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BOARD OF EDUCATION CALDWELL - WEST CALDWELL

West Caldwell, New Jersey

MEMORANDUM OF UNDERSTANDING

Attached is the Agreement between the Caldwell-West Caldwell

Educational Secretaries Association and the Board of Education
Cai&well-ﬁest Caldwell, The.County of Essex, New Jersey, for

the 1987-88, 1988-89 and 1989-90 achool years. During the period that
this agreement is in force or in effect should the Caldwell-West Caldwell
Educational Asasociation be negotiating an agreement in which any of their
;embers shall become entitled to any additional benefits to which
secretarial/clerical employees are also entitled, such benefits would also
be conferred to the members of the Caldwell-West Caldwell Educational
Secretaries Association.

ATTEST:

Voo M=

Presiden{), Board of Educatdon
Caldwell-West Caldwell

(g ]
Secdretary, Board df/ Educationm

Caldwell-West Caldwell

Cin fFreide

President, Caldwell-West Caldwell
Educational Secretaries Association

Secretary,CaldwelleWes§;Caldwal

Rducational Secretaries Aasocitationm



THIS AGREEMENT is made and entered into this
day' of pMay nineteen hundred and eighty sevenby and becweeﬁ
the |

BOARD OF EDUCATION CALDWELL-WEST CALDWELL, County of
\Essex. New Jersey, hereinafter referred ﬁo as the "Board"; and

fﬂE CALDWELL-WEST CALDWELL EDUCATIONAL SECRETARIES
ASSOCIATION, Caldwell, County of Essex, New Jersey, hereinafter
referred to as the "Association”.

HE;REAS; pursuant to the requirements of the New Jersey
Employer-Employee Relations Act (P.L. 303 Laws of 1963),
agreemants rsached between public employees and the majority
representative of an appropriate unit shall be embodied in
ﬁriting aﬁd signed by au:horizo&Arcptoscncacives; and

WHEREAS, agreemsnt has-bccn.zoichcd‘bccﬁccn the Baard
Qnd the Association, the Association being the recognized
majority representative of the unit of the Board's employees
consisting of sac:ot;rtal and clerical parsonnal;

NOW THBREFOR#, it is mutually agreed between tha Board

and the Association as follows:

ARTICIE L

RECOCNITION

The Bogrd recognizes the Association as the sole and exclusive
representative for collective negotiations with respect to
terms and condi:iau; of employment of secretarial and‘c}erical
persomnel, exclusive of exccu:ivc.sccr-tartes. |

-2 -



ARTICLE II

GRIEVANCE AND ARBITRATION PROCEDURE

A. Definition

A "grievance” is an appé‘a.l by a secretary/clerk upon the inter-
pretation, application or violation of pslicies, agreements or
administrative decisions affecting that secretary/ clerk.

The Associaton mey file a class action grievance as soon as the
grievance is signed by at least one of the offended parties on
behalf of the group or class.

Grievances pertaining to Association rights may be initiated by a
representative of the Association.

A secretary/clerk shall have the right to present his owm appeal or
designate another person or representative of his own choosing to
appear with him at any step in his appeal. When a secretary/clerk

is not represented by the Association, the Association shall have the
right to be presemt at thc Board of Education hearing and to state
its views. .

B. Purpose

The purpose of this procedure is to secure, at the lowest possible
level, equitable solutions to the problems which may from time to:time
arise affecting the terms and conditions of employment of sacretaries/
clerks. Both parties agree that these proceedings will be kept as
informal and confidential as may b& appropriate at any level of the
procedure.

Nothing herein contained shall be construed as limiting the right of

any secratary/clerk having a grievance to discuss the matter informally
with the appropriate member of the administration, and having the
grievance adjusted without the intervention of the Association, provided
the adjustment is not inconsistent with the terms of this Agreement. -



GRIEVANCE AND ARBITRATION PROCEDUBRE (comtinued)

c.

Procedure

1. The secretary/clerk shall appeal in writing using grievance. forms
within ten (10) school days of the alleged grievance, or within ten
(10)school days of his knowledge of the alleged grievance, in
sequence to the Supervisor where applicable, Principal, and
Superintendent of Schools. The secretary/clerk shall inform the
Association at any step. A copy of the written grievance and
responses shall be forwarded to the Association at each step of
the grievance procedure.

