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PRE,AMBLE

The Gloucester Township Board of Education, Blackwood, Camden County' New Jersey'

hereinafter known as the^"Board," and the Gloucester Township Support Professionals

Association, N.J.E.A. hereinafter known as the "Association," hereby agree as follows:

A

B

A.

ARTICLE I
RECOGNITION

The Board recognizes the Association as the sole and exclusive representative of the employees

in the following classifications: bus drivers, mechanics, cafeteria assistants, para professionals,

non- confidential or administrative secretarial and clerical position, maintenance, custodial and

cafeteria personnel, preventive maintenance repairmen, inventory control clerks, delivery clerks'

andthe parties ugr.. thut the following classifications are excluded from the bargaining unit all

supervisors, exeãutive secretaries, and administrative secretaries.

unless otherwise indicated, the term "employee" when used hereinafter in this agleement, sh¿ll

refer to all employees represented by the issociation in the bargaining unit as above defined'

and references to male employees shall include female employees'

ARTICLE II
NEGOTIATIONS OF SUCCESSOR AGREEMENT

B

C

The parties agree that they will enter into negotiations on a-successor agreement to this contract

or negotiation of reof ener provisions in this cõntract by october 1 st prior to the bucget submission

date of the Board or^¡,ducåtion that is enumerated in the State Statutes Public Laws and chapter

123 as amended.

This agreement shall not be modified in whole or inpart by the parties, except by *r instrument in

writing duly executed by both parties'

The Board agrees not to negotiate concerning employees in the bargaining

unit as defined in Article I of this agreement, with any organization other

than the Association for the duration of this agreement'
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ARTICLE ITI

GRIEVANCE PROCEDURE

A. Definitions

B.

C Procedure

3. Level One

1. A "grievance,, is an allegation by an employee or the Association that there has been

misinterpretation, misapplication or violåtion of any of the specific provisions of this

agreement or a specific school district personnel policy'

2. An "aggrieved person" is the person of persons making the claim'

j . A ,,party in interest" is the person or persons making. the claim and any person who might

be required to take action ór against *tto- action tttig¡t be taken in order to resolve the

claim.

The purpose of this procedure is to secure, at the lowest possible level equitable solutions

to problems. Both parties agree that these proceedings will be kept as informal and

confidential as may be appropriate at any level of the procedure'

Nothing herein contained shall be construed as limiting the right of

*y 
"rrriloyee 

having a grievance to discuss the matter informally with

his immediate supeiior, provided the adjustment is not inconsistent

with the terms of the Agreement.

Purpose

1

2

1

2

Since it is important that grievances be processed as rapidly as possible, the number of

days indicated at each level should be considered as a maximum and every effort should

be made to expedite,ft" pro""rs. The time limits specified may' however, be extended by

mutual agreement.

In the event a grievance is filed at such time that it cannot be processed through all the

steps in this grievance procedure by the enc' of the school year and, if left unresolved until

the beginning of the fotlowing school year, could result in irreparable harm to a party in

interest, the time limits set foih herein shall be reduced so that the grievance procedure

may be exhausted prior to the end of the school yeal or as soon thereafter as is practicable'

An employee with a grievance shall first discuss it with his/her building administrator

or, if the building adÃinistrator is not available, with the department su-pervisor and if
the department supervisor is not available, with the Human Resources Supervisor;

with the objective of resolving the matter informally. A grievance must be frled

within thirty (30) days of its occurrence or within thirty (30) days of the date a

grievance would.reasonably have been known to occur. Howevef if this is not
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resolved, the employee may request assistance from the Association to resolve his

grievance at this level. All parties agreed that all grievances processed under this

procedure will be processed on the forms agreed to and provided by the parties. Any
grievance not processed onthe forms agreed to by the parties will be dismissed.

4- Level Two
If the aggrieved person is not satisfied with the disposition of his grievance at Level

One, or iino deciiion has been rendered within 5 school days after the presentation of
the grievance, he/she orthe Associationmust submit the grievance in writing within
six (6) school days to the Superintendent of Schools.

5. Level Three
If the aggrieved person is not satisfied with the disposition of his grievance at Level

Two, oi-if no dècision has been rendered within ten (10) school days after the

grievance was delivered to the Superintendent, he/she or the Association may submit

in writing the grievance to the Board of Education within five (5) school days after a

decision by the Superintendent or 15 school days after the grievance was delivered.

The Board of Eduõation will review the grievance in caucus with the person and/or

representatives from the Association. At Level Three, following the review of_th"

grievanc", the Board shall set forth in writing its decision and the reason(s) therefore

*lttrin thirry (30) days from the date of submission of the grievance to the Board.

Level Four
(u) If the aggrieved person determines that the grievance is not satisfied, the

gnevance may bè submitted to arbitration within fifteen (15) school days by
the aggrieved person or GTSPA Committee if so requested'

(b) Within ten (10) school days after such written notice of submission to

arbitration, the Board and the aggrieved person and/or the GTSFA Ccarmittee

shall attempt to agree upon a mutually acceptable arbitrator and shall obtain

such a commitment within the specified period. A request for a list of
Arbitrators may be made to the American Arbitration Association by
either party. The parties shall then be bound by the rules and procedures of the

PublicEmployee Relations Commission (PERC) in the selection of an

arbitrator.

6

(") The arbitrator so selected shall confer with the representative of the Board and

the aggrieved person and/or the GTSPA Committee and hold hearings promptly
an¿ sfrát issue his decision. The arbitrator's decision shall be in writing and shall

set forth his findings of fact, reasoning and conclusions on the issues submitted.

The arbitrator shaÍ be without power or authority to make any decision which
requires the commission of an act prohibited by law or which is in violation ofthe
terms of this Agreement. The decision of the arbitrator shall be submitted to the

Board, the aggiieved person and the Association and shall be final and binding
on the parties.

The costs for the services ofthe arbitrator, including per diem expenses if any,

and actual and necessary travel, subsistence expenses and the cost ofthe hearing

room shall be borne equally by the Board and the Association when mutually
agreed upon to submit to arbitration. However, each party shall bear the expense

oiits o*n witnesses and counsel. If not mutually agreed upon the cost as defined

4
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above shall be borne by the moving party for the first five (5) grievances' After

that, the expenses, as ãefined, would be equally share'

D" Miscellaneous

the United States.

All meetings and hearings under this. procedure shall not be conducted in public

and shall include ""lt^;i;h tutti"t in interest and their designated or selected

;õffi;t"ürr"r. oräãvïgrttt confened bv Chapter.123' Public Law 1974' as

amended, or other tu*, oîN"w Jersey orih" Cônstitutions of New Jersey and

ARTICLE IV
EMPLOYEE RIGIÍTS

A. As a duly elected body exercising governmental power under the law of the State

of New Jersey, the Board undertakãs and agrees that it shall not directly or

indirectly discourage or deprive or coerce any employee in the enjoyment of any

rights 
"onf"o"Oîy"ðtrapter 

i23, Putlic Laut l974,as amended, or other laws of

Nãw Jersey or the Consiitutions of New Jersey and the United States'

B. No employee shall be disciplined, reduced in rank or deprived of any professional

advantage without just cause. Any such action asserted by the Board' or any agent or

representative therËot shall not be made public and shall be subject to the grievance

procedure herein set forth. No employee shall be subjected to verbal abuse or

reprimanded bya Supervisor in the prår"n." of others' Any discussion of anemployees'

performance or absences shall be conducted inprivate. Ifthe employee initiates ahostile

discussion in the presence of others, there will be disciplinary action taken'

C. Whenever any employee is required to appear before the Superintendent' Board oI any

committee or member thereof concerning any matter which could adversely affect the

continuatiol ofìt ui.rnployee in his office, position or employment or the salary or any

increments pertaining tirerlto, then he sha[be given prior written notice of the reasons

for such meeting or- interview and shall be ."titt"¿ to have a representative of the

Association presãnt to advise him and represent during such meeting or interview'

ARTICLE V
ASSOCIATION RIGHTS

AND PRTVILEGES

The Board agrees to furnish to the Association in response to reasonable

request fromlime to time all available public informationthat shall assistthe

AÅociation in developing intelligent, accurate, informed and constructive

progru-, on behalf oittr" employees together with information which may be

,r"rãrrury for the Associatiorrto process any grievance or complaint'

5
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B. whenever any representative ofthe Association or any employee is mutually

scheduled uyìne ctsPA and the Board of Education to participate during

working hours in negotiations, grievance proceedings' conferences' or

meetings, he shall suffer no loss of pay'

Representatives of the Association, The New Jersey Education Association,

snán ¡e permitted to transact offrcial Association business on school properly

provideå that this shall not interfere with or intemrpt normal school

operations. Saidrepresentatives shall make the Superintendent or

aipropriate non-instructional supervisor aware of their presence in the

building.

