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AGREEMENT BETWEEN

THE CAMDEN COUNTY BOARD OF CHOSEN FREEHOLDERS
AND

_P.B.A. LOCAL 208
S U1

PREAMBLE

This Agreement entered into by the Camden Couhty Board of Chosen Fresholders

—r

Attendants, has as its purpose the promotion of harmonious relations between
the Board and P.B.A. Local 208; the sstablishment of an equitable and peace~
ful procedure for tha resolution of differences; and the establishment of
rates of pay, hours of work and other couditions of employment.
| RARY
LiB { o and

institwre of Managem nt
Labor Relations

T
RUTGERS UNIVERSITY
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. ARTICLE L —
RECOGNITION:
1.The Board of Chosen Fresholders, Rereinafter called the Employer, recognizes
P.B.As Local 208, hereinafter called the Unien, as being the Sole bargaining
agent for Court Attendants and Supervismors of Court Attendants; for the pur
pose of establishing salaries, wages, hours and otﬁor conditions of employment
forlall of its employees listed hereinj and for such additional classifications
a8 the parties may later agree to include. This recognition, however, shall not
be interpreted as having the effect of, or in any way abrogating the rights of
employees as established under Laws of 1968, Chapter 303.
+
CHECK OFF ARTICLE 11
1+ The Board of Chosen Freeholders agrees to deduct monthly, the Union's
monthly membership dues from the pay of thoge employess who individually reqnest
in writing that such deductions be made., The amounts to be deducted shall be
certified to the Board by the Financial Secretary of the Union together with a
list of nzﬁns of all employees for whom the deductions are to be made. The
ageregate deductions of all employees shall be remitted to the Financial Secratary
of the Union with a list of the names of all employees for whom the deductions were
made by tha 10th day of the succeeding month aftesr such deductions are made.
The revocation of this authorization shall be in writing in duplicate, one to
be sent to Yocal 208 and one copy to the Treasurer of Camden County and further,
in accordance with the provisions of applicable statutes as presently existing
oY as miy be amended.
ARTICLE 111
WORK SCHEDUILES

1, The regularly scheduled work week shall consist of five(s) consecutive days,
. Monday through Friday inclusive.

2. The regular time of the work shift will be from 8:30am to );:30pm; exclusive
of one (1) hr. for lunch, so as to coincide with the hours of the courts. These
hours will not be changed by the employer without reasonabla notice to the
affocted employees and without first having discussed ssuch chenges and the
need for same with the Union.

3. It is specifically understoed by and betwsen the parties that this Agreement
will not be binding upon the administrative offices of the courts of the State
of Now Jerzey in the event that that agency should choose to alter the shift
scheduling of all personnel throughout the State,
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ARTICLE 1V |

OVERTIME:

1. Overtime refers to any time worked beyond the regular seven (7) hours of duty
a8 prescribed in article 111, and is granted only when an employee is srdered to
work by a superviser; recognizing that courts must be staffed if presiding Judge

continues operations after L130, or thru lunch~hour, or before astarting time of

. 8-‘39 [ 4.,

2. Employees on a daily, hourly or seasonal basis are net eligible.
3. Time and one half the employee's regular rate of pay shall be paid for werk
under any of the followlng conditionsi

{a) All work performed in excess of the employeeifs regular hours of
duty In any one day.

(b) ALl work performed in excess of the employee's regular hours of
duty in any one week except that hours for which time and one
half or double time is paid shall not be included in the base
weekly hours. ' _

(c) A1l work performed on Saturday, as such.

he Double time the employee's regular hourly rate of pay shall be paid for work
under any of the follewing conditions:
(a) For Sundays, when so directed by a superior.
{b) For holidsys, in addition to the Holiday pay, when 50 directed
by a superier. |
(c) In no even£ will employees be paid less than double time for
having worked, consecutively in excess of two regular shifts,
5. Employees shall have the option of taking compensatory time in lieu of cash
payment for overtime. If an employee choosex compensatory time, the amount of
guch time will be comnuted on the same basis, as set forth above.
6. Compensatory time that has been accumulated shall be paid in cash in any
pay period worked, if requested in advance by the employee or quarterly if
requested in advance by the gmployee.
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ARTICIE V
CALL IN TIME:

1. Any employee who in yequeated and returns to work during periods of time
other than their regu’ -ly scheduled shift shall be paid time and one-half

for such work and shai! be guaranteed not less than four (h)hours psy, ree
gardless of the number of hours actually worked. If the employee’s call in time
work assignment and his regular shift overlap, he shkll be paid time and one-half
for that peried worked prior to the regular shift. Thereafter, for the balance
of his repular work shift, he shall be paid at the appropriate rate.

