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AGREEMENT

This is an agreement between the Westwood Regional Board of Education,
hereinafter called the Board, and the VWestwood Educational Secretaries Association,
hereinafter called the Association. It shall become effective as of July 1,

1979 and shall continue in effect until June 30, 1982 or until a
subsequent successor agreement has been negotiated.

All present policies shall remain in effect except for such additions and
changes as indicated hereafter,

I. RECOCGNITION

A. Pursuant to Chapter 303, Laws of 1968, as amended, of the State of New Jersey,
known as the New Jersey Public Employer-Employee Relations Act, the Westwood
Regional Board of Education hereby recognizes the Westwood Educational
Secretaries Association as exclusive representative for the purpose of
collective negotiations for all full-time secretarial and clerical personnel
under contract to the Board of Education with the exception of the secretary
to the Superintendent, the secretary to the Assistant Superintendent, the
secretary to the Business Administrator-Board Secretary, budget bookkeepers
and payroll bookkeepers.

B. Unless otherwise indicated, the term Secretaries, when used hereinafter in
the Agreement, shall refer to all personnel represented by the Association.

IT. NEGOTIATION PROCEDURE

A, The parties agree to enter into collective negotiations in accordance with
Chapter 303, Public Iaw of New Jersey, 1968, in a good-faith-effort to reach
agreement concerning the terms and conditions of secretaries' employment.

Any Agreement negotisted shall apply to the unit defined in Article I, shall
be reduced to writing, shall be ratified by the Association, shall be adopted
by the Board, and shall be signed by the Association and the Board.

B. This Agreement shall not be modified in whole or in part by the parties
except by an instrument in writing duly executed by both parties.

ITT. SICK LEAVE

A, All Secrebtaries employed shall be entitled to one sick day for each month of
employment to be credited at the end of each month. Ten and one-half (103)
month secretaries shall receive 11 sick days per year., Secretaries entering
the school district during the school year will be pro-rated on the basis of
one day per month for each full month of employment.

IV. TEMPORARY IEAVE OF ABSENCE

A, Secretaries shall be entitled to nonaccumulative leave of absence with full
pay for the following reasons:

1. One day to attend graduation exercises of the employee or the
employee's children

2. Required appearance in court
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3. Not to exceed 5 days for the death and the death connected illness of a
member of the immediate family. Tmmediate family shall be understood to
mean parents, spouse, child, brother, sister, or long time member of the
immediate houschold,

Not to exceed 1 day may be granted to attend the funeral of a relative
not in the immediate family or for a close associate if prior approval
has been granted by the Superintendent of Schools.

In case of unusual or extenuating circumstances, evidence may be
presented to the Superintendent that could result in the approval of an
additional allowance.

All leaves of absence referred to in this section are subject to the following:

1. At least five (5) school days notice shall be given in requesting a
personal day through the immediate superior. Iacking such notice, the
absence will be considered unsuthorized and the Secretary's pay will be
deducted on a pro rata basis of the empleoyeet s npnual salary., The
five (5) school days notice will be waived in cases of extreme emergency
with no deduction in salary.

B. Extensions to any temporary leaves of absence referred to in Section A as
outlined above may be made at the discretion of the Superintendent of Schools,

C. Leaves taken pursuant to this Article shall be in addition to any sick leave
to which the Secretary is entitled.

V., HOLIDAYS

Secretaries will follow the same holiday schedule as set forth in the School Calendar
for the fiscal year.

VI. VACATIONS

A. As of June 30 of any given year, twelve month secretaries completing one to
nine years of service shall receive a vacation of ten working days in the

following July or August. An employee completing a part of a year shall have
a pro-rated vacation.

B. As of June 30 of any given year, twelve month secretaries completing ten to
nineteen years of service shall receive s vacation of fifteen working days in
the following July or August.

C. As of June 30 of any given year, twelve month secretaries completing twenty or
more years of service shall receive a vacation of twenty vorking days in the
following July or August.

