
AGREEMENT
TIIE BOROUGH OF LEONIA

AND
DEPARTMEI.IT OF PUBLIC WORKS

LocAL 108, RwDsu, uFcw
January l,2Ol9 -Deoember 3L,?QZI



THISAGREEMENTenteredintothis-dayofMay2021,byandbetweenthe
Borough of Leonia, County of Bergen and Stats of New JerseS hereinaftercalled the "Borough"
and Local 108, Retail, Wholesale, and Department Store Union (RWDSU), AFLCIO, heroinafter'
called the "Union".

WITNESSETl{

WIffiREAS, the patties have reached certain understandings which thcy desire to confirm
in this Agreement and in oonsideration of the following mutual covenants, it is hereby agrced as

follows:

1. TERM

The term of this Agreement shall be from January 1,2019 through Deoember 31,2021 and
from month to month thereaftor unless canoelled in writing by either party upon 30 days' notice.

2. RECOGNITIOI{

The Borough affirms its reoognition of the Union as the exolusive representativo for
collective negotiation concerning the terms and conditions of employment for all full-time blue-
collar, nonsupervisory employoos employed by the Borough in the Department of Publio Works
exc€pt office olerks, supervisors, assistant superintendents and superintendents having the power to
hire, fire, and direct thc work force or to effectively reoommend the same.

The following existing employee classifications aro to be excluded from covorage under the
contract"

Superintendent
Assistant Superintendent
General Foreman
Tree Foreman
Blue-collar employees for the Borough not assigned to the Department of Public
Works

Also excluded from the provisions of this Agreement are probationary employees and
those omployed on a temporary seasonal or casual basis unless they are specifically inoluded.

1.

2.
3.
4.
5.
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3. UNION DUES

A pursuantto N.I.S.A. 52:14-15.9 (e), as amended, the Borough agr€es to deduct the

Union's monthly dues and initiation fees from the pay of the employees who authorize

the Borough in writing to do so. Deductions shall be made either from the first or

second pay period of eaoh month. All amounts deduoted shall be remitted to the Union

once a *ontfr, no later than the tenth day of the month following deduotion. The

Borough agreos to furnish the Union upon request, monthly, wilh a list of all employees

whose duei and initiation fees have been deducted. The Borough also agrees to furnish

thE Union upon request not more than monthly, with a list of newly hired ernployees

and terminated employees. The Union will advise the Borough in writing of the {rmount

of the initiation fees and monthly dues.

Pursuant to the "New Jersey Employer-Employee Relation Act" as amended,

effective July I, 1980, all non-members of the Union shall pay to the Union a

representation fee in lieu of dues for servioes rendered by the Union in an amount

equivalent to the regular membership dues, initiation fees andassessmont charged by

the Union to its own members, but in no svent shall such fee exceed 85% ofthe regular

membetship dues, fees and assessments as provided by N.J.S.A. 34:l3A-5'5-9tlgg.

The Union shall indemnify, defend and save the Borough harmless against any and

all olaims, domands, suits or othcr forms of liability that shall arise out of or by reason

of action taken by the Borough in relianoe upon salary deduction authorization cards

submitted by the Union to the Borough or in reliance upon the official notification on

the letterhead of the Union advising of such changed deduction.

C.

+,'|P.IEV \NgE PKOCETIURE,

GRIEVANCETshall mean a dispute gfowing out of enforoemcnt and/or interpretation of the

terms and conditions of this Agreement.

STEP l. An employee having a grievance shall present it in writing or the Union Steward shall

present it in writing to the Superintendent, within ten (10) working days after the occurrence

of tn. matter being grieved. If no satisfactory resolution of the grievanoe is reaohsd at Step 1,

then within ten (10) working days the grievance shall move to Step 2 to the Borough

Administrator.

STEP 2. The Borough Administrator, after discussing the grievanoe with the aggrieved

employee and the Union Shop Committee, if necessary, shall:

(A) Adjust the grievance;
(B) Find the grievance uqiustifiod; or
(C) Advise ttre Shop Comrnittee that the adjustment of the grievance is beyond

his authority.

B

3



sTFp 3. Ifthe grievance is not adjusted to the satisfaction of the employee and the shop committee,

ffirptoyee, through his Union-Shop Committee, shall proceed by frling a written grievance with

the Colnoil public Works Committee within ten (10) working days of the deoision made by the

Borough Administrator. The aggrieved employee and the U_nion's represontative shall meet with the

public Works Committee within ten (10) working days after receipt of the wtitten grievance. The

Council public Works Committee shall issue its written decision within tcn (10) working days after

meeting with the Union.

STEP 4. Upon failure of a resolution of the grievance in Step 3 above, the authorized reprosontative

of the Union may proceed to final and binding arbitration before and pursuant to the rules of the

New Jerscy public-Employment Relations Comrnission by filing a Request for a Submission of a

panel of Aiuitrators wiih rnnc within ten (I0) days afterthe termination of step 3.

The cost for the services of the arbitrator shall be bome equally by the Borough and the

Union.

All grievances presented in writing shall speoify the oocurrence being grieved and the action

being sought bY the grievant.

