AGREEMENT
Between the

TOWNSHIP OF HAMILTON
MERCER COUNTY

And
COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO
(FOR LOCAL 1042)
White Collar

WHITE COLLAR EMPLOYEES - CWA LOCAL 1042

JULY 1. 2008 through JUNE 30. 2013




ARTICLE I - RECOGNITION........ .

Section

II Exelusions..............

ARTICLE I] - MANAGEMENT RIGHTS ...

ARTICLE Il -POLICY AGREEMENTS

ARTICLE VI - GRIEVANCE PROCEDURE

Section
I Definition................
II Purpose..vvee
I Career Service Rules.......
v General Rules............. .
A% Grievance Investigation .........
VI Grievance SEEDS .o
ARTICLE V1] - DISCIPLINE..........

ARTICLE V1I] - OUT-OF-TITLE WORK ...

ro

8-9

9-10
10
10-12

14-17

17-18



ARTICLE I - HOURS OF WORK AND OVERTIME. | 18-22

Section
I Workweek ... 18
I Work Schedule.......... . 18
I Rest Period ... 19
v Stand-By .................................... 19
\% Call-In 19
VI Shift Differential ......... 19-20
A28 Meal Allowance.......... . 20
VI Overtime ... 20-21
X Early Dismissal Provisions....... . 21-22
X Flexible Scheduling........................22
ARTICLE X - HOLIDAYS.....oo 22-23
ARTICLE X1- VACATIONS .o 24-26

ARTICLE XTI - LEAVES OF ABSENCE 26-32

Section
1 Sick Leave and Family Leave.... . 26-28

II Sick Time Abuse Language ... .. 28
I Bereavement ... 29
v Occupationa] Injury .o | 30
\% Limited Duty Policy..vuee 30
VI TUTY DULY oo 30
VII Personal Days...oeeeeeee 31
VIII Maternity Leave......... . 31
X Military Leave....... . 31



X Witness Duty. 31-32

ARTICLE X117 - UNION LEAVE ... 32
Union Leave............. 32

ARTICLE XTIV - SENIORITY ... 32-33

ARTICLE XV - JOB VACANCEES..... 33

ARTICLE X V1] - PROMOTIONS...... 34
ARTICLE XVI1I - SALARY COMPENSATION PROGRAM 35-39

Section
I Longevity PAY oo 35
I Transportation Allowance....... .. 36
1 Clothing Allowance ... 37-38
v Salary Program......... . 38-39
ARTICLE XTX - INSURANCE AND RETIREMENT 39-42
ARTICLE XX - RANGE CHANGES ... 43
ARTICLE XXJ - CONTRACT PRINTING ., 43
ARTICLE XXII - US SAVINGS BONDS.._. 43

ARTICLE XXII - GENERAL PROVISIONS 43-48
ARTICLE XXIV - EFFECT OF AGREEMENT;

SAVINGS CLAUSE; COMPLETE AGREEMENT 48-49
ARTICLE XXV - TERM OF AGREEMENT 49-50



PREAMBI F

This Agreement made and entereg into this first day of July 2008 by and betweey the
Township of Hamilton, Mercer County, Trenton, New Jersey, hereinafter referred to ag the
"Employer," and Communicationg Workers of America - AFL-CIO, hereinafter called the

"Union."

ARTICLE ]
RECOGNITION

agent for the purposes of collective negotiations of salaries and wages, hours of work, and other
fringe benefits, terms and conditions of employment for ] full-time Pe€rmanent and Provisional

employees, and Permanent part-time employees (defined as employees who must work »

agree to include,

SECTION II: Excluded are-
A. Seasonal Employees
B. Part-time Provisional and Temporary Employees
C. Manageria] Executives
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D. Employees Represented by other certifieg bargaining Units
F. Confidentia] Employees

G. Craft Employees

ARTICLE 11
MANAGEMENT RIGHTS

The Township hereby retains and reserves ynto itself, withop limitation, aJ] powers,

ARTICLE 171
POLICY AGREEMENTS

Teasons of sex, age, nationality, race, religion politica] affiliation

activities.



Both the Employer and the Union agree that they will not discriminate against or haragg

employees from ejther management or the Unjon

SECTION II1: Representatives of the Union, who are Dot employees, shal] he admitted
on the premises of the Employer.

Specify their respective responsibilities and authority to act for the Union, The Employer agrees
[0 recognize a reasonabje number of Unijon Shop  Stewards 85 mutually agreed 1o by the

Employer and the Union. The Employer wil] appoint appropriate Iepresentatives of management

Inappropriate.



ARTICLE 1v
DUES DEDUCTION

SECTION I: Upon receipt of 2 lawfully executed written  authorization from an

SECTION III: Upon receipt of g properly  executed COPE (Committee on Politica)

Education) authorization form from an employee, the employer agrees to deduct from the

union or of employment with the employer,
COPE deductions, once authorized, sha]] Temain in effect upjesg cancelled by the

employee in WITting pursuant to N_J S.A. 52:14-159¢.

ARTICLE v
AGENCY SHOP



equal to eighty-five (85) percent of the Present umion dues, The Township agrees to deduct sajd
dues each month commencing with the thirg (3rd) month of employment of such employee, A
copy of a list of employees from whose pay such deductijong Were made shall also he delivered to
the local Uniop President, |
Deduction of Union dues made Pursuant hereto shaj] pe remitted by the Township to the
Union, c/o Secretary/T rcasurér, Communications Workers of America, AFL-CIO, 501 Third
Street, NWwW., Washington, D.C. 20001-2797, by the fcnth (10th) day after the deductiong are

ARTICLE V]
GRIEVANCE PRO CEDURE

SECTION I: Definition

departmenta) rulse regulations or policy

SECTION II: Purposes:
A. The purpose of this procedure is to asswe prompt and equitable solutions to problems

arising from the administration of this Agreement or other conditions of employment and 1,
provide an exclusive vehicle for the settlement of €mployee grievances under Career Service

Rules, ar the Jowest possible leve].



