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PREAMBLE

THIS AGREEMENT made and entered into on this '6, day of

August, 1981, by and between the TOWNSHIP OF WEST MILFORD, IN

THE COUNTY OF PASSAIC, a Municipal Corporation of the State of

New Jersey (hereinafter referred to as the "Township') and WEST MILFORD

SUPERIOR OFFICERS ASSQCIATION (hereinafter referred to as the 'S, O, A, '),

represents the complete and final understanding on all bargainable issues
between the Township and the S, O. A. and is designed to maintain and promote
a harmonious relationship between the Township and such of its employees who
are covered by Article I, Recognition, in order that more efficient and

progressive public service may be rendered.



ARTICLE I

REGCOGNITION

A, The Township recognizes the 5.0, A, 235 the representative
'fo:r: the purposes of collective negotiations of all Lieutenanis and Captains
empibyed by the Police Department but excluding the Chief of Police and
all othex employees c:f £he 'I’ownlsl.%:lj_.plof Weat Milfard.

B. The titles of Lleutena.ntand Capmin shall be defined to include

the piural as weall as the singular, shall include males and females and

1
are synonymous with the word employees.




. ARTICLE It

MANAGEMENT RIGHTS

A, The Township hereby retains and reserves unto itself, without
lirnitation, all IIJowers,. rights, authority, duties and responsibilities couferre;d
upon and vested in it prior to signing of this Agreement by the Laws and
Constitution of the State of ‘Nev?‘ Jézsgy and of the 'Uni'.t_ed States, including‘,
but without 1iﬁiﬁng thé generality of the foregoing, the following rights: _

1. To the éf:}:cgti_vglnianagemant and administrative control o
of the Township Goveﬁent and its proper‘ﬁesl and faciliies, and the activities
of itsl employees; | . -

2. To hire all employees.and subject to the provisions of law,
to determine their qualifications and condifions for continued emﬁloyment,
or a.s'sig@ent and to promate .:;md transfier employees;

3. To suspend, demote, discharge or take other disciplinary
action for good and just cause according to law.

B. The exercise of the foregoing rowers, ri;ghtz, authority, dalies
or responsibilities of the Township, the adoption of poliéiers, rules, regulations
and practices and furtherance thereolf, and fhe use of judgement and‘discretiozl
in connection therewith shall he limited only by the specific and express tsrms
of this Agreement a.nd.tﬁen only to the extent such specific and express terms A
hereof ars in fonformance with the Constitution and Laws of New Jersey and
of the United States.

C. Nothing contained herein shall be comstrucd to deny or restrict
the Township or the employees of their rights, responsibilitics and authority

under R.S. 40 and R, 5. 11 or any other national state, county or local

L]



Article 11 continued:

+

jaws or ordinances, nor either parties' rights pursuant to the New Jersey

Public Employer-Employee Relations Act,

-lper



ARTICLE 11

GRIEVANCE PROCEDURE

A P‘ILJ.IEOISE
1. The prupose of this procedure is to- secure, at the
lowest possible level, an equitable solution to the Problema which may arise
| affecting the terms ‘ana conditions of this Agreement.
Z. Nothing }:}erelin shall be construed as limiting the Tight of
| . any employee havii-:g a'_ grievance to cb‘.g;ﬁués the matter informally with

- é.ny ap};ropriate member of the Department.
: A
. ».B. 1Definition
The term ''grievance" as used herein means any confroversy
arising over the interpretation, applica?tior._ o.r alleged violation of the
terms and conditicns of this Agreement, and may be raised by the 5.Q. A.
on behalf of an indi;;'i'dual or ind;iyiduals, or the 'I'r:)wnship.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive methad fox
_ resolving grievances between the partiss cavered by thiz Agreement, and
shall be followed in its enfirety unless any step is waived by mmutual conzent:

Step One:

{2) An aggrieved employee or the -S. C. A, on hzi;ali of an
aggrieved employees or emnployees or the Tewnship shzil insHtute action
under the provisions hereof with ten {10} days of the occurrence of the
grievance, Failure to é.c:t within said ten {10) days shall be deemed to
conshitute an abandonrnent of the grievance.

