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Paramus Puhlic School Association of
Cumtodiab and Maintenanre Workers

¢/o John Bibuna

Paramus Board of Edacation

Centary Road

Parsmus, New Jerasy o n
B} 2O

LA RN -,

Re: Paramaus Bo‘u'd of Educaton -
Maintenance Contyact 1970-1372

Gentismen:

During negotiations for & renawal contract effective 1970-1972, it is
our understanding the following was aleo agreed to:

In the event the Parsmus Board of Education

snd the Edncstion Asscciation of Paramus teacher
contract, which iz to be roopesed in the fall of
1970 shall have included thareis for the 1971-1972
school year any imnprovement in the Board's
contribution to the group insurance plan, tha
aame improvement shall be applicable and
become a part of the Maintanunce contract for

the 1571-197Z ywar,

If your Association is in agreement with the faregoing, 1 would
appreciate your axecuting & copy of this latter and returning st to
the undersigned indicating scceplunce.

Very truly yours,

PARAMUS BOARD OF
EDUCATICON

By

Acceped and approved,

PARAMUS PUBLIC SCHOOL ASSOCIATION
OF CUSTODIANS AND MAINTENANCE WORXKERE

By:




THIS ACREEMENT eniecsed into thig day of )
1570, by and batwewn ths BOARD OF EDUCATION of the Borough ol
Paramas, ir the County of Bezgen, & public body corporcais of tha
State of New Jersey (herein called ithe BOA.RD). and tha Paramua
Public School Association of Custodians and Mainterance Workers,
zn yningorporated sesocintion of the State of New Jerssy {Raerain
vailed the ASSOCLATION)
WITNESSETH, THAT:
WHEREAS, the Constitution of the Stats of Naw Jorswy
provitssy
"The Imgislature aball provide for the
maintenxnce and napport of & thoroupk and
sfiicient ayxtern of fraw public scheols forx
the insgtruction of all tee children in the State
between the ages of {ive snd eightosn yeays':
[L.7.
WHEREALS, by virtue of the provisions o X.J 8, Titie 184,
the legisleture has carried out iis Conngitubaoral mardats by making
proviaion for llnc-o.i bosxds# of education charged with cartuin statutory
dutisg to be adminlsterad in their respestive schonl districis; and
WHEREAS, the Board is tha statuidr: sisacy »0 created and
designatod for the Szhoo! Dietrict of e Borough of Pazamus; and
WHEREAS, urder the tarme 8nd ovovisions of the At ¢ha
Associstior requestad thal the Board recogrize i1 as the axciueive
bazgaining agent of ths barzaining urdt covsisting of custodiars, maetrons
md rmintansnos mrv.;_xlct,reos pod maintspgnce kelpers sriployed hy the
Bezsd in the Parmnes ae¢kscl vyebons, sad exciuding from ewid bargaining
unit supervitors and managerial amployeer as that tox+r is dalined ir
N.J.8. A, 34:13A-5.3 and wll other ¢rapioyees; and
WHEREAS, the Asscciation hes extedliated b;,-' mear2 »f a care

cherk that it rapresents & majority of amployaes ir the bargunining umic

connisting of cuxtodiane, matrons sud isintsnance employess and
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raaivtanance beipers; and

WHEREAS, witer proof of such majority vepresaataton the Boaxd
bav and continues to recoguizs the Associstion s the sole and excliusive
bargairing agent for the sforsmentionsd appropriats wil, wnd

WHERREAS, under tha terms of the Iaw the Board «nd thw
majority rapressrtative {hs Assosiatior) ave boind w zmgc':.',;u in good
faith the terma and cenditions af omploment of smpivrere 11 th s unit;
and

WHEREAS, by renaon theront, the Houvd hus, puzsvant to the
provieions of R, S. 34:134~) 21 xag,, as wrmended ard a2apple-nerted by
the provisious of {'.‘.haptae.-‘:l 303 of the Laws of 1948, negotisutsd @it tha
Association with raspact to grizvances sod tha texrmis snd coaditions of
sirpioywment of said smployress foy the 1970<i%72 tihonl venr: and

WHEREAS, sn agreanient having bean Teached, e partics
desirs o ambody 1t in writing ard eign iy

NOW, THEREFORE, iz consideration of the foregoiry racital
ard of the hereinatter aet forth tarms and provisinns and covenntiy, tha
Bomrd and the Aspociation agras, promdse snd covensent to and with cach
other as followa:

ARTICLE 1 - MUTUAL BECCHIMITION

A. THE BOARD'S STATUS

The Associetion rezognizes the Board as ’:.hla public agency
zhargad by the Legisiature, under the mandats of the Consuwmbtion, with
the mansgeraent in the Schuol Dimtrict of the Borough of Paramme of &
thoreugh snd eificient sysiam of fzee public schoola.

The Board hsgelyy retaios and reserven unmlo iteclif, withous

Lwitations otkar than those expreausly set forth by law and by the
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specifizations of this Agreement, all pawars, rights, ﬁuﬂ;o.ﬂity,

dutias and responsibiliies cunforrad upon and vastad in i by e

tawk and the Constitution of thy Siats of New jereay, and of the

United States, iacluding, but wdthour imitiag the genseality of the

foregning,-the rights

1. To the exacative mansgameat 35d rdmiriatretivae
contrel of the echool rystem end its Dropeviies axnd |
Irciiiting, and the wmplopmant wclivites thera:in .-Mué
therson of its smplovess,
2, Tolire il employses ard, subject 'mli' w the
proﬁ piord of law 2ud terms of thisa Agresinant,.
determineg thair qualifcstions and the conditions for
their continued smploynsns, or theie discipline, zii.:-
mizesl or damobtion, zond to promnote and tracsier aif
Uk amployser, |

J. To determineg the Lours nf amplbyment, e denes,
tesponsibilicor and sssignmerts of c:ul-t;:diau, mattrous,
ars malinterance workaes snd maiatsnance helpei ¥ ard
the terma and conditiona of employrnant, subjacs opsy
te thy teayrie of thia Agresment,

4. To hire. tzansiez, leyotf, discharge, divacs the work
forca and delermune fhe work fCres,

S5« To determrire the wourk and sexvices te ba performed
by coverad employess and the mancer sud methods
whersby »uch work is (o be done,

6. To comtract oy scheontrect fur suck work or sear-cas
as the Boarg of Educsiavn determinas,

The exercite of ta foregoing powere, righie, authority, dutieas 2ad
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responeibilities by the Board and its adninistrative stafi. the
adoption of policies, dizectives, ralas, regulations and practiced
in furherance thereof, and the use > judgment and discretion in
correcton thevewith ghall be limited only by the sxprede “agms of this
Agreement, and s axtent to whizh lu.ch expresgnd tnrrvs are in con-
formaccs with the Constitution and the ‘proﬂlionl of the laws of the
Sutte of New Jevery {¢pecifically the provisions of R. S. 34:13A-1 et veq.
nuended arl supplamentes by the provieinne of Chepter 302 of the m_wa.
of 1968} 4nd the Constitutinn and lawa of the United Statea,

