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PREAMBLE

THIS AGREEMENT entered into this yf / @’;{;ay of % , 2004 by and between the
City of Northfield, in the County of Atlantic, @ municipal corporation of the State of New Jersey,
hereinafter referred to as the City and the Northfield Professicnal Fire Fighters Association, Local
Union #2364 IAFF AFL-CIO, CLC, hereinafter referred to as the Union, represents the compiete and
final understanding on all bargainable issues between the City and the Union, hereinafter collectively

referred to as the Parties.
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ARTICLE ONE

Recognition and Purpose

1.1 This Agreement is eniered into pursuant to the provisions of Chapter 303, Laws of
1968 (N.J.S.A. 34:13A-5.1 et seq.) of the State of New Jersey. The Parties agree that the City is
engaged in furnishing an essential public service which vitally affects the health, safety, comfort and
welfare of the residents of the City of Northfield and further agree that the responsibility of furnishing
continuous and uninterrupted service to the public is 2 mutual responsibility of Union employees and
City management and requires the peaceful, expeditious and orderly adjustment of differences which
may, from time to time, arise between Union employees and the City. The parties hereto desire and
agree to cooperate in stabilizing their iabor relations by establishing standards for wages and certain
conditions of employment and to promote and ensure harmonious relations, cooperation and
understanding between the City and the Union to provide for the resolution of grievances in order that
the service to the pubiic shall be expedited and effectuated in the best interests of the psople of the
City of Northfield.

1.2 The City hereby recognizes the Union as the sole and exciusive representative and
bargaining agent for the bargaining unit, consisting of the entire uniformed career fire personnel within
the City's Fire Department with exception of the Assistant Chief (career).

1.3 The City and the Union agree that the Union has the right to negotiate as to the terms

and conditions of employment in accordance with the Law,
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ARTICLE TWO
Grievance Procedure

2.1 The City recognizes the rights of the career fire fighters of the City of Nortﬁﬁeld as
members of the Union to bargain collectively through representatives of their own choosing and
recognizes the Union as the sole and exclusive representative and bargaining agent for the bargaining
unit covered by this Agreement consisting of all the uniformed career fire personnel within the Fire
Department of the City of Northfield, excluding the Assistant Chief {career) of the department and any
other Management personnel whose positions may hereafter be filled or which may hereafier be
created.

2.2 The City and the Union agree that the Union has the right to negotiate in accordance
with the law as fo rates of pay, fringe benefits, working conditions, and procedures for adjustmeant of
disputes and grievances as provided herein. The Union and the collective bargaining empioyees agree
that the City, subject to the requirements of law, has the right to manage and direct the collective
bargaining work force inclusive of but not limited to the right to hire and the right to discipline or
discharge subject to the applicable provisions of this Agreement, the right to decide employee
qualifications; the right to lay off for lack of work, budgetary restraints or other lawful reasons the right
to discontinue jobs, the right to make rules and reguiations governing conduct and safety; the right to
determine reasonable schedules consistent with the applicabie provisions of the Federal Fair Labor
Standards Act and any other applicable rule or regulations, and the right to determine the methods and
processes of operation in the interest of the proper service and conduct of its business. The right of
governing discipline or discharge and the right to make ruies and regulations governing conduct and
safety shall include, but not be limited to the right to take appropriate disciplinary action against any
empioyee using alcoholic beverages, controlled dangerous substances or haliucinogenic drugs, while
ustng City property or equipment, or during working hours. Nothing contained in this Agreement shall,
however, limit the Union's right to invoke the provisions of Article 3 of this Agresment in the event of
the unreasonabie exercise by the City of the rights sat forth within this Article or any other right

available to the City.
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2.3 LDefinifion - Grievance, as the term is used herein, means any dispute or controversy
bstween the Parties or members thereof arising out of interpretations of or adherence fo the specific
terms of this Agreement or any city policy or administrative determination which, by action or inaction
violates any express right granted by this Agreement.

2.4 lnitial Endeavor To Settle — Should any question or grievance arise between the
parties hereto involving the interpretation of or compliance with the terms of this Agreement, the
Parties agree that every effort shall be made to settle the grievance in the most simple and direct
manner. This should be through direct contact between: (1) the Union employee, his Union president,
and his immediate supervisor; or {2) by the direct contact between the Union employee, the Union
president, the immediate supervisor and the department head. Reasonable efforts shall be made to
resoive the issue at Level | before proceeding to level 2.

2.5 Earmal_Grievance - The following constituies the sole and exclusive method for
resolving grievances between the parties covered by this Agreement, which have not been resolved
pursuant to Section 2.4 of this Articie, and this method shall be followed in its entirety uniess any step is
waived by mutual consent of the parties.

25 Step 1 - All formal grievances by career uniformed fire fighters and/or the Union and
all format responses to same by the City shali be in writing. The Union shall appoint a Grievance
Committee, hereinafter referred to as the "Committee”, and the Committee shall receive, screen and
process ali grievances within ten (10} days of receipt. The processing of grievances shall take place
without discrimination. Within thirty (30) déys after the cccurrence of the event, incident, action or
inaction which constitutes the basis of the grievance, the aggrieved employee individually and/or the
Union shall institute an action in writing setting forth the basis of the grievance, the term or terms of this
Agreement allegediy violated, and the injury, harm or other impact or effect upon the empioyee. The
written grievance shall set forth these matters in detail and with specificity.