() The employee or the S. C. A, shall, in writing and signed, file

c - et tha Mhief of Police,



Article IIT continued:

5

. {c} The Chief of Police shall render a decision in writing
within ten {10) days from the receipt of the grievance.
Step Two:
(a)l In the event the grievance bas not been resolved at Ste-p
COne, then within five {5) days féllowing the determinationr, the matter rﬁay
be ‘rcfe‘rred to the Toﬁﬁship'Manager who shall review the matter and make

a déte;min#ﬁon within'ten‘ (10} days_franﬁ the receipt of the grievance.

o

lSt-egThzl.'\;_e.:' - | Co

(a) In %:l;e;vent the grievance ha;s not been resolved at Step
Two, i:izc 5. 0. A. may within ten _(10) days req;xeat arbitration. The
arbitrator‘ shall be chosen in accordance with the Rules of the New Jerszey

)

State Board of MedizaHon.

M} Hew‘ever, no arbitration hearing shall be scheduled sconer
than thirty(30) da.;rs; after the final decisisn by the Township Manager, In
the event the aggrieved slects te pursue Civil Service FProcedures, the
arbitration hearing shall be can.celed and t}:e: matter withdrawn from
;arbitratien. The S, O. A. shall pay Whla'cex'rer cests may have been incurred
in processing the case to a.rbi‘tratian. ‘

{c} The arbitrater shall be hound by the pro isionz of thia
Agreement and restricted {o the application of the facts pre.-;entled to hinx
inveived in the grievance. The arbitrator shall not have fhe aunthority ta add
to, modify, detract from or altex in any way the provisions fo thiz Agreement
or any amendment or supplement fhersto.

{d) The costs for the sérvices of i:'he:_- arbitrator shall be
borned egually betwesn the Township and the §, G, A, Any other .e:-:pénses

-

‘mmsmmad  fnecluding but not limited to the presentation of wiktnesses, shall be



,f“,.i‘f;‘i.cla 1L continued:

1

paid by the party incurring the same,

~ {e} The arbitrator shall set forth his findings of fé;ct and
reasons for making tI‘1e-. awaxld within thirty (30) days after conclusion of
the ‘arb;.tration hearinlg unless agreed to otherwise by the parties.

' (f‘}- The arbitrator's decisi;an shall be final'and binding on

all parties.

D. Townéhi_g(}rievances
G'ri:évanc;s initiated by the Townéhip s_ﬁall be filed directly

with the S, Q. A. within ten (10) calendar days after the evént giving rise to
the gﬁevénca has oc_'cured. A meeting shall be held within ten (10) calendar
days after filing a grievance between the répresentative of the Towmship
and the S. O. A, in an earnest effort to adjust the differences between the
parfes, In the event no such adjustment has been satisfactoriiy made,
either party may file for arbitration in accordance with Step Thres
above.

E. No re=ponse at apy Step in this procedure by the Townskip or
its agents shall be deemed to be a negative response and upon the termination
‘ of the ap;-lic;abla time limits, the grievant may proc‘eeﬂ_ o the nex: step.

¥, Time limits mavy be extended by the parties by rmukuzl written
agreement.

G. The term "days' as used within this article shall mean "working

days' and not regular days off.

. . R



ARTICLE 1V

HOURS AND OVERTIME

Al The hours of duty ior mambers of the Department shall consist
of eight (8) consecutive hours per day not to exceed forty {40) hours in any
one week provided that in case of an emergency the officer or other official
having charge or control of the Department shall have full authority to
summon and keep on duty any and all such members during the period of
an emergency.

B. Overtime shall be paid upon the following basis:

1. A Lievtenant shall receive an annual payment of

$1,325 in 1981 and $1, 475 in 1982 for any and all

overtime hours worked., A Captain shall receive

$875 in 1981 and $1,475 in 1982 for any and all

overtime hours worked. Said payment shall he made

in two equal installments on or about July 1 and

December 15 of the year for which payment is made.