The arbitrator shall be bound by tho provisions of this Agreernent, and restricted to the

application of the facts presented to him involved in the grievanoe. The arbihator shall not have the

authority to add to, modlify, detract from or alter in any way thc provisions of this Agreement ot any

amendment or suPPlement thereto.

Step I and step 2 shall be presented and discussed during working hours. A mutually

agreeable iime will be aranged between the Director of Public Works and the chairman of the

Union Shop Committee.

An aggrieved employee shall suffer no loss of pay as a result of time spent in his own behalf

in an arbitration heating'

Failwe of an aggrieved party to pursue the grievance to the next stop, in aocordanoE with the

time limits set forth hJriin, shafl constifute abandonment of the grievance, unless both parties agree

in writingto awaiver.
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s. $ENIO&IIy

A. All newty hired employees shalL be considered as probationary employees for the first three

(3) months orsu*i"* upol comptetion ofthe probationary period, syh-emp.loyees' seniority shall

aut" iroro their original date ofhiring as a pennanent employee. Seniority is to be an important factor

in fi1ing pennanent r*g"*""tr ptJ"iadtne iudividuat has the skill and ability to perform thq t":f'
I"p", -"r,iiority for trtt$ttop stewara. Attemate shop Steward to firnction as shop steward in his

abseace. Notwithstanding ;ythi"g to the contr8f,y h*r"tt1 any servioe as a temporary or seasonal

employee shall not count towards an employee's seniority'

when enrployees are laid off, employees in each classifieation with the longest service shall

be taid offlast and rehired first. Alt suchiay-sffs shall be based upon the classification seniority list

herein described, and all furloughed emptoyees shall be rehired in the reverse order in which they

sxe laid off. No ""* "^pfoyeei 
shalt Ue hired until alt laid off employees shall first have been

recalled.

B. A newly hired employee who previously worked with the Borough but who was terminated

or resigned for any r"ason shall be considered a new employee and atl calculations of benefits based

;i;;rffirity strill be from the date of the last hire as a perrranent eurployeo'

C. Employment may be on a temporary basis fot a period of not more than ninety (90) days, At

the end of such go d;V period, tUe emptoyee may be extended for another period not to exceed 90

days or may be notified of the termination of his enrployment. Such employnrent on a temporary

basis shall not count towards an employee's seniority'

D. No Benefits shall acorue to a temporary ernployee for sick leave, vacations, pension plan,

longevity, disability or othet benefits.

E. New employees shall renrain probationary after completion of three (3) months of service

from the date of tast hiring. Upon completion of said period, such employees shall 
"qioy 

seniority

status from the date of last-hiring. Empioyees shall not have seniority rights druing this probatiottry

p"ri"a. Their employment -u/U" terminated at any time in the sole discretion of the Borough.

bis"hurgu druing G probatio"uty period shall not be subject to the grievance and arbitration

procedure.

F. Effective January l, 1988, the Shop Steward for RWDSU, Local 108, and Leonia DPW Unit

shall have the status of "Super Seniority",

G. Whenthe desiguated Shop Steward is unavailable the "Altenrate" Shop Steward shall assume

his/trer firnctions and responsibilities until the Shop Steward returns'

H. Nonryithstanding anything to the contrary contained in paragraphs A, B, C, and D of this

Section 5, the tevet oise;odty-of current employees who were covered by previous collective

bargaining agreements shall not be affected'
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6. $IACES

A. Salary shall be paid in accordanoe with the schedules set forth in Appendix's "A and B"

to this Agreement, as agr"ed upon in the Mernorandum of Understanding between tho Borough of

Leonia and Local 108 RWDSU. The Salary increases shall be:

January 1,2019
January l,2O2O
Jauuary L,2O2l

27o (Retroactivc to llll20l9)
2olo (Retroactive to llll2020)
27o (Retroactive to LlLl2O2l)

Any crnployees who retired, resigned and/or terminated prior to Novsmber 6,2020 shall not be afforded

any retroactive wagc increases.

The Step wage schedule shall consist of seven (7) steps tbr otnployees hired after January i,

1995. The schedule-of wages to be paid pursuant to this paragraph is attached hereto as Appendix

A for employees hired aftei Januaryi, 19-9s. ror employees hired before January l, 1995, they shall

ue affordtd the 2%o increase on their base salary and the schedule of wages is attached hereto as

Appendix B; there are varying amounts of longevity that were added to their respeotive base salaries

in iggs whon Longevity *ur1o""o at4Vo.Consequentty, for those employees hired before January

l, 1995, they wi[1"""-i'n" the percentages increases above to their base salary from the previous

ylur. nrrrptoy""r shall reoeive salary increases on January ltt and step inoreases on the anniversary

date oftheir date of hidng as a permanent employee'

The salaries set forth on the attached schedules are based on 260 work days per year. Iu the

event thero are more than 260 work days per year, an employee shall receive the equivalent of one

days pay for any extra work day over the 260.