2.7 The City shall not be obligated to make any adjustments of any grievance, which has
not been filed in writing within the thirty (30) day time period specified within this section. This time

period shali be effective regardiess of whether the employes has pursuad the matter before the Union

N . N £
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Committee referred to in this Article. The time period may, however, be waived upon mutual consent
of both parties confirmed in writing.

2.8 The Assistant Chief (career) shail render a decision in writing within ten (10) days after
receipt of the writien grievance from the employee. This time period may be extended only by mutual
consent of the parties confirmed in writing. In the event the employees and/or the Union is not satisfied
with the decision of the Assistant Chief (career) and the grievance hés not been resolved, within ten
{10) days foliowing the date of the decision rendered by the Assistant Chief {career), a formai writien
grievance shall be filed by the aggrieved employee and/or the Union and shall be served upon the
Assistant Chief (career) and a representative of the Union. Within thirty (30) days foliowing receipt of
this formai grievance, the Chief and Assistant Chief {career) and two (2} representatives designated by
the Union shall meet and shall render a decision in writing within fifteen (15) days following conclusion
of the commitiee meeting. In the event the decision of the commitiee is not unanimous, the decision of
three (3) members shall control.

29 Step 2 - If the grisvance has not baen resolved as a result of a Step 1 proceeding as
herein before set forth, then within ten {10} days of receipt of the decision in writing by the Committee,
the grieving Party shall submit the grievance formally in writing to the City Administrator, of his
designees, who shall be permitted io conduct such hearings and take such informational testimony as he
deems appropriate and shall render a decision in writing within fifteen (15} days upon submission of the
writien grievance.

2.10 Step 3 — Arbitration - If the grievance has not been seltled after exhausting the
preceding sieps in the grievance process, and in the further event the grievance alleges a
misinterpretation, misapplication or lack of adherence o the specific and express writien terms of this
Agreemert, then and only then the matter may be referred by either Party to impariial arbitration
administered in accordance with the rules and reguiations of the Public Employment Reiations
Commission (PERC).

21 No grievance shall be referred to arbifration unless the Parly seeking impartial

arbitration shail have filed with PERC and shall have served a copy of the filing upon the other party to
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this Agreement within ten (10) days after the date of determination by the City Administrator referred 1o
in the preceding section or within ten (10) days following the last date on which the decision in writing
was to have been rendered by the City Administrator. Failure to file for arbitration within the specified
time period uniess waived by mutual agreement of the Parties in writing, shall be an absolute bar to
arbitration of the grievance.

242 In the event of arbitration of a grievance, the arbitrator shall be selecied pursuant to
the rules and regulations of the PERC of the State of New Jersey as may then be in effect and
pertinent thereto. Any arbitrators shall be bound by the terms, conditions and provisions of this
Agreement and shall be restricted to the application of the facts presented fo him in the grievance. The
arbitrator shall not have the authority to add to, modify, detract or alter in any way the provisions of this
Agreement or any amendment or supplement thereto. It is further agreed that no arbitrator shali decide
two (2} or more grievances pertaining to the City at any one time without the consent in writing of both
the Union and the City.

2.13  The arbitrators shall render his (their) award in writing which the decision shal! be final
and binding upon all Parties. The casts of the arbitrator's fee shall be borne by the party losing the
arbitration. Each Party shall be responsible for payment of all other costs and fees related to the
dispute.

214  Extensions and Modification — At any time, the period specified within this Article
may be extended by mutual agreement among the Parties, evidenced in writing. In addition, in the
event of physical or mental incapacity of the person seseking to file the grievance which physical or
mental incapacity is confirmed in writing within the initial time limit specified and shall be verified by a
medical report, the time for filing the grievance shall be extended through the period of physical or
mental incapacity or until such time as an administrator or other representative shall have been
appoeinted fo act in the affairs of the Party seeking to enforce the grievance. There shall be no such
extension in the event the physical or mental incapacity has not been confirmed by medicai opinion
and has not been noticed within the initial requested time period. In the event the individual{s) to act as

a Committee Representative or to determine the grievance is incapacitated or absent. a dasignae shall
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be appointed by the City Administrator or, if there be no City Administrator, or if the City Administrator
is the individual incapacitated, then a designee shail be determined by the Council Chairman of the
fire department. The time within which to resolve the grievance shall be extended for such time as is

necessary to appoint a designee.
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ARTICLE THREE

Employment Representation

3.1 The Union must notify the City as to the names of stewards and accredited
representatives. Not more than one (1) steward and alternate shall be designated. Representatives of
the Union who are not employees of the City shall be permitted to visit with employess during working
hours at their work stations, provided such visits do not interfere with normal operations or work of the
empioyees and only with the permission of the Officer On Duty and in charge, for the purpose of

discussing the Union's representation, administration and enforcement of this Agreement,
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ARTICLE FOUR

Non-Discrimination

4.1 The City and the Union both agree that there wili be no discrimination by reason of sex,
creed, race, or national origin as far as employment is concerned or as far as any opportunities for
improvement or jobs, or as a condition of empéoynﬁent. The City further agrees that it will not interfere
with nor discriminate against employees because of membership or activities in or on behalf of the
Union, nor will the City encourage membership in any other association or union or do anything to
interfere with the representation of the Union as the majority representative and the exciusive
bargaining agent for all the uniformed career fire fighters with the exception of the Assistant Chief