B. THE ASSOCIATIONS'S STATUS

The Board heraby recognises the Assuciabion &s the exclusive
and tole representativy for purposes of sollective bargairing conternirg
tha terms and conditicne of employment in the bargaining unit, insleding
cuslodans, matrons and maintsnanc e employess ;Lnd. mairtenance halpe:
emploved by the Board in e Paramus Schocl System, oot excluding
vupervicors and managerial wnployeer 8o those o b 4xe de!:‘noé in
N.J.S.A, 34:13A-5.3, and all other employess, Unless otherwine ju-
dicated, the tarm Yeustodian, metron or maivisnancs worker, ' as aned
in this Agreernent, shaill refer to une or moze of Hhe nor-professioval
employans reprarentsd by the Assosiation in ths negotizbng wnit aa
phovs defined, Whare fte cortext so raquires, referecce 4t the
makculine gonder shall {»¢lude e femivive ani referores to the
gingular rumber shall inslude G plural,

C. ASSOCIATION RIGHTS

1. Pursuant to Chapteyr 303, Public Laws 1948, the Boacd
hareby agraes thut every amployee of the Boarzd eball kave <se right

froely w organize, join and support ths Asgcciatior and ‘is affiliates fo2
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the puzrpose of stgaging i collsctive negotistions and other concarfed
acivities for mutusl «id and protecton, As a duly seircwd body
skey.ieing govermmeontzl poweyr undar tha laws of e Suie of New
Jernay, the Board undertskes ardl agresr thut 1 shall now dizectiy

ne indirectly discorage or deprive or coerss any epioyer in the
acjoyment of ary tvights conferred by Chapier 303, Public Laws 1338
ox othex Jaws of New Jersay or the Consritutions of New Jeveey and the
Unitad States; that it shall not discriminats against ary empioywe with
respest to Lours, wages, or aay terms or cenditione of amploymaent by
resson of i€ mamberehip in the Assoliation snd itx afSlictse, hic
perticipstion in wny sctivities of the Aspociation and ity afiilistes,

_ zoellective nagotiatons with tha Board, or his wrstitulion of any
griavance, corcplaint or procesding under this Agzasment or otherwiss
with respact to any tarme or conditinng of employmeant,

. Nothing coxtainad hetein shall be construad to deny oy
Tastrict to any amployes suck righin as ks mazy bavs wndar New Jareey
Sekool Lawt or viher applicabie liws and regulationa,

3. HNo tesure eriployees may be daciplinad, reprimarnied,
reduced in rark or compensation without fust ~guse, Any such acton
axseried by the Board, or sty agest or reptascntatva thersol, skall
be mubjest to the grievance procsduss barein set forth.

4, The Board sgress 0 ke avallable to the Afgociation in
r4sponse 10 reaaonable reguests from Htre to tirae w11 available public
indnrmation roncerning the fivancinl rescurces of We district, inctuding
but vot limited tor anoual financisl repoztes and audite, cgendas znd

iiruies of oll Boaed mastings, cennus data, individusl sxd group

heslth insuvance premiving wnrd experisnce figures,



&, The Assnosation shall have the right tc use the interachool
raail facilites and dchoul mail boxes. A box ¥{!! be designaiedn
each achoo! for Association use,

ARTICLE 1 « HOURS OF WORHK

A. The normal work dav shall coneliet of eight {8y working hours
The employes shall have ane-helf {1/2; hoar uninterrupted unpaid lunch
perind Thé ncrmal work week ohail consizy of (ve (5Y davs of forty
(40} houre. Custodians shall have a one-half (172} nour padd lunch
perisd doring the norma! workirg hours; providsd, however, they
shail not hLe permirted to leave the premises. Maintenance men,
maintenance helpers and mattuns shail have a ore-half 11, 2) hour
unpaid lunch period.

B, Time and cne-half {1-1/2" as emploree’s reguiny suratght time
cﬂ‘::!:.la'.ed hourly rare of pav shall be paid ior &1 howre worked over
eight 'R) hc-a‘rc weriked in any woek day and Yor alt work on Suturdzy as
such angd Lx excews ol farly {40} hovrs worked lr eny work week, provided
shifia which start on Friday and run into Satsecday shall nsi b - pajd at
time and gae-haly {1-272Y, Deudie an -»mp)o\;ee'n; regulee stradighe tivue
caliviared hourly rare of pav shall be patd ior all kours worked an
Sunday,

e Emplovaes agree they will wark overtyma when raqueeted, except
if the emnpioyee egiabiished & readonable excuse why he cannot work,
the overtime wiil be excused withoat preiudins,

D. It {s understesd thay there zhall te no pyrarmidiag of overvime
rates (that is, cvertime 2ha]l nat he roquired on svertime ar on anv
premiurm rare),

F. Ihe provivdons of this Aridcie and of thie Agreement vhajl
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not be construed as a gusrantee of hours of work per day, per week, or of
deys of work per week. No provision of this contract shall be deemed to

be a guarantee of employment.

F. An employec who lias worked his normal eight (8) hour scheduled
work @ay or forty (42) hours ir the scheduled work week and has left and
is required to return Tor an assigmment, shall be guaranteed at least three
(3) hrurs work and shall be paid at time and one-half (1-1/2) his straight
time rate of pay for all time worked. Any employee who is required to return
to work for any assizemeut and who has not worked his normal eight (8) hour
scheduled work day or forty (L0) hours in the scheduled work week, shall be
gueranteed at least three (3) hours work and shall be paid at his straight
time rate of pay until he has worked eight (8) hours in thet work day or
forty (4Q) hours in thet work week, and thereafter shall receive time
and one-half (1-1/2) his reguler straight time rate of pey for all hours
thereafter worked.

G. The Board shall bave the right to make assigmments of employees
to the shift where the Board determines the employee's services are
necessary; yrovided, however, the Board will notify the Associlation
Representative prior to making eny chenge. The Board shall have the
right to establish, change, modify end discontinue such shifts as it
determines necessery, and shell have the right to establish and change

shi®t hours.
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ARTICLY I . TRANSFERS

The Board and it supervisors shal tave the right ¢oc make
wuck temporazy transfers of job duties and locatior asaiynment nf

empioysrs a9 they delerrnir.e i reasonahly required,

ARTICLE 1Y » SALARIES

A. The salaries of all employess covered by this Agresmant ¢hall
be a8 sei io'r“..‘.h in Schedales "R and "CF atlached hevelin,

B, Wlen covered emp&oyegi ave requred to use thelr own
axtrmobile in the performasce of their work duties, they shall be
reimbursed for the use of said antomobile at the rate of ten cents (104}
per mile, When possible, employees shall rofify their aupervisor

before uning thesr ardomeobile ard oblax his perrnissiom for such use,

C. Each smpioyee holding a valid firemeans .»use shall receive
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one lump sum paymarnt of FIFTY {$50.00) DOLILLARS on  July},
1970,

ARTICLE V - GROUP INSURANCE

A. The Board agrees hat on the firat edmission date parmitted
by the policy tfter the expiration of thurty {30} davs continuous employ-
ment by a covered empioyse, 1f the emplovees makes application to the
Board and agrees in writing o pay cne-quarier {1/4tn} of the cost of
Blue Crosg, Blus Shield snd Rudsr 'J' pretactors snd permits the
deduction of the sgaine from his earninge, the Board agrees to provide
ard pay the ramaining thres~quarters (3 i4hs) of the cost of Blue Crory,
Biue Shield and Rider "I proteclions for the amployes and his dependant
durning ary pericd the smployer 1o acinaily woxing.

