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PREAMBLE
A.  THIS AGREEMENT made this -~ day of/ - 1980,
by and between the CITY OF CLIFTON, in the County of Passzic,

New Jersey, a Municipal Corporation of the State of New Jersey,

hereinafter referred to as the "City", and P.B.A. LOCAL #36,

hereinafter referred to as the "Association" represents the
complete and final understanding on all bargainable issues

between the City and the Association.
B. It is the purpose of this Agreement to promote and insure
harmonious relations between the City and the Association for
the mutual interests of the parties herecto, and the citizens
cf the City cf Clifton, in accord with the intent of the New

Jersey Public Employment Relations Act.

ot
.



ARTICLE I

RECOGNITION

The City recognizes the Association for the purposes of
collective negotiations as the exclusive representative of the
salaried and sworn patrolmen of the Police Department of the
City of Clifton, excluding superior officers and all other
employees of the City. References to males shall include

feﬁales.



ARTICLE TI

DUES CHECK-OFF

Al The City agrees to deduct from the salaries of its
employees covered by this Agreement dues which said employees
individually, woluntarily, and in writing 2uthorize the City to
deduct. Such deductions shzll be made in compiiance with Chapter
233, New Jersey Public Laws of 1969, N.J.S.A. (R.S.) 52:14-15.%e.

B. If during the life of this Agreement there shall be
any change in the rate of membership dues, the Association shall
furnish to the City written notice thirty (30) calendar days
prior to the effective date of such change.

C. The Association will provide the necessary "check-cff
authorization" form and the Association will secure the sipgnatures
of its members on the forms and deliver the signed forms to the
City.

D. The Association will indemnify, defend, and save the
City harmless against any and all claims, demands, suite or other
forms of liability that shzll zrise out of or-by reason of
action taken by the City in reliance upon the salary deduction
authorization forms submitted by the Association to the City,
unless such actions taken by the City is not in strict compliance
with the Authorization Ferms submitted.

E. The City shall remit to the Assocation, on a guarter

znnual basis, 211 monies collected by the dues check-off system.



ARTICLE I17

MUNICIPAL MANAGEMENT

A The City hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it prior to the
signing cf this Agrecment by the laws and Constitution of the
State of New Jersey and of the United States, including, tut
without limiting, the generality of the foregoing, the following
rights:

1. The executive management and administrative
control of the City Government and its properties aond facilities
and the on-duty activities of its employees according to law.

2. To hire all employees, to determine their qualifi-
cations and conditions for continued employment, or assignment,
and to promote and transfer employees, subject to the provisions
of law.

3. To take any disciplinary actions, including
discharge, for good and just according to law.

B. The exercise of the foregoing powers, rights, authcrity,
duties, and responsibilities of the City, the adoption of policies,
rules, regulations, and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith,
shall be limited only by the specific and express terms of this

Agreement, and only to the extent such specific and express terms



hereof are in conformance with the Constitution and laws of
New Jersey and of the United States and Ordinances of the City
of Clifton.

1. The City agrees to pass the necessary ordinances
in order fully to implement the terms of this Agreement within
sixty (60) days after the date of the signing of this Agreement
by the parties thereto and the City agrees fully to implement the
said ordimances within forty-five (45) days after their adoptionm.
The City further agrees that failure to do either will comstitute
a material breach of this Agreement unless such failure is the
result of a written law, directive or order emanating from the
executive, legislative or judicial branches of governmental
authority at the County, State, or Federal level or of an Act
of God which zrenders such performance impossible.

C. Nothing contained herein shall be construed to deny
or restrict the City of its rights, responsibilities, and
authority under R.S. 40, R. §. 40A, and R.S. 11, or any other

National, State, County or local laws or Ordinances.




ARTICLE IV

MATINTENANCE OF QPERATIONS

A. The Asscciation cevenants and agrees that during the
term cf this Agreement, the Association will not cause, authorize,
or SUP?OFt, any ctrike f(i.e., the concerted failure to report
fer duty, or willful absence of an employee frow his position,
or stoppage of work or abstinence in while cr in part, from the
full, faithful and proper performance of the employee's duties
. of employment) work stoppage, slowdown, walkout, or other job
action against the City. In the event the Association or any
Association member takes part in any strike, or activity afore-
mentioned, the Association agrees that such action will constitute
a material breach of this Agrement, as to any parties taking
part therein.

B. The Association agrees that it will take or cause to
be taken reasonable and prompt procedures and acticns to prevent
its members from participating in any strike, work stecppage,
slowdowvn, or other activity aforementioned. The Asscciation
actions will include publicly disavowing such activities and
ordering 211 such memﬁers who participate in such activities to
cease and desist from same immediately and to return to work
along with other steps, if any, as may be necessary.

C. In the event of a strike, slowdown, walkout, or job
action, it is covenanted and agreed that participatien in any
such activity by an Association member shall be deemed greounds
for disciplinary action, including possible termination of

employment of such employee or employees.

6.



Maintenance of Operations (continued)

D. Nothing contained herein shall be construed to limit
or restrict the City or the Association in their right tc seek
and obtain such judicial relief as they-may be entitled te have
in law or in equity for injﬁnction or damages; or both, in the

event of a breach by the Association, its members oxr the City.



ARTICLE V

GRIEVANCE PRCCEDURE

A. The term "grievance" as used herein means any contro-
versy arising over the intefpretatiOn, application or vioclatiocn
of this-Agreement and of those policies, agreements, or administra-
tive decisions which affect the terms and cenditions of employ-
ment of employees covered under this Agreement and may be raised
by an individual, a group of individuals, the Association at
request of and cn behalf of an individual or group of individuals,
or the City.

