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THIS AGREEMENT is made this 10 day of March, 1980 between

the Board of Chosen Freeholders of the County of Bergen, herein-
after referred to as "County" and Council No. 5, New Jersey

Civil Service Association, hereinafter called the "Association.”
WHEREAS, the parties have carried on cecllective bargaining for the

purpose of developing a contract covering wages, hours of work and

all other conditions of employment for blue-collar employees:
NOW, TEEREFORE, the parties agree as follows:

ARTICLE 1 - Recognition and Definitions:

The Coﬁnty hereby recognizes the Association as the exclusive
representative of the employees in the negotiating unit of all
"blue collar" employees employed by the County of Bergen including

foremen and employees in the following departments: General Services,

.Sheriff's Office, County Police Department, Department of Public

Works, Mosquito Commission, Sanitary Landfill, Public Safety

Education, County Jail and Child Welfare Department; but excluding

policemen and supervisors and all employees of Bergen Pines County

Hospital. Attached hereto as Schedule A is a list of all titles

covered by this Agreement.

ARTICLE 2 - Term of Agreement

This Agreement shall bé in force from January 1, 1980, through

December 31, 1982.



ZRTICLE 3 ~ Collective Negotiating Procedure:

l. 'Collecﬁive negotiations with reépect to rates of pay,
hours of work or other conditions of employment shall be conducted
by the duly authorized negotiating agent of each of the parties.
Not more than five (5) representatives of each party, plus counsel
and two experts, shall participate in collective nego£iating meetings,

except by consent of both parties.

2, Collective negotiations‘for the contract period beginning

January l, 1983, shall commence on or about June 1, 1982.

3.  Negotiating sessions shall begin at times which will permit
at least five (5} consecutive hours of negotiation and shall continue
~ for at least such period and the Association representatives (not
exceeding the number shown in Section 1} on duty during the periods
agreéd upon for negotiations shall be permitted to attend that
negotiating session and subsegquent regula:lj scheduled negotiating
sessions without loss of pay. No other payment will be made to

Essociation representatives for the negotiating sessions. ™



ARTICLE 4 - Management Rights:

Nothing in this contract shall abrogaté the managément rights of the
elected or appointed ofﬁicials in charge of the various departments
of County government. Except as otherwise provided-herein, the
County retains the exclusive right to hire, direct and schedule the
working force; to plan, direct and control operations; to discontinue,
reorganize or combine any department with any consequént reduction

or other changes in the working force observing demotional rights
éstabliShed by Civil Service; to hire and lay off employees in accordanc
with Civii Service procedures; to introduce new or improved methods
or facilities regardless of whether or not the same cause a reduction
in the working force,’ana in-all respeéts to carry out the ordinary

- and customary functions of management, including the establishment

of such operational rules as it shall deem advisable. Further, no
manégement prerogative reserved solely to the discretion of the
County of Bergen by the terms of thiS'Agreeﬁent shall be made the--

subject of a grievance.

‘ARTICLE 5 -~ Discrimination and Coercion:

. There shall be no discrimination, interference or coercion by the

County or any of its agents against thefemployees represented by

The Associétion becausefbf membership or actiyity in the Association.
The Association; or any of its agents, shall not intimidate or
coerce employees into,membersﬁip. Neithef the County nor the

Association shall discriminate against any employee because of

-

race, creed, color, age, sex or national origin. --. e



ARTICLE 6 ~ Salaries and Wages:

A. Effective 1/1/80 and retroactive to that date, salary
increases shall be provided as follows:

i. Those on Step - As to those employees who, as 0of the

last peyroll period of 1373, were located on a step as provided in
Schedule C of the 1978-79 Agreement betﬁeen the parties, they shall
move to the next higher numbered step as indicated on Schedule B of
this Agreement, except as otherwise provided in sub-paragraphs ii,

iii, vi, and vii hereinafter.

Effective 1/1/81, they shall move to the next higher
nutbered step as indicated.on Schedule C of this Agreement and,
effective 1/1/82, they shall move to the next higher numbered step
as indicated on Schedule D of this Agreement, unless affected by
other provisions of this Article dealing with a change in status

of an employee during the period of this Agreement.

ii. Those on step - 1979 promotions, at least 1l step

increase, etc. - As to those employees who, as of the last payroll

period of 1979, were located on a step as provided in Schedule C of
the said 1978-79 Agreémeﬁt betweeﬁ-the'perties, but who began
employment with the County during tﬁe yeer 1979 or who, through

‘ promotion,'transfer or OéhEIWiSEﬁ receivedAa-change of grade during
the year 1979 which resﬁlted in aniincrease_in_salary in an amount
equal or greater thao the amount represented by the difference
betﬁeen the amouot of the step on which the employee was located

im wed ately prior to the sald promotion or transfer on the said
Scheaule C=of the said 1978 79 Agreement and the next higher step
on the said Schedule C, or, those employees who, through pronotlon,

transfer or otherwxse, received a change of trade effectlve on or

--...-.—C’--.-\.--— -t

before 2/5/79 whlch resulted in an increase in salarv in an emOLnt
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of the step oﬁ”hhlch the employee was located 1mmed1ately prior to
‘the said promotignror-transfer on Schedule C of the said 1378-79 - ..
Agreemen;;;nd;thegéext ﬁigher step on the said Schedule C, but creater
than 1/2 the amount.of the said step as so calculated, they shall

rermain at the grade and step at which they were located as oi the
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last payroll period of 1979, until the anniversary date of their
erployment, transfer or promotion, at which time they shall move to
the next higher numbered step as indicated on Schedule B of this

Acreement. .

Effective 1/1/81, they shall move to Ehe next higher
nurkerel step as indicated on Scheaule C of this Agreement and,
éffective 1/1/82, they shall move to tﬁe next higher numbered step
as indicated on Schedule D of this Agreement, unless affected by
other provisions of this Article dealing with a change in status

of an employee duriné the period of this Agreement.

iii. Those on step - 1979 promotions, less than 1 step but

more than 1/2 step increase - As to those employees who, as of the

last payroll period of 1979, were located on a step as provided in

Schedule C of the said 1978-79 Agreement between the parties, but
who; through promotion, transfer or otherwise, received a change of
grade effective on or after 2/6/79 which reéulted in an increase in
salary in an amount less than the amount represented by the differ-
ence between the amount of the step on which the employee was located

immediately prior to the said promction or transfer on Schedule C of

. the said 1978-79 Agreement and the next higher step on the said- .

Schedule Cf but gfeatér than-1/2 the -amount of -said step as so 'calcu-
lated, they shall remaig on the same numbered step in the same grade .
cn which they were located as of the last payroll period of 1979,

but they shall be paid in the‘dmount'asiiﬁdidafea'fof that step and
grade on Schedule B of this Agreement, effective 1/1/80, and shall

reﬂain at said step and grade until the anniversary'date of their

higher numbered step as indicated on Schedule B of this Agreement.

iv. Those on step - 1979 promotions, less than 1/2 step - .

As to those employees who, as of the last payroll perlod of 1579,

zwere located on a step as prov1ded in Schedule C of the said 1978-79

Agreement between the partiesf—butnwho, through promotion, transfer
or otherwise, received a change of grade during the year 1979 which
resulteé in an increase in salary in an amount less than 1/2 the

arount represented by the difference between the amount of the step

-5-



on which the employee was located immediately prior to the said
promotion or transfer on Schedule C of the said 1878-79 Agreement
and the next higher'step_on'the saiq Schedule C, they shall move to

the next higher numbered step as indicated on Schedule B of this

Agreement.

Effective 1/1/81, they shall move to the next higher
numbered step as indicated on Schedule C of this Agreement and,
gffectivé 1/1/82, they shall move to the‘next higher numbered step
as indicéted on Schedule D of this Agréement, unless affected by
cther proﬁisions of this A;ticle dealing with a change in status

-

cf an eﬁployée during the period of this Agreement.

v. Those off step, near maximum - As to those employees

who, as of the last payroll pericod of 1979, were not located on a
step as provided in Schedule C of the said 1978-79 Agreement and
Who were located between the second from maximum step and the
maximum step as set forth on the said Schedule C cof the said

1978-7% Agreement:

I. Effectiﬁe'l/l/BO, they shall receive salary
- increases in an amount equal to the hiéher“of either of the T

following:

r . . -
i - .

- . ~.a. the amount of their salaries as of the last .

payroll period of 1973, multipligd by the percentage by which the
cost-of-1living index as determined by the Bureau of Labor's

Consumer Price Index for the New York metropolitan area as of. .

12/31 ‘79 increased over the said index as of:12/31/78, which __.

par -2, however, shall not exceed 9, or,

b. an amount equal to the difference between the

su sr the maximum step and the sum indicated for the
sec - - 'm step in that employee's grade on Schedule B -
of - ) )

' ative 1/1/81 and 1/1/82, they shall be treated
in the zame .- 5 employees who will reach their meximum steps

in 1980, as pr. . in subparagraph vii of this Article.

-6~



vi. Those off step, not rear maximum - As to those employees
who, as of the last payroll period of 1373, were not located on a |
‘step as provided in Schedule C of the said 1978-79 Agreement and who
are not subject to the p:OVisions of subparagraph v, above, effective
1/1/80, they shall receive salary increases in amounts equal to the
amounts to which they would have been entitled if, on the last pay-
roil peribd of 1979, they had been located on the next higher step

in their grade.

Effective 1/1/81 and 1/1/82, they shall receive increases
in the same amounts as eﬁployees located on the next higher step,
unless +he next higher step is the maximum step, in which event,
they shall receive increases in accordance with the formula set forth

in subparagraph v, above.

vii. Those on step, 1980 promotions prior to Agreement -

As to those employees who, tpreegh promotion or transfer, receiﬁed
a change in grade during the period ?rem_l/l/BO to the date of this
Agreement, they shall reeeive the following:

| a. for the pe:iod from 1/1/80 to the effective date of
their promotion or t;apsfer, the amount to which they would ha§e
been entitled under the terms of this Agreement if'no such promotion
or transfer had occurrea; .

b. for the period from the effective date of their -

bfomotion or transfer to the anniversary date thereof in the year -

1981, the amount set forth for the grade and numbered step next |

above the grade and numbered step in which they were placed after

- - - -z o =

on Schedule B of this Agreement, effective 1/1/80 and on SChedule
C of this aAgreement, effective 1/1/81. Thereafter, they shall
receive salary increases in the same manner as those employees

- described in paragraph B, ii, below,

‘viii. Those at maximum:

As to those employees who, as of the last payroll
period of 1879, reached or exceeded the salary indicated-in the
nexirum step for the employees' grade in Schedule C.of the said
1878-79 Agreement, they shall receive salary increases equal to

]
-7- , 2/10/80



~3

’ changes in grade through promotions, transfers or otherwise from the

the amount of their salaries as of the last payroll period of 1:79,
rultiplied by tﬁe percentage by which the cost-of-living index as

determined by the Bureau of Labor's Ccnsumer Price Index for the

New York metropolitan area as of 12/31/79 increased over the said

index as of 12/31/78, which percentage, however, shall not exceed 9.

A. Effective 1/1/81 and 1/1/82, those emplcyees whe, as of
the last payroll period of the prior year, reached or exceéded the
salary indicated in the maximum step for the employees' grade in
Schedules B and C, respectively, shall receive salary increases based
upcn the ﬁrior year's increase in the cost—df—living indéx, as set

forth above, which increase, however, shall not exceed 9%.

