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This Agreement entered into this 25th day of November, 2008, by and
between the Board of Education of Robbinsville, in the County of Mercer,
New Jersey, hereinafter called the “Board” and Washington Township

Education Association, hereinafter called the “Association.”

WITNESSETH

ARTICLE 1

Recognition
1.1 The Board hereby recognizes the Association as the exclusive
and sole representative for collective negotiation concerning grievances,
terms, and conditions of employment for all certified personnel and
support staff employed by the Board, with the exception of the
Administration.

1.2 For the purpose of this Agreement, the following definitions will
be included, but not be limited to:
A. Teachers: Classroom Teacher, School Nurse, Guidance
Counselor, Media Specialist, Speech Language Specialist,
Specialist Teacher, Social Worker, LDTC, and School
Psychologist. .
B. Support Staff: secretaries, clerks, custodian/mlaintenance
personnel, technology specialist, bus drivers, security guards,
HVAC personnel and paraprofessionals except any support staff

employee designated as confidential employee.

C. A school day is defined as any day school is in session for
students and a work day is Monday through Friday, excluding
holidays. v

D. A work week is Monday through Friday, excluding holidays.



E. Full-Time Employee: an employee who works 100% of the
contractual work week during the annual term of employment.
For example:
E.1. Full-Time 10 Month Employee: a 10-month
Employee who works 100% of the contractual work
week during the 10 month period of employment.

F. Employee: aﬁ/employees represented by the Association in
the negotiating unit as above defined.
F.1. Any additional job titles for non-confidential
employees shall be placed under the appropriate
definitions.
G. Any additional job titles for non-confidential employees shall
be placed under the appropriate definitions, and salary shall be

negotiated with the association prior to employment.

1.3 The term “Board” shall include its members and agents. The
Board agrees not to negotiate with any organization or individual other
than that designated as the representative pursuant to “the New Jersey
Public Employer-Employee Relations Act, NJSA 34:13A-et seq.”

1.4 Part time employees shall be granted sick day benefits based
upon their number of hours worked per week over the number of hours in

the regular work week, times the number of days granted per year.

ARTICLE 2
Negotiation of Successor Agreement
2.1 Unless otherwise mutually agreed by the parties, negotiations of
a Successor Agreement shall commence in accordance with the rules

and regulations of Public Employment Relations Commission. The



Association shall SUDMI tnelr proposal at the Tirst negouaton session
which shall be mutually determined by the parties. i
ARTICLE 3

Grievance Procedures
34 Definition of Grievance
A “grievance’” is a claim by an employee or the Association that he/she or
it has been aggrieved based upon the interpretation, application, or
violation of this Agreement, policies, or administrative decisions affecting
the terms and conditions of employment of an employee or a group of
employees.

3.2 Time Limits

If both parties agree, any level of the grievance process can be extended
by mutual consent to an agreed upon alternate date. This provision may
not be used by either party to delay the grievance process.

3.21 The employee or employees who have a grievance shall discuss
it first with the building principal or immediate supervisor in an
attempt to resolve the matter informally. If, as a result of the
informal discussion, the matter is not resolved to the satisfaction
of the aggrieved, then the aggrieved shall initiate a grievance at
Level One of this procedure unless it is determined that a
grievance concerns a matter which is not within the authority of
the building principal or other immediate supervisor. The
Association may then submit such grievance in writing to the
Superintendent directly and the processing of such grievance
shall be commenced at Level Two. The grievance shall be
initiated within 15 (WTEA) school days from the date of the
incident or occurrence giving rise to the grievance or shall be
considered resolved.
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34

Purpose

A. The purpose of this procedure is to resolve disputes that
arise involving the terms and conditions of employment of
employees covered by this Agreement. Both parties agree that
these proceedings will be kept as informal and confidential as
may be appropriate at any Level of the procedure.

B. All grievances processed at Level One through Level Four
shall be in writing setting forth the following:

1. Contract articles, board policies, administrative
decisions allegedly violated.

2. Nature of the grievance.

3. Remedy sought.

4. Reason(s) for dissatisfaction with disposition of
grievance at previous step.

C. Work days shall be substituted for school days involving any
grievance not completed by the end of the school year, provided
that said grievance is initiated prior to June 30™.

Class Grievance

3.4.1 If, in the judgment of the Association, a grievance affects
a group or class of employees, and/or if this affected group or
class of employees are supervised by different individuals, the
Association may submit such grievance in writing to the
Superintendent directly and the processing of such grievance
shall be commenced at Level Two. The Association may
process such a grievance through all levels of the grievance
procedure even though the aggrieved person does not wish to

do so.
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Administrator
if the grievance is not resolved informally to the satisfaction of
the aggrieved, or if no response has been given by the principal,
Business Administrator or immediate supervisor within ten (10)
school days after the informal discussion, then the aggrieved
shall file the grievance in writing with his principal within ten (10)
school days after the principal, Business Administrator or
immediate superior's response or fifteen (15) school days after

the grievance was presented, whichever is sooner.

3.6 Level Two — Superintendent

if the aggrieved person is not satisfied with the dispositiop of his/her
grievance at Level One, or if no decision has been rendered within ten
(10) school days after the presentation of the grievance at Level One,
he/she may file the grievance in writing to the Superintendent within ten
(10) school days after the decision at Level One, or fifteen (15) school
days after the grievance was presented, whichever is sooner. The
Superintendent shall hold a hearing with the aggrieved and render a
decision in writing within ten (10) school days of receipt of the grievance
by the Superintendent.

3.7 Level Three — Board

if the aggrieved person is not satisfied with the disposition of his/her
grievance at Level Two, or if no decision has been rendered within ten
(10) school days after the grievance was delivered to the
Superintendent, he/she may within five (5) school days after the decision
by the Superintendent or fifteen (15) school days after the grievance was
delivered to the Superintendent, whichever is seoner, file the grievance
in writing to the Board of Education. The Board shall hold a hearing with
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the aggrieved and render a decision in writing within thirty (30) school
days of receipt of the grievance by the Board. At its discretion, the Board
may designate a committee of its members for the purpose of conducting

this Board level grievance hearing.

3.8 Level Four — Arbitration
3.8.1  Noclaim by an employee shall constitute a grievable
matter beyond Level Three or be processed beyond Level Three
if it pertains to:

a. Any matter for which a method of review is prescribed by
law or any rule or regulation of the State Commissioner
of Education or any matter which according to law is
either beyond the scope of Board authority or limited to
action of the Board alone.

b. A complaint of a non-tenured teacher which arises due
to not being re-employed.

c. A complaint by any certificated teacher occasioned by
appointment to or lack of retention in any position for

which tenure is either not possible or not required.

3.8.2 If an employee is dissatisfied with the decision of the
Board and if the grievance pertains to a violation of this
agreement between the Board and the Assaciation, the teacher
or the Association may request the appointment of an arbitrator,
such request to be made known to the Superintendent no later
than ten (10) working days after the decision, in writing to the
Superintendent.

3.8.3 Anemployee, in order to process the grievance beyond
Level Three, must have the request for such action accompanied



vy e wriuen recommenaation 1of sucn acuon by e

Association.

3.8.4 Withinten (10) calendar days after such written notice of
submission to arbitration, the Superintendent and the
Association shall attempt to agree upon a mutually acceptable
arbitrator. The following procedure will be used to secure the
services of an arbitrator.

a. Arequest by either party shall E(_a made to the American
Arbitration Association or the Public Employment
Relations Commission to submit a roster of persons
qualified to function as an arbitrator in the dispute in
question.

b. If the parties are unable to agree upon a mutually
satisfactory arbitrator from the list submitted, they will
request the American Arbitration Association or the
Public Employment Relations Commission to submit a
second list.

c. Ifthe parties are unable to agree, within ten calendar
days of the initial request for arbitration, upon a mutually
satisfactory arbitrator from the second submitted list, the
American Arbitration Association or the Public
Employment Relations Commission may be requested
by either party to designate an arbitrator. The arbitrator
shall be limited to the issues submitted and shall
consider nothing else. The arbitrator can add nothing to,
nor subtract anything from, the agreement between the
parties or any policy of the Board of Education. The
recommendation of the arbitrator shall be binding on
both parties. Only the Board, the employee, the

10



employee’s representative, the Association, and the
principal and/or immediate supervisor shall receive
copies of the arbitrator’s report. This shall be
accomplished within fifteen working days of the
completion of the arbitration hearings.

