AGREEMENT BETWEEN THE
SUSSEX-WANTAGE EDUCATION ASSOCIATION

AND_THE
SUSSEX-WANTAGE REGIONAL
BOARD OF EDUCATION

1981-82

~ LIBRARY
Institute of Management and
Labor Relations

MAR O 1 1987
RUTGERS UNIVERSITY



TABLE OF CONTENTS

ARTICLE SUBJECT PAGE

I RECOGNITION +uunnnavsrsnvsnnniny 1

11, NEGOTIATION PROCEDURE +uvssaunss 1

111, GRIEVANCE PROCEDURE +:veusrvinna 2.3.4

v, TEACHER RIGHTS vivuvvvnverunnass 5

v, AssociATION R1GHTS AND PRIVILEGES b

VI, ScHooL CALENDAR  «.ievivvinnvrnes 7

VII, TEACHING HOURS AND TEACHING LOADS 7

VITI,  NON-TEACHING DUTIES vvvvravrsies 8

X, TEACHER EMPLOYMENT v vvvvvviien g

X SALARIES vvivessnssnonnarivnnny .10

X1, TEACHER ASSIGNMENT suusvvnsnses 11

Xi1. TEACHING AND FEDERAL PROGRAMS... 11

X111 TEACHER EVALUATION .ouvivvuvnnsy 12.13

X1V, TEACHER FACILITIES +vivvvacirrnas 13

XV, TEMPORARY LEAVES OF ABSENCE ... 14,15

XV1 EXTENDED LEAVES OF ABSENCE 4444, 15.16

XV11 SABBATICAL LEAVE ivvvrvuvrnnnes 17

XVIii1  THE BOARD AGREES «vvvivinavieas 18,19

X1X PERSONAL AND ACADEMIC FREEDOM .. 19

XX DEDUCTION FROM SALARY «vivvinien 19.20

XX1 DURATION OF AGREEMENT +eriivssan 20
SALARY SCHEDULE A tvvvvvianvsnias 21
SALARY SCHEDULE B ....vvvviviass 22

ExTRA CURRICULAR



ARTICLE 1

RECOGNITION

.AI

THE BOARD HEREBY RECOGNIZES THE SUSSEX~WANTAGE ASSOCIATION
AS THE EXCLUSIVE AND SOLE REPRESENTATIVE FOR COLLECTIVE
NEGOTIATION CONCERNING THE TERMS AND CONDITIONS OF EMPLOY-
MENT FOR ALL CERTIFIED PERSONNEL WHETHER UNDER CONTRACT, ON
LEAVE, OR EMPLOYED BY THE Sussex-WANTAGE REcIoNAL BOARD OF
EDUCATION FOR THE REGULAR SCHOOL YEAR. AFTER MAJORITY VOTE
INCLUDING: CLASSROOM TEACHERS., SPECIAL TEACHERS., LIBRARIANS,
NURSES, BUT EXCLUDING PRINCIPALS.

UNLESS OTHERWISE INDICATED. THE TERM “TEACHERS."” WHEN USED
HEREINAFTER IN THIS AGREEMENT., SHALL REFER TO ALL PROFESS-
1ONAL EMPLOYEES REPRESENTED BY THE ASSOCIATION IN THE NE-
GOTIATING UNIT AS ABOVE DEFINED, AND REFERENCES TO MALE
TEACHERS SHALL INCLUDE FEMALE TEACHERS.

ARTICLE 11
NEGOTIATION PROCEDURE

A,

THE PARTIES AGREE TO ENTER INTO COLLECTIVE NEGOTIATIONS OVER
A SUCCESSOR AGREEMENT IN ACCORDANCE WITH CHAPTER 123, PuBLIC
Laws 1975, IN A GOOD FAITH EFFORT TO REACH AGREEMENT ON ALL
MATTERS CONCERNING THE TERMS AND CONDITIONS OF TEACHERS
EMPLOYMENT BY APPROXIMATELY JCTOBER 1.

DURING NEGOTIATION, THE BOARD AND ASSOCIATION SHALL PRESENT
RELEVANT DATA. EXCHANGE -POINTS OF VIEW AND MAKE PROPOSALS,
THE BOARD SHALL MAKE AVAILABLE TO THE ASSOCIATION FOR IN-
SPECTION ALL PERTINENT RECORDS. DATA AND INFORMATION OF THE
Sussex-WANTAGE REGIONAL ScHoor DISTRICT. THAT ARE A MATTER
OF PUBLIC RECORD., UTHER INFORMATION MAY BE GIVEN WITH THE
APPROVAL OF THE BOARD.

'NEITHER PARTY IN ANY NEGOTIATIONS SHALL HAVE ANY CONTROL

OVER THE SELECTION OF THE NEGOTIATING REPRESENTATIVES OF

THE OTHER PARTY. JHE PARTIES MUTUALLY PLEDGE THAT THEIR

REPRESENTATIVES SHALL BE CLOTHED WITH THE NECESSARY POWER
AND AUTHORITY TO MAKE PROPOSALS. CONSIDER PROPOSALS. AND

MAKE COUNTER~PROPOSALS IN THE COURSE OF NEGOTIATIONS AND

REACH TENTATIVE AGREEMENT SUBJECT TO RATIFICATION BY THE

ASSOCIATION AND THE BOARD.

1. REPRESENTATIVES OF THE BOARD AND THE ASSOCIATION'S
NEGOTIATING COMMITTEE SHALL MEET WHENEVER NECESSARY
FOR THE PURPOSE OF REVIEWING THE ADMINISTRATION OF
THE AGREEMENT, AND TO RESOLVE PROBLEMS THAT MAY ARISE.
THESE MEETINGS ARE NOT INTENDED TO BYPASS THE GRIEVANCE
PROCEDURE ,

Pace 1



2. ALL MEETINGS BETWEEN THE PARTIES SHALL BE REGULARLY
SCHEDULED, WHENEVER POSSIBLE. TO TAKE PLACE WHEN THE
TEACHERS INVOLVED ARE FREE FROM ASSIGNED INSTRUCTIONAL
RESPONSIBILITIES, UNLESS OTHERWISE AGREED.

3, WHEN A MUTUALLY ACCEPTABLE AMENDMENT TO THIS AGREEMENT
IS NEGOTIATED BY THE PARTIES. IT SHALL BE REDUCED TO
WRITING, BE SIGNED BY THE BOARD AND THE ASSOCIATION.
AND BE ADOPTED BY THE BOARD AND TEACHERS’ ASSOCIATION,

E. EXCEPT AS THIS AGREEMENT SHALL HEREINAFTER OTHERWISE PRO-
VIDE, ALL TERMS AND CONDITIONS OF EMPLOYMENT APPLICABLE ON
THE EFFECTIVE DATE OF THIS AGREEMENT TO EMPLOYEES COVERED
BY THIS AGREEMENT AS ESTABLISHED BY THE RULES., REGULATIONS
AND/OR POLICIES OF THE BOARD IN FORCE ON SAID DATE., SHALL
CONTINUE TO BE SO APPLICABLE DURING THE TERM OF THIS AGREE-
MENT.

F. THE BOARD AGREES NOT TO NEGOTIATE CONCERNING SAID EMPLOYEES
IN THE NEGOTIATING UNIT AS DEFINED IN ARTICLE 1 OF THIS
AGREEMENT WITH ANY ORGANIZATION OTHER THAN THE ASSOCTIATION
FOR THE DURATION OF THIS AGREEMENT.

G. DURING THE TERM OF THIS AGREEMENT NEITHER PARTY SHALL BE
REQUIRED TO NEGOTIATE WITH RESPECT TO ANY SUCH MATTER
WHETHER OR NOT COVERED BY THIS AGREEMENT AND WHETHER OR
NOT WITHIN THE KNOWLEDGE OR CONTEMPLATION OF EITHER OR
BOTH PARTIES AT THE TIME THEY NEGOTIATED OR EXECUTED THIS
AGREEMENT .

H, TH1S AGREEMENT SHALL NOT BE MODIFIED IN WHOLE OR IN PART BY
THE PARTIES EXCEPT BY AN INSTRUMENT IN WRITING DULY EXECUTED
BY' BOTH PARTIES,

ARTICLE III
GRIEVANCE PROCEDURE
A, DEFINITIONS:

1, A GRIEVANCE IS5 A CLAIM BASED UPON AN EVENT OR CCNDITION
WHICH AFFECTS THE TERMS AND CONDITIONS OF EMPLOYMENT OF
A TEACHER OR TEACHERS. AS IT RELATES TO THE INTER-
PRETATION, MEANING OR APPLICATION OF ANY OF THE PROVISIONS
OF THIS AGREEMENT. BOARD POLICY OR ADMINISTRATIVE DECISIOM

2. ALLEGED CONTRACT VIOLATIONS WILL FOLLOW THE GRIEVANCE
PROCEDURE THROUGH LEVEL FIVE., ALLEGED VIOLATIONS OF
BOARD PoLIcY AND ADMINISTRATIVE DECISIONS WHICH DO NOT
VIOLATE THE CONTRACT WILL BE PROCESSED THROUGH LEVEL FOUR,

3. AN "AGGRIEVED PERSON” IS THE PERSON OR PERSONS MAKING
THE CLAIM. ‘

4, A “"PARTY IN INTEREST” IS THE PERSON OR PERSONS MAKING
THE CLAIM AND ANY PERSON WHO MIGHT BE REQUIRED TO TAKE
ACTION OR AGAINST WHOM ACTION MIGHT BE TAKEN IN ORDER TO
RESOLVE THE CLAIM.
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DAYS SHALL MEAN SCHOOL DAYS

IN WRITING SHALL MEAN ON A MUTUALLY AGREED GRIEVANCE
FORM,

PURPOSE:

L,

THE PURPOSE OF THIS PROCEDURE IS TO SECURE. AT THE
LOWEST POSSIBLE LEVEL. EQUITABLE SOLUTIONS TO THE
PROBLEMS WHICH MAY FROM TIME TO TIME ARISE AFFECTING
THE WELFARE OR_TERMS AND CONDITIONS OF EMPLOYMENT

OF TEACHERS. BOTH PARTIES AGREE THAT THESE PRO-
CEEDINGS WILL BE KEPT AS INFORMAL AND CONFIDENTIAL
AS THEY MAY BE APPROPRIATE AT ANY LEVEL OF THE PRO-
CEDURE.,

NOTHING HEREIN CONTAINED SHALL BE CONSTRUED AS
LIMITING THE RIGHT OF ANY TEACHER HAVING A GRIEVANCE
TO DISCUSS THE MATTER INFORMALLY WITH ANY APPRO-
PRIATE MEMBER OF THE ADMINISTRATION AND HAVING THE
GRIEVANCE ADJUSTED WITHOUT INTERVENTION OF THE Asso-
CIATION PROVIDED THE ADJUSTMENT IS NOT INCONSISTENT
WITH THE TERMS OF THE AGREEMENT AND THAT THE AssSo-
CIATION MAY BE GIVEN THE OPPORTUNITY TO BE PRESENT
AT SUCH ADJUSTMENT.