2. This provision has no applicability to empleoyees covered by this Agreement

who are called in by appropriate court personnel to work during courtedslared

rocesses as defined in Article X11 (Holidays), Section 6.
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ARTICLE V1

RATES OF PAY:

1. The pay scales for all employces covered by this agreement shall be as
set forth below. New or additional employees hired during the term of this
contract shall be governed by the same pay scales.

COURT ATTENDANTS ( 7 Hour..day)

The 1977 hourly rate for Court Attendant is $5.8575
The 1977 yearly rate for Court Attendant is $1C,660.65

SUPERVISOR OF COURT ATTENDANTS: ( 8 Hour d8¥) 1o B EFFECTIVE JUNE 6, 1977
The 1977 hourly rste for Supervisor is $6.8971

_ The 1977 Fearly rate for Supervisor is $1l,345.96
2. Rates of compensation listed above are fixed on the basis of full {ime service

-~ in & full time position. If any position is, by action of the FEmployer, established
on & part time basis, the rate of compensation for that position shall be propore
tionately reduced, unless otherwise stated.

‘3 Wages authorized under this agreement shall be ex?lusiva of any longevity pay,

_ -authPriied pursuant to statute, N
ks When an omployee is promoted or reclassified (so a§ t0 asgume additional duties
dr responsibilities,'or in recognition of the performance of duties beyond those
required by the olg title) from one class or title to another having a higher salary,
then the salary shall be‘adjusted to recelve the appropriate rate of the new
position.
9. Employees who perform work in & higher paid classification than their own shall
be certified for such work after performing it for three(3) consecutive weeks during
which more than fifty(50) percent of the time was spent on the higher paid job.
Employees undergoing on-the-job training will not be considered as performing work
1# 2 ﬁigher paid classification, however, such training will not exceed 12 consecutive
wooks. Employees undergoing on~the-Jjob training will be paid at the rate of their
o classification. v -

2

6. An employee shall be paid at the rate of pay for their own classification when
performing work of a lower paid classification.
7+ Employer agrees not to use temporary Court Attendants when there is an active
Civil Service list available, except when swalting promulgation of saild list.
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' . ARTICIE V1l

JNSURANCE ’

1. There shall be no change in the Group Hospital Plan presently maintained

and paid for by the employer on behalf of the Employess, except in the case

of a new plan that is equivalent or better. If any betier coverage-‘is

provided members of any other labor organization with whom the County has

an agreement, said coverage will also b_e provided to employeess covered by this
agreenent.

2¢ The employer will pay Hsalth insurance premiums, s a suppleaent to Medicare,
for employees who retire after twenty five(28) years or more service or employee
retires on disability, with the County of Camden.

3. ¥hen Employees or thelr spouses reach age 65 and have their Hosphtal Flan
nupple;ltented by medicare, the Ewployer will reimburse the Employee for the
premium cost of the Medicare Flan. ‘

L. The County will pay for any damages to glasses or any dental bills

1mured by employees in the performance of theilr duties.

S+ If any Dental plan or Prescription program, is provided members of any other
labor organization with whom the County has an agreement, said coverage will

8lso be provided to employees covered by this agreement.
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SICK LEAVE WITH PAY:

ARTICIE V111

Section 1l.Permanent empluyeez in the County service shall be entitled to the

follewing sick leave of absence with pay; | .
(a) One woricing day sick leave with pay, for each month of servic‘a from
the date of permanent appointment up to and including December 3lst. next fellowing
such date of appointment, and fifteen days sick leave with pay for each calandar
yoesy thereafter. Part-time Permanent employees shall be entitled to sick leave
on a pro-rata basis. If any enmployee requires nont or a portion only of such
allowable sick leave for any calandar year, the amounttof such leave not taken
shall accumlate to his credit from year to year, and he shall be entitled to
such accumulated sick leave with pay if and when needed. Sick leave will neot
be advanced. Sick leave for purposes herein, is defined to mean absence of
-any employse from duty becauss of personal illness by reason of which such
employee is unable to perform the usual duties of hia position, exposure to
contagious disease, or a short period of emergency attendance upon a member of his
immediate family critically 111 and requiring the presence of the employes.
(b) If any employee is absent for three{3) consecutive working days,
for any of the reascons set forth in the above rule, the Board of Free-
holders shall require acceptabls evidence on the form prescribed., The
nature of the illness and lenght of time the employee will be ahsent
shall be stated on the Doctor's Certificate.
{c) At the discretion of the Department Head, he my at any time require
the employees seeking sick leave to submit wedical evidence acceptable
to the Department Head. If sick leave is not approved, the time involved,
during which the employee was absent shall be charged to his vacation
eredit, if any, otherwise he will suffer a 1oss of pay for such time.
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JARTICLE V111 CON'T