B. It is agreed that in the yge of this grievance Procedure ap employee shal] not be

coerced, intimidated or suffer any reprisal, either direct or indirect, a5 5 result of such use.

C. Nothing in this Agreement shall be construed ag compelling the Unjgp o submit z

grievance to arbitration or tq represent an employee before Career Service. The Union's decision

any step shall be fina] as tothe interest of the grievant and the Union,

days. Employees who will be attending grievance hearings shay notify thejr appropriate
SUPEIvisors at least 24 hours prior to the hearing so the Township May ensure that thejr Jjob dutieg

will not be affected by thejr absence.

10
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B. Time limits under this Article may be changed by mutua] agreement and requests for

eXtension of time limits will not be unreasonably withhejq.

C. If the finding or resolution of a grievance z¢ any step in the procedure I8 N0t appealed
Within the prescribed time, said grievance will be considered settled op the basis of the last

answer provided and there shall be no further appeal or review.

G. Union ang Management Tepresentatives sha|) have the night to directly examine and

Cross-examine witnesses who appear at any Step of thig Procedure.

R



H. All grievances shall be presented iy wiiting to the Employer and answered in Writing

by the Employer,
I A Union Tepresentative will be present at all hearings,
I All grievance forms will be returned 1o the unijop Intact at each Step of the grievance

procedure,

and rules and regulations, must be discussed with their union Tepresentatives before presentation
to the employer. Employer responses to such Inquiries shaj] be in WIIting to the unjop when

appropriate,

SECTION V: Grievance Investigation:

probiem during working hours, the representative will he granted permission ang one (1) hour to
mvestigate without loss of pay. The Supervisors of the Tepresentative and of the involved

grievant shall schedule such time release, providing the work Tesponsibilities of the

hearing,
SECTION VI: Grievance Steps:

Step 1: If the matter is not resolved Informally pursuant to paragraph (K) above, the



higher manager to whom an appeal should be bresented.  Should the grievance not be
satisfactorily resolved or should there be ng TeSponse within the three (3) days, the grievant may
exercise the option within seven (7) days to proceed to the next Step.

Step 3: If the grievant is dissatisfied with the decision from Step 2, he/she may present
his/her grievance in writing to the Business Administrator or designee, who shall hear the
grievance within sevep (7) days. Witnesses may be heard ang pertinent records received. The
grievant may be represented by Union nor-employee Iepresentatives  and/or employee
Iepresentative,

Decisions after the scheduled hearing shall be ip WIiting to the grievant within three 3)
days after the conclusion of the hearing. Should the grievance not be satisfactorily resojved or
should there be ng Tesponse within the three (3) days, the grisvant may exercige the option withip

seven (7) days to proceed to the next step.



Upon request, the employer and the Unjop will exchange a list of names of witnegses to

be called and 2 copy of any materia] to be used as evidence. This exchange wil] take place no

later than two (2) days prior to the scheduled hearing.

Step 4 I no settlement of a grievance is reacheq between the parties, the Union or the
employer may move the grievance to arbitration, withipn thirty (30) days after receiving the
answer from the Business Administrator or designee, or within thirty (30) days from the date
answcf was due. The Union or the Employer sha]] notify PERC. The selection of the arbitrator
will be made in accordance with PERC rules. The award sha]] pe In writing and gha]] be fina
and binding. The cost of the arbitrator's fees shall be shared by the Employer and the Union

add to the terms of thig Agreement.

Upon request, the employer and the Unjop will exchange a Jist of hames of witnesses 1o
be called and a copy of any material to be ugeq as evidence. Thig exchange will take place no

later than two (2) days prior to the scheduled hearing_

agree that included within the concept of just cause is the principle that disciplinary action
should be corrective ang progressive in nature. Demotion or remova based upon a layoff or
other operationa) judgment of the Employer shall not be construed to be discipline. Just cause
for discipline Up to and including remova] shall include byt not be limited to those causes set
forth in Civil Service Rule 4:1-16.9. Al disciplinary charges shal] be filed within 45 days from

when the incident for which the charges are filed becomes known,

14



SECTION II: Prior to any imposition of discipline, the emplovee and the union shall be

given the Opportunity to discuss the cayge with the supervisor intending to Impose discipline.
A pretermination Loudermil] hearing shal] pe conducted prior to the lermination of
Permanent employees. Such Pre-termination hearing mygt provide the employee ap Opportunity

10 respond to charges, which shall be written and an explanation of the employer's evidence, The

Tepresentation shall be permitteq at the pre-terminati op, hearing.
Disciplinary action shall be either minor or major. Major disciplinary actions shal] be
any action where the penalty contemplated could be termimation, demotion, or 2 Suspension of

more than five (3) days or an equivalent fine or any other action which ig appealable to the State

The results of any minor disciplinary action as defined above wil] not become effective
until the appczﬂs under the grievance procedure, up to and including the 3rd Step have bee

exhausted.

must be notified ip Writing and given g formal hearing at which union TEpresentation must he
provided. If the SUPSTVISOr intends o suspend the employee withoyt bay pending the formg]
hearing, the employes shall first be afforded the OPportunity to discugs the charges at an informal

hearing with uniop Tepresentation present. The employee shal] be Presumed innocent ypy] all

15
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the facts are discussed. If there 15a recording of the meeting, the employee shal] be notified and

shall be provided 5 COPY upon request.

