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AGREEMENT, made this /

f

between the CITY OF ENCLEWOOD, a municipal corporation located in

Bergen County, New Jersey (hereinafter called the "City"), and

e e

NEW JeRSEY STATE POLICEMEN'S BENEVOLENT ASSOCIATION, INC., LOCAL

NO. 216, OF THE CITY OF ENGLEWOOD, a corporation of the State of

!

; _
day of 7/ P, 1973,

j

New Jersey under and by virtue of Titlie 15 of the Revised Statuteg
|

of New Jersey (hereinafter called the “"Association").

WITNESESELRT H:

WHEREAS, the City and the Association have reached
agreement with respect to issues of salaries, wages, hours of
work, equitable and peaceful procedure for the resolution of
differences and other terms and conditions of employment, which
agreemant they wish to reduce to writing as required by law.

NOW, THEREFORE, IT I8 in consideration of the follimwiag

mutual covenants, AGREED:

ARTICILu X

RECOGNITION

A. Bargaining Unit

This agreement pertains to the terms and conditions of
employment for all members of the regular police force of the
City with the exception of those members who hold the rank of

Chief or Deputy Chief.

i



3. P.B.A. Sole Barqgaining Agency

The Association is recognized as the sole collective
bargaining agency for all employees described above in the

bargaining unit, {(hereinafter called "Members").

ARTICLE IX

TERM OF AGREEMENT

This agreement shall be effective as of January 1, 1973,
axcept as otherwise specifically expressed herein, and shall
continue in full force and eifect to and including December 31,

1974,

ARTICLE IJII

SALARY
As of January 1, 1973, the base salary of each HMember
shall rise five (5%) per cent from the salary which he earned on
Decenber 31, 1972. Bs of January i, 1974, the salary of esch
Menber shall rise five (5%) per cent from the salary he was
earning on Decenber 31, 1973, S8Salaries shall be paid in accord-

ance with the schedule set forth as Appendix A to this Agreemcnt.

ARTICLE IV

JOMGEVITY PAY

Bach Member shall receive, in addition to his annual

base salary fpf the calendar year, a longevity payment of one



(1%) pexr cent of his base salary for each completed four (4} vea
of scrvice up to a maximum of six (64} per cent. Longevity poy-
ments will first become due or will be appropriately increased

on the first day of the month next following the month in which

a Member's anniversary date of employment occurred.

ARTICLE V
CVERTIME
Overtime shall be paid each Member at the rate of Lime
and one-half with payment to be made on the next following pay
day, subject only to the reasonsble time reguirements of the
finance office.

B. Method of Computation

Overtime pay shall be computed in the same mannes aw
overtime pay has been ecalculated in the past: that is, it shsll
be computed upon a Member's base salavy, longevity incrensints
and college credit pay.

C. Snpecisl Duty Overtime

In each case, vhen a Menper's off time is interrupted

for special duty, he shall be guaranteed a minimum of two (Z)

Tiours' overtime pay. VUpon his completion of the task for whaich

Tk

ke was summoned, the Member shall be discharged from duty for the |



Gay. "Special duty overtime" as used herein iancludes, but iz noi:

iimited, to those situations where a Mewnber is summoned by
telephone or otherwise by the Department or any municival ox
county court for attendance at Headguarters or CoOurt in Conined-
tion with any police or c¢riminal matter or case, or civil case
to which the City 3is a party.

Special duty overtime shall be calculated from the
time a Menber reports into Headquarters and until ne finally
raports out of Headguarters, inciuding travel time to aond From E

his destination (as, for example, to the Bergen County Courthouse)

and meal time taken by the Member.

D, Reguiar Duby Overtime

In a non-emergency matter, a Member may work overtiue

upon the completion of his tour of duty only upon the approval

l
i
|
I

of the Chief or the highest superior officer who is then on duty..

In an emergency matter, he may Go so upon the approval of tae
Chief or the highest superior officer of his bureau who ig then
on duty.

o, Voluntary Overtime

All available voluntary overtime assignments shall be
posted at the desk in Headquarters by the desk officer lmmediately

upon his receipt of same. Said assignments will be available to




.

Membars who wish to work them on a first come, first served basis,

with the condition that a Member must sign for such assignaent
in person and may not do s0O DY Proxy.

