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THTS AGREEMENT entered into this 125 day*

THE TOWNSHIP OF
the State of New Jersey
Main Street, in the To

i1y e .
Denville”
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State of New Jersoy, herearfl
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£ Denville,
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crsey, hevealte
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 ewclusive bargaining agent for t

mitted itself as the

E g L

of the Denville Township
i
Chief of Police; and

Denartment,

WHEREAS, the P.B.A. was and is recobgnizé

2

Township Police Department; exclusive of the - i
o3 L . [ )
have reached -

an Acgreement, and

ions governing employ-
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inclusive of J&ﬁﬁdfj

"base salaries shall be as follows:.

S -

e | F VN . . . . 1,
, wages and other matters between the Towns:

all of the members of tﬁe Denville Township Bolice Depart~ -

ment, exclusive of the Ch

in CG&":

m@w,im?@az ORu;

R

The durat¢onyo§;?

e i S

shall be retroactive to January 1, 1974.

* T NN ) b T 1. 2 L
aECTION 2. Applicability

The ?IOVlSlJS of this Agreement shall apply only o
full—-time Patreimen, Sergeants, L}entenantsAanﬁ Captains
of the Denville Township Police Department

SECTION 3. Salary

A. For that portion of the period of this Agreement

beginning January 1, 1974 and ending December
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(c) Lieutenants

(d) Captain
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4. uOQEQ%liV Tnerement

e N e A

¥

* i s increment, 1in ddition to the base salary, shall be paid

service Period Increment
0 to 4 Years , None
5+h through 9th years 3% of Base Salaxy
Inclusive ’ :
10th through 13th years 4% of Base Salary
Inclusive
14th through 17th vears 5% of Base Salary , .
Inclusive : ;
18+h through 20th years 6% of Base 3alary
Inclusive

Th addition Lo bhaso

payment herein

iy

provided, Patrolmen,

ollowing

i

i
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l A. Tor the period beginning January L. 1974 and ending
|
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necember 31, 1974, $12.00 per credit Lo@ €veLJ

a Police Science COULSE, or foxr any

required for a jegree in Police Science. TFO¥
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o Paragrapis a credlt ;)("lcl.L}_ constitute e
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course hour.
T Ty I SN B ]
. For the period

Dece 31, 1975, 513,00
a Police Science course,
required for a degrece in Police Scilence. For the purposes of |

this Paragraph, a credit shall constitute the equivalent of one
course hour.

C. Full reimburs

ot
.

the institution where

. s z s = by B ; .
evidence of successful completion of said course is submitted

,‘
.
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to the Township, and further pr QVlded there is compl liance with

-

gubsection B of this Section.

D. Full reimbursement of tuitign costs actually ?aié @@’5%
the institution wherc there has been compliance and completion
of ‘a course approve
any iﬁiti@ﬁ grant
other source shall be credited against the tuition reimb&:ﬂe%§§ﬁ 
and the amount paid by the Township shall be decreased accordingly

*

"E. To gualify for any reimbursement pr@vi&e& herein, a

roucher must be submitted to the Township on:the formm and in
Y

the manner prescribed for payment of all vouchers, to which
%
there must be attached: :

A certificate from the institution giving the
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L Litle ol thoe coursc, indicating successiul
|
a Lletion of the approved course; and/or
N {00 A
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it is payment for

indicating that no

received, or indicating the cxtoend
amount due after reimbursement; and/or E

(3) A receipted voucher for the costs of books pur-
chased and required in conncetion with the approved course, and
an affidavit that the books werc required by the institution.

. The Education benef{its described in éh& nreceding
f i &

paragraphs shall be payable on or before June 30 of each contract
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year for credits earned; in accordance with past practices,

credits will be decmed eavrned when th@ course 1s ended, and

evidence from the scheol of attendance is supplied to the
A ity

Township that the course lias been satisfactorily completed

it
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a pass sing grade. Dxample: Ihose payments made in January of
P 2 ! pPes

&
1974 under prior educational benefit programs are not to bg

considered payments made pursuant to this.Agreement and no credit

for those payments made shall be allowed against the payments

provided for in the within Agreement,

SECTION 6. LBdacational Tncentive Program

The parties hercto acknowledpe that there ave or may be

o A e e b e £ T - o s
ipnlicants 1oy posiuions dn
L i

: Township, Gt members of the Township Police Department who are
H
h presently in’ possession of an \SSOﬁlat@ Arts degree, Bachelor

#
Sy

6




persons
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’olice Science for courses which are given recognition in +he

obtaining of a degree in Police Science. ACco rdingly,; it

Department or whether he be hired in the future, shall be ef
in determining his right to receive the Educational Incentive

Increments provided under Section 5, Paragraphs A and B of

-

Agreement, provided:

A. Proof by letter or certificate from the institution
which administered the course indicating successful comp liance
Y
with and completion of the cauzge..
- " B. A certificate or statement in letter form from the
John Jay College of Criminal uugtlcg, the County College of
Morris, or any accredited New Jersey college or university which

{fers Associate's, Bachelor's or Graduate degrees in Police

Science, stating that such credits, irrespective of the in-

H

stitution where they were earned, have been accepted and have

‘haen applied by them toward the att

ainment of an Associa lacree

person, has, in fact,

seeking the Associate's, Bachelor's or Ggaﬂuata u& x@@ in Police
=)

Fi

Science.