B. The following constitutes the sole and exclusive
method for resclving grievances between the parties cver this
Agreement, with the exception of the City-initiated grievances,
which will proceed in accordance with Paragraph C and shall be
followed in its entirety unless any step is waived by mutual
consent.

Step One: The aggrieved shall institute
action under the provisions hereof within
twelve (12) calendar days after the event
giving rise to the grievance has occurred
and an earnest effort shall be made te
gsettle the differences between the aggrieved
‘employee and his next immedizte supericr

“who is not a direct party to the grievance,



ar

Grievance Procedure (continued)

for the purposes of resclving the matter
informally. Failure to act within said
twelve (12) calendar days shall be deemed

to constitute a abandonment of the grievance
without prejudice as to the right to file

a timely grievance if the event reoccurs.
The appropriate immediate superior shall
render a written decision within five (5)
calendar days after receipt of the grievance.
All grievances shall be in writing and may
be initiated by delivery to any appropriate
superior.

Step Two: In the event that the grievance
is not resolved to the satisfaction of thé
aggrieved at Step One above and involves an
alleged violation of this Agrecment only,

the same written grievance may be filed with
the Chief of Police or his designee, within
five (5) calendar days. The Chief of Police
or his desiénee shall have five (5) calendar
days to file a written answer to the grievance.
Step Three: If such grievance is not resolved
to the satisfaction of the aggrieved at Step
Two above, the aggrieved shall, within five

(5) calendar days after the response from the



LCrievance Procedure (continued)

Chief, or his designee, submit the same
written grievance to the City Maﬁager or
his designee. The City Manager, or his
designee, shall hold a hearing on such
grievance within fifteen (15) calendar

days after submission, and shall have

five (5) calendar days thereafterto render
his written decision and reasons with
respect thereto. The aggrieved and a
representative of the Assocation, and/or
counsel may, at the option of the aggrieved,
attend such hearing. The City Manager, or
his designee, shall submit a copy of his
decision to the aggrieved party and the
Associatien. Failure to hold a hearing

or submit an answer in writing within the
time structure shall move the grievance

to Step Four.

Step Four: If the grievance is not resolved
to the satisfezction of the aggrieved at Step
Three above the aggrieved may submit the
dispute to arbitration within fifteen (15)
calendar days after the decision at Step

Three.

10.



Crievance Procedure {continued)

1. The parties agree to direct the arbitrator
to decide, as a preliminary question,
whether he has jurisdiction to hear
and decide the matter in dispute.

2. The arbitrator shall be bound by
the provisions of this Agreement
and the Constitution and laws of
the State of New Jersey and restricted
to the application of the facts pre-
sented to him iﬁ the arbitration. The
arbitrator shall not have the authority
to add to, modify, detract from or
alter in any way the provisions of
this Agreement or any amendments or
:supplements thereto. The decision
of the arbitrator shall be in writing
with reasons therefore.

3. The cost for the service of the arbi-
trator shall be borne equally by the
City and the Association. Any other
expenses, including but not limited
to the presentation of the witnesses,
shall be paid by the party incurring
same.

4. No arbitration hearing shall be held

until the expiration of at least thirty



Grievance Precedure (continued)

(30) calendar days after the decision
rendered at Step Three. In the event
the aggrieved elects to pursuc remedies
available through the Civil Service
Commission or the Public Employment
Relations Commission, the grievance
shall be cancelled and the matter
withdrawn from arbitration. In the
event the grievant pursues his remedies
through the Civil Service Commissicn

or the Public Employment Relations
Commission, the grievance hearing,

if any shall be cancelled and the
filing fees and expenses incurred
thereby shall be paid by the

grievant or the Assocation.

C. The City may institute action under the provisions of
tﬁis Article within twelve (12) calendar days after the event
giving rise tc the grievance has occurred. Such grievance shall
Be in writing and filed directly with the Association and an
earnest effort shall be made to settle the difference betwcen
the City and thec Association. If such grievance it not resolved,
the City's remedies shall be in accordance with Step Four .above.

I Grievance conferences and hearings shall be held at

either the Police Department or City Hall. Provided prior

12.



Grievance Procedure {(continued)

permission has been secured from the Chief, or his designee,

a representative from the Association whose presence is required
to resolve grievances, shall be released from work without loss
of regular straight time pay for the purpose of participating

in such a grievance resolution and further provided that there
shall te nc interfercnce with the operation of the City.

E. The time limits expressed herein shall be strictly
adhered to by both parties. If any grievance has not been sub—-
mitted within the time limits cpecified then the grievance shall
be deemed to have been zbandoned. If any grievance is not
processed to the next succesding step in the grievance procedure
within the time limite prescribed thereunder, than the disposition
of the grievance at the last preceding step shzll be deemed to
be conclusive. If a decision is not rendered within the time
limits prescribed for decision at any step in tﬁe grievance
procedure, than the grievance shall bz deemed to have bzen
dgnied. Nothing herein shall prevent the parties from mutually
aéreeing to extend or contract the time limits for processing

the grievance at any step in the grievance procedure.

13.



ARTICLE VI

PERSONNEL FILES

A. The employer agrees to permit each employee full
inspection and examination without restriction of his personﬂel
file at least twice during each calendar year vpon written
request by the employee. The inspection chall teke place during
the employee's off-duty hours and in a private location provided
by the emplbyer at reasonable hours during the day. Th2 employer
may require that such inspection and examination take place in
the presence of the Chief of Police or his designee and the
emplo&ee may, at his option, have a third party present during
such inspection. The employee shall be permitted to copy aill
documents contained in his personnel file.