39 Cost of Arbitration
3.9:1 Each party shall bear the total cost incurred by itself.
3.0:2 The fees and expenses of the arbitrator are the only costs
which shall be shared by the two parties and such cost will be
shared equally.

3.10 Whenever by mutual agreement of the parties, any
representative of the Association or any employee participates in
grievance proceedings during the working hours, that person shall suffer.

no loss in pay.

311  Any aggrieved person may be represented at all stages of the

grievance procedure by a representative selected by the grievant.

312 Miscellaneous
312:1 Failure at any step of this procedure to appeal a
grievance to the next step within the specified time limits shall be
deemed to be acceptance by the aggrieved of the decision at
that step.
312:2 Itis understood that all employees, including the
grievant, shall during and notwithstanding the pedantry of any
grievance, continue to observe all directives and assignments

and applicable rules and regulations of the Board and its
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administrators untii such grievance and any effect thereof shall
have been fully resolved.

ARTICLE 4

Rights of the Parties 4
4.1 The Board of Education, subject only to the language of the New
Jersey Public Employer-Employee Relations Act, NJSA 34:13A-et seq.
and this Agreement, reserves to itself full jurisdiction and authority over
matters of policy and retains the right, in accordance with applicable laws
and regulations, (a) to direct employees of the school district; (b) to hire,
promote, transfer, assign and retain employees in positions within the
school district and to suspend, demote, discharge, or take other
disciplinary action against employees; (c) to relieve employees from
duties because of lack of work, or for other legitimate reasons; (d) to
maintain the efficiency of the school district operations entrusted to them;
(e) to determine the methods, means, and personnel by which whatever
actions might be necessary to carry out the mission of the school district
in situations of emergency.

4.2 Representatives of the Association shall be permitted {o transact
official Association business on school property Eovided that this shall
not interfere with or interrupt normal school operations and that prior
approval has been granted by the appropriate administrator, which
approval shall not be unreasonably withheld.

4.3 Representatives of the Association shall be permitted to use
school facilities and office equipment for official Association business if
this shall not interfere with normal school operations, and provided that
prior approval has been granted by the appropriate administrator. Such
approval shalf not be unreasonably withheld.

12



44 The Board agrees to furnish to the Association, one copy of the
draft agenda and approved minutes of all public meetings no less than
twenty-four (24) hours prior to the Board meeting; one copy of the names
and addresses of all employees covered by the unit, and public
information concerning the district which the Association may request
that is necessary to the operation and function of the WTEA. Nothing
contained herein shall impose any obligation upon the Board to disclose
any information which may be classified and/or confidential.

4.5 Whenever any employee is required to appear before the Board
or any agent th';zreof concerning any matter which could adversely affect
the continuation of that employee in the office, Position, or employment
or the salary or any increments pertaining thereto, then the employee
shall be given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the Association
present to advise the employee and represent the employee during such
meeting or interview. The Board agrees to furnish by June 30" to each
employee a statement of step placement and salary for the coming year.

4.5.1  The Association President shall have the equivalent of
one (1) teaching period per day to carry out Association business
to be determined in conjunction with the building principal and/or
administrator.

4.6 Employees shall have the right, upon request, to review the
contents of his/her personnel file and to receive copies of any documents
contained therein. EmpTSyees shall have the right to have
representative(s) of the Association present during such review.
Employees should be given an appointment for this review within one
business day of a request,

13



4.7 No material derogatory to an employee’s-conduct, service,
character or personality or any material which could have an adverse
effect on an employee’s status shall be placed in his/her personnel file
unless the employee has had an opportunity to review the material. The
employee shall acknowledge that he/she has had the opportunity to
review such material by affixing his/her signature to the copy to be filed
with the express understanding that such signature in no way indicates
agreement with the contents thereof. The employee shall also have the
right to submit a written answer to such material and such answer shall
be attached to the file copy.

Personnel files which are not available for employee's inspection shall
not be established by the Board or any agent thereof. Absent a
signature, the administration has the right to incorporate a document into
the employee personnel file. However, the employee shall be notified in
writing of the inclusion of said document.

4.8 The rights and privileges of the Association and its
representatives, as set forth in this Agreement, shall be granted to the
Association, as the exclusive representative of the employees, and to no
other employee representative organizations.

ARTICLE 5

Work Day
5.1 As a professional, a teacher is expected to devote to this work
the time necessary to accomplish the task. The Association agrees that
ateacher's day is not necessarily conterminous with that of a pupif.
However, it shall be no less than that which is established for pupils.
The school day for teachers shall not exceed seven hours and fifteen
minutes consecutively, except when teachers remain during school

emergencies to protect the health and safety of children. Start and end
14



with seniority.
5.1.1  Other committees and Mmeetings are permitted under the

personal leave shall be one half of the contractual work day. For
certified staff, that would be the period ending closest to half of
the contractua| work day.

5.1.3  Teachers may be required to remain after the end of the
regular work day, without additional Compensation, for the
purpose of attending faculty or other professional meetings no
more than two (2) days each month. Under normal
circumstances, facuity meetings will not exceed 60 minutes,
except at principal's discretion,

5.1.4  Teachers remaining after the end of the regular work day
for the purpose of developing Curriculum as directed by the
Administration shajl be compensated at an hourly rate of $34.00
for the 2008-2009, 2009-2010 and 2010-2011 school years.

5.1.5 Teachers, approved by the administration to perform
instructional services outside of the Contractual work day, will be
compeqsated at the hourly rate of $34.00 for the 2008-2009,
2009-2010 and 2010-2011 school years.

15



5.2

5.1.6  Teachers, approved by the administration to perform
non-instructional services outside of the school day, will be
compensated at the rate of $27.00 for the 2008-2009, 2009-2010

and 2010-2011 school years.

All employees shall have a duty-free lunch period pursuant to

Commissioner’s regulations, Administrative Code Title 6:3-1 .15 or any

other applicable code changes.

5.3

The work year for teachers shall include one hundred eighty

(180) pupil contact days, one (1) day prior to the opening of school and

four (4) in-service days. Prior to beginning empTSyment, teachers new to

the district shall report for work for three pre-employment training days.

Thus, the total number of days for new teachers to the district shall be

one hundred eighty-eight (188) days and, for all other teachers, one

hundred eighty-five (185) days. Part-time teachers work year shall be

prorated.

5.3.1 Regardless of whether a teacher is full-time or part-time,
all teachers will be required to attend all in-service days. Part-
time employees will be compensated at a pro-rated basis for
time that exceeds their normal work week for attending any in-
service.

5.3.2 A Child Study Team member shall be compensated for
summer work at a rate of $375.00, for the 2008-2009, 2009-2010
and 2010-2011 school years per evaluation and written report.
Case management, which includes but is not limited to IEP
meetings, completing mandated documents, etc., shall be paid
an hourly rate of $34.00 for the 2008-2009, 2009-2010 and
2010-2011 school years.

16



5.3.3  Any days worked by Child Study Team members,
including Speech/Language Specialists, exceeding their specific
work year as specified by 5.3 will be paid at a per diem rate, not
to exceed 195 days, unless the employee is asked by the
Director of Special Services and the employee agrees to work
beyond 195 days.

5.4 All employees shall indicate their arrival and departure from the
buildings by initialing the “sign-in/sign-out” roster.

5.5 Teachers may leave the building without requesting permission
during their scheduled duty-free lunch period or preparation period, but
they must indicate their leaving and return by initialing the faculty “sign-
in/sign-out” roster.

5.5.1  Given the nature of the responsibilities of the Guidance
Counselors, they will not be assigned any duties.

5.6 All custodians and maintenance personnel must use a time clock
to register arrival ang departure from work. ‘

5.7 Any teacher required to perform a duty or any other task during
any individual preparation period shall be compensated at a rate of
$27.00 for a teaching period and $54.00 for a block for the duration of
this agreement. Procedures are to be established Cooperatively by the
Administration and Association.
5.7.1  The practice of using a teacher as a substitute will be
kept to a minimum based on essential needs. Coverage will be
arranged by the principal and distributed as equally as possible.