7. LONGEVITY

There is no longevrty for any person hired as a permanent employee after July 1' 1995-

Those persons who weri employed ptio, to July l, 199-5 bythe municipality shall have a maximum

oi+,0y". For ernploy""s who wlre employed prior to July l, 1995, longevity shall be based on the

following schedule:

0-3 - a%
4-7 - .75%
8-11 - L.50%
L2-15 - 2.25%
16-19 - 3-00o/o

20 Plus 4.00%

Longevity will be added to an employee's base annual salary on the first of the month

following the month of the employee's anniversary date of employment.
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s. HouRs oF woRK- oVERTIME' AND STANDBY

A. All employees covered by this Agreement are required to work a forty (40) hour

week, with each workday beginning at7:00 a-m. and ending at 3:30 p'm' Adjustments to

this schedule may be made upon mutual agreement ofthe Borough and the union'

B. All overtime work shall be authorized in advanco by a supervisor or departmenthead'

C. l. In accordance with the FLSA, any employeo working beyond fofty (a0) hours in

a given work week (Monday - sunday) shatl be 
-afforded 

fime and one-half for all hours

worked over forty iiol trouir in that wlrkweek (statutory overtirne). sick leave shall not

count as hours worked for purposes of calculating overtime in aocordance with the Fair

Labor Standards Act.

a Time and one-half premium pay shall be paid for any work performed on a

Saturday regardless of the notnbut olhours worked in that workweek (contraotual

overtime). Ifthe ernployee also works more than forff (a0) hours in the worlaileek, the

"mployee 
shall be p*a ony the contactual overtime of time and one'half (1.5) whioh is

.rni".stood to satisfy the contractual and statutory overtime obligations'

b. Double time prerniurn pay shall be paid for 9y work performed on a Sunday,

regardless of the oumber of hours worked in ihat workrueek (contractual overtime). If
thl employee also works more than forty (40) hours in the workweek, the employee shall

be paii onty tt 
" 

contraotual overtime double time (2x), whioh is understood to satisff

the contraotuat and stetutory ovErtime obligations'

s. Any employee required to work on a holiday shall rcceive his pay for that day

plus additioout tirl *d oo"-tt"Ffor atl hours worked which is understood to satisfy the

contraotual and statutory overtime obligations'

Any employee who reports for his regularly scheduled shift or is rocallod to work

after leaving his shop * ttir work station, orwho is called in to work on a shift which

is not ,rgulirly ,chedulea shift, shall teceive a minimum of rwo (2) hours work or

pay at tirn" una one-half. However, the foregoing obligation on the part of the

u*ptoy". shall not apply in the event the failure to provide work is due to an Act of

Goi, po*e, failure or conditions beyond the control of the employer, not shall it

apptyin the event the employer was prevented by conditions beyond his control from

notifying him not to report, and provided further, that an individual asgepts any job

to wtrich he may be assigned. Failuro of an employee to report for work on account

of an unauthorized work stoppage or sffike shall be considered a causo over which

the employer has no control.

The Borough will establish a rotating overtime list, with employees ranked

accordingly to seniority and skills. The list will be used in assigning overtime,

proviUed tile ernployee possesses the necessary skills for the required tasks. rf an

"mployee 
feets tiiatiis treatment under this olause has been improper or unfait, he

*iy uiitir"the grievance and arbitration procedure to adjust his claim'

2
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The Borough reserves the right to require qualified ernployees to work ovortime

whenevsr conditions so waran! provided such right shall not be exercised

capriciously. lf an employee feels that his treatment under this clauso has been

improper or unfair he may utilize the griovance and atbitation prooeduro to adjust

his claim.

e. P.AY DIFFERE]$TIAL

A. Any amployee required to work on a highor rated job shall receive the payment for

the higher rared job for this period. This provision shall not apply to ernployees

undergoing training for a higher rated position under the supervision of an employee

qualified in the higher rated job. Such training in any classifioation shall be limited

to a period equivalent to ten full working days.

B. For any employee designated on a temporary basis, in the absence of the individual
designated to serve petmanently in that capaoity, to fulfill thc duties of the Crew

Chief an additional amount shall be added to the norrnal hourly rate, limited to only

those hours which the Suporintendent has designated this employee to serve in this

capaoity. For Crew Chief, the differential shall be increased $.50 per hour.

IO. SAFETY

It is mutually recognized that safety is of major importance to both the Borough and the Union.

All equipment shall be in safe operating condition according to common industry standards to

ensure t6e saiety of the employees using such equipment. A safoty committee shall be established to

work with manigernent in helping 0o ensure the utmost safety in the department' The Joint Safety

Committee will meet on a regular basis.

All employees will notifu their supervisor ofany dangerous conditions or unsafe equipment. The

supervisor wif make every effort to eradiiate the problem. Any issue as to whether equipment is usable

shatl be determined by the Superintendent,

Employees shall endeavor to work in a safe and proper rnalrnor to avoid iojury to themselves,

others or the property oftho Borough.

1I. VACATIONS

Only pennanent full time employees working forly (40) hours or more per week are eligible for

vacation time. Permanent employees shall receive a vacation with pay at his regular annual rate of pay,

not including overtime, according to the following schsdule:

1. A permurent employoe, during the first year of continuous scrvice, shall receiveone day

ofvacation with pay for each full month of service prior to June 1 up to a rraximum often

(10) working days of vacation with pay.