STRUCTURE:

1I

SINCE IT IS IMPORTANT THAT GRIEVANCE BE PROCESSED

AS RAPIDLY AS POSSIBLE. THE NUMBER OF DAYS INDICATED
AT EACH LEVEL SHOULD BE CONSIDERED AS A MAXIMUM AND
EVERY EFFORT SHOULD BE MADE TO EXPEDITE THE PROCESS.
THE TIME LIMITS SPECIFIED MAY, HOWEVER, BE EXTENDED
BY MUTUAL AGREEMENT.

IN THE EVENT A GRIEVANCE IS FILED AT SUCH TIME THAT
IT CANNOT BE PROCESSED THROUGH ALL THE STEPS IN THIS
GRIEVANCE PROCEDURE BY THE END OF THE SCHOOL YEAR.
AND IF LEFT UNRESOLVED UNTIL THE BEGINNING OF THE
FOLLOWING YEAR., COULD RESULT IN IRREPARABLE HARM TO
A PARTY IN INTEREST., THE TIME LIMITS SET FORTH HERE-
IN SHALL BE REDUCED SO THAT THE GRIEVANCE PROCEDURE
MAY BE EXHAUSTED PRIOR TO THE END OF THE SCHOOL YEAR
OR AS SOON THEREAFTER AS IS PRACTICABLE.

Lever ONE: For TEACHER GRIEVANT.

A TEACHER WITH A GRIEVANCE SHALL FIRST DISCUSS IT
WITH HIS PRINCIPAL OR IMMEDIATE SUPERIOR., EITHER
DIRECTLY OR THROUGH THE ASSOCIATION'S DESIGNATED
REPRESENTATIVE, WITH THE OBJECTIVE OF RESOLVING THE
MATTER INFORMALLY .

THE GRIEVANCE SHALL BE INITIATED WITHIN FIFTEEN (15)
SCHOOL DAYS OF EITHER THE OCCURRENCE OF THE INCIDENT
OR WHEN THE EMPLOYEE 1S AWARE THAT AN INCIDENT IS
GRIEVABLE.



[F THE AGGRIEVED PERSON 1S NOT SATISFIED WiTH THE
DISPOSITION OF HIS GRIEVANCE AT THE INFORMAL HEARING
HE SHALL SUBMIT THE GRIEVANCE IN WRITING TO HIS
IMMEDIATE SUPERIOR. |HE IMMEDIATE SUPERIOR SHALL
HAVE FIVE (5) DAYS IN WHICH TO RESPOND IN WRITING.

4, Lever Two

IF THE AGGRIEVED PERSON 1S NOT SATISFIED WITH THE
WRITTEN RESPONSE AT LEVEL ONE, HE SHALL HAVE FIVE
(5) DAYS TO FILE THE GRIEVANCE IN WRITING WITH THE
SUPERINTENDENT OF ScHooLS., THE SUPERINTENDENT SHALL
MEET WITH THE AGGRIEVED PERSON AND/OR HIS REPRESENT
ATIVE TO DISCUSS THE GRIEVANCE WITHIN TEN (10) pavs,
THE SUPERINTENDENT SHALL RESPOND IN WRITING WITHIN
FIVE (5) DAYS AFTER THE MEETING.

5. LEveL THREE

[F THE AGGRIEVED PERSON IS NOT SATISFIED WITH THE
DISPOSITION OF HIS GRIEVANCE AT LEVEL TWO HE SHALL
FORWARD THE GRIEVANCE IN WRITING TO THE BOARD OF
EDUCATION THROUGH THE SUPERINTENDENT WITHIN FIVE

) DAYS. THE BOARD SHALL THEN ARRANGE A MEETING
WITH THE AGGRIEVED PERSON AND/OR H1S REPRESENTATIVE
BEFORE THE NEXT REGULAR BOARD MEETING, IHE BOARD
SHALL RESPOND IN WRITING NO LATER THAN THE SECOND
MEETING AFTER RECEIVING THE GRIEVANCE, UNDER SPECIAL
CIRCUMSTANCES THE GRIEVANCE CAN BE EXPEDITED.

b, LeveL Four

A. IF THE AGGRIEVED PERSON AND/OR HIS REPRESENTATIVE
IS NOT SATISFIED WITH THE DISPOSITION OF HIS
GRIEVANCE AT THE BOARD LEVEL HE SHALL FILE WITH
THE BOARD, WITHIN TEN (10) DAYS AN INTENT TO
ARBITRATE. DBOTH PARTIES SHALL MEET WITHIN TEN

10) DAYS TO PICK A MUTUALLY ACCEPTABLE ARBIT-
RATOR. IF UNABLE TO SELECT AN ARBITRATOR THE
ASSOCIATION MAY FILE A DEMAND FOR ARBITRATION
WITH THE AMERICAN ARBITRATION ASSOCIATION WITH-
IN FIVE (5) DAvs,

B, THE ARBITRATOR SO SELECTED SHALL CONFER WITH THE
REPRESENTATIVES OF THE BOARD AND THE ASSOCIATION
AND HOLD HEARINGS PROMPTLY AND SHALL ISSUE HIS
DECISION NOT LATER THAN FIFTEEN (15) scHoOL DAYS
FROM THE DATE OF THE CLOSE OF THE HEARINGS.OR
1F ORAL HEARINGS HAVE BEEN WAIVED., THEN FROM THE
DATE THE FINAL STATEMENTS AND PROOFS ON THE ISSUES
ARE SUBMITTED TO HIM, THE ARBITRATOR’S DECISION
SHALL BE IN WRITING AND SUBMITTED TO THE BOARD,
THE GRIEVANT., AND THE ASSOCIATION AND SHALL BE
FINAL AND BINDING ON THE PARTIES.
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E.

THE COSTS FOR THE SERVICES OF THE ARBITRATOR., INCLUDING
PER DIEM EXPENSES. IF ANY. AND THE ACTUAL AND NECESSARY
TRAVEL ., SUBSISTANCE EXPENSES AND THE COST OF THE HEARING
ROOM SHALL BE BORNE EQUALLY BY THE BOARD AND THE Asso-
CIATION, OR BY THE GRIEVANT IF THE GRIEVANCE IS FILED

IN HIS OR HER OWN BEHALF. ANY OTHER EXPENSES SHALL BE
PAID BY THE PARTY INCURRING SAME.

R1G6HTS oF TEACHERS TO REPRESENTATION

1. ANY PARTY IN INTEREST MAY BE REPRESENTED AT ALL
STAGES OF THE GRIEVANCE PROCEDURE BY HIMSELF., OR
AT HIS OPTION, BY A REPRESENTATIVE SELECTED OR
APPROVED BY THE ASSOCIATION, WHEN A TEACHER IS
NOT REPRESENTED BY THE ASSOCIATION., THE Asso-
CIATION SHALL HAVE THE RIGHT TO BE PRESENT.

2. NO REPRISALS OF ANY KIND SHALL BE TAKEN BY THE
BOARD, ANY MEMBER OF THE ADMINISTRATION, THE
ASSOCIATION OR ANY TEACHER. AGAINST ANY PARTY IN
INTEREST. ANY BUILDING REPRESENTATIVE. ANY MEMBER
OF THE AsSSOCIATION., BOARD oF EDUCATION MEMBER OR
ANY OTHER PARTICIPANT IN THE GRIEVANCE PROCEDURE
BY REASON OF SUCH PARTICIPATION,

MISCELLANEOUS

1. ALL DOCUMENTS, COMMUNICATIONS, AND RECORDS DEALING
WITH THE PROCESSING OF A GRIEVANCE SHALL BE FILED
IN A SEPARATE GRIEVANCE FILE HELD BY THE SUPERIN-
TENDENT AND ACCESSIBLE TO THE GRIEVANT AND HIS
DESIGNATED REPRESENTATIVE AND SHALL NOT BE KEPT
IN THE PERSONNEL FILE OF ANY OF THE PARTICIPANTS.,

2. ALL MEETINGS AND HEARINGS UNDER THIS PROGEDURE
SHALL NOT BE CONDUCTED IN PUBLIC AND SHALL IN-
CLUDE ONLY SUCH PARTIES IN INTEREST AND THEIR
DESIGNATED OR SELECTED REPRESENTATIVES., HERETO-
FORE, REFERRED TO IN THIS ARTICLE.

3. ALL TEACHERS., INCLUDING THE GRIEVANT., MUST CON-
TINUE UNDER DIRECTION OF SUPERINTENDENT AND AD-
MINISTRATORS, REGARDLESS OF PENDANCY OF GRIEVANCE
UNTIL EACH GRIEVANCE IS PROPERLY DETERMINED.