F. Compensatory Tiwne Eliminated

No compensatory time off shall be given in lieu of i

overtime paid. ‘

ARTICLE VI

DETECTIVE BUREAU DIFFERENTIAL |

Immediately upon assignment or appointment to the
Detective Bureau, a Member shall begin to receive, as part of
his regular pay, an additional pay differential, as a Detective
Second Grade, in the annual sum of $200.00, Upon the expirstion
of six (6) months' service as a Detective Second Grade, a Mamer
shall immediately become a Detective First Grade and he shall
raeceive as part of his regular pay an additional pay dififerxential
in the annual sum of $400,00. Detective Sergeants, Detective
Liecutenants and Detective Csptains shall receive as part of

theilr regulax pay differentials of $450.00 per year. i

ARTICLE VIX

ACADZMIC EDUCATION INCENTIVE

The City will pay additional compensation to each

Member who earns or has earned credits toward a recognized under-!
4

1



graduate degree in Police Seience, Criminal Justice, fublic
Safety or the equivalency thereof (wWhich ecuivaliency . shnlil bo
determined by the Dusiness Administrator). Pavment shuoil bo
made each year on the bagis of all credit hours accumulsiead and
completed by Scptembper 15th of the prior calendarx year, in ac-
cordance with the schedule set forth as Appendix B to this
Agreement.

To qualify, cach credit hour must have been completod

in ox accepted by a recognized institution of higher learaing

nal Justice, Public Safety or the eguivalency thercof {(which
:guivalency shall be determined by the Business Administrator).
Degree, as used herein shall mean associate degree, bachelors
degrae or masters degree.

In order to guaiify for said pay, a Member must prosent
to the City proper certification from the institution attendwu
egtablishing the number of credit hours completed, together with
other relevant information reasonably demanded by the City.

It is understood that each Menber who atteads & vaocogy-
nized institution as aforesaid shall do 8o during his off-ducy
time and at no expense to the City.

The maximuam nunber of credits for which a Mauber shall

recaive compensation toward an undergraduate degree shall not




exceed 132. The maximum numper of acdditional credits for wiiich |
. s . g |

a Member shall receive compensalion toward a masters degree shalll
i

; . . ~ . ‘ - |
not exceed the minimum number of credits required by the recog-

nized institution of higher learning which he is attending for & ;
1
nasters degree in Police Science, Criminal Justice, 2ublic Saleby
or the equivalency thereof (which equivalency shall be detecnine

|
|
by the Business Administrator). %
i

Said additional compensation shall be paid with aond as

: |
part of the Member's regular salary payments. This compensation

"

will be considered an addition to base salary and wili be btreaied

|
I
|
as part of base salary for all benefit purposes other than longe- |
I
vity payments, as has been the practice. !

ARTICLE VIII

!
[
!
CLOTIING ALLOWANCE |

Each Member shall receive for the year Janwary 1, 1973, |

through December 31, 1973, the sum of $25G.00 as a clothing al-

i
%
lowance, the payment of §i25,00 of which shall be subject to a !
|
prior voucher approval by the Chief of Police of the City and in i

!

accordance with such procedure as has heretofore been the praciice
within the Bnglewood Police Department, which approval chali not |
be unreasonably withheld. The payment of 5{25. 006 of said $L5¢,00

allowance shall be made to each Member within thirty (30) days of



the signing of this Agreement, to be used by sald Momber ai his

gole and exclusive option for the purchase or maintenance of such)

eguipnent and/or clothing as he in his sole discretion shall
deem reasonable.

Within thirty (30) days of the cdate hercof, a cammitieo
shall be formed to comprise the Chief of Police or his delicnute,
the Busineass Administrator of the City or his delegate and wha
President of the Association or his delegate., Zach of the threwo
members shall have a vote egual in weight to that of each of the
other members, The committee shall forthwith begin to west on a
reqular basis in order to negotiate a change of the officinl uni-
form to be put into effect on or nefore January 1, 1974. The
eriteria to be employed by the committee in effectuating the
uniform change shall be the cost of purchasing and mainbtaining
new uniforms, the utility, appearance and comfort of sald uniiocume
the cest of cleaning the samce, and the like.

Sald committee shall also negotiate as a re-opencr wo

this contract, on the basis of the change of uniform as alforasaid,

the texms and conditions of the clothing allowance and clothoy
cleaning allowance to be paid each Member under this contwact for
the calendar vear January 1, 1974 through December 31, 1G74.

The determination of said cowmmittee shall be Lindiag.

It is further provided that a1t least 5{25.00 of whaisver

amount the 1974 uniform alliowance is negotiated to be shail beo
paid by cash rather than voucher,
- 8 -
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ARTICLE IX

HOLIDAYS

Each Member shall ba entitled to thirteen (13) holiduy

days with pay during each calendar yesar. Each holiday may, at
the option of the Member, but subject to a holiday schedule, to i
spproved in advance by the Chief of Police, be taken as @ doy oif

with pay on a first come, first served bagis throughout the

T

crlendar year. The approval of the Chief of Police to the holidaa

[ |

schedule shall not be unreasonabkly withheid.