B. Effective 1/1/81 and 1/1/82, salary increases shall be

provided as follows:

i. As to those employees described in paragraph A, above,

increases shall be in accordance with the provisions therecof.

ii. New employees and promotions:

As to those employees commencing employment with the

County'on or after 1/1/80 and those employees who shall receive
date of this Agreement and ?hereafter, the County shall place such
employees on asalary stép as set forth on Schedules B, € or D of
this Agreeﬁent, whichever may be applicable, which placement shal;
be in the discretion of the COunty,-except that, in the case of
promotions, an employee shall have the option of refusing the said
promotion. Payment shall be made in accordance with the salafies
setjforth on Schedule C of this Agreement, effective 1/1/81; and

in accordance with Schedule D of this Agreement, effective 1/1/82.
On the.anniversary date of sdéh employee's date of hire, promotion

or transfer, the employee shall move to the next higher step on the

,applic;bié_salary schedule. Thereafter, movement in the said step

system shall take place on the first pay period of each subsequent

year, as set forth in paragraph C, below.

-8- ‘ 2/19/80



C. Notwithstanding anything else to the contrary, in
the event that the Cost of Living Index as determined by the Bureau

of Labor's Consumer Price Index for the New York metropolitan area

as of December 31, 1981, increases over the said index as of

December 31, 1980 by 9% or more, the Association shall have the
risht to reopen negotiations with the County as to wages and salaries

only for the year 1982. °

D. Subseguent years:

Unless otherwise provided .in this Article,'employees she

‘meve to the next higher step on the applicable salary schedule at

the  first pay period of each subsequent year, until they obtain the

maximum salary set forth for their grades.-

E. Longevity payments shall not be taken into consideration

" in determining an employee's position within the step system.

F. Shift Differential: =~ - -

i. Employees in departments with shift operations shall
paid a shift differential of 25 cents per hour for the late afternooh)
evening shift (up to 12 midnight) and a shift differential of 30 cents
éér hour for late evening/early morging shift (after 12 midnight),

if they work either shift. - . o ) ) .

12
f

ii. In the event employees.eligible for shift differenti:

are required to work overtime, their overtime shall be computed with

‘regard to base pay and not as to combination of base pay and shift

Cifferential.

»

iii. Employees who are classified as not eligible for ove:
time or compensatory time o£f shall not be eligible for shift

differential.

- T4 St as19/80°
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ARTICLE 7 - Longevity:

1. Payments shall be made to embloyees with unbroken,

continuous long-term service to the County as follows:

A. Employees completing 72 months (6 years) of service

shall receive $£100.

B. Employees completing 108 months (9 years) of service

~shall receive $200.

c. Employees completing 168 months (14 years) of service

shall receive $400.

D. Employees completing 228 months (19 years) of service

shall receive $600.

2. Longevity payments shall be included as part of the base

salary.

3. Part-time employees must work a minimum of 20 hours per
week to be eligible for longevity. They will receive that propor-
tion of the longevity payﬁent represented by the percentace of their

hours of work compared to the standard work week.

-

4. Seasonal and per(diem employees are not eligible.

-10~ 2/19/80



1. Premiums for the current State Health Benefits Plan pro-
vided during the year 1979 for County empioyees and their eligible
cepencents shall continue to be paid by the County. Employees
must work at least 20 hours per week to be eligible for such

coverage.
2. Seasonal and per diem employees are not eligible.

3. The County shall provide a Dental Benefits Insurénce
Progran during the term of this Agreement sponsored by the New
Jersey Dental Service Plan, Inc., being Program III-A, together
witﬁ orthodontic coverage not to exceed §$8C0.00 per year per

patient, subject to the following conditions:

A. One ﬁalf the premium shall be paid by the County and
one half the premium shall‘Be paid by those employees who choose
to join the Program through payroll deductions, it being understood
anéd agreed that no employee shall be obliged to participate in the

said Program.

B. The benefits to be provided and the rate schedule per-
taining thereto shall be those as set forth in Schedule E-1 to E-lz

attached hereto, as well as orthodontic coverage as set forth above.

4. The County shall provide a disability benefits insurance
program during the term of this Agreement sponsored by Beneficial
National Life Insurance Company or a company agreeable to both

parties, subject to the following conditions:

A. One half the premium shall be paid by the County and
one half the premium shall Be paid by those employees who chcose
to join the Program through payroll deductions, it being understood
and agreed that'ﬁo employee. shall be obliged to participate in the

said Program;

B. The benefits to be provided shall be those'as set forth
in Schedule F-1 to F-3, attached hereto, and shall include benefits
of 70% of the employee's.weekly wage to a maximﬁm of $150.00 per
week ancé there shall be a 60-day waiting period with'a maxirmum of

52 weeks in payments and shell includé disability due to precnancy:



C. The cost to the County shall not exceed $2.51/employee/
month;
D. Such a plan, for the premium set forth, is available
from a company authorized to write:such a plan in the State of
New Jersey. ‘
5. In the event the County desires to enter intc a program of
self insurance regarding coverage for the items set forth above,

the parties agree to reopen negotiations solely as to this issue;

effective without the consent of both parties.

ARTICLE 9 - Personal Leave:

1. ;Each employee in the blue-collar unit shall be entitled
to take one personal day in each year of this Agreement. Personal
leave ﬁays may not be accrued. Department Heads must be notified
in advance and, except in case of emérgency, prior approval of
the Department Head must be obtained.

2. Seasonal and per diem employees are not eligible.

3. Employees must be employed 3 months before becoming

eligible for personal leave.

ARTICLE 10 - Work Schedule, Overtime, Compensatory Time Off:

1. The standard work week shall consist of 40 hours per week
in accordance with the work schedule established by the appropriate
department head, except in those cases where prior custom has

'x

established a work week of less than-40 hours {such as graduate _

nurses in Health Department and Edna B. Conklin Child Welfare Home) .
2. Where a department has a shift operation, standard hours

shall be established by the Department Head sc as not to exceed

80 hours in each two-week period.

S 3. Thé Department Head shall have the right, for the efﬁ%c%ent

operation of County ;ffairs, and subject torérior negotiation with

tﬁe Association, té make changes in startihg andrstopping times of

the daily work schedule so long as the total work week does not

exceed 80 hours in each two-week pay period.

=12~



4. OQvertime:

A. Employées in those titles on the
who are not eligible for overtime shall not be
time during the term of‘this Agreement unless,
overtime work is requestéd, such employees are

salaries in an amount less than $18,000.00 per

attached Schedule A
eligible for over-
on the date that
receiving base

annum, in which case

they shall be eligible for overtime if such overtime is authorized

by the County Administrator or Assistant County Administrator.

-12A-



B. Employees who are eligible for overtime and work such
overtime shall be paid as follows:

(1) For the type exception covered in Article 10,
Section 1 (above), hou;s worked beyond standard time shall be paid
at straight time up to and including 40 hours per week.

(2) For hours worked in excess of 40 hours in one
week, payment shall be a£ time and one-half.

(3) The employees standard hourly rate (annual
salary divided by 2,080 annual hours of work) shall be used in
computing overtime pay, except that iﬁ the case of those exceptions
referred to above, the standard number of annual hours of work shall
be used in computing overtime pay. In addition, those employees
whose standard work week is less thgn 40 hours shall only be paid
at straight time until they have worked 40 hours, and thereafter
they shall be paid time and one-half.

(4) Part time workers shall not be entitled to time
and one-half pay unless they work more than 40 hours in a week.

{5) When a snow emergency is declared by the De-
partment of Public Works, employees reqﬁired to work overtime shall
be entitled to meal money ofl$l.25 per hour. Employees in the
Sanitary Landfill Division of the Public Works Department shall be
entitled to a mealﬁgllowance of;$2.50 per day during annual clean-

up weeks, if they are ,required to work beyond their normal scheduled

#

hours.

(6) when a holi&ay is observed during the regular
bi-weekly pay period and the employee received pay for that day,
those hours shall be included in the computation of overtime for
thgt period.

i (7) When an employee is called back to duty after
the end Ofra regular tou}; the employee shall be entitled to a
minimum payment of two hours or the actual amount of time worked,
whichever is greater. This shall not apply in the case of employees

required to work overtime in conjunction with a regular tour.

-13-



(8) When an employee receives sick pay or vacation
pay during the regular bi-weekly pay period, those hours of sick
or vacation pay shall be included in the computation of overtime
for that period. .

(9) When an employee, other than an employee in the
exempt category, is required to work on a heliday, he shall receive
time and one-half for the hours worked on the holiday plus the
employee shall receive a day off for the holiday worked; or the
employee shall receive standard time plus time and one-half for
the hours worked. The option shall be that of the employee.

This shail not apply to blue-collar institutional workers, who
shall receive straight time for the hours worked on the holiday,
and, in addition, such employee shall either receive an alternate
day off for the holiday worked; or the employee shall receive
double time for fhe hours worked on such holiday.

{(10) Overtime must be authorized by the Department Fead
or his designated deputy.and'entered on the weekly time sheets.-

(11) Overtime earned may be credited to the employee's
Compensatory Time Off account to the extent permitted in the section
covering Compensatory Time Off and as limited by applicable Federal
and State regulations. The taking of such Compensatory Time Off

may be arranged only. at the discretion of the Department Head..

C. Overtime Listt Overtime shall be assigned by the
Department He;d §£~é'rétating Ségisvécé5fdihg'to'tHé'dbbropriaté'
job title for the work to be performed. An initial list shall be

posted by the Department Head with employees' names arranged o

according to seniority in each title. Overtime shall be offered
tqjéach emplé§éé gégihﬁiné with the name first appearing on the
said list and continuing through the list. If an employee does not
choose to work overtime, his name shall be placed on the bottom of
the overtime iist. If an employee does not choose to be considered
for any overtime, hé sﬁaii sé indicate to the Department Head in
writiﬁg-and thereafter overtime work shall not be offered to him -

or her. In the event that'Ehéreafﬁet-ﬁﬁe'émployee shall desire to-

-14-



have his or her name again placed‘on the overtime list, he or

she shall notify his or her deparﬁment head and his or her name s
shall thereafter be re;tored to the bottom of the said list.

In case of an emergency, the Department Head shall have the

right to call in any employee to work overtime.

5. Compensatory Time Off - Employees who work in e#cess of
regular hours may elect to take CTO by the end of the pay period
within which the extra hours were worked. If the extra hours are
worked?at straight time, CTO shall be taken in straight time, with
the approval of the Department Head and subject to the needs of the

department. If the extra time is in excess of forty hours,

-] 5-



the employee may elect to take off one arnd one-half (1 1/2) times
the hours worked prior to the end_cf the pay period within which
the said extra hours were worked, subject to the approval of the

Department Head and the needs of the department,

ARTICLE 1l - Pay During Absence:

1. Unscheduled Absences - If, for any reason, an employee 1is
unable to report for duty, he must notify the Department Head &é
soon as pcssible, and before scheduled starting time. Irregular
or poor attendance may be cause for disciplinary action. An
employee zbsent from work without notification for five (5)
consecutive working days will be considered to have resigned from
the position. Such resignation is not considered to be in.gqod

standing.

