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AGREEMENT
BETWEEN THE
PENNS GROVE - UPFER FENNS NECK
CUSTODIANS ASSOCIATION
AHD THE
PENNS GROVE~UPPER PERNS NECK
REGIONAL BOARD OF EDUCATION
FOR THE
1972-73 SCHOOL YEAR




PREAMBLE

THIS AGREEMENT entered iato this 27th day of March,
1972, betwesn the PENNS GROVE-UPPER PENNS NECK REG BOARD
OF EBL 0N, hersinafter called the 'Board’” and the CUSTODIAMS
ASS0CIATION, hereinafter called the "Associstion”, wherein it is
mitually agreed as follows:

ARTICLE 1
RECOGNITION

_ A. Tus Penns Grove- Pamns Neck Regionsl Board of
Education recognizes the CUSTODIANS ASSOCIATION, as the sole &nd
exclusive re sntative for collective nagotiations concerning
the terms conditions of employment for waiatensnce and
custodial personnsl whether under countract or employed or on
leave granted by the Board of Education,

B. Unless otherwise indicated, the terms “employees”
vhen used hareinafter in this agreement, shsll refer to all
maintenance custodial perscnnel represented by the nagotiating
unit as defined above,

ARTICLE 2
NEGOTIATION OF 4 SUCCESSOR AGREEMENT

A. The agreement shall remeain in force for a period
of one year bej July 1, 1972, end shall terminate June 30,
1973, unless sxtended by sgreement between the parties.

B. This Agresment shall not be modiffed in whole or
in part b{ythstg'rtias except by an instrument in writing duly
exncuted both parties.

ARTICLE 3
ASSOCIATION RIGHTS AND PRIVILEGES

A. Whensver any representative of the Assocliation or
any custodian psrticipates during working hours in negotiations
he shall suffer no loss in pay.

B. The Association and its representatives shb.ill have
the privilege of using school huildinE: at reasonsble hours for
mestings with permiss of ths Superintendent or his agent.




ARTICLE 4
WORE LOAD

The work load for custodial persomnel shall not be
increased over that of the school year 1971-72.

ARTICLE 5
BALARIES

A. Custodisn shall be paid on a twelve (11) month
basis in 24 eqgual semi-monthly installments.

B. The galaries of sll custodisns covared by the
Agreenunt are set forth in Schedule "A" when it is atteched
bereto and made a part hereof.

ARTICLE 6
TRANSFERS AND REASSIGNMENTS

A, Custodianas who desire a change in assigmment or
who desirs to transfer from another building may file a writtem
statement of such desire with the Superintendent.

B. In the determination of requests for voluntary
reass ts and/or transfer, the wishes of the individual
cus ahall be honored to the extent that the transfexr dees
not conflict with the best interests of the school system.

C. Vhen an involuntary transier or reassignment i3
necessary, length of service in the Penns Grove-Upper Penns Neck
Rx&ml Schoo District, length of service in the icular
8 1 building, and other relevant fsctors, including, among
other things, state and/or federal lsws, rules, regulations or
administrative directives shall be considered in determining
which custodian is to be transferrved or resasigned.

ARTICLE 7
PROMOTIONS

A. Promotional positions ares defined as follows:
Fositions paying a salayy differential and/or

gﬁgm on the administrator-supervisory levels of responsib-




B. All qualified custodians shall be given adequate
opportunity to make application for such positions and no
positions shall be filled until all properly sulmitted applica-
tions have been considered. The Board agrees to give due weight
to the senfority and attaimments of all applicants and other
relevant factors. In £1il11 such vacancies, first cholce shall
be E:I.van to qualified custon in the Penns Grove-Upper Pemns
Neck Regional School District.

ARTICLE §
SICK LEAVE

A. All custodians exmployed shall be entitled to 12
sick leave days each school year as of July lst --- of saild
school year, whethexr or not they report for duty on that day.
Unused sick leave days shall be accumulated from year to year
with no maxizum limit.

B. Extended paid leave of absence will be granted to
cugtodians who have exhausted accumilated sick leave thyough
lengthy illness; the custodian to receive the diffavence between
his or her reguler delly salary and thes expenses paid by the
Board to maintain a substitute, using the following scheduls to
determins the number of days to be granted.

C. Bick days shell not be deducted for on the job
injuxdes.
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In order for this pelicy to be operative in any individy
ual case, there must be & miniwum of 13 sick days leave allowsble
at the beginning of the school year in which the lengthy illness
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E, A custodian with over 10 yeavs service in the




| distriect who does not qualify for this full extended sick leave
' bemefit by reason of having exhausted all lsave the previous
| year will be granted 10 days extended sick leave,

| F. Custodians shall be given a written acecoumting of
anem;nud sick laave days not later than August 1 of each
. achool year

G. Staff members will sign an 2bsence verification,

ARTICLE 9
TEMPORARY LEAVES OF ARSENCE

A, Custodians shall be entitled to the following
nou~acoumilative leaves of absence with full pay eash year:

1. Two (2) s leave of absance for poﬂml. lml.
or business mattars whi absence during school hours,
written applications to the rintendent for personal leave
ashall be made at least seven (7) days before t such leave

(axeapt in the case of smergenciss). lNot more than two (2)
custodians in the district will be granted such leave on a given

day.

