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ARYILLE L = BECGOMITION

The dew Hilfeora Board nof Education recognizes the MNew Milford

Cateteria ‘lorkesrs fAassociats

-

»n, here natter refsrroed o as  the
AssoCiation, &% tne exclusive pepresenkative for coliectiwe
negotiations coacerning toe terme and conditions  of  emplovmen:t
during the term of this mgresment for the Cefeteria personne!
employed by the Bospo of [Fducat:on, tereinaftter re+eryed to as

the Board.
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Grievanpcs2 Procedure
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I+ any prosision of the Agreement
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