2. Scheduled Absences - When an employee is on a Leave of
Absence yithoﬁt pay for a.period in excess of thfee (3) consecutive
months in a calendar year, the annual salary increase shall not be
paid upon return to active status, but shall be delayed for a period "

equallto the period of unpaid leave,

3. Jury Duty - A Leave of Absence shall be granted to an
émployee called for jﬁr¥_dﬁty. This Leave of Absence shall'hﬁé—be
charged against émployéé'éTVacatién or sick leave privileges. ‘For
the time served on the jury, full pay wili be éiven according to
the basic rate of pay usually received for a standard work period.
Feesrreceived as a juror, other than mealrand travel allowanqgs,

shall be returned to the County. _

4, Sick Leave:

a. If the employee is unable to report to work due to
illness or for any other reason, it.is essential that the employee's

‘Department Head or supervisor be notified, according to the depart-

ment's procedure, Failure to give proper notification could . result

~16- -
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in disapproval of the request for sick leave cr be considered as

arr unscheduled absence.

b. The cause for'the employee's absence must be reported
daily, unless adequate explanation and reason is provided to cover
several days. In any sick leave of five (5) days or rore, a
coctecr's certificate must be submitted if reguested by the
Devartment Head. The Department Head rétains the right in sick‘
leave cases under five (5) days to conduct an ingquiry into the sick
leave request or to regquire examination byha county physician if

the Department Head has any questions as to the employee's condition.

c. Sick leave must be earned before it can be used. Should
the employee require none or only a portion of the earned sick
leave for any year, the amount not taken accumulates to the

_employee's credit. from year to year during employment.

d. Sick leave is earned and accumulated in the folfdﬁing

manner:

(1) One working day for each full month of service
during the remaining ménths of the first calendar year cf empioy—
ment and'fifteeﬁ (15) ﬁorking des (1'1/4 per month) for_each
calendar year thétééftér. If the employee begins work after fhé.

fourth day“of‘the'ﬁonth, sick leave is not earned for that month.

e. _Pgrt-time employeéézare eligible for sick leave. The
amount earned is proportional to the allowance of a full-time

employee.' It is determined by the number of standard hours worked

in each pay period. . e ' T

f£. Seasonal or per diem employees are not eligible for

sick leave.

g. -Sick leave may be granted for:

| '.7 -17- | _ ] 2/19/80 .. ..



(1) Personal illness or accidental disability by «
reason of which the embloyee is unabkle to perform the usual

duties of the position.

(2) Serious.il;ness of member of the employee's
immedizte family or household (as defined in Funeral Leave)
reguiring thz engloyee's attention and care. The circumstances
6f the illness should bé of an emergendy nature where the
employee is required to be in direct attendance for a period not

‘to exceed three (3) working days.

(3) In case of extended illness, the employee méy use

accrued Compensatory Time Off or Vacation Leave.

h. Accumulated sick leave is forfeited upon separation
from County Service, except as- provided for under "Terminal Leave,"

* hereinafter.

5. Injury Leave:

a. Injury Leave, as distinjuished from sick leave, shall
mean paid leave given to an employee due to absénce from duty caused
Ey an accident, illness or injuryﬂybiph occurred while the employee
was performing duties and which is éomﬁéﬁéable-ﬁnder the Workéfs

Compensation statutes or any policy of Workers Compensation insurance

applicable to the said employees.

b. All payments which shall be made concerning injury
leave are subject to the same rules and regulations as Workers
Compensation insurance and shall not ‘be nizde if ‘the accident is-=
prSQed to have'be%n due to intoxication or willfull misconduct on
the pért of the employee. if‘anfeméloyeéf'absent-from work due
to an accident, illness or injury covered by Workers Corpensation
insurance,'willfully fails to fulfill all of the conditions necessary
zto reééiﬁé compensation benefits, the employee shall not be entitled
to payment of any injury leave benéfits from the County until such

conditions have been fulfilled.”w 77 --I -:
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c. After all injury leave is used, the employee may be
gfanted additional injury leave only upon approval of the Board
.of Chosen Freeholders. After all iﬁjury leave is used, the
employee may elect to use any sick leave, vacation or compensatory

time due at the time of the injury.

d. Use of Injury Leave - Employees absent from duty due
to an accident, illness or injury compensable under the Vorkers.
Coﬁpensation statutes or any policy of Workers Compensation insurance
arplicable to the said employees and who have completed ‘three (3)
months'’ sérvice with the County will be compensated by the County .
on a bi?weekly bésis at the regular base rate of pay for a period
ndt_in‘excess of 90 working days for each new and separate injury.

Payments shall be made in either of the following ways:

i) A check issued by the County in the full sum of the
erployees' base salary. Upon ;gggipt gf cqmpensation checks for
temporar& disability during the said 90-day period; the ermployees
shall endorse'those checks over to the County. Subject to it being
permitted to do so by-applicable Federal ané state law cor reculaticen,
the County shall record ﬁhat portion of the sazlary checks egqual to
;he amount of the compensation cbecks_covgring partial disability as
not being income. to #h%.eméloyeesﬂfor inpome,tax_purposes and the
W=2 or siﬁ;lg;ﬁforms séﬁt to thelemployees“atjthe conclusion of each

year shall not show such payments as income.

- ii) A check issued by the County in an amount equal to

the difference_ between thg;emp;qgggsf,base_salary and. the amount of

i

parf;g;hdisgpi;ity_Ep;kers:Compensatipn insurance payments received

by the employees during the.said 90-day period.

If eligibility for su;hrpaymgnts is contested by
the County, eligibility will be based on the determination of the
" New Jérs;y Division of Workers Compensation under the terms of the
ﬁew Jersey Workers Compensation Act.

e. Contested Injd}iéé - Charges may be made against sick
leave accrual, if any, in any case where the County is contesting
the emplovee's eligibility for injury leave. In the event that the
Workers Compensation Division determines in favor of £he employee,

-sick leave so charged shall be recredited tno the erple



leave accrual kzlarce. In the event eligibility for payment i

Zenied by the Workers Compensation Division, the employee shall be

1Y

ligible to utilize csick leave accruals, if any, retroactive to the

date of injury, and to use vacation leave.

£, Medical Proofs - In order to limit the obligation of
the County for each new separate injury, the County may recuire
the ermplcyee to furnish medical proof or submit to medical examina-
tion by the County at its expense to determine whether a subseguent
injury is a new and separate injury or an aggravation of a former

injury received while in the County service.

g. When an employee has suffered an injury while on duty,
and-is absent for five (5) days or more, it will be necessary for
the employee to submit a written certification from a physician
setting forth thé natﬁre of the injury and the physician's prognosis

-as to the length of time before the employee can return to duty.

i} Additional reports shall be filed from the physician
every two weeks thereafter indicating the current status

-0f the employee's health and the time of the employee's anticipated

return to duty.

ii) 1In thelabsence of such certification, the employee

shall be removed from injury leave.
6. Funeral Leave:

a. Employees shall be entitled to four (4) working days
leave with pay to attend or make arrangement for the funeral of a
and limited to spouse, son, cdaughter, mother, father, brother,
sister, mother-in-law, father-in-law, brother-in-law, sister-in-
law, son-in-law, daughter-in-law, grandparents, grandchildren or .__

any other relative residing-in the employee's household.

-

7. Terminal Leave:

a. Employees, upon retirement (Service Retirement,
Accidental Disability Retirement, Ordinary Disability Retirement,
Early Retirement and Ceferred Retirement), or employees who termi-

r.ate their service after reaching age 60, who axre not covered by
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terminal leave lump sum payment in eaccordance with Option 1 orx

Option 2, whichever is- selected by the employee:

(1) Option 1 - One-half of the employee's earned and unused
accumulated sick leave hours multiplied by the hourly rate éf pay
based upon the average base ﬂourly pay received during the twelve-
month period immediately prior to the effective date of retirement,

provided, however, that no such lump sum payment shall exceed $12,0C0

-

(2) Option 2 - One day of pay, the hourly rate of pay having

‘been computed as Option 1 above, for each full year of service.

In addition, in the event of the death of an employee, the estate
of thét employee shall be eligible for terminal leave lump sum payment
according to the option selected by the estate, provided that employee

has been employed by the County for seven (7) consecutive years.

b. Part-time employees are eligible for this benefit providing

they work a minimum of twenty hours per week.
8. Leave of Absence:

a. Leave Witﬁout Pay - A permaneht employee, for reasons
satisfactory to the Couhty)iﬁay be granted a éersonal leave of
absence withbut éailor sef&iées credit for time absent for a period
up to six (6) months. rIn exceptiénal circumstances, such leave
may be ex£énded for an'additiongl sii (6) month, provided it is

considered to be in the best interest of the County,

(1) Ordinarily, a personal leave of absence or an
excused absence will not be granted to an employee for the purpose

-

of-'seeking or accepting employment with any other émployer.

(2) Personal leaves of absence are granted with the under-

standing that the employee intends to return to County duty.

- -
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If an employee fails to return within five (5) working days after
the expiration of the leave or excused absence, the employee may

be considered to have resigned and not in good standing.

(3) Employees on leave without pay for more than twec
weeks in any month will not receive paid health benefits, holiday pay,

nor will they accrue sick and vacation time.

b. Maternity Leave - A female employee, upon her request may
be granted permission to use accumulated sick leave for maternity
purposes; In those instances where the employee's sick leave is
lirited and when reqoested by the employee, the County may approve
= leave of absence without-pay not to exceed six (6) months. Upon
the employee's request, her department head shail schedule an appoint-

"ment with the registered nurse in the Medical Clinic.

c. Military Duty lLeave - If the employee has permanent employee
status, a leave -of absence without pay:-will be granted, except. for the
first two weeks which will be with pay, if the employee is reguired
to serve actively in-any component of the Armed Forces of the United
States or New Jersey. Military Duty Leave may extend to three months
i after the employee's release from required military service. Sufficien
.proof of activehprlitary doty must be presented“torthe departﬁept head

prior to reguesting such leave.

d. Military Treining Leave:

(1) A fulltime or parttime probationary or permanent employee,

who is a member of any component of the Armed Forces of the United

Ctates or New Jersey, and who 15 requlred to unoergo Mllltary Fleld

1ng for a perlod of up to two (2) weeks, upon regtest, shall be

Tz

cranted leave of absence with pay to take part in such training. The

e.oloyee must prov;de a certlfled copy of orders for nllltary tralnlng

—

the department head prlor to recuestlng
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leave for such training. Any military pay receivéd by the employee
while on military training leave hay be retained by the employee
and shall be in addition to_the reéular salary whi;h would havye
been received from the County had such training not been ordered.
ﬁxcept for employees in section (3) below, when military training
leave is granted, it shall be in addition to any vacaticn leave,
sick leave or compensatory time off to which an employge‘may be

entitled., -

(2) A fulltime or parttime provisional or unclassified
employee who has been continously employed by the County for at
least one full year, at the time such military training is to
commenée, shall be granted a leave of absence with pay as provided

-in section (1) above.

(3) A fulltime or parttime, temporary, provisional or
unclassified employee who has not been continously employed by the
County for at least one full year at the time military training is
to commence, may only be granted a leave of absence without pay,
unless said employee chooses to utilize any accrued vacatidn leave
or compensatory time off} for the duration, or any part of, the

-period of military field training.
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LETICLE 12 - Vacation:

1. Vacation leave is earned and accumulated ipn the following

menner:

+

a. One day per month in the first year for the first
eleven (11) montrs and four (4) days in the twelfth month, pro-
vided the initiel date of hire is on or before the fourth day of

the month.

b, From the beginning of the second year to and including
the £ifth vyear, employees earn vacation at the rate of 1-1/4 days

per month (15 days per year).