The Association and its representatives shall have the right to use school

buildings at all reasonable hours for meetings upon application for use of

buildings through the Superintendent of Schools'

The Association shall have, in each school building, the exclusive use of a

specified area on a bulletin board. The Association shall also be assigned

adequate space onthe bulletin board inthe central office forAssociation

notiåes. Cåpies of all materials to be posted on such bulletin boards shall be

signed by an officer or senior representative of the GTSPA, given to the

niilainjAdministrator, and approval shall be required.

The Associaticin shall have the right to use the inter-school communications

as it deems necessary and upon approval of the Superintendent of Schools'

The rights and privileges of the Association and its representatives as set forth

in this Agreement snãt Ue granted only to the Association as the exclusive

i"pr"r"rr,-urive of the employees, and to no other employee organization'

The Associations shall have the right to contact the vendor to obtain

expendable office supplies and other materials from the Board's suppliers at the

price paid bY the Board.

The Human Resources office will supply the Association with the names,

position and location of all new employees covered by this agreement as

ih"y ur" approved by the Board of erredby this agreernent as they are

approved by the Board of Education'

C

D

E

F

G

H.

I.
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ARTICLE VI
WORKYEAR

A Theworkyearforl0-monthemployeesshallbedefinedasfollows:
Hired on or after 7lll99

Bus Drivers 181 daYs ....

CafeteriaHelper........ ..""""180 days '

Cafeteria Manager & Assistant 182 days '

Paraprofessionals........... """ 180 days '

Secàtaries (l0-month) """'200 days

........181daYs
........174 daYs

.........176 daYs

..........180 daYs

...........200 daYs

..........244 days

B

C

A

Secretaries (l2-month) """244 days """"'

Twelve-month employees shall serve on a contractual basis from July 1

through June 30 ofthe succeeding school year'

The number of days used for payroll calculations for employees shall be defined as follows

...191 days

...191 daYs
Bus Drivers .....'......
Cafeteria HelPer ..'...

Cafeteria Manager & Assistant ................... 1 92 daYs

Paraprofessionals
Secret¿ries (10month)
Secretaries (12 month)

Custodians, Mechanics, Warehouse "'

...191 daYs

....200 days

,...240 days
..240 days

B

ARTICLE VII
WORKHOURS

The working week shall consist of five (5) consecutive workdays and a preestablished work

schedule except ir, "ur", 
involving the Cístodial forces whictrhave beeninpractice before

the date ofthis contract. The workday shall consist of eight (8) of any Jwentl-fou1 
(24) hours

in a preestablished work schedute. Any deviation of the above will be reviewed on a case-

;;;;. basis and -urt u. agreed to by ihe parties before implementation.

In the event that an empioyee's work schedule is to be changed, the adninistrationagrees

to meet withthe affected employee(s) to discuss the change at least two (2) weeks in

advance ofthe change.

All ten-month employees interested in working between school yeafs may file a written

statement of such desire with the Human Resol*"", office priorto June 1, of each year. This

statement *.rrt irr"trã"1fr" i'p. of position desired and anyadditional information deemed

necessary for consiJeration io. such position. Employment consideration will be given on the

basis of skill and uUffiãr J"t"t*i*;,{ bt G eoar¿ áf.Education' Applicants filing a written

statement for rrr*".íork will be notified of appropriate openings and the results of

employment after final decisions are made'
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C On a delayed opening, all paraprofessionals and secretaries shall have a 2- hour delay in

reporting on the first occunence. Cafeteria staff who work 6 hours per day or more are

eligible io report two hours delayed as long as their school building's two-hour delay

scñedule allow the employee's time to be present for the preparation and service of
breakfast and lunch meals. On subsequent delayed openings, report times will be at the

Superintendent's discretion.

The Superintendent shall make a district determination of any temporary changes to staff

hours prior to holidays or other extenuating circumstances. Principals or other supervisors

shall apply those decisions consistent with the Superintendent's directive. Any

administrator/supervisor dismissing staff in contradiction or error to those directives shall

not be determined to set precedent for other buildings or departments.

Building administrators or supervisors may develop a consistent staff hours schedule to

accommodate unique building/student needs. Examples include adjusting staff hours to

extend hours 30 minutes before (15 min) and after school (15 min) duty coverage in

exchange for a one hour lunch break for the employee. There shall not be any additions or

subtraciions for the employees contracted daily hours. These adjustments shall be

reasonable and directly tied to the unique need at the discretion of the building administrator

or supervisor.

Staff will be guaranteed a 30 minute unpaid lunch. Staff working 6 hours or more will be

entitled to two (2) 15 minute paid breaks to be scheduled by their supervisor based upon

departrnent needs. Breaks may be combined into one (I) 60 minute lunch provided it is

mutually agreeable to the employee and their supervisor.

ARTICLE VIII
OVERTIME AND SNOW R,EMOVAL OPERATIONS

Time and one-half of the employee's regular hourly rate of pay shall be paid for work under

any of the following conditions:

1 . For any work performed in excess of forty (40) hours in any work week.

2. When employees are asked to return after the termination of
the regular workday, the employee shall be paid time and ahalf
for a full hour for any part of ¿¡n hour worked.

3. Overtime pay will be in a separate check

The Board will attempt to equalize overtime between the employees at the site where work

is being personnel. The Board will require the performance of overtime work by employees

in the bargaining unit when the performance of such work is deemed necessary by the Board

or its designateã supervisors. Bus drivers who report to work for assigned extra runs that

are subsequently cancelled will receive payment for two hours of work.

All Custodial, Maintenance, Warehouse Staff and Bus Mechanics shall be required to

perform snow removal. The Head Custodian and Facility Director shall designate the

ãmployees listed above who shall report for snow removal. On scheduled school days when

8
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schools are closed, these staff members may be permitted to leave when winter

precipitatiot r"-orrui is completed and winter pìecipitation.is no longer forecasted for the

ãuV. ïnir early dismissal sháll be determined by the Facilities Director'

l.ItShallbetheresponsibilityofallschoolcustodiansto
contact their builáing Head Custodian to determine the

start time on days when schools are closed due to

inclement weather-

2.

ARTICLE IX
HOLIDAYS AI\D VACATIONS

Independence DaY

Labor DaY

Columbus DaY

Veteran's DaY

Thanksgiving DaY

Day After Thanksgiving
Christmas Eve DaY

Juneteenth

The superintendent will consult with the Association prior to the adoption of the school

calendar for the follot'ing school year'

It shall be the responsibility of all maintenance' grounds'

and bus mechaniós to contact the Supervisor of Facilities

to determine the start time on days when schools are

closed due to inclement weather'

Staff required by their Supervisor to report for snow removal

orrauytïnen schools are closed due to inclement weather

shall6e paid time + t/zfor those hours worked'

J

A. Employees will observe fourteen (14) holidays for a twelve (12) month year and ten

(10) holidays for a ten (10) monttr'year. rmployees will observe fourteen (14) of the

fifteen (15) holiduyr f ìrt"a below [ten (10) oieleven-(l1) for ten (10) month

employeesl. The Sipoi"t""¿ent and ihe Àssociation will determine which holidays

may be elected u, oftiorrul holidays for lnembers to work' Members will select their

observed holidays from the list by september 1st of each year' The schedule of paid

holidays below will be observed under this contract. Ten (10) month contractual employees

will not be paid for holidays on Independence Day, Labor Day, Christmas EveD. ay and

Martin Luther King Day. In the event a ten (lQimonth employee works a holiday outside

their contracted work yåar, they shall be compensated at a rate of one-and-one-half times

their regular salary. tn the'event that school is open during a holiday which has been

exchanged for another day off, the employee(s) will be_ compensate{-at their regular salary'

For (12) month "-fioy"o- 
If aholidåy falls on a week-end and neither the Friday or

løonìuí are schedul"d duy, off, the employee shall receive a floating holiday'

Christmas DaY

NewYear's DaY

Martin Luther King DaY

President's DaY

Good FridaY
EasterMondaY
Memorial DaY

9



B Vacation pay shall be the employee's regular straight time rate of pay in effect for the

employee's regular job on the pay date immediately preceding the employee's vacation

period. Vacations shall be scheduled and granted for periods of time requested by the

employee, subject to management's responsibility to maintain efficient operations. If the

nature of the work makes it necessary to limit the number of employees on vacation at the

same time, the employee with the greatest seniority, as it relates to total years of service

with the district, shall be given his choice of vacation periods in the event of any conflict in

selection. No vacation time will be approved during the peak periods of school operation

except as defined in Section C of this Article. All vacations will be granted in accordance

with the existing personnel policy on vacations. All Twelve (12) month contractual

personnel shall be entitled to the vacation allowances as outlined in Appendix A.