SECTION ITI: 1f the result of the meeting is the Imposition of discipline, the employee

A. Suspension of more than five (5) days at ope (1) time

B. Suspension or fines more thap three (3) tirpes or for an aggregate of more thap fifteen
(15) days in ope (1) calendar year

C. Demotion

D. Removag]

days after service of €opy of charges. The appointing authority sha]] notify the €mployee, the
Union and the Career Service Commission of the T€asons for such disciplinary action. A written
decision shal] be rendered by the hearing officer 0o later thap ten (10) working days after the
disciplinary hearing is helq The employee may be representeq at such hearing by , Union

Tepresentative or legal counsel, witnesses wi]] be keard ang Pertinent records Teviewed.

ig
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In the event that the Law changes during the course of this agreement and binding
arbitration becomes 2 legal subject of collective bargaining then the parties wil] reconvene
negotiations to reconsider this section.

If the employee is Tepresented by legal Counsel, the uniop shall have the right to attend

the disciplinary hearing as an observer and adviger.

ARTICLE V111
OUT-OF-TITLE- WORK

SECTION ITI: Al out-of-title work wil] pe filled within the Department from the next
lower rateqd job titles, provided the employee Possesses the necessary skills, ability and

knowledge 1o perform the dutieg required of the higher rated Jjob. Management may select any

17
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of the top three senior employees, in the pext lower rated job titles, for any out of title

assignments.

ARTICLE IX
HOURS OF WORK AND OVERTIME

SECTION I: Workweek: The workweek shal] consist of five (5) working days, Monday

through Sunday inclusive. F or payroll purposes the workweek shall commence every Monday at
7:00 a.m.

SECTIONII: Work Schedule: Work schedules showing the employee's shifts, work

days and hours, shal] be pbsted on all department bulletip boards at all times. Work scheduleg
for employees in the Public Works Department shal] be posted on thejr respective division
bulletin boards, Except for emergency situations, changes in work schedules shall be posted one
(1) week in advance and assignments made according to the Senority provisions of this

Agreement.
In an emergency, each and every employee shall be subject to call for emergency

duty and it is each employee's responsibility to Cooperate and accept such emergency work,
when required. Emergency is hereby defined as the period of time when the health, safety and
general welfare of the public is in Jjeopardy. The determination as to what condition constitutes

an emergency will be at the discretion of the Mayor and/or his designee, and will not be subject

18



designee afier their normal daily work shift will be guaranteed & minimum of foy; (4) hours pay

if called in with a CTeW and two (2) hours if called in withoyt acrew,

day begins after 100 P-m. will be paid a shift differential for a] such hours workeg after 5:00
P-m. Employess that are recularly assigned to the 4 pm. . 12 am. shift Will receive shift
differential in the amount of $.90 cents per hour. Employees that are regularly assioneg to the 12
2.m.-8 a.m. shift wi]] receive shift differential in addition to thej; regular pay in the amount of

19



$.95 cents per hour. No other employees are eligible for shift differentia]. However employees
on other shifts are eligible for overtime. In no circumstances wi]] overtime be paid i

conjunction with shift differentia].

Dot to exceed specified meal allowance Schedule,

Breakfast $5.50
Lunch $6.50
Dinner $9.00

be provided for prior to three (3) hours into the regular work day.

SECTION VIIT- OVERTIME: = Employess wi]j be reimbursed at the rate of time and

at the rate of double time. These reimbursement credits shal] be taken in compensatory time or
In cash at the option of the employee, However, compensatory time off shall be taken a¢ the
mutual convenience of the employee and the immediate Supervisor,

b. Hours worked on a holiday are not considered houyrg worked for the computation of
regular overtime in the workweek but shal] be compensated at doupe ume in addition to the
holiday cregit.

20



if it was worked.
d. All work performed on Saturday shal] be reimbursed at the rate of time and one hajf (1
172). All work performed on Sunday shal] be reimbursed at the rate of double time, Employees

absent due to Vacation or holidays shall have this time credited as time worked.
Employees of the municipal court who Work a minimum of One quarter (1/4)

. hours of overtime at the end of a work day shal] pe guaranteed one ( 1) hour of pay. The time
actually worked shal] be compensated at the overtime Tate; the balance of time not worked sha]l

be compensated at the straight time rate

SECTION IX: EARLY DISMISSMAL PROVISIONS: If Township employees are
dismissed carly due to gz holiday all other employees wbrking the same day will be granted
cOmpensatory time, No other employees wi]] be granted compensatory time.

If Township offices are closed down dye to an cmergency, employees that are not
required 1o be at work will be sent home. If ¥mergency conditions are lifted employees that
work on other shifis Will not recejve compensatory _time., The Mayor or his designee wij]

determine wher, CINCIgency conditions are lifted.

21



If Township offices are closed down dye 0 an emergency, employees working nop-

traditional work schedules will not IeCeive compensaty time, Employees scheduled 1o work on

SECTION X: FLEXIBLE SCHEDULING

The parties agree 10 negotiate op 2 case-by-case basig flexible Scheduling, Emplbyees who
volunteer to participate may be assigned reduced workweels and different work hours, If
flexible scheduling adversely effects the operation of any division, thoge employees wil] not

eligible to participate,

of this Agreement:

. New Year's Day

2. Martin Luther King's Birthday
3. Lincoln's Birthday

4, Washington's Birthday

Good Friday

6. Memoria] Day

th

7. Independence Day
8. Labor Day

9. Columbus Day



1

<

. General Election Day
11. Veterans' Day

12. Thanksgiving Day

13. Day after Thanksgiving
4. Christmas Day

SECTION II: In the event 5 holiday falls on g Saturday, it shall be celebrated op the
preceding Friday.

holiday whenever declared by Proclamation of the Mayor,

workday immediately preceding and immediately following the holiday, unjess On excused

. e

abscnce. T

SECTION VI Whenever » holiday fajjs during the time an employee ig utilizing sick

leave or family leave benefits, that day will not be considered ag sick leave or family leave

benefits.