¢. From the beginning of the sixth year'and thereafter,
femployees earn vacation at the rate of 1-2/3 days per month

(20 days per year)}.

2. Parttime employees are eligible for vacation leave. The
amount earned is proportional to the allowance of a fulltime
employee. It is determined by the number of standard hours worked

in each pay pericd and the employes's vears of continucus service.

3. Seasonal, summer or per diem employees are not eligible -

for vacation leave.
4, Geﬁeral:

2. When employees complete their first six (6) months
of employment, they may ask to take the balance of their vacation
léave for that calendar year. Beginniﬁg January 1, of each
suqdéeding year of employment, employees may ask to use, in advance
of earning, the full amcunt of vacation leave for that year. Any
vacation time borrowed under this policy must be earned back.by the
last pay period of that calendar year, otherwise any negative

vacation balance will either be charged to available compensatory

time off tirme or deducted from the employee's pay.
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b. In event of termination of employment prior to
- repavment of advanced vacation leave, the necessary salary
adjustment will be made on the eﬁployee's final paycheck.-
c. Earned vacation leave for one calendar year oay be
carried over and used auring fhe following calendar year only.
Except upon termination of emplovment, the emplovee will not be

zllowed to receive pay in place of taking his earned vacation

leave

d. If an employee resigns with proper notice, or
plans to retire, the employee may be.paid for earned and unused
vacation leave as of the effective date of termination.- In
.0 case may an employee be paid for more than two (2} years of
unused vacation leave.

e. If an employee should die while employed, a sum of
money equal to earned aod unused vacation leave shall be paid
to his estate. .

f. The salary paid to an- employee while on vacation
leave m111 te the same amount the employee would have earned
while working regular straight time hours during vacation period.

g. Employees on leaves of absence without pay for more
than two (2) weeks in any month do not earn vacation leave for
that month. . . _7 |

f;h.A Empio&eeg oo_épprofed-oéid vacation leave or sick
leave will‘coﬁtinue-to accrue ‘vacation leave according to length
'of éerviceand'regular_wo;k schedule. |

i. Seasonal and per diem employees are not eligible for
""catlon 1eawe. . o o _

j; If a hollday, observed by the County, occurs during
the period of the empfoyee's vacation leave, it is not charged
against the balance of the employee's vacation leave and an

equivalent day off may be requested.
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N K. Every effort is made o arrange vacation schedules to
meet the individual desires of all departmerital employees. When
there is conflict in the dates of propeosed vacation scheduies,
preference is given to the éﬁployees with seniority. All reguests
for vacation leave must be approved by the employee's devartment
head. The department head may require that vacations be scheduled
in other than the summer months when the needs of the department

~ require it.

1. Employees may receive their salary coveriﬁg the period
of vacation prior to commencing vacation to the extent thaf they
have eﬁrned and accrued such vacation time and provided that at
1éas£ a one-week vacation is to be taken and the employvee has notified
his or her department head at least thirty(30) days prior to the

commencement of the wvacation.
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ARTICLE 13 - Holidays:

1. The County agrees to furnish the following holidavs
with pay to all employees covered by this Agreement:
New Year's Day . . Labor Day

Martin Luther King Day

Lincoln's Birthday Columbus Day

Washington's Birthday Election Day

Good Friday Armistice/Veteran's Day
Memorial Day Thankﬁgiving Day
Independence Day Priday after Thanksgiving

Christmas Day = . _
2. Holiday Schedule:

Holiday Will be observed on

Washington's Birthday - Third Monday in February

Memorial.Day' . Last Monday in May

Columbus Day - -=- _Second Monday in October -

3. General:

‘A, If a holiday falls during an employee's
vacation, zan additional day of vacation shall be granted. If
a holiday falls on a Sunday, it will be observed on the
following Honday;#Aif a holiday falls on a Saturday, it will
be observed:on'the‘pfecéﬁing F%iday.' - - - -

"B._“Holjdayglfalling-within a-period of paid absence

will entitle the employee to pay for_such holidays. -Periods;,:;,1 - -
of paid absence are: Sick Leave, Terminal Leave, Jury Duty
Leave, Compensatory Time Off, Vacation Leave,:Funeral Leave.

C. Holidays falling during: the  unpaid leave of =~ .. ... " .

absence will not be credited.
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D. A Department Head, for good cause, may disallow '
holiday pay for any emblo%ee who does not work the day
before or the day following a holiday.

E. Those fulltime employees not expressly exempted
from éverfime who work on a holiday shall receive, at the
option of the employee, either: 1) payment at a rate of
time and one-half for all hours worked plus an additional
day off for the day worked, or, ii) standard time plus time
andsbne-half for thke hours worked. This shall not apply
16 white collar institutional workers, who shall Teceive
compensation as sét forth in Article 10, part 4 (b) (9),
above. Employees may request equivalent compensatory time
off in lieu of pay for all hours worked on the holiday,

F. Parttime employees. shall be paid for holidays at a -
straight time rate in an amount equal to what they would have
received if the day on which thé holiday fell would have been
a regular working day, o
G. Seasonal .and per diem‘employees are not entitled to .

holidays. ' -~
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LRTICLE 14 - Pension:

The County shall continue in effect the pension plén cfferegd
ﬁo its employees in 1579, which is described, in part, as follows:i

1. Membership in the contribﬁtory pension plan is compulsory
for and only offered to' permanent or unclassified employeeé of the
County who earn more than $500 a yeér. The payment of any retirement,
death or disability benefits under the pension plan is separate and~
in addition to the Social Security entitlement for which the retiring
member 6& beneficiary may gualify. Pension planning and advisory
service ére available in the Personnel“Departmént. Employees are
encouraggd to make use of this serviée.early in their careers.

2. Employees who are required to join the Retiremenf System
:eceivé free life insurance without medical.examination under the
Grou§ Life Insurance Plan of the Retirement System. 1In addition,
any employee under sixty (60) years of age, who is reguired to join
the Retirement System, must also subécribe to the Contributory Life
Insurance Plan of the Retifement System during the first year of
‘pension membership. After one year, the employee may choose to -
drop the additional Conmtributory Life Insurance, but once it is "-
termipated, it cannot be'feinstétéd. The employee's rate of c0ntri;
bution for this additional life insuramce is 3/4 of 1% of base salary.

3. The total amount -~ of life insurahce'payable to the emﬁibyee's
‘estate depends upon ﬁhree'thin§s}i annual salary, age and peﬂgibﬁ
membership status at tiﬁé‘Of Béath If actively employed at the time
~of death, insurahcé”ccvéfégéﬂi;”i—i/2 times the employee's annual
‘salary or three times if the employee has'Coﬁiributory Life Insurance
coverage in the final year of service. Upon retirement, life
insurance coverage is continued for the retiree without cost to him,.

but the total amount of coverage is reduced.
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ARTICLE 15 - Suspension & Griewvance Procedure:

1. Major Sucpensions:

A. In any case where a permanent emplovee is the
classified service, as defined in Title II of the Civil Service
regulations of the State of New Jersey or where a temddrary or
provisicnal employee whe has been employed by the County for at
least 50 days is suspended by the Counrty f£or a period Df.WO a2
than five (5) days at one time or receives suspensions or fines
ricre than three (3) times or for an aggragate ¢f more than
fifteen (15) days in one calendar year or is demoted or is
ramoved from his position, he or she shall be issued a Treliiminar
fHotice of Disciplinary Action. The employes shall have a right
to apopeal for a hearing before 3 hearing board of the Board
of Chcsen Freeholders and shall file a written notice of such
apreal with the County Admlnistrator. The hearing board shall
be the standing committee which has jurlsdiction over the

department of the employee seeking the appeal The hearing

board shall conduct a hearing and shall make specific findings
" of fact and report,those findi:gs to the Board of Chosen

Freeholders of Berccn County for its final consideration and

-

determination.' The procedures set forth in the ClVll SerVice
Rules for the State'of New Jersey shall also be applicable to
those employees who are subject to such Rules.

ﬁ. The Assoc1ation shall have the right to represent an:
employee requesting representation but 1ndiv1dual employees |
shall have the right to elect to represent themselves:'

C. The request for a hearing shall set forth in writing
a statement by the employee of the facts relating to the suspensi
'fine, demotion or removal.

D. A County employee not in the classified service,
“defined in the Civil Service Rules for the State of New Jersey,
appointed by resolution of the Board of Chosen Freeholders of )
Bergen County and serving at.the pPleasure of said Board is hereby
excluded from the procedures set forth herein and nothing contain

herein is intended to give said employee any right of a hearing

or to an appeal. .
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2. Grievances and minor suspension:
A.- An§'grievahce relating to the position, wages of

working conditions of an employee; inéluding suspension for
less than five days, fines, démotidns-and other disciplinary
actions rot covered iﬁ‘paragraph 1 above, shall be handled in the
manner set forth below and at all-stages-of“the grievance
procedure, the employee may élect-to-be représented by the
Asgociation or to represent himsélf or herself.

(1) ‘The employee should discuss -the grievance with
hié immediate supervisor. 1f.the émployee or the'Associatioq is
not satisfiéd with the result of thé-diécﬁséiéh,;the'employee
br the Association may file a written notice of grievance with
the department head. - If, fér any réason,~ﬁhefémploYee.does not
wish to discuss the grievance with the -supervisor, the employee °
or the Association may begin the procedure-with the written
notice tonthéidepartﬁent head. -~ == 5. == =S

TErInLTIzo(ZY Theé “department head shallmake a determination
on the -grievance Within five (5) ‘days of ‘the date it is received
_and -shall “advise the -employee and the Association of the

decision 'in writing.- = --i-- BEEREZIR. RIS

Tol-.-I L.{3¥_ The employee or -the Association may appeal the
decisfon*offthéT&é@&rtment.ﬂead by -appealing fo the County
Administrator, fgfﬁéfding?éépie5'ofVall'pféﬁidﬁé writings on the
matter.--The 'County -Administrator shall detérminre whether a
heafiﬁg3£§¥hééé§§hrffoﬁ—the*grieﬁahbéféhéfif_Ehe'Aéministrator
finds that & ‘hearing -is needed, may either conduct the hearing

or assign it to
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a Hearing Officer. The County Administrator shall decide
the matter within ten (10) days after the final date of
the hearing and shall issue a written decision to the
employee and the ‘Association.

(4 If the decision of the County Administratc
is not satisfactory to the employee or the Association, the
employee or the Association shall have the right to submit
only such grievances which are claimed violations,
misinterpretation or misapplication of the terms of this
agreement and the County's policies directly affécting
the employees or the Association to an arbitrator appointed
by the parties from the arbitration panel maintained by thg
Public Employment Relations Commission of the Staté of
New Jersey. The employee of the Association must deliver
written notice qf‘its decision to appeal to the County
Administrator within ten (10) days of the receipt by the
employee and the Association of the County Administrator's
decision. The arbitratof shall have full power to hear the
grievance and make a final decision, which decision shall
neither modify, add to nor subtract from the terms of the
agreement and the refe;pncea policies. The decisioﬁ'shall
. be rendered wiﬁhin thirty (30) days after completion of the
hearing and shall be binding onrboth parties. The cost of
the arbitrator and his expense shall be borne equally by

both parties, unless otherwise provided by law.
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ARTICLE 16 - Released Time

In order to provide the orderly handling of grievance matters,
the President, Grievancé Chairperson, and Chairperson of  the Board
of Directors of the Association, or their respective designees,

shall be released from their county
duties for reasonable periods-of tiﬁe for the purpose of handling

such grievance matters.