2. The secretary’'s/clerk’s request to the Board of Education for a
hearing shall be submitted in writing through the designated represen-
tative (s) of the Association to the Superintendent of Schools and
shall include & statement of the nature of the appeal and a detailed
account of all the facts upon which the appeal is based.

3. There shall be a period of not more than ten (10) school days in
each appeal sequence as outlired above. The number of days may be
extended by mutugl agreement.

4. -Failure at any step of this procedure to communicate the decision on
a grievance within the specified time limits shall permit the grievant
" to proceed to the next step. Failure at any step of this procedure to
appeal & grievance to the next step within the specified time limits
shall be deemed to be a waiver of further appeal of the decision.

5. Any and all secretary/clerk grievants shall, during and notwithstanding -
the pendency of any grievance, continue to observe all assignments and
applicable rules and regulations of the Board until such grievance and
any effect thereof shall have been duly determined.

When the case is heard by the Board of Education, an opportunity shall be
given to present any relevant and material evidence and a full discussion
shall take place. The Board of Education shall at said hearing, or by
independent investigation, seek to secure all evidence pertinent to the
appeal. Copies of the said proceedings shall be distributed to the secretar
clerk and his representatives. The Board of Education will forward through
the Superintendent of Schools, a written response to the secretary/clerk
within tem (10) school days following the hearing.

Should both the Board and the Association be willing, appeals to the Board
made in accordance with this procedure may be presented to a neutral party
agreeable to both parties for purposes of attempting to obtain settlement
by the parties. Decisions or recommendations made by the neutral party sha
not be binding om either the Board or the Association. The fees and expens
of this neutral party will be shared equally by the Board and the Associati



ARTICLE III

HEALTH BENEFITS

Full coveragee {New Jersey State Medical Health Plan) for medical-au;gicai.

ma jor medical, and Ridger J, or its equivalent by mutual agreement is provided

at Board-of Education expense.

- Dental Insurance Coverage will be full family coverage for 100% Preventative

and Diagnostic Plan for the 1987-88, 1988-89, 1989-90 schooi y;ara.

ARTICLE IV

THE SCHOOL CALENDAR B
The School calendar as approved by the Board of Education shall be made
a part of this agreement. fhe calendars for the 1987-88 school year shall
be set forth,inAScheduies A and B. The'calendars for the 1988-89 and

1989-90 school years when approved shall be affixed hereto.

ARTICLE V

VACATION ALLOWANCES .

A. Secretarial/Clerical {10 month Employees - September 1 to June 30)
Tan~month amployees will be granted vacations with full pay on all
days when the gchools are not in session for pupils, from the first
to the last day of recorded attendance. Ten-month employees will
work on all work-days in September before, and in June after, the
firse and last days or recorded pupil attendance, respectively.




Secretarial/Clerical \Ll<4~mouci Lupsvysea s b ee Ume ———e g ——— -

July 1y 1 to June 30 of the succeeding year, a full-time employee will be
entitled to four weeks vacation with pay. Up to three weeks vacation, but
no less than two weeks vacation, should be scheduled during the period
designated by the Superintendent, usually the last two weeks in July and the
first two weeks in August. The balance should be taken during the school
year when schools are not in session. Full time employees with part of

the year service, or part-time employees, will be allowed that proportion

. calculated on the basis of 1 and 2/3 days per month to which their employ-

ment prior to July l entitles them. An employee whose services are terminated
by the employer prior to June 30 will be entitled to severance pay for that
proportion of the vacation that has been earned. There will be no carry over
of vacation days from year to year and, if not taken, they are lost.

Vacation days taken in excess of the prescribed proportionate allowances

will be charged against the employee if he or she terminates his or her
services of his or her own volitionm.

Changing from a 10-month to l2-month Pogition ~ When a member of the
Caldwell-West Caldwell Educational Secretaries Association changes her
position from & 10-month position to a l12-month position, she shall be

- entitled to am additional 10 days of paid vacation during the months
of September to June inclusive om days when the schools are not in
session, with the approval of her immediate supervisor.