SECTION VII- Employees, who are on leave of absence without pay, wil] not be eligible
for holiday pay.

23



ARTICLE X1
VACATIONS

SECTIONI: Al full-ime permanent and provisional angd PeImanent part-time

employees shal] he entitled to vacation leave based on thejr years of continuoys service. Perjods

of a leave of absence without pay, except military leave, shall pe deducted from the employee's

Date of Hire 10 December 31st

Of the Year of Appointment ... 1 day per month

One Year to Five Years........._ 12 working days

Five to Ten Years.......... 15 working days

Tento Fiffeen Years....... 20 working days

Fifteen to Twenty Years......... 25 working days

Over Twenty Years........ 30 working days

Twenty Years 1o Twenty-Five Years...... . 30 working days

26 Years +. .. One day Per year up to g maximum of 33 days

(effective Jan 1,.2004)

For the purposes of computing years of service for vacation leave, anyone whose date of

employment faljs between January 1st through Septemnber 30th Inclusive, js entitled to count that
eriod as a year of Service,

Vacation shall be computed on a calendar vear basis, that 15, January 1g through
December 313t Vacation time may be used in ope hour Increments,

Permanent part-time employess shall recejve vacation credit allowed On 2 proportionate
Or prorated basis.

All full time employees with library titles “urrently receiving twenty (20) days vacation
leave, will continue to recejve twenty (20) days vacation per calendar year for the duratjop of

24
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with the Township. At that time, they will recejve Vacation leave in accordance with the regular
Township vacation schedule.  Also, newly hired employees wilj receive vacation Jeaye In
accordance with the regular Township schedule.

Effective January 1, 1997 all - Library employees will recejve ‘vacation benefiss in

accordance with the regular vacation schedule.

SECTION II' The rate of vacatiop pay shall be the employee's regular Straight time rate

of pay in effect op the day in which vacatiop 15 taken,

Where an employee has earned vacation in excess of twenty (20) days as of September 1, the
employee will meet with his/her supervisor to schedule off that excessive allowance g that no

accrued vacation time will be Jost.

latter can be takep during the year of return.

SECTION V: An emplovee, who Separated, shal] pe entitled to the vacati‘on allowance

for the current Year prorated upoq the number of months worked in the calendar year ip which
the separation becomes effective and any vacation leave which may have been carrieq over from

the preceding calendar year,

a
o



An employee, when retiring, under approved New Jersey Pension System, sha]] be

entitled to one (1) year's vacatiop allowance plus any accryeg vacation allowance.

shall be calculated and paid to his estate In a sum of noney equal to the Compensation figured g

his salary rate 4t the time of the death

military jeave.

ARTICLE x71
LEAVES OF AR SENCE

SECTIONI: Sick Leave and Famjly Leave:  Sick leave benefitg may be utilized by
employees when they are unable 1o perform thejr work by reason of bersonal iliness, accident or
€Xposure to gz contagious disease. Family leaye benefits may be utilized for emergency
attendance upon the member of the employees Immediate family who is seriously ill and requires
the employee's presence, or because of the death in the immediate family consisting of father,
mother, wife, husband, child, sister or brother, 4lso mother-in-law or father-in-law if residing in
the househojd.

For burpose of benefjt accumulation angd accrual, sick leave and family leave will be

combined leave, For definition and reporting purposes, sick leave and family leave are separate



reached,
Combined Jeave benefits are pot to be used for Personal business, When ' sick leave or
family leave js S0 irnpropcrly used, the employee is subject to disciplinary measures which cap
result in his removal, The Employer may require g Supporting certificate from the Ireating
physician for any period of absence due 1o illness, dcpending on the employee's racord and
circumstances of his request. The employee muyst submit a Jegye slip indicating Whether the

absence was due 10 sick leave or family leave

27



Combined leave benefit credits shaj) continue to acerye while an employee is o any
leave with pay. Credit shal]l not accrue while an employee is on any leave withoyt bay except

military Jeave,

option by December.15th of the vear in which the requirements have been met Any decisions 1o

met, shall not be recognized.

SECTION II: Sick Time Abuse Language: The Employer may require a Supporting
medical certificate from a treating physician for any period of absence due 1o illness of 3

consecutive days or more or for more than ¢ S¢parate occurrence during the calendar year.
Quarter and hajf sick days wi]] count towards the 1 (. Absences documented with a supporting
medical statement from a treating physician priorto the 10t Occurrence will not count towards

the maximum,

The Employer wil] track sick leave yse and coungse] employeas ag needed, but at Jeag
after 8 occurrences and warm the employee that afier the 10 occurrence Supporting statements

from a freating physician wi]] be required for the balance of the calendar yegr.

Empioyccs who are officially found to be abusing the sick leave Provision wil] be
disciplined accordingly. In addition, the employee will he required to submit Supporting
Statements from 1 treating physician for any sick leave €xceeding 5 days for the subsequent
calendar year, Employees that have been foung 10 abuse thejr sick time and Us€ more than |3

sick days in a calendar year may earn their sick time On a pro-rated basis the next year,

28



SECTION III: Bereavement Leave:
A In the event of the death of 2 member of the immediate family of any employse

employee wil] be paid his regular hourly rate for any such days of excused absence which
occurred during his norma] work week. The immediate family shall include mother, father,
sister, brother, Spouse, child, mother-in-law, father-in-law, grandchildren, grandparents, sop.ip-
law, daughter-in-law, Step children, step parents, or any other relative living in the household of
the employee,

B. In the event of the death of ap employee's brother-in-law or sister-in-law, aypt or
uncle the employee may be excused for the day before and the day of the funeral, if he j

scheduled to work.

bayment under this provision,

SECTION Iv: Qccurational Injury: Any employee who ig disabled becauge of
Occupational injury shall e granted a Jeave of absence with full pay for time lost from work
provided that the Injury has been substantiated by a2 physician authorized by the TOWnship, and
the amount of time lost has been Substantiated by the Dhysician. Any amount of salary or wages

paid or payable to such an employee for disability leave shal] pe reduced by the amount of



temporary disability. Such leave shall be limited o 5 maximum of six (6) months from the date

of injury.

of seniority or other employee rights, privileges or benefits,
Extension of the above - limits may be applied Upon  approval of - the Township

Administration after careful consideratiop of the nature of Accident and Disability.