17



5.8 Teachers and classroom Paraprofessionals who are contracted
to increase the one hundred eighty (180) day student school year to work
a two hundred ten (210) day student school year will be paid at their pro-
rated salary. Additionally, teachers and paraprofessionals. would receive
one additional sick day and one personal day, which days shall not bank_
In addition to a duty-free lunch period, teachers shall have the equivalent
of one (1) teaching period, as designated on the school's master
schedule, for daily Preparation, during which they shall not be assigned
other duties.

5.8.1 Teachers, who are requested to attend a professional

development seminar during the summer, as directed by an

administrator in writing, shall be compensated at a daily rate of

$100 for the duration of this Agreement,

5.8.2 Guidance Counselors and nurses who are asked to work

summer hours wili be paid at their per diem rate.

59 Prior to March 1st of each year, a committee designated by the
Association, shall make recommendations to the Superintendent
concerning the school calendar prior to its adoption by the Board., The
President of the Association will meet with the Superintendent for the
purpose of providing input into the formation of the calendar.

510 The Board, in determining said school calendar, will consider the
recommendations of the Association prior to the adoption of the official
school calendar,

5.1 In addition to a duty-free lunch period, teachers shall have the
equivalent of one ( 1) teaching period, as designated on the school's
master schedule, for daily Preparation, during which they shall not be
assigned other duties. High schoal teachers shall have the equivalent of

18



a full block for preparation every other day. On the other days, high
school teachers shall have the equivalent of one half (1/2) of a block for
preparation.
5111 | Content Facilitators shall receive a daily preparation
period, equivalent to the practice in their building for the purpose
of dealing with issues of Content Facilitators duties.

5.12  An effort will be made to provide teachers who are assigned to
less than a full-day schedule on any given day, sufficient preparation
time as determined by the Superintendent.

5.13  Full-time teachers, (including part-time teachers who may be full-
time for that day) who are required to travel between buildings during
some part of their lunch period or planning period in the course of their
employment shall be paid a $1,000 stipend per year pro-rated according
to the number of days traveled or shall be guaranteed a lunch period and
a professional planning period (i.e. travel between schools one day/week
= $200/yr.)

In addition, employees shall be compensated for their travel between
buildings at the IRS mileage rate.

5.14 A school nurse shall receive $27.00 per incident for each day
she is required to travel to another school during her lunch period to
provide nursing services when the school nurse assigned to that building
is absent and no substitute nurse is available.

5.15  Teachers shall continue to perform the following non-teaching
assignments; (a) supervision of children after arriving at school in the
morning; (b) any other duty or assignment, when and if the need arises

19



auring e schoot aay or atrter schaol. | his decision will be made by the
Administration based upon the health and safety of the children.
5.16  Secretaries shall have a 7 1/2 hour work day including a 1/2 hour
lunch or an 8 hour work day including an hour lunch. Employee hours
may be adjusted if agreed to by both employee and the Association.
5.16.1 Secretaries/clerks will not be required to report to work
when there is an emergency school closing.
5.16.2 Exceptin case of emergency, secretaries/clerks shall not
be responsible for supervising students for detention or other
scheduled events.

5.17  Full time custodians shall work an eight (8) hour day, which
includes a thirty (30) minute lunch period, and two (2) fifteen (15) minute
breaks. Breaks may be combined to increase the lunch period but not to
shorten the work day. The normal work week may be adjusted to include
Saturdays for custodial and maintenance staff upon the agreement of the
employee. In no event shall the regular work week exceed five (5) days,
with the exception of overtime. d
5.17.1 Any employee calied to return to work outside of the
regular-scheduled shift shall receive a minimum of two (2) hours'
pay at straight time to 40 hours and at the overtime rate of time
and one half thereafter, so long as said two hours are not
contiguous with the employee’s normal work shift.

5.18  Twelve month employees’ work year shall be the calendar year,
Monday through Friday, excluding listed holidays.

5.19  Overtime shall be paid at time and one half after forty (40) hours.
All custodians must report on snow days and if they work beyond eight

20



(8) hours, they will be paid at an overtime rate of time and a half for all

Support Staff.
5.19.1 The offer of overtime shall be rotated with the rank of
employees within the same job title and the same building. if an
employee declines the opportunity, the offer will go to the next
employee. The next opportunity will go to the next employee
listed, and so on. If no one accepts the offer of overtime,
employees shall be assigned to work in reverse order of

seniority.

5.20  The overtime rate of pay for employees working Sunday will be

time and a half.

5.21  Except in the case of emergencies, employees will be given two
(2) weeks notice before an involuntary change is made in permanent

shifts and/or permanent locations.

5.22 The work year for ten (10) month secretarial/clerk personnel
shall be from the first work day of September through June 30th. The
ten-month employee work week shall be Monday through Friday. The ten
(10) month employees shall be afforded the same holiday schedule as
the ten (10) month teaching staff members as established annually by
the Board of Education.
5.22.1 Any support staff member who notifies the Board of
Education that they will be attending the annual convention of
the New Jersey Education Association shall be granted the right
to attend for a period of not more than two days in any one year
and hefshe shall receive his/her whole salary for the days of
actual attendance upon the sessions of such convention with

documentation from the secretary/treasurer of the NJEA. The
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least senior employee with a black seal license may be denied if
there is not proper coverage to operate each school building.

523  The work year for paraprofessionals shall be identical to that of
teachers, including attendance at all in-service training.

524 Teachers presenting after school workshops will be granted two
hours preparation time for each one hour of teaching. If the workshop is
repeated, teachers will be granted one hour preparation time for each

one hour of teaching.

5.25 When a teacher is required by the building principal to work
beyond the regular school day to act as a responsible adult at such
things as chaperoning a dance, play, school trip, concert, etc., if the
assignment is not part of the teacher's instructional responsibility, the
teacher shall be compensated at a rate of $22.00 per hour. All
sponsorship of clubs shall be on a voluntary basis with the exception of
those that are listed on the extra curricular salary guide. Under this
provision, teachers shall be required and compensated for their
attendance at up to two (2) additional events each school year. If there
are not enough teachers who sign up for an event, given at least two (2)
weeks notice, teachers may be assigned in reverse order of their
seniority. Under no circumstances shall a teacher be assigned to an
event unless all less senior teachers have attended an event. These
provisions shall not include back-to-school night, after-school or evening
parent-teacher conferences.

526 A seniority list for all support staff shall be provided to the
Association and updated annually.
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527 Drivers who desire to work summer routes shall inform the
supervisor in writing. These employees shall be offered available
summer work in order of seniority on a rotating basis. Any weekly

assignments shall be done on a rotating basis in order of seniority.

528  All special runs including field trips and athletics shall be offered

to available bus drivers on a rotating basis based on seniority.

529  All non-exempt support staff members who work in excess of 40
hours per week shall be entitled to overtime in accordance with the Fair
Labor Standards Act (time and %2 ).

ARTICLE 6

Vacations and Holidays - Support Staff
6.1 Vacation is earned by twelve-month employees only. During the

first year of employment, twelve-month employees shall earn vacation
days at the rate of (5/6) days per month worked. These vacation days
may be used as earned during this first year, but this use may not
exceed the total number earned to date. First year employees must
work three (3) months prior to using any earned vacation days.

6.2 Twelve-month employees are entitled to the following days:

AFTER COMPLETING:

1 through 4 years 10 working days

5-9 years of service 15 working days

10+ years of service 20 working days
6.3 Employees may request vacation time at any time during the

year. All employees’ requests must be pre-approved by the
Superintendent or his or her designee which shall not be unreasonably
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denied. Vacation requests in excess of three (3) days must be submitted
10 days prior to the start of the leave. Vacation leave time of up to three
(3) days may be submitted up to 48 hours prior to the commencement of
the leave. The determining factor in granting such requests will be that
the building and/or office must be maintained in ihe employee’s absence.
In no event, however, shall the request of only one employee be denied,
provided the request is made within the required notice period.
6.3.1 If vacation requests exceed those that may be granted
. without affecting the operation of the building and/or office, the
following rules shall apply:
6.3.1.1 During the two-week period preceding the
requested date, precedence will be given to the
employee who first received approval for the vacation
day, without regard to seniority.
6.3.1.2 Prior to this two-week period, seniority shall be
the determining factor in granting vacation requests.
6.3.1.3 Once vacation is approved it will not be
subsequently denied.
6.3.2 Any employee called back from vacation shall be paid
one and one half times his/her regular pay and vacation time
shall be reinstated. ;
6.4 Preference for selection shall be awarded to employees in the
order of seniority within each classification. Therefore, vacation
schedules shall be submitted by June 1st of each year. Vacation
requests received after June 1st shall be granted on a case by case

basis.