Vacation periods must be scheduled so that they will cause the least
practical interruption in the work program. As a general rule, vacation
priorities will be granted on the basis of seniority. Deviations im the
above listed vacation schedules, but not in the number of days allowed,
may occur by prior agreement between the Superintendenc s office and
employee.



ARTICLE VI

ABSENCES

Personal Illness and Personal Business Days. A ten-month employee shall

be allowed 12 days absence and a twelve-month employee shall be allowed
14 days absence in any school year for‘personai illness without deduction of "
pay. Tha nupber of u;used days in any year shall accumulate from year to
yeér; 80 long as.employman: is continuous. -

Upon requesc‘filed in advance (emergencies excepted) a maximum of
tvo (2) days in a year of unus?d sick leave entitlement may be granted by
the Superintendent or Secretary-Business Administrator, according to the
responsibility of employee, without deduction of pay for personal matters
that are of such pressing and immediate importance that they cannot be

postponed or performed after employment hours.

Pefsonal Illness and Personal Business Dazsl(continued)

The -Superintendent of Schools or Secretary-Business Administrator may
request certification by a properly licensed doctor for comsecutive illness
i{f absence exceeds five days or mare.

Death in Immediate Family. Absence not to exceed five (5) working days

for each instance shall be allowed, without loss of pay, by the Superintendent
or Secretary-Business Administrator, according to the responsibility of _
employee, iz case of d;ath i{n the immediate family. In genersl, immediate
family shall be defined as mother, father, wife, husband, son, daughter,
brother, sister, or a member of the employee's household, and such other |
person as may be a close family relationship to the employee, and is approved~
by the Superintendent or Secretary-Business Administrator as falling within

this category.



ABSERCES (continued)

Holidays. The additional ten dags' pald vacation that the twelve-month
employee is granted from.Jﬁly 1 to June 30, shall not be reduced by the
specific days on which schools are closed, such as the day following Thanks~-
giving or other holidays.

When a legal holiday falls Bn a Monday during a sqhool vacation, such

as Washington's Birthday, all twelve-month employees shall be given the

holiday and not be charged a vacation day.
1f a legal holiday falls on a Saturday or Sunday, the day before
Saturday or the day after Sunday shall be given off and not charged as a

vacation day. .

ARTICLE VII

NOTIFICATION OF INTENTIOR TO RE-EMPLOY

___—.—_._.—_———'——-—'__—'

Secretariea/clerks shall be notified in wvriting of their coantract and salary

status for the ensuing year no later than May 30.

ARTICLE VIII

NOTIFICATION OF POSITION VACANCY

When a vacancy occurs in the secretarial or clerical staff, each building
will be notified of the vacancy. During the summer months the Superintendent

or Secretary-Business Administrator will notify the President of the Associacti.

of the vacancy.



ARTICLE IX

TRANSFER OF TENURED EMPLOYEE
Any secretary/clerk employee under teanure, who is transferred or promoted
to another positian, shall in the event that the employment in such a new
position is terminated, the secretary/clerk shall be returned to his/her
former position at the salry which he/she would have received had the transfer
or promotion not occurred together with any increase to which he/she would

have been entitled during the period of such transfer or promotion.

ARTICLE X

WORKSHOPS
The Board shall reimburse payment of régistration fees -and ;ileage for
-school secretarial/clerical personnel who attend job-related secretarial/
clerical workshops, conferences and seminars during the.school year providing

attendance is recommended by the Supervisor and ﬁrior approval 1is obtained

from the Superintendent of Schools.



ARTICLE XV

IN-SERVICE TRAINING

When secretarial/clerical persomnel are required to use word processors
or computers in their work, they shall receive training at the Board's

expense.’

ARTICLE XIT

SPECIAL MEETINGS

Special meetings may be scheduled by the Secretaries Associatioun one~
half hour before the latest departing time upon approval by the:Superin~

tendent. .

ARTICLE ITIT
HBOURS OF EMPLOYMENT

The number of hou:s.woikod per day, by category, for secretarial/

clerical personnel is as follows: -12 month employees ~ 7 hours;
18 month employees - 6% hours; 10 month Library Assistants - 6 hours;

exclusive of one hour for lunch.