4. THE ABOVE GRIEVANCE PROCEDURE EXCLUDES NON-TENURE
TEACHER FROM GRIEVING THEIR DISMISSAL.

ARTICLE IV
TEACHER RIGHTS

Al

NOTHING CONTAINED HEREIN SHALL BE CONSTRUED TO DENY OR

RESTRICT TO ANY TEACHER SUCH RIGHTS AS HE MAY HAVE UNDER

OTHER NEW JERSY LAWS,



B. WHENEVER ANY TEACHER 1S REQUIRED TO APPEAR BEFORE THE SUPER-
INTENDENT, BOARD OR ANY COMMITTEE OR MEMBER THEREOF CONCERNING
ANY MATTER WHICH WOULD ADVERSELY AFFECT THE CONTINUANCE OF THAT
TEACHER IN HIS OFFICE. POSITION OF EMPLOYMENT OR THE SALARY OR
ANY INCREMENTS PERTAINING THERETO. THEN HE SHALL BE GIVEN PRIOR
WRITTEN NOTICE OR THE REASONS FOR SUCH MEETING OR INTERVIEW AND
SHALL BE ENTITLED TO HAVE A REPRESENTATIVE OF THE ASSOCIATION
PRESENT TO ADVISE HIM AND REPRESENT HIM DURING SUCH MEETING OR
INTERVIEW.,

C. No TEACHER SHALL BE PREVENTED FROM WEARING PINS OR OTHER
IDENTIFICATION OF MEMBERSHIP IN THE ASSOCIATION OR ITS AFFILIATES,

D. No TEACHER SHALL BE DISCIPLINED, REPRIMANDED, GIVEN AN ADVERSE
EVALUATION OF HIS PROFESSIONAL SERVICE REDUCED IN RANK OR COM-
PENSATION OR DEPRIVED OF ANY PROFESSIONAL ADVANTAGE WITHOUT CAUSE.

ARTICLE V
ASSOCIATION RIGHTS AND PRIVILEGES

A, THE BoOARD AGREES TO FURNISH PERTINENT INFORMATION TO THE Asso-
CIATION, THAT IS A MATTER OF PUBLIC RECORD.

B, WHENEVER ANY REPRESENTATIVE OF THE ASSOCIATION OR ANY
TEACHER IS MUTUALLY SCHEDULED BY THE PARTIES TO PARTICIPATE
DURING WORKING HOURS IN NEGOTIATIONS, GRIEVANCE PROCEEDINGS.,
CONFERENCES., OR MEETINGS., HE SHALL SUFFER NO LOSS OF PAY,.

C. REPRESENTATIVES OF THE AssOCIATtON. THE NEW JERSEY ED, Assn,
AND THE NATIONAL EDUCATION ASSOCIATION SHALL BE PERMITTED
TO TRANSACT OFFICIAL ASSOCIATION BUSINESS ON SCHOOL PROPERTY
AT ALL REASONABLE TIMES, PROVIDED THAT THIS SHALL NOT INTER-
FERE WITH OR INTERRUPT NORMAL SCHOOL OPERATIONS,

D, THe ASSOCIATION AND ITS REPRESENTATIVES SHALL HAVE THE PRIV-
ILEGE OF USING SCHOOL BUILDINGS AT ALL REASONABLE HOURS FOR
MEETINGS. THE PRINCIPAL OF THE BUILDING IN QUESTION SHALL BE
NOTIFIED IN ADVANCE OF THE TIME AND PLACE OF ALL SUCH MEETINGS.
APPROVAL SHALL BE REQUIRED,

E. THE ASSOCIATION SHALL HAVE THE PRIVILEGE OF USING SCHOOL
FACILITIES AND EQUIPMENT., INCLUDING TYPEWRITERS, MIMEOGRAPHING
MACHINES, OTHER DUPLICATING EQUIPMENT., CALCULATING MACHINES,
AND ALL TYPES OF AUDIO-VISUAL EQUIPMENT AT REASONABLE TIMES.
WHEN SUCH EQUIPMENT 1S NOT OTHERWISE IN USE. [HE ASSOCIATION
SHALL PAY FOR THE REASONABLE COST OF ALL MATERIALS AND SUPPLIES
INCIDENT TO SUCH USE,

F. THE ASSOCIATION SHALL HAVE THE PRIVILEGE OF PURCHASING EXPENDABLE
OFFICE SUPPLIES AND OTHER MATERIALS FROM THE BOARD AT THE PRICE
PAI1D BY THE BOARD.
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II

THE ASSOCIATION SHALL HAVE., IN EACH SCHOOL BUILDINGS, THE
EXCLUSIVE USE OF A BULLETIN BOARD IN EACH FACULTY LOUNGE.
THE ASSOCIATION SHALL ALSO BE ASSIGNED ADEQUATE SPACE ON
THE BULLETIN BOARD IN THE CENTRAL OFFICE FOR ASSOCIATION
NOTICES.,

THE ASSOCIATION SHALL HAVE THE PRIVILEGE OF USING THE INTER-
SCHOOL MAIL FACILITIES AND SCHOOL MAIL BOXES AS IT DEEMS

NECESSARY.,

IF AUTHORIZED BY THE TEACHERS. MONIES OF THE SUMMER PAYMENT PLAN
SHALL BE PLACED IN AN INTEREST BEARING ACCOUNT. AND THE INTEREST
SHALL BE PAID TO THE ASSOCIATION,

ATICLE VI

A.

Bl

SCHOOL CALENDAR

THE SCHOOL CALENDAR SHALL BE SET FORTH BY A COMMITTEE APPOINTED
BY THE COUNTY SUPERINTENDENT OF SCHoOLS, THE SCHOOL CALENDAR
FOR THE (COUNTY WILL BE SUBMITTED TO THE LOCAL BoarDs ofF Epuc-
ATION AND THE BOARD WILL CONSULT THE PRESIDENT OF THE AsSsocCi-
ATION BEFORE FINAL APPROVAL.

THE CURRENT CALENDAR OF 18] REPORTING DAYS FOR TEACHERS WILL
REMAIN IN EFFECT. NOTHING HERE WITHIN SHALL BE CONSTRUED AS
TO RESTRICT A TEACHER FROM COMING IN ON HIS/HER OWN TIME.

WRTICLE VII

A

B.

C.

TEACHING HOURS AND TEACHING LOADS

1.THE ARRIVAL AND DEPARTURE TIMES FOR ALL TEACHERS SHALL BE
DESIGNATED BY THE ADMINISTRATION, THEIR TOTAL IN-SCHOOL
WORKDAY SHALL CONS1ST OF (7) Hours AND 20 (TWENTY) MINUTES.

2.EACH TEACHER SHALL BE PERMITTED TO LEAVE WHEN RESPONSIBILITIES
ARE FINISHED.

1.TEACHERS SHALL HAVE A DUTY-FREE LUNCH PERIOD OF THE SAME
LENGTH AS THEIR CLASS - 25 MINUTES.

2, TEACHERS MAY LEAVE THE BUILDING DURING THEIR DUTY-FREE
LUNCH PERIOD OR OTHER FREE PERIOD GIVEN IN PLACE OF A LUNCH
PERIOD., BUT NOT DURING PLANNING PERIOD. BY INFORMING THE
SCHOOL PRINCIPAL WHERE THEY COULD BE LOCATED IN THE EVENT OF
SOME EMERGENCY.

1.TEACHERS MAY BE REQUIRED TO REMAIN AFTER THE END OF THE
REGULAR WORKDAY. WITHOUT ADDITIONAL COMPENSATION FOR THE
PURPOSE OF ATTENDING FACULTY MEETINGS.

2, IN-SERVICE TRAINING AND WORKSHOPS FOR THE EDUCATION ADVANCE-~
MENT OF TEACHERS SHOULD BE HELD WITHIN A DEFINED SCHOOL DAY
WiTH A 1:00 P.M, STUDENT DISMISSAL. WORKSHOP TO END NO LATER
THAN 4:00 P.M.



3. AN ASSOCIATION REPRESENTATIVE MAY speix TO THE TEACHERS AI
ANY MEETING REFERRED TO IN PARAGRAPH 1 FOR UP TO FIFTEEN (15)
MINUTES, AT.THE REQUEST OF THE REPRESENTATIVE. AT THE END OF
THE MEETING.,

i, THE NOTICE OF AN AGENDA FOR ANY MEETINGS SHALL BE GIVEN TO
THE TEACHERS INVOLVED AT LEAST SEV%N (7) DAYS PRIOR TO THE
MEETING, EXCEPT IN AN EMERGENCY. EACHERS SHALL HAVE THE
OPPORTUNITY TO SUGGEST ITEMS FOR THE AGENDA.

), FULL TIME TEACHERS SHALL. IN ADDITION TO THEIR LUNCH PERIOD.
HAVE DAILY PREPARATION TIME DURING WHICH THEY SHALL NOT BE
ASSIGNED TO ANY OTHER DUTIES AS FOLLOWS: AT LEAST ONE HALF

HOUR.,

T TEACHERS SHOULD NOT LOSE PLANNING PERIODS EXCEPT IN CASE OF
EMERGENCIES.

' TEACHERS SHOULD BE ENCOURAGED TO ACCEPT THE PROFESSIONAL RE-
SPONSIBILITY OF SUPERVISING A STUDEM TEACHER WHEN REQUESTED:
HOWEVER, ACCEPTANCE OF THE ASSIGNMENT SHOULD NOT BE MANDATORY.

