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AGREEMENT

THIS AGRFEMENT, made this /Y% day of&t‘ﬁ'/{cu/7f/, by and
hetween the Mercer County Welfare Board, Mercer County,
Trenton, MNrw Jersey (hereinafter referred to as "Tmployer™)
and the Mercer County Wellare Board Supervisors Association,
Mercer County, Trenton, New Jersey (hereinafter referred to
as "Assaociation”).

WITNESSETH

WHEREAS, the parties hereto did enter into a certain
Agreement dated March .12, 1981, which contract was a two
year contract for the period from July 1, 1980 through
June 30, 1982 with a reopener clause for the period July 1,
1981 through June 30, 1982 as to the adjustment of salaries
and any changes made by federal and state legislation which
would affect the terms and conditions of employment.

WHERFEAS, the Employer and the Assoclation agreed that
there have been no changes in federal and state legislation
which would affect the terms and conditions of employment
and whereas the Emplover and Association have neqgotiated the
adjustment of salaries for the year 1981.

NOW THEREFORE, in consideration of the mutual promises
made by each of the parties to the other and good and valuable
consideration in the premises, the parties hereto agree as

»follows:

The Agreement dated March 12, 1981, is hereby modified
as specifically set forth below: '



Article XVTI

SALARLES AND QOMPENSATION

v

For the year July 1, 1981 to June 30, 1982, employees ocvered by this
agreement shall be compensated as follows:

1. The salary program shall consist of approximately [10%! across
the board increase applied to compensation schedule [L] reflected
in Ruling 11 in effect July 1, 1980. Sixty [60%) of this increase
shall be effective July 1, 1981 and the remaining [4D%] shall

becane effective January 1, 1982. The enployees' rate of pay shall |
be determined as follows: :

. Effective July 1, 1961 all employces shall have a salary
“‘blﬂ" -adjustment on step on gquide which will provide a [6%]

/ﬂ /}f\ salary increase ow:r the compensation schedule [L] reflected

M

WPl in Ruling 11, in effect July 1, 1980. Such increase is reflected
% in Compensation Schedule I in effect July 1, 1981. '
'b. Effective January 1, 1982 all ewloyees shall have a salary
“|L|gl adjustment on step on guide which will provide a {10%] salary

M. increase over the campensation schedule [L] reflected in ‘
y-’f”"séi Ruling 11 in effect July 1, 1980, Such increase is reflected 1in

’hbb Compensation Schedule X in effect January 1, 1982.

2. All employees covered by this Agreement, effective July 1, 1981
shall receive a 5% salacy differential prorated, during the
pericd July 1, 1981 to December 31, 1981 ard based exclusively on
the minimum step of the appropriate salary range of Compensation
Schedule (1] effective July 1, 1981, Said salary differential
shall terminate on Decrmber 31, 198l.

J. Effective January 1, 1982 all employees covered by this agreement
ghall receive a 5% salary differential prorated, during the period
January 1, 1982 to June 30, 1982 arnd based exclusively on the
minimm step of the appropriate salary range of Compensation
Schedule [X] effective January 1, 1982,

4. All employees covered by this Agreement who are hired or appointed
to another classification during the life of this agreement,
gshall receive a salary differential, if applicable, as of the
effective date of appointment. In the cvent that the employee is
employed by the Mercer County Welfare Board at the time of the
change in classification, then in that event, his prior salary
differential will be terminated and the new salary differential
will come into effect. Said salary differential will be paid in
the manner set forth in items 2 ard 1 of this article.

5. Employees who are not at the maximum of their appropriate salary
range shall be entitled to an earned merit increment within their
salary range on their anniversary date, provided their services
have been satisfactory and they have been in the continuous employ-
ment of the Board for at least one year.



Longevity ard salary differe.ntiai payments shall not be considered
in arriving at the on-step on-guide adjustments. These payments
shall be in addition to base salaries

All employees covered by this Agreement, pramted or reclassified to
another title which carries a higher salary range, shall have their
salary adjusted so that it provides an increvase in pay of one increment
of the present salary range plus the amount, if necessary, to adjust
ard equalize the employee's sala:cy to the proper step of the_new
salary range.