B, The Board sgrees that on the firet sdmissior date permitted
by the polizy afier the axpirstion of ‘&viﬁrg' {20) days coak rious smploy-
mext by & coverad employse, wien permisaitia, the Borrd agr=es it

_ full :
will provide end pay thelcost of malor madical protasiions for the
asmpluyne srd his dependents duriog any pexiod the employ«s is sctualiy
workirg.

G If any of the alorsmeantioned plars cf insurancs protections
contain cocrdipation of benefit proviaiors, the covered employnes’ and
thetr dependwnts’ righte grd oblagatione ave subinct o the sxid ~cordinat
Provieione,

D, Nene of the aforementioned hospitalirgtion, madical surgieal,
major medical or Rider "I protactions shull be racuirad to ha provided
or yuid {for foxr employess covered by Medicars protections. It ic wgraes
that for amployees covered by Medicare the Board wiil pay the customar
form of "'carvad-out protectivn’ which provides such 2mplsvees cerwin

hospitalization and medical surgical benefits purrtved by the Madicare



Program. It is unoeritood that ihe amployes @o iv sotitied o
Madicars protection + 91l Rave the obligation wrd responaibilivy of
making all nacessary . ;ﬁiwﬁam and paymas ts and taking svek actions
us ave reguirsd of him m cbiain the maximuy Medicare provection ;
wnd if the ernployee faile tu take such a,cf;:mlé, he Bonrd is rvaiizved of al
resporsibilitles Meroundar.

E. ltis urderstcod .t'ha.t tte Board’s sole obligation and liability
under this Article is to pay the cost and provide i e 3. cremeztionnd
hospitalization, medical surgical, major medicil cxd Ridar "J"
protactions as beretofore cutlined, The emplioyese, heir dependants ync
bensliciazies rights, benefite, obligations, duties and eligivility require-
mezxts shall be determined solaly by tha terms, provisione, rsguirsmaind
and conditions sei forth .n the pulicies, plans cr sortracts providing
exch of the aforerrentioned weilare protechicne,

F. Upon the racall or xeturn to work of any araployse after a
layoif, laave of absence, or abretce fizr sy other fesson, He Bosrd
wili again assume the cost snd provide the aforesaid walfare protscticns,
subjact to the terims and provisions of the policies providing the same.

G. The employes shzii be responsibile for notifying the School in
writing of hiz dependent statur and any changs in e deperdant starvus,

fI, The plans oy polizies p:ovilding e ingurince protacticrs
hersin skall be such plane or bolicics sg the Board datorminss,

ARTICLE VI - NO DISCRIMINATION

122 Board and the Association and coverad empleyees agree
v at shere will be no diesrimiralion against any covered amyploven on
the basis of xaze, creed, ssx, color, neatonal origis or membsisijp in
the Agspciation,

ARTICLE VI - DEATH IN FAMILY

U a: emuployee (adirr six yonthe of ccolinuous enpioyncent) is
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actually working and takes e off oﬁ any scheduled work day bscause
of 4sath in bis immediate farmily, the Board will pay the employen {or ans
schaduied work day taken off between the date ol deatd: snd <te date of
funseral, hmitad to a mudmum of Eivc (%) work days: previded the
amployes atterds the funeral,

The immeadiate family shall coneist nf the emp‘icyeg'i parasut,
spoase, child, hrother, siswer, grandparent and any os’h'gx; bipod relative
who, at tha time of deatt, was s member of the amplﬁyae's immadiate

ousehold,

ARTICLE VIII - JURY DUTY

Ix ar. employee (siter six morths of continuous empiﬁymant)
va.«.ma.liy iossr work because ke iv raquired t¢ ¢2rve on any g\zw, he will
be reimburead for any applicable straigny time iost (not to exceed eight
(8Yhours in any cne work day) less the jurff Suty .;’.eg received by him
itk respect 2] suck lost Jaye ae evidenced by a c‘er'ﬁ!:?.u'-t.e by the'clark
of the zourd, The smployes stall inunediataly notify ‘:h.c Board lwken
ha raceives notice of jury dut;. The emgployee shall ra?on to work on
any deys or poxrtion of duys that he is axcused {zam jury duty.

The Board's obligation under thia Arizcle shall not excead five {5}
working dayrs of jury duoty pay 1o any Schoni yeas,

ARTICLE 1X - MILITARY LEAVE

The Boerd agreas that any exnployee whe snteze the Armed Force
sl ail be given the benaflite and proteciinee afforded Ly Faderal and State

ARTICLE X - GRIEVANGE PROCEDURE

1. A, A "grievancs' is any dispute exrapt us hazaivafter provid

batwesn a covered employee, tha Arsociation ard Beard concerming the

or () a wriltten policy or administvative decision baged vr a writter poli

affectirg a covared emiployse,
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B, A dispute of any vature incindirg a grisvancs skali not
be covered by the provisicns of this grievance procedure, if thn sama
irvoives a mattes ar vo which .a) 2 prescraded mehod «i Teviaw iy re-
guir =3 by law or rale or zeg'uia.tian of the Commrissicrer or Slets Board
of Edu-:a.t.i.or:;‘ (b} the Board doas not have the lsgal authoxity 0 act;
{c! the iaihx:a.cr mflus.ai of the Boazxd & rarew the employTient cantract

nf a ron-tanurs employas,

2. PURPOSE

The purpose o this Ardzis {9 to Mt,-;hiis;h a pencedure andey
whick & grievance rmay be processed as rapidiv 4% possibls axd 2quitably
\a.djn.-:t;:i a? the Jowest level poasible., Each party shalil ecdeavor to sx-
padite the procsss and to keep tha proceedings &8 informal und confident!
a% tha proredure at any givern level w31}, in the judgmerst of scoh party,
perinil,

3, Il an eraployes halieves ke bas & grisvarcs, the aggrisvad
employes (and his Associati o represantxiive, if be desiras) may
attempt to rdjust ths same wrrh ke srmploves’s immadiate sup2rvisor,
and if the grisvance is act idj*;:ﬂ.ud by such discussiopr, or if the
sraplovee does wot desire such dimcussiop, *he grimvancs shall be
processnd in the Iollowing recarrex:

1a)  The grievarcs must be zeduced $n wiraryg and s:pned
by the smployee aggrieved ard/or the Asgomiation ropresentitive on
e employee's ba}mu‘ avd sevvad on ths employee’s sups/visor within
three (3) werking daye after the date ¢n which the grievarce arcws,
or the date on whiizh the amployes shouwld first have krows of the
same, or the zame ie forever buxred.