ARTICLE V111
Non-TeacHinGg DuTiEs

A. TEACHERS SHALL NOT BE REQUIRED TO PERFORM THE FOLLOWING DUTIEE:
KEEP ATTENDANCE REGISTERS., PERFORM JANITORIAL DUTIES, OR NON
PROFESSIONAL ASSIGNMENTS NOT RELATED TO THEIR TEACHING ASSIGN-
MENTS. TEACHERS SHOULD NOT ACT AS AGENTS FOR PROFIT-MAKING
ORGANIZATIONS,

B. ALL INSTRUCTIONAL EMPLOYEES ARE TO ACCEPT TEACHING ASSIGN-
MENTS AS GIVEN BY THE SUPERINTENDENT. AND PERFORM SUCH_ADDI~-
TIONAL DUTIES AS ASSIGNED BY THE BUILDING PRINCIPAL. THESE
DUTIES ARE TO BE DISTRIBUTED AS EQUALLY AS POSSIBLE AMONG
THE TEACHING STAFF.

C. THE SCHOOL NURSE SHALL TRANSPORT STUDENTS AS IS NECESSARY IN
THE PERFORMANCE OF HER DUTIES. SHE SHALL BE COMPENSATED AT
A RATE OF 20¢ PER MILE AND SHALL BE COVERED BY APPROPRIATE
INSURANCE PROVIDED BY THE BGARD.

D, TEACHERS SHALL NOT BE REQUIRED TO TRANSPORT STUDENTS. A
TEACHER MAY DO SO VOLUNTARILY, HOWEVER. WITH THE ADVANCE
APPROVAL OF THE PRINCIPAL OR IMMEDIATE SUPERVISOR. HE SHALL
BE COMPENSATED AT THE RATE OF 20¢ PER MILE FOR THE USE OF
HIS OWN AUTOMOBILE AND SHALL BE COVERED BY APPROPRIATE IN-
SURANCE PROVIDED BY THE BOARD,



ARTICLE IX

TEACHER EMPLOYMENT

A.

1. EACH TEACHER SHALL BE PLACED ON HIS PROPER STEP OF
THE SALARY SCHEDULE UP TO THE NEAREST HALF YEAR OF
SERVICE AS OF THE BEGINNING OF EACH SCHOOL YEAR IN
ACCORDANCE WITH PARAGRAPHS 7 AND 3 BELOW.

2. CREDIT ON THE SALARY GUIDE SHALL BE GIVEN FOR PRE-
VIOUS OUTSIDE TEACHING EXPERIENCE IN A DULY ACCRED-
ITED SCHOOL AT A MINIMUM OF ONE (1) YEAR CREDIT FOR
TWO (2) YEARS EXPERIENCE AND ADDITIONAL CREDIT NOT
TO EXCEED TwO (2) YEARS TEACHING EXPERIENCE IN THE
Peace Corp., VisTAa OR NATIONAL TEACHERS CORP. WORK.,

3. FRACTIONAL YEARS OF SERVICE ARE DETERMINIED BY THE
FRACTION OF THE YEAR WORKED.,

A NOTICE OF EDUCATIONAL STAFF VACANCIES SHALL BE POSTED
IN EACH SCHOOL AS FAR IN ADVANCE AS POSSIBLE. OSTAFF
VACANCIES THAT OCCUR AT TIMES THAT SCHOOL IS NOT IN
SESSION SHALL BE ADVERTISED IN THE New JERSEY HERALD
FOR AT LEAST THREE CONSECUTIVE DAYS.

A coPY OF SAID NOTICE SHALL BE GIVEN TO THE ASSOCIATION
PRESIDENT AT THE TIME OF POSTING, [EACHERS WHO DESIRE
TO APPLY FOR SUCH STAFF VACANCIES SHALL SUBMIT THEIR
APPLICATION IN WRITING TO THE SUPERINTENDENT WITHIN THE
TIME LIMIT SPECIFIED IN THE NOTICE. AND THE SUPERINTEND-
ENT SHALL ACKNOWLEDGE PROMPLTLY IN WRITING THE RECEIPT
OF ALL SUCH APPLICATIONS,

ARTICLE X
SALARIES

A.

THE SALARIES OF ALL TEACHERS COVERED BY THE AGREEMENT ARE
SET FORTH IN A SCHEDULE A WHICH IS ATTACHED HERETO AND
MADE A PART HEREOF.

1. TeacHers EMPLOYED oN A TEN (10) MONTH BASIS SHALL
HAVE THE OPTION OF BEING PAID IN TWeNTY (20) EQuaL
SEMI~MONTHLY INSTALLMENTS OR INDIVIDUALLY APPLYING
TO THE BoARD OF EDUCATION., ACCORDING TO LAW. FOR -
SUMMER PAYMENTS.

SUMMER PAYMENT SHALL BE MADE IN ONE PAYMENT AT THE
END OF JUNE,

2. WHEN A PAYDAY FALLS ON OR DURING A SCHOOL HOL IDAY,
VACATION OR WEEKEND, TEACHERS SHALL RECEIVE THEIR.
PAY CHECKS ON THE LAST PREVIOUS WORKING DAY,
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1. A RECORD OF CREDIT EVALUATION SHALL BE KEPT BY THE
Sussex-WANTAGE SUPERINTENDENT’S OFFICE FOR THE BOARD
OF EDUCATION FOR THE PURPOSE OF THE SALARY SCHEDULE.

2. EVALUATION OF CREDITS IS BASED UPON STUDY OF OFFICIAL
TRANSCRIPTS AND MAINTENANCE OF APPROPRIATE NEW JERSEY
PROFESSTIONAL LICENSE.

3. WHEN A TEACHER HAS ONCE FURNISHED PROOF OF CREDITS
AND/OR DEGREE(S) THIS SHALL REMAIN IN EFFECT UNTIL
SUCH TIME AS PROOF OF FURTHER CREDITS AND/OR DEGREE(S)
SHALL ADVANCE HIS PLACE ON THE SALARY SCHEDULE. (CRE-
DITS REQUIRED FOR BASIC CERTIFJCATION CANNOT BE USED
TH ADVANCE ON SALARY SCHEDULE,)

4, EACH TEACHER SHALL BE REIMBURSED FIFTY PER CENT OF
THE COST OF TUITION AN INDIVIDUAL LIMIT oF $275,00
PER TEACHER PER CONTRACT YEAR., COURSES MUST BE
APPROVED BY THE BOARD OF EDYCATION WITH PAYMENT UPON
COMPLETION OF THE COURSE, COPY OF THE COLLEGE TRANS-
SCRIPT AND A COPY OF THE RECEIPT WILL BE PRESENTED
TO THE SUPERINTENDENT AS PROOF.

5. SALARY INCREASES SHALL BE EFFECTIVE SEPTEMBER 1 AND
FEBRUARY 1 UPON APPROVAL OF CREDITS BY THE SUPERIN-
TENDENT. [F CREDITS ARE EARNED PRIOR TO THOSE DATES.
BUT CREDIT APPROVAL IS DELAYED THEY WILL BE MADE RE~-
TROACTIVE TO THOSE DATES.

6. TEACHER EDUCATION COURSES TAKEN WITHIN THE SUSSEX-
WANTAGE SCHOOL DISTRICT AND SPONSORED BY THE BOARD
OF EDUCATION SHALL CARRY IN-SERVICE CREDITS APPLI-
CABLE TO THE SALARY GUIDE,

7. PAYMENT FOR EXTRA CURRICULAR DUTIES SHALL BE BY
SEPARATE CHECK.

1, EmprLovee HospiTAaL1ZATION, MAUOR MEDICAL AND EXTENDED
COVERAGE THRoOUGH BLue CrROSS orR OTHER N.J. APPROVED
INSURANCE COMPANY PROVIDED BENEFITS ARE AT LEAST EQUAL
TOo THOSE OF THE N.J. PuBLic ScHooL EMPLOYEES STATE
HEALTH BENEFIT PLAN, THE BOARD WILL PAY FULL FAMILY -
COVERAGE FOR EACH ELIGIBLE EMPLOYEE DESIRING THE ABOVE.

2. THE BOARD SHALL PAY FOR A FAMILY DENTAL PLAN NOT TO
EXCEED AN AVERAGE OF $200/TEACHER DURING THE CURRENT
CONTRACT YEAR.,

THE SUPERINTENDENT SHALL PERMIT REPRESENTATIVES OF THE NEw
JERSEY EDUCATION ASSOCIATION WASHINGTON NATIONAL INCOME
PROTECTION PLAN TO MEET WITH TEACHERS AFTER SCHOOL HOURS
FOR THE PURPOSE OF ENROLLING NEW MEMBERS TO ADJUST THEIR
COVERAGES AT FACULTY MEETINGS IN A DISTRICT OR BUILDING

OR BUILDING LEVEL AT THE REQUEST OF THE ASSOCIATION, RE-
QUESTS FOR SUCH MEETINGS SHALL BE MADE NO MORE THAN ONCE

A YEAR. IT 1S AGREED THAT THE WASHINGTON NATIONAL REPRE -~

SENTATIVES SHALL BE PERMITTED A MINIMUM OF TWENTY (20)
MINUTES AND A MAXIMUM OF 301%1NUTES FOR THIS MEETING,



ARTICLE X1

TEACHER ASSIGNMENT

A, 1., ALL TEACHERS SHALL BE GIVEN WRITTEN NOTICE OF THEIR
SALARY SCHEDULES. CLASS AND/OR SUBJECT ASSIGNMENTS FOR
THE FORTH COMING YEAR, NOT LATER THAN ApriL 30TH. I[N
THE EVENT THAT CHANGES IN CLASS. BUILDING. ROOM OR
SUBJECT ASSIGNMENTS ARE REQUIRED AFTER THIS DATE., THE
TEACHER SHALL BE NOTIFIED BY THE SUPERINTENDENT AS SOON
AS POSSIBLE,

2. THE SUPERINTENDENT SHALL ASSIGN ALL NEWLY APPOINTED
PERSONNEL TO THEIR SPECIFIC POSITIONS WITHIN THAT SUB-
JECT AREA AND/OR GRADE LEVEL FOR WHICH THE TEACHER WAS
EMPLOYED.