In those situations in which an employee's salary adjustment is not
equal to at least two increments in their old range they shall retain
their current anniversary date. However, if an employee salary adjust-
ment equals two or more increments in their old range, they shall be

‘assigned a new anniversary date based on the effective date of such

salary increase in the same manner as indicated below for new employees
hired. Employees placed on a new quarterly anniversary date must
serve in position for one year to be entitled to an earned merit
mcrenmt on their anniversary date.

Determining Anniversary Dates:

a.” Employees hired at the Welfare Board from October 2 to January 1
'shall have a January 1 anniversary date of the second year
following the date of appointment. For those amployees hired

on January 1 or January 2, the anniversary date of January 1
will be the following year.

b. Employees hired frum January 3 through April 1 shall have an
April 1 anniversary date of the following year.

c. Employees hired from April 2 through July 1 shall have a July 1
anniversary date of the following year.

d. BEmployees hired from July 2 through October 1 shall have an
Qttaber 1 anniversary date of the following year.
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APPENDIX II

COMPENSATION SCHEDULE I
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EFFECTIVE July 1, 1981

ANNUAL SALARTIES

_ _ - = - A = am E LA e s wm

{This schedule represents approximately a 6% increase

gver the compensaticn schedule L reflected in Ruling 11

in effect July 1, 1980)

Incre- Min. _
ment lst 2nd 3zd 4th 5th 6th
295.44  5904.86  6200.30  6495.74  6791.18 7086.62  7382.06
311.20 6200.30 6511.50  6822.70 7133.90 7445.10 7756.30
325.64  6511.50 6837.14 7162;78 7488.42 7814.06  8139.70
31.40 6837.14 7178.54 7519.94 7861.34 8202.74  8544.14
358.46  7178.54  7537.00 7895.46  8253.92 8612.38 8§970.84
376.84 7537.00 7913.84 8290.68 8667.52 9044 .36 9421.20
396.55 7913.84 8310.39 8706.94 9103.49 9500.04  9896.59
416.25 8310.39 8726.64 9142.89 9559.14 9975.39 10391.64
437.25 8726.64 9163.89 9601.14 10038.39 10475.64 10912.89-
458.26  9163.89 9622.15 10080.41 10538.67 10996.93 11453.19
480.59 9622.15 10102.74 10583.33 11063.92 11544.51 12025.10
504.21 10102.74 10606.95 1111l.16 11615.37 12119.58 12623.79
$29.17 10606.95 11136.12 11665.29 12194.46 12723.63 13252.80
556.73 I11136.12 11692.85 12249.58 12806.31 13363.04 13919.77
584.32 11692.85 12277.17 12861.49 13445.81 14030.13 14614.45
613.19 12277.17 12890.36 13503.55 14116.74 14729.93 15343.12
644.73 12890.36 13535.09 14179.82 14824.55 15h6§.28 16114.01

75
7677,
8067
8465.
8385
9329.
9798.

10293.
10807 .
11350.
11913
12505.
13128.
13781.
16476
15198.
15956.

16758.

.50

34

54

30

0%

14

89

14

.45

69

00

97

.30

77
31

T4

7972.

8378.

8790.

9226.

9687 .

10174,

10689,

11224,

11787.

12371.

12986.

13632.

14311,

15033.

15783,

16569.

17403,

-
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RULING 11

APPENDIX II

Compensation Schedule I effective ZL;[BI
Incre- Min.
Range ment lst 2nd 3rd
117 677.54 13535.09 14212.63 14890,
118 710.37 +14212.63 14923.00 15633.
119 745.81 14923.00 13668.81 16414,
120 783.92 15668.81 16432.73 17236.
121 823.28 16452.73 17276.01 18099.
122 864.00 17276.01 18140.01 19004.
123 907.33 18140.01 19047.34 19954
124 951.97 19047.34 19999.31 20951.
125 1000.55 19;99.31 20999.86  22000.
126 1050.46 20999.86 22050.32 23100,
127  1102.96 22030.32 23153.28 24256
I28 1158.14 23153.23 26311.462 25469,
129 1215.89 26311.42 25527.31 26743
130 1276.30 25327.31 26803.61 28079
I31 1340.64 '26363.61 28144.25 29484,
132 1407.62 28144.25 29551.87 30959
I33 1477.19 29551.87 31029.06 32506.
I34 1552.04 31029.06 32581.10 34133.
I35 1628.21 32581.10 34209.31 35837
I36 1709.62 34209.31 35918.93 37628.
137 1796.26 35918.93 37715.19 39511,
138  1885.57 37715.19 39600.76 41486,

17

7

62

65

29

01

.67

28

41

78

.24

56

.20

.91

89

.49

25

14

.52

55

33

4th
15567.
16343,
17160
18020.
18922
19868
20862.
21903.
23000.
24151,
25359.
26627.
27959.
29356.
30825

32367.