(d) An employee who does.not expect to report for work on any
working day because of personal 1llneszs oF for any of the reas;ma ‘
included in the definition of sick leave hereinabowvs met forth shall
notify the office by telephone or personal messenger within one hour
of the beginning hour. Failure to do so may result in the loss of
pay for the period of absence.
(e) Sick leave claimed by reason of guarantine or exposurs to
contagions disease may be approved on the certification of the’
Iocal FHealth Department.
{f) The total years of service after permanent appointment of each such
employee in the classifled Civil Service shall be considered in computing
accumalated sick leave due and available, and shall be granted and
governad in accordance with prevailing Civil Service Regulations
during thisragreement.
{g) Temporary Employees service shall be entitled to the following
sick leave with pay; |

(z) Ons working day's sick leave with pay for each month
served per annum during temporary full time employment.

" (b) Employees on a daily, hourly, or seasonal basis are ndt

sligible.

(h) If nxv employee is unable to work because of a medical conditiou
incurred in the performance of hia or her duties, he or she w#ill be
entitled to Injury Leave withfull pay from the day the injury or
medical condition causes the disability for a period of four{h) months.
Provided that the examining Physicisn appointed by the Governing body
shall certify such injury or disability. Such leave shall not be arbitrarily . rL.oirex
or unressonably withheld. ‘

(1) Any employee on leave, resulting from injulryl;on duty, shall continue to
accrus sick leave and vacation credits while:i;:plnyeo remadns on a paying
status. _ |

(3) One half(3) of unused sick time shall be paid in cash, if desired,

to employces who retire at age 60 yeare or older, and have twenty-

five(25) or more yoars of service with the County, not to exceed
$12,000.00.
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ARTICLE 1X
LEAVE OF ABSENCE: ‘

1. Leaves of Absence for employees shall be granted as provided in éivil Service
Statutes and rules and regulationa except as otherwise set forth herein; Vaca~
tion leave will not be advanced.
2. Military Leave of Avsence: An employes who is a member of tha Natlonal Guard
or Reserves of the Military or Naval Forces of the United States 15 required to
undergo field training, shall be granted a leave of absence with pay for the period
of such tour of duty. This leave shall be in addition to the aﬁnual vacation leave,
provided the employee presents phe officlal notice from his Commanding Officer prior
to the effective daﬁg of such leave. Such duty is not to exceed two weeks.
" 3. Pgrmanent employees shall be granted a leave of absence without pay for the
purpose of entering upon active duty with the Armed Forces of the United States,
or with any organization authorized to serve herein with the Armed Forces of this
State in time of war or emergency or pursuant to or in connection with the operation
of any system of selective service. Employees having only temporary status who enter
on active duty with Armed Forces of The United States shall be regarded as having
resigned.
L. Emergency and Special Lesve: An employee shall be given time aff without less
of pay wheN: -
(a) Performing Jury Service
(b) Cormanded to appear as a witness and not a party before a court,
legislative committes or judicial or quasi-judicial body.
{¢) Performing emergency civilian duty 4in relation to National Defense
or other emergency when so ordered by the Governor or the President.
6. Employees réturning fronm authorized leaves of absence as get forth herein will
be restored to their original classiflcation at the then appropriate rate of pay,
with not loss of seniority, or other smployees rights, privileges or beneflts.
6. LEAVE OF ABSENCE WITH PAY: A leave of absence with p#y, up to three(3¥) days,

shell be granted to employees desiring such leave because of a death in the immediate
fanily as hersein definaed;

{&) Mother and Father

(B) Mother and Father-In-law

(c} Brother or Sister

{d) Spouse

(@) Children of Employes

(£) Poster Children

(o) Grandmother and Grandfather
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ARTICIE 1X

LEAVE OF ABSENCE: con't.

7. An official of PBA Local 208, relative to employment will be granted time

off without loss of pay to perform ary official dutles of said unlon not

limited to the Area of Camden County, as iong a3 such is not excessive or

abusive.