{career).
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ARTICLE FIVE

Bulletin Boards

5.1 The City shall allow the use of the bulletin boards located in the fire depariment by the

Union for the posting of notices concerning lawful Union information business and activities.
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ARTICLE SIX

A, Management’s Rights

6.A.1 The City retaén_s and reserves unto itself, without limitation, all powers, rights,
authorities, duties and responsibiiities conferred upon and vested in it prior to the signing of this
Agreement by the Laws and Constitution of the State of New Jersey and the United States, and as may
hereafter be conferred by the Laws of the State of New Jersey and 2hé United States, including, by way
of illustration, but not by way of limitation, the following rights:

{a) The executive management and administrative control of the City government, alt of
its properties and facilities, and the activities of its employees;

(b) Hiring and firing of all employees in accordance with the limitations of law,
{c} Appeals shall be subject to grievance procedures;

{d) Determination of qualifications for employment and conditions for continued
employment or assignment;

(e} To promote, transfer, demote or terminate employees:
{f) Tolay off and/or to discontinue jobs;
{g) To maintain efficiency of its operations;

(b} To determine the methods, means, processes and personnel by which its operations
are to be conducted;

{iy To make rules and reguiaiions governing conduct and safaty;

(i) To scheduie hours of work; |

(k} To establish pay periods through ordinance:

{n 'fo take all disciplinary action inclusive of but not limited to suspension or discharge;

{m) To take all necessary action {o provide necessary service to the pubiic during
emergencies and emergency situations;

(n} To exercise complete control and discretion over the organization of the city, it's
departments and employees and the technology of performing the work of the City and
departments. The exercise of any power, right, authority or responsibility of the City,
regardiess of whether specifically hereinbefore enumerated and the adoption of
policies, rules, regulations and practices in the implementation thereof and the use of
judgment and discretion in connection therewith shall be limited only by the specific
and express written terms of this Agreement and conformity with the Constitution and
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Laws of the State of New Jersey and of the United States.

8.A.2 The Parties agree that the Assistant Chief {career) and other officers shall exercise
their supervisory duties faithfully, irrespective of the fact that they have or may have maintained

affiliation in the Union.

B Employee’s Righis

8.B.1 Employee shall be permitied o see their personnel file upon written request to the
Assistant Fire Chief (career) or his designee. Employee may attach a rebuttal to any report or material
found in their file, which has been placed there since their last review.

§.B.2 The City shall put in writing, any request for fire department personnel covered by this
agreement, to compiete any duties that are beyond the daily responsibilities and duties of a fire fighter
as defined by any established job description or reasonable expectations of the duties of a fire fighter.
This request shall be submitted by the City, to the Union, in writing. The request shall be submitted by
way of the City Administrator. The City shall forward a copy of this request to the Assistant Chief
{career).

€.B.3 The Union shall consider this request, and after meeting with the Assistant Chief
(career), the Union will reply back to the City in writing. The Union reply shall be submitted by way of

the City Administrator. The Union shall forward a copy of the reply to the Assistant Chief (career).

;
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ARTICLE SEVEN
Holidays

7.4 All employeas covered herein shall receive a total of fourteen (14) holidays, and any
other day or half day that is provided by the Mayor and City Coungit and or City Administrator tc other
City municipal employees. Twelve (12) holidays shall be paid at the rate of straight time at the dalily
rate established elsewhere in this Agreement and be payable on the last payday in the month of
November. Two (2) holidays will be credited for use as time off on any shift and the use of one {1}
nholiday day is equal to being off one (1) scheduled shift.

7.2 Any employee working less than & full year shall receive a pro-rata share of the
holidays.

7.3 No employee shall be eligible to receive any holiday benefits under this Article if he
resigns from employment of the City or if he is discharged prior to completion of one continuous year of
employment with the City and no employee shall be authorized to take holiday time off during the first
year of continuous service with the City.

7.4 Employee shall provide a 3-day advance notice of request to use a holiday credited for

use as time off.
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ARTICLE EIGHT
Leaves

A. Sick Leave

8.A1 All permanent full-time employees covered by this Agreement shall, after one year of
continuous service with the City, be paid wages at the regular rate of pay while absent from their
empioyment because of iliness up to a maximum of fifteen {15) days during & calendar year. in the
event that the first anniversary of employment falls on other than the first day of a calendar year, the
number of sick days during the calendar year in which the anniversary date falis shail be prorated by
dividing fifteen by the number of months between the month of the anniversary date and the month of
December. That shall be the maximum number of compensabie sick days to which the employee shall
be entitled during that calendar year. The use of one (1) sick day is equal to being off one (1)
scheduled shift.

8.A.2 Inthe event that an employee terminates employment, the employee is entitled to sick
leave allowance for the current year prorated upon the number of months worked in the calendar year
in which the termination becomes effective. If a greater amount of sick leave has aiready been taken,
the employee shall be charged back for the excess leave. The City reserves the right to take
appropriate action to recover monies uncollected. in the event an emptoyee owes the City money for
time credited, taken, but not actually earned, the City reserves the right to withhold from the
employee's pay, the monies to be paid to the City as reimbursement as a result of owed time. Where
an employee is no ionger in the employ of the City, the City reserves the right to apply all or part of the
employee’s wages from the employee's last paycheck to the reimbursement of owead time.