D. After 12 years of service, lO%-month secretaries shall receive an additional
1/44 to be added to their next year's pay schedule. In case of termination
at the end of any given year on June 30, such lO%-month secretary shall be
entitled to 1/Lk of the secretary's salary on the next year pay schedule in
rayment of this additional week of vacation entitlement. In case of termination
other than on June 30, an equitable financial settlement shall be made,



Those 10% month Secretaries presently receiving en additional 1/L4 vacation
pay shall continue to receive it as part of their contractual salary. UNo

additional personnel shall be eligible for this entitlement effective
July 1, 1976.

VII. MISCELIANEOUS PROVISIONS

A, Upon request a copy of the list of vacant secretarial positions in the school

district will be made available to the President of the Westwood. Educational
Secretaries Association.

VIITI. WORKING CONDITIONS

A. Hours:

1. A normal work week for employees hired as office personnel shall consist

of five (5) working days; namely Monday, Tuesday, Wednesday, Thursday,
and Friday,

2. A normal work week shall consist of thirty-five (35) hours (excluding
lunch).

IX, INSURANCE COVERAGE

Secretaries shall participate fully in any insurance coverage or cther medical
benefits offered by the Board in the contract of the Westwood Education Association
exclusive of any dental plan offered by the Board of Education.

X+ GRIEVANCE PROCEDURE

A grievance shall mean a complaint by an employee based upon the interpretation,
application or violation of policies, agreements, and administrative decisions
affecting them. The term grievance shall not apply to any matter which (1) a
method of review is prescribed by State ILaw or State Board of Education Rule hav-
ing the force and effect of law, or (2) the Board is without authority to act

or (3) a complaint of a non-tenure employee vhich arises by reason of the final
decision of the Board not to re-employ the employee., As used in this definition
the term "employee” shall mean also a group of employees having the same grievance.
An employee shall have the right to present the grievance or designate representa-
tives of the Westwood Educational Secretaries Association or another person of
their own choosing to appear with the employee or for the employee at any step in
the procedure. A grievance to be considered under this procedire must be initiated

by the employee within 30 calendar days of the action or deed which prompted the
grievance,

A. Any employee who has a grievance shall discuss it first with the Principal

(or immediate superior or department head, if applicable) in an attempt to
resolve the matter informally at that level.,

B. If, as a result of the discussion, the matter is not resolved to the satis-
faction of the employee within 5 school days, the employee shall set forth the
complaint in writing to the Principal or Supervisor. The Principal or
Supervisor shall communicate the decision to the employee in writing within
3 school days of receipt of the written complaint.
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X. GRIEVANCE PROCEDURE (Cont.)

C. The employee may appeal the Principal's or Supervisor's decision to the
Superintendent of Schools. The appeal to the Superintendent must be made
in writing and must set forth the grounds upon which the grievance is
based. The Superintendent shall request a report on the grievance from the
Principal or Supervisor, shall confer with the concerned parties and, upon
request, with the employee or Principal (Supervisor) separately. The
Superintendent shall attempt to resolve the matter as guickly as possible
but within a period not to exceed 10 school days., The Superintendent shall
communicate his decision in writing, along with supporting reasons, to the
employee and the Principal or Supervisor.

D. Further Appeal

1. If the grievance is not resolved to employee's satisfaction after
reaching the Superintendent, the matter may be referred to the local

Association for consideration., The Association shall meke a determination

as soon as possible, but within a period not to exceed 10 school days,
notifying the employee in writing of that determination.

2. If the Association determines that the grievance has or may have merit,
it shall recommend that the grievance be heard by the Board.

3. If the Association determines that the grievance is without merit, it
will so advise the employee and a copy of its findings shall be sent to
the Principal, the Superintendent, and the Board.

4, An employee vhose grievance has been determined to be without merit by
the Association shall retain the right to appeal in writing to the
Board.

E. If the grievance is not resolved to the employee's satisfaction, the employee
may request a review by the Board. The request shall be submitted in writing
through the Superintendent who shall attach all related rapers and forward
the request to the Board. The Board, or a committee thereof, shall review
the grievance, hold a hearing with the employee if requested, and render a
decision in writing within 30 calendar days.