ARTICLE 17 - Senority Rights:

1. Permanent employees shall be entitled to reéognition for
seniority with respect to changes in job assignment, hoﬁrs or
uorklng condltlons within that t1t1e only.

2. Seniority shall be based on Civil Service title seniority.
which shall commence with the date of ;ertification in that title
and in those instances where none 6f the employees involved have
been certifiéd-és permanént employees by the Civil Service Commis-
sion,'seniéritf‘;hali b? baéed-uponrléngth of servicé witﬁ the-éoﬁhty.

3. As to any enployees worklng at the office of
the Superlntendent of Electlons and Commissioner of Reolstratldﬁ
who received their first Civil Service certifications during the
year 1975, seniority rights, asiamoné thémséives, shall be based
ﬁpon_the length of:s§IVite inntﬁE;igb or title, whose duties were
substantially similar to the duties under the title in whic¢h such
employees were certified by Civil.Service. The above is subject

~ to the rules and regulations -of the Civil Service Commission. .

ARTICLE 18 - thft Cha;ges'
/ Wherexer p0551b1e, stht changes hlll be_nade at regularly

scheduled tlmes estaolasned by the department head, except in

cases of emergency.
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ARTICLE 19 - NDues Checkoff:

Payroll deductions for dues may be made upon the submission
by the Association of notification by the'emplo;ee authorizing
the deduction of dues from pay. The County Treasurer shall forward
dues to the Association at regular intervals. TEmployees shall have
the right to withdraw authority for deduction of dues in accordance
with New Jersey State Statutes.

In the event that the agency shop bill described in Article 24,
hereinafter, is enacted into law, the‘County shall deduct from the
pay §f all County exmployees covered by this Agreement, who are
non-members of the Association or who have not submitted to the
County written notices authorizing the deduction of dues from the
~employees' pay, the maximum amount permitted under the legislation
to be deducted from the salaries of non-union employees, in lieu of.
dues to the Association, and shall forward that amount to the

Association at regular intervals.

ARTICLE 20 - QUT OF Title Work:

In the event a permanent employee is temporarily assigned by
the department head to perform duties which are not set forth in
the emplovee's Civil Service job description and which are duties
‘set forth in a Civil Service job, description of a higher title and
the employee perforﬁé those duties AUring fifty per cent (50%) of
his wérking time, over a period in excess‘of consecutive four (4)
months, the employee shall be forthwith provisionally appointed by t=
County to the said higher title and shall be paid accordingly,
pending the results of a Civil Serviée promotional examination. If
;%he employee, as a result of the promotional examinationm, is not
eligible for permanent appointment to the said title, the employee
will revert to the previous permanent title and any increase in
wages received as a result of the provisional appointment shall be
termigatéd and the employee shall not thereaftér be required to

perform the duties of the said higher title.
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ARTICLE 21 - Personnel File:

All entries in an employee's personnel file shall be contained
in both the County Persopnel Départment file ana the operating
department's file, if one exists, No entries, notations, documents
etc., shall be placed in a department file which ;re not also
placed in the County Personnel file. No entries, notations, docu-
nents,etc., which reflect on the employee's ability, ﬁerformance
or character shall be placed in a department file or in the County
Persdnnel file without first having béen shown to the employee and
the ehployee having been given the opportunity to place his or her

initials thereon.

ARTICLE 22 - Layoffs:

1. In the event layoffs become necessary, the provisions
of the New JefSey Department of Civil Service Administration Rules
4:1-16 to 4:1-16.6.shall -be followed:

2.. Notice shall be forwarded to the*Association by the County
 Administrator of any générallléyéffg-gr of any layoffs limited to
one Or moTe departménts at iéést'forty-five (45) days before such
layoffs are due to become effective. Copies of the lavoff notices

to individual employees'shall.also be forwarded to the Association.

ARTICLE 23 - Use of Personal Vehicle:
- - e e - - t;‘,’.
‘Whenever an employee is required to use his or her own vehicle

on County busineés, he“or.shqashall_bevcompensated for such usage
at the rate of $0.17 per mile. In additiomn, employees shall be
-paid an additional one cent per mile for each i5-cent increase in
the retail price of a gallon of gasoline over and above such price
fés of the date,of this agreement. The computation of such increase
shall be based upon fﬁéfaverage price of a gallon of gasoline sold

at three retail gasoline stations in Bergen County to be agreed

upon by the parties.

ARTICLE 24 - Fair Share Pavments:

In the event that Assembly Bill No. 688 which has been passed
by both houses of the New Jersey Legislature is signed into law
5y Governor Byrne, the County shall agree to withheold 85% of the anm

lues charged by the Association to its members rron the salaries of



those County employees covered by this _ . o
/agreement wno have not executed authdorizations permitting the

County to withhold the full amount of the Association dues and
shall forward that amount not less often thah every eighth
week to the Association, provided -that the Association complies

with the reguirements of the said legislation.

ARTICLE 25 - Tool Allowance:

All employees regquired by the County to supply their own tools
shall be given a tool allowance cf $100.00 per year payable at

the first payroll period of each year.
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ARTiCLE 25 - Statement of Position Regarding Continuation of Step Svste

3 The parties disagree as to whgther the language of the Agreement
dated 9/24/76 and the language of the Agreement covevring the years
1978 and 1979 require the employer to pay the salary increments
contained in the steps schedules attached thereto in the event that
2 successcr agrecoment was not executed prior to January I, 1978,
and prior to January 1; 1980, respectively. Such disagreement has
not been resolved by the parties as of the date of the executiﬁn
of this Agreement. '

The parties siﬁilarly disagree as 'to whether the schedule
attached hereto as Schedule D shall continue in effect during the
yeé: 1683 and thereafter if a new agreement is not executed prior
to January 1, 1983, and as to whether the'émployer is reqﬁired
to place each ehplo}ee on the next highér step of the said schedule
as of January 1, 1983.°

The parties have ‘agreed to continue into this Agreement the
languagé of the Agreement dated 9/24/767and ihe language of the
Agreement covering the years 1978 and 19?9 bearing on this issue
despite their disagreement as to its meaning so as not to prevent
.ptherwise the execution and implementation of an Agreement for
the years 1980 throﬁgh 1982 witﬂ resﬁecf to all of the other terms
and conditions thereof: ) .

The parties agree‘that the execution of this agreement shall
not be considered as én element adverse to the positions of either
ﬁarty, in the event that litigation or some other form of inter-
pretatioﬁ is sought regarding the issue set forth above.

The parties agree that the execution of this Agreement_which
c&ﬁtains and is intendeqwto preserve the same language on ths
issue in question as was ééntained in the 9/24/76 agreement and
the agreement covering the years 1978 and 1979: (a) as to the
County, .shall not be construed as a waiver of any defenses that

it may choose to raise in any such litigation or other procesding;
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(b) as to the Association, shall not be construed as an adrission by
- the Association tha£ the County did not intend the step systen to
continue into 1980 if no new agreement was entered into prior theret:
even though the Assocﬁation, when it entered into this agreement,
was aware that the Couﬁty’; position was that the said language

did not so obligate the County. In short, it is the intent of both
parties to'"'maintain the status quo", so to speak, as to the inter-
pretation of the language in question, subject to -either party
seeking a declaration regarding an interpretation of the said

language.

ARTICLE 26 - Continuation of Contract Provisions:

All of the provisions of this Agreement shall continue in full
force and effect beyond the stated expiration date set forth herein .

until a successor Agreement is executed and becomes effective.
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IN WITHNESS WHEREOF, the parties hereto have caused these
presents to be signed and'attested by its proper corporate
cfficers and its corprorate seal to be affixed and have hereunto

set their hands and seals the day and year first above written.

Director, coard of Chosen
Freeholders

Cierii to Zoard of Chosen
Freeholders

OL..0dl.—

COUNCIL No. 5, NEW JERSEY
CIVIL SERVICE ASSOCIATIOHN

iian Gardolio -
Member legotiating Co ttee

Annette Vicla -
Member - Hegotiating Committee

GeornZe Ggllaghegﬂ—
Member - Megotiating Committee

A T = 74
//' Johrnl'Battagldia -
Member - Negotiating Committee
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TITLE ‘ . GRADE.
AGENCY AIDE - 6
AN IMAL ATTENDANT ' | o I3
ANIMAL CONTROL OFFICER o - 15
ANIMAL SERVICES DISPATCHER i3
ARMORER DUA* ANNUAL 398
ASPHALT RAKER | - 10
ASPHALT WORKER 10
ASSISTANT MECHANIC FOREMAN, M/W | IS
ASSISTANT BUILDING SERVICE SUPERVISOR | 15
ASSISTANT CHIEF INSPECTOR, MOSQUITO EXTERMINATION COMMISS|ON 16
ASSISTANT CHIEF STATIONARY ENGINEER . ‘ 15
ASS I STANT CONSTRUCTION INSPECTOR | 14
ASSISTANT ROAD FOREMAN, M/W - - 15
ASSISTANT TRAFFIC MAINTENANCE FOREMAN, M/W . 13

" AUTOMOTIVE MECHANIC - ¢ ' 12

| AUTGMOTIVE MECHANIC FOREMAN, M/W ’ I8
SLACKSHITH | 3

SLACKSMITH FOREMAM, M/W |7

*TITLES EXEMPT FROM OVERTIME AND CTOL-

A-



EODY AND FENDER REPAIRER

BOILER ROOM ATTENDANT

BRIDGE ATTENDANT

PRIDGE OPERATOR

SUTLDINS MA INTENANCE WORKER

BUILDING “AINTENANCE WORKER FOREMAN, M/W
BUILDING SERVICE SUPERY I SOR

BITLDING SERVICE WORKER

BUILDING SERVICE WORKER FORELADY, M/W
CARPENTER, FOREMAN, M/W

CHAUFFEUR

CHIEF BRIDSE OPERATOR

CHIEF CHAUFFELR

CHILDREN'S SUPERVISOR -

COMAUN | CAT IONS TEéHNICIAN g
CONSTRUCTION INSPECTOR

COOK

COOK, PENAL INSTITUTION

DUA¥* 2110



COUNTY CORRECTION OFFICER

COUNTY PARK RANGER

DETENTION GUARD, CHILDREN'S SHELTER

DREDGE MATE

DREDGE MECHANIC
DéEDGE,OPERATOR

DUNP CﬁRETAKER
ELECTRICIAN

ELECTRICIAN FOREMAN,'M/W
ELEVATOR OPERATOR
ENGINEERING ALIDE

tQUIPMINT OPERATOR

EXTRADITION CLERK & ITALIAN INTERPRETER

=00D SERVICE WORKZR

”~

=000 & TRANSPORATION COORDINATCR, HEALTH

r
Vv

FOREMAN, MOSQUITO EXTERMINATION COMAISSION, M/W

GARAGE ATTENDANT

CARDENER
(HIRINS RATE)

