Constitution and Laws of New Jersey and of the

United States.

C. Nothing contained herein shall be construed to deny or restrict
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Article II continued:

]

the Township or the employees of their rights, responsibilities and authority
under R. S. 40 and R. S. 11 or any other national state, county or local
laws .or ordinances, nor either parties' rights pursuant to the MNew Jersey o

Pudblic Erﬁployer-E mployee Relations Act.




ARTICLE 1M

GRIEVANCE PROCEDURE

A, Purpose

1. The purposé of this pfocedure is té secure, at the ;
lowest poséible level, an eqiuitaiale solut.icpn to the problem.s which may éris e
a-ffec-ting the terms and conditio‘x.ns of this Agreemént | |

2. No‘hino g herein sha.ll be construed as 11m1tmg tn.e n,g!*rt
of any employae haw.nu' a grxevancn to dxscuss u.he matter m.forrnal.y urzth
any appropriate membex_:' of the Department.

B. Definition
. The term--"gfievance" 25 used herein means any coptrover.:'sy”‘

arising over the mterpreta ion, application or allea'ed violatioh 6f the -
terms and conditions of this Agreement and may be raised by the P.B.A. |
on behalf of z2n individual or mdnn.duals, or the Township.

C. Steps of the ‘Grievance Procedure

The following constitutes the soie_e and excl;xsi#é method fo: :'
resolving grievances ﬁetween the parf.j.es covered by this Agr.;eerr;e"nt, and -sh-al_l.
be followed in its entirety unless any step is waived by mi_;tual ¢ox_\sent: )
Step One: : . o | - ._ -_ 5;,: -
() An aggrieved employee or the P.B. A. on béhalf of an
aggrieved employee or employees or the Township shall institute action under
the provisions hereof within ten (Ib) days of the occurrence of the grievance,

and an earaest effort shall be made to settle the differences between the

azgrieved employee and his immediate supervisor, for the purpose of resolving
' 5




* Article Iil continued:

the matter informally. Failure to act withia said ten (i0) days shall be deerned
to constitute an abandonment of the grievaace.

(b} The suparvisory shall render a de-cisi.on within five (5)' |

-

days after receipt of the grievance.

Stép Two: : o S B
{a) In tnhe event a satisfactory settlement has not been reach.ed,'

the emplc;yee or‘the P.B.A., shall, in writing and signed, within.: three (3) -
_ days following the determinéﬁén at Step One fﬂe his grievancé with the Ch-i.ef )
of Police. _' - |
tb) ' Ttié Chief of Police sf;al]_. render 2 decision in writing wi".“.hi:‘:.'
ten (10) days from the recéipt of the grievance. | |

= Step Three:

(a) In the event the grievance has not been resolved at Step
Two, tﬁen wit‘.rﬁﬂ five (5) days fbllo&ing the determﬁation, the matter may be. |
referred td the Township Manager who shall review the matter and maks a
da;efmination within ten (10) days from thé .rec_éipt of .the.griew..rance.

iep Foﬁf: | .

{2) In the event the grievance has not been resolved at Step“
Three, the P.B.A. may withiﬁ ten (10) days raquest arbitration. The
arbitrator shall be chosen in accordance with the Rules of the New 'Jeréey State
Board of Medization.

{b) - However, no arbitration hearing shall be scheduled sooner

than thirty (30) days after the final decision by the Township Manager. In the



event fhe agarieved eiects to pursue Civil Service Procadures, the arbitration
hearing shall be ‘canceled and the maftter withdrawn from arbitration. The
P.B.A. sha.}.lr pay \Q.'hatever costs may have bean incurred in processing the '
case to arbitratidn. | |

(c) The arbitrator shall be bound bir the provisioris of this .
Agreement and restricted to the #pplicﬁtion of the facts f:rese.rited to him
involved in ths grie.vance. The arbitrator shall not have the authoritj to'add )
to, modify, detract f.rom 6f alter many way the proviéioris to thisr Agreement

or a2ny amendméﬁt or supplefne"nt thereto.. |

,(d)l The‘cosl:s for the services of the arbitrator shallbe !
borne equally between the '_I"ownshi;; and the P.B.A. Any_ot%b.er expens‘.eé |
‘incurred, including but not Hﬁxited to the presentétion lofw-."ttx_tes'ses, shaIl be |
paid by the pérty incurr:i‘hg't'he same.

