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ARTICLE I - RECOGNITION
The Board recognizes the Education Association of Nutley (EAN) as
the sole exclusive representative for purposes of collective
bargaining with regard to terms and conditions of employment for
all custodians, groundskeepers and maintenance staff employed by
the Nutley Board of Education.

Excluded shall be Managerial personnel.

ARTICLE II -~ NEGOTIATIONS PROCEDURE

A. The Board and Association recognize that the herein described
procedure requires the good faith effort on both sides to
reach agreement. To this end the parties agree to exchange
proposals for a successor agreement and shall thereafter
commence meeting at a mutually satisfactory place and tinme.
The parties agree to bargain in accordance with Chapter 123,
Public Laws of New Jersey.

B. This Agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly executed

by the Board and Association.



ARTICLE III - GRIEVANCE PROCEDURE
Definitions:
A grievance is a complaint by an employee or the Association
that there has been a viclation of or improper or unjust
interpretation of this Agreement.
Procedure:
A grievance shall be filed within twenty (20) work days of
the occurrence. All grievances should be filed at the
appropriate level. Failure to act within this time shall be
considered an abandonment of the grievance. . Timelines may be
extended by mutual agreement.
1. Level 1
A grievance shall first be addressed to the Principal or
immediate supervisor. The grievant shall state the
alleged violation and remedy sought. The Principal or
gsupervisor shall review the grievance and respond within
ten (10) working days.
2. Level 2
If a grievance is not resolved at Level 1, it shall be
submitted to the Business Administrator or designee in
writing within ten (10) work days of a determination at
Level 1. The Business Administrator shall issue a
written response within ten (10) work days of receipt of

the grievance.



Level 3

Grievances not resolved at Level 2 shall be submitted to
the Superintendent of Schools in writing within ten (10)
work days of the decision at Level 2. The
Superintendent shall issue a written response within
fifteen (15) work days of receipt of the grievance.
Level 4

If the grievant is not satisfied with the decision of
the Superintendent at Level 3, the grievance shall be
submitted in writing to the Board of Education within
ten (10) work days of receipt of the Superintendent’s
response at Level 3. The Board of Education shall make
a final determination in writing no later than twenty
(20) work days from receipt of the grievance. Upon a
written request, the employee shall be entitled to a
hearing before the Board. In such an instance the
twenty (20) days shall run from the hearing.

In the event an employee is dissatisfied with the
determination of the Board, s/he shall have the right to
request arbitration by filing a written request for
arbitration with the Board within fifteen (15) days
féllowinq its determination. In such event both the
Board and the Association shall each designate an
arbitrator within fifteen (15) days thereafter. 1If the

parties are unable to agree on an arbitrator within



fifteen (15) days, the Association shall file with the
Public Employment Relations Commission (PERC). The
Arbitrator shall be selected in accordance with PERC
procedures. The decision of the arbitrator shall be
final and binding upon the Board and the employee, and
shall be enforceable in any court of competent
jurisdiction. The Arbitrator shall consider and decide
only the issues presented to him/her and shall add
nothing to, nor subtract anything from the explicit
terms of the agreement. The cost. of arbijitrators’
services shall be shared equally by the Board and the
Association, but both shall bear their own other costs.
In any case, where a grievance is based upon the direct
order, ruling or determination of the Superintendent,
the aggrieved employee may appeal directly to the Board
within ten (10) work days of the time when same has been
brought to the employee’s attention, by filing with the
Board in writing setting forth:

a. the order, ruling or determination

complained of;
b. the basis of the complaint:
C. a request for a hearing if a hearing is
desired.

A copy of the above shall be served wupon the

Superintendent and Association who shall have the right



to reply in writing thereto. A copy o©of such replies

shall be served upon the aggrieved employee. The

procedure for processing such grievance shall be the

same as that set forth above.

Miscellaneous

a. An employee processing a grievance shall be assured
freedom from restraint, interference, coercion,
discrimination or reprisal.

b. All documents related to the processing of a
grievance will be kept apart from the employee’s

personnel file.



ARTICLE IV - MATERNITY AND CHILD CARE LEAVES

Requests from staff for leave of absence on account of

disability due to pregnancy or childrearing, or time needed

for adoption shall be granted according to applicable state

law and regulations, as well as in conformance with the

following guidelines.

1.