133983,

35685.
37465.
39338.
41307,

43371.

71

74

.43

37

.57

.01

030]
25
96
24
20
70
09

@

21

.53

11

44

18

73

17

71

90

39093

w
ct
=

16245.
17054,
17906,
18304,
19745.
20732.
21769.
22855.
24001.
25201.
26462,
27785
29174,
30632
32166.
33774.
35460

37237

41047.
43103.

45257

25
11
24
49
as
01
33
22
51
70

16

.84

98

.51

17

73

.63
.22

.94

79

97

A7

6th
16922.
17764
18652.
19588.
20569.
21596
22676.
23807.
25002,
26252,
27565.
28943
30390
31908.
33506.
35182.
36937
38789
40722.
42757
44900.

47143.

79

.48

05

41

13

.01

66

19

06

16

12

.98

.87

81

81

35

.82

.26

15

4l

23

04

|

17600.
18474
19397
20372
21392
22460.
23583
24759 .
26002.
27302.
28668
30102.
31606.
33185.
34847
36589
38415
40341
42350
L4467,
46696

49028

33

.85
.86°
.33
Al
01

.99

16

61

62

.08

12

76

11

45

.97

.01

.30

.36

03

.49

.61

18277.
19185.
20143,
21156.
22215,
23324,
24491,
25711.
27003.
28353.
29771.
31260.
jzs2z.
34461.
36188.
37997.
39892.
41893,
43978,
46176.
48492,

50914.



X02
X03
X04
X05
X06
Xo07
X08
X09
X10

X11
X12
X13
X164
X15
X16
X17

X18

(This schedule represents approximately a 10% increase

APPENDIX II

COMPENSATION SCHEDULE X
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EFFECTIVE January 1,

ANNUAL SALARTIES

— o — —— — —
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over the compensation schedule L reflected in Ruling 11

in effect July 1, 1980)

68
27
21

14

.43

42

43

.39

95

70

25

.98

22

a5

09

46

79

.85

~Incre- Min.
ment 1st
306.59  6127.
322.94 6434,
337.93 6757.
354.29 7095.
371.99 7449

391.06 7821.
411.51 . 8212.
431.96 8623

453.75  9055.
475.55 9509,
498.73 9985,
523.24 10483

549.13 11007.
577.74 11556,
606.37 12134,
636.33 12740,
669.06 13376.
703.10 14045

737.18 14748.

95

2nd

6434 .
6757
7095.
7&49
7821.
8212
8623.
9055.
9509.
9985
10483
11007.
11556.
12134,
12740
13376.
14045.
14748,

15486.

27

.21

14

.43

42

S48

99

95

70

.25

.98

22

33

09.

L4b

79

85

95

13

3rd
6740,
7080
7433.
7803.
8193.
8603.
9035
9487
9963,
10460.
10982.
11530.
12105
12711.
13346,
14013.
14714,
15652,

16223.

86

.15

07

72

41

54

.50

.91

45

80

71

46

48

83
83
12
91
03

1

4th
7047
7403,
7771.
8158
8565
8994,
9447
9919.
10417.
10936
11481.
12053.
12656
13289.
13953,
14649 .
15383,
16155 .

16960,

.45

09

00

.01

.40

60

.01

87

20

.35

44

70

61

57

20

45

97

15

49

sth .

7354.
7726,
8108
8512.
8937.
9385.
9858.

10351.

10870.

11411,

11980.

12576.

13203,

13867.

14559

15285.

16053.

168538

17697,

04

03

.93

30

39

66

52

83

95

90

17

94

74

31

.57

78

03

.25

67

7660,
8048
8446.
8866.
9309.
9776.
10270,
10783.
11324.
11887
12478,
13100.
13752.
14445,
15165.
15922.
16722.
17561.

18434,

63

.87

86

59

38

72

03

79

70

.45

30

18

87

05

94

11

0%

s

85

7967

8371,

8784,

9220.