8.A.3 An employee who shall be absent on sick leave for three (3) or more consecutiva
workdays shali be required to submit acceptable medical evidence substantiating the illness for himself
or an immediate family member. The City may require proof of iliness of an employee on sick leave
notwithstanding the limitation in the preceding sentence, whenever it is reasonably suspected that the

employee is abusing sick leave. Abuse of sick ieave shall be cause for disciplinary action. The
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medié:al evidence shall indicate the nature of the iliness, the exteni to. which it incapacitated the
employee, the diagnosis and the prognosis for recovery, all in the form of a physician's certification. In
the event of any questions concerning the above entitiement, the City may require the empioyee to be
examined by the City's physician, at the City's expense.

8.A.4 Any amount of sick leave allowance not used in any calendar year shall accumuiate to
the employees credit from year to year, to be used if and when neaded for such a purpose. Full ime
employees with twenty-five (25) years of service with the City of Northfield shall, upon legat retirement,
be compensated for unused sick leave as set forth below. However, an employee separated from
service of the City of Northfield for cause arising from disciplinary action shall not be entitied fo
compensation for accumulated sick leave. Upon legal retirement with twenty-five {25) years of PFRS
pension credit with the City of Northfield or a disability retirement, an employee having a minimum
accumuiation of 150 unused sick days shall be eligible for reimbursement for 75 unused sick days and
15% of any remaining unused sick days based upon rate of pay at time of refirement. (Example: an
employee retires with 200 unused sick days accumulated. The employee would be paid for 75 days
plus 15% of the remaining 125 days for a tofal of 93.7% days). If an employee doss not have a
mimimum accurnulation of 150 days of sick leave, they will only be compensated for any days
accumulated at one half (1/2) the employee’s regular pay. (Example: an employee with 70 unused sick
days at retirement will receive pay for 3% days). Employees shall provide nctification o the City of
Northfield by November 1 of the year immediately proceeding the year in which they mavbe eligible to
or expect to retire.  Failure to provide such notice In the event of retirement will delay such payment
until the calendar year following the year of retirement.

8.A.5 The sstate of any empiovee who dies and has completed twenty-five (25) years of
service with the City of Northfield shall be entitied to payment of the accumulated sick leave of the
deceased employae at the rate of pay last earned by the emploves before their death in accordance
with the preceding paragraph.

8.A.6 Injury, Hin=ass or bodily harm arising out of and in the course of employes’s empioyment

with the City shall be treated in accordance with the provisions of the Workers' Compensation Statute

N " - . - = - . . { hrd
Northfisid Frofessional Firefighters Associstion {17

IAFF Local 2564



of thé State of New Jersey (Title 15 of the New Jersey Statutes). Where an employee covered under
this Agreement suffers a work connected injury or disability, the employer shall continue such
employee at full pay, during the continuance of such employee's inability to work for up to one (1) year.
During this period of time, all temporary disability benefits accruing under the provisions of the
Workers' Compensation Act shall be paid over to the employer.

8.A.7 Any employee who shall be abseni from his employment for reasons of iliness shail
notify or shall have employee’s supervisor notified prior to the employee’s starting time. Failure to do
so shall be a basis for disciplinary action. Any absence without notice for three (3) consecutive days
shali constitute a resignation by the employee and shall be so treated by the City.

8.A.8 Where practical, an employee returning o employment from sick leave shali exercise
reasonable best efforts to notify the City of his intended return at least four (4) hours.in advance of the
scheduled commencerment of his shift.

8.A.9 Inthe event an employee shall be caused to take sick leave as a result of exposure to
& contagious disease, a certificate from the Department of Health shall be required prior fo the
employee's return to employment with the City,

8.A.10 Prior to return to employment, the City shall have the right to require an employee who
has been absent because of personal illness, whether or not job related, to be examined at the expense
of the City, by a physician designated by the City, as a precondition to the employee's return to duty.
Such examination shall be for the purpose of determining whether the employee is capable of
performing his normal duty and that his return will not jeopardize the health and welfare of the
employee or that of any other employees or the public generally.

8.A.11 All personnel shall be provided annually with notice of their accumulated sick leave.,

8.A.12 Partial Leave From Duty — It is agreed that whan an employee reports to work, and is
forced because of illness to leave work after working at least two (2) hours, the maximum deduction
from the employee sick time will be one hailf (1/2) day. Employees that leave work after working a

minimum of one half (1/2) shift, will not be charged with a sick day.
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8.A.13 In case of death, in the line of duty, the city shall pay one hundred percent (100%) of
the employee's accumulated sick time, and unused vacation time to the employee’'s beneficiaries. This

payment shall be paid upon certification of available funds.

B. Funeral Leave

8.B.1 A special leave of absence with pay to a maximum of four (4} days shall be granted fo
any member of the depariment in the case of a death within his immediate family. The term
"Immediate Family” shall include father, mother, father-in-law, moiher-in.—!aw, grandparents, sister,
brother, spouse, chiid, and foster child and step-child of an employee, and relatives residing within his
household. The special ieave period shall commence immediately following the death of such parson,
and is for the sole purpose of arranging and attending funeral services; such special leave may be
extended with or without pay at the discretion of the Chairman of the Northfield City Firé Department,
- The above shall not constitute sick leave and shall not be deducted from annual leave. In addition, one
(1) day shall be granted for the death of any other relative and shall be charged to accumulated sick
ieave.

8.B.2 Any compensable funeral leave as provided herein, shall not constitute “sick leave"

and shall not be deducted from annual sick leave.