Such leave shall not be granted contiguous to any
lagal holidey or scheol vacatiom, &=

Any custodian is entitled to four (4) consecutive
um;'daslmainmu of death in his or her spouse's
iomediate family. "Immediate family" ineludes:

Buaband or wife Mother Father
Grandparents (also in-law) (also in-law)
Children Brother Sister

Absence for death of other relative, an allowance
of one day's leave shall be grented.

3. Time necessary for persons called into temporary
agtive duty - statutory requirements to apply.

. 'H.m necessary for appsarances in all lagel pro~

mdﬁa mafnndinuhn gouUrse ofthamleymz of
1v£dua1 y th- Bom ﬁ tim in any

legal proceading in - u!.d ividual {8 a party




| pl.uint:l.ﬁf in & suit egainst the Board ox is a defendant in a

brought by the Board against the individual; further
» time spent in srbitration, fact-finding, or any

| prmnd:l.nc arising out of said agrmnt.

3. Other leaves of absence with pay may be granted
by the Board for good reasom.

B. leaves taken pursuant to Section A above shall be
in addition to any sick leave to which the custodisn is entitled.

ARTICLE 10

A. Military leave shall be granted in accordance with
statutory requirements.

B. Other leaves of absence vir.tm pay may be granted
by the Board for good reason.

C. All cxtensions or renewals of leaves shall be
applied for and granted in writing.

ARTICLE 11
INSURANCE PROTECTION

i:h:he Boarmu pmggi ;g- seme :i.mwanu bensfits
m Hlthn Education Association gall. be inewmat-d
e,

ARTICLE 12

A. Salaries ~ as indicated on the attached schedule
(Schedule A).

l. The » work week shall be forty hours.
A ragular work day s llhnmw:,imludiasnmm
lunch period daily except in the case of emargencies

- 2. Time and one~half shall be paid to al)l maintensnce
and custodial personnel who work in excess of the work hours
stated above in Part 1.




{s) Holid shall be paid at the rate of time
and one-half. e

, (b) Sundays shall be paid at the rate of double
time.

3. Shift differentianl shall be paid at the rvate of
15¢ per hour for the 3 B, to 11 P.M. shift and 20¢ per hour for
the 11 P.M. to 7 AM, shift,

B, Tenure

After one year's coutinuous service, custodians will
be granted tenure in accordance with 18A:17-3.

C. Holidays

1. The following holidays shall be observed with the
day off for all msintenance and cuatodial personnel:

New Yeaxr's Day July 4th Washington's Birthday
Lincoln's Birthday labor Day Columbus Day
Good Friday Easter Martin luther King's
Memorial Dey Christmas Day Bixthd
Veterans Day Thanksgiving mty The working day befor
( e day after) and the working day
after Christmas, but
: if the working éay
Holidays will be cobserved in accordance before Christmas ia
with the school calendar and the a school day, then
scheduling of school days. 2 days will be
g:nmd after
istmas
b. Vacations

1. Vecation schedule for maintenance and custodial
persomnel :

7 moaths to 1 y“r|-¢oovﬁ--.-v-tv1 week
1t°5malii lllll --.-..~-~-...2“Qkﬂ
6 o 10 ye8X8....cveerrancrsases I WaBks
over 10 years......o00000000 s s 0ot woaks

. 2. Whenever a legal holiday falls during a scheduled
vacation this shall not be cousidered as a vacation day and shall
not be subtracted from the employee's vacation time.




3. All vacations shall be with regular pay.
E. Substitutes

When a custodian is absent dux school howrs ths
poard will attempt to eaploy a substitute from an established
gubaticute list.

ARTICLE 13
DURATION OF ACREEMENI

Thiz Agreement shall be sffective as of July 1, 1972,
and continue in effsct until June 30, 1973, This agresment
shall not be extended orally and it in expressly erstood that
::1cg;é1 expire on the date indicated, unless it is sxtended in

Ating.

IN WITNESS WHEREOP, the parties hwreto have caused
this Agreement to be signed by their respective presidents and
attested by their respective secretaries, sll on the day and
year first above written.




SCHEDULE A

8100

SALARY GUIDE
Head Head
. Cooper  Reguler e maatt Cpatodlen o sititen
Yrs. Matron Helpers Custodian Building Carleton  School
1 5200 5850 5600 5700 5800 6100
2 S400| 5730 5800 5900 6000 6300
3 5650 6000 6050 6150 6250 8550
4 5800 6150 6200 6300 6400 6700
5 395 | 6300 6350 6450 £550 6850
6 6100 6450 6500 6600 6700 7000
7 6250 6600 6650 6750 5850 7150
8  6400| 6750 6800 6900 7000 7300
9 6550 6900 6950 7050 7150 7450
10 6700 | 7050 7100 7200 7300 7600
11 6750 7100 7130 7250 7350 7650
12 0| 7300 7400 7500 7600 7900
22 7000|7400 7500 7600 ,  7760°: .. 8000
26 7100 7500 7600 7700 7800 ¢ 8100
3l 7200 7600 7700 7800 7900 8200
3%  7300] 7700 7800 7900 8000 8300
&1 7400 7800 7900 8000 8100 8400
4  7%00| 7900 8000 8200 8500

Head High

S,

Main
6300
6300
6750
6900
7030
7200
7350
7500
7630
7800
7830
8100
8200
8300

8500
8600
8700