T X3

——

ANE PER HR. 4.0

16

16

18

18

13

15

12

20%

14

WO



GENZRAL FOREMAN, SANITARY LANDFILL, M/W
SENERAL TREE FOREMAN, M/W
GRADUATE NURSE .
GRADUATE NURSE, NARCOTICS
3UASD, PUBLIC PROPERTY
GUARD, PUBLIC PRGPERTY (LANDFILL)
HEAD COOK, PENAL INSTITUTION
HEALTH EDUCATOR, DRUG ABUSE
HEATING AND AIR CONDITIONING OPERATOR
HEAVY EQU!PMENT OPERATOR
HEAVY ECJIPMENT OPERATOR FOREMAN, M/W
HEAVY EQUIPMENT OPERATOR FOREMAN, LANDFILL
HEAVY EQUIPMENT OPERATOR, MOSQUITO COMMISSION
HEAVY EQUIPMENT OPERATOR, SANITARY LANDFILL
HIGHHAY AND BRIDGE CONSTRUCTION INSPECTOR
.
INSPECTCR, MOSQUITO EXTERMINATION COMMISSION
INSPECTOR, ROAD OPENINGS

INSTITUTLONAL TRADE INSTRUCTOR (LAUNDRY)

~INVESTIGATOR, PUBLIC VWORKS

17

17

16

16

15

12

16

ANX* PER HR. 6.3

15

16

17%



LABORER

LA3ORER, DREDGE OPERATIONS

L#3CRER, SANITARY LANDFILL

LANDSCAPE FOREMAN, M/W

LAUNDCRY WORKER

LICENSED PRACTICAL NURSE

A INTENANCE
WAINTEN&NCE
MAINTENANCE
LA INTENANCE
“1A INTENANCE
4 INTENANCE
LA INTENANCE
A INTENANCE
1A INTENANCE
48 INTENANCE
144 INTENANCE

YMAINTENANCE

REPAIRER

REPAIRER (CARPENTER}

REPAIRER ( ELECTRICIAN)

REPAIRER FOREMAN, M/W

REPAIRER FOREMAN, M/W, ROADS & BRIDGES
REPAIRER, GENERAL FOREMAN, M/W
REPAIRER, (LOW PRESSURE LICENSE)
REPAIRER (MﬁSON & PLASTERER)

REPAIRER (PLQMBER)

REPAIRER (REFRIG. & AIR COHD!TIONING)
REPAIRER (ROADS & BRIDGES)

REPAIRER, ROOFER

Pat
v




MECHANIC

MECHANIC FORSMAN, M/W

MECHANICAL STORES CLERK

MECHANIC'S HELPER

MOTOR VEHICLE OPERATOR

1'0TOR VEARICLE OPERATOR (ELDERLY & HANDICAFPED PERSONS)
MORGUE ATTENSANT

NIGHT SUPERVISOR, YOUTH AIDES

PAINTER

PAINTER, FOREMAN, M/W

?ARK}NG LOT ATTENDANT .
PHOTOGRAPHER

PLUMBER

PLUM3ER FOREMAN, M/W

FOLICE RADIO DiSPATCHER

FRINCIPAL ENGINEERING AlDE

PRINCIPAL ENGINEERING AIDE AND CONSTRUCTION INSPECTOR

RECREATION AIDE, P/T

A-b



RECREATION PROGRAM ADMINISTRATOR

RECREATION SUPERVISOR

ROAD FOREMAN, M/W

ROAD INSPECTOR, M/W

SENITARY LANDFILL CARETAKER

S&4ITARY LANDFILL SUPERVISOR

SENIOR ANIMAL ATTENDANT

SENIOR ANIMAL CONTROL OFF ICER

SENIOR AUTOMOTIVE MECHANIC, MOSQUITO EXTERM. COMMISS | ON
SENIOR BLACKSMITH

SENIOR BRIDGE OPERATOR .
SENIOR BUILDING MAINTENANCE WORKER

SENIOR BUILDING SERVICE WORKER

SENIOR CHILDREN'S SUPERVISOR

.

SENIOR CONSTRUCTION INSPECTOR'
y

i

SENTOR COOK

SENIOR COOK, PENAL INSTITUTION

N
m
“<
(&
A

ENGINEERING AIDE

A=



SENIOR
SENTOR
SEN1OR
SENIOR
SENIOR
SEN1OR
SENIOR
SENIOR
SENIOR
SENTOR
SENIOR
SENIOR
SENIOR
SENIOR
SENIOR
SENICR
SENIOR

SENIOR

GROUNDSKEEPER

HIGHWAY & BRIDGE CONSTRUCT!CON INSPECTOR .

INSPECTOR, MOSQUITO EXTERMINATION COMMISSION

MA INTENANCE
MA INTENANCE
MA INTENANCE
MAiNTENANCE
MAINTENANCE
MA INTENANCE
MAINTENANCE
MA |NTENANCE
MAINTENANCE

MECHANIC

REPAIRER

REFA{RER

REPAIRER

REPAIRER

REPAIRER

REPA IRER

REPA IRER

REPAIRER

REPA IRER,

(CARPENTER)

(ELECTRICIAN)

(LOCKSMITH)

(MASON & PLASTERER)

(PAINTER)

(REFRIG. & AIR CONDITIONING)

(PLUMBER & STEAMFITTER)

ROADS & BRIDGES

MECHANIC AND BODY AND FENDER REPAIRER

MECHANIC (DIESEL)

MORGUE ATTENDANT

RECOVERY‘AIDE, SOCIAL DETOXIFICATION PROGRAM

ROAD INSPECTOR

A- 8
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SENIOR SECURITY GUARD

SENIOR TRAFFIC MAINTEHANCE WORKER

SZNIOR VETERINARY MEDICAL TECHNICIAN

SENIOR YOUTH AlDE

SENIOR YOUTH GROUP WORKER

SEWER EQUIPMENT OPERATOR

SEWER MAINTENANCE FOREMAN, M/W

SIGN DESIGNER, PROCESSOR & LETTERER

SIGN DESIGNER, PROCESSOR & LETTERER FOREMAN; M/W
SIGN DESIGNER, PROCESSOR LETTERER ASSISTANT FOREMAN, M/W
SIGN MAKER .
SOCIAL WORKER, DRUG ABUSE

STATIONARY FIREMAN, M/W

STOREKEEPER

TEACHER, JUVENILEFACFLI+IE§

TIRE SERVICE REPAIRER

TPAFFIC COUNTING MACHINE REPAIRER

TRAFFIC ENUMERATOR

A-9



TRAFFIC MAINTENANCE FOREMAN, M/W

TRAFFIC MAINTENANCE SUPERVISOR

TRAFFIC MAINTENANCE WORKER
TRAFFIC SIGNAL ELECTRICIAN
TRAFFIC SIGNAL FOREMAN, M/W
TRAFFIC SICNAL REPAIRER
TREE CLIMBER

TREE TRIMMER

TREE FOREMAN, M/W

TRUCK DRIVER

VETERINARY MEDICAL TECHNICIAN
YARD FOREMAN, M/W

YOUTH AIDE-

YOUTH GRCUP WORKER

*TITLES EXZM>T FROM OVERTIME AND CTO.
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SCHEDULE OF BENELFITS

The dentel program covers the follewing Schedule of bencfivs whon
services are rendered by a licensed dentist and when necessary and
customary as ceternmined by the standards of generally accepted
dental C4optice.

I. BASIC BENEFITS:

Preventive

Prophylaxis as required, but not more often than unce in any

six month period.

"Topical application of fluoride solutions to uge 19. .

Space maintainers. .

Diagnostic

Procedures to assist the dentist in evaluating existing
conditions to determine required dental treatmcnt.

Oral Surgery

Procedures for extracticns and other oral surgery includ-
ing pre- and post- operative carc.

Coneral puesthasin

“hen administered for a covered oral surgo:ry puoooedurc
performed by a dentist.

-~

Restorative

Provides amalgam, synthetic, porcelain and plastic resto-
laLlOﬁS for treatment of carious lesions.

Crowns, 1n¢ay= and gold restorations will v 1oevided whaon
teeth cannot be restored with the above matcerials.

Endodontic

Procedures for pulpal therapy and root canal 7. lling
(treatment of non vital teeth).

PFariodontic ,

- Procedures for treatment of tissues aUPPOJil“q the tecth.

I. TROSTHCODONTIC BENEFITS:

'rocecdures for censtruction of brldgcb, partial and complete
dentures

"i. ORTHODONTIC BINEFITS «oRrzewsty /7lay o/ {fc QI./,r._-th, st o car
. . { Y i

rrocedures performed by a licensed dentist for elicibleo
dependent children involving the use of an crunodontic
anpliance for treatment of malaligrment of tecth and/or
“2ws whnich significantly interiere with thoir functions.
Povnent and benefits will ceasce af—ere YO ot aee 2%
1= L e P b s R L s e )
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GIEBILITY AND ENROLLMENT PROCEDURES

LIID1SILLTY

Tr-loyees - All employees in the classifications to be coverced shall

Cezendents -~ Dapendents are defined to be the employen's spo:

=

become eligible to receive dental services following completicn
of the period ©f centinuous employment stipulated under Zenefits
and Program Specifications.

1
unmarried dependent children. Dependent Children are el
for coveraece from birth until age lJ i E Lh" ca*er&&ﬁenrré

is_garniled foll—timeat—git—aEsie it -
versit CoxeradyE nay DE Trrtended—£0 the ch;lc 23rd birthday

unless otherwise indicated under Benefits and Program Specifi-
cations. An unmarried dependent child over the limiting aye
may continue to be covered if incapable of self-support because
of a physical or mental handicap commencing prio¢ to rcacning
the limiting age, provided a physician's coertificate is sub-
mitted to NJDSP. .

TUEOLLMENT PROCEDURES

i+ial Enrclliment - When applicable each employvee cempletes the .
WJIDSE Enrollment Card, making sure all information is complete,
supnlwing names and birthdates of all dependents. It is es-

sential to have the emcloyee's complete Social Security Number
and his signature. Enrollment cards not completed in full will
he returned to the subscriber, which may mecar. a delay in eligi-
bility status.’ :

Suiscguent Enrollmenté - Employeesiqualifying after the plan has been

in effect shall also complete the NJIDSP Enrollment Card. The
saice. nrocedures as those for initial enrcllment aprnly. Suhse-
guent enrollment cards should be mailed with the billing the
ronth that the employee becomes eligikle. '
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L2ar the difference in cost.
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STAFE
's method of opevation is deatgnesd oo saen e
ttending Deontist's Statements are reviowed beyoooodogt

L

If there arce oilher than routine covvic o b ey e

they ave referred to the bental Conssuly s eosiiew fugr

nd reviewed by a licensed dentist.

ications for NJIDSP claims auditors incluic .ot de bai
and chairside assisting cxperiencr, as i F 1 e e iy
echnircal nrooram. :
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the socleotios,

-

SORDGE Se s Lo 0 e e
vy Llorsey o b g e D
*
.
—
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PROCESSING FLOW IN

CDENTAL AUDTT O FREAMENT PO

ending Dentist's Statements (claims) are reoced
cwed by our dental auditors. Those forne rogu

review are referred to a licensed dentist o d

services rcquested are & covered benefit. iIn s
the patient may be clinically examincd by the
2ntal Consultant. After this determination ha
nding Dentlist's Statement (A.D.S.) 1s relurned

where it is coded for processirg. The patient!
history is checked for payable benefits, contra

nd duplication of serv1ces. The compututions

-rays are requested for restorations fosoogsl
extrrovtions, fiwved bridacs, and cmaplero ol

wved o tiey

’ J-i:l';
et

ore in-

1LILEk
s hcoern
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5OCOMm
ct liminoc
wade oo
ecorded on the A.D.S. and either paid (if treatment has
completed) or pre-determined (1f treatment has not bLecn
nd returned to the dental office.