F, An appeal from the decision of the Board may be made directly to the
Commissioner of Education.

XI. VWITHHOLDING OF INCREASE

Increases are not automatic and may be withheld from secretaries or clerks by the
Board of Education upon the recommendation of the Superintendent that performance
has been below acceptable standards. Increases withheld for this reason shall be
deemed to have been lost.

Said decision to withhold an increase shall be subject to the grievance procedure.

Special increases may be granted by the Board of Education upon the recommendation
of the Superintendent or on their own volition in the best interest of the school
district.
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1979-80

STEPS B c-12 C-10% D-12 D-10% D-10
1 $8,051 $7,511 $6,861 $7,038 $6,408  $5,854
2 8,Lo2 7,827 7,135 7,331 6,665 6,097
3 8,753 8,143 7,410 7,623 6,923 6,340
L 9,103 8,459 7,685 7,916 7,181 6,583
5 9,454 8,775 7,959 8,209 7,438 6,826
6 9,805 9,091 8,234 8,501 7,696 7,069
7 10,155 9,406 8,508 8,794 7,954 7,312
8 10,506 9,722 8,783 9,086 8,212 7,555
9 10,857 10,038 9,058 9,379 8,469 7,798

10 11,207 10,354 9,332 9,671 8,727 8,041
*Beyond #11,864  %11,035 #11,208 *8,823
Maximum 7,975

*2 employees 3 employees 1 employee | 1 employee



1980-81

STEPS B c-12 C-10% D-12 D-10% D-10
1 $8,5U45 $7,971 $7,282 $7,469 $6,801  $6,213
2 8,917 8,307 7,572 7,780 7,074 6,471
3 9,290 8,6kz 7,864 8,090 7,347 6,729
L 9,661 8,978 8,156 8,401 7,621 6,987
5 10,034 9,313 3,47 8,712 7,394 7,244
6 10,406 9,648 8,739 9,022 8,168 7,502
7 10,778 9,983 9,030 9,333 8, kL2 7,760
8 11,150 10,318 9,321 9,643 8,715  8.mA
9 11,523 10,653 9,613 9,954 8,988 8,276

10 11,894 10,989 9,904 10,264 9,262 8,534
*Beyond *12,591 $11,711 #11,895 *9,36L
Maximum 8,6k

*2 employees

3 employees 1 employee

1 employee



1981-82

STEPS B ¢-12 C-10% D-12 D-10% D-10
1 $9,070 $8,460 $7,729 87,928 $7,219  $6,59
2 9,L65 8,817 8;037 8,258 7,508 6,868
3 9,860 9,173 8,347 8,587 7,798 7,1h2
N 10,254 9,529 8,657 8,917 8,089 7,416
5 10,650 9,885 8,966 9,247 8,379 7,689
6 11,045 10,240 9,276 9,576 8,670 7,963
7 11,540 10,596 9,584 | 9,906 8,960 8,236
8 11,835 10,952 9,893 10,235 9,250 8,510
9 12,231 11,307 10,203 10,565 9,540 8,784

10 12,624 11,664 10,512 10,394 9,831 9,058
*Beyond *13,36L *#12,430 $12,625 #9,939
Maximum 8,984

*2 employees 3 employees 1 employee 1 employee



SIGNATURES CT AUTHORIZED OFFICTALS

In witness of this Agreement the Westwood Educational Secretaries Association
has caused this Agreement to be signed by its President and Secretary and the
Westwood Regional Board of Education has caused this Agreement to be signed by
its President, attested to by its Secretary and its corporate seal to be placed
hereon, on this 15th day of October, 1979 .

WESTWOOD EDUCATIONAL SECRETARIES ASSN. WESTWOOD REGIONAL BCARD OF EDUCATION

“Frank M. Mele, Pres:.dent

B&Z/m’é{/

Theresa Pullets,Secretary Richard A, Sabells, Secretary

By |