C. Union Business L.eave

8.C.1 Executive delegates and the President of the Union shall be granted leave from duty,
without loss of pay, for all mestings and conventions of the Union's State Association, provided the
delegates give not less than five (5) days advance notice to the Assistant Chiaf (career) in order to
permit the Assistant Chief (career) to secure a replacement fire fighter to work in the delegate's place.

8.C.2 Time off, without ioss of pay, shall be granted at regular rates of pay or through
compensatory time off, for attendance at meetings held in accordance with grievance procedures and
outiined in this Agreement or for attendance of any mestings for any purpose called at the request of

the City,
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D. ° Miscellaneous

8.D.1  Time off from work without loss of pay shall be granted to any employee at reguiar pay
for appearing in court as a witness in cases where the City is involved.
8.D.2 Any time off without loss of pay pursuant to the sections of this Article shall be through

paid compensation or through compensable time, at the option of the City.

E. Limitations on Leaves

8.E.1 No ieave of absence or combination of leaves of absence for any cause whatsoever
shall exceed one (1) year. Any Employee absent in excess of that time shall be automatically
separated from the department at the first anniversary date from the date such absence began. Such
employees shall be notified by “certified mail® at least fourteen (14) days prior to such termination, and
shall be entitied to all separation compensation lawfully due to him. All leaves must be approved by

the Assistant Chief (career).

Do . . ~ . . §
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ARTICLE NINE

Vacations

8.1 For the purpose of this Article, the term continuous service shail mean the agaregate of
the time during which an employee actually worked for the City and received wages for his services
commencing from the time an employee is first employed by the City or in the avent of interruption in
continubus service, from the date the employee is re-employed after the interruption of continuous
service. [n the event an employee’s prior service with the City shall have been in a different position or
department, the employee shall receive credit in the calculation for the time previously served as Jong
as there has been no interruption of employment.

9.2 An employee who has beean continucusly in the service of the City for;

{a) Beginning of second through end of the fifth year (both inclusive) shall be
entitled o 1.08 days per month (13 days per Year)

{b} Beginning of sixth through end of the tenth year (beth inclusive) shall be
entitled to 1.33 days per month (16 days per Year)

{c) Beginning of eleventh through end of fifteenth year (both inclusive) shall be
entitied to 1.58 days per month (19 days per Year)

() Beginning of sixteenth through end of ninetesnth year (both inclusive) shall
Be entitied o 1.83 days per month (22 days per Year)

{e) Beginning of twentieth through end of twenty-fifth year (both inclusive)
shall be entitled to 2.08 days per month (25 days per Year)

{f) Beginning of twenty-sixth year and each year thereafter shall be entitled to
2.25 days per month. (27 days per Year)

8.3 Vacation scheduiing shall be arranged in 2 manner satisfying the request of employees
whenever possible and practicable so fong as the requests are received by the City two (2) weeks in
advance fo allow the City time to adequately provide and clan for same and provided further,
however, that requests of those empioyess with greater seniority shall be honored over requests of
employee's of less seniority and provided further that between employees of like seniorily the requests

shall be honored according to the chronofogical order of receipt of same by the City. No carry-over

Morthfisls Frofessionat Firefighterse Assosiation ( 21 }
IAFF Local 2364



vaca'tion may be allowed except as provided in the applicable ordinance of the City of Northfield. Al
vacation shail otherwise be taken during the calendar year. The use of one {1) vacation day is equal to
being off one (1) scheduled shif,

9.4 No empioyee shall be eligible to receive any vacation benefits under this Arficle if he
resigns from the employment of the City or if he is discharged prior to completion of one continuous
year of employment with the City and no employee shall be authorized to take vacation during the first
year of continuous service with the City.

9.5 in the event that an employee terminates employment, the employee is entitied to
vacation leave allowance for the current year prorated upon the number of months worked in the
caiendar year in which the termination becomes effective. If a greater amount of vacation leave has
already been taken, the employee shall be charged back for the excess leave. The City reserves the
right to take appropriate action to recover monies uncollected. In the event an employee owes the City
money for time credited, taken, but not actually earned, the City reserves the right to withhold from the
employee’s pay, the monies to be paid to the City as reimbursement as a result of owed time. Where
an employee is no longer in the employ of the City, the City reserves the right to apply all or part of the
employee’s wages from the employee's iast paycheck to the reimbursement of owed time.

9.6 All empioyees covered by this agreement shall have the option not to use up to five (5).
vacation days per calendar year to which they are entitled with the agreement that the City "buy back”
those days at the employees daily rate of pay. The Employee shall notify the Assistant Chief (career),
in writing, of his intention by November 15th. It is further agreed that the vacation “buy back” shall be

paid in one lump sum to the employee, to be paid on the first pay date in December.
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ARTICLE TEN

Salaries / Longevity / Overtime

A. Salaries

20042005 2005-2006  2006- 2007
Starting Salary $ 33,320.77 $ 34,301.85 $ 35330.91
After one continuous year § 38216.42 $40,362.91 3 41,604.70
After fwo continuous years $41764.20 $43,017.12  $44,307.64
After three continuous years £50,693.59 §$5221440 $53,780.83
After four continuous years $ 52,728.75 5 54,310.62 $ 55,830,094
Captain 367172.00  $58,887.16  $60,653.77

10.4.1 The annual base salary shall be divided into wenty-six (26) equal installments, which
shail constitute the base biweekly rate. The bi-weekly rate shall be divided by ten (10) io establish the
daily rate of pay. Overtime and regular pay shall be paid every two (2} wesks.