3. SCHEDULES OF TEACHERS WHO ARE ASSIGNED TO MORE THAN ONE
SCHOOL SHALL BE ARRANGED SO THAT NO SUCH TEACHER SHALL
BE REQUIRED TO ENGAGE IN AN UNREASONABLE AMOUNT OF
INTERSCHOOL TRAVEL. SUCH TEACHERS SHALL BE NOTIFIED
?F ANY CHANGES IN THEIR SCHEDULES AS SOON AS POSSIBLE.
HEIR TRAVEL SHALL BE REIMBURSED AT THE RATE OF 20¢
PER MILE. :

ARTICLE XII

- HOME TEACHING AND FEDERAL PROGRAMS

1. ALL OPENINGS FOR POSITIONS IN THE HOME TEACHING., FEDERAL
PROJECTS. AND OTHER PROGRAMS (INCLUDING NON-TEACHING
POSITIONS FOR WHICH SUCH TEACHERS MAY BE QUALIFIED AND
ELIGIBLE) SHALL BE ADEQUATELY PUBLICIZED BY THE SUPER-
INTENDENT .,

2, IN FILLING SUCH POSITIONS. CONSIDERATION SHALL BE GIVEN
TO THE EDUCATIONAL., SOCIAL AND PSYCHOLOGICAL NEEDS OF
THE STUDENT., AS WELL AS, A TEACHER'S AREA OF COMPETENCE.
MAJOR AND/OR MINOR FIELD OF STUDY., QUALITY OF TEACHING
PERFORMANCE. ATTENDANCE RECORD. AND LENGTH OF SERVICE
IN THE SyUSSEX-WANTAGE ReEG1oNAL ScHooL DISTRICT. TEACHERS
EMPLOYED IN THE Sussex-WANTAGE REcionNAL ScHooL DIsTRICT
SHALL HAVE PRIORITY TO SUCH ASSIGNMENTS BEFORE APPOINT-
MENT TO APPLICANTS FROM OUTSIDE THE DISTRICT,

3, EACH TEACHER SHALL BE REIMBURSED $9.00 PER HOUR FOR
HOME TUTORING.
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ARTICLE XIII

TEACHER EVALUATION

A

ll

ALL MONITORING OR OBSERVATIONS OF THE WORK PER-
FORMANCE OF A TEACHER SHALL BE CONDUCTED OPENLY

AND WITH FULL KNOWLEDGE OF THE TEACHER. THE USE

OF EAVESDROPPING, PUBLIC ADDRESS AUDIO SYSTEMS.

AND SIMILAR SURVEILLANCE DEVICES SHALL BE STRICTLY
PROHIBITED,

TEACHERS SHALL BE EVALUATED ONLY BY PERSONS CERTI-
FICATED BY THE New JERSEY STATE BOARD OF EXAMINERS
TO SUPERVISE INSTRUCTION,

A TEACHER SHALL BE GIVEN A COPY OF ANY OFFICIAL
CLASS-VISIT OR EVALUATION REPORT PREPARED BY HIS
EVALUATORS WITHIN THREE (3) DAYS AFTER EVALUATION,
NO SUCH REPORT SHALL BE SUBMITTED TO THE CENTRAL
OFFICE, PLACED IN THE TEACHER'S FILE OR OTHER-
WISE ACTED UPON WITHOUT THE TEACHER HAVING A COPY
OF THE OBSERVATION, UBSERVATIONS OF A TEACHER.
RELATIVE TO DISCIPLINE. MAY BE MADE WITHOUT AN
OFFICIAL CLASSROOM VISIT,

No MATERIAL DEROGATORY TO A TEACHER’S CONDUCT.
SERVICE., CHARACTER OR PERSONALITY SHALL BE PLACED
IN HIS PERSONNEL FILE UNLESS THE TEACHER_HAS HAD
AN OPPORTUNITY TO REVIEW THE MATERIAL. THE TEACHER
SHALL ACKNOWLEDGE THAT HE HAD HAD THE OPPORTUNITY
TO REVIEW SUCH MATERIALS BY AFFIXING HIS SIGNATURE
TO THE COPY TO BE FILED WITH THE EXPRESS UNDER-.
STANDING THAT SUCH SIGNATURE IN NO WAY INDICATED
AGREEMENT WITH THE CONTENTS THEREOF AND REFUSAL

TO SIGN DOES NOT KEEP IT OUT OF THEIR FILE. THE
TEACHER SHALL ALSO HAVE THE RIGHT TO SUBMIT A
WRITTEN ANSWER TO SUCH MATERIAL AND HIS ANSWER
SHALL BE REVIEWED BY THE SUPERINTENDENT OR HIS
DESIGNEE AND ATTACHED TO THE FILE COPY.

ALTHOUGH THE BOARD AGREES TO PROTECT THE CONFID-
ENTIALITY OF PERSONNEL REFERENCES., ACADEMIC CRE-
DIENTIALS AND OTHER SIMILAR DOCUMENTS. IT SHALL
NOT ESTABLISH ANY SEPARATE PERSONNEL EILE WHICH
IS NOT AVAILABLE FOR THE TEACHER S INSPECTION,

ANY COMPLAINTS REGARDING A TEACHER MADE TO ANY
MEMBER OF THE ADMINISTRATION BY ANY PARENT. STU-
DENT, OR QTHER PERSON SHALL BE PROMPTLY INVEST-
IGATED., [HE TEACHER SHALL BE GIVEN AN OPPORT-
UNITY TO RESPOND TO AND/OR REBUT SUCH COMPLAINT,

PRIOR TO ANNUAL EVALUATION REPORT. THE IMMEDI-

ATE SUPERVISOR OF A NON-TENURE TEACHER SHALL HAVE
HAD APPROPRIATE COMMUNICATION INCLUDING BUT NOT
LIMITED TO ALL STEPS IN SECTION 2 BELOW., WITH

SAID TEACHER REGARDING HiS PERFORMANCE AS A TEACHER
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2. SUPERVISORY REPORTS SHALL BE PRESENTED PERIODICALLY IN
ACCORDANCE WITH THE FOLLOWING PROCEDURES:

A,

B,

C

ARTICLE X1V

SUCH REPORTS SHALL BE ISSUED IN THE NAME OF THE
APPROPRIATE SUPERVISOR BASED UPON A COMPILATION

OF REPORTS. OF OBSERVATION., AND OF DISCUSSIONS
WITH ANY OR ALL SUPERVISORY PERSONNEL WHO COME IN-
TO CONTACT WITH ANY OR ALL SUPERVISORY CAPACITY.

SUCH REPORTS SHALL BE ADDRESSED TOTHE TEACHER,

SUCH REPORTS SHALL BE WRITTEN IN NARRATIVE FORM AND
SHALL INCLUDE WHEN PERTINENT:

1. STRENGTHS OF THE TEACHER AS EVIDENCED DURING THE
PERIOD SINCE THE PREVIOUS REPORT,

2, WEAKNESSES OF THE TEACHER AS EVIDENCED DURING
THE PERIOD SINCE THE PREVIOUS REPORT,

3., SPECIFIC SUGGESTIONS AS TO MEASURES WHICH THE
TEACHER MIGHT TAKE TO IMPROVE HIS PERFORMANCE
IN EACH OF THE AREAS WHEREIN WEAKNESSES HAVE
BEEN INDICATED.

SUCH SUPERVISORY REPORTS ARE TO BE PROVIDED FOR
NON-TENURE TEACHERS AT LEAST 3 TIMES EACH YEAR AND
THESE REPORTS ARE TO BE DISCUSSED IN A CONFERENCE
WITH THE TEACHER.

FINAL EVALUATION OF A TEACHER UPON TERMINATION OF
HIS EMPLOYMENT SHALL BE CONCLUDED PRIOR TO SEVER-
ANCE AND NO DOCUMENTS AND/OR OTHER MATERIAL SHALL
BE PLACED IN THE PERSONNEL FILE OF SUCH TEACHER
AFTER SEVERANCE.

TEACHER FACILITIES

Al

THE BOARD. IN SO FAR AS POSSIBLE. WILL MAKE AVAIL-
ABLE FOR TEACHERS FOR SCHOOL PURPOSES:

1, SPACE I[N EACH CLASSROOM IN WHICH TEACHERS MAY
STORE INSTRUCTIONAL MATERIALS AND SUPPLIES.

2, A TEACHER WORK AREA CONTAINING ADEQUATE EQUIP-
MENT AND SUPPLIES TO AID IN THE PREPARATION OF
INSTRUCTIONAL MATERIALS.

3. IN ADDITION TO THE AFOREMENTICNED TEACHER WORK
AREA., AN APPROPRIATELY FURNISHED ROOM WHICH
SHALL BE RESERVED FOR THE EXLUSIVE USE OF TEA-
CHERS AS A FACULTY LOUNGE. ALTHOUGH TEACHERS
SHALL BE EXPECTED TO EXERCISE REASONABLE CARE
IN MAINTAINING THE APPEARNACE AND CLEANLINESS
OF SAID LOUNGE. IT SHALL BE REGULARLY CLEANED
BY THE SCHOOL CUSTODIAL STAFF,
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4, WELL-LIGHTED AND CLEAN TEACHER REST ROOMS. SEPARATE
FOR EACH SEX AND SEPARATE FROM THE STUDENTS' REST
ROOMS SHALL BE PROVIDED.

5. AN ADEQUATE COMMUNICATION SYSTEM IN EACH SCHOOL,

6. CLOCKS., BELLS. AND PROPER LIGHTING IN EACH CLASSROOM
AND THE TEACHERS LOUNGES.

/. MAPPROPRIATE ROOM AND FACILITIES FOR TEACHERS WHO WORK
IN BOTH BUILDINGS SHALL BE ASSIGNED TO THEM IN EACH
SCHOOL TO PERMIT EFFECTIVE DISCHARGE OF THEIR RESPONS~
IBILITIES TO PUPILS. HEY SHALL ALSO BE ASSIGNED A
DESK OR EQUIVALENT FACILITY AND A PLACE TO STORE
MATERIALS AND SUPPLIES FOR THEIR PERSONAL USE.