8. Maternity Leave Request for such leave will be made in writing no later

than the third month. Except for reason of health or inability to perform

her job, The pregnant emplioyee shall be permitted to work providing the

attending physiclan approveq and so advises in writing., Such employee

shall be granted earned and accumulated sick leave during the time prior '
to the expected date of confinemsnt and two months after the acttal date ;
of birth. Additional time beyond the two month peried shall be granted /
upon presentation of a doctor's certificats setting forth the necessity

therafor.



. FRINGE BENEFITS ARTICIE X

1. An automobile allowﬁnca of 15 cents per mile will be pnid to employecos who must
use their personnel car on official County business. Ssid allowance will be paid
upon recsipt of a properly executed voucher.
-2. Court Attendants will receive a uniform issue from the Sheriff's Department as
Jointly decided by PBA Local 208 and the Sheriff. Such issue shall be specifically
prescribed. |
* 3. A1l permansunt employees shall receive the sum of 8125.00 annually on or about
December 1, each year for the maintenance of uniforms, pro rated, In addition.
employees are obligated to maintein their uniforms in & reasohablo condition,
as determined by the Sheriff or his representative.
Le It will be the obligation of the County to provide counsel,at no cost to the
employes, in all QZtuations invelving litigation eminating from or arising out of
the performance by any employee of his or her duties.
ARTICIE XL

SENIORITTs
1, Service is definded as total length of service with the County of Cauden, re~
garding pension plan, vacation and other County Benefits. ‘

(a)‘Scniority in the gheriff's dept., is determined by the date of ﬁiring
as a permenant employes, as recognized by Civil Service certification in the position
of Court Attendant.
2s An employee having broken service with the employer (as distinpuished from leaves of
absence) shall not acerue seniority credit for the time when not employed by the cmploy:
3« If a question arises concerning two or more employees who were hired on the same
date following shall apply: if hired prior to the eflective date of this Agreement,
goeniority preferenéa among such employees shall be determined by the order in which sucl
emplqyées are already shown on the Employer's payroll record, first name first preferen
etcs For employees hired on the same date subsequent to the effective date of thls Agre
nent, preference shall be given in alphabetical order of the emdlouyee's last name.
L. The employ;r shall maintain an accurate, up;to-date-aeniorityy ronter showing each
employeels d;te of hire, classification gn&ﬂiay rate and ahalllfurniah coplea of same
to the Union upon request. ‘
Se Except where New Jersey Civil Service statutes require otherwise, in all cases of
promotlons, depotions, lmyoff, recall, vacation schedules and other situations where
substantial employee advantages of disadbantages are concerned, antemployee with the
greatest amount of seniority shall be given preference provided he has the ability te

perform the work involved.



ARTICIE X11 !
HOLIDAYS:
1., The following National Holidays are recognised as paid holidays when celebrated as
holidays=New Years Day; Washington's Birthday; Lincoln's Birthday; Goed Friday;
Memorial Day; lLth of July; labor Day; Columbus Day; Veterans Day; Thanksgiving Day;
Christmas Day; General Election Day; and the birthday of the Employee or a practical
day near the same.
2. Holidays which f2ll within an employee's vacation period shall be celebrated at
the employee's option, either immediately before or immediately following his vaca-
tion period.
3. It is understood thit there shall be ons (1) day of celebration in the event
the holidays are celebrated on a day other than the actual day of said holiday, and
no additional day shall be received because of the adjustment on the day of celebra-
tion. This shall apply to Iincoln's or Washington's Birthday.
he Holidays which fall on Saturday shall be celebrated on the preceeding Friday.
Holidays which fall om Sunday shall be celebrated on the following Monday.
5. When the ﬁoard of Freeholders declare by formal action a holiday for all County
employees, those who ars required to work on such holiday shall be given a compene
satory day at a later date. This provision has no applicability when holidays are
declarsd or granted pursuant to a contract with other Hepresentative Associations or
Unions. - ]
6. Dezsignated Court Recesses will be given off to Court Attendants without charge tol
vaoation, sick or compensatory time. However, a sufficiant nusber of Court Attendants
ghall remain on duty to meet the staffing requirements of the court system. Also,.
Court Attendants will remain on call and must return to work if required by the
courts without any additional compensation. Assignments will commence with the
employee(s) with the least amount of seniority and continue om a aeniowity'basié

until every Court Atitendant has served thelir turn.
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- ARTICLE X111