SECTION V- Limited Duty Policy: Employees that are out on a work relateg 0T non-
work related njury may be assigned limited duty. These assignments wil] be distributed by the

SECTION VI:  Jurv Duty: In the event that ap employee is called 1o Jury duty, he/she

SECTION VII- Personal Davs: All employees covered under thig Agreement shall be
entitled to five (5) days leave of absence with bay each vear for personal businesg Persona] days
shall not be taken in conjunction with vacation or sick Jeave and said days mug be approved
forty-eight (48) hours in advance of taking them XCept in case of ap fmergency. Personal days
may be taken in gpe hour Increments, must be taken during the calendar year ip which earned,

and are not accruable,

30



SECTION VIII: Matemnity Leave:

unreasonably withheld.

SECTION IX: Military Leave: Leave for Military purposes shall be granteq in
accordance with Ruje 4A:6-1.11 of the N.I. Civil Service Rules, Title 4.

SECTION X: Witness Duty: When an employee is summoned or éubpocnacd 1o appear

as a witness before a court, legislative committee or judicial or quasi-judicia] body, they shall be
granted the necessary time off without Joss of P2y to attend if such appearance is during thejr
scheduled work shift, and provided jt 1s work related_ The employee shall notify thejr Supervisor
immediately of this requirement for time off and subsequently fumish cvidcnéc that the witnegs

duty for which the time off had been requested was performed.

ARTICLE X111
UNION LEAVE
Union members to be designated by the Union shal] be granted thirty (30) aggregate days

per calendar year with fy]] pay for union business leave each year. In addition, unlimiteg unpaid
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leave after thirty (30) days may be used, For leaves exceeding three (3) consecutive days, the

Local President of designee sha give the appropriate Department Head five (5) working days

A. Inthe event of layoff, departmenta] Seniority shalj prevail, provided the employee has
the necessary qualifications, skills, abilities ang job-title to perform whatever Work may be
available,

B. The Employer agrees that employee layoffs shal] be according to proceduyres Specified
n Career Service Rules.

C. Employess op layoff shall be recalled in the inverse order of layoft, provided the
employee has the niecessary qualifications, skills, abijties and job-title for the WOrk available,

The Employer wil] not hire new employees whije there are employees on the recal] Iist qualified
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SECTION IV: Career Service rules and regulations shaj] prevail in al] of the above.

ARTICLE XV
JOB VACANCIES

appropriate.
Notices wil] contain the title, division where vacancy exists, salary range, salary and any,

additiona] information deemed hecessary. Approved job specifications and g date for the pew

position will be available to each Interested applicant.

ARTICLE XV
TRANSFER AND REASSIGNMENT

SECTION I: Transfer is the movement or change of ap employee from ope Pposition or

from one Job-assignment 1o another within the same job classification ip another Organizationa)

Transfers are: ' ’

33



A. Permanent, if made for indeterminate perjogs.

B. Temporary, if made for a period not ©xceeding six months,

consideration.

ARTICLE XV
PROMOTIONS
I Promotion qualifications ang procedurss for Permanent classifieq cmployees are
governed by the Career Service laws, rujes and regulations.

2. Managemens may select any of the top three senior employees in the next lower-rateq
the necessary skill, ability and knowlcdge to perform the duties required of the ‘higher rateq job.

3. For Purposes of promotions only, Seniority shal] pe defined as ap €mployee's

Continuous length of service within present Job title.
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ARTICLE XV
SALARY COMPENSATION PROGRAM

D YERS ottt $ 600 annually

10 YERS § 800 annually

1 YERIS o $1,100 annually
20 YRS ot $1.350 annually
25 YRS oo $1,450 annually
30 YRS $1,800 annually
35 VRRS ot $2,100 annually
0 YeRIS oo $2,400 annually

1. Longevity pay shall be paid to full-time employees based on the Years of continuoys
service with the Employer. All employees who have completed the above required years of
Service during any quarter of the calendar year shall be paid the prorated sum of longevity pay ag

set forth in the above schedule at the end of the calendar year.

2. Part-time employees wil] be paid a pro-rategd amount based on the number of hourg
worked,

SECTION II: Transportation Allowance

Whenever an Individual employee is authorized angd required to use hig privately owned
vehicle, or as z condition of employment, uses such vehicle, the Employer wil] be responsible in
accordance with appropriate Township regularions for such sanctioneg use and shall reimbuyrge
the employee the Employer will be responsible in accordance with appropriate Township
regulation for such sanctioned use and ghal] reimburse the employee the Interna] Revenue

25



Service's current mileage rate. The requirement to utilize 5 privately owned vehicle shall not be
Imposed where it causes undue hardship on the employee, or when an official Tovvnship vehicle

15 available,

proper documentation Is presented to the employer. The reimbursement wij] not exceed $100
Per year and shal] be prorated on a monthly basis.

Employees who dg not hold a valid ang current driver's licenge shall not drive,
Authorization for such use is predicated on the individua] maintaining bagjc automobile

insurance and current registration as specified in the N.J. Motor Vehicle Regulations

SECTION III: Clothing Allowance:

A. Employees Serving in a nursing, or dog wardep title shall be eligible to recejve » $350
a year clothing maintenance allowance during the contractual period of this Agreement
Payment wil] be made based on the number of months actually worked in each year.