Z. A permanent employee with from one (1) year of continuous service, to four (4) years of
continuous seryice, shall receive ten (10) working days of vacation with pay-

F

3- A pormanent employee with from five (5) years of continuous service to seven (7) years

I



of continuous servics shall receive thirteen (13) working days of vacation with pay.

4. permanent ernployees with from eight (S) years of continuous servioe to ten (10) years

of continuous serlioe shall receive fifteen (15) working days of vacation with pay.

5. permanent employees from eleven (l 1) years of continuous serviceto fourteen (14) years

of continuous service shall receive seventeen (17) working days of vacation with pay'

6, permanent employees with from fifteen (15) years of continuous service to seventeen

(17) years of continuous service shall receive eighteen (18) working days of vaoation

with pay.

7. A permanent employee with eighteen (18) years of continuous service shall receive

twenty (20) working days of vacation with pay'

g. The vacation period shall be the calendar year, from the first day of January to the

3ln day of Detember. Vaoation due for ths calendar year shall be based on years of
service as of Decomber 3l of the previous ycar'

9. All vacations must be taken during the current ycar and may not be aocumulatedor

caried over. All vacation time shall be prorated during the last year of employment.

10. For scheduling purposes, the Superintendent must be advised of vacation dates to be

rsquirod for the year by March 3l't of that year. Employee preference and selection

of vacation days shall be governed by seniority for tho S1S$SI of vacation days- The

scheduling oi vacation time shall be in the reasonable disoretion of the

Superintendent, whose deterrnination in this regard shall be based upon maintaining

the e{Iiciency of all municipal operations. Upon vacation date approval, the Borough

shall not deny or rescind the vacations granted, unless there is an extreme exceptional

emergenoy affecting the Borough.

I l. The following vacation schedule shall apply to all new employees hired on or after

October 15,20202

Years of Sorvice Vacation DaYs

ls yesr of Employment One (t) vacation day permonth during

tlhe first year of employment. Maximnm
five (5) vacation daYs.

Znt _ 5m year of Employment Ten (10) vaoation days

66 - 10ft Year of Employment Thirteon (13) vaoation days

l lth and thereafier Fifteen (15) vacation days

*All vacation tirne shall be prorated dudng the last year of employment.

I



A.

12. ABSENCBS.

Sick leave

1. Full time employees working forty (40) hours ortnore per week are eligible for

sick time as follows:

2. First year of service - one (1) working day of sick leave with pay for each month

of service up to a maximum of six (6) days-

3. After the first yoar of service - twelve (12) working days of sick leave with pay

in eaoh calondar Year thereafter-

4. a. Employees hired prior to May 21, 2010:

Following one (l) year of emptoyrnont, any cmployec who roquires less than ten (10)

days of Jiok leuv* during the calendar year, shall be paid by January 15, of the

foilowing year for oneJralf (1/2) of the differcnce between twelve (12) days and the

actual number of siak leave days takon at the regular day daily rate. The unpaid

portion of this differenoe shall acoumulate to the employee's credit from year to yoar

and such employeo shall be cntitled to such accumulated sick leavo if and when

needed. Credit for accumulated sick leave shall be givon from January l, 1966- No

employee, however, shall receive any credit in time offor payment for acoumulated

sick leave in the event of separation from municipal service for arry reason other than

retirement from a state or looal pension qystem. In no event shall tlre total

acoumulated sick leave exceed one hundred eighty (180) days. Employees who

accumulate sick loave will be paid fortheir accumulated leave uponretirement from

a state or local pension system up to a rnaximum of one hundred eight (180) days.

b. Employees hired on or aftsr May 21' 2010:

Employecs hired on or after May 21,2010 shall not be afforded payment and/or

compensation for unused sick leave during the calendar year pursuant to N.J.S.A.

40A:9,10.4. Employees who accumulate sick leavo will be paid for their

aocumulated sick leavo upon retirpment from a sfate or local pension systsrn up to a

maximum paymcnt of $15,000.

5. An updated list of used and available sick time is to bo provided on orabout

January 15, ofevery year.

6. Sick Ieave is hereby defined to mean absence from post of duty of any employee

because of illness, non-service oonnected accident, exposure to contagious

disease, attendance upon amemberof the employee's immediate family seriously

ill and requiring the care or attendance of such employee, orthe second andthird
day of leave under Section 7, below.

7. Every permanent employee who is entitled to sick leave shall furnish, whonevel

requested to the employer a medical doctor's certificate certifuing the illness

10



involved and that said employee is not capable of performing his rcgular duti,es'

The employer reserves ttre riitrt to have any employee examined by a physioian

designaied by the employer iefore being allowed to rehrrn to dury' Following

uoy-"br"rroe due to an iliness, the employer Inay rcquest a medical certif,tcate

ftom the employee's physician certifying that the employee is physicatly fit and

capable to return to full dutY.

8. In oase of leave of absence due to contagious disease, a certificate from the

department of health having jurisdiction shall be requked.

g. In case of death in the family of the employee, proof shall be required by the

municipal administrator.