2. Attendance at Municipal Court, Upper Court, Civil
Court, Grand Jury or Division of Motor Vehicies

hearings or proceedings and other judicial or administrative
hearings or proceedings, on off-duty time will be compensated
at the rate of $40,00. If an employee is required to reémain
until the afternoon if his testimony is not taken or completed
he shall receive an additional payment of $40,00 in addition
to his meal allowance, The morning court session shall

conclude with the Iunch break af the Court or 1:00 p. m.



,Article IV continued:

C. Court appearances shall not be considered as incidental

or immediately following a shift,



ARTICLE V

IIOLIDAYS

A Each employee shall be compensated in pay, use or tirme off

with the approval of the Chief of Police subject to the manpow2r needs

of the Department and further subject to the provisions of Section B,

C & D below for the following holidays:

i. New Years Day 8.
2. Lincoln's Birthday 9.
3. Washingtor;'s Birthday 10,
4. Good Friday 11,
5, Memorial Day 12,

6. Independence Day

7. Labar Day 13,

Columbus' Rirthday
General Election Day
Veterans Day
Thanksgiving Day
The day following

Thanksgiving Day

Christmas Day

14, Martin Luther King's Birthday

B. In the event an employee chooses

to be paid for his holidays,

he shall be paid by December 15th for no more than ten (10) holidays

in 1981 and no more than fourteen {14) holidays in 1982,

C. Employees covered by this Agreement shall receive three (3)

holidays off on the day of the holiday after requesting same in writing to

the Chief of Police, who shall establish reasonable procedures to

guarantee supervisory coverage of police operations.

D, Heolidays not paid pursuant to Section B. above or taken off

pursuant to Section C. above may bhe taken as time off in that year,



L

ARTICLE VI

ot ' VACATIONS

A Armbunt of Vacation Leave

1. Annual vacation leave with pay shall be earned at the
rate of one (1) working day of vacation for ea‘ch month of service during
the remaindér of the calendar year following the date of appointment;
twelve {12) working ;lays vacation thereafter for every year and up to five
(5) years of service; fifteen (15) working days vacation after the completiont
of five (8) years and up. to {10) ten years of service; eighteen {18) working
days va.ca;:ion after the cqx@}pletion of ten (10) years of servicé: and up to
f‘ifteen {15) years of service; twenty {20} woriﬂ'.ng days vacation after the
completion of fifteen (15) years of service and up to twenty (20) years of
servi;:e. After 20 years of service, 1 addifional vacation day shall be
earned for the completion of each additional year of servie to the maximum
of twenty~five (25) years. Permanent part-time employees shall receive
vacation credit allowance on a proportionate basis.

2. Vacation allowance must be taken during the current
calendar year at such time as permitted or directed by the appointing
authority unless the appointing authority determines that it caanot be faken
because of pressure of work, or unless the employee elects to exercise his
option set forth in Section C herein.

3. A permanent employee whe returns from military service
is entitled to full vacation allowance for the calendar year of return and
the year preceding, proﬁded the latter can be taken during the year of

resurn,

Il



Article VI continued:

L]

B, Vacation I.eave Due Upon Separation

1. An employee who has terminated other than under the
provisions of Article VII, Paragraph 3, shall bhe entitled to the vacation
for the current year prorated upon the number of months worked in the
calendar year in which the separation becomes effective and any vacation
leave which may have been carried over from the preceding calendar year.

2. Whenever a permanent employee dies having to his credit
any annual vacation lt;ave, there shall be calculated and paid to his estate
a S‘lllm of money equal to the compensation figu:l'ed on his salary rate at
the time of death.

C. Employees mmay, at their option, elect to accumulate vacation

leave not in excess of sixty {60} days inclusive of the then current year,



, ARTICLE VIL

SICK LEAVE

A. . Every employee subject to this Agreement shall be entitled
to paid sick leave benefits per avnuwm according to N. I.A.C. 4:1-1.1 et seq.
of the Civil Service Eules for the State of New Jersey, revised Nav'embe;:'
30, 1973,

B. Service Cradit for Sick Leave £

1. AQ pen:danent employees, oxr full time provisional employees,
shall be entitled to Isick leave with pay based on their aggregate years of
service.

2. Sic-:k leave may be utilized by employees when they are unable
to perfofm their work by reason of personal illness, accident or exposure
to contagious disease.