(1) There will be no clothing allowance provided in the firgt year of the individual's

employment. Clothing allowance will be paid o the employee after ope year of service at the



rate stipulated in the collective bargaining agreement. Employees who do not work a full
will receive clothing allowance pro;rated on the number of months actually worked.
B. The Township will provide uniforms for Certain supervisors in the first year of their
employment consisting of the following:
5 pr. pants
5 long sleeve shirts
5 short sleeve shirts
5 tee shirts
1 set coveralls
I short jacket
I heavy weather syr coat
(1) In the first year of this agreement the Township
will provide uniforms 1o certain supervisors consisting of the following:
2 pair pants
2 long sleeve shirts
2 short sleeve shirts
5 tee shirts
I light coat
(2) In the third Year of this agreement the Township
will provide uniformg 10 certain supervisors consisting of the following:
2 long sleeve shirt
2 short sleeve shirts
2 pair of pants
5 tee shirts
$200/Yr, Cleaning and maintenance allowance ip the first vear of thig agreement of this

Agreement and $250/year in the third year,

Replacement will be made only for damage caused while performing work related dutjes,
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C. The Township wil] provide EP and] angd Public Works Inspectors: 1 set coveralls

SECTION [v: Salarv Program

The foliowing across the board wage increases shal] be granted 'to all employees covered

by this Agreement: January 1, 2009 - 1.75% .
July 1, 2009 - 32509,

July 1, 2010 - 3259,
July 1, 2011 - 3.5%
July 1, 2012 - 3.594
Each employee wil] also receive a one time signing bonus of $200. The signing bonus

will not be included as part of base pay.

Salary ranges for al] new employees hired after une 30,
1996 shall consist of eight (8) steps.

this agreement.
Employees must be in their current title zy least one full year ip order to eamn an
ncrement. Employees who receive salary upgrades must be ip their current titje at least one fy]

year from date of upgrade in order to earn an Increment,
date of hire, promotion or upgrade.

Foliowing promotions, salaries sha]] be adjusted to the nearest step in the pew range

equivalent to at least one full increment.
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Employees covered by this Agreement shall ayt

omatically receive jp any
of this Agreement all increases in salaries,

contractual year

wages, specia] monetary allowances or other

monetary compensations, in addition 10 any increased o

hanges ip fringe benefits, ejther

ARTICLE XTx
INSURANCE AND RETIREMENT

SECTIONI: The employer sha]] provide for all jg employees and their eligibje
dependents coveregd under this agreement the following Health Insurance Programs:

the PPO plan or POS Coverages. The PPO coverage Co-pays for doctor visits are $15 for

primary care Physicians and §2 for specialists, Emerg,

ency room Co
admitted, POS plan Co

“Pays are §50, waived jf

specialists. Emcrgcncy room Co-pays are $50, waived if admitted. Effective July 1, 2010, new

retirees will be eligible for POS Coverage only should they elect to continue the PPO coverage it
will be required 1o pay the cost difference between PPQO

and POS,



$1,000 by the Township of Hamilton. Proof of other medica] COVerage is required to participate.
Employees cap elect to reinstate their Health coverage during the Year. Employees that have
their Health coverage reinstated wil] he responsible for reimbursing the Township of Hamilton
the $1,000 op a pro-rated basis, If employment ig teIminated the employee is responsible for

reimbursing the Township of Hamilton any monies oweq.
Prescription Drug Plang
are eligible for the Same prescription medication gg active ¢mployees. Employees that are

eligible for 4 prescription drug card wi]] 1o longer haye any prescription drug benefits under

their health nsurance carrjer Only employees that are eligible for medical benefitg under
Employees that retired before 07/01/99 wij1 retain the right 1o submit prescription drug insurance
claims to the major medica] portion of thejr health Insurance.

Active Employee Co-Pay
Effective April 1, 2009, drug Prescription Co-pays are §5 for generic ang $15 for brand name,

One C0-pay will be paid for each 30 day supply.

Retired Empioyee Co-Pays

15% Co-Pay of the cost of the Prescription. (Maj] order only)
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20% Co-Pay of the cost of the prescription.
The employee is responsible for the Co-pay at the pharmacy,
DENTAL AND VISION

The dental and visiop Programs will continue with the same leve] of benefits as in the prior

contract,

made through the payroll deduction plan.

Employees wil be offered a Flexible Spending Account that they can choose to enter
voluntarily. However, all F5a payroll deductions will be automatically pre-taxed. The
Personne] Office will manage the program and provide aj the detajls.

plans in effect.

SECTION II: The Employer agrees to provide retirement benefits in accordance with

N.J.S.A. 404:10-23,

SECTION III:  AJ] employees shal] be entitled upop normal retirement under the N.J,
Public Employees' Retirement System to recejve a lump sum Payment at retirement ag
supplementa] compensation for each fy] day of earned ang unused accumulated sjck leave
benefits and family leave benefits which are credited 1o them on the effective date of their

retirement,
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their retirement, provided, however, that po such lump sum payment of supplementa]

compensation payment sha]] exceed $21,000.00.

SECTION VI: The employer will pay for Sxtended health benefits while ap employee s

on leave without pay status for a period of six (6) months.
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ARTICLE XX

RANGE CHANGES
==t LOANGES

Employees Tequesting range changes sha]]

ARTICLE XXT

CONTRACT PRINTING

Contracts shal] be printed in booklet form within two (2) mo

nths of Contract signing. The cost
of the printing will be shared by both parties,

ARTICLE Xx11

U.S. SAVINGS BONDS
Payro]] deductions sha]] be made from the employee* s Paycheck. It shaj) be the employee

ARTICLE 33111
GENERAL PROVISIONS

SECTIONI: The Union Presjdent will be notified by the Employer or their designee in

WIlting of any changes affecting personne] due to TOmotion withip 2 reasonab]

uansfer or p € time
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after the issuance of such notice in order to conform more closely to Career Service rules and

regulations.