'(e) The arbitrator shall set forth his findings of facts and‘
reasons for making the award within thirty (30) days aftef -concllision of the
arbitration hearing unless agreed to othenﬁse by the paﬁies.

(3] The arl:;itra‘_tor's décisiqn shall be fina.l and i:indi.ng on
all parties. | | | | |

D. Township Grievaﬁces

Grievances initiated by fhe Township shall be filed directly with
the P.B.A. within ten (10) calendar,k days after the event giving rise to the
grievance has occurred. A meeting shall be held within ten (10)_ calendar days
after filing a grievance between the representative of the Township and the P.B.A.

in an earnest effort to adjust the differences between the parties.” In the event
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no such adjustment has been satisfactorily mude, either party may file for arbi-

tration in accordance with Step Four above.

E. No response at any Step in this procedure by the Townsuip or its

agents shall be deemed to be 2 negative response and upon the termination of | _ .

the applicable time limits, the grievant may proceed to the next step.

F. Time limits may be extended by the parties by mutual written
agreement.
G. Group grieva.ndes .af.f'ecting a.substantial number of members

 of tae departmeht shall be filed and prdcﬁeséed comméncing at Step Two of

this procedure.



ARTICLE IV

HOQURS AND OVERTIME

A. The hours of duty for members of the Department shall

consist of eight (8) consecutive hours per day not to exceed forty (40} hours

in any one week provided that in case of an emergency the officer or other - )

official having charge or control of the Department shall have full a.uthorify : |

to summon and keep on duty any and all such members during the period of

an emergency.

B. " Overtime shall be paid upon the following basis:

1.

2.

Hours incidental to and immediately following
a regular tour of duty in excess of eight (8)

shall be paid at one and one half tirnes the |

" regular rate of pay.

~ Attendance at Upper Court, Civil Court, Grand

Jury or Division lof Motor Vehicles hearings or
proceedings and other judicial or adnﬁnistraﬁve
heaﬁngs or proceedings, on off-'duty time will

be compensated at the rate of $25.00. If an
employee is required to remain until the _a.fternbon
if his testimony is not taken or completed. he shall ,‘
receive an additional payment of $25. 00, in additio—n.
to his meal allowance. The morning court session |
shali conclude with the lunch break of the court or ‘
1:00 p. m,

Municipal court appearances while off-duty, at

the employee's option, will be compensated at



time and one-half rates compensatory time
off or at straight time rates in cash. Every
effort shall be made by both parties to schedule
Municipal Court appearances during working
.houfs.
C. In the event an officer is recalled to duty, other than for
court appearances, he sha.ll. be guaranteed a minimum of two (2) hours
pay at one and one-half times his regular rate of pay.
D,  An officer shall have a minimum of two consecutive dayar off
per week on norrmal duty. |
E. In the event an officer is ordered to report to kd.ul:y in
advance of hi‘s :eéula.rl starting time, he-éhall be paid for such e#rly
reporting time at one and oné-half times his regular rate of pay.
F. | There shall be no pyramiding of overtime.
G. Court appearances shall not be considered as incidental

or immediately following a shift.

10




ARTICLE V

HOLIDAYS

A. Each employee shall be compensated in pay or compensatory
time off at his option with the approval of the Chief of Police subject to the

manpower needs of the Department for the following holidays:

1. New Year's Day 8. Columbus' Birthday
2.  Lincoln's Birthday 9.  General Election Day
3. Washington's Birthday 10. Veterans Day

4, Good Friday 11. Thanksgiving Day

5. M_emoria.l Day 12, The day Ifollowing

Thanksgiving Day
6. Independence Day . ‘
13. Christmas Day

7. Labor Day - ,
14. Martin Luther King's Birthday

B. In the event an employee chooses to be paid for his holidays,
he shall be paid by Decemﬁer 15th for thirteen (13) holidays and thereafter .A
for fourteen (14) holidays in the succeeding years. |

| c. Whenever a legal holiday is declared for Township employees,

the employees covered by this Agreement shall likewise enjoy such a holiday
pursuant to the administrative provisions of Section A., above. Early quitting
time, time off gl;anted due to actual or pending emergency weather conditions..l
or days of mourning shall not be deemed to be holiday time.