6.5 if a twelve-month employee terminates employment before the

end of a contract year, the employee shall be paid for accumulated
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vacation time at the rate of (5/6) days per month, after the third month of
employment

6.6 Fuli vacation eligibility shall be determined as of the anniversary
date of employment.

6.7 If an employee moves from a ten to a twelve-month position,
he/she shall be placed on the vacation schedule applicable for his/her
accumulated time.

6.8 Employees may automatically carry over to the following year up
to five (5) vacation days to be used in the next school year that the
employee works. The employee may carry over additional days, for one
year, with the approval of the Superintendent and the Board of
Education.

6.9 All twelve-month employees shall be entitled to 16 holidays.
Fourteen (14) of these holidays shall be delineated holidays, and two (2)
of the holidays shall be floating holidays. The schedule for these days
shall be developed by the Superintendent after consultation with
representatives of the Association. The schedule for approval shall be
presented to the Board of Education for approval and shall be posted in
each school building and sent to the President of the Association by May
1st of each year.

6.10  The schedule for support staff delineated holidays shall be
developed by the Superintendent after consultation with representatives
of the Association. The schedule for approval shall be presented to the

Board of Education for approval and shall be posted in each school
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building and sent to the President of the Association by May 1st of each
year.

ARTICLE 7

Transfers and Reassignments
71 DATE - No later than May 15™ of each school year, the

Superintendent shall post in the school buildings a list of known

vacancies which shall occur during the following school year.

72 FILING REQUESTS - Employees who desire a change in

assignment may file a written statement of such desire with the

Superintendent. Such a statement shall include the grade and/or subject
or position to which the employee desires to be assigned. Such requests
for assignment for the following year shall be submitted not later than
June 1st.

7.3 NOTIFICATION - Employees who have be/e-ri reassigned shall be

notified by the Superintendent as soon as possible.

7.4 RELQCATION - During the school year, any teacher who receives

an involuntary transfer will be notified at least two weeks prior to the
required move and be given at least one professional day to prepare for
and/or move. Teachers who voluntarily relocate their classroom will
receive a reasonable amount of release time proportionate to the scope

of the task, as determined by the employee and hisfher supervisor.

ARTICLE 8

Sick Leave Days
8.1 In the event of personal iliness requiring absence from work,

every effort should be made to notify the substitute service by 6 a.m. for
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teaching staff and, notification to the immediate supervisor two hours

prior to the start of the workday for all support staff.

8.2 Support staff shall receive one sick day per month of
employment each school year (i.e., 12 month employees shall receive
twelve (12) sick days per year; 10 month employees shall receive ten
(10) sick days per year). A written accounting of accumulated sick leave

days shall be given to each employee on the opening day of school.

8.3 Support staff employees who retire after twenty (20) or more
years of service in the District shall be compensated for each unused
sick day at the rate of $70.00 per day to a maximum payout of $12,000.
Sick leave compensation shall be paid in a lump sum within thirty (30)
days after the effective date of retirement or as may be elected by the
employee, deferred for up to two (2) years.

Notice of retirement shall be received by February 15 of the calendar
year in which the employee seeks to retire. If timely notice is not
received, payment may be deferred into the next school year at the

Board's discretion.

8.4 Except as otherwise stated below, a teacher who is steadily
employed shall be entitled to ten (10) sick days each school year. A
written accounting of accumulated sick leave days should be given to
each teacher on the opening day of school.
8.4.1 Parttime employees shall be entitled to ten (10) pro
rated sick days.

8.5 Teachers who retire and have twenty (20) or more years of

service in the district shall be compensated for each unused sick day at
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the rate of $¥U.UU per gay 1o a maximum payout ot $13,000. Sick leave
compensation shall be paid in a lump sum within thirty (30) days after the
effective date of retirement or as may be elected by the employee
deferred for up to two (2) years.

Notice of retirement shall be received by February 15 of the calendar
year in which the employee seeks to retire. If timely notice is not
received, payment may be deferred into the next school year at the
Board's discretion.

ARTICLE 9
Temporary Leaves of Absence
9.1 Types of Leaves — PERSONAL - The Superintendent of schools
may permit members of the professional and support staff, including

Part-Time employees, to take a leave not in excess of four (4) school
days total in a school year for the purpose of pursuing emergency and
personal affairs or business; including the care of a member of the
immediate family, or business matters which cannot be otherwise
attended to after working hours. Employees employed after September
1st shall have their personal days prorated. Such leave shall not be
granted before or after a holiday, except for immediate family care.
Personal leave, except for emergency situations, will be granted only
when the employee has made the request in writing at least 48 hours
prior to said leave. Any person granted such leave shall not have his/her
salary jeopardized during the period of said leave. Two unused personal
days per year shall be automatically converted to sick days.

9.2. Except in case of emergency, personal leave and vacation leave will
not be granted on a day on which another custodian in the same building
is scheduled to be absent.
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9.3 DEATH - All empioyees shall be allowed leave for death with full

pay for:

A. 5 days — Spouse, Civil Union Partner pursuant to New
Jersey Law, Child

B. 4 days — Father, Mother, Brother, Sister, Father/Mother-
in-Law, Grandchildren

C. 3 days - Grandparents, Stepchildren, Stepparents

D. 1 day - Aunt/Uncle, Brother/Sister-in-Law, Cousin

All unused days will not be accumulated.

9.4 Any employee shall be allowed leave for appearance in any legal
proceedings connected with the employee's employment or with the
school system if the employee has been subpoenaed to attend. Leave
for such legal appearance shall be granted with full pay.

9.5 Any employee shall be allowed leave in the event he or she is
drafted for military service or called to active duty with reserve
components. Pay, benefits, and conditions of emptoyment will remain in
effect as required by law. A copy of the military orders shall be attached
to the leave form.
9.5.1 Those employees returning from military teave shall be
advanced to the appropriate position on the salary guide as if

they had been in actual service in the district.

ARTICLE 10
Extended Leave of Absence
10.1 PERSONAL — A teacher on tenure shall be eligible for a leave of
absence without pay for one (1) year for personal reasons based upon
review and recommendation of the Superintendent and approval of the
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Board. Teachers when on leave of absence may not be employed by
another school district.
10.1a Personal- Support staff shall be eligible to apply for a
leave of absence without pay for one (1) year for personal
reasons based upon review and recommendation of the

Superintendent and approval of the Board.

10.2 PROFESSIONAL - A teacher on tenure shall be eligible for a
leave of absence without pay for one (1) year for professionat reasons
pased upon review and recommendation of the Superintendent and
approval of the Board. Upon return from the leave, the teacher shall be
placed on the salary schedule at the level helshe would have achieved if

helshe had not been absent.

103 RETURN FROM LEAVE - Al benefits to which employees were
entitled at the time the leave of absence commenced, including unused
accumulated sick {eave, shall be restored to them upon their return.
However, it is understood that a teacher's return to the same grade level
following a leave of absence as he/she taught prior to his/her leave is

neither guaranteed. nor is it a condition of a leave of absence.

104 EXTENSION and RENEWALS - All extensions of renewals of
jeaves shall be based upon review and recommendation of the
Superintendent and approval of the Board. Such requests must be
received no later than February 1st prior to the school year for which the

extension OF renewal is requested.

10.5 MATERNITY DISABILITY LEAVE
10.5.1 Any regularly appointed employee shall notify the

Superintendent of her condition and, if she elects to remain in
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her position, may be required to submit periodic certification of

her continuing fitness to perform her duties.

10.5.2 The Board of Education recognizes that pregnancy-
related disabilities must be treated like other disabilities. Thus,
during the four weeks preceding and the four weeks following
childbirth, when the employee is presumed to be disabted, she
will be entitled to use accumulated sick days as identified in the
written accounting received by each employee on the opening
day of the school year.

Should disability occur earlier in the pregnancy or continue for
more than four weeks following birth, the employee may use
additional sick leave benefits if she presents a physician's
statement attesting to her continued disability.