Twelve (12) month employees shall be entitled to use five (5) vacation days or one- half
of their allotted days, whichever is greater up to amaximum of ten (10) while school is

in session upon approval of the Superintendent. Requests must have the approval ofthe

immediate building/department supervisor. When custodial staff are granted such requests,

the remaining custodial staff, at no cost to the Board, shall perform basic cleaning

coverage for those areas of the individual on vacation. If two or more employees request

the same dates for vacation, requests will be approved by seniority.

Employees shall not be required to take vacation days consecutively. They shall be

permitted to use single vacation days subject to staffing needs, no more that20o/o of the

staff on a given day.

Twelve (12) monthemployees shall be entitled to f,tve (5) floating vacation days per

contract year and can be used with one week advanced notification and subject to

suffrcient staff coverage for the building.

Employees shall be permitted to cany over up to five (5) vacations days into the next year,

at the discretion of the employee, for use in the following year as a vacation day(s). The

caffyover days will not impact the additional days allowed for 25 years of service.

ARTICLE X
EMPLOYMENT PROCEDURES

Employees shall be notified of their contract and salary status for the ensuing year not

later than May 15th as long as contract negotiations and the school budget have been

finalized by that date.

C

D

E.
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D

ARTICLE XI
SENIORITY/ASSIGNMENTS

A contracted employee's seniority shall date from hislher most recent date of contracted

employment withinihe classificaiions described inArticle I. Criteria for determining

seniority shall be the following:

l. First day of work within the contracted classification

2. Date APPlication received

3. Coin toss

B

C

Seniority shall only be applicable as one factor in question regarding job assignments'

transfer, and promotions. The other factors that will be given primary consideration afe

skill, ability, ãxperience, attendance, evaluations, administrative commendations' and

training. Ifall oithese factors are equal, the seniority will be controlling' The determination

as to tñe equity of the factors will be made by the Board of Education or its designee'

All recommended employees shall serve aprobationary period of at least thirty (30), but no

more than ninety (90) workdays uninterrupted by any type of service break, during which

time they will bã termed "probâtionary employees." At the end of the probationary

emplol,nnent, the employåe shall be hiredãs a contracted employee or shall be terminated'

Proïuiiorr*y *mployees se*ice with Board may be terminated atany time by the Board

in its sole discretion and neither the employees who were terminated nor the Association

shall have recoufse to the grievance procedure over such termination. During the

probationary period * 
"*-ploy"e 

stráI not be eligible for employee benefits' A-fter an

employee has successfully completed his probationary period of employment, he shall

become a contracted empioyee in the job Classification to which he is assigned' The

employee's seniority stratt ¿ate from ihe first full contracted day of work within the

classification. School bus drivers who are assigned to a specific route for a 30 day period

and are subsequently bumped from that route package to another as a result of seniority

selection will not Ue requlåO to serve all additi,onal probation period prior to being offered

a contract for that new route(s).

Seniority shall be applicable as a factor along with skill, ability, work record and physical

fitness in layofß and recalls. Seniority rights shall prevail in cases of layoff and recall

where the employee's experience, abiiity, training, and work record at the discretion of the

Boa,-d are equal;providËd that when all other fact'rrs are equal, seniority shall be the

determining factor. All employees will be laid off in inverse order of their contracted date'

E By October 1st of the work year, a seniority roster covering all employees in each

départment that are members of this bargaining unit will be posted on the appropriate

bulletin boards in each work area. A copy of the seniority roster will be given to the

Gloucester Township school Support Professional Association on the same day'

Prior to the assignment of bus drivers to routes for the coming school year, each

employee in the transportation department will be provided the opportunity to

-ul" iequests for routes that they would like to have on a seniority basis' The

Board of Educæion will considei these requests but reserves the right to final

F1
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assignment. The Board agrees to assignthe maximum number of contract hours

on a seniority basis. At the time ofthe route bidding process, employees must

be physically able and ready to drive on the first day of the school term.
Employees who have elective surgery performed after the completion of the

route bidding process and are unable to fulfill their contractual obligation shall

forfeit all opportunities for overtimelextawork upon returning to active duty,
for a period of time equal to the same duration as their absence from work.

F2 Summer Work-All known summer transportation routes shall be posted no earlierthan
one ( 1 ) week prior to the last school day of the Gloucester Township School year calendar

When work becomes available it witl be offered by seniority on a rotating basis to those

drivers who have expressed interest in writing to the Human Resources Office no later

than April 1* Atry employee who has been unable to perform work 10 days prior to the

last day ofthe school term, shall not be considered for summer emplo¡T nent.

F3. Have a date for route bidding and orientation by February 1 of each school year.

F4. Have all summer van drivers paid the additional 30 cents per hour for in or out of district runs

GI Extra (non-contracted) runs shall be offered to volunteer drivers on an equitable rotating
basis. Two special volunteer lists shall exist; one for Monday through Friday, and another

forweekends andholidays. Drivers interested involunteering for either list shall inform the

Board's designated agents in writing. Drivers may add themselves or remove themselves

from the list in the same manner only twice per school year, but may tum down an

assignment on occasion with no penalty other than loss of that tum on the rotating seniority
listing used to make assignments. If a volunteer is not available from the lists, the Board

has the right to assign a driver from the appropriate volunteer list to complete a run. Such

involuntary assignments shall be rotated on an equitable basis among all the drivers onthe
appropriate volunteer lists. Ifunable to fill arun from the volunteer list, the Board shall have

the right to assign any driver to the run including one not on any volunteer list regardless

of any other provision of the Agreement between the Board and the Association. Such

assignments shall be rotated on a seniority basis. If a driver istaken out of turn on the

rotating volunteer list by the Board, that run shall be considered as their next tum on the

list.

G2. Extra work associated with covering the daily to and from contracted bus routes, resulting
from driver absences and/or substitute shortages, will be compensated at the driver's

regular hourly rate. All non-Gloucester Twp. work, including weekday field trips and

weekend activity trips will be compensated atthe rate ¡f $30.00 per hour. Any work
performed on a holiday will be paid at I % times the drivers' regular rate.

G3. In the event there is an alleged toll violation notice sent to the School Board, the Board

is to notifu the alleged violator immediately. The employee will then contact the agency

to make provisions to satisff the allegation. The employee must notify the School Board

immediately that the claim was satisfied.

G4. The School Board will secure EZ Passes for field trip tolls. In the event there are more

trips than EZ Passes, drivers will be advanced toll money prior to beginning any trip
requiring tolls.

t2



G5 All drivers will be paid for % (one half) hour pretrip. inspection, preparation and travel

prior to trip and Yr(onehalf) hour ,rut"íopã" ti*pfttio" ãf ttip foi Triton' Timber Creek

and Mullen Schools when a pre-trip ;õ;;* is retuired. Highland and all other

Gloucester Township schools will be puiJïf Cnneen) minutes travel time each way' This

G6. When a driver picks up atripdue to an emergency circumstance' they will maintain

their positiorr-iå rn" roiation fo;il;; trip-that becomes available and not be

-ou"d to the bottom of the rotation'

G7 . If a driver takes a trip but turns it back in, they will not be eligible to sign up for

additional ô;"¡."ithe third instance of returning the trip assignment'

Hl.BusdriversshallbeabletobidupordoYl.olabusroutewhenanewrunbecomes
available during the school y.*.*lï"y may bid down one time and up is unlimited'

112. when a drivers' contract becomes vacant during the school year and available for bid' it

shall be posted no less than three school days *ãrro -ore than four days' The contract will

be awarded and the same for all vacancies thereafter'

I.Whenpriorapprovalhasbeengrant.dg{theTransportation.Supervisorfortripson
weekends and other school .rorin[Juttt, d'iut" shall be entitled to one (1) hour extrapay

at their daily rate after five (Ð h;;s on the trip. This one (1) hour extra compensation is in

lieu of reimbursement for meals purchased'

J.TheTownshipBoardreservestherighttoestablishcontractedrunsforfewerorgreaterthan
l g0 days pef yúar. payments rãt- r".rr runs shall include only the total number of days

worked. when such runs *" irrrio¿.d in a drivers' pagkaee, of *": ol-fosted for the driver

preferences process, an estimate of the number oi Auyt ttte route .will operate shall be

shown. The estimated number of days for t\ run shál be the basis for determining the

driver's annual contracted ,uf*y' U"í ift" numbe¡ of days shall be subject to increase or

decrease according to the ".di;;ber 
of days the run *itt u" needed' The Driver's salary

shall be uft...¿ u.ãording to the actual number of days the run operates'

K. The Driver shall provide a cell phone number to. a coach or staff member in charge of the

trip/athletic;;"i. If the ori r.r'i"uues the site they must be available to return to the site'

if called by the coach o, ,turr -"-uer, within 15 minutes' A driver who does not have a

cell phone shall be required to remain on site'

clause refers to field triP work'

ARTICLE XII
SALARIES

Employeesmustparticipateinttre|isJri¡t,sDirectDepositProgramendarerequiredto
submit the Direct u"p"ïii i"r-s which have been developed by the Human ResourcesA.