D. The Township shall allow an employee to be off on a holiday sﬁd
employee would normally work, if said employee finds another employee to
serve for him/her and furthermore shall pay said replacement at the rate of

time and one-half for hours worked. This substitution shall occur only on

a holiday or a day taken in lieu of a holiday. The Chief of Police shall

promulgate reasonable rules for the implementation of this section.

11



Arxticle V continued:

E. In 1979, the Township shall pay an employee time and one-half
for hours worked oﬁ:
1. Memorial Day
i. July 4
3. Labor Day
In 1980, the Township shall pay an employee time and one-half
for hours worked on:
| 1. Memoria.l Day
2. July 4
3. Labor Day
4, Christmas Day

5. New Year's Day

12



ARTICLE VI

VACATIONS
A. Amount of Vacation Leave
1. Annual vacation leave with pay shall be earned at

the rate of one (1) working day of vacation for each month of service during |
the remainder of the calendar year following the date of a.ppoiﬁt:nent;
 twelve (12) working days vacation thereafter for every year and up to five
(5) years of service_; fifteen (15) working days vacation‘a.fter the completi_on o
of five (5) years and up to ten (10) years of service; eighteen (18) working
days vacation after the completion of ten (10) years of servicé and up to
fifteen (15) yéars of service; .twenty (Zd) working dafs va.c.‘a.tion after the

| completion of fifteen (15) years of service And ﬁp to twenty (20} years of
service. After 20 years of service, 1 a.dditiona.i vacatj.on day shall Be earned
for the completion of each additional yea.r‘ of service to the maximum of
tv;renty-ﬁve (25) years. Permanent part-time employees shall receive
va.ca.ti;an credit allowance on a proportionate basis. |

2. Vacation allowance must be taken during £h9 current
- calendar year at such time as permitted or directed by the appointing
authority ualess.the dppointing authority de-termines that it cannot be .ta.keﬁ
be-ca.use oi pressure of work, or uﬁle’ss trher employee elects to ex.ercise his
optioﬁ set forth in Section D. herein. |

3. A permanent employee who returns from military
service is entitled to full vacation allowance for the calendar year of return and |
the year preceding, provided the latter can be taken during the year of return.

B. Vacation Leave Due Upon Separation

1. An employee who is retiring or who has otherwise

separated shall be entitled to the vacation for the current year prorated upon

13




_ Article VI continued:

the number of months worked in the calendar year in which the separation
or retirement becomes effective and any vacation leave which may have
been carried over from the preceding calendar year. |

2. Whenever a permanent employee dies having to -
his credit a;ny annual vacation leave, there shall be calculated and paid to
his estate a sum of money equal to the compensation figured on his salary
rate at the time of the death.

C. Twenty-six (26) man ‘weellc‘vacation leaves sha.]l-be permitted .
from June 30th through Labor Day of any year for the patrolmen, ‘exchr:.ding‘
the Detective Bureau; If all twenty-six (26) man weeks are not selected
asr. of March 31st, in or&er of Depart:nental seniority, the unselected B
periods majr be filled on. the basis of priority of time of request..- All. |
requests for two (2) or more vacation days shall be accomplished in

accordance with this section.

D. Employees may, at their option, elect to accumulate
vacation leave not in excess of forty (40) days inclusive of the then current

" year.

14




ARTICLE VII

SICK LEAVE

A. Every employee subject to this Agreement shall be entitled
to paid sick leave benefité per annum according to N. J.A.C. 4:1-1.1 et sec.
of the Civil Service Rules for the State of New J ersey, revised November
30, 1973,

B. Service Credit for Sick lLeave

.