Any pregnant employee may apply to the Board of
Education for disability leave of absence and shall be
granted the leave. The leave dates shall be supported
by a physician’s certificate which -'shall allow for
disability thirty (30) calendar days before and thirty
(30) calendar days after the anticipated date of birth.
A pregnant employee may request more or less than thirty
(30) calendar days disability before and/or after the
anticipated date of birth upon a specific physician’s
certificate supporting same.

Accumulated sick days may be wutilized during the
disability period.

A nontenured employee shall only be entitled to a leave
up to the expiration of her contract. A nontenured
employee shall not be denied reemployment on the basis
that she is pregnant or on maternity leave.

A pregnant employee may be relieved from duty because
her work performance has declined due to health reasons

and she cannot obtain a physician’s certificate that she



is medically able to continue working or for other
reasons applicable to all employees under Title 18A. No
pregnant employee may be relieved from duties solely due
to the fact that she is pregnant or that her pregnancy
has reached a specific number of months.

A request from a nonprobationary custodian for an
extended leave because of child rearing, preparation for
childbirth, or adoption shall be acted upon individually
by the Board upon the recommendation of the
Superintendent.

Such child rearing or adoption leaves shall run from
their commencement date until the end of that school
year. Leaves for child rearing or adoption shall be
extended upon application by April 1 of the initial
leave year or thirty (30) days after the date of birth
or adoption, whichever is later, for the subsequent full

school year. No further extensions shall be granted.



ARTICLE V - EMPLOYMENT STATUS
All new employees shall serve a probationary period of three
(3) months.
No permanent employee shall be disciplined, reduced in salary
for disciplinary purposes, suspended, nonrenewed, or
dismissed without just cause.
Seniority = In the event of a reduction in force the staff
shall be reduced in reverse order of seniority. Seniority is
determined by length of service to the district first, and
time in title second. Employees may only exercise "bumping
rights" over staff in the categories of custodian and/or
grounds keeper personnel. Where length of service |is
identical between two or more employees the Board shall
determine who is retained.
Employées shall be hired on a year to year basis. Employees
to be discharged during the term of the contract shall
receive sixty (60) days’ notice. For non-renewal at the end

of the contract a thirty (30) day notice is required.



ARTICLE VI - OVERTIME

Overtime shall be computed for all time worked in excess of
forty (40) hours in one (1) week at one and one-half (1-1/2)
times the hourly rate of pay.

All vacation, holidays and other paid leave days contained in
this Agreement shall be considered as if worked for the
purposes of calculating overtime during any work week.
Management agrees to attempt to distribute overtime as
equitably as possible over the year. Both parties

acknowledge that overtime runs with a building.

ARTICLE VII -~ CALL-OUT TIME
Any employee recalled to work .at a time which is not
connected to the beginning or end of his/her regqular shift
shall receive a minimum of two (2) hours’ pay at the rate of
one and one-half (1-1/2) times the hourly rate.
For a regularly scheduled assignment on a Saturday or Sunday
where the scheduled organization fails to appear the employee

shall be eligible for the call out minimum.



ARTICLE VIII - WORK CLOTHES AND MATERIAL

Employees shall be provided with sixty ($60.00) dollars
per year to purchase work boots which shall meet the
specifications as established by the Board.
Each year employee uniforms shall be provided as
follows:

Four (4) regular shirts

Three (3) pairs of work pants (or) in place of one

(1) pants & one (1) shirt a pair of coveralls
Female employees may substitute three (3) pairs of
slacks and four (4) blouses.
Grounds crew shall receive a "bomber-style" jacket every

other year.
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A.

ARTICLE IX - LEAVES OF ABSENCE

Funeral

1.

Sick

In the case of the death of a member of the immediate
family (spouse, father, mother, brother, sister, child,
father-in-law, mother-in-law), wherever domiciled, or
any relative domiciled in the custodian’s residence, no
deduction in salary will be made for a period not to
exceed five (5) consecutive days, one day of which shall
be the day of death or the day of burial.

In the case of the death of a grandparent, nephew,
niece, uncle, aunt, sister-in-law, or brother-in-law,
not domiciled in the same residence, no deductions in
salary will be made for absence on the day of the
funeral.

Leave

Employees shall receive twelve (12) sick leave days per
year for absence because of personal disability or
illness.

Sick leave is defined as absence from duty because of
personal disability due to illness or injury or because
of exclusion from school by the medical authorities on
account of a contagious disease or being quarantined for
such a disease in the immediate household.