Department.

13



B A minimum, up to twenty-three (23) custodial employees will receive a$600 stipend for

maintaining and having in their possession, a State Certified Black Seal Fireman's and

Boiler Opeiator's License. This stipend will be paid annually. The number ofpositions

available will be limited inthe future to2per building (oneper shift) plus 2 maintenance

staff. Inthe event that2 (two) or more building staff onthe same shift applies forthis

stipend, reassignments shall be determined by the earliest date stamp listed upon the

staff members'black seal licenses. This will be accomplished through attrition. No one

presently receiving this stipend will lose it. Any custodial employee possessing aBlack

Seal License who is not awarded a stipend shall be reimbursed for the cost of renewal

of said license. Any individual employed after July 1, 2015 inthe position of custodian

who is subsequentþ transferred to anon-custodian position will no longer be entitled to

the Black Seal stipend.

All custodians hired after July I,2018 shall obtain and maintain their Black Seal License

as a part of their job requirements. The School District will be responsible for the costs

of obtaining their Black Seal License and the renewal fee.

Those individuals currently being paid a stipend shall maintain that stipend'

Employees going to District designated certified Department of Transportation ("DOT")

physicians will be reim'oursed for their DOT required physical examination that is

suócessfully passed up to $100. Employees may choose to go to another physician for

their DOT iequired physical examination; however, the District will onlybe responsible

the costs ofthe ru-ó. Employees will be responsible for any missed appointment fees.

C.

D. Shift differentials shall be as follows: 2nd - 4%

E. When any employee is requested to temporarily assume the duties of an employee

in a higher clãssification due to their absence from work, the employee will
receive a differential adjustment in addition to their regular contracted salary'

F. Bus drivers shall be compensated with 2 (two) hours pay and the first pick ofthe next trip,

whenever they report to their assigned pick-up destination and said scheduled trip has

been cancelled. '

G. There wilt be one salary guide for all cafeteria employees'

H. Bus drivers and Mechanics with 3 years or more shall be reimbu:'sed for 50% of the cost

of their fingerprint and background check.

I. Use of personal vehicles for school business may be necessary in some limited

classifications. Mileage will bereimbursable atthe rate established by NJDOE.

Secretaries will be entitled to attend theNJEA convention orreport to work. Proof of

attendance must be provided for each day of work missed'

Any secretary intending to attend the NJEA Convention shall notiff the Superintendent's

Office on or before October 31't'

J
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L

Boiler license renewal/new license reimbursement/driver abstract reimbursements will be

paid to employees 30 days after board approval'

Ten (10) month employees hired between September I and December 31 will receive one

(1)fultyearcreditonttosalaryscale. ThosehiredbetweenJanuary landMarch3l will

ì"..i r.-orr" - half (ll2) year credit. Anyone hired after January 3l't will remain on the

salary step at which they were hired, for the following school year' Staff must work at

Ieasti/rof the school year- to be eiigible for a salary advancement'

Stipend for Lead Person in Departments - Positions will be posted annually for 'lead

peÅons' ofspecified departments. Employees holding this position will be paid an

additional $2572.00throughout the course of the school year in their regular- paychecks'

Paraprofessionals assigned to work the Extended School Year (ESY) will be paid $20 per

hour.

The Superintendentwill establish an annual stipend of $600 formembers who are

bi- lingual and agree to formally interpret atparent meetings during working hours'

At least two will be establishedfor Spanish-speaking members. other languages may

be added at the Superintendent's discietion based on the availability of interpreters

and parenVguardian needs.

Supervisors will establish a schedule for members to complete required GCN trainings

during contractual work hours.

ARTTCLE XIII
VOLUNTARY TRANSFERS AND REASSIGNMENTS

When the work year is in progtess, a notice shall be posted in each work area on the

central office bulletin board uã fu, itt advance as practical and no less than five (5) work

days before the application must be submitted. Aiopy of said notice shall be given to the

Association at the time of posting. Employees who desire to apply for such vacancies shall

submit their applications in writÌng to the Human Resources Office within the time limit

sfecifred in the notice. Letters of interest for vacancies submitted by contracted staff shall

be acknowledged when a reply card is attached to such letter. District staff shall be

entitled to one (1) intervie* p"t classification during the term of his/her employment with

the Board.

Employees who desire to apply for transfer opportunities-which may be filled duringthe

,,r**á p.riod when schooi is not regularly insession shall.submit their names to the

Human Resources Om". together with ttre position or positions for which they desire to

apply and an address where they can be reached during the summer.

M

N

o

P

A

B

C If the notice is posted by the Board of Education, it shall contain description ofthe

position, the nècessary qualifications, the duties and the approximate rate of

io*p"n.ution, *her" applicable, if any change in any of the above occurs, this shall be

post;d and the Associaiiòn shall receive a copy of the posting.

15



D All employees interested in the transfer opportunity must submit their application
according to the time limit specified in the posted notice. Once the time limit has

elapsed, no additional applications will be considered. The Board and Human Resources
Office will give due consideration to the skill and ability of each employee to perform the
work, the seniority ofthe employee within the district and within the department, if
applicable, and any other relevant factors including but not limited to the employee's
attendance, evaluations and administrative commendations. Each employee applicant
that is not selected shall, upon request, have an opportunity to discuss the matter with the
Human Resources Office Appointments shall be made as soon as possible after the
notice is posted in the schools' work locations or the notice is received by the interested
parties.

If a position is created that requires the performance of additional duties, the Board of
Education shall determine the allocation of such position, giving consideration in
assignment of such position to employees in the bargaining unit who have the necessary
skill ability and suffrcient seniority, before outside persons are considered.

ARTICLE )ilV
INVOLUNTARY TRANSFERS AND REASSIGI{MENTS

Notice of an involuntary transfer or reassignment shall be given the employees as soon
as practical, and, except in cases of emergency, not later than May 15th of each work
year.

\Mhen an invohrntary transfer or reassignment is necessary, an employee's skill and
ability to perform the work, length of service in the Gloucester Township School District
and other relevant factors, including but not limited to the employee's attendance,
evaluations, and administrative commendation, shall be considered in determining which
employee is to be transferred or reassigned.

Involuntary transfer or reassignment shall be made only after a meeting between the
employee involved and his or her immediate supervisor, at which time the employee
shall be notified of the reasons for the transfer. In the event that an employee objects to
the transfer or reassignment at this meeting, upon the request ofthe employee the
Superintendent shall meet with the employee. The employee may at his or her option,
have an Association representative present at such meeting.

A list of open positions in the school district will be made available to all employees
being involuntarily transferred or reassigned. Such employees may request the
assignment in order of preference to which they desire to be transferred. An employee's
transfer request will be considered in light of the employee's skill and ability to perform
the work, seniority within the district and any existing or available seniority within the
department to which the employee wishes to be transfened. Employees being
involuntarily transferred orreassigned will receive all seniority and bumping rights under
this agreement. These employees will not receive a reduction in rank or in total
compensation during an involuntary reassignment or transfer except for reasons ofjust
and reasonable cause.

l6
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ARTICLE XV
PROMOTIONS

A. Promotional opportunities shall be adequately publicized by the Superintendent in

accordance with this article

C

B

D1

1 . When the work year is in progress, a notice shall be posted in each.work

area on the Central Omce ¡uttetin board as far in advance as practical and

no less than five (5) workdays before the application lnust be submitted' A

copy ofsaid notice shall be given to the Association atthe time ofposting'

Employees who desire to apply for such vacancies shall submit their

uppii.átions inwriting to túe Éuman Resources Office within the time limit

specified in the notice.

2. Employees who desire to apply for promotional opportunitieswhicf may

be filled during the summer period when the school is not regularly in

session shall zubmit their names to the Human Resources Office together

with the position or positions for which they desire to apply, and an address

where they can be reached during the summer'

If a notice is posted by the Board of Education, it shall contain a description of the

position, the àecessary qualifications, the duties and the approximate rate of

iompensation, where applicable. If any change in any of the above occurs, this shall

be påsted and the Assoòiation shall receive a copy of the posting.

All employees interested in the promotional opportunity must submit their application

u..ordirrgio the time limit specified in the posted notice. Once the time limit has

elapsed, ão additional applications will be considered. The Board andHuman

Resources office will give due consideration to the skill and ability of each employee to

ferform the work, the-seniority of the employee within the district and within the

àepartment, if applicable, and any other rèlevant factors including but not limited

to the employeè;s aüenáance, evaluations and administrative commendations' Each

employee ãppticant that is not selected shall upon request, h¿ve an opportunity to

discuss the matter with the Human Resources Office. Appointments shall be made as

soon as possible after the notice is posted in the schools' work locations or the notice is

received by the interested parties.