Any person who has secured a Graduate degree, Bachelor's

i
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degree Or an Associate's in Police Science
s % redited college or university shall imweﬁiatezg
i to those increments upon proof of the degree.
i
% SECTION 7. Special Duty Premium
A. In addition to base salary. iaﬁgevité increments
L%‘, : and any additional increments, all ?atfﬁlmen, S%rgeaﬁig,
I,ieutenants and Captains assigned to the ﬁiz ctive E&z@&@,sf
the Police Department ahall,receive‘an’in;ramamt é§]$§§ﬁﬁ%&
'§ér annum, for the term of this Agréeéén%. Such iﬁar@ﬁaﬁﬁ shall
H
be paid on a pro rata basis f@rVéach’year of L%ls Kgr ementr, on
%he ?resemt1§ay schedule £ all Townshi% employees.
~ 3. In addition to their b
and anv additional increments, all Pattolmen, Easgéantsf
s kileutenéwts and Captains shall receive a clot hﬂ%ﬁ aizcwaﬁ%&“sf
o $200.00 each year during the term Qf this Agreement. éadh
increment or part thereof shall be’due and owing by the -0
Tévumh;y up vecution of a Voucherkby‘tha Patroliman, Sﬁ%@ﬁéﬁ%;
Lieutenant Captain assi igned to the Detective Bureau and
making such claim, and payment shall be promp ptly made therefor

as promptly as possible upon submission thereof.

shall be construed as limiting clothing purchases pursuant to

T

this Paragraph for police u nifor s oOr aniiozm aacaasariagg

%; h N ES
c. If at any time a Police offlcer is caiie t@ duty for

«

any purpose where his response o prﬁsence at the direction of
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a superior is mandatory, he shall be compensated for

time on the following basis: Straight time for th

{3) hours; one and one-half times straight time pa:

= T o S -3 ey [ Ty 1 . < PN < o T |
time in excess of three (2} hours, but in no event shall a

F T B o s T o s g e o = b £ e e e A £
Police Officer be compensated for call-out for a period of less

than four ({(4) hours (3 hours at straight

not be limited to, the following purposes:

breathalyzer test; administration of any ¢

H

determine whether an individual is uﬁéér

alcohol, narcotic or any other unlawﬁal chemical subst §%6é57 -

£
s

5: or a fatality investigation.

]

court appearance

U

SECTTON B, Work Period and Schedule

All Patrolmen, Sergeants, Lieutenants and Captains covered

by this Agreement shall work 40 hours per week on a schedule to
se-established or-approved by the Chief of Police. T ief
of the Department shall set all work schedules and shifts in

i

accordance with Police Department policy, if any such p licy

exists and is in force and effect. . .

SECTION 9. Holidays

B

Each Patrolman, Sergeant, Lleatenanb and Captain shall

entitled to 12 off-duty days per annum during the term of

agreement, which shall be the equivalent and accountable as
nolidavs. The off-duty time for holidavs shall be
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with a schedule established or approved by

Tn addition thereto, should the Mayor

Council, by proclamation, executive order or resoluti

clare a previously unschedutled day to be a public or
should.order or it the closing of all municipal offices,
such daoy ool & s : . '
be added to the 12 days provided

in this Section as regula holidays. . e
SEpeTTON 10. Sick Leave

A. Fach Patrolman, Sergeant, Ll&utenant and C ?ﬁ%iﬁ4sggéé
he entitied to compensable sick leave of fifteen (15} éayg?§é§ 
calendar year, and sick leavafmay he accumuzut d, but i;ere:
hall be no accumulation greater t}ﬂﬁ seventj (70) days, and .

all days in excess of seventy (70; days shall be cancelled;

B ’
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with no compensatory income OY comgensatary time off to be

s

received for such excess. The foregoing provision shall a?@zy
for the period of this Agreement, commencing January L, 1974

e

and ending December 31, 1974. For the period beginning -7

5 and ending December 31, 1975, no accumulation

ular pay uﬁé@: the ?f@visiang of

this Agreement on account of 111

o

ess, abS@LC“% &Qf @wg Qf more

consecutive

as to the absence. FamLure t@“?xsviéﬁ such
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. ': 2} !