{bj 5_’5&2 One: The grievarce »f the myitieved emplovaa

or the Association reprasestavriva on tha smployee's behalf shall be
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discussed by the employae, the Assuciatizn representative and the
amployee's immediate 2upervisor within thres (3} working dave sltar
prasertation of the writran grisvan:e, The supervieor srall serve
Iis written anpwer on the Aszociation Tapresentafive within three {3}
working dasa after the clese of the discussion in thix Step, I the
gupecviscr f{ails to serve a2 writter answer as afcresaid vwitkin tha
thrae (3} working day perios, the griwvar.e ehall bs dasmed asttled
in favor of the employee.

(¢} Step Two: U the Assoriztion is »ot satisfiad with th
answer in Step One, the Association must M&Lir. three (3} wo_rking
daye of the rec»ipt of the answer give written notics of appeal e
Step Twn by setving ths writter notice of appeal »n the Board's
Direcior of Maintenarce or hir cusignee, If hmely notice of appeal
iz not given, the anewer in Step One is final ard the matter i close
If tirnely notice of nﬂpeal is gﬁ.van, the matter shall thar be discugnsd
by the Direstor of Maintonarce ox his designes syd the Asxociation
representasive within three (3) working days sfter raceipr ~f otice of
sppeal. The Director of Majxts nares or his deeiygree ahail ssrve writter,
rotice of hax answaer on the Associston represantative withir three (3}
war king davs after the close of the drenesion ivr e Swep Two, I the
Trvecior of Maintesanca falls 1o sarve his wriitin RIswar as alorasadd
withir the %ree (3) working day period, 12a grisveace ska'l bs desined
to ba sxitiad in fuvor of the Asascialion.

(4 Step Th;‘.'ﬂ! If the fsescianor is not satisfizd with the
epgwer in Step Tao, the Asscciniior wgsd witken theee (1) working days
aftes rereup: of the snswer give writisn so'sce of appassal 10 Siep Three b
serving notice of appzal on the Sn;‘etﬁ::imn;ient of Schouls or his designoas.

If KEmely written actice is not given, the anawer 7z Swep Two sk Sral, I
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Mauely novicoe 1% served, 2 maaling s}xail ba held betwaaz 2 Supeys
interdent of Schoole or biv desigree and an AxwoCiason represeniaiive
within thres {3; worlong days «ftey ceteipt ol acilre of appead in Bis
Step, ’I’h.; Supsrintevdent of Sciools or kis designaee M)l sazva his
writLen answer on the Association reprasentative piifiir thres {3}
working days after the close of Bhe discussion i thiv Ster. If the
Superintende:: of Schools or bis designee falis {0 2erve his anewer

as aforessid within Sie thres l{.i) wavking day period, ths griavancs
shall br deamed seitled in favar of the Asgocizton,

(e) Ster Four: I the Arrociatzon 16 ne' 2avisfied with the
arswer iv Step Three, the Associatior muet within three {3) working
dave after rafnipt n{ the znsarsy give written ratice of apoesl to Step
Foir by sexving the notice of appes! on the Scheel B‘E.Eiﬂ,ess Admiristrate
ard Secrstary of the Board of Edvaation, U dmelr nclice is not given,
the answey ir Step Three is final ard ike tmatter closed, If timaly
~ome 18 given, @ mesling ohall be arranged Lwtwesz the mamoers of ths
Boird of Edacation or tteiy desigres ard the Association representadva
‘»V“.!'t"ﬂi‘;ﬂ five {51 workeng days alier geevice af ¢ rwiice of appeal to this
Step. Thx Board ox ity desigrne shall serve writler answar on any
Assocraten repreaenisiive withir thres {3} woarking days after U close
nl e disacussior in this Step, If the Board fadls to se2vs 3 writtan answs
as aferesaid, e grievance snall e deamed seliled in fawor of the
Asscciaforn,

4. In the event the Arrocistion has any grievarca *ha same ghall b
reduced to writing and signed by the Azsociating sepryeentarive and papve
on the Suparvintardent of Schools wathin thres (3} woridrg days from the
dais the grievairce arose or the same is forevar baired. If the grisvarce

is timaly served by ths Association the discuesione of the rarne aball

commern:e as in Stzp Three,
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§, U anv grievance is rot settled by ihe wloresaid discusxicns,
the Asscciation may, Wehin ter fi0) working days after service of tie
arswer to the grievance ir Siep Four, rerve writien roti:n on the School
Busiress Administrator or Secratary of ths Board of Educx’ion of its
dexive to _suhmii ‘re grievance to Q;%.er methods of resolutior. If guch
tznely novice 18 not served, the matter shall bs deemed svitled Rad
clorad, 115 ruch Bmsly notice is servad and if the grievance i a claim
of e ";ggxi-ujzed person concerring the ivtzrpretgtion, spplicadoen or
viclations uf any provision of this Agmaement, the grisvizce shall be
subrutted to bupdirg asbitration es herwipaflter provided, If such timely
notice 1s u.r;fred and if 1;;‘10 grizvanca is a clairm of sn aggrieved pecsan
CHATOTNING xr:-‘.'a:‘pre;:ation, application or violation of & specific writien
policy or admirisiraiivs dacision affesting a covered emplicves, e Boa
or ita designee, and the Association representative skall rwat and ¢iths:

. gubmit the grisvance to such methed of resoigtion

‘ ineluding birding artviration) zs they wnay mufuslly
AgYes upon; Or

[ in vhe avert agreemert is not veack+sd on w msibod of
rasclotion, submi: the grievar.ce to fezt Sading wih
recommmendaiion for settiemant before a2 arbitratcy
eeiected as hareanalfisr sat torth,

8. In e sveri that the grievance is to be suhmitted to binding
arbitration, or to fact £vding befoce an axbitrator, the Assoniation and
the Boazd srall atiempt to agree upun a mutually acceptahle axbitratosr
wnd shell obuair a commuunent Iyom 2aid arbitraior Lo serve, 1f the
P rtlee are unabdls to agres uponr wn arbitrator, the Azeocianiozn or the
Board shall, withir ter {10} schocl daye after bx reques: e subwrdt tha
grisvance to cther method of resclufion, rajasdét a list of a-ébitr atora to
bs submitiad by the Americar Arbitrzation Areccistion. The Boazd and

the Asrociation shall then be bound by the ruler and procedurae of the

Arnsrican Arbitvatico Asssciation.
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7. Only the Asso-iyton and,/or the Board shall have e right
Lo Teques’ that any grievance be submitied to oher methodw of
rasoluticn, itrluding biading ashitratuon or fact Sading e ees ook in
this griavancs procedure,

8. Tbs cosis for service‘of t}e grhitrator, iv clud.ing vae diem
sxpenees, i€ wrv, asd motual and neg 3;!&3"{ trave), YULBRIR g . 83D rEOE
#rd the co8t of thn Learing root shall be borms agually by TieBoazd
ard the Association, Any othar expensss incarves aball be “Ja.r’ by tha=
porty incurring same, |

-9, The ume Jouts ?raaaribed ir the aforsmentioned grisvance
Stepx may be ex:mn‘:ied by reztual egreemaent De'wean Lie Aveociaticr and
Board.

iG,  The parhics agrese that ke sutherity of any srbitrator under thi
provision ig limted to the anterpestation, the zpplication or tha complian.
with the nrovisions of this Agreement, sud the arbitrstor shail have no

autiioriky iz aey way to aler, modify, subs¥oute, charge, 2dd to or dale
irore any of tha terma in thus Agremmaest.