If a position is created that requires the performance of additional duties, the Board of

Education shall determine the allocation of suchposition, giving consideration in

assignment of such position to employees in the bargaining unit who have the

n""Ãrury skill and uuitity and suffrcient seniority, before outside persons are

considered.

As the Board revises job descriptions for positions covered by this agreement,.the

Board will provid" ih" Arrociation with a copy of any revisions prior to their

adoption.

D2.
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A.

ARTICLE XVI
EMPLOYEE EVALUATION

All employees covered by this agreement will be subject to the employee evaluation

procedures ofthe school district.

All employees will receive copies of the evaluations completed by their supervisors.If

an employee wishes to discuss his evaluation, the employee should contact his or her

immediate supervisor and arrange a conference within ten ( I 0) days after the conference

is requested bythe employee involved. The evaluation must be signed to show receipt.

ARTICLE XVII
EMPLOYEE ADMIII'ISTRATION LIAISON

The Association's representatives shall meet withthe Superintendentperiodically dwing
the year to review and discuss current problems and practices of mutual interest in the

administration of this agreement.

The committee that meets with the Superintendent shall consist of up to four (4)

members of the bargaining unit.

A Rules and Regulations committee will be established to discuss and clarify issues

related to the membership. This committee will be comprised of the HumanResources

Supervisor and the Department supervisor and no more than four (4) representatives from

the GTSPA.

ARTICLE XVIil
SICK LEAVE

Employees shall be provided with ten (10) sick leave days per year or twelve

(12) for 12 month employees. Those sick leave days shall be pro-rated based upon

an employee's commencement of elnployment for employees hired October lst
or later. In accordance with N.J.S.A. 184:30-1. a. Sick leave is defined as the

absence from an employee's post of duty, for any of the following reasons: (1) the

employee is personally ill or injured; i2) for diagnosis, care, or treatment of, or

recovery from, an employee's mental or physical illness, injuty or other adverse

health condition, or for preventive medical care for the employee (3) for the

employee to aid or care for a family member of the employee during diagnosis,

care, or treatment of or recovery from, the family member's mental or physical

illness, injrrry or other adverse health condition, or during preventive medical care

for the family member (4) absence necessary due to circumstances resulting
from the employee, or a family member of the employee, being a victim of
domestic or sexual violence, if the leave is to allow the employee to obtain for the

employee or the family member: (a) medical attention needed to recover from
physical or psychological inju.V or disability caused by domestic or sexual

A.

B

C
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A

violence; (b) services from a designated domestic violence agency or other victim

services organization; (c) psychological or other counseling; (d) relocation; or (e)

f"À"i ."*iJes, includí"g'o¡tái"ing á_restraining order or preparing for, or

participating in, any cirril or criminal legal proðeeding related to the domestic or

sexual violence; (5) the death of a famñy member fo^.,tp to seven days; (6) to

attend a child,s schåol-related conference, meeting, function or other event

requested o, ,"qrrirll by a school administrator teacher, or other professional staff

melnber responsibl,e for the child's education, or to attend a meeting regarding

"ui" 
p.oui¿eà to the child in connection with the child's health conditions or

disabilþ; (7) the school or place of care of a child bf the employee is closed by

order of a public official o'. t""u.rr" of a state of emergency declared by the

Governor, due to ur, 
"jia"rrric 

or other public health emergency; (s).the employee

has been exposed to á 
"ottagious 

disease or is quarantined for the disease in the

employee's immediate household'

In case of sick leave claimed due to personal illness or injury the-superintendent

of Schools may require a physician's certificate to be filed with the secretary of

the board of educåtion in order to obtainsickleave' If anemployee'sneedto

use sick leave u, ¿"firr"d pursuant to N.J.S.18A:30-1is foreseeable' the employee

shall be requiredto proviãe advance notice ofat least seven (7) calendar-{ays

;ri";;. rn" ¿u," theì"ave is to begin, of the intention to use the leave and its

expected duration, and the employee shall lnake a reasonable effOli to schedule

the use of sick leave in a manne, ihut does not unduly disrupt the operations of the

School District. e-pioy""s shall be prohibited from using foreseeable sick leave

on the dates estabtisired on the dates designated by the superinten{ent and

approved by the Board of Education. ProTribited foreseeable sick leave dates will

be provided to all staff no later than April 30ú of each year' The Superintendent

shall have the discretion to approve the request for the use of foreseeable sick

leave during tfre ¿esignat"a áuyt and will do so on a case-by-case basis'

Ifthe leave is permitted under paragraph (2) oI (3) 9f subsection a' of N'J'S'A'

184:30-1, tfre empfãV"" rnuff prorria" to ìn" S"þátintendent documentation signed

by a health 
"ur. 

proférsional who is treating theemploy-ee or the family member

of the employee indicating they are under tÉ" "*" ôf a health care professional

and, if possible, number oT auyr of leave shall be considered reasonable

documentation. Unused sick lãave days shall be accumulated from year-to-year

with no maximum limit-

ARTICLE XIX
SAFETY COMMITTEE

The Board and the Association will appoint a two (2) member safety committee' which

will consist of one (1) Association ãppointed member and one (1) Board appointed

member. The committee shall review periodically any unsafe or hazardous conditions

that maybe alleged to exist.

If this committee finds any unsafe ot hazatdous conditions, these conditions shall

be immediately reported tå the Superintendent' The Association willbe notified of

the Superintendeni's determinations and recommendations on these matters' 
19
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A

ARTICLE XX
DTIES DEDUCTION

The Board agrees to deduct fitomthe salaries of its employees dues for the

GTSPA, the NJEA, the NEA, and CCCEA. Such deductions shall be

made in compliance with Chapter 233. New Jersey Public Laws of 1969,

(NJSA 52:141459f) andunder rules established by the State Department

of Education.

If there is any change in the amount of dues to be collected, the

Association must notiff the Board sixty (60) days before the additional

dues is to be implemented.

The Association shall indemnify and hold the Board harmless against any

and all claims, suits, orders or judgements brought or issued against the

Board as a result of any action taken or not taken by the Board regarding

dues deduction authorization cards or automatic payroll deduction cards

submitted by the Association.

ARTICLE XXI
AGENCY SHOP

Purpose ofFee
if an employee does not become a member of the Association during any membership

year (i.e., fiom July I to the following June 30) which is covered in whole or in part by

ihir Agr""-ent, said employee will be required to pay a representative fee to the

Association for that membership year. The purpose ofthis fee will be to offset the

employee's per capita cost of services rendered by the Association as majority

repiesentative. The Association witl provide the Board with a copy of the procedures

for the demand and return sYstem.

Amount of Fee

1. Notification
Prior to the beginning of each membership year, the Association

will notify the Board in writing of the amount of the regular

membership dues, initiation fees and assessments charged by the

Association to its own members forthat membership year' The

rcpresentation fee to be paid by nonmembers will be equal to a

maximum of 85% of that amount.

B
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2 Legal Maximum
In ãrder to adequately off'set the per capita cost of services

rendered by theAssociation as majority representative, the

representative fee should be equal in amount to the regular

membership dues, initiation fees and assessments charged by the

Association to its nonmembers, and the representative fee has been

set at 85%.

C. Deduction andTransmission of Fee

äi:t:"oIlä each membership year covered in whole or in part bv this

agreement, the Association will submit to the Board a list of those employees

who have notbecome Members ofthe Association forthe then current

membership year. The Board will deduct from the salaries of such employees,

in accordance with paragraph 2 below, the fuIl amount of the representative fee

and promptly will transmit the amount so deducted to the Association'

Payroll Deduction Schedule

The Board will deduct the representation fee in equal installments, as nearly as

possible, from the paychecks paid to each employee on th9 afore said list during

ihe remainder of tÈe membership year in question. The deductions will begin

with the next payroll Period

(a) After receipt ofthe afore said tist by the Board;

or

(b) 30 days after the employee begins his or her employment in a

bargaining unit positìon, unless the employee previously served in a

bargainingunitposition and continued inthe employ ofthe Board in a

non--bargainingìnit position or was on layoff, in which event the

deductions wil-l begin with the first payroll period after the resumption

ofthe employee's eimployment in a bargaining unit position, whichever

is later.

1

2

-1 Ter.nination of Employment
If an employ"" *ho is required to pay a representative fee terminates his

or her employment with the Board before the Association has received

the full amount of the representation fee to which it is entitled under this

Article, the Board wi|| áeduct the unpaid portion of the fee from the last

paycheck paid to said employee during the membership year in question

Mechanics
Except as otherwise provided in this Article, the mechanics for the

deduôtion of representation fees and the transmission of such fees to the

Association will, as nearly as possible, be the same as those unused for the

deduction and transmission of regular membership dues to the

Association. 
2l
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Changes

The Association will noti$ the Board inwriting of any changes in the

list provided for in paragraph 1 above and such changes will be

reflected in any deductions made no more than the next payroll
period after the Board received said notices.