LONGEVITY PAYs

1. Longevity pay will be granted annually on or about December lst. ;f each year
in a separate check to all classified permanent Civil Service employees,’uith
5 or more years of full-time service on that date, as per the following schedules

6 years of service. - 24 of annual pay

7 years of service - 3% of annual pay

10 years of service - 4% of anmual pay

15 years of service - 4 of annual pay

20 years of gervice - 6% of annual pay
The employee must be in a paying status as of July lst. of the year longevity is
to be paid and subsequently leaves the County by virtue of retirement or in good.
standing to qualify for payment. In computing longevity pay the effective date
shall be December lst. If an employee leaves the County service after July lst. but
prior to December lst., longevity will be based on their length of service as of
December lst, of the current year, pro-rated. If the employee leaves prior to July lst.,
no longevity shall be paid.

ARTICLE X1V

VACATIONS¢
). Pearmanent employees in the Coutny service shall be entitled to the following
annual vacation with payt
{a) Up to one year service, one working day's vacation for each
month of service; after on year and up to ten years of service,
twelve working days vacation; after ten years and up to twenty years of
service, fiftéen working days wvecation, after twenty years of serviee
tw?nty working days vacation.
{b) Where in any calendar year the vacation or any part thereof
is not used, such vacatlion perlods shall gccumulate and shall
be granted during the next succeeding calendar year;
* &« Tomporary emplo}ees in the County service shall be entitled to the following
anmual vacation with pay:
fa) One working day vacation for each moqth served per annum during
such temporary full time employement.
(b) Empioyees on a daily or hourly basls are not eligible.
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ARTICLE Xv

STRIKES AND LOCKOUTSs

L, ;n addition ito any other restriction under the law, the Union will not cause

a strike or work atoppage of any kind, nor will any employee take part in a sirike,
intentionally slow down in the rate of work, or in any manner cause interference
witﬁ or stoppage of the Employer's work, provided the employer follows the
Grievance Procedure for which provision is made hersin and the Employer shall not
cause any lockout.

2. If elther of the parties or if any person violates this seciion then such
parties or person sha}l be responsible for any damages resulting as a matter of
consequence of such action and suec h damages may be recovered by appropriate

é%iou instituted in the County Court 6f Camden County or the Superior Court law

Division, Camden County.

ARTICLE XV1
SAFETY AND HEALTH:

1¢ The employer shall at all times maintain safe and healthful workihg conditions,
and will provide employees with any wearing apparel, tool or devices reasonably
necessary in order to insure their safety and health.

2. The employer and the Union shall designate a safety committee member for

each unit of representation. It shall be their joint responsiblility to investigate
and correct unsafe and unhealthful conditions. They shall meet periodically as
nécassany to review conditions in general and to make recommeddations to either
or both parties when appropriate. The safety committee member representing the
Union shall be permitted a reasonable opportunity to visit work lwcations through-
out the Employer's facllities, where omplqyéea covered by this Agreement perfomrm
duties, for the purpose of investigating safety and health conditions, during
working hours with no less in pay, for periods not to exceed three{3) hours per
week, unless additional time is authorized by the Superintendent, or the Employer.
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ARTICLE XV1l

GRIEVANCE PROCEDURE:

1. Any grievance or dispute that might arise between the partieé in reference
to the application of or the meaning, or the interpretation of the Agreehent shall
be settled in the following manner; ‘

STEP 1;The aggrieved employee, Frisvance Committee or the Representative,
at the request of the employee, shall take up the grievance or dispute with the
Department Head within thirty (30) working days of its occurance. ffailure to act
within seld thirty (30) day period shall be desmed to constituté an abandonment
of the grievance. The Department head shall respend to the employee, Grisvance
Committee or Represeq}atiée in writing within thirty (30) working days.

STEF 23 If the grievance still remains unadjusted, it shall be presented
by the Representative, Grievance Commitiee or employee, to the Labor Relations
Committee in writing within seven (7) working days after the response from the
Departmgnt Head was due. The Committee shall respond, in writing to the Employee,
Representative, or Grievance Commitiee within five (5) working days after the next
regularly uﬁhedulod Freeholder meeting. If the grievance remains unsettled, the
Representative, may elect to pursue further steps on one hand, déscribed by Step 3
and L, or on the other hand by Step 5.

STEP 31+ If the grievance remains unsettled, the Representative may within
fifteen(15) days after the reply of the Commitiee is due, by written notice to
the Director, Board of Chosen Freeholders, request arbitration, the cost of which
shzll be borne equally by both parties. A request for arbiteation shall be made
nolater than such fifteen (15) days period and & failure to file within said time

period shall constitute a bar to such arbitration unless the Representative and the

Committes shall mutually agree upon a longer time period within which to adjust such

& demand.