SECTIONII: The Employer wil] provide the Uniory for its exclusive use, one (1) bulletin

board per building in a place designated by the Employer.

authorized by the Union or its officers to the Empioycr; and consult with the Employer or other

SECTIONIV: The Employer shall have the right, at its discretion, to apportion work by

contract or sub-contract to employees or others, as it may see fit in order that the Services to be

shall not be subject to the grievance procedure. Such contracting or sub-contracting of work
performed by the Township employees should not result in layoffs of employees covereg by this
Agreement,

When it is necessary to layoff employees, the unigp shall be notified at once and as far ip
advance as possible of the notice required by the New Jersey Department of Personnel, and be
supplied with relevant dats concerning the layoff angd procedures discussed and the conditions
outlined below and the established protections administered by the Department of Personne]
shall be observed. The Township shall provide the Unijon with seniority lists and grids for
directly affected employees in advance of the final option selection Interviews at the time these
materials are recejved by the affected department,
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In the event of 5 layoff, the Union shall be alioweqd 1o have one (1) representative attend

solely fiscal reasons when it ig apparent that employees wil] be laid off as g direct result of the

subcontracting.

with Township regulations prior to the beginning of the employees Starting time if they are to e

documents before they are placed ip his/her personne] file, said documents to pe initialed by the
employee. The employee has the Iight to the presence of a Union Tepresentative whyjle reviewing
his/her personnel file. Shouid the employee object to any documents he/she shaj have the right

10 place a written Te5ponse in their file? Whenever ap employee shall have had no disciplinary
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actions for at least two years, any previous disciplinary record will not be used for Township
leve] disciplinary action or included in the Township Tecommendations for new employment,
If requested by the employee, all ninety (90) day evaluations for out-of-title work shal] be

removed from his/her personnel file.

safety and health complaints in thejr department during their working hours at no loss of pay.

The employee must firgt obtain permission from hig Immediate Supervisor and it is understood

Investigation,

SECTION vVII: If during the term of this agreement it is determined that new job
descriptions and/or classifications are established or that changes are made ip existing job
descriptions and/or classiﬁcations, the parties agree they will consult with a view toward armving
at a mutually acceptable determination, including the rate of pay, prior to such changes being

made effectjve,

SECTION IX: Emplovee Advisory Service ( E.AS. ):
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A The employer shall provide an Employee Advisory Service (E.AS)) to assigt

employees in achieving and maintaining the highest Jeve] of job performance of which they are

| capable. E.A.S. shal] provide access to counseling, rehabilitative and/or community services for
an employee who:

1. Has received an unsatisfactory performance rating,
2. Is experiencing personal problems which affect Job performance or attendance

3. Has a family member who is eXperiencing persona] problems which affect the

employee’s job performance.

C. Except as conditioned below aj] EA.S. information regarding ap employee is
confidential,

1. An employee may authorize, in WIIting, the rejease of all or part of such information,

2. In employer referrals, the employer will be informed:

a. Whether an employee has been accepted for a program
b. Whether or not an employee has kept appointments.

¢. Dates and times of future appointments.

d. The estimated time nesded to complete the program if Teasonably ascertainable.

D. Employees may use sick leave or other Jeave with the approva] of the employer,

E. All costs shall be the responsibility of the employee. Heajth nsurance benefits may

be used where applicable,
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F. Use of the Provisions of thig article may pot necessarily preclude an employee from

being disciplined if any

ARTICLE XxTV
EFFECT OF AGREEMENT : SAVINGS CLAUSE;
COMPLETE AGREEMENT

negotiations with the Union on the matter Involved, If, dispute arises ag 1, the negotiability of
Such matters, thep the procedures of the Public Employment Relations Commissiopn shall be

utilized to resojve such dispute,

SECTION II: 1f any provision of thjs Agreement g subsequently declared by the proper

legislative or Jjudicial authority or coyrt of competent Jurisdiction to be unlawfy], unenforc:ablc,



ARTICLE X0V
TERM OF AGREEMENT

shall begin no later than thirty (30) days prior to the anniversary date. This Agreement shal]
remain in full force and be effective during the period of negotiations and until notice of

lermination of thig Agreement is Provided to the other party in the following manner.

given to the other party no less than tep (10) days Prior to the desired termination date Wwhich

shall not be before the anniversary date set forth in the preceding paragraph.
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The parties to negotiate in good faith on aJ] matters presented for negotiations. Should an

impasse develop, the procedures available under }

aw shall be utilized exclusively in an orderly
manner in an effort to resolve such Impasse.

In witness whereof, the Employer and the

Union have capsed this Agreement 10 be

signed by their duly authorized representatives
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For the Township of Hamilton

A3

John F. B civengo) Mayor

John F. Ricci, Business Administrator

s

i% /¢? I~

&

/
/

Louis Guarino, Assistant Municipal Attomey/Human Resources

Attested Attested By

7 J

QEI]CCD Gore, Clerk

For the Communications Workers of America,

ny ﬁ@

oseph A. Avanzato P esident, CWA Local 1042

Pau] Tessein, Sr., Vice President,
/ CWA Local 1042

N e NadT L
) Lynn Buckl

ey,

CWA Representaijve
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MEMORANDUM OF UNDERS TANDING BETWEEN
THE TOWNSHIP OF HAMILTON
AND
COMMUNICATIONS WORKERS oF AMERICA
AFL-CIO

PENSION REOPENER
==Y NEOPENER



MEMORANDUM OF AGREEMENT

TOWNSHIP OF HAMILTON AND
CWA LOCAL 1042 (WHITE COLLAR)

The Parties have concluded ne gofiations and will recommend ratification to the
Mayor and the Township Council and their respective members. The terms of the
recommended Agreement are as follows:
L Wages:

January 1, 2009 - 1.75%

July 1, 2009 - 3.25%

July 1, 2010 - 3.25%

July 1, 2011 - 3.5%

July 1, 2012 - 3.5%

Each employee will also receive a one time signing bonus of $200. The signing
bonus will not be included as part of base pay.