10.A.2 Education incentives - Employees currently receiving coliege degree incentive
paymerits in the amount of SIX HUNDRED FORTY DOLLARS ($640.00) annually shall continue to
receive said money payable in the last pay in the month of November. No employee covered by this
Agreement who shall hereafter obtain a coliege degree shall be paid any incentive.

10.A.3 Any employee who, with the written permission of the Assistant Chief (career) attends
any fire related course approved in advance by the Assistant Chief {career) and who shall complete the
course and receive a course grade of “C” or better shall be entitied to be reimbursed from the City for
the amount of the credit charges paid to the two or four year college and/or a fully accredited fire
institution at which the course was taken. This shall be the extent of the educationat incentive payment
to be made by the city. No educational incentive payment shall be made unless the empioyee shall
have met each of the conditions specified within this section.  Reimbursement of the empioyee shall

be subject {o availabiiity of funds within the City Treasury and certification from the City Treasurer as to
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the availability of the funds. In each instance the credit, cost of the course, the description and the
purpose for which it is being taken as well as the basis that it is fire related shall be submitied to the
Assistant Chief (career) in advance in order to permit the Assistant Chief (career) to make his

determination as to approval or disapprovatl.
B. Longevity

10.B.1 Longevity Pay. Each employee covered by this Agreement shall be paid annual
longevity payment according to the foliowing schedule. The longevity pay shall be calculated upon the
employee’s base straight time pay and shall be payable in twenty-six (26) equal installments. All
longevity will be added to the base salary for overtime caiculations and for reporiable pension
purposes. The eligibility for iength of service for receipt of longevity pay shalt be calculated using the
anniversary date of employment.

Completion of two {2) years continuous

service through completion of five (5)

year's continuous service

(both Inclusive) ' $75.00 annually

Completion of six (8) years continuous

service through completion ¢of nine ()

years continuous service (both inciusive) 2.8% of "base siraight time pay”
Compiletion of ten (10) years continuous

service through completion of thirteen (13)

years continuous service (both inclusive) 3.5% of "pase straight time pay”
Completion of fourteen (14) years continuous

service through compietion of seventeen (17)

years continuous service {both inclusive) 4.0% of "base straight time pay”
Completion of eighteen (118) years continuous

service through compietion of twenty-one {21)
years continuous service {both inclusive) 5.0% of "base siraight time pay"

Completion of twenty-one (21) years continuous

service and each compiete vear of service thereafter. 6.0% of “base straight time pay
10.B.2 Empioyees covered under this agreement, and during the term hereof, after
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com;;l'etiﬁg twenty-four {24), years of credit service under the pension system, shall be entitied to the
payment of longevity pay in the amount of eight percent (8%), which shall not be in addition to the
percentage of base salary specified in this Arlicle. Said employee shall be entitied to receive this
additional longevily pay from and after the daie of filing with the Assistant Chief (career), Fire
Chairman and the City Chief Financial Officer a notice of intent to retire which shall be effective no
fater then one (1}, year foilowing the date of submittal of such letter. In the event any empioyse
thereafter retracts, in writing, the lefter of intent or shall fail to retire on the date specified thersin, said
employee shall be responsible to repay fo the City, in one lump sum by a deduction from said
employee’s payroll check, the difference in longevity pay betwean the amount to which the employee
wouid have been entitied under this Articie.

10.B.3 In the event of termination prior to completion of two (2) vears of service, the
employee shall not be entitled to any longevity payment. In the event of termination after completion
of the second year of service, the employee’s entitiement to longevity pay for the year of termination or
resignation shall be pro rated for the number of months from the anniversary date, to date of
termination or resignation.

10.8.4 Al empioyees hired after 12/31/84, will not be entitled to longevity.

C. Overtime

10.C.1  Overlime, as used in this Agreement, shall be defined as hours worked in excess of
those established by the regular duty schedule or as the duty schedule may have been revised or
amended. No employee shall receive over time compensation unless they shall have worked all hours
of the regular duty schedule.

10.C.2 Overtime pay shall be computed by dividing the annual base salary (including
longevity) by 2080 hours fo establish a base hourly rate. The base hourly rate shall be paid at time and
one-half for ali authorized overtime hours worked. All overtime hours may, at the discretion of the City
and in agreement with the employee, be pald through use of compensatory time off within the

guidelines of the Federal Fair Labor Standards Act.
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10.C.3  All employees covered by this Agreement shall receive overtime compensation in
accordance with the general orders pertaining to overtime in the Norihfield Fire Departrment City
Manual, as agreed to by the fire line officers and the union, and with the approval of the Fire Chairman
and or City Administrator.

10.C.4 Employzes reéeiving overtime compensation under Paragraph 10.C.3, shall be paid
a minimum of one (1) hour overtime up to a maximum of hours actually worked under the direction and
at the request of the Assistant Chief {career) or the supervisor in charge of the incident, if the incident
is & "Woerking Fire”.

10.C.5 For incidents other then a “"Working Fire”, empioyees receiving overtime
compensation under Paragraph 10.C.3, shall be paid overtime up to a maximum of hours actually
worked under the direction and at the request of the Assistant Chief (career) or the supervisor in charge
of the incident.