9681.
fo1e7.
10681.
11215.
11778
12363.
12977
13623
14302.
15022.
15772.
16558.
17391.
18264.

19172

.22

91

79
88
37
78
54

75

.45

00

.63

A2

00
9
il
44

15

.03

8273.

8694.

9122,

9575.
10053.
10558,
11093.
11647.
12232.
12838,
13476.
14146,
14851.
15600.
16378.
17194,
18060.
18967.

19%09.

(%) ~)

n



RULING 11

APPENDIX II

Compensation Schedule ¥ effective 1/1/82

Range
X19

X20
X21
X22
X23
X24
X25
X26
X27
X238
X29
X30
31
X32
X33
X34
X35
X36
X37

X38

Incre-

ment

Min.

lst

773.96

813.

854,

896.

941

987.

1038.

1090.

1144,

1201.

1261.

1324,

1391.

1460.

1532.

1610.

1689

1774.

1864.

1956.

49

35

61

.57

89

31

10

58

84

45

24

737

9

61

.64

14
05

72

15486.

16260

17073.

17927

18824.
19766.

20754,
21792,
22882.

24026.

25228

26490.
27815.
29206.

30667,

32199

j3g1o.

35500.

37274,

39138

13

.09

58

.93

s4
11
00
31
41

99

.83

61

06

30

03

.97

58

22

36

.4l

2nd

16260.

17073

17927

18824.
19766.
20754.
21792,
22882.
24026.

25228.

26490

27815,
29206.

30667.

32199

33810,

35500.

37274,

39128.

41095.

09

.58

.93

54

11

00

31

41

99 .

83

.61

06

30

03

.97

58

22

36

41

13

3rd

17034,

17887

18782.
19721.
20707,
21741,
22830:
23972,
25171.
26430.

27752.

29139

30597

32127.

33732.

35421,

37189.

39048

41002,

43051.

05

.Q7

28

15

68

89

62

51

57

67

39

.51

.54

76
91
19

86

.50

46

85

19636.

20617.

21649.

22729.

23868

25062.

26316.

27632

29014.

30463.

31988.

33588.

35265.

37031.

38879

40822.

42866

45008.

01

.56

63

76

25

78

.93

61

15

.51

17

96

78

49

85

80

.50

64

.51

57

18581.
19514.
20490.
21514,

22590.

23717

24907

26152,

27460.

28834,

30275

31788

33380

35049.

36798.

38642.

40569.

42596.

44730,

46965.

97
05
98
37

82

.67

.24

71

73

35

.95
.4l

.02

22

79

41

14

78

56

29

19355

20327

21345.

22410

23532.

24705

25945

27242.
28605,
30036.
31537,
33l12.

34771.

36509

38331.
40253.
42258,
44370,
46594,

48922,

.93

.54

33

.98

39

.56

.55

81

31

19

73

86

26

.95

73

02

78

92

61

01l

22199

23307

24473

25693

26983

28332.

29749,

31238

32799

34437.

36162.

37970.

39864,

41863.

43948

46145,

48458

50878.

89

.03
.68
.59
.96
.45

.86

91

a9

.03

.51

31

50

68

67

63

A2

06

.66

73

20903.
- 21954.
23054.
24204,
25415,
26681.
28022.
29423.
30894,
32439.
34061.
35761.
37553.
39431.
41397.
43474,
45638,
47919,
50322.

52835,



IN WIT'NESS WHIIRFOF, the parties have entered
into this Agreement and caused same to be cxecuted
by its re%Bective nfficers or agents on the [ A
day of Opledier, , 1981,

MERCER COUNTY WELFARE BOARD

By: ’;14?21«a 12? e

Chairperson

Norma B. Stern e

ATTEST: Céi; ,Jﬁjzz-’ﬂ/fi;fzxw;/’

Directdry/
Patrick J. Magee

MERCER COUNTY WELFARE BOARD
SUPECRVISORS ASSOCTATION

By: t/«un Z'amtt-é@.

Grace Mé@@atelli Prasident

" ATTEST: C:i;)h?—,fi- 95;3552>~u~av——-

&fﬁeasurer
Eric C. Gelllerman

Reviewed and approved by the Divigion of
Public Welfare N, J. Department of Human
Services