A certificate of a physician in attendance may be

required as proof of need for the employee’s leave after
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8.

three (3) consecutive days sick leave or after ten (10)
days sick leave in any one school year.

The Business Administrator may at any time require proof
of illnéss of an employee on sick leave whenever such a
requirement appears reasonable to the Business
Administrator.

Upon return from sick leave, the Board of Education may
require an employee to submit a certificate of a
physician stating that the employee is fit to return to
full duty.

Each employee shall be notified each September of the
amount of accumulated sick days to date.

Sick time may be accumulated according to the provisions
of 18A.

An Employee shall be paid for unused sick days at the
rate of $15 per day for a maximum of one hundred (100)
days upon actual retirement (not vesting) after ten (10)

years of employment by the Board.

Personal Leave

1.

A total of five (5) days personal leave without
deductions in salary during a school year may be granted
by the Superintendent of Schools and/or Secretary-
Business Administrator to an employee. Listed as
reasons for a personal leave are the following:

1. Illness in immediate family

-12-



2. Death of a close friend or relative not covered in

Paragraph A above (1 absence)

3. Business appointment
4. Household emergency
5. Marriage (1 absence)

6. Religious holidays.

2. Any unused personal leaves shall be added to the sick
leaves of the employee for the following year. The
maximum number of sick days that may be accumulated in
any one (l) year is a total of fifteen -(15) days.

3. Other temporary leaves of absence with pay may be

granted by the Board for good reason.

ARTICLE X - HOLIDAYS
The wérk year shall be the same as that adopted by the Board
for all twelve (12) month employees.
In the event that any of the holidays occur during an
employee’s vacation period, the day so recognized shall not
be counted as part of the employee’s vacation. In such
instances, the employee shall have available an additional

vacation day.
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ARTICLE XI ~ VACATIONS

A. vacations with pay, for 12-month employees shall be as
follows:
1. Anyone employed for a period of one (1) year or less,

prior to July 1 of any year, shall receive one-half
(1/2) day vacation for each month with a maximum of five
(5) days. To be credited with one-half (1/2) day
vacation for the month, the employment must begin prior
to the 15th of said month.

Anyone employed more than one (1) year; prior to July 1
and less than three (3) vears, shall receive ten (10)
days vacation.

Anyone employed three (3) Yyears or more, prior to
July 1, shall receive ten (10) days vacation, plus one-
half (1/2) day for each month in excess of three (3)
years of service, with a maximum of fifteen (15) days.
The fifteen (15) days vacation will be given through
seven (7) years of service.

Anyone employed more than seven (7) years prior to
July 1 shall receive fifteen (15) days vacation, plus
one-half (1/2) day for each month in excess of seven (7)
years of service, with a maximum of twenty (20) days.

Vacation for Resigning Employees:

In order to be eligible for a vacation in any one vear,

employment must be for at least three (3) months after
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July 1 prior to date of resignation. Vacation will be
prorated on the following basis: 25% for three (3)
months; 50% for six (6) months: 75% for nine (9) months.
6. Active Employees
In order to be eligible for a vacation in any one year,
employment must be for at least three (3) months after
July 1. Vacations will be prorated on the following
basis -- 25% - three (3) months; 50% - six (6) months:
75% - nine (9) months. It is recommended these
vacations be taken during reqularly scheduled vacation
periods and at the discretion of the Business
Administrator if other dates are requested.
In computing the salary for a period less than ten (10) days
of all employees engaged and paid on a 12-month basis, 1/240
of a year’s salary shall constitute a day’s pay, regardless
of the number of days in the month in which the vacation is
allowed. If a person is entitled to ten (10) days vacation,
one~-half (1/2) month’s salary shall be paid.
Credit will be given employees transferred from a 10-month
position to a 12-month position by action of the Nutley Board
of Education by multiplying the number of years of employment
by 10 -~ giving the total number of months employed. Divide
this total by 12, i.e., 10 months for six (6) years -- 60

months, divided by 12 months equals five (5) full years of
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credit. The vacation shall then be granted according to this
Article.

Seniority shall be a factor to be considered when
establishing vacation schedules.

Twelve (12) month custodians shall generally take vacations
subject to the approval of the Business Administrator.

The Business Administrator shall solicit each February a
tentative schedule from employees. The employees shall be
notified of acceptance by April 1.