L. No Asscocistionr Representativa in the performarce of his duty
ar such shall urreascnably intarfexs with of interxupt soy work of any
employae, Digcussione provided in the grisvance Siaps shall be hald st
such time s the Board's repragentutive detignates withir a renronable
time of tha raquest, Al grievancs fiacyssions shzll be kept to & minima
of timae.

ARTICLE X - RULLETIN BOARDS .

It is agresd that  bulletin board space shali be provided in each wo
location for *h+ posting of Agsswciztion noticze regarding Assccistion
maatings andlother matiars periairing to hgitimnto Associstion business
No matter shall be posted oz said bulletir hosrd which 1e disparaging to i

Boaxrd,
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Ary matter posted oo said bulietin boaxd ahall beayr the
signature of @ responsible Associstior official.

ARTIZLE XTI - RESIGNATIONS

« e——

In the evert an ezﬁpim'{a& dexires to vasigr. be #hall give the
Board thirty (30) days writtas nctice of such resignaticn.

ARTICLE XIIl - NOTICE OF ABSENGE

The emploves must roiily 2 Dizecior 9_4‘- Maiztanaros celoce bae o
begine, of any 1llness or reassn of smevgenny of sericus naxture whick w
prevent the amplovae From working his ragalar schedalst rovwrs, Such
rotice skell be givan by calling Mr, Kowrag {261-7804 -v the morning
frooe 7:30 s.1m. to 8:30 &, 1w, and from B:30 a.m. fo 4:00 pom, ot
L61-7809), or csiling Mr. Koenig 1261-1424 ix *he averirg [rom 7t00 pom.
tr i0:00 pove. } in ordaer 'hat 3 substtuts may be secured, Al <he time of
notifi aticn of absencx, the sinployae rﬁvvt ftate the reasos fo« the

xbwence aud the exact date or dotes of articipa.ad shsance,

ARTICLE XTIV - MEETINGS AT WORK LOCATION

On three (3) dave writie: notizs to the Bumness Adminietraior-
Secratasy of the Board, the Assoriation Represantetive shall bavae the
right to sehanule mestinge 44 a place in 8 building desigrated by the
Basirass Administrator-Secretsry after regular working bours of the
emplavees invalved; provided tha use of the building by the Aseocistion
daes not intarfare with qny otl e use ‘!;‘.".en being made.

ARTICLE XV - VACATIONS

l. {a) Vacations shill be providesd employees [sxcap® matroan)
qualifind for the rams in dccordascs vtk ths following scladyle:

For Isss than 12 wonths conBnacus dervice - ons working
day far each fuil morta of copwanous sesvice,

For 12 tmeoths to 24 rmonths woudavons gsreize - 10 worleng
days.

For thres years o meve af coanitzucus serviza - 1° wernking
devs, ‘
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For twelve years or mors o soniiumuons ey 7oy -
14 working days.

Foe fourlesn yrars sy more of lontipgons servi-¢ -
17 working dave.

For 8ixiver years or mozs of ( 0BEAUGSS §27 10 -
18 working days.

For elghtean vaa»f o more of contfioudus Barviis -
Yo porking devu,

For twanty vears o0 more of continiocur earvice -~
20 working davs,

Matrnry shall receive one (1) dey of vacafion Auring the Christinas
sesool shuidowr, and one (1) day «f vicationa during the Easter scheol shutc
&' The vacalion year for the purpode of ascerasing the vacat
banefi skall he dsterriinad and compured fram Jure 1at and conzinue to
Mav 31 o] the naxi svsceediog vaar,
2, Vacatiov pav shall be £32 employen @ rugulay stright “ime
rate of pay for one week (% days | work,
3. {8} Thie Bowrd shall hacs tbe zight w sckeduis the emaployees’
varaiie-.
(b) Custodisne shall bare thei» vacation paocd piiedulad during

e pariod {-am tne dueing of School urril Seplambarx 1ay of cach year,

<) Mairierancs rren and maisvenaror helpe ~€ shall have $hal
prriion of Uity weraiop whisil e lees Bar twe 2) wasks soiadeled duving
th+ paraed £y -m cloring oo Scihool unti! Sepiermber It srd ary portion of
thelir ygnaiden in excets of two (1) wacks Alt ad-other time in the vaiation
vaar whicth 18 rmatsslly agreeables to the Bosed and the emplovae,

id) The RBourd siall serreduie euch vaosticas sc ol Sy sane
will Yove the least aflfled! an the afficisxt cpazenve ard ne-dr of the Boaezd
ey devapmined b it e Hoard, By wotal Jgreanieri hevweom ke Bosrd axs
an employes. the ampluyes may have bis vacativr Es::hr,ﬁwf.ed Al mny dave
ir. the vargticn vear.,

%, Iz e evest an sruplo) 22 bax quit L7 is Lavmiinatad for cauee

piicor To Jure Let of ary wyear, e smployse sheil 7ot he eniizied Yo wny
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scorued vacation benafit, In t e evant tha araploves quits or is
termiratsd wftar June 1st of the vacatien year. raid employas vhali
be arhiled to whatevar vacation benefit hie hepr 2arned.

S, In ths eveni x= empioyee is laid off or dees noi 3ok for any
reason fur avy period durirg the vacation vear, if the employee i
ctherwise @l gible, he aball receive » pro rata vication benedi com-
puted on a twelve (id) morth calends: basis (or sovy full catendar
mond: be warkerd sebsaguent 1o June 1at of the Facation yesx, Such
payrest shail be mads ox Jure jat of the vacarion yeay or ai s ime of
the pmpley ax's scheduled vacaHos o+ at the time of the amployas's
tarmiraf‘ian, whichever i& applicable,

k. An employee who has an gctidant covered b;g' Wockren's
Compenserdon occurring witkun two (é.} monihx belcre biz vacation
periva, whick nacessitates hospitalization or continucas doctor’s caras

uring his vacstion period shall have bLis va-ation reschaduled. The re-
scheduling of the vacation will be at & ttme to be mutuglly agresd vpon
batweer the emploves and %.hfa Director of Mainisarance,

AR""a ¥ .‘CVI HOLIDAYS

1. Emplovass caversd tyv thie Agra=trent shal’ be exlitled in the
tollornag bntidays during the J970-1%71 erd 12701972 Schoul vesrs, narme:

July Fourth

Labor Day

Columnbruas Dy
Vetorars Day _
Tharksgiving Day

Day aftar Tharksgiving
Cherissmss Bve
Christinas

New Yeur's Eve

Now Vear's Day
Linzcln's Rivtbday
Washirgten's Birthday
Crod Friday
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2. ‘a) If any of the above named nol:days should fall on a
Surday, the sarme siall bs celnbrated ¢r Mondayv.