For each holiday that the Mewber shall work, he shiall

recaeive straight time.

In zddition to the foregoing, each Member shall raeccive
as an additional holiday,, any "special holiday” which may oo
granted by the City to members of the Department of Public Works
and the City Hall employees. "Special holiday" as used hevrein,
shall include, ut not be limited to helidays granted by oo

3
-

City upon the death of the President or other figure of prosinonc

S

whether federal, state or local, or holidays granted for tuc
inauguration of any public figure or the celebyration i any !
joyous event. All such "special holidays" shall be tvested for

all purposes under this contract as regular holidays.



ARTICLE X

PERSONAL LEAVE DAYS

In addition to the holidavs heretofore provided by

Article IX hereof, =ach Member may have one (1) personal leave !
|

day each year, which shall be a day whnich hne shall take of{ with
pay on advance notice and subject to the approvel of the Chief
of Police, which shall not be unreasonably withheld. #eroonal
leave days shall not accumulate nor shall an additional daoy's
pay be paid to a Member who has not taken his personal leove
day off. If a Menber has not been able to arrange with the ap-—

-

nroval of the Chief of Police, for taking his perscnal laava .
day during the calendar year in which it has accruced, ha mny takei
the same within the first ninety (90} days of the following ;
calendar year.

In addition to the foregoing, if a Membexr shall actusliy
change his residence and shali officially change his perwaneut
address and register such change with the ofifice of Lthe Chief of
Police, the Member may take as a day off with pay,., the doy upon
which he actually moves his residence, subject to the advance

notice and prior approval of the Chief of Police, which shall notl

be unreasonably withheld. In no event shall any Member be

entitled to more than one (1) such moving day per year.

- 10 -



In addition to the foregolng, each Member may take tnree
(3} additional personal leave days per year chargeable to his
sick leave with the prior approval of the Chief of Police, which
approval shall not be unreasonably withheld. Said personal laave
days may not accumulate from year to year, $o as to permnit no

Member to take more than three (3) such personal leave days

annually.

ARWICLE XI

VACATION
Vacation shall be granted in accordance with the follow-
ing schedule, Vacations shall be taken on a seniority bosis at

any time during the calendax year in one pewriod or two egual

periods, at the Mewmber's option.

A) Patrolman fundor (5 vears) Twanty~four (24) davs per yuaf

Patrolman (over {5 "liwenty-eigat (28) days per voenr!

!

B} Sergeant Thirty-one (31} days por year
C) Lieutenant Thirty-four (34} days =merw year
D) Captain Thirty-seven (37) days ner yvoear
The vacation schedule for zll Members shalli be sulLject

to the approval of the Chief of Police, which approvsal shell not

be unreasonably withheld.

ARWICLE XII

SICK LEAVE

BEach Member shall be entitled to sick lieave in accord.-

ance with the followings

!




Section L. Definitiong

a) Sick Jeave is defined to mean an absence from duiy

because of illness, accident, disease, injury or the contaqgious

disease ip the Member's household, which might endanger the

.

healith of the other Mewmbers of tlhie department. Charges to sics
leave shall not include an aobsence from duty for thalt period of

time during which workmen's compensaition (temporary benefits, in-—

ciuding the statutorcy waiting periocd) is received by the dMeuber,

in connection with work-related sick leave as is more parcicu-—

larly defined below.

b} IDowediate fanily shall mean a Mewber's wife, husbond,

child, mother, father, brother, sister, mother-in-law, xather~in~}

law, legal guardian or person standing in loco parentis.

c) Mewber shall mean all members of the regular police(
force of the City, including probationary patrolmen. |
|

Section 2, Sick Ieave Allowance

Each Member shall be granted sick leave with pov of not
more than fifteen {15) working days each calendaxr year. Not-
withstanding the foregoing, any Menber who has used all his ac-
cumulated sick leave and who requires additional sick leave
bacause of a major illiness or injury wot arising from hisz om- !
ployment, shall be granted, subject to proper medical verificu-
tion, on one occasion only, an extension of sick leave In ac-

cordance with the following schedule:



 Fifteen {(15) additional days after completion of the first year

and through completion of the tenth year of service:

Thirty (30) additional days from the beginning of the eleventh

year through the completion of the fifteenth year of scrvice;

Forty-five (45) additional days after the completion o. the %
f

fifteenth year of service.

A Memper shall be charged with sick leave for his |
absaence on those days in wnich he was otherwise scheduled to \
have worked. _ ;
wWhere a Member has worked more than four (4) continunus |

i
hours and is regquired Lo lesve work eaxly because of illiuness, f

f
he wili be credited with having worked the entire day. I1{ tle |

|
Member has worked less than four (4) continuous hours, the eutire!
day shall be charged as a sick day.