10.C.6 If an empioyee is called in for duty while being off duty, for purposes of station
manning due to manpower shor’tage,_or the need for the increase of manpower (such as a weather
related storm event), the employee shall be paid for all hours worked and shall be guaranteed 2
minimum of four (4) hours overtime. The employee shall not be required to remain on duty merely to
fulfilt their minimum hours set forth here in, but may be required to remain on duty if, in the discretion

of the officer in charge, the employees attendance is needed.
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ARTICLE ELEVEN

E.M.T. Bonus Program

11.1 Eﬁﬂployees who during the term of this Agreement have achieved a certification as an
Emergency Medical Technician _(EMT} shall be compensated on an annual basis for such certification
as sef forth below.

11.2  [f a valid EMT ceriification is held on December 31, the employee will receive an
arnuat E.M.T. Benus of $ 2,000.00 payable in the first pay of the month of December. Jn the vear of
2005, the annual bonus will increase to $2,250.00. In the year 2008, the annual bonus will increase to
$2,500.00.

11.3 The EMT bonus as provided for pursuant to this Article shall be effective only for the

term of this Agreement and is not intended to provide any continuing bensfit beyond the term hereof.
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ARTICLE TWELVE
Clothing Allowance

121 Each member of the bargaining unit shall be granted a clothing aliowance to a
maximum of five hundred dollars (§ 500.00). Reimbursement shall be made to the employee up to this
maximum armount upon presentation by the employee of a paid receipt for any of the items listed below

or any other items as approved by the Assistant Chief {career).

White tong sleeve shirt Biue sweater
Blue long sleeve shirt Arm patches
White short sleeve shirt Badge (Hat)
Blue short sieeve shirt Badge (Breast)
Blue trousers Nameplaie
Dress Jacket Pin (rank)
Dress frousers Black shoes
Knitted cap Work Jacket
Blue hooded sweatshirt Work socks

12.2  This section is not to be construed in such 2 way as to relieve the city of its obligation
to furnish firefighters with appropriate uniforms and/or equipment or to replace appropriate uniforms

and/or equipment when damaged in the line of duty.
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ARTICLE THIRTEEN

Hospitalization Insurance

13.1  The City of Northfield shall continue to provide a health benefit program inciuding
hospitalization, medical treatment, major medical coverage, surgical fees and all of the benefits, which
are currently included in the New Jersey State Health Benefits Program {SHBP) at the date of this
agreement, for the employee and his/her family to commence after successful completion of probation.
The City at is sole discretion, retains the right to select and change insurance carriers during the term
of this Agreement so long as the benefits provided are equal to or better then the existing pian, and no
increase in financial contributions by the employee. The pian is defined by this Agreement as the plan
coverage (benefit coverage) and the plan access (Not significantly less available medicai providers
participating and accepting the plan insurance).

13.2  An employee may elect to have coverage for himself/herself and hisfher dependents
through a Health Maintenance Organization (HMO) offered under the SHBP. In the event the cost of
the HMO such as, but limited to: (Aetna, Cigna, Oxford, Ameri-Health, Health-Net), coverage is greater
than the cost of the basic SHBP coverage, the employee shall pay the difference to the City.

13.3 No Employee shall be entitied to & carry-over credit in the event the maximum
obligation for payment by the City shall not be reached within any Calendar Year. |

13.4  The City of Northfield shall continue to provide prescription, eye and dental inciuding
all of the coverage's, which are currently included in the plans at the date of this agreement. The Cily at
its sole discretion, retains the right to select and change providers during the term of the Agreement, so
long as the benefits provided are equal to or better then the existing plan, and no increase in financial
contributions by the empioyee. The pian is defined by this Agreement as the plan coverage (benefit
coverage) and the plan access (Not significantiy iess availabie medical providers participating and
accepting the plan insurance).

- 138 Notwithstanding anything to the contrary contained within this Agreement, upon the
effective date of this Agreement, and thereafter, the prescription, eye and dental program provided for

the employees by the Ciiy shall be subject to a maximum aggregate payment by the City of $2,500.00

- R - N N . . { 3
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per ;;erson for all such coverage’s and $4,500.00 per family for all such caverage's for each caiendar
year. For any expenditure in excess of those dollar amount limitations, the responsibility of the City
shall be limited to & 50% co-payment. The first 50% of each dollar in excess of the aggregate limits
shall become the responsibility of the employes.

13.6  [n addition to the limitation set forth in Paragraph (13.5), upon the effective date of this
Agreement the co-payment obligation of the employee for all prescription drugs shall be as follows:

{a) Employee shall be responsible to pay the first Five Dollars ($5.00) for each
non-generic drug prescription (except in those limited circumstances where the
employee can supply a certification from the employee's physician that no generic
alternative is available, in which event the "generic” co-payment provision shall
apply); or

{b} Employee shall be required to pay the first one doliar ($1.00) for each generic
prescripiion; and

{c) The obligation of the City shall be itc pay the remainder of such
prescripiion up to the maximum payment set forth within Paragraph 13.5

13.7  No one hired after January 1, 2004 wili receive the eye / dental / prescription program
benefits, in retirement, from the City. Those hired before the January 1, 2004 will receive those benefits
in retirement.