8. THE ASSOCIATION HAS THE RIGHT TO PUT IN VENDING MACH-
INES IN TEACHER’S ROOM AT THE ASSOCIATION EXPENSE. -
PROFITS WILL GO TO THE ASSOCIATION. ASSOCIATION SHALL
HAVE SOLE RESPONSIBILITY FOR THE MACHINES,

ARTICLE XV

TEMPORARY LEAVES OF ABSENCE

A. As OF THE BEGINNING OF EACH SCHOOL YEAR., TEACHERS SHALL
BE ENTITLED TO THE FOLLOWING TEMPORARY NON-ACCUMULATIVE
LEAVES OF ABSENCE WITH FULL PAY EACH SCHOOL YEAR., UPON
APPLICATION TO THE SUPERINTENDENT AND APPROVAL OF THE
BoarRD oF EDUCATION, SAID APPLICATION FOR ITEMS 1-5.
SHOULD BE MADE WHENEVER POSSIBLE. AT LEAST FIVE SCHOOL
DAYS PRIOR TO DAY OF REQUESTED LEAVE.

1. Up 10 THREE (3) DAYS FOR THE PURPOSE OF VISITING
OTHER SCHOOLS ATTENDING MEETINGS OR CONFERENCES OF
AN EDUCATIONAL NATURE UPON SUPERINTENDENT'S RECOM-
MENDATION AND THE APPROVAL OF THE BoARD of EDUCATION.

2, Up 10 Two (2) DAYS FOR Two (2) REPRESENTATIVES OF THIS
ASSOCIATION TO ATTEND CONFERENCES AND CONVENTIONS OF
STATE AND ‘NATIONAL AFFILIATED ORGANIZATIONS. UPON
SUPERINTENDENT'S RECOMMENDATIONS AND THE APPROVAL OF
THE BOARD OF EDUCATION.

%, TIME NECESSARY FOR APPEARANCE IN ANY LEGAL PROCEEDING
CONNECTED WITH THE TEACHER'S EMPLOYMENT OR WITH THE
SCHOOL SYSTEM.

4, TiIME NECESSARY FOR JURY DUTY.

5. Up 10 Five (5) DAYS IN EACH CASE IN THE EVENT OF
DEATH OF SPOUSE OR CHILD. THREE (3) DAYS FOR PARENT.
GRANDPARENT., BROTHERS OR SISTERS.,

6. UP TO THREE g3) DAYS FOR SERIOUS ILLNESS OR ACCIDENT
IN A TEACHER'S IMMEDIATE FAMILY.
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7. TEACHERS SHALL BE GRANTED ONE DAY PER YEAR IN THE EVENT
OF DEATH OF A TEACHER'S FRIEND OR RELATIVE OUTSIDE THE
TEACHER'S IMMEDIATE FAMILY AS DEFINED IN 1TEM 5.,

8, IN THE EVENT OF THE DEATH OF A TEACHER OR STUDENT IN THE
UsSEX-WANTAGE ScHooL D1STRICT, THE PRINCIPAL OR IMMEDIATE
SUPERIOR OF SAID TEACHER OR STUDENT SHALL GRANT TO AN
APPROPRIATE NUMBER OF TEACHERS SUFFICIENT TIME OFF TO
ATTEND THE FUNERAL.

9. TIME NECESSARY FOR PERSONS CALLED INTO TEMPORARY ACTIVE
DUTY OF ANY UNIT OF THE UNITED STATES RESERVES OR THE
StaTE NAT1ONAL GUARD. PROVIDED SUCH OBLIGATIONS CANNOT
BE FULFILLED ON DAYS WHEN SCHOOL 1S NOT IN SESSION.
TEACHER SHALL BE PAID HIS REGULAR PAY IN ADDITION TO ANY
PAY WHICH HE RECEIVED FROM STATE OR FEDERAL GOVERNMENT.

10. OTHER LEAVES OF ABSENCE WITH PAY MAY BE GRANTED FOR GOOD
REASON UPON APPLICATION TO SUPERINTENDENTY AND APPROVAL
OF THE BOARD OF EDUCATION,

11, LEAVES TAKEN PERSUANT TO SECTION 4 ABOVE SHALL BE IN
ADDITION TO ANY SICK LEAVE TO WHICH THE TEACHER IS EN-
TITLED, EACH TEACHER HAS 1] SiCKk DAYS, CUMULATIVE

B, THE BoarD oF EDUCATION MAY GRANT UP TO FIVE (5) DAYS LEAVE OF
ABSENCE WITH PAY NEEDED AT THE END OF A SCHOOL YEAR AND/OR AT
THE BEGINNING OF A SCHOOL YEAR, AS MAY BE REQUIRED TO ATTEND
SUMMER SCHOOL CLASSES AND/OR TO TRAVEL TO THE PLACE WHERE
SUCH CLASSES ARE TO BE HELD, UPON THE RECOMMENDATION OF THE
SUPERINTENDENT. SALARY FOR SUBSTITUTE TEACHER'S PAY FOR THIS
PERIOD SHALL BE DEDUCTED FROM THE TEACHER'S SALARY,

C. ONE DAY FOR PERSONAL REASONS ~ NON-CUMULATIVE - SHALL BE GIVEN
+ TO EACH TEACHER., FIVE DAYS WRITTEN NOTICE SHALL BE GIVEN EX-
CEPT IN THE CASE OF EMERGENCIES. AN ADDITIONAL PERSONAL DAY
SHALL BE GIVEN EXCEPT THAT IT CANNOT BE USED BEFORE OR AFTER
A SCHEDULED RECESS OR THE LAST TWO WEEKS OF THE SCHOOL YEAR.

SIMILAR NOTICE AS THE ABOVE SHALL BE GIVEN,

ARTICLE XVI

EXTENDED LEAVES OF ABSENCE

A, Two TEACHERS DESIGNATED BY THE ASSOCIATION SHALL UPON REQUEST,
BE GRANTED A LEAVE OF ABSENCE WITHOUT PAY FOR UP TO ONE YEAR
FOR THE PURPOSE OF ENGAGING IN ACTIVITIES OF THE ASSOGATION
OR ITS AFFILIATES UPON APPLICATION TO THE SUPERINTENDENT AND
THE APPROVAL OF THE BOARD OF EDUCATION.

B. MILITARY LEAVE, WITHOUT PAY., SHALL BE GRANTED.TO ANY TENURE
TEACHER WHO IS INDUCTED OR ENLISTS IN ANY BRANCH OF THE
ARMED FORCES OF THE UNITED STATES FOR THE PERIOD OF SAME
INDUCTION OR INITIAL ENLISTMENT,
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C. THE BoARD SHALL PROVIDE FOR LEAVES_OF ABSENCE., IN ACCORDANCE
WITH LAW AND THE POLICIES OF THIS BOARD, FOR ANY EMPLOYEE OF
THIS DISTRICT WHOSE ABSENCE FROM DUTIES WILL BE REQUIRED FOR
A FORESEEABLE EVENT OF DISABILITY SUCH AS CHILDBIRTH OR
SURGERY.,

1. EFFecT oF ANTICIPATED DISABILITY UPON EMPLOYMENT.

A. NOTICE. AN EMPLOYEE SHALL NOTIFY HIS OR HER SUPER-
VISOR OF THE ANTICIPATED DISABILITY AS SOON AS HE OR
SHE IS UNDER MEDICAL SUPERVISION FOR THE CONDITION AND
A DATE IS PROJECTED FOR THE ANTICIPATED DISABILITY.

B. CERTIFICATION OF FITNESS, THE EMPLOYEE SHALL PRESENT
TO HIS OR HER SUPERVISOR A WRJTTEN STATEMENT BY HIS OR
HER PHYSICIAN OF THE EMPLOYEE S PHYSICAL CAPACITY
TO PERFORM DUTIES ASSIGNED AT THE TIME OF NOTIFICATION,

THE DISTRICT NEED NOT ASSUME THAT AN EMPLOYEE'S STATE-
MENT OR HIS OR HER PHYSICIAN’S STATEMENT ESTABLISHES
FITNESS CONCLUSIVELY. BUT MAY REQUIRE A REVIEW AND
EXAMINATION BY THE SCHOOL PHYSICIAN OR A PHYSICIAN
SELECTED BY THE DISTRICT AND PAID FOR BY THE BOARD.

IN THE EVENT THE PHYSICIAN OF AN EMPLOYEE SHALL BE OF
A CONTRARY OPINION TO THAT OF THE PHYSICIAN SELECTED
BY THE DJSTRICT, THEN THE SCHOOL PHYSICIAN AND THE
EMPLOYEE S PHYSICIAN SHALL AGREE UPON AN IMPARTIAL
THIRD PHYSICIAN WHOSE MEDICAL OPINION SHALL BE CON-
CLUSIVE AND BINDING ON THE ISSUE OF MEDICAL CAPACITY
TO CONTINUE IN THE PERFORMANCE OF DUTIES.AND THE BOARD

HALL INCUR THE EXPENSE.

F, AS A RESULT OF SUCH EXAMINATION, THE EMPLOYEE IS
FOUND TO BE FIT TO PERFORM ASSIGNED DUTIES. HE OR SHE
MAY DQ SO OR_REQUEST A LEAVE OF ABSENCE IN ACCORDANCE
WwITH PART C.3 BELOW, '

IF, AS A RESULT OF SUCH EXAMINATION. THE EMPLOYEE IS
FOUND TO BE UNFIT TO PERFORM ASSIGNED DUTIES., THE
EMPLOYEE SHALL BE PLACED ON MANDATORY SICK LEAVE WITH
SUCH COMPENSATION TO WHICH HE OR_SHE 1S ENTITLED UNDER
THE SICK LEAVE POLICIES OF TH]S BOARD UNTIL PROOF OF
RECOVERY SATISFACTORY TO THE DBOARD IS FURNISHED.