ARTICLE X1V

UNUSED ACCUMULATED SICK LEAVE

Effective 1987-88 the contract shall pravide for the reimbursement of unused

sick leave upon activation of pemsion from the Public Employees Retirement

System or Essex County Pension Fund at the rate of $30.00 per day, for

50% of the accumulated. days, to a maximum of $3000. This shall apply to

retirement from active employment in a public schoal system. Deferred

retirement is not eligible



' AKTLULE &~

MANACEMENT RIGHTS -
Nothing in this agreement shall be construed to dimigish or remove

from the Board the authority vested in it by the New Jersey Statutes

Title 18A.

ARTICLE yut

SALARIES

The Salary Schedule for secretarial and clerical personnel is set forth

in Schedules C and D which is attached hereto and made a part,hereof. All
increments and guide improvements are based on merit and are to be granted
only with the approval of the Board of Education on recommendation of the

administration.

Salary rate for ten-month employees who work during summer months: A

ten-month employee who i3 employed during the months of July and/or
August shall be paid at the rate of the contract salary for the ensuing

year.

When a member of the Caldwell-West Caldwell Educational Secretaries

Association is temporarily assigned to a higher paying position her

salary shall be adjusted on the same step at the higher level category
commencing on the sizxth day of employﬁgnt wich retroactive adjustment

to the first day.

-

Longevity Increment: As of June 30, an employee of the Asasociation at

age 55 who has had ten years' consecutive secretarial/clerical service
in the schogl district shall receive $300.00 per year (12 month employee);

or $230.00 (10 month employee) in addition to the annual contract salary.

Service Increment: As of June 30, 1985, an employee at maximum who has

completed seventeemr years of secretariallclericél service in the school

district shall receive a service increment as follaws:

- 11 -



YEARS OF SERVICE

18th Year 19th Year 20th Year 2lst Year 22nd-35th Year

12 Month §1000.00. $1100.00 $1200.00 $1300.00° 2.5% of the top
Employee . step of Salary
Guide + $1300Q.%w»
10 Month 800.00 880.00 960.00 1040.00 2.5% of the top
Employee - step of Salary

Guide + $1040, %%

An employee who has completed the l7th step, but is not eligible for the
Service Increment, shall receive g§325 per year (12 month employee); or
$250 per year (10 month employee) in addition to the base salary until
the employee is eligible for the Service Increment.

1988-1989

YEARS OF ' SERVICE

18th Year 19th Year 20th Year 2lst Year 22nd~35th Year

12 Month . $1000.00 §$1100.00 $1200.00 $1300.00 2.5% of the top
Employee: step of Salary

) Guide + $1300. **
10 Month 800.00 880.00 960.00 1040.00 2.5% of the top
Employee _ step- of Salary

Guide + 31040.%%

An employee who has completed the 17th step, but is not eligible for the
Service Increment, shall receive $325 per year (12 month employee); or
4250 Der year (10 month employee) in addition to the base salary until
the employee i3 eligible for the Sarvice Increment.

1989-1990
YEARS OF SERVICE

18th Year 19th Year 20ch Year 2lst Year 22nd-35th Year

12 Month $1000.0¢ $1100.00 $1200.00 $1300.00 2.5% of the top
Employees step of Salary
Guide + §$130Q0.%%
10»Moﬁth, 800.00 880.00 960.00 1040.00 2.5% of the top
Employee step of Salary

Guide + $1040Q.%*

An employee who has completed the 17th step, but is not eligible for the
Service Increment, shall receive $325 per year (12 month employee); or
$250 . per year (10 month employee) in additiom ta the base salary until
the employee is eligiblae for the Service Incramnnt.

#* Non accrual




ARTICLE XV1I

DURATION OF AGREEMENT

This contract shall be in effect for the school years1987-88, 1983-89

and 1989-90.

-13-



Month Employees

retary #1
Principals

h & Middle Sch.
kkpr. & Payroll

retary #2
V. Princ. Guid.
r. Comp. Optr.

retary #3
Others

rical Asst.

Month Employees

retary #1
Elem. Principals

retary #2

retary #3
Others
rary Asst.

rical Asst.