Section 3. 8Sick Leave Accumilation

If a Menber requilres none or only a portion of such
aliowable sick leave for any calendar year, the amount of such

]

leave not taken shall accumulate to his credit from yaar To yonr.,

Sick leave shall continue to accumulate during such

times as a Mewber is on authorized sick leave, work-relsood

sick leave, as above defined, miiitary leave and vacation tina.

Each Member shall be entitled to such accurauliatea $ice

leave of absence with pay if and when needcd, subject to appro-

priate medical certification.




Section 4. Notice of Illness -

To qualify for payment while absent on sick leave, each
Member who will be absent ffo@ duty on sick leave shal;lso notify
the Chief or officef in cha:gé of Headguarters or cause notice
to be given him at least oneiﬁour before the commencement of
his scheduled tour of duty. i?ai& notice shall state the nature
of the cause of the absence f%om duty.

A Member who shail absent himself Without such notifica-
tion shall be charged with an unpald day for each day absent and
Wlll be subject to- approprlate d15c1p11nary action.

Sectlon 5. Death in the Immediate Family

A Member shall Be granted three (33 working days off
(even if not consecﬁtive), from the date following the death of
a member of his immediate family. Said time off will not be
chargeable to the Mémber against sick leavé or otherwise,

Section 6. Medical Certificate

When a Member does not report for duty for a- perlod
greater than three (3) consecutive days or in the event of ex-
cessive absence for illness, in one calendar year, he may be re-
qulre% to submit a medical certificate to .the effect that he was

not physlcally able on the date or dates of said absence to per-

form the duties conneqted with his employment.

- 14 -




Faen o T —————

A Member who becomes ill or is injured during his vaca=
tion, may submit to the Chief a stﬁtement from a physician cer-
tifying the nature of the illness or injury. The Chief at his
discretion, will decide how many days may be charged against
sick leave and allow the Meﬁber t§ take an equivalent number of
vacaéion days during the:calendar'year at a time which will not
interfere with the vacation perioas of other Members.

When it is reasonably presumed that a;Member or!é member
of the immediate family is suffering from a coﬁtagious-disease
which might endanger the health of other Members of the erartment,

then a medical certificate may be required from the Member's

physician and if determined neceésary, from the Department of
Health.

Whenever a Member éhalﬁ be required to submit to exami-
nation by the City physician; such physician shall repo:£ in
writing when the Member is fit ﬁor duty and his sick leave shall
terminate. | |

A Membef‘on sick leave, when physically able, may be
required by the Chief to report once a week or visit the City
physician if so ordered. |

Failure of a Member to comply with any of the above
requirements may result in fo;feiture of his:salary during the

entire sick leave or other appropriate disciplinary action.

‘i

| - 15 -




Section 7. Work- related Sick Leave

Where a Member 13 disabled, through 1njury,'111ness, or
other incapacitation ar131ng from or out of hlS employment, as
evidenced by a medical certificate, he shall receive sick leave
for an initial period of:up to thirty (30) days. Should further
sick leave be required, che Ccuncil, upon recommendation frcm the
Chief, may grant additional sick leave'up to a totai of one tl)
year. All such sick leave shall be with full pay except that
payments made to the Member by wcrkmeﬂ's compensation shall be
deducted from the amount to be paid the Member by che City.

Any Member who is injcred or digabled in the performance
of his duties and who reaches the maximum extent of his recqﬁery
but remains unakle to perform regular'police duties shall be
assigned to perform such policc duties as he is, to the extént
of his limitations, able co pcrfcrm. If no such work is avail-
able in the police department which such employee:is able to
perform, he shall be retired in accordance with the pen51on

provisions appllcable to such employee.

ARTICLE XIIi1

ACCRUED SICK TIME PAYABLE UPON
TERMINATION OF EMPLOYMENT

Terminal sick leave will be paid a Member upon his texr-
mination of employment in accordance with the following schedule:




ot [ ot

A, If a Member:terminates employment on a disability
peﬁsion or retirement:peﬁsionlqr by death at a time:when he is
qualified for such pensién, in addition to the compénsation set
forth in paragraph D. following, he or his estate shall be paid
one (1) day's pay for each aceumulated sick day and one (1) day's
pay for each day of unused vacation aqcrued for that year, or a
sum equal to three (3) mon?hs"pay, whichever is greater. In
addition, he shall receivelany compensatory time which he may

have accrued. |

B, If a Member terminates his employment after the
completion of fifteen (15) years of service when not qualified for
a pension, in addition to the compensation set forth in parégraph
D. following, he or his estate shall be paid one (1) day's ﬁay
for each accumulated sick day and one (1) day's pay for each day
of unused vacation accrued for that year: In addition, he shall
recei&e any compensatory time which ﬁe may have accrued. I

C. If a Member terminates employment after the comple-
tion of two (2) years of service wheﬁ not qualified for a pension
and before the completion of fifteen (15) years of service, in
addition to the compensation set forth in paragraph D., he or his
estate shall be paid one-half day's:pay for each accumulated sick
day and one-fuil® day's pay for each;day of unusedlvacation accrued
for that year. 1In addition, he shall receive anj compensatbry

| )

time which he may have accrued.