During probationary periods, employees do not earn and are

not entitled to vacation.
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ARTICLE XII - PAYROLL DEDUCTION OF ASSOCIATION DUES

The Board agrees to deduct from the salaries of its employees
dues for the Education Association of Nutley, the New Jersey
Education Association, the National Education Association and
the Essex County Education Association as said employees
individually and voluntarily authorize the Board to deduct.
such deductions shall be made in compliance with Chapter 310,
Public Laws of 1967 (N.J.S.A. 52:14-15.9(e)) and under rules
established by the State Department of Education. Said
monies, together with records of any corrections, shall be
transmitted to the treasurer of the Education Association of
Nutley by the 15th of each month following the monthly pay
period in which deductions were made. The Association
treasurer shall disburse such monies to the appropriate
association or associations.

Each of the associations named above shall certify to the
Board, in writing, the current rate of its membership dues.
Any association which shall change the rate of its membership
dues shall give the Board written notice sixty (60) days
prior to the effective date of such change.

The Board agrees to deduct from employees’ salaries money for
local, state and/or national association services and
programs as said employees individually and voluntarily
authorize the Board to deduct and to transmit the monies

promptly to such association or associations. (Deductions
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will be discontinued only if notice of withdrawal is filed as
of July 1 and January 1, succeeding the date on which notice
of withdrawal is filed. Notice of withdrawal must be filed

at least sixty (60) days prior to July 1 and January 1.



ARTICLE XIII - AGENCY FEE
Purpose of Fee
If any employee included in the Recognition Clause does not
become a member of the Association during any membership year
(i.e., from September 1 to the following August 31) which is
covered in whole or in part by this Agreement, said employee
will be required to pay a representation fee to the
Association for that membership year. The purpose of this
fee will be to offset the employee’s per capita cost of
services rendered by the Associatioh as majority
representative. The Association agrees to have in place a
demand and return system.
Amount of Fee
1. Notification:
Prior to the beginning of each membership year, the
Association will notify the Board in writing of the
amount of the regular membership dues, initiation fees
and assessments charged by the Association to its own
members for that membership year. The representation
fee to be paid by nonmembers will be determined by the
Association in accordance with the law.
2, Legal Maximum:
In order to adegquately offset the per capita cost of
services rendered by the Association as majority

representative, the representation fee should be equal
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in amount to the regular membership dues, initiation
fees, and assessments charged by the Association to its
own members, and the representation fee shall be
eighty-five percent (85%) of the amount, as the maximum
presently allowed by law. If the law is changed in this
regard, the amount of the representation fee
automatically will be increased to the maximum allowed;
said increase to become effective as of the beginning of
the Association membership year immediately following

the effective date of the change.

c. Deduction and Transmission of Fee

1.

Notification:

Once during each membership year covered in whole or in
part by this Agreement, the Association will submit to
the Board a list of those employees who have not become
members of the Association for the then current
membership year. The Board will deduct from the
salaries of such employees, in accordance with paragraph
2 below, the full amount of the representation fee and
promptly will transmit the amount so deducted to the
Association.

Termination of Employment:

If an employee who is required to pay a representation
fee terminates his or her employment with the Board

before the Association has received the full amount of
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the representation fee to which it is entitled under
this Article, the Board will deduct the unpaid portion
of the fee from the last paycheck paid to said employee
during the membership year in gquestion.

Payroll Deduction Schedule:

Except as otherwise provided in this Article, the
mechanics for the deduction of representation fees and
the transmission of such fees to the Association will,
as nearly as possible, be the same as those under the
deduction and transmission of regular membership dues to
the Association.

Changes:

The Association will notify the Board in writing of any
changes in the list provided for in paragraph 1 above
and/or the amount of the representation fee, and such
changes will be reflected in any deductions made more
than ten (10) days after the Board received said list.
New Employees:

On or about the last day of the month, beginning with
the month this Agreement becomes effective, the Board
will submit to the Association, a list of all employees
who began their employment in a bargaining unit position
during the preceding thirty (30) day period. The list

will include names, job titles and dates of employment.

Indémnification and Save Harmless Provision
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Liability:

The Association agrees to indemnify and hold the Board

harmless against any liability in damages or legal fees

which may arise by reason of any action taken by the

Board in complying with the provisions of this Article,

provided that:

a. the Board gives the Association timely notice in
writing of any claim, demand, suit or other form of
liability in regard to which it will seek to
implement this paragraph; and

b. if the Association so requests in writing, the
Board will cooperate fully with the Association in
gathering evidence, securing witnesses, and in all
other aspects of said defense.