. In the event a dentist refuses to cabmii n-poy

ig slivised that his refusal to de eo ray recult 5o s oo
rnt Tor oa leosser service, 1.0., o MO oamaloce in o ‘
Tull crown, an uncoinplicated extrvaction in lics o e e
Lraciion, cte. .
I‘Jed:ately following payment to the participatiag -a.idst,
=nlds the patient a stateonent describhing the W0t v
Tor O‘%Bvﬂéi sarvices uhLK“‘ the program amd shov o iaat v oo
rar which the patient is obligated. IF Lhe puiiors i 5304
Shount over and above. the arounts cheown as bids b 8T sty o
~aticnt may inform NJIDSP, ant proper actien will ol R
Phe madcrity of Attending Dentist's Statementsn e oo
25 davs. A.D.S. forms with extensive services owlairiac oo
mant review mav take an additional 510 woerkine oo . tlne
o for oro=determination of Loncofrba dn o atrootiy, Lol
Lrrent “1191bll ity repeorting hy the aroap. Wi oo o)
¥y is received by tho Fifth working day ol Uiy vrvent
“ne omasesity of ALDLS. forns are pre=detorninid owitiiiyg
_ate reporting of eligibility will extend this rloo coooicad |
corressonding nunbey of days chat the gqroap Da 1ot NE
Liginle emplovegs.
Apar o saintains an o indternal e tocb o bowdor sl
its tg assure that correct procodures oo tol Lo .
Img svsteoms. In addition, a vonddos oot d
Toaved to rogiennl corc b el e ﬂ\r:'!h.;.p?,
soans Cor the determination b cauriate oo -
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. COORDINAYION OF LENLYITS
It is a NJDSP policy that when a patiernt is entiil-d (o bLoenoefits
undar tvo Or Rorc insurance programs;
1. A patient should pbe cevered in total for the amcuni »f
the usual, customary and reasonable charqgcs [or neccessar:s
gerctal expensces that are covered in whole or I part under
-any cne of the programs before either program reduces it's
benefit payment, and
2. & patient may not receive more than 1008 of these Lop-
efits, and, thus, the abuses whlch may resul- Trom over
insurance are avoided.
»JDSP pclicy.is.applied as follows:
1. Patient covered under two or more NJIDSP :rourims:
If{ a patient is elicible for ceoverags under twoe o
more NJDSP dental care programs and more than one of said
rograms provides coverage for a particular servicr, N0ED
will pav in fuli the fees for such scrvices and will wro-
rate the cost thereor becween the applical:le rrograms,
provided that no program shall be charged with a greater
amount than thé amount for which it would be liable if
such dual coverage did not exist.

. [T e A1 B R

2. Pauleﬁt covered under NIDSP and "other pasegrams”

1f an eligible patient is cntitléd to cover . oo and
one or more group insurance pcolicies or group prepdxi

health care programs, then the benefits o thile Agreonc.
shall be prcvided as follows:

.\

(a) If the other policy or progromict orimarily
cover services or expenses cther thon derntal o re, tien
this Zgreement shall be primary.

’ (L) If the othcr coverzur i by .1 lonvil insurance
pol1c, or rrepaid dental care proaram, the pclicy or procran
covzaring the patient as an employce shall Le primary over che
policy or program covering tiie perient as a Jependent. Jovor-
age for dependent children of a nole merseon shall he prirary
cver the policy or program covering dependent childien of a
femzle person. :

F +ho wracram provided by this Avrcenent is "oian

e, DODEP shall provide benefits withe ut reoorl tr

clizy or preojram, and i1f the progrem providaed by Ui

¢ 1.3t "primary", NJDSP shall. provide bencfits oniv

St othe Lenzfils Jtaipbd Srom such of e Ingiran o LTy

s o:pedcguate to provide full pajynent Lor Lhe el vioo Chooao

e Tits wrovided by this hgroarment, . -

-13- .
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PRCCIDURE FOR SUBMITTING ATTENDING DEOTIST'S oIiTlE

MENTS

Lwuring the first appointment, tell your dentist yoir are

tnaer a JDSP dental plan, andg give him ycour

+he name of your company.

t dentists have NJDSP Attending Dentist'’

25 S<IFTURRTR I}

cuvered

TCand

[Rr. S Stolerynts 1o thelyr
cflices and tHey will conplete the form in the Loblowdng wune -
oy ;rs—ubb,rmlna ion or p‘"rwqt Use steps 1, 2, & u 7 owLen
A:: :nding Dentist's Statenent is submitted rox woas oot wichout
: ceternination.
. SARDICIPATING DENT1STS
1. The fcrm should contain the subscribor's - vt
number, vroup number, name and addross o T B FTE ST
of the patient receciving scrvices, the ;o s relarion-
ghip to the subscribeor, and the palicnt ' | 0 dabe,
{(Failurce to cemplete all recgulred inforvwa: o woaid rosuld
1n processing delays).
~.  Upon conpleticn of the pavient s anlr: R TR RO I PR NSRS
the dentist wili list the treatmen to ¢ vl e, ter ool
with Lthe fee to be chavged o vacly poraoccnion,
UZE STLIS 3, 4 & 5 FOR PRE-DEILRMLICH
3. The patient rvevicws the fong, and 37 Lo ds 1 oaren-
ment, sians the form.
4. The form is thcn sent to HGDSP fny tvln: bnoizme.  AINST
will check the patient‘s eligibilit >, . vi1y Lnat uh
treatnent Lo be provided i3 covered oner cnne doental

plan, ana ¢nter 01. the form the
NaDSI will pay, and the aiunt

5. The fcrm is then xmtnrnu% to ih
review the Lrectment plan with
. Hrococﬂnnq with the seitas of v

aon altl o scrvices o beeon ceg e

aino il
Lo dee 1 oes t oLy

A .
oreT

Lhe

HELTER SHIERES:

g
e

LW .
; review Lho form oo sian i i reansrt o R
) ti.e dentisgt will oucin wron the Tors, oty ‘
gervice 1f a regnest Toy paemeent oonoa e .
indilcate that Aall oy cbmere caewn a1 v
.. A check 19 sent o to the deentst e T
o the Bill covered by LIS, and tae o e
siatemen! Lo the patient for fhe SRR Cod
=111,
S R SN O I R SR R | DRI R
o AQH—‘qtktk:;;LGg centroty Wwiil si'oid
Gontist e Seatoment 1 Lhp o Coro e
donvlses BIDgW w1l oo ARV :
Who 3o thon coeapche il foe v b e _
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UNIQUE FEATURES
QF
HNEW JERSEY DENTAL SERVICE PLAN, INC.

DENTAL SERVICE PLAN, IRC. is a non-profit corporation
NEW JERSEY DENTAL SERVICE CORPORATION I.CT arnd operating
> Insurance Laws of the State of Mew uersey. [he purpose
is to preovide quality dental care at a minimum cost.

NIDSP was established by the NIW JERSEY DENTAL ASSCCTIATION in 1969.

The New Jersey Dental Association provided the capital and the goa
to previde the best possible dental care for the patient.

NJDSP engages specifically in prepaid group dental glans and have,
presently, over 300 plans in fcrce. NJDSP is a member of the Delta
Dental Plan Assoclation, and participates 1in multi-state programs.
There is no claim form for the patient to conplete., Dantal state-
ments are prepared and submitted to NJDSP by the dentist and NJIDSP
vayments are remitted directly to the particinatine dentist

w L.

an outline of the patint's neceds and the troectiont roconncnadced is
gubmitted and vrofessionally revicwed befor freatmoert is performe

Casces in which diazgrosis i1s compnlicated and roesulres more than the
normal handling are individually reviewed by staff meniers who are
practicing dentists. If further evaluation i required the casce
may be referred to the NJIJDSP REVIEW COMMITILEE for the arca in whic
the patient was treated. Local professional culdance and assis-
tance is provided when needed, assuring comprchensive qaality
dental care at a reasonable cost.

NJCSP provides a relatively infletion proof plan. Dentiz's huve
confidentially prefiled their tees with NINSP, cortifvins that the
are Usuvel, Customary and Reasonable Charges. Tne dentist also

agrees to a review by prof.ssional committzes.

Ctrcng professional support behind a dental plun ig essential to
curb zpusive claims practices by Ekoth patients and dentints, MNJILE
‘ma2s this suppovrt. 2 vast majocsivy of all licenscd drenifizts in the
Crate of New Sersey ar= peorticipating dentists.

Upor completicn of dental treatrent, the patient is notified by
2JDS? of the amount paild to his dentist agna the awount of his obli
gaetion. The participating dentist has agreced that this i1 the
onlv anount that will be billcd to the patient. )
UIDEP was the first organizativn to develeop dental coveras: for
woca¥iated and employer arcupr in the Stgt of how Jorsey

As = not- r-prot: 1* orcanization, all runic recolven Ly NULED oro
cee to pav for services randercd o o loveos-hind tholr Tanilios
crd For cdmipistration ¢t the oreun deontal ove pregrLT,
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OSTIC (00100-00999)

3 CLINICAL CRAL EXAMINATIONS

Cehta Demal Plan

L' N
- "‘U!\

Initiel c:ol eacminotion .......... $ 1000
O Periodic cr=l exominction ... .. $ 7.00
; Ermescercy cre! exominofion . ..... $ 10.00
PADIOGRAPHS
(17 Introorcl.compiets  series  (including
Sitewirzs) ..., ey . § 2000
[Ix%] intrcarcigingle film ... 0. ..oiies $ 300
05235 Intrzorc!-ecsh cdditionel film ...... $ 200
05245 Intcarcl-occivsz], single film ..., $ 3500
02270 Bitewing-single film . ............. $ 3.00
02280 Bitewing-eoch cdditional film ...... $ 200
GS33C Ponoromic-moxille and mondible, sin-
gle flm Lo i i ire e $ 2000

G4l TESTS AND lA“ORATOR'I' EXAMINATIONS
00432 Biopsy end exeminolion of oral tis-

sue (hord) Looiiaaeiinns Cariaas $ 23.00
00440 Biopsty ond Exeminotion of orel

tissue (s0f1) ... ...l cve.. § 1400
CO450 Pulp vitolity tests .. ooviininnnann $ 00
0047C Diognoitic costs ... ..... hraarenn § 15.00

PREVENTIVE (01000-01999)

01100 DENTAL PROPHYLAXIS

01110 Adults  ...onevuo.an renimm e $15.00
01120 Children ... .. iirineinnnnen .... $ 1000
01200 FLUORIDE TRE‘\TMENTS
01235 Topicol cpplicction of ocid fiveride
phosphcte, one ireciment {excluding
prophyloxis) ... .. .. ciiiieiaas $ 10.00
01552 SPACE MAINTAINERS
01510 Fixed, unilotercl brond type ...... $ 50.00
01511 Fixed, linguo!l or pcletel arch bond
HYPB tvcnmennnceninansanasinans $ 75.00
01520 Remevolle, oerylic ........... ... $ 75.00