10.5.3 The Board reserves the right to request a statement of
health from said employee’s physician and further reserves the
right to require the maternity disability leave to start sooner
should her condition {mental or physical) warrant this action.
Any such action shall be subject to the procedure described in
10.5:4, 10.5:4.1, and 10.5:4.2 of this Article.

10.5.4 The Board shall not remove any employee from her
duties during pregnancy, except on any one of the following
bases:
10.5.4.1 Performance: Her job performance has
substantially declined from the time immediately prior to
her pregnancy.
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10.5.4.2 Physical incapacity: Her physical condition or
capacity is such that her health would be impaired if she
were to continue working, and which physical incapacity
shall be deemed to exist only if:
a. The pregnant employee fails to produce a
certification from her physician that she is
medically able to continue working, or

b. The Board's physician and the employee’s
physician agree that she cannot continue
working, or

c. Following any difference of medical opinion
between the Board's physician and the
employees physician, the Board may request
expert consultation in which case a third
impartial physician, agreed upon by the
employee and the Board, shall be appointed to
examine the employee and render a medical
opinion which shall be conclusive and binding on
the issue of medical capacity to continue
working. The expense of any examination by an
impartial third physician under this paragraph
shall be shared equally by the employee and the
Board.

10.5.4.3 Just Cause: Any other just cause as defined in
NJSA 18A.

10.5.5 When the anticipated period of disability occurs early in
the school year and therefore could substantially disrupt the
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continuity of the educational process, it may be in the best
interest of both parties for the leave to start at the beginning of
the school year. Should both the Board and the employee
agree, the employee may use up to two months of accumulated
sick leave.

10.5.6  Inthe case of pregnancy, the commencement date of
the requested maternity disability leave may be any time prior to
birth.

10.5.7 The Board recognizes that pregnancy does not
necessarily disable an employee. Thus, no employee will be
required to take unpaid leave of absence for pregnancy. As
described in Articles 10.5:3, 10.5:4, 10.5:4.1, and 10.5.4.2, the
Board may at its discretion require periodic physician certification
of the employee's continued fitness to perform her duties.

10.5.8 As the Board permits employees to work until they are
disabled by pregnancy, should an employee choose to take an
unpaid leave prior to any actual disability, this employee will not
be able to receive sick leave payments when disability does
occeur.

10.5.9 Except as otherwise provided in this Article, no tenured
or non-tenured employee on maternity leave shall be barred from
returning to work after the birth of her child by any prescribed
waiting period between the birth of her child and the date of
return to work; however, each such employee shall be required

to file, at least two weeks prior to the date of her return or at the

time of giving the required notice of intention to return, whichever
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10.6

is earlier, a certificate from her physician stating that she is
physically capable of resuming her full duties, provided that if the
Board's physician is not in agreement, that conflict of medical
opinion shall be resolved in the same manner as set forth in
10.5:4.2(c) of this Article.

Child Care and Adoption Leaves of Absence
10.6.1 The Board shall grant child care or adoption leaves of
absence without pay to employees under the following terms and

conditions:

10.6.2 Any tenured or non-tenured employee may request an
unpaid leave of absence to care for a newly born or adopted
child.

10.6.3 Employees seeking an unpaid leave of absence for
child care or adoption shall, when possible, make written
application to the Superintendent not less than 90 days prior to
the requested commencement date of the leave. This 90-day
notification period may be reduced by agreement between the -

employee and the Superintendent.

10.6.4 Any tenured or non tenured employee may return to
work within the school year in which the leave begins, provided
he or she shall have requested to do so in the application for a
child care or adoption leave of absence and shall have specified
the month when he or she desires to return. Any change of the
date of return within the same school year shall only be allowed
at the discretion of the Board provided application is made
following the original grant of the leave of absence but prior to
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the announced commencement date thereof. Such change may
be granted by the Board for reasons associated with the
pregnancy, birth, adoption, or for other proper causes provided
that such change will not substantially interfere with
administration of the school. Any tenured employee granted a
leave of absence with a return date during the same school year,
who wisheé to extend said leave beyond the school year in
which it commences, shall be permitted to do so if he or she
makes application at least three weeks prior to the
commencement date of his or her leave of absence subject to
the provisions of 10.5:5 of this Article.

10.6.5 An employee under tenure or holding a position for
which tenure is not possible shall be granted a child care or
adoption leave without pay for not more than two (2) years from
September of the schoo! year in which he or she request the
leave. When the leave is granted, the tenured employee will
return as a tenured employee. Maternity leave which begins on
or after February 1 of any calendar year may extend up to two
(2) years from that date, but not to exceed February 1 of the
second year.

A third year may be granted at the discretion of the
Superintendent. An extension of this leave for up to an
additional year may be granted at the discretion of the Board of
Education upon the recommendation of the Superintendent.

10.6.6 The Board shall not be required to extend the leave on
non-tenured employees or within the first three years of

employment of employees holding positions for which tenure is
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not possible beyond the school year for which they were hired.
Such employees wishing to return for the following school year
shall be considered by the Board for re-employment for the
following year.

10.6.7 Any tenured employee and employees with three (3)
continuous years in the district holding positions for which tenure
is not possible may return to work in a school year subsequent to
the school year in which his or her leave begins, provided he or
she shall have requested to do so in his or her application for a
leave of absence. Any such employee shall be permitted to
return to work at the beginning of any of the two school years
following the school year in which his or her leave commences,
provided such employee has given the Board written notice of
his or her intention to do so not less than six (6) months prior to
the beginning of the school year in which he or she wishes to
return.
10.6.8 No employee on child care or adoption leave shall, on
the basis of said leave, be denied the opportunity to substitute in
the Robbinsville School District in area of his/her competence.
10.6.9  An employee granted a leave of absence under this
Article shall have the following benefits paid by the Board for a
period of three (3) months after the beginning of such leave:

a. Level of health benefits negotiated for the duration of

the contract

b. Prescription Plan

c. Dental Plan
10.6.10 Return to Service - An employee returning to service
after a child care or adoption leave shall be considered for the
same position that was held at the time the leave began, if
vacant, or if not, to a substantially equivalent position.
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10.7 GUIDE ADVANCEMENT - Any employee shall be eligible for an
increment in the following year provided he or she has been an active
employee 91 or more working days (10-month employee) or 121 or more
working days (12-month employee) of service to the district.

ARTICLE 11

Salaries
11.1  Teacher guide increases shall reflect 4.5% in the 2008-2009

school year, 4.5% in the 2009-2010 school year and 4.5% in the 2010-
2011 school year.
11.1.1  Support staff guide increases shall reflect 4.5% in the
2008-2009 school year, 4.5% in the 2009-2010 school year and
4.5% in the 2010-2011 school year.

11.2  Teachers shall be granted longevity for consecutive years of
service for time served in the district less any time for unpaid leave.
Longevity will be awarded in the pay period following the anniversary of
employment and will be prorated for partial years. Longevity will be
awarded in accordance with the following:

After 15 years = $1,000
After 20 years = $1,850
After 25 years = $3,000
For those who have not reached $3,000 by the end of this contract, a

capped amount will be applied. Part-time teachers would be pro-rated.

11.3  For any support staff receiving longevity in 2008-2009, 2009-
2010, 2010-2011 and for any employee eligible at the expiration of this
contract, the following schedule will be applied:

After 15 years = $1,000
After 20 years = $1,500
After 25 years = $2,000
After 30 years = $2,500
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11.4 Employees will be moved to the appropriate column in the guide
when the Office of the Superintendent receives official transcript that
would warrant the change. The new salary will be retroactive to
completion date of course work and implemented within the quarter

following approval.

11.5 The Athletic Trainer shall be placed on the appropriate step of
the salary guide plus receive a 11% premium above that step for the

additional time worked.