10. During proffacted periods of iltness or disability, the employef mey require

weekf or bi-weekiy interim reports on the condition of the patient from the

attending physician or the physician designated by the employer. When under

medical care, ernployr", *" required and oxpeoted to conform to the instructlons

ofthe attendingphysioian ifthcy wish to qualify for salary payments duringeach

such period of illness or disability'

11. Sick leave with pay will not be allowed undet the following conditions:

(a) If the employee, when under medical care, fails to camy out the ordor of the

attending phYsioian-

(b) Sick leave shall not be allowed for such things as ordinary dontal care orfor

non-medical professional servicss'

(c) Three (3) consecutive days' siok leave, within any calendar week, or two (2)

Mondays or two (2) Fridays in one month without a dootor's oertification-

(d) More than ten (10) days accumutated sick leave in an eight (8) month period'

without a doctor's certification'

12. Any omployees who work less than forty (40) hours per week, shatl be afforded

sick leave in aocordance with N-J.S.A' 34: I 1D-1 et soq'
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13. ARSENCF.S DUF. TO WORKMFNS COMPENqATION

A permanent employee injured in the usual course of the employment and ditectly in line of

duty shall^receive fu1silary payments during his absence subject to the provisions that:

A. (1 ) Suoh full payment of salary shall not extend beyond a period equivalent to one

*".( for each t*o (Z) years of permanent full time employment with the Leonia

DpW. This full-pay proni.iott shall be an aocumulating bank of time based upon the

nurnber of years as u full-ti*" employee. This acorusd tirne may only be used once

and is not a separate leave per each injury. By way of example, if an employ e has

been a permanent full-time ernployee for (10) years he/she will have eamed (5)

weeks. if tn"y wEre to u e (3) weeks for a work-related injury, then the remaining

(2) weeks carries over and oan be used fot a subsequent iqiury. Similarly, the said

employee would continue to earn an additional week for each (2) years of
**ployr"nt. Should an employee exhaust all the time in the leave bank, then that

emptoyee shatl only be entitled to payments from the workers oornpensation

insurance oarrier as outlined in paragraph #2'

(2) Any employee who qualifies for payments under Workmen's Compensation

benefits shali during the period be/she is rocoiving such benefits be entitled only to

the Workers Compensation Benefits paid by the insurance carrier. Such payments

shall be in oomplianse with the applicable State Administrative Code which, at the

time of the signing, is 7OY" of the employee's full salary with a maximum benefit of

$820 petweek.

(3) Such absence shall not be oharged against his sick leavc. The employee, at his/her

soie discretion, however, may eleot to use aooumulated sick, vaoation, or other leave

time during suoh an absence. Under such circumstance, where the ernployee ohooses

to use accumulated leave time, the employee will continue to reoeive full salary and

the applicable days shall be deducted frorn the sick vaoation or othor leave balances.

edditi,onatly, should the employee choose to use acoumulated leave and receive full
salary the borough will receive the Workers Compensation payments from the

insurance carrier for all suchdays.

B. Employees hired on or after October 15,2Q20 and injured in the usual coutse of
employrnent and directty in line of duty receive the following:

l. Shall receive workmen's oompensation benefits in aocordance with State law

during their absonce.

2. Such absence shall not be oharged against his/her sick leave, The employee,

at his or her discretion, however, may eleot to use aooumulated sick, vacation or

other leave time and under such oircumstance, tbe Botough will pay their full

salary and deduct the day against the respective leave balance(s). Additionally,

the Workers Cornponsation Carrier will submit the applicable payments to tho

Borough and not the employoe under such circurnstanoes'
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14. SPEC,IAL LqavE

Any permanent ernployee who desires a leave of absence without pay from his employment,

shall roquesi such leave in accordance with the Personnel Policies of the llorough. It must be in

writing stating the reason for the leave, and the employee must receive permission in writing from

the employ"r. Th" maximum leave of absencr shall be for ninety (90) days and may be extended

for a like period by the department head. During the period of absence, the employee shall not

engage in gainful Lrnployment. An employee who fails to comply with this provision shall be

Oeern"O to have quit his Jmployment. Seniority shall be retained, but shall not accrue during such

leave. Time on leave shall not be counted in oomputing servico for vacation purposes. The omployer

shall have the right to require an employee returning from leave of absenoe for illness or injury to

undergo a physioal examination by a physician designed by tho employer before he is returned to

ttruioU. The employee must make arrangem€nts for continuation of welfare and pension payments,

if any, before the leave rnay be approved by the dcpartment head. An employee shall be allowed a

*u*imu- of six (6) months leave without pay during the term of this Agreement unless said term

is extended in writing by the Borough of Leonia Council-

The Borough shall have the right, at its discrotion, to refuse to grant special lcave under this

section.

i5" JURY DUTY

l. Each regular, t-ull-time, permanent employee in tirll pay status, actively at work

performing assigned duties, who loses time from his/her job beoause of jury duty,

certified by the Clerk of the Court, shall be paid his/her regular daily rate ofpay pursuant

to N.I.S.A. SB:20-16, subject to the following conditions.

a. When a jury service is completed prior to 12 noon, the employee isrequired to

telephone his/her imrnediate supervisor and report to work if requested-

b. The employee must notify his/her superuisor within 48 hoursfollowing reoeipt

of a summons for jurY service-

Z- The provisions of this article do not apply when an employeo voluntarily seeksjury

service.