(w If ary of e ahosz vamed holidaye showld fali on a
Saturday, the Bosrd shall bave the righi w schedule houvs for thse
boliasy hazalit in the same manrer as if haus herewfore,

L) If any work is periormed oxn tha aforemernticned bolidays,
the amyployes performing said work shall recsive Hms and one-balf kis
ragelar strsight time caloulatsd rate of pay for al fwure wonrked on
thes hioliday i addition to bis holiday xay.

(d} If a Loliday should fall during an smployes’'s vacition
peried, the employs: shall vecaive an sxtea day off, which duy shall be
scheduled by the Board.

(¢} An employse who is eligible (0 receive holiday pey shall
rot recsive the pame uriaes ke works hiz full scteduled work days
both preceding and {cliowing the holiday, uriess the amployee's absencs
has been excused by the Bostd or ite reprasentutive,

ARTICLE ¥VI -~ SICK LEAVE

L. CUMULATIVE

Aftay tovelva (12Y morihiz of emplovresnd a coverad employest

(2} who worke a twelve mordh ¢cheduls in & Schicol vaaz
shall Le entitled in tha next School year to twelve
working davs s:2k legve par Schacl vaar:

{i,) who works & ten morth s hedule ir a Schonl rear shall
be erntitlad in the next School yesr to & marimum of tan
workirg day® sick isave per School year,

Said sick Jaave shall be cumulative, add any auch rick lesves day that

ramaars aanrilized &f &8 end of soy Schuol yea~ snall be varried from

vear ty verr urlees and urdil i% is veed in ary suckh subsequert years,
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2. PROLONGED - STATUTORY

If a covered arnplov=as’s absence shall be tie result ol a
Tarrouai Injury saufrad Oy an sccideant oz e i;ix:,.gus e citang vat of . ardar
sourse of Pls emaployment, sul employse ehall be atllowsd ¢iuk ledve wit
fld pay for i entios paricd of such abheance a;.ai np W@ 4 peaximum of o
yoat. Such sick laave shrl! ot he chargad 1o the sick leave grovided
ir paragranh | of tis Arlicie,

3. PROLONGED - DISCRETIONARY.

.

ke nature of 4 coverad empioyad's ilinegu or ixjure, othex
har av injury canssd by ap accidert arising ont of, and ir ks course of 4
smployment, shall be such as tc raguire ar emnployse's ebserce for a
corgecative number of days ir excess of b= aggregate numder 2f caye

tor whick full pay skall be pryable under paragraphe ! and 2 of this Actic

the Board may, if the Superintendent so te onmend  : -
Wi terminate e emplovas’s wxiploymert by ceason

of the irplility 0 the mmployas to zetura o work win

& reaFuvavis e o

(33} gzant a lesave of abserae, not sxcerding & total of wn
CBIMTAY yeds, seomiogted frony the deie of Yo
cortuner camepl ot 2Lch ellkness nx pin e,

For 2.l ez & past of the portion of such lapve al is in excess of €ia daye

for wihd b 00! pay shall be pavabie under paekpravh L of this Axiicie, the

Cn 3 Cale 'C JxEe bagie, gran':

(3} leave with full pay lere the amournt of the prevasiing
sihetitute cus!odian oy miiron rase of Pav; or

(b} leava »ath pactinl say wx

o~

c} lasive wilh po pay.

4. PHYSICIAN'S CERTIFICATE

The Board may request & phyeician’s carfificate 40 ba filad with

the Se:vulary of the Board of Education iz ordaer ‘o obtain girk leave, A
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covered empioyse shall pramptly o wraply with sach request for a
physician's certificate o Lo furnished hereurder.
5. REUORDS
Tie Borrd sh. il cause to bz maintaired for sach 2.nployes &

snulative recovd of absercas for wh.vh sick leave hag Heen grarted,
Such recerd shall nots the times of abeance end the troe of mick lewve
granted in each cans,

£, NOTIFICATION

At soon a8 any covared employre wrall fird it ressssary to be
aveent dDagzuse of Allnase Oor An emergency, he sball, as #con 6 b is
able to Jo 80, zause notice 1o ba giver of such a5sence by valling e

Diractar of Maintenarnce. Juch pvoiice to the Divestas of Msintenance

sheli be given befora the atart of the shilt wrich he amiployse will be
unsble to work.  When giving such solice, covered employavs shovid
c+]! Mr, Ko=nig, his repiscemant or desigres

{:: ir ke everapg hours from 7:00 to 10:00 g, 50
telephone numbw: 2el-1424: gnd

237 in the morurg houre {rom 7:30 to B0 s, m, at
telzplone rutnbes 281-T8C68, ard from B:30 ..,
tc 4300 poon. et falvphicoe warrner 2461700,

When giving such noize the coversd smplevee skali irloxm 2 Board's
ageri of the ratore of the lness axd 2Yre daby or dates of ar-icipated

xkbosc e,

ARTICLE XVII - PERSONAL LEAVE

o

After ore yedr's »mployimment covered empioyeas aball Ts entrdad ¥
five () days ivave por Schoel yeasn Tor parrore! ressene, 7o bhe enmiiled
te a day of pesscnaul lexve tha emnluyae stald roiily he Divecror of
Mairiensnse ai lnasy Jive (5 daye Hafore una tume reyXred {02 the

personal lsavs, where posgidie. The legve sball La grarted at the



digzvation of the Director of Mainterance, Gepanding uprr tx reed for
the employee“a services and an available riplacement. The da‘;s .af
fleravse {,r pDevsonal resasons ahal.l be without Iogs of pay and nob ac~
cumula*ive from year 1O vear,

ARTIC JE X1X - L.BAVF OF &BSE‘NCE ¥OR ASSOCIATION REPRESENTY Y

The Board may grart a coversd smployee a leavs of adsance mot ¢
waceed fave (%) days for tha purpogze of attending Associalion torventions
schedulad work stop meelnyge providied 2ie Bosrd car spars tha
emnloyes's services at che time veyussted, lI‘he applizsdes. {or such
feave shall be given at lenst twe {2} weskas 1» 2dvance of ke t:ma: the 'zemvt
would coramance, No more Han one amplé‘,rae 2tall be granted 2 lsave
of absence i susk time and {or such purposes., Anw such leave nf absenc
grantad shall be without pavy and wrthout banelits,

TICLE XX - ASSOSIATION REPRESENTATIVE

The Associaiion ehall subrnit in writing ic the Board the rames and
adiregmar of ove Associzton Repressniative and st altercate, wha stall
have the responsibility (or admindeteaiion of ‘s Agrretnart n bhebalf
of tha Asrariztion, The ajternate sbill serve v iz rbsenze of the
Asnociziion Representutive,

The Asscciation shsll alsc fu-msh the Board thx vame and addravs

vi e Arxpoiiation President,

Are. neddcw, discussios or conuncnicalion betweer e Aoard and
the Asxociafion shall be Lad with, or served personally on thy Assodiatia
Representative or the altertate. In the event the Aseosiaticr Repreprniy:
or sltercate is not present or available t0 be served, said servize on be
made Ly sendirg a notice to e Aescroiatron Pre«iden: or the Argozistion
repreventasve by certifind or registered mall, roturn reacipt reguseted,