B. All documents included in an employee's personnel file
will be initialed and dated. Such initialing and dating will
be done by the person inserting the document in the employee's
personnel file.

C. An employee may file a written comment concerning
any document in his file within fourteen (14) calendar days after

his inspection of the file.

14.



ARTICLE VII

DEPARTMENTAL INVESTIGATIONS

A, In an effort to insure that departmental investigations
are conducted in a manner which is conduﬁive tc good order and
discipline, the following rules are hereby adopted:

1. The Interrogation of 2 wmember of the force shall
be‘at a reasonable hour, preferably when the member of the force
1s cn duty, unless the exigencies of the investigation dictate
otherwise.

2. The interrogrations shall take place at a location
designated by the Chief of Police. Usually it will be at Police
Headquarters or the location where the incident allegedly occurred.
Anything hereinbefore set forth to the contrary notwithstanding,
such interrcgation will nct be held at the home of a member of
the Association unless the prevailing circumstances make it
impossible to hold such interrogation anywhere else.

3. The member of the force shall be informed of
‘the mature of the investigation before any interrogation
commences. Sufficient information to reasomably apprise the
member of the allegations should be provided. If the member
of the force is being interrogated as a witness only, he should
be so informed at the initial contact. No party being inves-
tigated shall be reguired to furnish a written reply to a charge
_unless the charge is first reduced to writing by the Chief or

his designee and a copy delivered to the party under investigation.

15.



Departmertal Investigations (continued)

4.  The questioning shall be reasonzble in length.
Thirty {30) minutes time shall be provided for personal necessities,
meals, telephone calls and rest period at the end of every two

{2) hours.

3. The member of the force shall not be subject te
any offencive language, nor shall ke threatened with transfer,
dismissal, reprisal or other disciplinary punishment. No promise
of reward shall ﬁe made as an inducement to answering questions.

6. During every stage of the proceedings, the Depart-
ment shall afford an opportunity for a member of the force, if he
so0 requests, to consult with a counsel and/or his Association
representative before being guestioned concerning a violation
of the Rules and Regulations during the interrogation of a member
of the force, which shall not delay the interrogation beyond

one (1) hour for consultation with his Association representative,

nor more than two (2) hours for consultation with his attorney.

16.



ARTICLE VITI

TRAVEL OUT OF THE CITY

When a member of the Asscciation is required to travel
out of the City on municipal business, a municipal vehicle
will be previded by the City for such travel. Any such member
shall receive reimbursement for verified parking costs and

tall fees.



ARTICLE IX
HOLIDAYS

A, The following five (5) holidays zhll be recognized:
1. ' New Year's Day _
2. Easter
3. July 4th (Independence Day)
4. Christmas
5. Martin Luther King's Day

B. Ccmpensatory time shall be granted for these five (5)
holidays which shall be taken at the employee's request from
thirty (30) days before to thirty (30) days after the actual
holiday, if possible, but, in any event, during the calendar
year in which the holiday occurs at the employee's request
subject to the needs of the department.

C. Additiorally, during the term of this Agreement, all
employeas covered by this Agrzement shall receive one (1) day's
pay at time and one half (1-1/2) for each of the following eight
(8) additional holidays. Payment for these days shall be made
no later than the first pay period in December:

1. Lincoln’s Birthday
2. Washington's Birthday

3. Good Friday

4. Memorial Day

3. Laber Day

6. Columbus Day

7. Vaterans Day

8. Thanksgiving Day

18.



Holidays {continued)

D. Holiday pay shall not be deduc;e& from an employee's
pay unless said employee shall have so reqﬁested such deduction
in writing on a form fo be provided Ey and filed with the City
Treasurer on or before Decmeber 1st of the year next requested.
Such request may not be chaﬁged or revoked during the year for
which it is made.

E. An additional two (2) compensatory days at straight
time will be granted to all covered employees of said P.B.A.
of the City of Clifton, which compensatory time shall be in
lieu of compensatory time for any and all heolidays (other than
or In addition to those holidays enumerated in paragraphs A-
and C hereof, above) which may be granted during the year by the
Municipal Council or the City's Administration to any city
employees other than the members of the P.B.A. If the said
two (2) compensatcry days are not taken during the calendar year

these two (2) days will be accrued until taken.

19.



ARTICLE X

BERYAVEMENT LEAVE

A, Death in Tmmediate Family

1. Employees covered by this agreement shall be
grantced a leave of absence without loss of regular pay, for a
death in the immediate family for a period not to excecd four
(4) consecutive calendar days, one of which shall be either
the day of death or the day of the funeral of the deceased.

2. The immediate family, for the purposes of this
Article, is defined as spouse, parent, child, father-in-law,
mo;her—in—law; brother, sister, step-brother, step-sister or
any other relative residing in the employee's household.

B. Death in Non-Immediate Family

1. Employces covered by this agreement shall te
granted a leave of absence without loss of regular pay for a
death in the non-immediate family for the day of the funerzl.

2. Nen-immedizate family, for the purpose of this
Article, is defined as grandparents and grandchildren.

C. Reascnable verification of the death may be required
by the City.

D. It is the intention of this Article that an employee
will suffer no loss of regular pay for the time period specified
abecve. In the cvent, however, the employee is 2lready receiving
payment in the form of vacation pay or other compensation from

the City, bereavement leave will not be granted.