3. Such sick leave shall not include any extended period where
the employee serves as a nurse or housekeeper clurin-g thia period of
illne=s.

. Amount of Sick Leave

1. Sick leave with pay shall acerue to any full time employee
on the basie of one warking day per month during the remainder of the first
calendar vear of employment after initial appointment and fifteen {15) days in
every calendar year thersalter,

Z. Any amount of sick leave allowance not used in any calendar
yvear shall accumulate to the employee's credit from year to year to be

used if and when needed for such purpose,



Article VII continued:

) 3. Upon termination in good standing an employee shall be
entitled to receive a percentage of his accumulated sick leave to be
taken as early leave with pay. Said employee shall also be entitled

to receive a percentage of the balance of his accumulated sick leave

in a cash payment. Termination in good standing shall not be deemed -
to be attained if the employee fails to provide the Township with at least
fourteen {14) days advance written notice of his termination.

The precise formula for calculating the amount of early leave
and cash payment shall be as follows:

If an employee has accumulated 175 sick days or less, said
employee shall receive $10. 00 per day for each sick day accumnulated,

If an employee has accumulated between 176 and 200 gick
days, said employee shall receive 15% of the total number of days as
early leave and 15% of the balance of days as a cash payment at straight
time rate,

If an employee has accurmulated between 201 and 225 sick days,
said employee shall receive 35% of the total number of days as early
leave and 35% of the balance of days as a cash payment at straight time
Irate‘

If an employee has accumulated in excess of 225 sick days,
said empioyee shall receive 50% of the total number of days as early
leave and 50% of the balance of the days as a cash payment at straight
time rate subject to the following maximum benefits:

A. The early leave shall not exceed 130 working
days.

B. 'The cash payment shall not exceed $G, 600. 00



Article VII continued:

<

C. An employee whose early leave calculation

exceeds the 130 day maximum may apply the

excess days to the cash payment calculation

provided the maximum benefit is not exceeded,

(See example Employee C below).

D. During the duration of the early l2zave period,

an employee shall be entitled to all benefits that

he would normally receive exclusive of overtime
payments, ‘paid holidays, administrative compensatory
days, bereavement leave, and uniform maintenance
expenses.

An employee shall be entitled to his full allotment of
sick leave, vacation and personal days in the year that
his early leave period commences, however, should the
early leave period overlap into a succeeding year no
additional sick leave, vacation or personal days shall be granted,

Examples: Employee A

815 total sick days accumulated
x15%
27.7 or 28 days early leave

157 balance of remaining days {185 minus 23)
x15%,

23.55 or 24 days cash payment at prevailing straight time rafe

Employee B

=
it

0 total sick days accumulated
x50
125 ,days early leave

]
%3]

125 balance of remaining days {250 minus 125)
x50

62.5 days cash payment at prevailing straight time rate



Article VII continued:

+

Employee C

290 total sick days accumulated

145 days early leave: Exceeds maximum of 130 days
early leave by 15, thus 130 days
early leave,

145 balance of remaining days {290 minus 145)
+15 carry over excess of authorized maximum early leave (above)
160 days
x50%
80 days cash payment at prevailing straight time rate not to
exceed benefit maximum of $9, 600. 00,

The term ''days'’ as used within this section shall mean working
days and not regular days off.

Whenever a permanent employee dies having to his credit any
actumulated sick days there shall he calculated and paid to his
estate a sum of money equal to the cash payment portion {(only)
of the terminal leave formula as specified in this section. No
compensation shall be paid in lieu of the early leave period
however no maximum shall apply to the cash payment portion
as calculated in accordance with this section,

4. Employees covered by this Agreement as of January 1, 1977
shall have had deducted ten {10} accrued sick days from the employee’s
total days earned after January 1, 1972. No reimbursement for said days
shall be provided pursuant to Section 3 above,

D. Reporting of Absénce on Sick Leave

1. TIf an employee is absent for reasons that sntitied him to sick
ieave, his supervisor shall be notified promptly as of the employee’s usual
reporting time, except in those work situations where notice must be made
nrior to the employee's starting time,

a. Failure to so notify his supervisor may be canse



Article VIT continued:

.
of denial of the use of sick leave for that absence
and constitute cause {or disciplinary aclion,

b. Absence without notice for five (5) colnsecutive
days shall constitute a resignation.