STEP L3 With regard to subject matters noi involving the expenditure of

funds, the arbitration proceedings shall be conducted by an arbitrator to be selected

by the Committee and the Representative, within seven (%) days after notice has
been given, If the parties fail to agree upon an arbitratér, the State mediation
Serylce shall be requested by either or both parties to provide .a panel of five
arbitrators. Both the Committee and the Reapresentatiw shall have atrike two names
from the ﬁanel. The Rerresentative shall strike the first name; the Committee shall
then strike another name, etc. and the name remaining shalld be the arbitratbr. The
arbitrator shall restrict his inquiry to the standards established by this Aprce-
ment. The findings of the arbitrator shall bs binding on both partles. The
arbitrator shall bo requested to issue his decision within thirty (30) deys after

tho conclusion of teatimony and argumente




ARTICLE XV11 CON'T.

STEP 53 If the grievance remains unsettled, theRepresenpativu may within
fifteen {(15) days after the reply of the Committee is due with notice to the Directory
Board of Chogen Fresholder, take those further steps permitted pursuant to rules
and regulations established by the Pubiic Employment Commission under the:.provisions
of Chapter 303, Laws of 1968,

2. The representative will notify the Committee in writing of the name of the
employee who is designated by the Representative to represent employees under the
grievance procedure. The employee so designated by the Represeﬂtative will be per-
mitted to confer with other represent;tives, employees, and with the Committee
representatives regarding matters of employes representation, during working hours
without loss of pay for periods not in excess of three(3) hours per week in any
calendar week.

#3. Agents of the Union, who are employees of the County of Camden, will be permitted
to visit with employees during working hours at their work stations for the purpose
of discuss;ng Union representation matters.

li« Delegates of the Union will be permitted to attend P.B.A. meetings and conven-
- tiong, without loss of pay, subject to the needs and requirements of the courts,
in accordance with R.S, 38:23-2, Reasonable notice must be given to the Employer.

' ARTICLE XV111

OENERAL PROVISIONS:

1. The Employer agrees that there shall be no diserimination of favoritism

ghown for reason of sex, ags, nationality,‘race, religion,_marital status, political
affiliation, unién membership or union activities.

2. The Employer may establish reasonable and necessary rules of work and conduct
for employees. Such rules shall be equitably applied and enforced.

3. Should any portion of this Agreement be held unlawful or unenforceable by any
court or competent jurisdiction, such decision of the court or authority shall apply
only to the specific portion of the Agreement affected by such decisione.

he It is apreed that the Board of Chosen Freeholders and the Union may meet from
time to time upon reasonable request of either partylto discuas matiers of general
interest and concern. Such meetings shall be initiated by written request of

either party, with 7 days advance notice, reflecting the precise agenda.

5. The jurisdiciion and authority of the Board of Chosen Frceholders over matters

not coversd by this Apgrcement are expressly reserved by the Bearde
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TERMINATION
1. This Agreement shall be affective as of.ihﬁ,1si+_day-o£—ddhua:$4w1211_and shall
remain in full force and effect until the-3letv—day—of-Becenbar, 1217;
2. The Agreement shall be automatically renewed from year to year thoercafter unless
either party shall notify the other in writing 120 days prior to the anniversary
that it desired to modify the Agreament.'If such notice is given, negotiations
shall begin not later than 20 days prior to the anniversary date., This Agreement shall
remain in force and be effective during the peried of negotiations and until notice
of termination of this Agreement is provided to the other party in the manner sek
forth in the follaw}ng ﬁaragraph. |
3+ In the event elther party wishes to terminate the Agreement, written notice
rust be given to the other pdrty not less than 30 days prior to the desired ter=
minatitn date which shall not be before the anniversary date set feorth above.
Li. Any change, modifications, or amendments to any one part of this Agreement
shall not cause revisions to amy other part, unless expressly stated, and this
Agreemant.will contime in full force and effects This writing contains the entire
Agreement between the parties and shall not be changed, enlarged, diminished or

nodified without the express written approval of bothg parties.

ATTESTs CAMDEN COUNTY BOARD OF FREEHOLDERS:

?C&JJ'.&\T\M-\Q\GDS by 4 et [y

ATTEST: j 1 P.B.A, LOCAL 208
M / AL .
U |