16. ABSPNgE DUE TO DEATH IN-THE FAMI.I Y

Every cupent permanent employeo shall receive three (3) days of leave for attendanoe at the

funeral of a mcmber of the irnmediate family. The Borough may require acoeptable proof of death.

Immediate family is defined as meaning the death of father, mother, wife, brother or sister, son or

daughter, spouse's parents, grandparents, grandchild, a person designated as a legal guardian or as

a domestic partner, he or she shall compty with the applicable provisions of the New Jersey

Domestic Partnership Act, N.J.S.A. 26:8A-1, et seq. which are set forth below. The following shall

also be applied to constitute civil unions as defined by N.J.S.A:37:l-3O and N.J.S.A:3721-17.Every

ourrent employee shall rcceive one (1) day off to attend the funeral of an uncle, aunt" niece, or

nephew.
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Specifically, in order to form a domestic partnership under ths Act, both persons must share a
joint residence and bc otherwise jointly responsible for each other's common welfare as evidence by
joint frnancial arrangements orjoint ownership of real or personal property.

Both persons must agree to be jointly responsible for the othot's basic living expenses, be
unmarried, be over the age of 18, be of the same sex, and not have been a partner in a prior domestic
parhrership in the past 180 days. I

Lastly, to effectuate the partnership, both persons must jointly file an Affidavit of Domestic
Partrership with thc local registrar.

The Borough reserryes the right to request verification ftom an employee and domestic parher
to determine whether they have met the requirements set forth above.

17. r.{qLnAYs

l.
7

3.
4.
5.
6.
7.
8.

9.
10.

I l.
12.
13.

14.

New Year's Day
Martin Luther King's Birthday
Presidenth Day
Good Friday
MemorialDay
Independcnce Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Dey
Chrishnas Day
Two floating holidays to be scheduled at the option of the ernployee with thc prior approval
ofthe Superintendent.
Three personal days to be scheduled at the option of tho omployee with prior approval of
the Supcrintendent.

A holiday shall be granted for any othcr day proclaimed as a special holiday by the Borough
Council

Employees who are assigned to work on any of the above mentioned holidays shall receive, in
addition to their rate of pay for that day, holiday pay at the rate of time and one-half their regular rate
of pay for each authorized hour actually worked.

If a holiday falls on either a Sahrday or Sunday it shall be granted on the following Monday.

14



1S. MEDICAL AND DFNTAL INSI}RANCE

The Borough of Leonia shall provide medical and dental soverage for all employees and

their eligible depcndents covered by this agreement effective January l, 1998. Further, the Borough
shall have the right to reorganize the health plan and provide oomparable (comparable to the state

health plan) hcalth and dental insurance.

Employees shall bc required to contribute to his/her health benefits in accordance with the

TierlYear IV rate set forth in Chapter 78, P.L. 201L See attached Chart.

Only employees who are ssheduled to regularly work twenty-nine and a half (29.5) hours
per week or more shatl be eligible for tho health and dental coverage under this provision.

Employees whom enroll in the OMNIA health Plan for Year 2021 for the flrrst time and
participato in the plan for at least one year will be eligible to reoeive an inoentive payment of
$ 1000. The incentive will be issued no later than the end ofthe tax year of the enrollment effective
date (by December 31, 2021, for a January 1,202L effective date), and is reportable as taxable

income. The incentive will be forfeited and retumed to the Borough of Leonia if the employee is

not enrolled for at least one (1) plan year.

19. SAFETY & PROTECTIVE EOUIpMEILT

l. Gloves will bc provided by Borough.

2, EffbcHve January I,2013 the boot allowance will inorease to four-hundred fifty
dollars (450.00) per year and payable April ls or as soon thoreafter in the next pay
period. In order to recoive this reimbutsement all omployees oovered by this
agreement mustwear OSHA approved safety boots at all times while working.

The Borough will securc heavy-weight pants for the use of employeos, as part of the
contract for providing work uniforms, during the winter months of Novomber
through March.

The amount of $150.00 shall be paid to an employee toward the purchase of
oorrective eyeglasses for an omployee during eaoh calendar year of this contract.
Suoh reimbursement shall be made by voucher through the Borough Administrator
and shall be processed upon presentation of a receipt from an optometrist.

5. Dust masks and safety glasses for drivers and 2od rnan in leaf composting.

Uniform Committee to be established oonsisting ofthree bargaining union
employees and the DPW Superintendsnt.

3

4.

6.
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20. GENERAL,

It shall be at the Superintendont's discretion to dismiss employees during inclement
weather.

The terms and conditions contained herein shall supersede any contrary terms and

oonditions whether contained in ordinance or elsewhere but shall not supersede any

of the requirements or prescriptions of N.J.S.A.34:l3A-L et seq. as amended and

supplemented, all of which rights and prescriptions, to the extent required by law,
shall govern the relationship of the parties and tho construotion of this agreement.