SALARY SCHEDULE - SECRETARIAL & CLERICAL 1987-1988

PROPOSED &4/10/87

1 2 3 4 5 b ? ] 9 10 1 12 13 14 15 i% 17
15240 15565 15890 16215 16540 16865 17190 17515 17840 18165 18490 18815 19140 19465 19790 20115 20440
14640 14965 15290 15615 15940 16265 16590 16915 17240 17565 17890 18215 18540 18865 19190 19515 19840
14055 14380 14705 15020 15345 15670 15995 16320 16645 16970 17295 17620 17945 18270 18595 18920 19245
12860 13185 13510 13835 14160 14485 14810 15135 15460 15785 16110 16435 16760 17085 17410 18060 18385
11725 11975 12225 12475 12725 12975 13225 13475 13725 13975 14225 14475 14725 ppwqw 15225 15475 15725
11265 11515 11765 12015 12265 12515 12765 13015 13265 13515 13765 14015 14265 14515 14765 15015 15265
10805 11055 11305 11555 11805 12055 12305 12555 12805 13055 13305 13555 13805 14055 14305 14555 14805
10510 10760 11010 11260 11510 11760 12010 12260 12510 12760 13010 13260 13510 13760 14010 14260 14510
10150 10400 10650 10900 11150 11400 11650 11900 12150 12400 12650 12900 13150 13400 13650 13900 14150

Longevity Increment;

As of June 30, an employee of the Association at age 55 who has had tén years' corgecutive

Secretarial/Clerical service in the school district shall receive $300 per year (12-month employee); or $230 per

Service Increment:

12-Month Employee
10-Month Employee

& year (10-month employee) in addition to thé annual contract salary.

As of June 30, an employeée at Maximum who has completed séventeen years of Secretarial/clérical
Service in the school district shall receive 4 pervice increment as follows:

18th Year 19th Year
$1,000 $1,100
800 880

20th Year  _21st Year
$1,200 . 51,300
960 ) 1,040

22nd Year-35th Year

2.5% of the top step of Salary Guide + $1,300%+
2.5% of the top stép of Balary Guide + §1,040%*

employee who has completed the 17th step, but is not eligible for the Service Increment, shall receive $325 pér ycat
2-Month Employee); or $250 per year (10-Month Employee) in addition to the base salary until the employee 18 eligible for
e Service Increment.

Non-accrual.

.




BOARD OF EDUCATION CALDWELL-WEST CALDWELL

SALARY SCHEDULE - SECRETARIAL & CLERICAL 1988-1989 PROPOSED  4/10/87
_1 2 3 & 5 6 1 8 4 10 11 - 12 13 14 15 16 17
Month Employees
retary #1
Principals

h & Middle Sch.

kkpr. & Payroll 16635 16960 17285 17610 17935 Hmmmmmuuwwmam 18910 19235 19560 pawam,quWMUHewum 20860 21185 21510 2183}

retary #2
V. Princ. Guid. ’ .

r. Comp. Optr. 15995 . 16320 16645 16970 17295 17620 17945 nmwu& 18595 18920 19245 19570 19895 20220 20545 20870 2119

retary #3

Others 15355 15680 16005 16330 16655 16980 17305 puawo 17955 18280 18605 18930 19255 19580 19505 20230 2055

rical Asst.

Month Employees

14435 14760 15085 15410 15735 16060 16385 16710 17035 17360 17685 18010 18335 18660 18985 19310 1963

m
m
:
i
p
y:

retary #1 . . o

Elem. Principales 12720 13045 13295 13545 13795 14045 14295 14545 14795 15045 15295 15545 15795 16045 16295 16545 pmuww
retary #2 12300 12550 12800 13050 13300 13550 13800 14050 14300 14550 14800 15050 15300 15550 15800 16050 163
retary #3 11820 12070 12320 12570 12820 13070 13320 13570 13820 14070 14320 14570 14820 15076 15320 15570 1582
Others

rary Asst, 11500 11750 12000 12250 12500 12750 13000 13250 13500 13750 14000 14250 14500 14750 15600 15250 155
rical Asst. 11110 11360 11610 11860 12110 12360 12610 12860 13110 13360 13610 13860 14110 14360 14610 14860 1511

Longevity Increment: As of June 30, an employee of the >awonwun»o= at age 55 who has had ten years' eonsecutive
Secretarial/Clerical service in the school district shall reéceive $300 pet year (12-wonth uavmowmmv. or mmuc per
year (10-month employee) in addition to the annual contract salary.