New Employees
On or about the last day of each month, beginning with the month this

agreement becomes effective, the Board will submit to the Association, a list
of all employees who began their employment in a bargaining unit
position during the preceding 30 day period. The list will include names,
job titles and dates of employment for all such employees.

D. IndemnificationandSaveHarmlessProvision

1 Liability
The Association agrees to indemniff and hold the Board
harmless against any liability which may arise by reason of any

action taken by the Board in complying with the provisions of
this Article, provided that:

(a) The Board gives the Association timely notice rn
writing of any claim, demand, suit or other form of
liabilþ in regard to which it will seek to implement
this paragraph; and

(b) The Board will surrender to it fulI responsibility for
the defense of such claim, demand, suit or other form
of liability and will cooperate fully with the
Association in gathering evidence, securing
witnesses, and in all other aspects of said defense.

Exception
It is expressly understood that paragraph 1 above will not
apply to any claim, demand, suit or other form of liability
which may arise as aresult of any type of wihful misconduct

by the Board or the Board's imperfect execution of the

obligations imposed upon it by this Article.

5

6
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ARTICLE )OilI
BULLETIN BOARDS

The Board agrees to provide bulletin board space which may be used by the

Association for the following notices:

1. NoticesofAssociationmeetings'

2. Notices of Association elections and the result where

they pertain to the Board employees'

3.NoticesofAssociationrecreationalandsocialevents.

4. Notices concerning union affairs which a"re

not political or controversial in nature'

It is agreed that all notices prior to being posted shall be presented to the

Superiritendent's office for his or her approval'

ARTICLE )Oiltr
TEMPORARY LEAVES OF ABSENCE

Employeesshallbeentitledtothefollowingtemporarynon-accumulative
leaves of absence with full pay each school yeal except as provided in Section

A4 of this article

1 All employees shall be granted personal leave notto exceed tw'o

(2) days per year for urgent reasons'

B

A

(a) fwo (2) personal days shall be granted to

the applicant and the applicant shall notbe

requiiãa to state the reason for taking such

leave on that one daY

(c) n"V application for a "personal day" must
' ' b" tuUmitte¿ two (2) school days prior to

the day requested except in the event of an

(b) n"V application for a "personal day" must be
' ' ,,rbrnitt"d two (2) school days prior to thc day

requested "*."pi 
itt the event of an unforeseeable

.*"rg"tt"y. In cases of unforeseeable

.-"r!"n"i"s, the employee shall contact the

Supeiintendent as soon as the employee

becomes aware of unforeseeable emergency'

23
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4a.

emergency. In cases ofunforeseeable emergencies, the
employee shall contacttheDepartment Supervisor who will
confer with the Superintendent for final determination.

Personal days will not be granted the day before or the day after a
holiday, the beginning day or ending day of school in each school
year.

Personal days not used during the contract year will be added to the
accumulated sick leave time for the next year. Occupational leave
day shall not be accumulated.

Bereavement leave will be granted without deduction for up to five
(5) weekdays, excluding holidays, in a case of death within the
immediate family. The immediate family shall be defined as the
employee's parents, stepparents, spouse, domestic partners, children,
stepchildren, and other persons residing as a member of the household
of the employee, also legally adopted members of the family. An
allowance of up to three (3) weekdays, excluding holidays, shall be
granted to attend the funeral of any of the following: brother, sister,
grandparent, grandchild, son-in- law, daughter-in- law, mother- in-law,
father-in-law. One (1) weekday, excluding holidays, shall be granted
to attend the funeral of any relative not listed above.

It is understood that days taken under the bereavement provision of
the contract will be taken concurrent with the funeral activities unless
permission is received from the Superintendent to do otherwise.

Time necessary for persons called into temporary active duty of any
unit of the United States Reserves or of the State National Guard,
provided such obligations cannot be fulfilled on days when school is
not in session, shall be provided by the Board. An employee shall be
paid his or her regular pay in addition to any pay which he or she
receives from the state or federal government. Proof of service must
be submitted to the Superintendent to verify the temporary active duty
of the employee.

Other types of leave, with pay or without pay, may
be granted bythe Superintendent at his discretion for
good reason.

4b.
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Military leave without pay shall be granted to any employee-who is inducted

or enlisted in any U.*rft áf tn" ur*ã¿ forces of úre United States for a period

of said induction or initial enlistment'

The Board shall grant maternity leave of absence without pay to any

employeeuponrequestinaccordancewiththefollowingprovisions:

l.TheemployeeshallnotifftheBoardwithin(30)daysofmedical

"orrfrr-atiån 
of pregnancy of the anticipated date of birth'

2'Theemployeeshallbeallowedtocontinuenormalworkactivities
as long as she is physically able to do so' If the Board believes that

theemploy".',*o,kperformancehasnoticeablydeclinedbecause
ofher physical condiiion or capacity' the Board may remove the

emPloYee from her duties if:

(a) The empioyee cannot produce certification\ / 
from heì physical stating that she is medically

able to continue work, or

The Board's chief medical officer andthe

employee's physician agree that she cannot

continue her work assignments, or

ARTICLE XXTV
EXTENDED LEAVES OF ABSENCE

(b)

(c)

(d)

Following a difference of medical opinion

Letween ihe Board's chief medical officer and

the employee's physician, the Board may

,rq.r"ri expert consultation in which case the

i*à iZl physicians shall agree in good faith on a

ittir¿ i-puttial physician who shall examine the

.*ptoyË" and whose medical opinion shall be

.o""f*i". andbinding onthe issue of medical

capacity to continue work'

If an employee's physician certifies that she is

medicaliy ubl" to cóntinue work and the Board

i" go.¿ iaith relies upon this certification and

the-employee suffers injury during work

activities which causes some type of medical

harm to her pregnancy because the employee

desired to cóntinue to work and the Board

accepted and relied upon her ghytl:1*t
statJnent of fitness, ttre goard shall be released

from atl liability for such work related injuries'
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J Any request for maternity leave shall include the date when such

leave will be expected to commence and the date when such leave

shall be expecteã to conclude. The leave granted will conclude on

that date unless atthe discretion ofthe Board an additional

reasonable period oftime is granted upon the employee's

request for reasons associated with the pregnancy, the birth or

for other proper cause.

In the case of termination of pregnancy for any reason other than

normal birth, the employee shallnotify the Board of such

circumstances, and the Board shall honor a request to return

earlier than the date originally established upon a receipt of
medical certification by the employee's physician of physical

fitness to return to work. The employee will be retumed to her

position as soon as that position or a position of a similar type is

available.

6a.

All or any portion of a leave taken by an employee because of a

medical disability connected with or resulting from her pregnancy

may, atthe option of the employee, be charged to her available

sick leave.

In the case of a non-tenured employee, the Board will not be

requiredto grant or extend the leave of absence beyond the end

ofthe school year inwhich the leave commenced'

In the case of a district tenured employee, she may request, and

the Board shall agree that she return to work after the year in

which the leave begins. She may return at the beginning of any of

thetwo (2) school years following commencement of the leave

provided notice is given to the Board at least four (4) months

prior to the date of return.

Other leaves of absences without pay may be granted by the Board for

good reason.

Family leave shall be in accordance withthe law'

All benefits to which an employee was entitled at the time his or her leave

of absence commences, including unused accumulated sick leave, shall be

restored to the employee upon return of the employee to work status and

the employee shall be assigned to the same position or a relatively equivalent

position to the one which the employee held at the time said leave

commenced.

Any employee who has exhausted all paid and unpaid leaves of absence may

apply tÁ the Board for a further leave of absence and payment of health
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G

insurance benefits (less the employee's contribution under Article XXXI A' I

and A. 2) for a period of sixty (60) days (health insurance benefits)' Approval

by the Board shall be on a case-by-case basis'

All extensions of renewals of leave shall be applied for and granted in writing

and shall be in accordance with the Board pãii.y and the timeliness of such

requests.

Nothing in this article shall be construed to give a non-tenured

employee district tenure.
H.

ARTICLE XXV
SEPARABILITY AND SAVINGS

If any provision of this agreement or anl application of this agreement to any

employee or group 
"i.r"if"y"es 

is held tobe contrary to law' then such provision or

application shall not be dlemed valid and subsisting, except to the extent permitted

by law, but all ottr"r provision or applications shall continue to full force and effect'

ARTICLE XXVI
PRINTING OFAGREEMENT

copies of this agreement shall be printed at the expense of the Board and the

Association and costs shall be equally shared. The Board and the Association shall

first reach agreement on the format of the final printed document within thirty (30)

days after the agreement is signed'

ARTICLE XXVil
NOTICE TO PARTIES

Whenever any notice is required to be given by either of the parties to thisagreement

to the other pursuant to the provision(s) of this agreement, either party shall do so by

letter at the following addresses:

1 If by Association to the Board --

Office of the Superintendent of Schools

17 Erial Road

Blackwood, New JerseY 08012

If by the Board to the Association --

President of the Association

At hislher resPective building

2
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A.