1.  All permanent employees, or full time provisional employees

shall be entitled to sick leave with pay based on their aggregate ye-a.ré of
service. | |

2. Sick leave mﬁy be uﬁli;ed by employees when thef are
unable to perform their work by. reason of pei's onal i].lﬁesa, accident or
exposure to contagious disease or when thé illness of a member of the
employee's immediate family requi;e their presence at homé. For absencea
over 3 consecutive days, proof of illness may be required for members of
the immediate family.

3. Such sick leave shall not include any extended period where
- the employee serves as a nurse, babysitter or housekeeper duriﬁg this
period of illness.

C. Amount of Sick Leave

1. Sick leave with pay shall accrue to any full time employee

on the basis of one working day per month during the remainder of the first

15



Article VII continued:

‘calendar year of employment after initial appointment and fifteen (15) days in
every calendar year thereafter, provided however that each employee
received twelve (12) days in 1977 and eleven (11) days in 1978.

2. Any amount of sick leave allowance not used in any
calendar year shall accumulate to the employee's creciil: from je#r to year to |
be used if and when needed for such purpose.
| 3. An eniployee shall be reimbursed for acérued sick leave
earned subsequent to J'anuarjr 1, 1972 at the time of termination of his
employment in éood standiﬁg at the rate of ten dollars ($10. OCII)'for each
unused sick Iegve day. Termination in good standing shall not be; deemed
to be attained if the employee fails to provide the Township.with at‘lea.at
fourteen (14) days advance written notice of his termination.

D. Reporting of Absence on Sick Leave

1. If an employee is absent for reasons that entitled him

to sick leave, his supervisor shall be notified promptly as of the employee's
usual reporting time, except in those work situations where notice must be
made prior to tﬁe employee's starting time.

a. Failﬁre to so notify his supervisor may be cause of
denial of the use of sici: leave for that absence and constitute cause for
disciplinary action.

b. Absence without notice for five (5) consecutive days
shall constitute a resignation.

E. Verification of Sick Leave

1. An employee who shall be absent on sick leave for three (3)

- g



" Article VII continued:

or more consecutive working days shall be required to submit acceptable
medical evidence sustantiating the illness,

a. . An employee who has been absent on sick
leave for periods totaling ten (10) days in one calendar year consisting of
periods of less than five (5) days, shall submit acceptable medical evﬁdénce )
for additional sick leave in that year unless such illness is of a chronic
or recurring nature requiring recurring absences of one (1) day or

less in which case only one certificate shall be necessary for a period

of six (6) months,

b. The wanahip ma& réquire proof of illne#s- of
an employee on sick leave, whenever such requirement appears reas-onablg
and warranted under ‘ther cir;:umstances. Abuse of sick leave shall be cauSe
for disciplinary action. Alleged abuses shall be investigated by the P.B. A.

President or his designee and a representative of the Police Department.

| 2. In case'of leave of absence due to exposure to cﬁnta.gious
disease, a certificate from the Department of Héalt;h shall be; required..

3. The Township may require an employe.e who has been
absent because of personal illness, as a condition of his return to dul:y,'
to be exar=ined at the expense of the Toﬁnship by a physician deai.gnatedrby
thé Townsitip. Such examination shall establish whether the employee i‘s |
capable of performing his normal duties and that his return will not

jeopardize the health of other employees.

k Brd



ARTICLE IX%

P.B.A. RIGHTS

A. Subject to the manpower.needs 61‘ the Department, offi.u-:ialr
delegates of the P.B. A. ﬁp to a maximum of two {2) will be granted leavé wifh '_
pay in accdrda:;ce with the provisions of N.J.S.A. 11.:25(c)--4 for the pﬁfgoseﬁ |

sset forth therein. | | | | b

B. P. B; A. a.ctivﬁ.tié_é,in addition to the rights of représent#ion sef .
forth ia the Griévancer Procédﬁre, may be condﬁ.cted on To;vnshil:; i:ropert:r pro- N
vided such zactivities do not disrupt normal work operahons. | o

C. The P.B.A. shall notify the Tovm_hm, or its des;gnoes of the pames" |
of current P B A, offlcers responsible for processing grievanc:es. »

mD. The P.B. A. State Delegate shall receive time off frorn duty w1th‘
pay for attendance at state wide meetings as follows:
1. If the aelégate is working the midﬁight fo 8:00 2.m. =

shift, he shall be relieved of his duties at 6:00 a.m. on the day of '_. S

the meeting.; | - | A N |

2. If the delegate is working the 8:00 a.m. to 4:00 pP-m. |
shifi, he shall receive the day off. |

3. If the delegate is working the 4:00 p.m. to midnight A
shift, he need not report for duty until 6:00 p.ﬁx. on the day of

the meeting.