Exception:

It is expressly understood that paragraph 1 above will

not apply to any claim, demand, suit or other form of

liability which may arise as a result of any type of
willful misconduct by the Board or the Board’s imperfect
execution of the obligations imposed upon it by this

Article.
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ARTICLE XIV - PROMOTION, ASSIGNMENT, TRANSFER

A. Vacancy

1.

When a vacancy occurs in the district, the Board shall
post a notice in each building at a place visible to the
work staff and shall mail a copy to the Association
President. Said notice shall outline the title of the
position, the salary, the requirement of the position
and the conditions upon which an application may be

made.

B. Assignment

1.

Employees shall be given a notice of assignment and
provided a Job description associated with the
assignment. Any change in assignment of an employee
shall be made only after a conference with the employee.
An employee promoted, transferred or reassigned shall
not lose seniority or other benefits as a result of said
change. An employee who does not successfully complete
a sixty (60) day trial period to the Board’s
satisfaction shall be returned to his/her previous

classification.
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ARTICLE XV = INSURANCE
The Board shall provide, through the New Jersey State Health
Benefits Program, hospital and medical-surgical benefits as
provided in the master Blue Cross, Blue Shield, Rider "J" and
Major Medical contracts subscribed to by the said Health
Benefits Program.
The Board shall pay the full premium for employee and his or
her dependents, as defined in said contracts, for health
insurance program as set forth in Paragraph A.
The Board shall provide family group dental expense insurance
for employees as negotiated.
New employees who remain in the employ of the Board for a
period of two (2) months and work a minimum of twenty (20)
hours per week will be enrolled by the Board in above health
and dental insurance programs as of the beginning of the
third month, provided that they apply to the Board for said
coverage in the beginning of the first month.
For each employee who remains in the employ of the Board for
the full school year, the Board shall continue to provide the
above health and dental insurance coverages until the
following August 31. When necessary, premium payments on
behalf of the employee shall be made to assure uninterrupted
participation and coverage.
Retiring employees will be covered thirty (30) days after the

date of retirement. Anyone whose employment is terminated
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and who has not been employed for a full year will be covered
for thirty (30) days after the termination of employment.

G. Any employee granted a leave of absence without pay may
continue coverage for a period of four (4) months following
the end of the month when his/her name was removed from the
payroll. The first month will be paid by the Board of
Education. For the second, third and fourth months, the
enmployee must pay the Board of Education the total premium

required.

ARTICLE IXVI - EVALUATIONS
All nonprobationary employees shall be evaluated at least once
during each year of this Agreement. Such evaluation shall be in

writing and shall be retained in the employee’s permanent file.
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ARTICLE XVII - MNISCELLANEOUS
The Board shall make available to the Association, upon
request and without charge, data relative to the
administration of this Agreement.
The Association agrees that during the term of this
Agreement it will not authorize or cause any illegal
actions by the Association or members directed against
the Board of Education.
The Board agrees that it will not lock-out employees in
the bargaining unit during the term of this Agreement.
Nothing herein shall be construed to limit or restrict
the parties in their right to seek and obtain such
judicial relief as they may be entitlied to under the law
in the event of a breach of the provisions contained

herein.
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5.

ARTICLE XVIII - COMPENSATION
The following salaries shall be paid effective July 1, 1987

through June 30, 1988:

H.S.
MIDDLE HEAD
CUSTODIAN/ ELEMENTARY SCHOOL GROUNDS  ASST.

GROUNDSMAR HEAD HEAD FOREMAN  MAINTENANCE  MAINTENANCE
$ 15,975 $ 17,093 $ 17,333 $ 18,164 $ 16,933 $ 18,291
16,697 17,868 18,119 18,991 17,702 19,127
17,425 18,647 18,909 19,819 18,475 19,960
18,154 19,426 19,701 20,648 19,246 20,795
18,882 20,206 20,490 21,476 20,020 21,629
19,611 20,985 21,280 22,304 22,791 22,463
20,340 21,765 22,071 23,132 21,564 23,298
21,298 22,544 22,861 23,961 21,725 24,142
23,574 23,904 25,052 25,230

All employees not at maximum as of July 1, 1987 shall
receive an additicnal $50 for this year only.