Service Increment: As of June 30, an employee at Maximusi who has compleiéd seventeen years of Sectetarial/clerical
mmﬂ<nno in the school district shall receive 4 servite incrément as follows:
18th Year = _19th Year 20th Year”  21st Yéar 22nd Year-35th Year

12-Month Employee $1,000 $1,100- $1,200 81,300 2.5% of the top step of Salary Guide + $1,300%*
10-Month Employee 800 880 960 1,040 2,.5% of the top step of Salaty Guida + §1,040%*

employee who has completed the 17th step, but is not eligiblé for the Service Increment, shall receive $325 per year
2-Month Employee); or $250 per year (10-Month Employee) ti addition to the ruom salary until the employee 18 eligible for
e Service Increment.

.

Non-acorual.

I ———




BUAKRYU UF BUULALIUN GALUWELL=WES( uaLLWELL

SALARY SCHEDULE - SECRETARIAL & CLERICAL 1989-1990 PROPOSED 4)10/81

1 2 3 4 5 6 1 8 9 10 11 12 13 14 15 18 17
Month Employees . ‘
retary #1 . - ]
wn_=n_““”. .= - 18185 18510 18835 19160 19485 19810 20135 20460 20785 21110 21435 21760 22085 22410 22735 23060 23385
h & Hiddle Sch. . _ ”
kkpr. & Payroll . . f
retary #2

V., Princ. Guid,. 17500 17825 18150 18475 13800 19125 19450 19775 20100 20425 20750 21075 21400 21725 22050 22375 22700
r. Comp. Optr.

qnnnng*u . 16815 17140 17465 17790 18115 18440 18765 19090 19415 19740 20065 20390 20715 21040 21365 21690 22015
Others

rical Asst. 15830 16155 16480 16805 17130 17455 17780 18105 18430 18755 19080 19405 19730 20055 20380 20705 21030
Month Employees .. .

? _ , _ . " o ;
Erem Y orincipats 13985 14235 14485 14735 14985 15235 .15485 15735 15985 16205 16485 16735 16985 17235 17485 17735 17990
retary #2 13455 13705 13955 14205 14455 14705 14955 15205 15455 15705 15955 16205 16455 16705 16955 17205 17455
et #3 : . _ . . L ) )
anﬂMWu 12865 13190 13440 13690 13940 14190 14A40 14690 14940 15190 15440 15690 15940 16190 16440 16690 ﬁaoae
rary Asst. 12600 12850 13100 13350 13600 13850 14100 14350 1A600 14850 15100 15350 15600 15850 16100 16350 16600
rical Asst. 12185 12435 12685 12935 13185 13435 13685 13935 14185 14435 14685 14935 15185 15435 15685 15935 16185

Longevity Increment: As of June 30, an employee of the Asgociation at agé 55 who has had tén years' tohsecutive
Secretarial/Clerical service in the school district shall receive $300 per year (12-month efployae); or $230 per
year (10-month employee) in addition to the annual contract salary. :

Service Increment: As of June 30, an employee at Maximum who has compléted seventeen years 6f Secretarial/clerical
Service in the school district shall receive a service increment as follows: .

18th Year 19th Year 20th Year. 21t Year 22nd Yeat-35th Year
12-Month Employee $1,000 $1,100 $1,200 $1,300 2.5% of thé top step of Salary Guide + $1,300%*

10-Month Employee 800 880 960 1,040 2.5% of thé top step of Salary Cuide + $1,040%*

employee who has completed the 17th step, but is not éligible for the Service Incrémént, shall récéive 8325 per year
2-Honth Employée); or $250 per year (10-Month Employee) in addition to the basé galary until the edployee ié eligible for
e Service Increment. '

Non-acérual.




1987

SEPTEMBER §
SEPTEMBER 9
SEPTEMBER 24
NOVEMBER 12 & 13
NOVEMBER 26 & 27
DEGEMBER 24 - 31

1988

JANUARY 1 ,

FEBRUARY 15 - 19

APRIL 1

APRIL 18 - 22.