This document constitutes ths solo and complete agreement between the parties, and

embodies all the terms and conditions governing the employment of omployees in the
unit. The parties aoknowledge thet they have had the opportunity to present and

discuss proposals on any subjeot which is or may be subject to colleotive bargaining.

If any clause contained in this Agreement is hersafter found to be illegal, that clause
shall no longer apply to this oontract, but the balance hereof shall remain in full force
and effect,

Errors in payment of wages shall be corrected during the week following the
discovery of the enor, provided the employee has brought the error to the attention
of the munioipal administrator in writing, through the foreman, in suffioient time for
the error to be corrected.

Employees may use the recreational and locker facilities of the DPW garage until
two hours after quitting timg provided that the Union qssurnes responsibility for
maintenance and repair of damage to those facilities arising out of their use for
recreational and leisute.

Personal hygiene materials to be available to all employeos.

In the event there is any mafter or subject whioh is not speoifically covered in this
Agreement, then the Borough's Employee Handbook, as cunently then in oxistencg shall
govem these issues-

21. MANAGEMENT OF THE BOROUGH'S AFFAIRS

lt is recognized that the management of tlre Borough Government, the control of its
properties and the maintenance of ordor and efffciency, is solely a responsibility of the Botough.
Accordingly, the Borough retains the rights including but not limited to, the selection and direction
of the working forces, inoluding the right to hire, suspend or discharge for just causo, assignmenf
promotion or transfer, to determination of the amount of overtime to be worked, the relief of
employees from duty becauss of laok of work or for other legitimate reasons; decision regarding the
number and location of its facilities, stations, etc., determination ofthe work to be performed within
the unit, maintenance and repair, amount of supervision necessary, maohinery and tool equipment.
methods, schedule of work, together with the selection, procurement, designing engineering and the
control of equipment and materials, tho purchase of services of others, contraot or otherwise, except

1,6
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as they rnay be otherwise specitically limited in this Agreement and to make reasonable and binding

rules which shall not be used to permanently change the present duty of the job classificatious-

However, the Union and employees shall have the tight to submit a grievance and to request

arbitration in their exercise of any of these rights whioh prejudico or deprive the Union or any

employee of any existing contract right or bensfit.

However, management reserves the right to pursue privatization as allowed by law.

22, RETIREMENT

All employees are enrolled in the Public Employee's Rotirement System of the State of New
Jersey are subject to the requirements and provisions of the plan.

The employee's oontribution to the plan is deducted from the salary paid to such employees

and remitted to the State ofNew Jersey as required and prescribed by law.

The employer's contribution fot such employee is dotermined by, and subsequentlyremitted
to, the State of New Jersey, in accordanoe with the ptovisions of the law.

Employees having cornpleted the required number of years of servioe and having attained

the speoified age may apply for retirement as provided by the plan-

Effective upon the date of execution, any active firlltime rnember of the unit, with twenty-

five (25) years of scrvice or more with the Borough of Leonia, will receive continued health care

benefits excluding dental and disability coverago. The health care insurance coverage shall be for
the retired employee only, with the option to purclrase spousal coverage if offered by the Health

Provider at the retirees/spouse's expense- No retiree who retires from the Borough after July 2004

is eligible for reirnbursement of Medicare Part B. Retirees who obtain employment after retiring
from the Borough, and who subsequently are employed elsewhere and are offered major medical

insurance by their new employer ar€ obligated to avail themselves of coverage and notiff the

Borough of said coverage. If the employment is terminated, coverage will be re- instituted by the

Borough with sixty (60) days. Retirees who are cligible for retiree health benefits (25 years of
service with the Borough of Leonia) shall be required to contribute to his/her retiree health benefits

in acoordance with the Tier IV rates set forth in Chapter 78, P.L. 2011. See attached Chart.

Employees who had twenty (20) years of service with the Borough of Leonia prior to the adoption

of P.L. 201I c.78 on fune 28,2}tl are not required to contribute toward the cost of the said health

care premium upon retirement. Those curr€nt employees who are party to this agreoment as of this
signing who had acoumulated twenfy (20) years of service ptior to June 28, 201 I are as follows:
Gary Bickford, William Fedakowski, Sr., Jose Marty, Gerardo Puento, and Brian Schuck.
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23.ACCES$.

An authorized olficer or representative ofthe Union shall have sooess during business hours

for the purpose of participation in the adjustment of grievances and disputes, for investigation of
matters herein described covered by this Agreomeng and for the basio prqpose of effectuating the

principles and provisions contained in this Agreement Such autborized officer or represontative

stralt notiry the bpW Superintendent in advance of his or her intention of excising the dghts covered

by thisolause.

vt. goNl:INUFD oPF'BSTroNs

It is recognizsd that ths need for continusd and unintemrpted operation of the Borcugh'e

departments and agencies is of paramount impofance to the citizens of the oommunity and that

thore should be no interference with such operation.