20.



ARTICLE XTI

PERSONAL DAYS

A. Each full time ecmployee covered by this Agreecment may
receive two (2) personal days at eight (8) hours straight time
during each year of this Agreement. Request for such personal
days will be made in writing to the City's Director of Public
Safety at least five (5) calendar days in advance and a written
respense to the employee will bte made within two (2) calendar
days following receipt of such reguest.

B. It is the specific intent of the parties that personal
days shall not be used to extend vacation periods.

C. Commenicing in 1981, personal days will be accrued

until taken.

21.



ARTICLE XIX

FALSE ARREST INSURANCE

A. The City agrees to provide, for the term of this
Agreement, False Arrest Insurance with coverage not less than
provided during 1978, covering its employees who are covered
by this Agreement during the performence of their duties.

B. A copy of said insurance policy including all riders
and amendments will be supplied to the Association President
or his reprecentative upon reasonzble reguest.

C. The City reserves the right to change insurance
carriers so long as not lecs ccverage is provided. The
Assocization President shall be notified in writing within

thirty (30) days in the event c¢f a change in insurance carrier.

22.



ARTICLE XIII

BULLETIN BOARDS

The City shall permit the P.B.A. reasonable use of all
Bulletin Boards located in the respective Police facilities for

posting notices concerning P.B.A. business and activities.

23.



ARTICLE X1IV

NON-DISCRIMINATION

A There shall be no discrimiration by the City or the
Association against an employee on account of race, color,
crced, sex or mationzl origin,

5. There shall be no discrimination, interference, re-
straint cr coercion by the City or any cf its representatives
against any of the employees covered under this Agreement because
of their membership or non-membership in the Association or
because of any lawful activities by such employees con behalf of
the Association. The Association, its members and agents, shall
not discriminate against, interfere with, restrain or coerce any
employees covered under this Apreement who are not members of

the Association.

24,



ARTICLE XV

OVERTIME

A. The City agrees that overtime, at the rate of time
and one half (1-1/2) shall be given to all employees covered
by this Agreement in compensatory time for all hours worked
in excess of the regular work dzy, consisting of eight (8)
consecutive hours.

B. It is recognized that employses may be required, for
the purpose of roll call or muster a2t the ccmmenccment of a tour,
to report in advance c¢f the tour starting time. In accordance
with this recognition, no additional pay or compensatory time
shall be given for a2 tern (10) minute pericd prior to the commence-
ment of a touxr, or for a2 twenty (20) minute period at the termina-
tion of a tour. In the event an employee is required to repert
carlier than the ten (10) minutes prior to the commencement of
a tour, or to remain beyond twenty (20) minutes after the end of
a tour, the employeec shall be given overtime, at the rate of
time and one half (1-1/2) for all time worked in excess of the
work day of eight (8) consecutive hours of his just completed
eight (8) hour tour of duty.

C. All overtime earned under this Article shall be given
as compensatory time on a one-and one helf (1-1/2) for cme (1)
basis. That is, for each our of overtime worked, the employee
shall receive one and one half (1-1/2) hours of compensatory time.
Upon the prier written apprceval of the Chief of Police or his
designee and subject to the needs of the Department, the employee’s
nreference as to when such compensatory time may be taken will be

chserved wherever possible.

25.



Overtime (continued)

D. This artiecle shall be of prospective effect only
comnencing January 1, 1980 and shall not be retroactive prior

to said date.

26.



ARTICLE XVI

VACATIONS

A. All vacation leaves shzll be geverned by the Reviged
Ordinances of the City of Cliften.

B, In order to promote proper and efficient police
operations, both partiec to this Agreement agree that ﬁhc
scﬁeduling of wvacaticns must be left to the City, but the
follewing conditions shall be okserved in zuch scheduling:

1. In assigning vaecation periocds, preference shzll
be given to the seniority status among the employees on a
divisional basis.

2. Employees will be allowed to choose vacation
leave anytime between January first (lst) and December thirty-first
(31st) of each calendar year, subject to the needs of the Department.

3. Any two (2) empleoyees of the same rank who are
assigned within the same division, may exchange vacation time
upen written notice to the Chief of Police, thirty (30) days
in advance cf the commencement of the earliest of the two (2)
leaves involved subject to the needs of the Department.

C. Vacation leave must be taken during the current
calendar year. Any unused vacation resulting. from prcssures
of work, as determined by thg City, may be carried forward into
the next succeeding year cnly, and will be scheduled by the

Chief of Police to be taken in the nmext succeeding year.

27.



Vacations (continued)

D. Vacation leaves may be taken by any member of the
Association in three separate periods subject to paragraphe
A, B and C a2bove and the feclleowing:

1. nly one of such periods may be taken between
May first (Llst) and September fifteenth (15th) of any calendar
year and such period shall be subject te seniority in acecerdance
with the terms of paragraph B-1 sbove.

2. Ary other period shall be taken befcore May first
(1st) and after September fifteenth (15th) provided the Department
shall then have on hand available manpower to cover all regularly
assigned posts.

2. Any two (2) employees of the same rank who are
assigned within the same divisicn, may exchange vacation time
upon written notice to the Chief of Police thirty (30) days in
advance of the cemmencement of the earliest of the two (2) leaves
involved subject to the needs of the Department.

E. See Vacation Schedules A and B on Pages 28z and Z8b

following.

28.