‘o the add-ess furnushed the Board., The duts of meiling ek rnotice ghall
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ba deemed e dite of sarvics,

ARTICLE XX1 - TENURE, REDUCTION IN FCRCE AND RECALL

. {a) Employeers covarsd by this Agisexnent shall be eniitied to
tapure on ‘he commercercent of their fourth arzual comtract of amployme
Ceeil much tdime iGey skall be ir & probaf mavy statos and wxy tevr-izadoer
ehall not Le sudject to ~halienge,

) Ewnploveen who shall gualify ard be entizied to tsnure ahall
i:zve such tesurs, reduciion in forze nnd recadl ~ghts &8 sz~ providad
In N.TUF AL 18A:LT-2 and 18A:LT -4,

2, In & svent & tenare sropioyes i on E,a;m{f as a resuit of
reduction in forex and s eligibia {or zecall and ‘he Board stonld zecall
#aid arnﬁio*y&e, it shall rexve notize of re a’) on the amployee elthor
peraor ally or by terding tha sace certiired madi, setusn recaipl raw
gested, to ‘he empioyee's last kuown address appearing or the records
af tha Schos! District,

3. If the emploves, «/#y re.«ipt of 3:014‘:.“ of ra-«li, fails v repos
for work within five {5} wark dave [<llexing recwipt of such zotice, o
smyloyee shall Lave baen desniad o hava weivad hix zight of recall and
shall na longer be anritled 1o such righte., The employes ia resgoneible
Sor soSlying the Board in wriking of acy harge iz riddvass or telaphare
sunbar,

4. Awny grievarge arising ‘uﬁd&’! this ArG-le stall be adivated in
the manne=y presaribed by wubearticle B of Articis 2 ni (Chaptar ¢ of
Title 13A (N, J,S.;&. 18A:t -9, &t 223, No provision oF +2is Aticle
srall e goblect 1o grievance end agbitzaizan,

ARTICLE XXIT - PROMOTIONAL OPPORTLNITY

Farrnsoernt iod vasarcisag or gaw jobs in the bargaining urat whick

~

the Board deterrmires whall be fillad shall be poated ix ‘he rrarmer
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tereinalier provided,

The rotice of a job vesancy #:all be pusted lor $hrex (3]
work days a:;.-d employees interedied dnerain musi subral 2 erritven
Hig to the Drrector of Mairtewsnce within the aforamernior ad Gures {3}
work day posiirg paric€ to he contadered for the vacancy. The nolice
shail staie the naniae of the 10b 2rd & sho:t job descripiion oo the same,
ard sl ba posted in busldings in which covered emplovess axe
smpicyed, Emplovess vio sta paid lees than the rate of the posterd
job and ;'-.-'ho have acquired experience, skill and ability phyeical pud
oiherwis 2} to do the work reguired in the job withous training, shail
be qualified 1o bid for the same, The Busrd shall determine the
Juab Bratiors end abilities of wruployees who bid: and iz *he avent two (2]
birnders are of aqual experiznce avd abilicr, die hidder with da greater
ser-zo:'ify shall be awnrded e job,

If tre Board detezmines 7.0 bidder has the ability 4o do e job as
witer a®aid, il Mey oktain employere from any cthar sag~ce,

ARTICLE XX11J - SEPARAPILITY

i eny provimion of thrs Agreament, or awe irtespratation,
appiicktinn or adimiristration thaveaf, ef all ba d=:sxmired bv any
court or pdimirdstrative agercy having jorisdiclion herenf tn be sontzary
to tew, aucek provision, interpratation oy sdmirisrraidon ghs i3 be
epwoifically desmed invalid and stricken heveirom tc e extant u—q_u‘ira.:d.
by such dete.\:"::xi))&tloﬂ. Al other provirions harsof shall remaiz in 202
farce and affect, |

ARTICLE XXIV - CONFLICT OF AUTHORITIES

LN -

In the averran arbltrator’s awerd ur der the terms of fhisr Agreemern
ghould be in conflict et v tisne of his decision witk sany court decixivn,

Stals sialuts or rule ¢or reguletion of v Commissiorey or State Board
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of Education snd/or suy subjest maitws soversd by this Agrssrment,

the wourt deision, Bteie rietute or zule oy regulation of the CTommismionar
or State Board of Edu~ation from date of daterminaticn o dagcision by ench
rours or ageircy shall contsol wnd prevail and ke 2xdiicanor's ~ling to the

coriezry shall be null and void anu of o effect,

ARTICLE YXV ~ MISCELLANEOUS

I. ILis agreecd the duties ol Tue jobs covared by oe Agrasmant
ovarlaes and smmdloyess shall continue %0 frtar Rangr #nd zerlorm all
joh Aliles a8 heretutors,

£, The Aserciyiior and enplovrese zoversd 5y thin 4grsznasgl
agres o aooparate with the Bowrd and i's rurerieors ap nrdes that th
Board's facilities soid physicdl propartiex ;,:e kept iz a proper marnes

und that the work required to he done in performe iy sx eificiant and
o vnemizel manner whizh the Bcazd detarminas,

3, Th2 Board agrees o fx'awiuh curlodiane cwo (&) shire, o (2}
pant¥ and one (1} He esch Schonl vear. Thws Bosrd agrsat to fornied
naintenan e men and mainienancs halyers thoree (1) sadvoe, oorus (37 pante
and ore (3; iz rach Scheol yesw, Tae Borra agrews So futrds’ mxbrors with
theee {7} undlurrms wati School year., The sare ard apkesg of “ts aforessid
zinthirg #hwil be the resporsibiiily of the amployas, Eith eamplsres mmumst b
presariabie and repreveniativa and clasn ix appssrax e,

4, Supsrvisors shall havs the rig’}r\s.. W continus to o dny woerk 4s
oo kave barntafors,

5. Thea Boars shall bave tbe righ', al its 2apense, %o bevs @ doctor
crske & physica! sxamipation of aby employes when the RBon=d datermines e
zssary, but nat to excasd ore {1} vear. The aripinvsee sgtecs that 'hs wvall
subroil to eush examination and teafe ws tda Board's doctor masv decide,

te The Board may, at any time at ite opiion, irstull tarne clarks

azd raquirs smployess 1o pinch in and out on the same,
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ARTICLE XXVI - FULL AGREEMENT.