ARTICLE 12
Professional Development

12.1  To encourage further professional development, employees
enrolled in an administratively approved course in accordance with
Board policy will be paid tuition grants for up to nine (9) graduate credits
per summer session; and six (6) graduate credits per fall and spring
semester; and if within the scope of the employee’s responsibilities up to
three (3) undergraduate credits per semester plus fees subject to the
following conditions:
12.1.A Request in writing must be received by the
Superintendent prior to registration.
12.1.8  Approval by Superintendent shall be in writing prior to
registration. The Superintendent, Business Administrator, or
designee shall sign and return the approval form to the employee
within eight (8) working days of its receipt in the Board Office.
12.1.C The employee must achieve a minimum grade of B or its

equivalent.
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tuition reimbursément and fees up to the prevailing College of

New Jersey rate.
12.1.D.1 The total amount to be paid, for teachers by
the Board under this provision shall not exceed $40,000
for the 2008-2009 school year, $45,000 for the 2009-
2010 school year and $50,000 for the 2010-2011 school
year. The amount per semester to be encumbered will
equal one third (1/3) of the yearly amount. If one third of
the funds are not used in any given semester, the
unused amount would be divided among the remaining
semester(s) within the same fiscal year.
12.1.D.2 The total amount to be paid, for support staff
by the Board under this provision shall not exceed
$10,000 for each of the 2008-2011 school years.
Monies will be paid on a first come first serve basis.
12.1.D.3 Eligibility for tuition reimbursement will extend
to both tenured and non-tenured certificated staff and
support staff. Reimbursement will be prorated based
upon the total amount requested as it relates to the
annual contracted amount in the event that the total

contract amount is exceeded.

12.2 PROCEDURES FOR PAYMENT

A. Upon completion of the course the employee will submit to the

Assistant Superintendent the following forms:
1) copy of official transcript
2) copy of course approval
3) copy of BOE payment dispersal report
4) payment voucher
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All forms will be signed and dated when applicable. Teachers will be
reimbursed 100 percent of the bill for any text, provided that the text

becomes a permanent part of the district's professional library. If the text
is not submitted to the district’s professional library then the employee
submitting the bill for the text will be reimbursed only 50 percent.
Reimbursement for which the teacher is eligible will be made after
approval at the next regular board meeting following receipt of all
completed forms. '

B. If the employee does not remain in the employ of the Robbinsville
Board of Education for a period of two (2) years following said
reimbursement, the reimbursement will be deducted from the employee’s
final check and this sum, together with any further difference, will be
returned to the Robbinsville Board of Education. The second year
payback will not apply if employee is terminated.

12.3  Upon written application by the employee and upon the approval
of the Superintendent, employees shall be reimbursed for the cost of
registration and material costs for attendance at workshops, conferences

or educational programs.

12.4 Any credits, which are required for certification for employment, will
not be used for the establishment of starting salary, nor may they be
applied in the determination of horizontal progress on the salary guide.

ARTICLE 13
Insurance Protection
13.1 The Board will, if the employee so requests assume 100% premium
payment for appropriate coverage (single, family, parent/child,
husband/wife, Civil Union Partner as defined by New Jersey law, equal
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to the New Jersey School Employees' Health Benefits Program (SEHBP)
Direct 15.

13.2 The Board will, at the beginning of the 4" year anniversary, if the
employee so requests, assume 100% premium payment for appropriate
coverage (single, family, parent/child) for a $10 co-pay for brand name
and $7 for generic ;$25 for non-preferred prescription drug plan,
including contraceptive coverage. Mail order co-pays shall be $10 co-
pay for brand name, $7 co-pay for generic and $25 for non-preferred.

13.3 The Board will, at the beginning of the 4™ year anniversary, if the
employee so requests, assume 100% premium payment, for appropriate
coverage (single, family, parent/child), dental coverage equivalent to the
plan in effect for the 1993-95 contract.

13.4  The Board will, if the non-tenured employee, who begins his/her
employment after July 1, 1996 so requests, pay 100% of the coverage
listed in 13.2 and 13.3 for the employee only. Employee has option to
purchase family coverage at no expense to the Board of Education.

13.5  Employee, who begins his/her employment after July 1, 1999
and is employed sixty (60) percent time or less, shall not receive
benefits.

13.6  Staff members who do not choose to receive medical,
prescription, and/or dental benefits through the Robbinsville Board of
Education must notify the board office in wriling. Staff members who
choose to waive the right to the benefits will receive payment of $3500
per year for health benefits, $1000 per year for prescription benefits and
$400 per year for dental coverage as described above for the duration of
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this Agreement. Payment of the waiver amount(s) will be divided equally
between the December 15™ and June 15" payroll. Catastrophic changes
would allow the opportunity for a change in the coverage plan. (i.e.
spouse job loss, etc.).

ARTICLE 14

Custodial /Maintenance Supplies
141 The Board shall supply all custodial, maintenance, and special
HVAC trades employees with five (5) uniforms per year. Employees shall
receive a proper fitting jacket every (3) years, and any employee
required to work outside shall be provided with proper rain and foul
weather gear which shall include a pair of insulated coveralls and a pair
of insulated boots.

14.2  New employees shall receive their jacket in the first year of
employment. The Board shall supply each maintenance and custodial
employee with two (2) pair of work shoes.
ARTICLE 15

Fully Bargained Provisions
15.1  This Agreement represents and incorporates the complete and
final understanding and settlement by the parties of all bargainable
issues, which were or could have been the subject of negotiations.
During the terms of this Agreement, neither party will be required to
negotiate with respect to any such matter, whether or not covered by this
Agreement, and whether or not within the knowledge or contemplation of
either or both of the parties at the time they negotiated or signed this
Agreement.
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15.2  Itis understood by all parties that under the rulings of the Courts
of New Jersey and the State Commissioner of Education, the Board of
Education is forbidden to waive any rights or powers granted it by law.

ARTICLE 16

Miscellaneous Provisions

16.1  Copies of this Agreement shall be printed-at the expense of the
Board after Agreement with the Association on format within thirty (30)
days after the Agreement is signed. The Agreement shall be presented
to all employees now employed, hereafter employed, or considered for
employment by the Board.

16.2  With input from the Robbinsville Board of Education, the
Washington Township Education Association will develop salary guides
for mutual agreement.

16.3  Aslong as the Middle School uses the “team” approach to
instruction, all core subject teachers as well as Special Education
teachers shall receive a prep period, a duty-free lunch as well as a team
planning period daily.

ARTICLE 17
Dues Deduction and Agency Shop
17.1  DUES DEDUCTION

A. The Board agrees to deduct from the salaries of its employees dues

for the Washington Township Education Association, the Mercer County
Education Association, the New Jersey Education Association, as said
employees individually and voluntarily authorize the Board to deduct.
Such deductions shall be made in compliance with Chapter 233, Public
Laws of 1969 (N.J.S.A. 52:14-15.9¢) and under rules established by the
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State Department of Education. Said monies together with records of
any corrections shall be transmitted directly to New Jersey Education
Association by the 15™ of each month following the monthly pay period
on which deductions were made. NJEA shall disburse such monies to
the appropriate association/associations.

B. Each of the Associations named above shall certify to the Board in
writing, prior to August 1%, the current rate of membership dues.

C. A check-off shall commence for each employee who signs a properly
dated authorization card, supplied by the Association and verified by the
Business Administrator during the month following the filing of such card
with the Board.

D. Any such written authorization may be withdrawn at any time by the
filing of notice of such withdrawal with the Business Administrator. The
filing of notice of withdrawal shall be effective to halt deductions in
accordance with N.J.S.A. 52:14-15.9e as amended.

17.2  AGENCY SHOP

A. The Board agrees to deduct the fair share fee from the earnings of
those employees who elect not to become members of the Union and
transmit the fee to the majority representative in compliance with Chapter
477, Public Law 1979.

B. The deduction shall commence for each employee who elects not to
become a member of the Assaciation of the amount of the fair share
assessment.
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- INETaIr snare 1ee 10r services rendered by the ASSOCIlIon SNail ot
exceed eighty-five (85%) percent of the regular membership dues, fees,
and assessment.

D. The Association shall establish and maintain a procedure whereby
any employee can challenge the assessment as computed by the
Association. This appeal procedure shall in no way involve the Board or
require the Board to take any action other than to hold the fee in escrow
pending resolution of the appeal.

17.3  The Association shall indemnify, defend and save the Board
harmless against any and all claims, demands suits or other forms of
liability that shall arise out of or by reason of action taken by the Board in
reliance upon salary deduction authorization cards or by the fair share
assessment information as furnished by the Association to the Board, or
in reliance upon the official notification on the letterhead of the
Association and signed by the President of the Association advising of
such changed deduction.