All custodians and groundsmen at maximum as of July 1, 1987
shall receive an additional $75 for this year only.

All other employees, not covered by Bl and B2, at maximum as
of July 1, 1987, shall receive an additional $100 for this
year only.

The payments listed in Bl, B2 and B3 are not calculated as
part of base pay and are ocne time payments.

The above payment shall be paid no later than July 15, 1988.
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The fellowing salaries shall be paid effective July 1,

through June 30,

CUSTODIAN/

GROUNDSMAN

$ 16,678
17,365
18,122
18,880
19,637
20,395
21,154

22,698

1989;

MIDDLE

ELEMENTARY SCHOOL

HEAD

$ 17,845
18,583
19,393
20,203
21,014
21,824
22,636
23,446

25,024

HEAD

$ 18,096
18,844
19,665
20,489
21,310
22,131
22,954
23,775

25,404

-28-

H.S.

HEAD

GROUNDS  ASST.

FOREMAN  MAINTENANCE

$ 18,963 § 17,678
19,751 18,410
20,612 19,214
21,474 20,016
22,335 20,8%1
23,196 21,623
24,057 22,427
24,919 23,155
26,577

MAINTENANCE

$ 19,096
19,892
20,758
21,627
22,494
23,362
24,230
25,108

26,805

1988



ARTICLE XIX - SALARY GUIDE PLACEMENT;
IMPLEMENTATION; SBTIPENDS; LONGEVITY

Initial placement on the salary guide is to be determined by
the Board of Education upon the recommendation of the
Superintendent of Schools.

1. Employeés regularly assigned a day shift who are
temporarily assigned to a night shift shall be paid the
night shift differential from the start of the
assignment.

2. The night shift shall be defined as any shift which
starts after 2:00 PM.

Employees regularly assigned to the nighf shift who are

temporarily assigned to a day shift shall retain their night

shift differential rate of pay.

Employees who are temporarily aséigned to work in a higher

job classification shall receive the higher rate of pay

commencing on the sixth (6) consecutive day of such
assignment.

The regular work week shall consist of five (5) consecutive

days Monday through Friday.

Night sShift employees shall receive a 10% night differential

as part of their base pay.

1. All employees who possess a Black Seal License shall
receive a stipend of $200 per year.

2. When Black Seal License is acquired during the year, the

stipend shall be prorated.
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J.

3. The Board shall pay, to a maximum of $100, for all
course-related expenses (i.e., tuition, books,
materials) for any employee who is enrolled for a Black
Seal License. Failure to obtain a license within two
(2) years shall require the employee to reimburse the
Board.

4. Firemen in the elementary & Franklin Schools shall
receive a stipend of $300 per year. The fireman at the
High School shall receive a stipend of $825 per year.
These stipends are in addition to the Black Seal
Stipend. It is further understood that one weekend
boiler check, as necessary, is compensated as part of
these stipends.

The Assistant Grounds Foreman shall receive a stipend of $400

per year.

Head of the Night Shift shall receive a stipend of $400.

Longevity

After 10 years of service $200
After 12 years of service $500
After 17 years of service $700

-30-



ARTICLE XX - SEPABABILITY AND SAVINGS
Each and every clause of this Agreement shall be deemed separable
from each and every other clause of this Agreement to the extent
that in the event any clause or clauses shall be finally
determined to be in violation of any law, then in such event, such
clause or clauses, to the extent that any may be in violation
shall be deemed of no force and effect and unenforceable, without
impairing the validity and enforceability of the rest of the
Agreement, including any and all provisions of the remainder of
any clause, sentence or paragraph in which offending language may

appear.
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ARTICLE XXI - NON~DISCRIMINATION

The Board and the Association agree that there shall be no
discrimination against any employee bkecause of sex, age,
nationality, race, religion, marital status, political
affiliation or union membership, or lack thereof.

The Board and the Association agree that all employees
covered under this Agreement have the right without fear of
penalty or reprisal to form, join, and assist any employee
organization or to refrain from any such activity. There
shall be no discrimination by the Board or the Association
against any employee because of the employee’s membership or
non-membership or activity or non-activity in the

Association.
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ARTICLE XXII - MANAGEMENT RIGHTS

The Board of Education hereby retains and reserves unto

itself without limitation all powers, rights, authority,

duties and responsibilities covered upon and vested in it

prior to the signing of this Agreement by the Laws and

Constitution of the State of New Jersey and of the United

States, including but not 1limiting the generality of the

foregoing, the following rights:

1.