1981

Base Pay
Including

Longevity

Under
21,250

21,251 to
23,432

23,433 to
25,824

25,825 to
28.476

Over
28,476

lst Year

ARTICLE XVI

1 working
day per
month

1 working
day per
month

1 working
day per
month

1 working
day per

month

1 working
day per
morntth

SCHEDULE A
2-5 6-10 11-15
Years Years Years
14 16 17
14 19 19
14 20 21
14 20 21
14 21 22

28a.

Over
16-20 21-25 23
Ycars Years Years
19 20 22
20 22 22
22 22 22
22 22 22
22 22 22



ARTICLE XVI

SCHEDULE B

1982
Base Pay Over
Including 2-5 6-10 11-15 60-20 21-25 25
Longevity lst year Years Years Years Years Years Years
Under 1 working 14 16 17 19 20 22
23,056 day per

month
23,057 to 1 working 14 19 19 20 22 22
25,424 day per

month
25,425 to 1 working 14 20 21 22 22 22
28,019 day per

month
28,020 to 1 working 14 20 21 22 22 22
30,897 day per

month
Over 1 working 14 21 22 22 22 22
30,897 day per

month

28b.



ARTICLE XVII

COURT TIME

A Whenever any employee is required to appear in Ceurt
during his off-duty timc in any action or legal proceeding arising
out of or incidental to the perfsrmance of his duties, said
employee chall receive compenczatecry time at the rate of timse
ana one half (1-1/2) for each hour or part thereof spent in
Court by said employee.

B. 1. Time cards must be punched at the beginning
and end of overtime pericd.

2. Overtime reperts must be forwarded complete
with all required informaticn.

3. The employees overtime court appearance must be
scheduled by the Court, and not by the employee.

4, Schools and meetings, when held on cff-duty
time, will bec compensated at the same ratce as Court appearances
when assigned as a duty task, unless the school or sponsor of
such meeting referred to hercin furnishes a lefter stating that
residency is required at such school or meeting. This does not
include formal education (college) for which monetary compensation
is paid for credits earned. Furthermore, no compensatory time
will be earned or granted while attending a school where

residency is required.



ARTICLE XVIIL

CONDUCTING P.R.A. BUSINESS ON EMPLOYER'S TIME

A. The City agrees to grant the necessary time off without
loss of pay to a maximum of threc (3) members of the P.B.A.
selected as delegates or alternates, and the P.B.A. President,
to attend znv Stzte or Nationa! Convention of the New Jersey
Policemen's Benevolent Association as provided under applicable
New Jersey Statues.

B. The City agrees to grant, if necessary, the required
time off, not to exceed three {(3) hours per man, per meeting,
without lcss cf pay, to the Association President, Secretary
and State Delegate, to attend regular monthly wmeetings of the

P.B.A. Local No. 36.

C. The President and the Association Delegate or recording
secretary shall be excused from his tour of duty on the day of
a regular or executive meeting of the New Jersey State P.B.A.
and the Passaic County Conference for the purpose of attending

such meetings.
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ARTICLE XIX

COLLEGE INCENTIVE PAY

A, In addition to the szlary noted in Article XYIII
college incentive pay will be paid at the ratc of twenty
(820.00) dellars per course credit. Payment is conditioned
upon the following:

1. Courses must lead to an Associate or Bacca-
laureate Degree in Policza Science and the employee must be
"matriculated”.

2. Courses must have been satisfactorily completed
at a recognized instutute of higher learning and must have been
earned while an employee of the City of Clifton.

3. Additional remuneration under this Article shall
not exceed three hundred thirty dollars (§330.00) in any given
calendar year, nor exceed a total of thirteen hundred twenty
($1,320.000) dollars.

4. Payment on a pro-rated basis will be included
in the employee's first regular pay day in September of each
year retroactive to the completicn of such credit hours provided
there has been presented to the City Manager on or before July
15th of each year, a proper certification from the instituzion
attended by said member setting feorth the number of crecic hours

completed or the conferring Baccalauvreate cor Associate Degree.
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.College Incentive Pay (continued)

5. Courses mucst be taken duriné the employee's
cff-duty hcurs.

b. Paragraphs 1, 2 and 5 shall not apply to those
empleyees enrolled and/or receiving reimbursement at the time
of the signing of this Agreement. |

7. If "speeizl ccurses' are desired to be taken by
an-employee, the employee may request from the City special
permission to take the course during on-duty hours, depending
upon the needs of the Départment and the availability of the

course.
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ARTICLE XX
LONCEVITY
A. In addition to the szlary ncoted in Article XXIIIL
longevity pay will be paid ag follows, as determined by employ-
ment anniversary date:
Afrer [ive (5) years of service to tenth (10th) vear
inclusive .. ... ... .. .. i, 2-1/2% of Base Salary per annun
From eleventh (11th) year to fifteenth (15th)} year
inclusive .............. e 5% of Base Szlary per annum
From sixteenth (16th) yecar to twentieth (20th) vear
inclusive ... ... . . ... i . 7-1/2% of Base Balary per, annum
From twenty-first (2lst) year to twenty-fifth (25th}) year
inelusive ... ... .. . ... e 107% of Base Sazlary per annum
From twenty-sixth (26th) year to retirement
.......................... 12-1/2% of Base Salary per annum
B. If an employee's starting date fzlls between January
1st and June 30th, inclusive, of a given year, his annivercsary
date for purposes of this Article shall be deemed to be January
1st cf that year. When an employee's starting date falls between
July lst and December 31lst inclusive, of a given year, his anniver-
saxy date for purposes of this Article chall be decmed to te July
1st of that year. This paragraph shall apply prospectivzaly from
January lst, 1980 only, and there shall ke nc calculating btack

from that date, nor any retroactive payments.
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Longevity (continued)