A.

ARTICLE XXVIII
WORK CONTINUTY

The Association agrees that for the life of this contract there shall be no strike,

slowdown, sick-out or other similar concerted action, the result of which is a

concerted effort or an individual effort by an employee's or group of employees'

services from the Board. There shall also be no individual action, the purpose of
which is to induce any employee to engage in the activities prohibited above.

The Association agrees that it will immediately take all necessary steps to terminate

any strikes or other concerted activities as noted above and that the Association will
condemn such activities.

The Board agrees that for the life of this agteement there will be no lockout of

employees or the Association.

ARTICLE XXIX
MANAGEMENT RIGHTS

All of the powers, rights, prerogatives, duties, responsibilities and authority that the

Board had prior to the signing of this agreement are retained by the Board except

those contained in this agreement and only to the extent that they are specifìcally

modified by this agreement, and are not contrary to public policy, nor any law of the

State of New Jersey.

B. The Board shall retain the unrestricted right to:

1. Direct thework of itsemployees'

2. Hire, promote, demote, transfer, assign and retain employees in

positions within the school district.

3. V/ith just cause and after a meeting with the Superintendent, an

employee may be suspended by the Board, without pay, from his/her

duties. Such action shall be subject to the gtievance procedure

consistent with N.J.S. A.34 13al et seg.

Suspend or discharge employees for reasonable cause.

Maintain the efficiency of school district operations'

Relieve employees from duties becau¡e of lack of work or for

other legitimate reasons.

Take actions as may be necessary to carry out the mission of the

school district in emergencies.

4

5

6
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Determine the methods, means, and personnel by which school

district operations are to be carried on.

ARTICLE )OO(
FULL - BARGAINED PROVISION

The parties agree that they have fully bargained and agreed upon all terms and

condìtions of employmeni and that this agreement represents and incorporates the

complete and frnal understanding and settlement by the parties of all bargainable

issués which were or could have been the subject of negotiations.

The dental program shall provide the following coverage:

100% R&C for Basic Preventive/diagnostic Benefits

85% R&C for Basic Therapyitreatment Benefits

85% R&C for Periodontics Benefits
85%R&C for Oral Swgery Benefits

50% R&C for Prosthodontics
50% R&C for InlaY/crown Benefits

DEPENDENT COVERAGE -60%services as listed above Annual Cap

$1,250 Per all covered individuals

8

Al.

A2

A3

ARTICLE XXXI
INSURANCE PROTECTION

The Board shall provide and pay the full premiums for medical/surgical insurance,

prescription drug plan and dèntal plan for the employee and dependents of any

individual hired prior to July I, 1996; subject to the contributions required under Tier

IV of Chapter 78, unless superseded by State Law r negotiated by the Association

and Board.

i. 2024-2025 - Employees inyears 1 and 2 of employment will be eligible

for employee benefits only and may purchase dependent coverage.

Employees contracted by l0lIl2022 are eligible for clause A3 dependent

"o\,"l.ug" 
beginning with the July 1, 2024 open enrollment.

ii. 2025-26 - Employees in year 1 of employment will be eligible for

employee benefits only and may purchase dependent coverage'

E I nployees contracte d by I0 I L 12024 are eligible for clause A3 dependent

"o\,",ug" 
beginning with the July 1, 2025 open enrollment.

iii. 2026-27 - All new contracted employees governed by this agreement are

eligible forA3 dependent coverage upon initiation of their employment.

The Base Plan offered for all existing employees shall be the chapter 44 Base Plan

effective July 1, 2I2I.Individuals choosing to remarn in any Plan except Chaptet 44

will pay anyincrease in premiums and their Chapter 78 contribution'

29



A5

A6

1.7.

Effective July 1 , 2018, employees waiving any or all health benefits shall be paid a
reimbursement as follows: Single Benefits - $750.00 per year; ParenlChild and
Employee/Spouse Benefits - $1,000 per year; and Family Benefits - $1,500 per
yeat.

Employees will be eligible to re-enroll as a result of a life event as defined in the
waiver form.

Employees who decline medical/surgical insurance and do not elect the waiver
option as defined in A5 may select the income protection plan offered by the NJEA
endorsed Prudential Insurance Company. The Board will pay the cost of the
premiums up to the equivalent cost of the previously offered Washington National
Class III Plan One

The Board will create an annual Prescription pool of $10,000 for
everyone hired before July 1,2020,who selected Chapter 44. Unused
balances will carry forward into the subsequent year.

ARTICLE XXXII
TERMINATION PAY

Termination pay is to be paid upon an employee's retirement at the following per day
rates, assuming the retiring staff member has accumulated sick leave up to 175 days but
with no less than a35 day minimum. An employee must be fifty-five years of age and
have ten years ofservice in the district.

l0- and l2-month employees: 35 - 82 Days: $55
83 - 130 Days: $60
131- 175 Days: $65

ARTICLE XXXII
EMPLOYEE LTNIFORM PROGRAM

The uniform program will apply to the custodial, maintenance departments, and
warehouse. Emnloyees will be reimbursed a maximum of $350 per school year,
payable in the arnount of receipts submitted. Current year reimbursement of the
maximum allowance need not be paid in two payments. Such requests for payments
can be made during July and January of each school year. Any employee hired after
July 1st, shall have their uniform allowance pro-rated based upon the date of contract.
The Board agrees to pay directly to the uniform company of record, the cost and
cleaning of the uniforms for the transportation mechanics. The Board of Education will
instruct the employees as to the proper uniform to be purchased and worn by the staff in
the above mentioned departments. In the event that the Accountabilily Regulations are
repealed, then the word cafeteria shall be re-instated in this Article in the following
Budget Year.
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ARTICLE XXXry
DISTRICTCONTRACTTENI.]:RE/RIFA¡IDRECALL

All employees covered in this unit shall be deemed to have earned District Contract

Tenure for purposes ofestablishing recall in the event ofany reduction in force or recall

rights after ã reduction in force. For purposes of determining any reduction in force or

recall of employees after a RIF the Boãrd shall adhere to the following considerations:

1 RIF or recalls shall be based on seniority by category of the employee' The

criteria for determining seniority shall be:

(Ð Dateoffirstcompensated dateofwork(notethatSubstitute workshall

not be considereã in this determination, however, Probationary work

shall):
Date application for employment is received by Board;

Coin toss.

In witness whereof, the Association has caused this Agreement to be

signed by its President and Secretary and the Board has caused this

Aleement to be signed by its President, attested by its Secretary and its

colrporate seal to bã placed hereon, all on the day and year first above

written.

(b)
(c)

B. Forpurposes of anyRIF orrecall of employees, all employees shall be deemed equal,

whether they be part-time or full-time employees'

C. Employees who have served in more than one category during. the term of their

emptoyment, *ifiu."*e senioritY in each category to be determined in the same

manner as rs applicable to certificated personnel'

D. The Board shall notiff the Association in writing 60 days prior to the implementalio1

of any sub-contracting of services covered wittrin the bargaining unit.- The Board shall

retain the right to contract any transportation routes, the district is unable to

accommodate with its existing staff'

ARTICLEÐOry
DURATION

A. Theterms ofthis agreement shall be in effect begiruring July 1, 2024 fo June 30,

2027

B

31



BY

GLOUCESTER TOWNSHIP SUPPORT PROFESSIONALS ASSOCIATION

N tions Chairperson t-

GLOUCESTER TOWNSHIP BOARD OF EDUCATION

BY:
Board President

Secretary, of Education
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APPENDD( A

(School Secretaries, Custodians,

Contracted:

Before JulYlst
July2,August 1, September 1'October 1

Maintenance Staff, Mechanics)

November 1

December 1, January 1'

February 1, March 1.""