Adequate procedures having bee,lr provided fot the equitable seftlement ofgrievances arising

out of this Agrnement, the parties hercto agrae that there will not be and that the Union, ifs officers,

members, agents or prinoipal will not engage in, encourage, sanction or suggest strikes, slowdowns,

lockouts, mass resignations, mass absenteeism, or other similar action which would involve
suspension of or interferencs with normal wnrk petformancc.

The Borough shall have the right to disoipline or discharge any ernployee encouraging,

supporting" fomenting or participating in e strike, slowdown or other such interference.

IN WITNESS WHERBOF, we have set our hands this dayof Nlay2O2l.

THE BCIROUGH OT' LOCAL 108, RWDSU

d /,7 fz'" 1

By:
Judah Zeigler,Mayor 
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Anoendix A

Employees hirsd after January I' 1995

LABORER
STEP 1

STEP 2

STEP 3

STEP 4

STEP 5
STEP 6

STEP 7

2018

20400

38482

40742

447tQ

50797

s9680

72296

20400

38482

40E66

4s1t6
5t703
61421

7ss45

2019
20808

39252
4ts57
45604

51813

64874

737M

2020

21224

40037

42388

46516

52849

62A91

75217

2A2t
2t649
40837

43236

47447

53906

63333

76721

2t649
40837

43367

47877

54868

65180

80169

2t649
40817

43329

47752

54585

64640

7919s

MECHAMC
STEP I
STEP 2

STEP 3

STEP 4

STEP 5

STEP 6
STEP 7

20808

39252
4t683
46018

52737

62649

770s6

20808

39252
4t647
4s898

52466

62130

76120

21224

40037

42s17

46939

s3792

63902

78s97

CREW CHIBF

STEP 1

STEP 2

STEP 3

STEP4
S]:tsP 5

STEP 6

STEP 7

20400
38482

40830

44998
51437

6A9n
74627

21224

40037

n480
46816

s3s 15

63373

77642

EQ{TTPMENT OPERATOR*

STEP t 20400

srEP2 40035

srEP3 42384

srEP4 46552

STEP 5 52990

srEP6 62464
srEPT 76181

CERTIFIED TREE E)GERT
srEP 1 46000

srEP 2 49680

srEP3 s5641

STEP4 62875

20808

40836

43232

47483

s40s0
63713

77705

46920

s4673

56753

64132

2t224
4t652
44096

48433

55131

64988

792s9

47858

51687

57888

65415

2t649
42485

M978
494At

56233

66287

808,14

48815

52724

s9046
6672t
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STtsP 5

STEP6
STEP 7

7n06
83152

95625

73152

ErlE15

97537

7sw
865il
99488

1613t
8824r

1CI1478

Agn*ndix B

Bmployeee hired prior lanuary l, 1995

Gary Bioldord - Crow Chiof

r01P 2$r0 , _ -, rs:lt _
$78Wt $79,81? $81,408

Jose lvta*y - Crew Chief $78,247 $79,812 $81,408

Fr.cd Venanoio . Crcw Chtef t7&p47 $79,8i2 $st,4o1
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'(our State of New Jersey' DBPartment of the Treasury

DIVISION OF PENSIONS & SENEFITS - HEALTH BENEFITS

P.O. Box 295, Trenton, NJ 08625'0295

l* F A {--f }'i 13 l- irl Hir i l-$ C {} f' !-i ft i l} I J f tr {:Ji'l'"'--

Fi:nCi;i{l lrGiI t} f: P fi iil'"4iii :"n

Note: you must use the actlve or retired members rate charts to first determine the lull cost premium lor the

plan and c-overage level you select. Then, use this chart to detsrmine the percentage of the lull cost lor which

you will be responsible.'

Ff:tl4$l

Annual Retlrement
rdllowance Range Slngle

Member/SpoueeJPertner
or ParenUChlld Family

Less than $2O,OOO 4.s%

Less than $25,000 3.5o/" 3%

$zo,ooo - $24,999,99 5.5%

$25,000 - $29,999-99 7.5"/" 4.5o/o 4%

$30,000 - $34,999.99 rc% 6o/o 5a/"

$35,000 - $39,999.99 11 oflo 7o/a 6%

$40,000 - $44,999.99 12% 8% 7%

$45,Ooo - $49,999.99 14a/o 10% 9%

$50,000 - $54,999.99 2A% 15% 1ZYo

$55,000 - $59,999.99 23% 17% 14%

$60,000 - $64,999.99 27"/" 21% 17o/"

$65,000 - $69,999.99 29o/" 23% 19o/"

$7o,ooo " 924,ss9.99 32% 26% Do/"

$7.5,000 - $79,999.99 93% 27o/o 23%

$80,000 - $84,999.99 28% 24a/o

$80,000 - $94,999.99 34/"

$85,000 - $89,999.99 26o/"

$85,ooo - $99,999.99 30%

$90,000 - $94,999.99 28o/o

$g5,0oo and over 35%

$95,Ooo - $99,999.99 Zeol"

$100,000 and over 35%

$100,000 - $109,999.99 32%

$110,000 and over 35%

*Member contribution is a minimum of 1.5olo of base salary towards Health Benefits.