20



ARTICLE X

SALARY GUIDE

A. Effective January 1, 1979 all employees covered by this
Agreement shall be entitled to receive the wage rates for their particular

job title as noted in Schedule A.

21



ARTICLE XI

LONGEVITY

A. Effective January 1, 1979 for each year of the contract
longevity payments based upon years of continuous uninterrupted service

with the Township payable on December lat shall be as follows:

At four (4) years of service © 2% of base pay
At eight (8) years of'sez;vice . 4% of base pay
‘ At twelve (12) yea.fs of service 6% of base pay‘
At sixteen {16) years of service 8% of base ﬁay
At twenty (20) years of service | 10% of base. pay

B. Employees will receive a longevity check on December first
if they will éomplete the required years of service required for longevity

in that calendar year.

22



ARTICLE XII

COLLEGE INCENTIVE PAY

A. Ali employees who successfully complete approved courses
in a recog_nized insﬁﬁtion of higher learning in a program leading to a -
degree in Police Science related courses shall annually receive the sum
of twenty ($20. 00) dollars per credit hour. |

B. . The maximum amount payable under this Article shall be
limited to one hundred twenty-eight (128) credits or $2,560. Oﬁ. |

C. Such compensation shall.be payable; subject to presen!:a.tio-n- ,
to the Township Manager c;f evidence of s;xccessful .completion of the
' course, oﬁ or before the firs_t pay period in December. |

' D. Approved coursges shall i::e fhose cours es‘-.apbroved for
reimbursemer;t under the S .L.E.P.A. or L.E.E. P, programas.

E.  Employees hiregi after Jamuary 1, 1977 shall not be eligible
tbﬂireceive College I-nceritive Pay unless thé.y make ﬁrogtéss toward a degz.'ee'
within two years of employment and in every two year period thereafter.
Progress shall be deemed to be the completion of at least one approved course
. with a passing grade witl_:iﬁ the two year period. Failure to make progress
witl;in a two year period shall terminate said employee's benefits under this. |
Article, including. any benefits previm.zsly enjoyed. Reiﬁstafel%leﬁt may 'b-e r.nat‘ie
by the Township Manager. No progress toward a degree is necessary afté::; B N
the successiul completion of an Associates or Béchelors level degree,
however, any credits earned beyond the Associates or Bachelors level

will be subject to the above provisions.

23



ARTICLE XIII

PERSCNAL LEAVE DAYS

A. Each employee shall be entitled to three (3) personal leave
days annually without loss of pay.

B. Personal leave days may not be accumulated but shall ba
paid for at the end of each yeé.r in the event an emﬁloyee, after requesting
same, is refused them by the Township. The parties shall make every
effort to co-operate in order that these days will be scheduled during
the course of the year. | |

C. Personal leave days shall be requested in writing as far in
advance of the day requested as possiblé except in case of an emergency.
A reply to the request shall be provided as soon as practicable after the
request and no reply shall Be deemned an approval. All personal leave days,
regaz;dless of the daté submitted, shall receive good faith consideration by
Management.

D. In the event that two (2) or rﬁore employees request the same
personal leave day that employee with the greater seniority shall have
first priority to the day requested, provided, however, that the senior
employee has requested tﬁe day at least 15 days in advance of the day

requested.

24




ARTICLE XIV

LEAVES OF ABSENCE

Every employee subject to this Agreement may be granted a leave
‘of absence according to applicable Civil Service Rules for the State of

New Jersey, revised November 30, 1973.

25



ARTICLE XV

CLOTHING, TRAVEL AND MEAL ALLCWANCE

‘A. Effective in 1979, the annual clothing allowance shall be
$300. 00 and effective in 1980 the annual clothing allowance shall be $350. 00,
subject to presentation of acceptable vouchers repr-esenting the expenditure

of such sum.