E. Verification of Sick Leave

1. An employee who shall be absent on sick leave for three (3)
or more consécutive working days shall be required to submit acceptable
medical evidence substantiating the illness, |

a. An employee who has heen absent on sick
leave for periods totaling ten {10) days in one
calendar year consisting of periods of less
than five (5) days, shall submit acceptable
medical evidence for additional sick leave

in that year unless such illness is of a

chronic or recurring nature requiring recurring
absences of one {1} day or less in which case
only one certificate shall he necessary for a
period of six (4) months.

b. The Township may require proof of iliness
of an employee on sick leave, whenever such
requirement apnears recasonable and warranted
under the circumstances, Abuse of sick leave
shall be cause for disciplinary action. Alleged

abuses shall be investigated by the Chief of Police,



Article VII continued:

*

2. In case of leave of absence due to exposure to cantasious
disease, a certificate {rom the Department of Health shall be required.

3. The Township may require an employee who has been
absent because of personal illness, as a condition of his return to duty,
to be examined at the expense of the Township by a physician desingated
by the Township. Such examination shall establish whether the employee
is capable of performing his normal duties and that his return will not

-

jeopardize the health of other employees,



ARTICLE VI

HOSDITALIZATION AND INSURANCE

A, The Township shall provide a fully paid hospitalization insurance
program to each employee and dependents which shall include Blue Cross,
Blue Shield, Rider J and Major Medical Coverage.

B. Effective January 1,.' 1975 each employee who refires shall be -
providad with ;‘:he same hospitalization coverage under the same conditions
as active employees.
| C.. The employer reserves the right to subéti_t‘ute carriers provided

‘the same benefits are provided.



ARTICLE 1X

SALARY GUIDE

A, Effective January 1, 1981, all employees covered by this
Agreement shall be entitled to receive the wage rates for their particular
job title as noted in Schedule A,

B. Effective January 1, 1982 all employees covered by this Agreement
shall be entitled to have their longevity henefit and coliege credit benefit
added to their base salary and paid in bi-weekly payments, in accordance

with applicable State laws and regulations,



ARTICLE X

LONGEVITY
Al Effective January 1, 1981 for each year of the contract
longevity payments based upon years of continuous uninterrupted service
with the Township payable on December 1st in 1981 and payable bi-weekly

in 1982, shall be as follows:

After four (4) years of service 2% of base pay
After eight (8) years of service 4% of base pay
After twelve (12)"years of service 6% of base pay
After éixteen (16) years of service 8% of base pay
After twenty (20} years of service 10% of base pay

B. Longevity payments for any individual covered by this Contract

shall not exceed $2, 750,



ARTICLE XI

v, COLLEGE INCENTIVE PAY

i A All employees who successfully complete approved courses

in a recognized institution of higher learning in a program ledding to a

degree in Police Science related courses shall annually receive the sum

of twenty ($20. 00) dollars per credit hour. :
B. The maximum aimount payabie under this Article shall he

lirnited to one hu.ndre:c} _I:wenty-eig]ft (128} credits or $2,560. 00.

C. Such compensation shall be payable, subjesct to presentation

to the Townsahip Manager of evidence of sucdess-ful completion of the
course, on or before the first pay period in Deceiﬁber.

D. Approved courses shall be those courses approved for
reimbursement under the S. L. B, P. A, or L. E, E. P, programs.

E. Effect'ivg January 1, 1977 employess shall rot he sligible
to receive College IncenHve Pay unless they make progress toward a
degree within each two year period thercafter. Prcgz;'ess 5021l he deermned
to be the completion of at least one approved course with: a‘pasaing grade -
|- within 2 two year period, Failure to make progress within a two year
. period ‘shall terminate said employee’s benefits under this Article,
inlcluding any benefits previoﬁsly enjoysd. Reinstatement may be made
by the Township Manager., No progress toward a degree is necessary
after the successful complefion of an Assoclates or Bachelors level degree,
however, any credits earned beyond the Associates or Bachelors icvel

will be subject to the above provisions.