RESTORATIVE (02000-02999)

02100 AMALGAM RESTORATIONS
{including Polishing)
02114 Amalgom-ane surfoce, deciduous .. § 10.C0
0212¢ Amclgom.twa surfoces, deciduous .. § 16.00
02130 Amolgom-three surfoces, deciduous . $ 21.00
02131 Amolgom-four surfoces, deciduous .. $ 25.00
02140 Amoigom-one surfoce, permonent .. § 10.00
02150 Amolgem-two surfoces, permonent . § 17.00
02160 Amolgerm.three surfoces, permonent. § 24.00
02161 Amcizom.feur or more surfoces,
Permenent tuiiiiaaresaranranaian $ 30.00

02170 Amoigcm-reinforeed pm (per pin) . $ 2.00
Gzzou SILICATE RESTORATIONS .
02210 Silicc'e cemeni-per restoretion ... $ 12.00
02:9: ACRTLIC- GR PLASTIC RESTORATIDNS
2210 Acrylic or Blodtic ..ouaiiauiaaains $ 1200
TI3IC Acryiic or plertie (invelving incisol

ERGIE} L iivsianaiasaan i $ 20.00
2330 Composite ru&- one surfcce ... .., $ 13.00
02331 Cemporlte sesintwo surfoces ... .. $ 20.00
52347 Borded resi-.coid =iched (... ... $ B/R*
0ZE27 SCID INLAY ERSTORATIONS
CZEiL Inigy, gz!S-ene surface ... ... $ 6C.C0
C2I2% Inlzy, goid-iwo surfoces cooovuu... $100.00
02222 Iricy, gs'c-thres surfocer ........ §125.00
e ¥ tal

22542 Grloy, per toctn in odd. 1o obove) § 50.00
02700 CROWNGS-SINGLE RESTORATIONS ONLY

5371C Plestic {zeryiiel Jab) oo.oiaiiien $125.00
D272C Plostic with metsl . . 0iiiinis $175.00
01740 Poreefoin . ... .. ......iiieiiean $175.00
Ci750 Porcelain with r-\erc! ............. $210.00
0179" Gald (fuill cest) _ - ... [ S $175.00
Seartl

ENDODONTICS (03000-03999)

03100 PULP CAPPING
03110 Pulp cap - direct - (excluding final

restarofion) ... iiiiiiiieiaienenas $ 10,00
03120 Pulp ccp - indirect - {excluding final
restoration} .......cc..0.vn. veness $ 10,00
03200 PULPOTOMY
03220 Vitol pulpolemy (excluding -finol re-
storafion} ... iiiiiieesiaiiaes $ 25.00

03300 ROOT CANAL THERAPY (INCLUDES
TREATMENT PLAN, CLINICAL PRO.
CEDURES AND fOLLOW UP CARE)

03310 Anteriors {exciudes final restoration) $100.00

03320 Pre-malors (excludes finol restor.

LS 17T, $125.00
03330 Molors {excludes fingl restorolion) . $175.00
03350 Apexificatian ....... Ceareiaans .. $ s0.00
03440 PERIAPICAL SERVICES
03410 Apicoectomy, performed ot seporote

surgicol procedure . .............. $ 45.00
03420 Apicoeciomy, performed in conjunc.

fion with endodontic monipuletion . § 75.00
03430 Retrogrode filing ................. $ 17.00
03920 Hemisection ..........ci0000nueen § 40.00
03940 Bleoching endodontically trected

teeth ......... Ve veeeas $ 3500

PERIODONTICS (04000-04999)

04200 SU* GICAL SERVICES

04210 Gingivectomy or gingivoplosty - per

. sexiont or quodrent (specify) ...... $ 7500
04220 Gingivol curettoge ............. .. $ 1500

04260 Osseous surgery (including flop entry
ond closure) per sextont or quodront

clplecse apecify) ... ...l .. $100.00
042627 Qsseous groft - multiple tite (includ-

©ing flop entry ond closure) ...... $150.00
04270 Pedicle soft tisive grofis ...... ... $ B0.00
0£271 Free soft tissue grafts .......... .. $100.00
04272 Vesibuloplostry ......ivvinsun.. $100.00
042B0 Peridontal pulpol procedures ...... $100.00

n4300 ADJUNCTIVE PERIODONTAL SERVICES

04320 Provisionol splinting . introcoronal . $§ 40.00
04321 Pravisionol splinting - extrocaroncl . $ 50.00
04330 Occlusel odivitmens (limited) ...... $ 20.00
04331 Occlusal odiustment (complete} ... $ 75,00
04340 Periodonto! scoling end roet ploning

(entire mouwth) L., $ 70.00
04341 Periodontol scaling ond reot ploning

(fewer than 12 jeeth) ............ $ 25.00
04350 Tooth ~ movement for periodentol

PUFPOI®S ottt eina iy araranrnn $100.00
04360 Specicl periodontol appliances ({in-

aiding scclusol guerds) L. L. $ 75.00
04510 Emergency trectment (periodantel ob-

cess, ocuts periodantitis, ebc) ... .. $ 15.00

PROSTHODONTICS, REMOVABLE
(05000-05999)

05100 COMPLETE DENTURES

05110 Complete upper §275.00

* B/R - BY REPORT

E-1>

-
NEW JERQEY DENTAL SERVICE PLAN.
= QF ALLOWANC]
43 - " AW R L.
E- and > & a~a b T ML e ES
02610 Gold (% cost) ............. e $150.00 05120 Complete lower ............. cress §27500
02B30 Stoinless steel ... .. i ininaan § 46.00 05130 Immedicle UPPRT i iiiinnnnnnns $275.09
02640 Temporary {fractured tooth) ...... S 30.00 05140 Immediote lawer ..., .., ..... . 5270.00
02BP0 Crown with Pif .. . 0ererrnsnnen $200.00 05200 PARTIAL DENTURES- INCLUDING SIX '
028%) Crown with past ................ $225.00 MONTHS' POST-DELIVERY CARE
02892 Cost post end care . ............. $ 35.00 05210 Upper ar lower, withou! ¢tlaips, acry-
02900 OTHER RESTORATIVE SERVICES lic base ... . vuiiiiinnnnian.., $ $5.00
02910 Racement inlays, crowns ...... ... 810,00 05220 Upper or lower with geld or chrome )

closps with rests, ocrylic bose ., ..,
05230 lower with geld or chrome lingual
bar and clasps, ecrylic hose ...... $259.00
05250 Upper with gold or chrome polotol
bor ond clotps, cerylic bose ,,.....
05600 REPAIRS TO DENTURES
05610 Repair broken complets or portial
denture
05730 Relining upper or lower complete
denture (office reline) ,............ $60.00
05740 Relining upper aor lower porticl den.
ture {office reline) ................
05750 Relining wpper or lower complete .
denture (loboratery) ..... reserane 3 5500
05760 Relining upper or lower partial den- .
ture (loboretory} ................ $100.00

PROSTHODONTICS, FIXED
(06000-06999)

FIXED BRIDGES {EACH ABUTMENT AND

EACH PONTIC CONSTITUTES A UNIT

1N A BRIDGE)
06200 BRIDGE PONTICS :
06210 Cost gold ,............. areeannas $150.00
06240 Porceloin-fysed-ta-metel ,......... $215.00
06250 Plostic-processed-to-metal ..,...... $210.00
06600 REPAIR OF FIXED BRIOGES ...,.., $ B/R*
06770 CROWNS AS ABUTMENTS -

$150.00

$275.00

06710 Plestie (oerylic) ...ivvvvinn.es. ... $12£0,00
06720 Plostic-processed-to-meial ,........ $150.00
06750 Parceloin-fused-to-metal ,......... $225.00
06780 Gold (% cast) ....ovvvnnnns [ $1E5.00
04790 Gald (full cast) .....0ocveenen.... $190.00

ORAL SURGERY (07000-07999)

07100 EXTRACTIONS

07110 Single footh ,............c.. seve $ 1500
07120 Eoch odditione! tooth ............ $ 15.00
07200 SURGICAL REMOVAL

07210 Extroction of tooth, erupted ...... $ 1500

07220 Extraction of tooth, non-impacted .. § 25.00
07230 Extroctian of tooth, impacted ..... $ 4500
07250 Root recovery (surgicol removel of

residucl roof) L..i..iaiiiiiinesens $ 63,00
07270 Tooth replonfotion (includes splint.

LT~ $ 3500
07300 ALVELOPLASTY (surgical preporo-

tion of ridge for dentures)
£7310 Alvecloplosty in  conjunetion with

extrochons ... ... .i.iiiiienieaan $ 2500
07320-Alveloploaty  NOT  in  conjunction

with extroctions .......cveuvevean $ 40.00

07500 SURGICAL [NCISION

G7510 Incision ond droinoge of obseess, in.
L =TT -1

07962 Frenulectomy teporpte procedure .,

$ 13.00
$ 0,00

GENERAL SERVICES (09000-09999)

G?110 Pollictive (emergency} trectment of
dento! poin, minor procedures ....
09910 Applicolion of desensitiring medico.
ments {fiuoride ponte, silver niirote,
ond 1o forth) .. ... ....... [

$B/R*
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DISABILITY INCOME

An enployvee will receive an income while he

is totally
diszbled and unable to work as a result of a nar-occcupaticnel
zccident ox a sickness for which benefits z-z nct payible

vnder any Workmen's Compensation Law,.

The income will begin as of the day of disability indicated
in the Schedule of Benefits. It is payable fer the maximum
pericd of weeks for each disability indicated in the ichezdule
of Benefits, ' '

The disability must begin while the employee is insure
successive periods of disability are concsidered es cne ‘unl
{a)} they are separated by at leacst one week of active fu
_work} or (b) they are due to unrelated causesz and ar> ce
by coemplete recovery.

The employee does not have to be confirn=d to
receive these benefits, but must be unader the ca
ly gualified physician.
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[ ' COORDINAT ION WI':zi OTHER GROUP PLAN
}
i

; Benefits for reimbursement of medical or dental expences are coordirnated
o with similar benefits payeble to the insured under ciher group plaas in
. order to prevent combincd benefit payments that are in e> ess ¢f aerual
' covered expenses,
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February 19, 1980

Thomas Hogan

Hogan & Fallace Esg,

20 Court Street

kackensack, MNew Jarsey 07601

Bcar Mr. hHogan:

This is to confirm the fact that we have a commitmen:
to write a disability policy covaring Sergen County
Employzes Council #5, with the following disability
plan:

70% of weekly salary., Maximum $150.00

€0 day waiting period

52 week benefit period

full coverage for pregnancy .

cost 5,01 per cmployee per month based on approxmiate
1,450 eligible employees

75% participation required if contributory

no male female content required in the 75%

Mr. John Berberich's letter te the frecholders i

ro maaning other than as a couriesy coverictiar,

and Mr, Berberich will be writing a letter of explanztion
stating that we are the original agents of record

and should remain so.

Very truly yours,
b

* THE RIC&EED ~ THOMAS AGENCY

-~ - -
)

RS/ek

FEE 20 1223