Health Benefits:

Effective April 1, 2009, drug prescription Co-pays will increase from $2 for
generic to $5 for generic and $9 for brand name to $15 for brand name. One Co-pay will

be paid for each 30 day supply.

Employees using the mail order prescription service will pay Co-pays of $2 for
generic and $9 for brand name and will receive a 90 day supply.

Effective April 1, 2009, all new hires will be eligible for POS health coverage
only. Also effective June 1, 2009, employees will not be eligible for traditional coverage

and must choose the PPO or POS coverages. The PPO coverage Co-pays for doctor



visits will increase from $10 to $15 for primary care physicians and $20 for specialists.
Emergency room Co-pays will increase from $25 to §50, waived if admitted. POS plan
Co-pays for doctor visits will increase from $5 to $5 for primary care physicians and $10
for specialists. Emergency room Co-pays will also increase from $25 to $50, waived if
admitted. Effective July 1, 2010, new retirees will be eligible for POS coverage only
should they elect to continue the PPO coverage it will be required to p'ay the cost
difference between PPQO and POS.

There were no other changes in the economics of the existing Contract. The
following changes to language were agreed to:

VI Grievance Procedure

Section IV — General Rules

Paragraph (a)
The following language was added to the end of the paragraph:
Employees who will be attending grievance hearings shall notify
their appropriate supervisors at least 24 hours prior to the hearing so the
Township may ensure that their job duties will not be affected by their
absence.
VII. Discipline
Section I
Add the following sentence:
All disciplinary charges shall be filed within 45 days from when

the incident for which the charges are filed becomes known.
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IX.

XII1.

XV.

Hours of Work and Overtime

Section II — Work Schedule.

Add the following paragraph:

All employees in the bargaining unit shall receive a one hour
unpaid lunch.
Section VIII — Overtime |

Paragraph (e)

Employees of the municipal court who work a minimum of one

quarter (1/4) hours of overtime at the end of a work day shall be
guaranteed one (1) hour of pay. The time actually worked shall be
compensated at the overtime rate; the balance of time not worked shall be
compensated at the straight time rate.

Union Leave

On the sixth line modify the required days notice from 15 days to 5 days,

Job Vacancies

Eliminate the first sentence and replace it with the following:
The employer shall forward notices of all job vacancies to the
union president at the time of posting for the promotional.

Range Changes

Remove all the existing language and replace with the following:
Employees requesting range changes shall first meet with their

union president to discuss the range change who shall at the union’s



discretion present the request to the Business Administrator for
consideration by the employer.

XXII. Career Ladder

Remove from the Contract.

CWA LOCAL 1042 TOWNSHIP OF HAMILTON

\‘ "WV\V\% \Jc;\t\g\_,u_»\ - CU A (LQ/\’L %Q'g)/(/kf\//

Lynn Buckley, CWA Representative \ Jahp F. Ricci, Business Administrator
CWA Local 1042 Township of Hamilton

A 1
Wy
(\l;w/ \ W

JofseplF Avanzato, Prefident
WIALocal 1042
\_



PROPOSED CONTRACT AMENDMENT TO
MEMORANDUM OF AGREEMENT BETWEEN
TOWNSHIP OF HAMILTON AND
C.W.A. LOCAL 1042 (WHITE COLLAR)

The TOWNSHIP OF HAMILTON and C.W.A. LOCAL 1042 (WHITE COLLAR)
having entered into a Collective Bargaining Agreement, in good faith, which is in effect for the
period July 1, 2008 through June 30, 2013, recognize that the financial condition of the
Township has been negatively affected by the significant reductions in State aid proposed in the

Governor’s Budget; and

NOW, HEREBY AGREE TO AMEND the existing Agreement to require all employees

to use eight (8) furlough days, without pay during the period July 1, 2010 to June 30, 2011.

Furlough days may be scheduled the same as vacation days and taken in half day
increments. For purposes of calculating overtime for the payroll period, a furlough day will be

considered a work day.

At the option of the employee, the Township will report the employee’s annual salary to
the Division of Pensions and the employee will contribute to their pension account based upon

the annual salary without furlough days.

Unless specifically modified by this Agreement, all other terms and conditions of the
Agreement shall remain in full force and effect and no other changes to the Agreement have been

affected; and



THE PARTIES FURTHER AGREE that the limit of twenty (20) days vacation carry
over shall be amended to allow the employee to carry over the number of vacation days earned in

the calendar year; and

THE PARTIES FURTHER AGREE that should $2 million or more in State aid be
restored to the Township of Hamilton that this Agreement shall be voided and the furlough days

rescinded; and

THE PARTIES FURTHER AGREE that should it be determined that any portion of this
Agreement be contrary to law or that the imposition of a contribution for health benefits of 1.5%
shall be imposed, that this Agreement shall be voided and that the furlough days will be

rescinded; and

THE TOWNSHIP FURTHER AGREES that no member will be laid-off during the

period July 1, 2010 through June 30, 2011.

2 (WHITE COLLAR)

e >

Dated: Paul Tessein, President
\M“\‘(\ R\,t\x S

Dated: Lynn ﬁuckley, CWA Repr‘bsentative
TOWNSHIP OF HAMILTON

~b-10 9N v S3e /2525
Dated: 7_6*’_ 3
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