The executive management and administrative control of
the Board and its properties and facilities and
activities of its employees by utilizing personnel
methods and means of the most appropriate and efficient
manner possible as may from time to time be determined
by the Board.

To make rules of procedure and conduct, to use improved
méthods and equipment, to determine work schedules and
shifts, to decide the number of employees needed for any
particular time, and to be in sole charge of the quality
and quantity of the work required.

The right of management to make such reasonable rules
and regqulations as it may from time to time deem best
for the purposes of maintaining order, safety, and/or
the effective operation of the Board after advance
notice thereof to the employees to require compliance by

the employees is recognized.



4. To hire all employees to promote, transfer, assign or
retain employees in positions within the Board.

5. To suspend, demote, discharge or take any other
appropriate disciplinary action against any employees.

6. To lay off employees in the event of a lack of work or
funds, or under conditions where continuation of such

work would be inefficient and non-productive.

7. The Board reserves the right with regard to all other
conditions of employment not reserved to make such
changes as it deems desirable and necessary for the
efficient and effective operation of the Board.

In the exercise of the foregoing powers, rights, authority,
duties and responsibilities of the Board, the adoption of
policies, rules, regulations and practices and the
furtherance thereof, and the use of judgment and discretion
in connection therewith, shall be 1limited only by the
specific and express terms of this Agreement, and then only
to the extent such specific and express terms thereof are in
conformance with the Constitution and Laws of New Jersey and
of the United States.

Nothing contained herein shall be construed to deny or

restrict the Board of its rights, responsibilities and

authority under any national, state, county or local laws or

regulations.
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ARTICLE XXIII - FULLY BARGAINED AGREEMENT
This Agreement represents and incorporates the complete and final
understanding and settlement by the parties of all bargainable
issues which were or could have been the subject of negotiations.
During the term of this Agreement, neither party will be required
to negotiate with respect to any such matter, whether or not
covered by this Agreement, and whether or not within the knowledge
or contemplation of either or both parties at the time they

negotiated or signed this Agreement.
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ARTICLE XX1IV - AS8S80OCIATION RIGHTS AND PRIVILEGES

Whenever any representative of the Association or any
employee participates during working hours in mutually
scheduled negotiations, grievance proceedings,
conferences or meetings, s/he shall suffer no loss in
pay.

Employees who are duly elected representatives of the
Assoclation Executive Board and/or Representative
Council shall be permitted to attend not more than two
Association meetings of the Executive Board and
Representative Council per month. Day shift employees
shall be excused for a maximum of one hour per meeting,
and night shift employees shall be excused for whatever
time the meeting is in session.

In the event that the Association holds an
emergency meeting which requires the attendance of said
duly elected representatives, the President of the
Asscociation shall notify the Business Administrator, who
shall permit the duly elected representatives noted
above to attend the emergency meeting(s).

In all cases, employees who are representatives of
the Executive Board and/or Representative Council must
notify their immediate supervisor at least one day in
advance of the scheduled meeting, except in cases of

emergency meetings when he/she will notify the immediate

-36-




supervisor as soon as possible prior to the emergency
meeting(s).
The Association and its representatives shall be permitted to
use school buildings at all reasonable hours for meetings.
The principal of the building in question shall be notified
in advance of the time and place of all such meetings.
The Association shall be permitted to use school facilities
and equipment, including typewriters, mimeographing machines,
other duplicating equipment, calculating machines, when such
equipment is not otherwise in use. The Association shall pay
for the reasocnable cost of all materials and supplies

incident to such use.
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ARTICLE XXV -~ DURATION OF AGREEMENT

A. The provisions of this Agreement shall be effective as of
July 1, 1987 and shall remain in full force and effect until
June 30, 1989, subject to the right of the Board and
Association to negotiate for a modification of this Agreement

as provided in Article II of this Agreement.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement
to be signed by their respective presidents, attested by their
respective secretaries, at the day and year first above written.

BOARD OF EDUCATION OF THE EDUCATION ASSOCIATION OF NUTLEY
TOWNSHIP OF NUTLEY

Y

By: d%ﬂiiuﬂgéz<}5<£%7uéf

President ; President

ByQ@— Q QM

¢ , Secretary
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