B. Meal allowances shall be paid at the rate of three ($3.00)
dollars.

C. A mileage allowahce of twelve ($.12) cents per mile, in
addition to receipted toll Vex‘pensres, will be- paid to each employee who is
required to provide his own tra.néportation upon instructions from the
Chief of Police. |

D. The Towr.!ship will provide a protective vést to each
officef provided said vest is requested by the officer and one-third (1/3)
of the cost of said vest is charged againat the officers allowance. FEach

officer shall be eligible for one vest only.

26




ARTICLE XVI

BULLETIN BOARDS

A.. Builetin boards shall be made available by the Township
for the use of the P.B.A. foz; the purposé of posting P.B.A. annouﬁcemené.és
and other information of a no_n-contro_versial qaturé. The Chief of the
Department may have removed from 'f.h_e Bulletin Boar;lé any materialo

which does not conform with the intent and provision of this Article.

27



ARTICLE XIX

DEDUCTIONS FROM SALARY

A.  The Township agrees to deduct from the salaries of its emplofees
subject to this Agreermnent dues for the P.B.A. Such deductions shalt be ma&e m
comphance with Chapter 310, Public Laws of 1967, N J.S.A. (R.S.) 52: 14-—1.—.\. 9e'-7,
28 amended Said monies tocetner with records of any corrections shall be -
tran=m1tted to the P.B. A, by tne f1fteenth (15th) of eaeh month .I.OIIO\VJII.g the .A
month.ly Pay penod in 'Wthh deduztions were made.

B. It' durmg the 11_.fe of this Agreement there st1a11 t:e any change in . |
tlte rate of memt:ership dues, the P.B. A; shall furnish to the Township ‘writ‘en |
notiee prior to the effec'tie-e' date of euch change and shall furnish to t‘ne Te\m:-:-hitt
either naw authorization from its members showing the authoriied deductio.n for
each employee or 2n official notification on the letterhead o;- £ the P.B.A. and
signed by the President and Secretary -Treasu.rer of the P.B. A. advisiag ot"
such charged deduction.

C. The P.B.A. will provJ.de the necessary "Check-o,.f AL.thor.tzatm
form and the 2. B.A,. will secure the mgna.tures of its members on the forms

‘and deliver ta= signed forms to the Townshin Manager. The P.B.A. shall in- .
demnify, defsrd and save the Township harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of or by reason S
of action taken by the Township in reliance upon ealary ;ieduction autltorization.

cards submitted by the P.B. A. to the Township or in reliance upon the official

notification on the letterhead of the P.B.A. and signed by the Presideat and

3




Article ¥XIX continuad:
Secretary ~Treasurer of the P.B. A, advising of such chaaged daduction.
L ¥ .
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ARTICLE XX

NON-DISCRIMINATION

A.  There shall be no discrimination by the Township or the -

P. B. A, against an employee on account of race, color, creed, sex or national o B

origin..

B. There shall be no discrimination, interference, restraint, o‘r_' :
coercion by the Township or agy of its repres‘entatives against any of ttie
ei‘nployees céi'ered under this Agreement because of thei:_:- membearship or'
non-membearship in tl-ie P. 3. A. of becaula-ie of any lawful activities by guch _
employees on behalf of 'the._ P.ZB.A. The P.B_. A., its members and agents .

shall not discriminate against, interfere with, restrain or coerce any

employees coverad under this Agreement who are not members of the P.B.A.
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ARTICLE XXI

SEPARABILITY AND SAVINGS

A. E any provision of this Agreement or any ap_plica{ion of this
Agréefnent to any employee or group of employees is held invalid by operation
- of law or by a Court or other tribunal of competent jurisdiction, such provisioﬁ; -
sh-alll"b;e inoperative but all other provisions shall not be affected thereby and

. shall continue in full force and effect.
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ARTICLE XXII