C. For the purposes of this section, ''service" is defined
as employment within the and for the City of Clifton.
D. Longevity pay shall be paid at the same time and

in the same manner as regular salary.
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ARTICLE XXI

BOSPITALIZATION AND INSURANCE

A. The City shall continue to provide, at mno cost to the
empleyees, full Blue Cross and Blue Shield coverage, including
comprehensive Blue Cross (with Drug-rider £1.00 co-pay and Rider
J. 365 coverage) and Prevailing Tee Blue Shield (with P.E. Rider
J 365 coverage) for said empleyecs, and threugh the end of the
calendar year during which each attains his or her twenty-third
birthday, for all dependent members of the immediate family cf
such cmployee who are full time students at a recognized duly
certified secondary school or imstituticn of higher learning
pursuing a prescribed course of study at any such schocl or
institution for which ccurse credits zre given, cr who are
"disabled" within the meaning of that term as defined at N.J.S.A.
54:1-2(f).

B. The City will continue to provide, at no cost te the
employee, for each member of the Department, the current group
major medical insurance and shall include a group Dental Plan
with no less coverage than is provided by N.J. Dental Service
Plan, Inc., in their proposal dated February 26, 1979, more
specifically, Program 1, including orthodontic benefits, for
the term of this Agreement.

— .

c The City will provide an eight thousand, five hundred
($8,500) Dellar Life Imsurance Policy for all employees covered

by thies Agreement up to the age of 62. For employees ages
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Hospitalization and Insurance (continued)

sixty-two (62) to seventy (70), said insurance shall be five
thousand ($5,000) Dollars. For employeec seventy (70) and up,
the amount of said life insurance shall be twe thousand five
hundred ($2,500.00) dollars; and a one thousand ($1,000.00)
dellar policy shall be provided to all retired employees for
the first five (5) years of retivement cnly.

D. The covered member shall receive at no ccst to the
empleyec, all insurance coverage as set forth in Paragraph A of
the Article until his or her sixty-fifth (65) birthday if he or

she becomes totally and permanently disabled for further duty as

a Police Qfficer as the direct result of a "traumatic event
occurring, during, and a result of the performance of duty"”
and is awarded an accidental disability retirement benefit

by the Police and Firemen's Retirement System.

E. All health insurance coverages hereinabove in para-
graph A hereof, more particularly enumerated, are hereby ex-
tended to cover during the period between his or her sixtieth
(60th) and sixty-fifth (65th) birthday. For any such employee,
who, being qualified for retirement benefits under any such
system, shall have retired on or after January lst, 1980,
in compliance with the requirements of the Police and
Firemen's Retirement System established and maintained under
the laws of the State ¢f New Jersey and who shall not, at tne
time of such retirement have yet attained the age of sixty-five

(65) years, provided, however, that any such retired employze
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llospitalization and Insurance (continued)

otherwise qualified for such coverage in accerdance with the terms
of this paragraph shall not gqualify therefore and shall not be so
- covered by the City while he or she is emplﬁyed on a regular
basig and such employment provides health insurance coverages

not less than those specified in paragraph A hereof above. Any
employee qualifying for the above coverage between the ages

of fifty-five (55) and sixty (6) years will be eligible to pay

to the City the annual premium for such insurance coverage on

an annual basis until such employee attains his or her sixtieth
(60th) birthday, or is otherwise not eligible for such coverage
under the terms of this paragraph.

F. The City may, at its opticn, change any of the fore-
going plans or carriers so long as substantially similar coverage
is provided.

G. Upon request bty the P.B.A. President, the City will

make available copies ¢f evisting insurance contracts.
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ARTICLE XXII

DETECTIVE AND MISCELLANEQUS INCREMENTS

A An Association member who is assigned on a permanent
basis as a full time detective shall receive three hundred and
fifty ($350.00) Dollars compensation per year, in addition to
the salary noted in Article XXIII.

B. An Association member who is assigned on a permanent ba-
sis asa full time member of the Police Tactical Squad or Bomb
Squad shall receive three hundred ($300.00) Dollars compensation
per vear, in addition te the salary noted in Article XXTIT,

C. An Association member who is assigned on a permanent
basis as a full time member in Organizing and Training Pistol
Practice shall receive one hundred and fifty ($150.00) Dollars
compensation per year, in addition to the salarynoted in Article
XXIIT.

D. An Association member who is assigned on a permanent
basis and in charge of the Dog Census shall receive one hundred
and fifty ($150.00) Dollars compensation per year in addition
to the salary noted in Article XXIII.

E. An Association member who is assigned on a permanent
basis the duties of training School Traffic Guards shall receive
three hundred (5300.00) Dollars compénsation per year in adcition
to the salary noted in Article XXIII.

F. An Association member who is assigned on a permanent

basis as a full time member of the Patrol Division shall Teceive
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Detective and Miscellaneous Increments (continued)

one hundred and fifty (§$150.00) Dollars compensation per year
in addition te the salary noted in Article XXIII.

G. Business cards, to be prepared at mo cost to the City
may be used by all personnel described in paragraph A abave
and any permanent Association member assigned on a full time
basis as Crime Prevention Officer and Rule 73 of the Rules and
Regulations governing the Police Department, Clifton, New Jersey

shall be amended accordingly.
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ARTICLE XXIII

SALARIES
Employees covered under this Agreement will receive salary

increases in accordance with Schedule C on page 41 as follows:

1980 8.6% increase
1981 8.5% increase
1982 8.5% increase
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Step
Step
Step
Step
Step
Step

SERGEANTS:

Step
Step
Step
Step
Step

Step

o R P L " e o

(= L .