_22_



ARTICLE XII

PERSONAIL LEAVE DAYS

A, Each Iemplcnym: shall be entitled to three (3) personal lecave
days annually without loss of pay.

B. Personal leave days may not be accumulated but shall be paid
for at the end of each year in the event an employee 1§ unable to or chooses
not to use them during the year, The parties shall make every effort to
cooperate in order that these days will he scheduled during the course of
the year. )

C. Personal leavle days shall be requested in writing as far in
advance of the day requested as possible except in case of an emergency.
A reply to the request shall be provided as soon as practicable after the
request and no reply shall be deemed an approval,

D. In the event that two {2) or more employees request the same
personal leave shift that employee with the greater seniority shall have
first priority to the shift requested,

E, Additional administrative compensatory days shall be providad
employees at straight time rate, as follows:

a. b days in 1981
b. 8 days in 1982

Administrative compensatory days may be taken at any time provided sufficient
manpower and supervision exist on the shift or shifts in question. The Chief
of Police shall have final approval over all requests for administrative
compensatory days and shall give each request his good faith consideration.
Administrative days earned in 1981 may not be carried over into 1982
whatsoever, however, in 1982 and thereafter, an employee may elect

to carry over not rnore than 8 days into succeeding years,



ARTICLE XIIT

LEAVIS QF ABSENCE

Every employee subject to this Agreement may b¢ granted a leave
of absence according to applicable Civil Service Rules for the State of

New Jersey, revised November 30, 1973,

24.



ARTICLE XIV

CLOTIING, TRAVEL AND MEAL ALLOWANCE

A. Effective in 1981, the annual clothing allowance shall be
$375.00, subject to presentation of acceptable vouchers representing
the expenciture of such sum.

B. Meal allowance shall he paid at the rate of four ($4. 00) dollars
in 1981 and five ($5.00) dollars in 1982. This provision is effective
May 18, 1981 except in the event an employee can submit a voucher for
such expenses between January 1, 1981 and August 1, 1981 of at least
ten ($10.00) dollars.

C. A mileage allowance of twelve {$,12) cents per mile, in addition
to receipted toll expenses, will be paid to each employee who is required
to provide his own transportation upon instructions from the Chief of Police,

D. In 1981 and 1982 an employee shall he paid the sum of $100. 00
annually upon presentation of a voucher with a general accounting of
expenses for uniform and equipment maintenance expenses. Said

payment shall not be made before July ! of each year.



ARTICLE XVI

MISCELLANECUS

A, Seniority shall be based upon continuous uninterrupted service
with the Township of West Milford Police Department.

B. The Township will provide sixty {60) rounds of reload ammunition
per month, provided by the present supplier, upon reguest provided that
previously issued ammunition has been utilized by the employee,

The provisions of this Section shall terminate upon purchase of
reloading equipment by the Township, or inability to secure ammunition
from present supplier.

C. Each employee shall be entitled to bereavement leave of three
(3) days from the date of death in the immediate family, and in the event
the burial takes place out of the state, up to two (2) additional days tr“é,vel
time, This leave shall be with pay. Proof of attendance at the burial may
he required by the Township. Deaths in the immediate family covered by
this section shall mean spouse, parents, children, Lrothers, sisters,
grandparents and parenis-in-law. One day bereavement leave will also
be allowed for employee’'s aunts and uncles regardless of the location of
the burial,

D. Effective January 1, 1982 an employee shall be eligible for
reimbursement for a retirement physical at a cost not to exceed $100, 00,
The employee may be examined by the Dactor of his choice after giving the
municipality formal notice of his retirement date, Reimbursement shall he
made subject to the presentation of a voucher with appropriate proof of

payment.



CARTICLE XVII

’ NC-STRIKE AND NQ-LOCKQUT PLEDCE

A, During the texrm of this Agreement, the S, C, A, agrees on
behalf of itself insofar a:s is legalliy possible on behalf of each of its
members that there will be no strike of any kind and the Township agrees
that it will not cause any lockout.