REFUSAL TO SUBMIT CERTIFICATION OF FITNESS_AS REQUIRED
BY THIS POLICY SHALL BE CONSIDERED BY THE BOARD AS
GROUNDS FOR DISMISSAL.

2. EMPLOYEE REQUEST FOrR ADDITIONAL LEAVE FOR REASONS OF
DisABILITY.

ANY EMPLOYEE MAY REQUEST DISABILITY LEAVE OF ABSENCE TO
COMMENCE BEFORE THE BOARD REQUIRES THAT HE OR SHE LEAVE
OR TO EXTEND TO THE END OF THE NEXT SUCCEEDING ACADEMIC
YEAR BEYOND THE PERIOD OF ABSENCE REQUIRED BY THE BOARD
FOLLOWING DISABILITY. SUCH REQUEST SHALL BE ACCOMPANIED
BY A WRITTEN STATEMENT OF THE EMPLOYEE S PHYSICIAN CERTI-

FYING THAT HE OR SHE IS UNABLE TO PERFORM THE DUTIES OF
HIS OR HER POSITION,
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SUCH DISABILITY LEAVE SHALL BE SUBJECT TO THE POLICIES OF
THIS DOARD FOR SICK LEAVE,

3. [EMPLOYEE REQUEST FOR ADDITIONAL LEAVE for Reasons Not
RELATED TO DISABILITY.

AN EMPLOYEE MAY REQUEST LEAVE OF ABSENCE TO COMMENCE BE-
FORE THE BOARD REQUIRES THAT HE OR SHE LEAVE QR TO EXTEND
BEYOND THE PERIOD OF ABSENCE REQUIRED BY THE BOARD FOLL?WING
DISABILITY., SUCH REQUEST SHALL BE SUBJECT TO THE BOARD'S
POLICY ON LEAVE OF ABSENCE. AND THE LEAVE, WHEN GRANTED.
SHALL BE WITHOUT PAY,

ANY TEACHER ADOPTING AN INFANT CHILD MAY RECEIVE SIMILAR LEAVE
WHICH SHALL COMMENCE UPON HIS OR HER RECEIVING DEFACTO CUSTODY
OF SAID INFANT. OR EARLIER [F NECESSARY TO FULFILL THE REQUIRE-
MENT FOR ADOPTION,

A LEAVE OF ABSENCE WITHOUT PAY TO ANY TEACHER TO CAMPAIGN FOR
OR SERVE IN A PUBLIC OFFICE. OR TO CAMPAIGN FOR A CANDIDATE FOR
A PUBLIC OFFICE OTHER THAN HIMSELF.

OTHER LEAVES OF ABSENCE WITHOUT PAY MAY BE GRANTED FOR A GOOD
REASON. :

ALL BENEFITS TO WHICH A TENURE TEACHER WAS ENTITLED AT THE

TIME HES LEAVE OF ABSENCE COMMENCED. INCLUDING UNUSED ACCUMU-

LATED SiCK LEAVE AND CREDITS TOWARD SABBATICAL ELIGIBILITY.

SHALL BE RESTORED TO HIM. UPON HIS RETURN, AND HE SHALL BE ASSIGNED
TO THE SAME POSITION WHICH HE HELD AT THE TIME SAID LEAVE COMMENCED.
IF AVAILABLE OR., IF NOT., TO A SUBSTANTIALLY EQUIVALENT POSITION.

ALL REQUESTS FOR LEAVES. LEAVE EXTENSIONS OR RENEWALS MUST BE
APPLIED FOR IN WRITING TO THE SUPERINTENDENT. LEAVES RECOMMENDED
BY THE SUPERINTENDENT MUST BE APPROVED BY THE BOARD AND WRITTEN
NOTICE OF APPROVAL GIVEN TO THE TEACHER.

ALL EXTENDED LEAVE OF ABSENCE ARE LIMITED TO TENURE TEACHERS.,
IN CASE OF CONTINUED ILLNESS THE BOARD OF EDUCATION WILL GRANT

LEAVE OF ABSENCE OF ONE YEAR FROM THE TERMINATION OF REGULAR SICK
LEAVE AS STIPULATED IN ARTICLE 15.

RTICLE XVII
ABBATICAL LEAVE

A, A SABBATICAL LEAVE MAY BE GRANTED TO A TEACHER BY THE BOARD
OF EDUCATION FOR STUDY. INCLUDING STUDY IN ANOTHER AREA OF
SPECIALIZATION, SUBJECT TO THE FOLLOWING CONDITIONS AND AS
LONG AS IT APPLIES TO CLASSROOM TEACHING.,

1, IF THERE ARE SUFFICIENT QUALIFIED APPLICANTS. SABBATICAL

LEAVES MAY BE GRANTED TO A MAXIMUM OF 5% OF THE TEACHERS
AT ANY ONE TIME.
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2. REQUESTS FOR SABBATICAL LEAVE MUST BE RECEIVED BY MARCH 1
PRECEDING LEAVE FOR THE NEXT SCHOOL YEAR., ACTION TO BE
TAKEN BY APRIL 1 OF THE SAME YEAR., FOR BUDGET PURPOSES A
LETTER GF INTENT SHOULD BE RECEIVED BY THE SUPERINTENDENT
BY NOVEMBER 1 PRECEDING THE LEAVE YEAR.,

3. THE TEACHER HAS COMPLETED AT LEAST SEVEN FULL SCHOOL YEARS
OF SERVICE IN THE SusSEX-WANTAGE ScHooL DiIsTRICT,

4, A TEACHER ON_SABBATICAL LEAVE, FOR ONE YEAR, SHALL BE
PAID BY THE BOARD AT FIFTY PERCENT OF THE SALARY RATE WHICH
HE WOULD HAVE RECEIVED IF HE HAD REMAINED ON ACTIVE DUTY.
A TEACHER MAY RECEIVE A SABBATICAL LEAVE FOR A HALF YEAR
AT FULL PAY.

5. SABBATICAL LEAVES OTHER THAN FOR STUDY MAY BE GRANTED AS
FOLLOWS:

A, [F SUCH ABSENCE WILL BENEFIT THE SCHOOL DISTRICT
EDUCATION PROGRAM. (EXAMPLES: AN INTERNSHIP PRO-
GRAM IN AN OPEN SCHOOL ENVIRONMENT. A TEACHER EX-
CHANGE PROGRAM STUDY AND OR IMPLEMENTATION OF
STATE OR FEDERAL PROGRAM OR OTHER CURRICULAR DE-
VELOPMENT),

B, AFTER CONSULTATION BETWEEN THE TEACHER AND THE
SUPERINTENDENT TO DETERMINE A RECOMMENDATION TO
THE BOARD OF EDUCATION.

€. AT NO TIME DURING A SABBATICAL IS A TEACHER TO
RECEIVE A TOTAL STIPEND IN THE FORM OF SALARY AND/
OR GRANTS=IN-AID BEYOND HIS ENTITLEMENT ON THE
SALARY GUIDE,

D. SABBATICAL LEAVE GRANTED FOR REASONS OTHER THAN
STUDY SHALL BE TAKEN OUTSIDE THE SCHOOL DISTRICT-

6. UPON RETURN FROM SABBATICAL LEAVE. A TEACHER SHALL BE
PLACED ON THE SALARY SCHEDULE AT THE LEVEL WHICH HE
WOULD HAVE ACHIEVED HAD HE REMAINED ACTIVELY EMPLOYED
IN THE SYSTEM DURING THE PERIOD OF ABSENCE.

7. FOR A TEACHER TAKING A SABBATICAL LEAVE. THE TEACHER
MUST SIGN A LEGAL DOCUMENT AGREEING TO RETURN TO A TEACH-
ING POSITION IN THE DISTRICT FOR AT LEAST 2 YEARS FOLLOW -
ING SABBATICAL. [F DECIDING NOT TO RETURN, ALL SALARY
PAID WHILE ON SABBATICAL LEAVE MUST BE PAID TO THE SCHOOL
DISTRICT. [F THE TEACHER DOES NOT COMPLETE THE TWO YEARS.,
A PRO-RATA SHARE OF THE SALARY PAID WHILE ON SABBATICAL
LEAVE MUST BE PAID TO THE SCHOOL DISTRICT

ARTICLE XVIIi

THE BOARD AGREES

A, 1, Upon APELICATION TO THE SUPERINTENDENT AND THE APPROVAL
OF THE BOARD OF EDUCATION. TO PAY FULL TUITION AND

OTHER REASONABLE EXPENSES INCURRED FOR ANY COURSES.
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WORKSHOPS, SEMINARS., CONFERENCES., IN-SERVICE TRAINING.
AND OTHER SUCH SESSIONS WHICH A TEACHER IS REQUIRED
OR REQUESTED BY THE ADMINISTRATION TO TAKE EXCEPT
TEACHERS TAKING COURSES FOR CERTIFICATION,

2. NO TEACHER 1S REQUIRED TO WORK UNDER UNSAFE OR HAZ-
ARDOUS CONDITIONS OR TO PERFORM TASKS WHICH ENDANGER
THEIR HEALTH., SAFETY. OR WELL BEING.

B. THE SUPERINTENDENT AND ADMINISTRATION ARE TO COOPERATE WITH
THE ASSOCIATION IN ARRANGING IN-SERVICE COURSES. WORKSHOPS
CONFERENCES AND PROGRAMS DESIGNED TO IMPROVE THE QUALITY OF
INSTRUCTION WITH APPROVAL OF THE BOARD OF EDUCATION.