April 1, MaY 1, June I ""
....1 day

Months (as of June 30):
........5 daYs

.......10 daYs

.......11daYs

.......12 daYs

........13 daYs

14 days

............15 daYs

............16 daYs

.............17 daYs

.............18 daYs

.............19 daYs

.............20 daYs

..............21 daYs

Please note- 2l day Maximum

.t5



NOTES
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Bus Drivers Salary Guides 2024 -2027

YEAR 3
2026-2027

YEAR 2
2025-2026

YEAR 1

2024-2025
HourþStepHourlyStepHourlyStep
2r.6212092I20.25I
2t.8722t.17220.502
22.12321.42320.753
22.3742r.67421.004
22.6252t.9252t.255
22.87622.7762r.506
23.12722.42721.757
23.37I22.67I22.00I
23.62922.92922.259
24.121023.421022.7510
25.371124.671l24.0011
26.62t225.92t225.25l2
27.74oG227.04oG226.37oG2
28.08oG727.38oG726.7roG7
30.26oG1029.56oG1028.89oG10
30.94ocl130.24ocl129.57oG11



Cafeteria Helpers Salary Guides 2024'2027

YEAR 3
2026 -2027

YEAR 2
2025 -2026

YEAR 1

2024 -2025 6.5 hrs4 hrsStep 3 hrs6.5 hrs4 hrs3 hrsStep4 hrs. 6.5
hrs

3 hrs.Step

st7.32st7.32s17.32Is16.7s$16.7s s16.751$l 6.1 3s16.13$16.131 17.32s17.32s17.322s16.7516.75 16.752$ 16.13s16.1316.132 1'7.32 17.32sr7.323$16.75sl6.7s3 16.75$ 16.13$ 1 6.13s16.133 t7.32t7.32 17.324$ 16.75s16.754 $16.75s 16.13$16.13s 16.134 s17.32sr7.325 17.32$16.7ssl6.7s$16.7s16.13 516.13$ 16.135 s17.32t7.32 s17.326sl6.7ssl6.7s$16.7s$ I 6.13 616.13$16.136 sr7.32st7.327 t7.32sl6.7s$16.7ss16.7s16.1 3 716.13$ 16.1 37 sr7.32sr7.328 s17.32$16.75s16.7s$16.7sI16.13s16. l3 1 6.13I s17.32s17.329 sr'l.3216.75$16.75$16.7s9sl6.l3t6.13 16.13I sr7.32s17.32st7,3216.75 10sl6.7s$16.75t0$ 16.1316.13 $1 6.1 3l0 $17.53$17.s3$17.5316.96 11s16.96s16.9611$16.3416.34 $16.3411 $19.9s$19.95$19.951219.38 19.38$19.3812$18.76s18.7618.7612 $21.16$21.16$21.16oGr99 .59oG1$r9.97s19.9719.97oGl s2r.2tszr.2rszr.2toG2s20.6464 .64oG2$20.02s20.0202oG2 $21.90$21.90s21.90oG31.331.33 1.33oG3$20.71s20.717loG3 s21.94s21.94szr.94oG4s21.37t.37 1.37oG4s20.75s20.7s$20.7soG4



Cafeteria Managers Salary Guides 2024'2027

YEAR 3

2026-2027
YEAR 2

2025-2026
YEAR 1

2024-2025
ManagerStep Manager

2I
StepManagerManagerStep

a1
JIz3 15612l 958t2l 4901151 22,53r23,356)21,9582 7832l 49022,3152

5313 23,55621,95832l 90153
5314 23 7562l 958z3 18342l 4907154-5
53111052l 9s8ZJ 37s-62t0696

24 156-7094z) 74272T47
t7I 865I176I

23 8t79 25 46s2397769
224t710ZJ 9697441023 50125 7610 25,14127 171L24 5747441L24 10611

27 79030 t0111427,21729 53411A74929,066114 31,65734,1221231,08412 JJr6aJ33,08112



Custodians Salary Guides 2024-2027

Head Custodians I and 2

YEARl
2024-2025

YEAR 2

202s-2026
YEAR 3

2026-2027

Step

Head
Custodian

I

Head
Custodian

2
Step

Head
Custodian

I

Head
Custodian

2
Step

Head
Custodian

I

Head
Custodian

2

I 36,861 35,661 I 38,3r7 37,117 I 39,480 38,280
) 37,061 35,861 2 38,517 37,317 2 39,680 38,480

3 37,261 36,061 3 38,7t7 37,517 3 39,880 38,680

4 37,496 36.26r 4 38,952 37,717 4 40,115 38,880

5 38,531 37,313 5 39,987 38,769 5 41,150 39,932

6 39,586 3 8,381 6 4r,042 39,837 6 42,205 41,000

7-8 41,056 39,851 7 42,512 41,307 7 43,675 42,470

9 42,446 41,236 8-9 43,902 42,692 I 45,065 43,855

10 44,771 43,56r 10 46,227 45,017 9-10 47,390 46,180

11 46.926 45,7tt 11 48,382 47,167 11 49,545 48,330

11A 50,624 49,224 11A' 52,080 50"680 114 53,243 51,843

t2 55,546 53,961 t2 57,002 55,417 t2 58,165 56,580

Custodians 1 and 2

YEAR 1
2024-2025

YEAR 2
202s-2026

YEAR 3
2026 -2027

Step
Custodian

I
Custodian

) Step
Custodian

I
Custodian

2
Step

Custodian
I

Custodian
t

1 3t.r2l 32,271 I 31,589 32.739 I 32,162 33.3t2
2 31,321 32,481 2 31,789 32,949 2 32,362 33,522

J 31,521 32,686 3 31,989 33,154 3 32,562 33,727

4-5 31,,721 32,896 4 32,189 33,364 4 32,762 33,937

6 32,714 33,815 5-O 33.182 34,283 5 33.755 34,856

7 33,506 34,751 7 33,974 35,219 6-7 34,547 35,792

8 34,971 36,276 I 35,439 36,744 8 36,012 37,311

9 36,371 3"'1731 I 36,839 38,199 9 37.4t2 38,772

10 38,24r 39,676 10 38,709 40,144 10 39,282 40,717

11 40,401 41,926 11 40,869 42,394 1l 41,442 42,967

11A. 43,596 44,806 tlA 44,054 45,274 11A 44,627 45,847

t2 47,996 48,911 t2 48,464 49,379 t2 49,037 49,952



and Fleet Mechanics Salary Guides 2024 -2027Maintenance

YEAR 3

2026 -2027
YEAR 2

2025 -20262024 -2025
I

FIeetMaintenanceStepFleetMaintenanc
e

StepFleetMaintenanceStep

47,09543,595144,30040 800I43,38838,548I
47,29543,795244,50041,000243 5 8838,7482
47,49543,995344,70041,200343,78838,9483
47,69544,195444,90041,400443,99339,1534
47,89544,395545,10041,600545,26940,429)
48,09544,595645,30041,800646,5454r,7056
48,29544,795745,50042,000747,82342,9837-8
48,49544,995848,77544,7758-950 598)45,7589
50,29546,7959-1052,51548,7151052,65347,81310
54,83051,3301154"26550,7651154,70349,86311
57,63054,13011457,09853,59811A.57,53652,696114
62,r5558,6551261,15557,655t26r,59356,753t2



Paraprofessionals Salary Guides 2024' 2027

YEAR 1

2024 -2025
YEAR 2

2025 -2026
YEAR 3

2026 -2027
Sten Para L Para2 Step Para L P*a2 Step Para 1 Pa¡a2

I 18"700 18.700 I 19.168 1g,l6g I 19.741 19.741

) 18,700 18,700 2 19,168 19,168 2 19,741 19,741

3 18,700 18,700 3 19,168 19,168 3 19,74r 19,741

4-5 18,700 18,700 4 19,168 19,168 4 19,741 t9.741

6 18,700 18,700 5-6 19,168 19,168 3 19,741 19,741

7 18,700 18,700 7 19,168 19,168 6-7 19,l4l 19,741

I 18,700 18,700 I 19,168 19,168 I 19,741 19,741

9 18,700 18,700 9 19,168 19,168 9 19,741 79,741

10 18,700 18,700 10 19,168 19,168 10 19,741 19,741

11 18,700 19,376 11 19,168 19,844 l1 19,74r 20,417

114 2r,404 2r,899 11A 21,872 22,367 11A 22,445 22,940

t2 25,461 25,646 t2 25,929 26,114 t2 26,502 26,687

OG 26,540 OG 27,008 OG 27,581



Secretaries Salary Guides 2024' 2027

YEAR 3YEAR 2YEAR 1

2024-2025 12

Month
10

Month
t2

Month
10

Month
T2

Month
10

Month 31 09729 r2024 584IJ7111J23 5431 31 9729 r2084782428 547112562-t232 31 729 r2033128 7011356a
J28 079J3 3l 79729 t2024 5844317l14J 7s623 s434-5 J 46229 12084f,31 88928 547115-O31 42123 436 729 t206-7428 77 24 110628 079J237 3529 t758484 72429l1I6a
J76JI 37 17025936 s9730 0079r29293619 39 05131 5528010J 478t071038 1051132510 282J27 7s711J27 1841139 131 I7t611 43t762)LlA43 08735 04429llA196J29 s2r114 47 60239 87734t247 939 04t2 1946 561J 83651JJt2 OG39 6OG39 188OG