B. The S, C.A. covenants and agree‘s tha.!:h neither the S. O, A. or
any person acting in ii.'..?‘. behalf will cause, authoﬁze:, or support, nor

will any of its members take partin any strike {i.'e,, tha concerted

failure t:I:r report for duty, or willful absence of an employee frc;m his
position, or stoppage of work or abstinence in whole or part, from the

full; faithful and proper performance of the employee's duties of emélo?nlent} ,
work stoppage, slo‘vsr_down, walkout or other job action against the Township.
The 5.Q. A, agreeé that such action would constifute a material breach

of this Agreement.

C. In the event of a strike, slowdown, walkouk ov job action, it is
covenanted and agreed that parﬁcﬁpaﬁcn in an-}' guch aciivily by any 5. C. A
merlnb‘er shall entitle the Township to invoke any of the {sllowing alternatives:

1. Withdrawal of S.G. A, recogniticn;

2. Withdrawal of dues deduction privileges {if
previocusly graated}

()
3, Such activity shail be deemed grounds fcr termmination
of employment of such employee or employess subject

however to the application of the Civil Sexvice law,



A ticle WVII conhinued:

D. Nothing contained in this Agreement shall be construed to limit
or restrict the Township in its right to seek and obtain such judicial relief
as it may be entitled to have in law ox in eguity for injunction or damages or

both in the event of such breach by the S."G'.I.zﬁ‘x;~ or its members.



. ARTICLE XVIIL

NON-DISCRIMINATION

A, There shall be no discrimination by the Township or the
S. O.A.- against an employee on account of race, coloxr, creeéd, sex or
national origin.

B. "There shall be no discrimination, interference, restraint, or
-;:cercion by the Township or any of its representatives against any of the
employees covered under this Agreement because of their membership or “
non-membership in the S, 0. A, or because of any lawful activities by such
employees on behalf of the'S.C,A. The S.Q. A., its members and agents

shall not discriminate against, interfare with, restrain or coerce any

employees covered under this Agreement who are not members of the 5. G, A.
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ARTICLE XX

. SEPARABILITY AND SAVINGS

Al 1f any provision of this Agreement or any application of this
Agreament to any employee or group of employees is held invalid by
operation of law or by 2 Court or other tribunal of competent jurisdiction, -

such provision shall be inoperative but all other provisions shall not be

affected thereby and shall continue in full force and effect.
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ARTICLE XX

. FULLY BARGAINED PROVISIONS

A This Agreement represents and incorporates the complete and
final understanding and settlement by the parties of all bargainable issues
which were or could have been the subject of negotiations. During the term
of this Agreement, neither part.y will be required to negobtiate with respect to
any such matter whether or not covered by this Agreement, and whether or

. ' [
not within the knowledge or contemplation of either or both of the parties at

. . the Hme they negotiated or signed this Agreement.

B. . This Agreement'shall not be modified in whole or in paxt by

the parties except by an instrument in writing only executed by both parkies.
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ARTICLE XXI

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 1981,
and shall te in effect to and including December 31, 1982, This Agreement
shall continued in full force and effect from year to year thereafter, unless
one party or the other gives notice, in writing, no soconer than one hundred
fifty {150) nor later than ninety (90) days prior to the expiration date of this
Agreement, of a desire to change, modify or terminate the Agreement,

IN WITNESS WH:EREOF, the parties hereto have set their hands and
seals at West Milford, New Jersey on this \C‘“" day of August, 1981,

WEST MILFORD SUPERICR OFFICERS
ASSOCIATION TOWNSE;IP OF WEST MILFORD

By @é’é»\iu}! )%ﬁ[}‘wﬁfﬁy‘ A
Mra,,]\ Tomente

Tawnship
Clerk

Witness:
mZ/mI/Q ws‘acretary
o/ ’
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SCHEDULE A

Effective January 1, 1981, salaries shall b2 paid as follows:
1. Lieutenant $23,395. 00
2, Captain $25, 333,00
Effective January 1, 1982, salaries shall be paid as follows:
1, Lisutenant $25,442. 00

2. Captain $27, 546,00
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