C, A SCHOOL NURSE SHALL BE SCHEDULED TO BE IN EACH BUILDING FOR
THE ENTIRE SCHOOL DAY.

D. THAT COPIES OF THIS AGREEMENT SHALL BE PRINTED AT BOARD
EXPENSE, AFTER AGREEMENT OF THE ASSOCIATION ON FORMAT, WITH-
IN THIRTY (30) DAYS AFTER THIS AGREEMENT IS SIGNED. T[HE
AGREEMENT SHALL BE PRESENTED TO ALL TEACHERS CURRENTLY AND
HEREAFTER EMPLOYED,

ARTICLE X1X

PERSONAL AND ACADEMIC FREEDOM

A. TEACHERS SHALL BE ENTITLED TO FULL RIGHTS OF CITIZENSHIP,
AND NO RELIGIOUS OR POLITICAL ACTIVITIES OF ANY TEACHER
OF THE LACK THEREOF SHALL BE GROUNDS FOR ANY DISCIPLINE
OR DISCRIMINATION WITH RESPECT TO THE PROFESSIONAL EMPLOY-
MENT OF SUCH TEACHER., PROVIDING SAID ACTIVITIES DO NOT
VIOLATE ANY LOCAL. STATE OR FEDERAL LAW,

ARTICLE XX
DEDUCTION FROM SALARY

A. 1. THE BoARD AGREES TO DEDUCT FROM THE SALARIES OF ITS
TEACHERS., DUES FOR THE SusSEX-WANTAGE EDUCATION Asso-
CIATION, THE SUSSEX CounTY EpucATION ASSOCIATION. THE
NEw JERSEY EpucaTioN AsSOCIATION OR THE NATionAL Epu-
CATION ASSOCIATION, SUCH DEDUCTIONS SHALL BE MADE IN
COMPhIANCE wiTH CHAPTER 310. PuBLIC LAWS OF 1967
(NJS 52:14-159¢c) AND UNDER RULES ESTABLISHED BY THE

STATE DEPARTMENT OF EDUCATION. SAID MONIES, TOGETHER
WITH RECORDS OF ANY CORRECTIONS, SHALL BE TRANSMITTED
KO THE TREASURER OF THE SUSSEX-WANTAGE EDUCATION

SSOCIATION BY TH 15TH OF EACH MONTH FOLLOWING THE
MONTHLY PAY PERIOD IN WHICH DEDUCTIONS WERE MADE.
TEACHER AUTHOR[ZATION SHALk BE IN WRITING TO THE
SECRETARY OF THE BOARD OF EDUCATION,

2. EACH oF THE ASSOCIATIONS NAMED ABOVE SHALL CERTIFY TO
THE BOARD, IN WRITING, THE CURRECNT RATE OF ITS MEMBER-

SHIP DUES.
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AUTHORIZATION FOR DUES DE?UCTI N MAY BE RECE VE?

NDER
RULES ESTABLISHED BY THE ATE UEPARTMENT OF LDU JTON .

U
AT
THE FILING OF NOTICE OF A TEACHER'S WITHDRAWAL OF DUES

DEDUCTION SHALL BE ACCORDING TO RULES ESTABLISHED BY
THE STATE DEPARTMENT OF EDUCATION.

IF A BARGAINING UNIT MEMBER DOES NOT BECOME A MEMBER OF
THE ASSOCIATION EFFECTIVE OCTOBER 1. OF EACH YEAR. OR
DURING THE COURSE OF TH YEAR IF HE OR SHE 1S A NEW EM-
PLOYEE. SAID UNIT MEMBER SHALL BE REQUIRED TO PAY A
REPRESENATION FEE TO THE ASSOCIATION FOR THAT MEMBER-
SHIP YEAR. THE PURPOSE OF THE FEE 1S TO OFFSET THE COST
OF SERVICES RENDERED BY THE ASSOCIATION, EXCLUSIVE OF
FEES RELATED TO PARTISAN POLITICAL ACTIVITIES OR CAUSES
OR IDEOLOGICAL POSITIONS ONLY INCIDENTLY RELATED TO TERMS
AND CONDITIONS OF EMPLOYMENT AND ALL BENEFITS AVAILABLE
ONLY TO MEMBERS OF THE MAJORITY REPRESENTATIVE.

Pr1orR TO OCTOBER 1. OF EACH YEAR THE ASSOCIATION WILL
CERTIFY TO THE BOARD IN WRITING THE AMOUNT OF THE REGULAR
MEMBERSHIP DUES CHARGED BY THE ASSOCIATION. [HE REPRE-
SENTATION FEE PAID BY NON MEMBERS WILL NOT EXCEED 85% OF
MEMBERSHIP DUES. INITIATION FEES AND ASSESSMENTS.

PRIOR TO OCTOBER 1., THE TREASURER OF THE ASSOCIATION

SHALL SUBMIT TO THEBOARD SECRETARY A LIST OF EMPLOYEES WHO
HAVE NOT BECOME MEMBERS. IHE BOARD WILL COMMENCE DE-
DUCTING THE REPRESENTATION FEE IN THE OCTOBER PAYCHECK

AND TRANSMIT IT TO THE ASSOCIATION.

IF AN EMPLOYEE_ TERMINATES HIS EMPLOYMENT OR IS TERM-
INATED BY THE BOARD, IT IS AGREED THAT HIS REPRESENTATION
FEE IS CONSIDERED PAID IN FULL. AS IT IS WITH PAYMENT

OF DUES., VIA PAYROLL DEDUCTIONS., FOR ASSOCIATION MEMBERS,
As NEAR AS POSSIBLE THE PROCESS OF COLLECTING AND DIS-
TRIBUTING THE REPRESENTATION FEE SHALL FOLLOW THE NORMAL
DUES DEDUCTION PROCESS.,

ON THE LAST WORKING DAY OF EACH MONTH THE BOARD WILL SUB-
MIT TO THE ASSOCIATION TREASURER A LIST OF ALL EMPLOYEES
WHO BEGAN THEIR EMPLOYMENT IN THE UNIT DURING THE PRE-
vious 30 DAYS., THE LIST WILL INCLUDE NAMES. DATE OF EM-
PLOYMENT., AND ASSIGNMENT,

THE BOARD AGREES TO ADVISE EACH NEW APPLICANT OF HIS RIGHT
TO JOIN THE ASSOCIATION OR TO HAVE A REPRESENTATION FEE
DEDUCTED FROM HIS CHECK ACCORDING TO PARAGRAPH B.1 OF THIS
ARTICLE,

THE ASSOCIATION IS ESTABLISHING AND WILL MAINTAIN A DEEAND

_AND RETURN SYSTEM AS REQUIRED BY N.J.S.A.34:13A-5.6.

SUFFICIENT NUMBER OF COPIES OF THE ASSOCIATION’S DEMAND AND
RETURN SYSTEM SHALL BE PROVIDED TO THE BOARD WHICH WILL EN-
ABLE THE BOARD TO COMPLY WITH PARAGRAPH B.3 OF THIS ARTICLE.

THE ASSOCIATION AGREES TO INDEMNIFY AND HOLD THE EMPLOYER
HARMLESS AGAINST ANY LIABILITY COURSE OF ACTION OR CLAIMS

OF LOSS WHATSOEVER ARISING AS A RESULT OF SAID DEDUCTIONS,
20
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ARTICLE XXI
DURATION OF AGREEMENT

A,

THis AGREEMENT SHALL BE EFFECTIVE AS OF JurLy 1, 1981,
AND SHALL CONTINUE IN EFFECT UNTIL JunNE 30, 1982.suUBJECT
TO THE ASSOCIATION AND BOARD RIGHT TO NEGOTIATE OVER A
SUCCESSOR AGREEMENT AS PROVIDED IN ARTICLE II. THIs
AGREEMENT SHALL NOT BE EXTENDED ORALLY AND IT IS EX-
PRESSLY UNDERSTOOD THAT IT SHALL EXPIRE ON THE DATE
INDICATED.

IN WITNESS WHEREOF THE ASSOCIATION HAS CAUSED THIS
AGREEMENT TO BE SIGNED BY ITS PRESIDENT AND ATTESTED
BY ITS SECRETARY ALL IN THE DAY AND YEAR FIRST ABGVE
WRITTEN,

BOARD OF
Assoc, EDUCATION
By BY
ITs PRESIDENT ITs PRESIDENT
By By
ITs SECRETARY [Ts SECRETARY
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1981-82

SCHEDULE B - ExTRA CURRICULAR

INTRAMURAL S

BIRLS SOFTBALL tsesvssssrnnressad 485
BoYS FOOTBALL  «evvvsssssnnsnan, U85
Boys SoccCER vesevvtssannarses U85
Boys FIELD HOCKEY vevvnuvvesvner., U85
Boys SoFTBALL vherriansranneas U85
GIRLS BASKETBALL ssverssnsrensnes 517
TENNIS [ N SO T I I 2N I IOE BN DO BN R B B I q85
INTERSCHOLASTIC

TRACK L ¥y U1 % 38 9 e RS8N LY 775
BASKETBALL [ I I R B DO BN DN DN NN DR B I B B 775
CHEERLEADING T L L
OTHER

AUDIO-VISUAL RN R R ’453
BowLING CLUB (PER GRADE) .vssvissss 281
SHIMCLUB R4 4 0 8 01D EDY DS AR 281
Sk1 CLuB (EVERY TWO GRADES srsssas 281
YEAR Book veetrrarsrnasias 335
NEWSPAPER I & 1
STUDENT COUNCIL  vseesnvinnnsness 335
DraMa CoacH veratraseraneses 335

NON-SCHOOL DAY ACTIVITY APPROVED BY BOARD OF EDUCATION
SUCH AS BAND PARADE .vvvavseveens 3 34/DAY

(VERNIGHT TRIPS SUCH AS OQUTDOOR EDUCATION.....$22.50/DAY