- 17 -
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D. If a Member's employment is terminated for disci-
plinary cause, he shall receive ﬁone of the behefits proyided by
paragraphs A. through C.:above. ‘This proviso shall in né way
affect said Member's statutory pension rights; |

E. If a Member is entitled to terminél pay as provided
above;-he may elect either to regeive cash or to retire early,
or he may elect a combination of. cash and early retirement days.
Where the Member’Sxelectién includes an early retirementloption,
his election shall ﬁe subject tofthe approval of the Chief of
Police, which shall not be unreasonably withheld. Where the
Member elects tc receive cash, he shall be paid a sum for said

day equal to the sum he would have been paid for said day had he

continued employment on the day of his retirement.

ARTICLE XIV

LEAVE OF ABSENCE WITHQUT PAY

Each Member having=com§leted three (3) years of service
shall be granted quright allea?e of absence without pay} without
qualification for purposes 6f rﬁnninq for or holding elective
office. In other cases, leave of absence may‘he granted by the
Mayor and Council upon application by the Member. If, upon re-
ceipt of said application, the=ﬁayor and Council are inclined to
deny said application, before ﬁaking a determination, they will

1




bursement of Members whose peréonal property (exclusive of uni-
forms) is damaged or stolen asla result of the Member's act1v1t1es
while within the scope of emp;oyment. No accountlng shall be

required by the City from théfAssociatmon.

i
|
i

, . ARTICLE XVII f | !

. HOURS OF EMPLOYMENT

City Ordinénce 10u9451, Section l,;also known as Section.

16-11 of the Revisea Ordinanéé of the City Qf Englewood, New
Jersey, shall be aménded, effective January l; 1974, to provide:

The hours of employment of the members of the police
department shall not exceed eight (8) consecutive hours in any
one day, nor forty (40) hours in any one week, provided that in
case of an emergency, the officer or other official having charge
or control of the police department shall have full authority to
summon and keep on duty any or all such members during the period
of emergency, and provided further that overtime employment may
be granted in accordance with the provisions of any city ordinancs
upon such terms and conditions as may be provided therein, and
provided further that each member of the police department shall
be required to report for duty fifteen (15) minutes before his
scheduled tour of duty for which time he shall be compensated
by payment at the rate of one and one-guarter (1-1/4) hours each
week of the calendar year on the basis of his normal pay, ex-
clusiveé only of overtlme.

W

There shall be no amendment to, modification of, or

repeal of said ordinance during the term of this agreement.

© ARTICLE XVIII

DETECTIVE BUREAU ASSIGNMENTS

] Any Member assigned to the Detective Bureau shall imme-

1 ‘m
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grant the Member an quortunity to be heard. If said application
is denied, the Mayor and Council will state their reasons therefo)
Upon the return of the Member to the Department, he will

receive all benefits he would have received had he not taken the

leave, except pay.

ARTICLE XV

COURTIACT;ON AGAINST MEMBERS

In all civillactions in which é Member is é defendant
for conduct arising within the scope of his employment, the City
shall at its cost and gxpensé furnish him competentfcounsel to
defend him through the;trial and appeal and in the event of a
judément against him, the City will indemnify him, except in
cases of criminal or intentional wrong# The City shall have the
sole choice of the attbrney. |

In the event that a Member should choose to retain pri-
vate-counsel, he may do so at his expense except wﬁere it is in-

consistent with or contrary to the City's interest or insurance

coverage.

ARTICLE XVI

FERSONAL PROPERTY DAMAGE FUND

The City will deliver to the Association the sum of
$250.00 per year, on the first day of each year,fto be indepen-

dently admihistered by the Association as a fund for the reim-

: ' 1
' 1
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diately earn pay as'a Detective Second Grade. Six (6) months

| A S’
Grade and shall be forthw1th a831gne§4Detect1ve Flrst Grade.

thereafter, he shall immediately earn pay as a Detective Flrst }

ARTICLE XIX

/1

ELIGIBILITY FOR_SERGEANCY

Three (3} years after the appoiﬁtmenteof a Member, he

shall become eligiblé for promotion to tpe rank of Sergeant.