ARTICLE 18
Seniority
18.1 In a RIF (reduction in force), reduction shall be made in the inverse
order of hiring, based on seniority and by category.‘ e

ARTICLE 19

Duration of Agreement
19.1  This Agreement shall be effective as of July 1, 2008 and shall
continue in effect until June 30, 2011, subject to negotiations as defined

in “The Negotiation of Successor Agreement.”
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IN WITNESS WHEREOF, the Board of Education of the Township of
Robbinsville, in the County of Mercer, has caused these presents to be
signed by its President, and its corporate seal to be hereunto affixed, and
to be attested by its Secretary, and the Washington Township Education
Association has caused these presents to be signed by its duly
authorized officers.

BOARD OF EDUCATION OF THE
TOWNSHIP OF ROBBINSVILLE, IN
THE COUNTY OF MERCER

Frahicine Mazzons. _ Catherine Naughton
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Robbinswviile Pubhc Schools
Office of the Board of Education
Teacher Salary Guide
2008-2009 YEAR 1

STEP BA BA+15 BA+30 MA MA+15 MA+30 PHD

2 46,032 46,856 47,987 49,119 50,251 51,383 62,515
4 47,476 48,299 49,431 50,563 51,695 52,827 53,959
49,285 50,108 51,240 52,372 53,504 54,636 55,768
51,950 52,773 53,905 55,037 56,169 §7.301 58,433
55,305 56,128 57,260 58,392 59,524 60,655 61,787
58,916 59,740 60,872 62,003 63,135 64,267 65,399

62,816 63,640 64,771 65,903 67,035 68,167 69,299

67,020 67,843 68,975 70,107 71,239 72,371 73,502

2009-2010 Year 2
STEP BA BA+15 BA+30 MA MA+15 MA+30 PHD

2 47,321 48,167 49,31 50,495 ‘ 1,658 52,822 53,985
4 48,805 49,652 50,815 51,979 53, 12 54,306 55,470
50,665 51,511 52,675 53,838 55.2 56,166 57,329
53,405 54,251 55,415 56,578 57,742 58,905 60,069
56,853 57,699 58,863 60,027 61,190 62,354 63,517
60,566 61,412 62,576 63.7 64,903 66,067 67.23

64,575 65,421 66,585 67,749 68,912 70,076 71,239

68,896 69,743 70,906 72,070 73,233 74,397 75,561
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Teacher Salary Guide
2010-2011 Year 3

Robbinsville Public Schools
Office of the Board of Education

STEP BA

2 48,336
4 49,852
51,751
54,550
58,072
61,865
65,960

70,373

2008-2009 Support Staff

BA#+15
49,200
50,716
52,616
55,414
58,936
62,729
66,824

71,238

BA+30 MA

50,380 51,577

51,905 53,093

- 53,804 54,993
56,603 57,791

60,125 61,314

63,918 65,106

68,013 69,201

72,426 73,615

Robbinsville Public Schools
Office of the Board of Education

2009-2010 Support Staff

MA+15
52,766
54,282
56,181
58,980
62,502
66,295
70,390

74,804

MA+30 PHD

53,954 55,143

55470 56,659
57,370 58,558
60,168 61,357
536t | 64,679
67,483 68,672
71578 72,767

' 75,992

77.181

2010-2011Support Staff

Maintenance 46,870 Maintenance 48,873 Maintenance 50,574
HVAC 55,010 HVAC 57,361 HVAC 59,357
Technology Techhology Technology
Reg. 46,870 Reg. 48,873 Reg. 50,574
BS 47,704 BS 498,743 BS 51,474
Technology License 850 Technology License 850 Technology License 850
Stipend Stipend Stipend
|Instructional Aide 20,705  Instructional Aide 21,580  Instructional Aide 22,341 |
[Security 16,388  Security 17,089  Security 17,683 |
rBookkeeper 47,914  Bookkeeper 50,070  Bookkeeper 52,323 |
[Cunch Clerical Aide ™ 13.43/hr.  Lunch Clerical Aide 14.03/hr.  Lunch Clerical Aide _14.66/hr. |
[ﬁus Driver 24.79/hr.  Bus Driver 25.90/hr.  Bus Driver 27.07hr. |
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Robbinsuville Public Schools
Office of tha Board of Education

2008-2009 Support Staff 2009-2010 Support Staff 2010-2011Support Staff

Clerk 10 month 12 month Clerk 10 month 12 month Clerk 10 month 12 month
Ste Ste

20,877 23,623 2 21,770 24,445

4 21,964 24,932 4 22003 25,799

L] 23,051 26,241 6 24,037 27,154

23,149 26,420 8 24,138 27,550 8 25,170 28,508

‘ Secretary 10 month 12 month  Secretary 10 month 12 month  Secretary 10 month 12 month
Ste t

Step

|

2 25,343 30,424 2 26,426 31,482
4 26,830 32,209 4 27,977 33,329
32,715 6 28416 34,113 6 29,631 35,300
8 30,423 36,522 8 31,723 37,793

10 32,613 39,152 10 34,007 40,514

Head Custodian Custodian Head Custodian Custodian Head Custodiar

Ste; Step

28,398 27,355 2 29,612 28,525 2 30,878 29,517
4 30,684 29,596 4 31,995 30,626

6 32,603 31,516 6 33,997 32,613

32,198 8 ,661 33,574 8 36,143 34,742

34,315 1 36,868 35,782 10 38,445 37,027
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EXTRACURRICULAR ACTIVITIES SALARY GUIDE
POND ROAD MIDDLE SCHOOL

At the completion of any stipend position, the approved staff member will
submit a voucher for payment. Payment will be made 15 days after it has
been submitted to the supervisor in charge.

Fall and Spring Sports, Athletic Director, & Yearbook
2008-2009 | 2009-2010 | 2010-2011 |

Winter Sports & Drama
2008-2009 | 2009-2010

2010-2011

Intramural Sports (Basketball, Volleybali)

2008-2009 | 2009-2010 | 2010-2011
Advisor 990 990 1,020
(per session)
Advisor
Assistants 660 660 680
(per session)

Assistant Coach: 70% of appropriate rate in Guide
An Assistant will receive one-half year experience credit for
every year served, when moving to a Head Coach position. A
Head Coach will experience credit that is equal to time served
when moving to an Assistant position.
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SNAronNVrKmMo § eam Leaaers

Years 2008-2009 | 2009-2010 | 2010-2011
0-3 620 620 639
4+ 720 720 742
Overnight Stipend
2008-2009 2009-2010 2010-2011
265 265 273
PRMS/Sharon Co-Curricular
Club 2008-2009 2009-2010 2010-2011
Class advisor 1,470 1,470 1,514
Student Council (2) 1,460 each 1,460 each 1,504 each
Destination 1,140 each 1,140 each 1,174 each
Imagination (2)
Early Act Science Olympiad
Homework Assistance 2,520/year 2,520/year 2,596/year
Advisor (meets twice per grade per grade per grade
weekly For one hour) level level level
Band Enrichment 830 830 855
Math League 830 830 855
Scoreboard operator 40/game 40/game 41/game
Drama (per session) 460 460 474
Homework Club 460 460 474
Math Club 460 460 474
Science Club 460 460 474
Supplemental Band (per 460 460 474
Session)
Volieyball 460 460 474
Study Skills . 400 400 412
Safety Patrol 310 310 319
After School Sports $25 Mhour — $25 /hour - $25 /hour —
Supervisor max 2 hrs. max 2 hrs. max 2 hrs.
Sub Caller Service 4,900 4,900 5,047
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Night Performance 75 75 77
(after 2)

Technology Homework 460 460 474
Club

Concert Band 7,000 7,000 7,210
Cadet Band 7,000 7,000 7.210
Chorus 7,000 7,000 7,210
Jr. Chorus 7,000 7,000 7,210

The number of assistant advisors or coaches for any activity is to be
determined by the Superintendent of Schools with the approval of the

Board of Education.

e Session is defined as ten (10) one hour meetings or ten (10)
weeks unless otherwise noted.