Thare shall ba ro sndividual agy remems with employess, This
contract commtitutes the wative sgreemart betwean the partes, Ihis
Agrsercanl carrxol be modified except by tual writter agreermant
executad by the pardisa,

Iv 2x understiond and agresd thet all «xi8Zing policias ang
adrainietzative ngresmaris ane gaciviens of the Bnasd coriinde in
wll ferce and &ffwot unnl charged or mod:fisd by the Prard,

1t is fosiber undersiped ard agresd et the Board ray charge,
modidy and sdopt such policize wnd admiristraidra deisions as it desmy
vropet., A topy of any changse, modifization s new policy oy adminis~
traldva desikior of the Board shail be sayved lupon the reépresartalive
of Qv Assoiix for. The Roard ehall voi sxes:ine the sighte steied

An this Aviisle i viclaiion of Public Law 0%

ARTICLE XXV - DUES DEDTC™ON

The Bosrd agraes 1o checkolf orx duducr froay moriee daa 1o
covered srrployses the covared swnplovee's duve to the Association;
provided “he emplovas Brst ndicates ix writirp oa e sodorzaton fomm
attached hereto 3md mazked Sa*adule "D hip lewirs 0 have such a dues
deducticn marde, subjec! to the condilions sat fGrth i sadid 2nthorizaton,

The meriee 30 deducies an dusre akall ba stanamitiss o the
Tressuve- of the Assoriation by dhe 15k of each moath {sllowing e pay
peviod in whinh U~ daducton was mades, Pavmernis of surh morpias to th
Treagurer of tha Agsociauan, s afrraes’d, kgl be dogmoon HAY com-
plignce Wb the renuiremenis of this provision,

o

The Association agreee ic indemeily and :efubuise by Boasd sud

e

310 e Board Larmless for sxy unperopar, illagal or ervorsous pavmer.

made tc if wnder thig Artiels,



R AP
The Assocyation agzess to inform the Board ir wzitirg ol the
amoart of ite currert duce and twe amount of the monthly dyse
deduotion to De made {xov. e smployes’s aarvizgs, Lt thg wvaat
of avy (harge in the s85d 2ate of duaz or monthly dues pavmant
heroafter, the Assccistion shall noify e Board of guc: changs iz
writing and any adjusiment ¢f e Juen decusdon shall he rands by
e Bourd witer recsipt of su-h writlen notice of changs of amouor,
By August 1st of sack yerr tha Assa isgior shail sepols the Boavd
an zivhanwiized liet of membars who suthorize pavrroll deduclions,
irdicadng the moatily amourt of ract mamber's dedustzorny,
The effective date for deducdon anhorizations Lareaiter ro-
zaivad shall be as follows:s
in} For authorizetion vreceived after Aagas’ i, oy pricr 1o
Orlohay 1, tha rirst deduite® should begiy wiik
Nevembar pay percd, with deductions Belng retin-
tive {or the Septembher and Octnber pey puxicds,
{t)} For authoriza¥or raceived afine Outcbiar !, but
precs o Jacaaiy i, dedacGors shonld begir g of
ths Febraary phy ps.icd and Y» baesd on e equal
deductiors <I ths toud amennt,
Auvtkorizationr xecsived sfisxr Januarv !, or puoior to
Februar 15, e fiver dpdu-ten shonld bagir with *he
March naw period, witk deductions being retvesciive
for the Februs:y pay paviod, \mx'\ Places Ba

srapioy=e an iy agual morddy deducizovs of e tatal
aracunt,

e

ALARTILLE XXVIU ~ D”RA;. 3

This Agresmert shall benome slec vy as of the fires day of
Juady, 1700, and shall continmys in fil force and affer! and exDI YA At
Vet pore. or Yoe 20% dav of Juze, 1972, 7f tha Board or the Assosiahic
dasires fo 2e‘rm;.r & or modsfy hie Agresrmaent, the pariv 8o dasiin
ghall s2zve on the othey party in wriking a rotice of tevrrorgiics or
madificaticr on or before Octsber I8, 1571, Af'er receipt of asuch

notice the parties agras 1o meet withiiv 2 reascisble frne Lo comrmencs



4

sgotiativng ‘0r a v newal corlratt, Th2 pa:tiex agras 0
2 dagrver 40 corclode 2 mutuaay saLgfadory agress ot Oy

Al

Decexiser i85, 1571, g undessioud fav T e curi iusion 21 a

TRHOEWRL ag riamers by Detewber IR of e <oy et vwar iy ol
the cegon e ir orcar “hat Y. cost of 152 same 18 aviilah
huaget  onsiderations by the Heird,

IN WITHESS WHEREOF, the purties hare s havs 15 laay

this Agreanar (L he wrerated Ue day a1 v2av §

Ay
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PARAMUS PuUaLil SCHOOL
ABSOCLATION OF CUSTODIANS AND
MAINTENANTE WORKERS

B

-
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R Y N O PO N

Year

0
)

2
3
4
5
t

7

_SCHEDULE "B“

PARAMLS PUBLIC SCHOOLS

SALARY GUIDES FOR CUSTODIAL AND

CUSTODIANS

rmas .

EFFECTIVE JULY ! 1670

MAINTENANCE

$£5, 852
g ,200
&5, 50¢C
§+, 300
$7,100
$7, 400
$7, THS

£5, 000

MAINTEVANCE HELPERS

Year

N - $6,909
- 7,200
- $7,500
- $7,380¢
$8, 100
- $8,490
- $3, 7750
- $3,000

LS8 I IS IRV -G O I (S R
'

MATRONS

$6,1C0
$+, 400
$:,700
$7,000
7,300
$,=200
$7, 900
$&, 200

Year
0 - $4,400
1 - $4,700
2 - $5,000
3 $5,300

$50. 00 per yaar adiusunert, aftar maxaniure, i8 deletad fzom guide

Waginrir g with 1469 - 1970 Scheol Tear.

Tre 4:00 pom, 2 Midiigh slhufi

The Mudragl+ wo K00 a.m:, shilt

Ervpioy 28 who are only employed 2 porilon of 1.

TRLelve a pYo vata slave of Lra above salar, cumpul-d er e

prrond workers,

*,

shall receive ,0%% shaé, diiforvarizal,

shail re.eiv= ()0% chift dyfferaniial,

iraat yes s «hall

asie ol the



SCHEDULE "C™

PARAMUS PURLIC SCHONLS

SALARY GUINES FOR CUSTOOLAL AND
MAINTENANCE EMFLOVISES
EFFEC, EJ. L3 & 107

CUSTONIANS MAIN  SINANCE

Year Year
——rt—P— P e

te, 300
-~ $6 ¢00
- $6,900
$7,200
- $:.500
~ §7.800
- $8 100
- £8.400

<
'

$° 300
- &7 .00
b $?. QQO
~ $8.200
345 500
« $8,R05
~ $£9.100
~ $9,400

IR T S S -]
i
~1 TS e N
31

MAWNTENANCE HELPERS MATRONS

r~ete @

Year Year

0 - $6.500 ¢ - $4 800
1 - €6.800 1 - $% 4D
2 - §7 100 2 . $5.400
3o~ 7400 1 - $5.700
4 - $7,700

5 ~ $8.00C0

6 - $38. 300

7

- $8.¢00
$50.00 per year adjustmert after maximam, 18 cejeied from gusde
topivyimg anilk 1968 - 1870 S hool Year,

Thre 3:00 pori, oo Mideight sk shall recenv: | U5 27300 Alnfe wemtial,

The Nhdrdght ve 2:00 a.m, sy ¢hall recerve 107 gty ditferen-ial,

Emplovess who dre oniy evipicoaed & porion of a conr < 0 vear #hill
re.sjve 4 pro oraty shage of the above salary compiten v L < hasle of

e

{tre period worked,