ARTICLE XX |

SENIORITY f
The effactivé date of seniority for all pufposes shall
be computed as of the date of the resolutlon of 1n1t1al Proba-

tionary appointment of a Member.

ARTICLE XXT X !

COFFEE AND MEAL BREAKS

Each Member shall receive with pay within each daily
tour, one (1) flfteen—mlnute coffee break and one (l) one-half
hour meal break at reasonable times to be approved by the desk
officer, which approval shall not be unreasonably withheld. A
Member shall not be entitled to receive pay in lieu of said
coffee or meal breaks whether such b#eaks are missed either

voluntarily or because of the exigencies of his paid daily tour.




whan City Hall is closed to the general ﬁublic.

ARTICIE XXTT

’ .~ SERVICE RECORDS

Each Member's service records, commendations and general

personal file shall be available for inspecﬁion by said Member.

Upon the addition of any rep@rt or other writing to such file,

i | i . :
notice thereof will be immediately given the Member in order that
he may seasonably inspect such writing. : f !
| I

| A !

ARTICIE XXIIX

TIME OFF FOR P.B.A. OFFICIALS

Time off with pay shall be grantea the President and
P.B.A. delegate of the Association in order that they may attend
one (1) state and one (1) county P.B.A. meeting monthly, in ac-

cordance with the present practice of the Police Department.

ARTICLE XXIV

 POLICE CUSTODIAN

,  The City shall furnish custodial services for the ade-

quate maintaining,énd:keeping clean police facilities, including
Headquarters, cell bl@cks, locker rooms, pistol range, bathrooms,
officers' facilities and the like. Said custodial services shall

be made available as required during weekends and other times

- 22 -
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It

to Their Duties, Power, and Restriqtions", adopted pursuant to
Ordinance No. 1669. The delegates appointed by the Associétion
shall not meet during their tours of duty without the approval
of the Chief of Police, which appréval shall noﬁ be unreasonably

withheld. '

ARTICLE XXIX

BULIETIN BOARD

A bulletin board shall be provided by the City in the

police locker room. It shall be for the sole and exclusive use

of Members of the Association in connection with P.B.A. matters,
personal business, dissemination of news, and other information,

and the like.

ARTICLE XXX b .'

PAYROLL DEDUCTIONS

As each paycheck is delﬁvered, the City sghall deduct
from the Member ‘s pay all dues énd assessments imposed by the
Aqso?iation, in ééﬁordance with:the Rules and Regulations of
P.B.A. Local 216. All such deductions shall be remitted by the

City to the proper officials of the Association once each month.

ARTICLE XXXI

GRIEVANCE PROCEDURE .

Effective immediately} a Grievance Procedure is insti-
tuted for the equitable and peaceful resolution of differences,

in accordance with the terms bf Appendix C annexed hereto.

e et e B b e e e e e L




ARTICLE XXV

i PISTOL TEAM CAPTAIN; |
L Time off withlpay will be granﬁed to the pistol team
captain or his alternaﬁe in order that he may run all meets
reasonably scheduled during his tour of! duty. I

- ARTICLE XXVI

NO MECHANICATL MAINTENANCE

No Member shari be required to perform any mechanical

maintenance or other service on any police or other vehicle.

ARTICLE XMVII

SANITARY DINING FACILITIES

The City shall provide sanitary dining facilities for
approximately five (5) Members during all shifts, whichﬁfacili—
ties ghall be loccated in the locker room and shali be furnished

within ninety (90} days}hareof.

ARTICLE XXVIIZI

_REVISION OF RULES COMMITTEE

The City shall forthwith appoint a committee to méet
with the Chief of Police or his delegate and two delegates:
chosen by the Association, for purpdses of studyland revision
recommendations of the "Rules and Regulations for the Gove%nment

of the Police Department and Instructions to Police Qfficers as

i LA
! -
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.cal Bureau, Tralnlng Bureau, etc.) . = |

ARTICLE XXXIT

RE-OPENERS

It is understood that ﬁha Police Department of the City
of Englewood is presently the éubject of a study and survey being
conducted by the New Jerse§ Poiice Training Commission, which
shall submit its report ang recommendations in writing. It is
anticipated that such report shall be - submitted on or 5eﬁore
July 1, 1973. z

Notwithstanding tﬁe terms of this Agreement, the City
and the Association agree, upbn receipt of éaid report} to nego-
tiate in good faith as a supélement to this Agreement, the fol-
lowing issues which were thefsubject of coliective bargaining
demands submitted by the Association to thé City on Névember 1,
1972 for 1nclu510n in this amployment contract. .

a) Whether tours of duty for patrol lelSlon should be
stabilized to a maximum of three (3) or otherwlse. |

b) Whether each tour of duty should consisgt of a mini-
mum of five (5)° unlformed motorlzed patrolmen.