MaY 30

JUNE 23

JUNE 24

JUNE 26

SIRAALIGLIA A X% -
CALDWELL-WEST CALDWELL PUBLIC SCHOOLS

SCHOOL CALENDAR 1987-88

TUESDAY ALL STAFF REPORT

WEDNESDAY FIRST DAY FOR STUDENTS REGULAR SESSION
THURSDAY SCHOOLS CLOSED ROSH HASHANAE
THURSDAY & FRIDAY SCHOOLS CLOSED ‘ NJEA CONVENTION
TEURSDAY & FRIDAY  SCBOOLS CLOSED THANRSGIVING VACATION
THURS. ~- THURS. SCHOOLS CLOSED CHRISTMAS VACATION
FRIDAY SCHOOLS CLOSED NEW YEAR'S DAY

MON. - FRI. anoons CLOSED - HiD-HINTER.VACAIIORb
FRIDAY ~ SCHOOLS CLOSED GOOD FRIDAY |

MON. - FRI. SCEOOLS CLOSED SPRING VACATION
MONDAY SCHOOLS CLOSED MEMORIAL DAY
THURSDAY LAST DAY FOR STUDENTS —

FRIDAY LAST DAY FOR TEACHERS

SUNDAY GRADUATION

IF THE NUMBER OF DAYS SCROOLS ARE CLOSED FOR
EMERGENCY EXCEED 3, MAKE-UP DAYS WILL BE ADDED
AT THE END OF THE YEAR OR AT SPRING VACATION.

PLEASE SEE OTHER SIDE FOR EARLY DISMISSAL DATES.
February 9, 1937




1987
July 3

Septenbe:7_4
September 24

Nomﬁer 25

November 26 § 27
Decsmber 24 & 2§

- December 31

1988

January 1

February 15

April 1
"Mgy 30

-

‘SCHEDULE B

CALDWELL-WEST CALDWELL SCHOOLS
West Caldwell, New Jersey

1987-88 Calendar

12 Month Employees -

fr:l_.day

Monday

Thursday

Wodqésciay .
Thursday & Friday
Thursday & Friday

" Thursday

Priday
Monday
Friday:

Indespendancs Day Observance
Labor Day

Rosh Hashanah '

Barly Closing
Thanksgiving Oﬁsmanco-
Christmas Qbservance

Barly Closing

New Year's Observance
President's Birthday Qbservancs
Good Friday

Memorial Day



. CALDWELL-WEST CALDWELL PUBLIC SCHCCLS
- \ Czldwell, New Jersey

LS - -

| Cate neceived G-I

To: . ) : Da.fe Presented

From:

~ -(Appellant)
Re: Grievam:e Appenl, "'tep (I[) (m)

Step: m. It is requested that further consideration be glven to the event or condition
descxibed. :I.t:Step L Fom G-I. and to responses' indicated imx Step II.

A;' Describe speciﬂcally why the supervisor's decision is not acceptable ta . -
t.hc appel]ant.

Fm:theracttm takenbr them:dersigned aﬂ:er receipt of Part I (be fa.cu:al
- and speciﬂe. conferences with supe:vlsor,, tl.mes, dates, statements; etc.)-

Froms:

A C”omsnﬁinruaponsqto Stap TI above.
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N T - o -
N . = o
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r . Y )

- Daber

Form G-I, Ik 3—69 a.ud a:tachmentsm:at: aceompany this formr.
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S CALDWELL-WEST CALDWELL PUBLIC SCHOOLS
I Caldwell, New Jersey

Date Received G-IV

Date Presented
To: Superintendent of Schools, Caldwell-West Caldwell
Through:
.Name and Title,C~-WC Educational Secretaries Assn.
From:

: Appellant .
Re: Reqnest for Board of Bducatlon Heartng

It is requested that a haaring before the Board of Education, Caldwell-West Caldwell be . ‘;
scheduled to discuss the event ox condition described cn Form G-I - 3-89, dated .
s. Coples o!Staps It-m.olthisform. are attached.

A copy of this request,, aipeclhy thQAppgm. i= . ﬂle wtth the Ca.ldwen-Weat Caldwol!

Signature: Designated C-WE Educationak _ Signature: Appellant
Secretaries Asapetaﬁm Representatives

FormG-¥ @68 . Ll X
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