Content Facilitators/Academy Coordinator

Middle States Internal Coordinator

(2 per building)

2008-2009

2009-2010

2010-2011

1,500

1,500

1,545

RHS Team Leaders

Years

2008-2009

2009-2010

2010-2011

0-3

620

620

639

4+

720

720

742

ROBBINSVILLE HIGH SCHOOL
EXTRA CURRICULAR GUIDE 2008-2011

Activity - - 2008-2009 | 2009-2010 | 2010-2011
Archery 1,700 1,700 1,750
Art Honor Society 2,000 2,000 2,060
Class Advisor 9/10 2,200 2,200 2,266
Class Advisor 11/12 2,900 2,900 2,987
Consumer Bow! 1,700 1,700 1,750
Dance Club 1,700 1,700 1,750
Debate Club 2,000 2,000 2,060
Environmental Club 1,700 1,700 1,750
Fore'gn Language Club 1,700 1,700 1,750
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session- 4 session per year

Friends of Rachel Advisor 2,200 2,200 2,266
Futur_e Business Leaders of 1,700 1,700 1,750
America
Gay/Straight Alliance 1,700 1,700 1,750
Interact Club 2,000 2,000 2,060
Language Honor Society 1,700 1,700 1,750
Literacy Magazine 1,700 1,700 1,750
Math Club 1,700 1,700 1,750
Mock Trial 1,700 1,700 1,750
Model Congress 1,700 1,700 1,750
Model UN 1,700 1,700 1,750
Music Honor Club 1,700 1,700 1,750
National Honor Society 2,000 2,000 2,060
Photography 2,000 2,000 2,060
-§ SADD 1,700 1,700 1,750
School Newspaper 2,700 2,700 2,781
Science Olympiad 2,000 2,000 2,060
Student Council Advisor 3,200 3,200 3,296
Technology Club 1,700 1,700 1,750
Winter One-Acts 2,000 2,000 2,060
Winter One-Act Tech 800 800 824
Yearbook Advisor 4,200 4,200 4,326
Yearbook Advisor Assistant 1,150 1,150 1,208
Fall Drama
Drama Director 4,200 4,200 4,326
Drama Assistant Director 3,000 3,000 3,090
Drama Technical Director 2,200 2,200 2,266
Spring Musical
Director 5,050 5,050 5,202
Assistant Director 3,200 3,200 3,296
Musical Director 2,600 2,600 2,678
Pit Director 1,700 1,700 1,751
Marching Band
Marching Band Director 5,050 5,050 5,202
Marching Band Assistant 3,200 3,200 3,296
Color Guard Advisor 3,200 3,200 3,296
Percussion Tech 3,200 3,200 3,296
Assistant to the Athletic Director
per season (3 separate seasons) 1,500 1,500 1,545
_Detention 25./ hour 25./ hour 25.75/ hour
Football Chain Crew 40./ game 40./ game 41.25/ game
Foul Weather Supervision 25./ hour 25./ hour 25.75/ hour
Scoreboard Operator 40./ game 40./ game 41.25/ game
Site Supervisor — Per day/evening 125 125 128.75
Sports Event Worker — Game
(ticket taker; announcer: track 40./ game 40./ game 41.25/ game
worker, etc.)
Weight Room Supervisor ~ per 1,700 1,700 1,750
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Any new clubs added must be done at the beginning of a new contract.
If a teacher volunteers to establish a new club during the period of the
existing contract, the teacher understands that it is a voluntary position
and they will NOT be compensated for the duration of the existing

contract.
ROBBINSVILLE HIGH SCHOOL
Athletic guide 2008-2009 / 2009-2010
SPORT STEP1 | STEP2 STEP 3

Baseball-Boy's & Girls’ Softball - Head 6,692 6,901 7,215
Baseball-Boy's & Girls’ Softhall - Assistant 4,706 4,915 5,228
Basketball - Boys' and Girls' Head 6,901 7,111 7,424
Basketball — Boys' and Girls’ Assistant 4915 5,124 5,438
Bowling — Boys' and Girls' Head 4,287 4,496 4,810
Cheerleading — Head 4,287 4,496 4 810
Cheerleading — Assistant 3,032 3,137 3,242
Cross Country — Boys' and Girls' Head 5,124 5,333 5,647
Cross Country — Boys’ and Girls’ Assistant 3,587 3,733 3,953
Field Hockey — Head 6,692 6,901 7,215
Field Hockey — Assistant 4,706 4,915 5,228
Football — Head 7,529 7,738 8,052
Football — Assistant 5,019 5,228 5,542
Golf - Boys' & Girs' — Head 5,124 5,333 5,647
ice Hockey-Head 6,901 7111 7.424
ice Hockey-Assistant 4,831 4,976 5,125
Lacrosse — Boys' and Girls' - Head 6,692 6,901 7,215
Lacrosse — Boys' and Girds' — Assistant 4,706 4 915 5,228
Soccer — Boys' and Girl's - Head 6,692 6,901 7,215
Soccer —~ Boys' and Girl's - Assistant 4,706 4,915 5,228
Swimming — Boys' and Girls’ - Head 6,692 6,901 7,215
Swimming — Boys' and Girls’ - Assistant 4,706 4915 5,228
Tennis — Boys’ and Girl's - Head 5,124 5,333 5,647
Tennis — Boys' and Girl's - Assistant 3,587 3,733 3,953
Track (Spring) Boys' and Girls’ - Head 6,692 6,901 7,215
Track (Spring) Boys’ and Girls’ - Assistant 4,706 4915 5,228
Track (Winter) Boys' and Girls' — Head 5,647 5,856 6,170
Track (Winter) Boys' and Girls’ - Assistant 4,287 4,496 4,810
Volleyball - Boys’ and Gids' - Head 6,692 6,901 7,215
Volleyball — Boys’ and Girls’ - Assistant 4,706 4,915 5,228
Wrestling - Head 6,901 7111 7,424
Wrestling - Assistant 4,915 5,124 5,438
Equipment Manager (Yearly) 4706 4,915 5,228

An assistant is a freshman, JV, or assistant varsity coach.
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ROBBINSVILLE HIGH SCHOOL
Athletic guide 2010-2011

SPORT STEP 1 STEP2 | STEP3
Baseball-Boy's & Girls' Softball - Head 6,893 7,108 7,431
Baseball-Boy's & Girls’ Softball - Assistant 4,847 5,062 5,385
Basketball - Boys' and Girds' Head 7,108 7,324 7,647
Basketball — Boys' and Girls’ Assistant 5,062 5,278 5,601
Bowling — Boys' and Girds' Head 4406 | 4,630 4,954
Cheerleading — Head 4,406 4,630 4,954
Cheerleading — Assistant 3,123 3,231 3,339
Cross Country — Boys' and Girls’ Head 5,278 5,493 5,816
Cross Country — Boys' and Girls’ Assistant 3,587 3,845 4,072
Field Hockey - Head 6,893 7,108 7,431
Field Hockey — Assistant 4,847 5,062 5,385
Football - Head 7,755 7,970 8,294
Football - Assistant 5,170 5,385 5,708
Golf - Boys' & Girds' — Head 5,278 5,493 5,816
Ice Hockey-Head 7,108 7,324 7,647
Ice Hockey-Assistant 4,976 5,125 5,278
Lacrosse — Boys' and Girs' - Head 6,893 7,108 7,431
Lacrosse — Boys' and Girls' — Assistant 4,847 5,062 5,385
Soccer - Boys' and Girl's - Head 6,893 7,108 7,431
Soccer — Boys' and Girl's - Assistant 4,847 5,062 5,385
Swimming — Boys’ and Girls' - Head 6,893 7,108 7,431
Swimming — Boys' and Girls' - Assistant 4,847 5,062 5,385
Tennis — Boys' and Gid's - Head 5278 5,493 5,816
Tennis ~ Boys' and Girl's - Assistant 3,695 3,845 4,072
Track (Spring) Boys' and Girls’ - Head 6,893 7,108 7,431
Track (Spring) Boys' and Girls' - Assistant 4,847 5,062 5,385
Track (Winter) Boys' and Girls' — Head 5,816 6,032 6,355
Track (Winter) Boys' and Girls’ - Assistant 4,538 4,769 5,103
Volleyball — Boys’ and Girs' - Head 6,893 7,108 7,431
Volleyball — Boys’ and Girls’ - Assistant 4,847 5,062 5,385
Wrestling - Head 7,108 7.324 7,647
Wrestling - Assistant 5,062 5,278 5,601
Equipment Manager (Yearly) 4,847 5,062 5,385

An assistant is a freshman, JV, or assistant varsity coach.
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