a) Whether a patrol car should be on the rOad hetween
the hours of 6:00 p.m. andls;oo a.m. unless manned by two regular
police officers.

d) Whether tenure should be granted to Members assigned

to special bureaus (1 e.,. Detective Bureau, Traffic Bureau, Cleri

o | , - 25 -
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ARTICLE XXXITII:

POLICE PARKING IOT

The City agrees to make reasonable efforts to furnish

Memhers with such parking space as maf be reasonabiy available

within a reasonable proximity of Headguarters,

{

ARTICLE XXIV

PRIOR PRACTICES AND CONDITIONS

All previous practices and conditions of employment
which inure to the benefit of any Member and which are not herein

enumerated or modified shall continue in full force and effect.

ARTICLE 20OV

EXTENSION OF CONTRACT PROTECTICN

In the event that the City and the bargaining agent for
the Members have not by December 31, 1974 agreed upon the terms
and conditions of employment of the Members for the contract
period commenciﬂg Januaryzl, 1975, fhen the terms and conditions
of this contractiof employment shall remain in full force and
efféct, without pfejudice; until the negotiation, consummation

and execution of said later contract.

ARTICLE XXXVI

PISTOL RANGE

In the event that bf virtue of any municipal action,

the present police pistol Eange is rendered unusable, destroyed

!
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. or for any reason no longer available for its present use, the !

City agrees to provide an equivalent range and permanent range
house for the use of the Police Department as soon as Is reasonabi?
practicable.
. The City further agrees to provide, if necessary, Temporary:

adequate facllities pending permanent relocation in order to
avoid any unreasonabie interruption in the availability of rangs
facliities. ' i
The City further agrees to place in safe storage all of the

fixtures, furnlture and furnishings presently located in the range!’

house should the same be rendered no longer available and to re-
install the same in the permanent relocation premises when the

same are made ready.

IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be properly executed and attested, all on the day and
year first above written,

CiITY OF ENGLEWOOD

-

V) o i T
- Walter 5. Tayleor, Mayor
Gbuu¢csééw )kﬂbﬁqﬁgézlh_h__ ‘

JTanne A. Manookian, }

Acting City Clerk

NEW JERSEY STATE POLICEMEN'S BENEVOLENT
ASSOCIATION, INC., LOCAL 216 OF THE CIT)
OF ENGLEWOCD

oy_fdint

£
Rbberf Keand Prasident

ATTEST: M !
8y. )

Li¥lIbert T. Greene, st Vice PreslidenT

_.---'——_""‘t"%Z'\I s /) M%;

Robert A. Pennachio, Esq. 5{;é2¢41%¢/ 42/{6/ﬁ5¢

I
Atty. for P.B.A. Local No. 2}¢ Warren W. Carlstedt, Delegate {

=




Patrolman

lst year
2nd year
3rd year
4th year
Sergeant
l1st year

2nd year

Lieutenant

Police Department Base Salary Scale *

| APPENDIX A

1st year
2nd year
Captain

lst year

2nd year

Detaective

2nd grade

lst grade

$

1/1/72

8,700
9,800
10, 900
12,000

12,700"
12,900

13,400

13,900

14,700,

15,200

12,200 -

12,400

Detective Sergeant -~1-

Detective Lieutenant-3-

Detective Captain -5~

Note: (See Key for Det. Sgt., Det; Lt., Det, C?pt.)

* rounded to nearast dollar

o

$

27a.|

1/1/73

9,135
10,290
11,445

12, 600

13,335

13,545

14,070

14,595

15,435

15,960

12,810
13,020

$

1/1/74

9,592
10,805
12,017

13,230

14,002

14,222

14,774
15,325
m;,gpj
16° 758

13,451
13,671



Appendix A (Continued)

Key:
-1- Same pay as Member would
. Sergeant.

-2~ . Same pay as Member wouid
Sergeant plus $450.00.

3= Same pay as Member woul
Lieutenant. » :

-4 Same pay as Member would
Lieutenant plus $450,00.

-5« Same pay as Member ' would
Captain.

-6- Same pay as member would

Captain plus $450.00.

27b.

earn were he
earn were he
earn were he
earn were he
earn were hﬁ

earn were he

"a uniformed
a uniformed
a uniforme&
a uniformed
a uniformed

a uniformed



APPENDIX B

Academiec Education Incentive Pay

Pursuant to Article VII of this Agreement, the City

will pay each Member each year the following sums for the follow-

ing grades, per credit:
A
B
c
D

F {or Incomplete)

Pass or Satisfactory (except Physical

Education)

Pass or Satisfactory in Physical
' Education -

Fail or Unsatisféctofy

$ 22.00
18.00
17.00
12.00

-0 -

18.00

17.00
_ 0 -




In the event that the grievance is not adjusted, under
Step 1 to the satisfaction of the Member, 5tep 2 may be proceeded
with within the time perlods hereinafter set forth.