13.8  For employees hired after January 1, 2004, the City sﬁaii pay the cost of providing post
retirement heaith insurance benefits for the retire (i.e. single coverage) under the applicable New
Jersey State Health Benefits Program for any employee who at the time of retirement has 1) wenty-
five (25) years or more service with the City of Northfield and has twenty-five (25) years or more
service with one or more state or locaily administered retirement systems; or 2) retires on a disability
pension. Employees hired before January 1, 2004, shali receive post retirement health benefit
coverage that shall be the same as currently being provided to active employees. Retirement benefits

will not change for empioyees hired before January 1, 2004.
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13.9 Employees who can certify other health care coverage through a spouse's employment
may elect to opt-out of coverage and receive a paymen_t of one thousand (31000.00) dollars per annum
pro-rated for the period of time each year that the coverage does not apply to the emplovee. Checks
for opting out will be issued on or about December 1 of each year. In the event the designated covered
spouse dies, ferminates employment or shouid the marriage be dissolved by divorce, the non-
designated spouse shall again become covered and the $1000.00 payment shall be prorated. Any
employee who has elected to opt-out of coverage may re-enroll in the health care plan by giving the
City thirty (30) days prior written notice of his or her desire to re-enroll in the plan. The payment of the

$1000.00 shall be prorated for the period the employee was not covered by the City plan.

. i I . oA o~ . - -
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ARTICLE FOURTEEN
Vacancies and Promotions

141 All vacancies and/or promotions shall be made at the discretion of the governing body
of the City of Northfield in accordance with any rules and regulations as may from time to time be
promulgated.  All appointments and promotions shall, however, be made in accordance with the

applicable provisions of Title 40A of the New Jersey Statute as applicable to the Municipality of the City

of Northfield.
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ARTICLE FIFTEEN

Savings Clause

151 If any provision of this Agreement, or the application of a provision, shall be rendered
or declared invalid by any court of competent jurisdiction by reason of any subsequently enacted
legislation which, by its terms, do not permit the provision to continue in full force and effect, the
remaining parts or portions of this Agreement shall remain in full force and effect. In the event that a
clause is declared fo be illegal, invalid or null and void, then the parties shall mest immediateiy fo

attempt to negotiate a decision in its place.
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ARTICLE SIXTEEN
Payroll Deduction of Dues

16.1 The City, as a term of this Agreement, agrees to deduct from the salaries of ali
covered employees subject to this Agreement, dues for the Union association. Such deductions shal
be made in compiiance with Chapter 310, Pubiic Laws Of 1967, NJASA 52:14-15.0(e) as
supplemented and amended, provided that the City has been authorized by the Union member to do
so. Deduction shall be made from the wages of employees as same may be fixed and paid by the
applicable ordinances of the City of Northfieid.

16.2  The Union shail notify the City Chief Financial Officer, each year, in writing, authorizing
the amount to be withheld by the City from the pay due to each member of the Union. The Union shall
indemnify, defend and hoid the City, its, officials, officers, agents, servants and employess harmiess
from and against any claims made against any suit instituted against the City, is officials, officers,
agents, servants and in accordance with the provisions of this Article.

1€.3  The Monies collected along with t‘he records of any corrections shall be transmitted to
the Union association offices during the month first following the monthly pay period in which the
deductions were made. If, during the term of this Agreement, there should be any change in
membership and/or the rate of membership dues, the Union shall furnish the City with new
authorization cards from its members showing the deduction authorized for each amployee. The forms
shall be delivered to the City Chief Financial Officer with a copy of the letter to the Assistant Chief

(career) of the Northfield City Fire Department.
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ARTICLE SEVENTEEN

Exchange of Shifts

171 Employees shall have the right to exchange shifts when the change does not interfere
with the operation of the fire department, and provided that approval of the Assistant Chief (career) or
his designee is obtained. No such request shall be honored uniess made not iess than three (3) days
prior to the date of the proposed exchange.

17.2  Under an emergency situation, the Assistant Chief (career) and/or the “Watch Officer”

may waive the three (3} days nctification for the exchange of shifis.

[45]
O
e
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ARTICLE EIGHTEEN

Qut-of-Titie Work

18.1  Any person covered by this Agreement who is required in writing by the Department
Head to accept the responsibilities and carry out the duties of a position or rank above that which he
normally holds, shall be paid at the rate for that position or rank while so acting, after fifteen (15)

consecutive days in such service.

e
[ 93]
[6)]

——r
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ARTICLE NINETEEN

Hours of Work

19.4  The Fire Line Captain shall work five (5) days a week, during the day time, Monday to
Friday; his hours worked per week will be forty (40) hours. All additional hours of work will be at his
hourly rate of pay at time and one-half (1-1/2) for overtime.

19.2  All employees covered by this Agreement shall work an average of forty-two (42) hours
a week on a schedule established in the best interest of the City of Northfieid. The Union shall have the
right to have input to the Council Chairman of the Northfield City Fire Department regarding its view on

the best interests of the City of Northfield.

~
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ARTICLE TWENTY
Department Orders

201 Written orders for all department policies and order changes will be in writing with the

exception of:

{a) Emergency Situations
(b) Basic Station orders
{c) Training sessions
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ARTICLE TWENTY-ONE

Negoftiation of Successor Agreement

211 The_e City and the Association agree to enter intoc negotiations over a successor
Agreement in accordance with the rules and regulations of the Public Employment Relations
Commission (PERC). At that time, the Association agrees to present to the City its proposals for
modifications to be included in the successor Agreement. Each Party shall be free to propose and
negotiate with regard to ali appropriate subjects which it desires to place before the other for
consideration. Any Agresment so negotiated shall incorporate ali rights and obligations assumed by
each Party, and reflect the complete and final understanding on all bargainable issues, which were, or
could have been brought to the bargaining tabie. Such Agreement shall apply to all members of the
negotiating unit, and shall be reduced to writing, and after ratific