ARTICLE XXIII

SCHEDULE G
SALARIES
PATROLMEN_

1980 1981
$15,291.10 $16,590.
16,208,22 17,585.

17,125.32 18,580.
18,042 .43 19,576.
18,959 .54 20,571.
19,876.65 21,566.

SUPERIOR OFFICERS

1980

$16,856.
17,868
18,880
19,892
20,904
21,915.

77

.57
.39
.21
.03

83

41,

1981

$18,289
19,387

20,485.

21,583

22,680,
23,778.

8&
91
97
03
10
16

.59
.39

22

.04

87
67

1982

$18,001.
19,080.
20,160.
21,239.
22,319.

23,359

1982

$19,844.
21,035.

22,226

23,417
24,608 .7
25,799

06
71
35
99
64

.28

20
31

.46

=l
I~
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§glarie§_(continued)

Superior Officers continued:

LIEUTENANTS :

Step
Step
Step
Step
Step

Step

CAPTAINS:

Step
Step
Step
Step
Step

Step

1

gr L B W

o o B~ e M

1980

$518,582.

19,697
20,811
21,926

23,040,

24,155

$20,485.

21,715
22,945
24,175

25,405.
26,635.

75

.30
.84
40

94

.50

78

.69
.63
.57

51
47

1981

$20,162.
21,371.
22,580.
23,790.
24,999
26,208,

$22,227.
23,561
24,896,
26,230,
27,564 .
28,899.

1982

$21,876.
23,188,
24,500
25,812.
27,124,
28,436,

$24,116.
25,564 .
27,012,
28,460,
.99

29,907
31,355

07
15
21
30
35
45

37
24
16
08
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ARTICLE XXIV

CLOTHING ALLOWAMCE

A, Each member of the Association shall receive a clothing
allowance of three hundred and twenty-five ($325.00) Dollars per

year.

B. Effective in 1981, the clothing allowance will be

inereased to a total of three hundred and fifty ($350.00) Dollars

per year.
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ARTICLE XXV

PAYMENT FOR DISABILITY

A. The City agrees to pay Association members at their
regular rate of pay during periods of disability due to illness
or injury for a peried of three (3) months from the date of such
disability provided such Association member is incapable of
performing his duties as a police officer and that such disability
is established by the City Physician or his designece.

B. The City, at its option, and upon certification by the
City Physician, or his designes, may extend the disability pay
for no more than three (3) additional separate periods not
exceeding three (3) months each; the City Physician, or his
designee, must certify that the Association member is incapable
of performing his duties as a police cfficer each time.

C. In the event any employvee is granted said disability
pay, the City's sole obligaticn shall be to pay the employes
the difference between his regular salary and any compensatiom,
disability or other payments received from other sources. At
the City's option, the employee shall either surrender and
delivery any compensation disability or other payments to the
City and receive his entire salary payment, or the City shall
only pay the difference.

D. In the event the City Physician, or his designee,
does not certify that the injury or illness can be cured within
one (1) year, no leave of absence shall be granted under this

Article.
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ARTICLE XXVI

SICK LEAVE AND TERMINAL LEAVE

A. Except as otherwise provided in this Article or by
law, no sick leave is to be deemed earned or accumulated by
members of the Association. However, solely and exclusively
for the purpuse of calculating the terminal leave benefit for
which he or she is entitled, each member of the Association
shall be deemed to have earned fifteen (15) sick days per year
of service, which days shall be deemed to accumulate from year
to year if not used.

B. Any leave taken in accordance with Article XXIII,
Payment for Disability, shall utilize any accumulated sick days
under Paragraph A of this Article.

C. During the year 1980, a terminal leave benefit of fifty
percent (50%) cf the sick days earned but not taken shall be
paid to each employee upon condition that he elects an 'ordinary
service retirement' pursuant to then existing New Jersey Statutes.

D. The terminal leave benefit due any employee may be
paid to said employee in either of the two following manners
which may be selected by said retiring employee.

1. The total salary due such employee for such terminal
leave shall be paid in equal bi-weekly installments as shown and
authorized by the City's regular payrolls approved for pzvment

during the period of such terminal leave; or
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Sick Leave and Terminal Leave (continued)

2. The total salary due such employee for such terminal
leave shall be paid in a lump sum payment with the initial payment
in the year in which the employee retires, limited to the total
salary funds available in Municipal Budget during the retirement
year. The balance, if any, to be paid withirn sixty days after
the adoptien of the Municipal Budget in the year following the
yeér of retirement.

3. Any employee selecting the lump sum method of
payment cf the terminal leave benefit waives any rights to benefits
which may have been or will be negotiated.after his retirement |

date.