FULLY BARGAINED PROVISIONS

A, This Agreement reprasents and incorporates the compleate and'_'
final understahding and set tlemgzit by the parties of a]l ba.rgaiha‘ole issues _
which were or could have been the subjec_it of negotiations.” During the term
of this Agreement, neither party will be required to negotiate w_ifh respect.tc; -

any such matter whether or not covered by this Agreement, and whetker or

not within the knowledgé or ,cohtemplation of either or both of the parties at - -
the time they negotiated or signed this Agreement;
B. This Agreement shall not be modified in whole or in part by

the parties except by an instrument in writing only executed by both parties.
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ARTICLE XXIII

TERM AND RENEWAL

This Agreement shall bg in full force and effect as of January 1, 1979,
and shall be in effect to and including December 31, 1980, Tilis Agreement
shall continue in full force and effect from year to year thereafter, unless
one party or the other gives notice, in writing, no sooner than one hundred
fifty (150) nor later than ninety (90) days prior.to the expiration date of this
Agreement, of a desire to change, modify or terminate the Agreement.

IN WITNESS WHEREQF, the parties hereto have set &eir hands
and seals at West Milford, New Jersey on this 2.U day of becember, 1978.

' NEW JERSEY STATE POLICEMEN'S TOWNSHIP OF WEST MILFdRD

BENEVOLENT ASSOCIATION LOCAL
NO. 162 '

_Byb_&"{%?um President By Mayor
w

M Township
\/\/] Manager
| Y

8:

Witness:
Township

(bt _Alyiay G- Secretary Clerk
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SCHEDULE A

A. Effective January 1, 1979, salaries shall be paid as follows:

1. Patrolmen

First year of service $12, 640. 00
Second year of service $13, 692.00
Third year of service $14, 745. 00
Fourth year of service $15, 787. 00
Fifth and subsequent years _
of service ‘ $17,006. 00
2. Sergeant $18,707. 00

B. Effective January 1, 1980, salaries shall be paid as follows:

1. Patrolmen

First year of service $13, 335,00

Second year of service - $14, 445,00
Thifd year of service $15,556, 00
Fourth year of service $1 6, 655. 00
Fifth and subsequent years :
of service $17,941. 00
2. Sergeant $19, 736. 00
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LETTER CF UNDERSTANDING

RE: ‘Township of West Milford - West Milford PBA Local No. 162

The purpose of this Letter of Understanding is to supplement the
1979-80 collective bargaining agreement between the above parties.
A. Itis expressly understood and agreed by and between the

parties hereto that one (1) P, B. A, officer shall be granted time off from

duty without loss of pay or compensatory time to attend the regular, monthly

'meeﬂng of P. B, A. Local No. 162, not to exceed three (3) hours and it being
further expressly understood and agreed by -and between the parties that
preference and priority for the purposes of this Letter of Unde;'sta.nding
s-hall be given to the officers listed beléw:

1. President

2. Recording Secretary

3. Financial Secretary

4., Treasurer

5. State Delegafe

6. Vice President

7. Sergeant-at-Armasa

It is understood that the member released from duty shall

be ready and available for recall to duty should the need arise.

B. The Township agrees to:

1. Allow one coffee break per shift at home
provided employee's home is in his p%trol sector
and allow dinner to be eaten at home on 4 - 12 shift
based on procedures to be promulgated by the

Chief of Pblice.




N L
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2, Negotiate with the PBA on the West Milford Police
Manual prior to implementation during the life of the
1979-80 Contract, said negotiation shall not ‘includ-e the
impasse procedures of PERC.
3. Make every effort to notify an e;nployee 48 hours
before a shift change occura. Such effort shall include
a written noticé and attermpt to contact by phone or
person. |
4, Additionalr compensation time shall be provided
'.Sergeants at straight time rate, basedron normal

depart:mentai procedures for its use, as follows:

a. 4.days iﬁ 1979

b. 6 days in 1980
Additional compensation time shall be provided
at straight time rate, bésed on normal departmental
procedures for its use, as follows:

a. 0 days in 1979

b. 1 day in 1980

The P.B. A, agrees to:

1. Investigate potential grievances of disciplinary

actions taken by the Township Manager and discourage

those it deems unwarranted.
1
&“&“QV A\ President
Township

b WMana ger

) ownship
Chanas é!y‘ <), . Secretary ﬂgqgw/uglerk