Step 2: If the grievance has not ‘been settled on the
departmental level, the Member, but only through the P.B.A., may
proceed to Step 2.  Step 2 shall consist of a hearing before a
committee consisting of the Business Administrator, an employee
of the City of Englewood designated by the P.B.A., and an cm-
ployee of the City of Englewood designated by the Chief of Police
A gtep 2 hearing must be rerussted by the P,.B.A. by a written
reruest which shall be delivered to the Business Administrator
within fifteen (15) days following the disposition by the Chief
of Police of the grievance under step l. The grievance shall be
decided by a two-thirds {(2/3) vote of the panel within twenty-one
(21) days following the recelpt by the Business Administrator of
the grievance.

Step 3: TIf the P.B.A. is not satisfied with tha disposi;

tion of the grievance following the step 2 hparlng, it shall have
the right, within seven (7) days following its written notifica-
tion of the step 2 disposition, to submit the grievance to the
Mayor and Council of the City of Englewood by written reruest
£iled®with the City Clerk within the time aforesaid. The Mayor

& Council $hafl, at PBA option, hear the grievance in public or

in private, and shall determine the same within thirty (30) days
following the filing of the notice of submission with the City
Clerk. .

If the P.B,A, is dissatisfied with the disposition of
the grievance by the Mayor and Council, as aforesaid, the P.B.A.
may, within seven (7) days after its receipt of said disposition,
submit the same to arbitration by filing an arbitration reruest
with the Clerk of the City of Englewood. 8Said arbitration shall
be conducted pursuant to the Rules and Regqulations of the Public
Employer Relations Commission, from whose panel of arbitrators
the parties shall make a preference selection, the appointment
of the arbitrator, however, to be made by the Public Employer
Relations Commission. 7The cost of arbitration shall be egqually
borne by the parties thereto. and the declslon of the arbitration
shall be blndlng.

27e. f
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APEENDIX C

GRIEVANCE PROCEDURE

The purpose of this Grievance Procedure shall be to
provide a procedure for the settlement of all grievances and
disputes between the P.B.A., and its Members and the City of
Englewood relating to terms and conditions of employment, all
as is comprehensively provided for in the collective negotiation
agreement to which this Grievance Procedure is annexed and made
a part. ‘

Grievances shall be presented in the manner hereiﬁafter
provided:

Step 1l: A Member having a grievance shall present it
orally either himself or with the representative of the P.B.A,
to his immediate superior officer, and if the grievance is not
forthwith adjusted, he may then present it orally either himself
or with his representative, as aforesaid, to the commanding
officer of his bureau. If the grievance is not satisfactorily
adjusted within one (1) week following its presentation to.said
commanding officer, it shall be presented to the Chief of Police
either by the Membexr or by the Member and his representative.
Upon request, the Chief of Police shall specify the time within
one (1) week following the request for discussion of the grie-
vance with the member and, if the member should so desire, the
P.B.A. representative. The Chief of Police may also, at his
discretion, request the attendance at such discussion by the
member's immediate superior and the member's commanding officer.
Within one (1)} week following the conclusion of said discussion,
the Chief of Police shall either:

a) ‘Adjust the grievance;
b) Find the grievance unjustified; of

€) Advise the P.B.A. that the adjustment of the
rievance is beyond his authority.

Whenever a Step 1 grievance is discussed, the Chief of
Police, the Member and his P.B.A. representative, if one is

present, shall initial the minutes ¢of the meeting, which shall
be made during the course thereof by the Chief of Police.
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S P U PR S

RESOLUTI ON

BE 1T RESOLVED BY THE 'CQUNCIL OF THE CITY QF ENGLEWéOD:

THAT the form of collective negotiation agteement dated
June 7, 1973 and executed on said datesby the President and First
Vice President of the PBA Local 216 covering calendar yearﬁ 1973
and 1974, a copy of which is on file In The office of the City
Cierk, be and the same is hereby approved; and

BE IT FURTHER RESOLVED that the Mayor is 'authorized to
execute said collective negotiation agreement, énd the Acflng

City Clerk is authorized to attest same.

| hereby certify that tha foregoing is a true
copy of a rasolution adopted by the Council
of the City of Englewood, N. J. on

JUNT 1973

ﬁ;-“Ach%j? ¥1ﬁ¢p&3%i;—~a

}icanne A. Manookian, W’Ciw Clerk