ARTICLE XXVII -

SEPARABILITY AND SAVINGS

I1f any provision of this Agreement or any application of
this Agreement to any employee or group of employees is held
invalid by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative
but all other provisions shall not be affected thereby and

shall continue in full force and effect.
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ARTICLE XXVIII

DEATH BENEFITS

The City will include in its 1981 and 1982 budget the sum
of four thousand §4,000.00) dollars out of which sum shall be
paid to widows, if any, or, if none, to the estates of covered
employees who shall die during 1981, compensation for all unused
compensation time, plus all overtime, holiday and vacation time.
This compensation shall be computed at the wage rate at the
time of accumulation. This article shﬁll survive the December

31, 1982 termination of this Agreement.
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ARTICLE XXIX

LEGAL COUNSEL

During the term of this contract, there may arise instances
where the City provides, at the City's expenss, legal counsel
for the defense of a member or members of the Association in
accordance with the provisions of N.J.S5.4. 40A:14-155. In any
such instance, the City agrees to furnish to the Association or
the member or members thereof involved a list of attorneys
approved by the City to defend any such member or members. The
member or members of the Association involved shall have the
option of selecting from such list the attorney who shall
handle his, her or their defense. During the term of this
Agreement; the City agrees to add to such list any additional
attorneys who shall agree to accept and be bound by the criteria
covering compensation as established by the City for inclusion
on such list. Said eriteria covering compensation gall not be

reduced during the term of this Agreement.
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ARTICLE XXX

RULES REVIEW COMMITTEE

There shall be appointed a joint committee composed of
four members, two to be appointed by the City and two by the
Association, to review and make written recommendations regarding
the Rules and Regulations governing the Police Department,

Clifton, New Jersey.
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ARTICLE XXXT

AGENCY SHQP

A. The City agreces to deduct the fair share fee from
the earnings of those employees who elect not to become members
of the Association and transmit the fee to the majority repre-
sentative,

B. The deduction shall commence for each employee who
elects not to become a member of the Association during the wmonth
following written notice from the Assceiztion of the amount of
the fair share assessment. A copy of the written notice of the
amount of the fair share assessment must also be furnished to the
New Jersey Public Employment Relations Commission.

C. The fair share fee for services rendered by the Association
shall be in an amount equal to the regular membership dues, ini-
tiation fees and assessments of the Association, less the cost
of benefits financed through the dues and available only to
members of the Association, but in no event shall the fee ex-
ceed eighty-five (85%) percent of the regﬁlar membership dues,
fees and assessments.

D. The sum representing the fair share fee shall not
refleect the costs of financial support of political causes of
candidates, except to the extent that it is necessary for the
Association to engage in lobbying activity decigned to foster
its policy goals in collective negotiations and contract zdmin-

istration, and to secure forthe employees it represents advances
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_Agency Shop (continued)

in wages, hours, and cther conditions of employment which ordinarily
cannot be secured through collective negotiations with the City.
E. Prior to January lst and Jﬁly 31st of each year, the
Association shall provide advance written notice to the New
Jersey Public Employment Relations Commission, the City and to
all employees within the unit, of the fair share fee for services
enumerated above. | |
F. The Association shall establish and maintain a pro-
cedure whereby any employee can challenge the assessment as com-
puted by the Association. This appeal procedure shall in no
way involve the City or require the City to take any action other
than to hold the fee in escrow pending resolution of the appeal.
G. The Associaticon shall indemmify, defend and save
the City harmless against any and all claims, demands, suits or
other forms of 1liability that shall arise out of or by reason of
action taken by the City in reliance upon salary deduction
authorization cards or the fair share assescsment information as
furni#hed by the Association to the City, or in reliance upon
the official notification on the letterhead of the Association
and signed by the President of the Association, advising of such
changed deduction.
H. Membership in the Asscociation is separate, apart
and distinct from the assumption by one of the eqgual obligazations
to the extent that he has;;eceived equal benefits. The Associa--

-tion is required under this Agreement to represent all of the



Agency Shop (Continued)

employees in the bargaining unit fairly and equally, without
regard to Association membership. The terms of this Agreement
have been made for zll employees in the bargaining unit, and not
only for members in the Asséciation and this Agreement has been
executed by the City after it had satisfied itself that the

Assoclation is a proper majority representative.



ARTICLE XX¥II

PRINTING OF AGREEMENT

A, Within sixty (60) days after the signingz of this

Agrezerent, the parties agree to have printed not less than

one hundred and fifty (150) copies of the Agreement in booklet

ferm.

B. The cost of the printing of the Agreement shall be

borne equally by the parties.
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ARTICLE XXXITI

FULLY BARGAINED PROVISIONS

A, This Agreement represents and incorporates the complete
and final uvnderstanding and settlement by the parties on 2all
bzrgainable issues which were or could have been the subject
of negotiations. During the term of this Agreement, neither
party will be required to negotiate with respect to any such
matter, whether or not covered by this Agreement, and whether
or not within the knowledge or contemplation of either or both
of the parties at the time they negotiated or signed this
Agreement.

B. This Agreement shall not be modified in whole or in

part by the parties except by an instrument in writing only

executed by both parties.
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ARTICLE XXXIV

TERMS AND RENEWAL

~his Agreement shall be in full force and effect as of
1, 1930 and shall remain in effect to and including
Decembzr 31, 1%32. This Agreement shall continue in full force
anc effect from year to ycar thereafter, unless either party
gives notice to the other in writing, pursuant to statutory
requirements cf the New Jersey Public Employment Relations Act
of a desire to change, modify or terminate this Agreement.

IN WITNESS WHEREOF, the parties have hereunto s?t their

ha d seals at Clifton New Jersey on this :éZ';Q% day

of 5 o, At 1980.
s o

CITY OF CLIFTON

(;jglz1ﬁig Q;iﬁ}xkgg

By:
Geyéi Zeckeqﬁlgayor
r 4

P.B.A. LOCAL NO. 36

h .— .

[ 'f‘-" i

By: l(‘i{: L -_;;’7 /s / ./-,_,-‘ L I I
‘Geroge}F. 0'Brien, President .

Yo,
Attest: o et 4 A
Christopher M. Kelly! Secretary
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