10. -




After

vacation

the absence,

i
Yot
o
@]
-

y
~

and

entitlement

i)(,i“fixi")flx jL

M

holiday benefits

in the amount of
or loss of pay if the police offic
has been exercised and used during
sick leave entitlement shall be sub
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the following schedule:

year

After

1 year through 4

Years -25

ths to 1 vyear ol

a
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vears-Ten davys
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through

-10 Days, pzus one
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days plus o©
each'yéax in ex
&%

=) vzc@ after 4th

in

®

ay per month stafngg with the
fifth month of employment

day pex vear of
vear
5 ay pe vear of
R Y
dth vear
day per year for
ess-of 19 vears,.
s

If ¢
August 1s
vacation

SECTION

he
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of the year in guestion,

(0% =] m&‘ Lmian
anniversary

that vyear.
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posiand

o
e

pay on the days immediately following the death of spouse

h

2]

=y

ildren, mother, father, sisters or brothers, providing the
loyee attends the funeral.

B. Every Patrolman, Sergeant and Lieutenant coveraed o

or each. year, for-the term of this ﬁgz%e

SECTION 13. Overtime - _  Tt S

pay s

r

m of comp nsauery time off. ?éé*

either money, or in the fo
compensatory time may be :gﬂ%&auwd up t@ two davs at aay‘@ﬁ@
3 ) ~

s i

.

days. The accumulated off-duty days mustfbe used Q by Decembe

this Agreement shall be ent itled to three off~-duty days witl

time, and the total annual cemyensétery time shall not @xﬁ&aﬁ f&?&

ade

b
i

‘15th of each contract year, ©or a cash §aymeﬁ% shall

Chief of Police in acceréz e with the

police Department, and for the health,

the Township and its citizens.

aacumulaged time on that date. The use of accumulated time is at
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| shall be paid at his normal rate of pay unless the as
is for a period exceceding fourteen (14) days. In the event said
# y
assignment exceeds the fourteen (14) day period heretofore
provided, he shall be paid at the rate of Sergeant and the increa
vt of pay to the Sergeant's rate of pay shall be retroactive to the
date of commencement of the assignment. :
SECTION 15. “Grievance Procedure
A h . s
(a) A "Grievance® 1is a claim by a Policeman, Sergeant,
i Lieutenant or Captain, or the Representative, or by the Chief
i | of Police, Mayor, Business Adhinistrator, Municipal Council or
. other duly authorized official of the municipality |
) - N P q" . * s . , i
the interpretatlon, application Or vioclation OL
&,
. or arising from a lack of equality in treatment
- or. promotion.
, I ' {
© (pb) An "aggrieved person” 1s the person or persons making
e s é
the claim.
{c) A “party in interest™ is the person Cr persons
Je 4 Y ) F o 4 e ¥ ey wh 1ah s} Er ey ’ss med
making the, claim, and any person who might be requirxed.
action, or against whom action might be taken in order
, Il the claim. ‘ .
W (d) "Policeman" 1s any full-time Patrolman, Sergeant,
l , | o | .
T,ieutenant or Captain in the Denville Township Police Department.
| , s .
i I () "p R & R Committee” is.the Representative's
' | committee on Professional Rights and Responsibilites.
| -
"» 7]
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Bn. Purpose. The purpose of tnls procedure is to secure; -

at the lowest possi ‘hle level, eguitable solutions to tlhe

problems which may from time to tin

Both parties agree that these proc

et

formal and confidential as may %@

Aqreem&nt, or arlalﬁg from a Lack of

employment Or promotion, both iﬂr%lﬁg vh&&i ndeavor . tﬁ 3@%%2%‘

same in the simplest and most éirecﬁ mgnnex. The proceduxn:

“ I ) i FEREATEN S vy wmyedegem T
be as follows, unless any Step rhereof is walved Dy mutua. |

FIRST: A meeting shall be held between the grievant,~
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with the P R & R Representative from the P.B.A. and
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“n@ QIBQ”&%CQ snall be reduced to writi

to said meet g. mhe Chlef of PG&*CG shal

3

. W”
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written answer within 3 working days of the meeting.

.

If the grie evance is ﬁOL settled at the

<

th rievant or the P*R & R preséntative
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Froyn Lo LA may make written reguest for
meet » n 20 day the answer' is gl

T the event'giviﬁg rise to the gries
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meeting shall be hetween the pusiness Admir

ow :

on behalf of the Township, and the rrievant

Lo}

torney

o the Second =hall |
working ﬁagg after the |
meeting.- . )
(2y A P.B.A. member disciplined may. at n1s

option, proceed initially to the second step of the 7
grievance procedure. Grievances cConcer , matter o

shall be filed in writing with the busi

+he option under this section shall be

f

H
.

cecond step grievance meeting on disciplinary matters shall
be held within 10 working days after the request, unliess

other arrangements are mutually agreed upon. .

THIRD: IE the aggrieved person Or +he P R & R Represent-

ative 1is not catisfied with the handling or result of the .

#

+he Second level, he may, within 15 days,
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of an arbitrator. , -

&

ncbsz the Bualness %a%zn€ trator of the Township,
writing, that he wishes to take the matter +o arbitration.
(1) Within 10 davs after such itten ﬁaéice<0§;;4 

the Township and the P R & R Gmm;ttee Shail aﬁcﬁmgmatﬁ;qg

St e e TR

aglee upon a mutually acceptable arbztrater to $urgaﬁ 'Ef

the partles are unable to agree ugcn an

obtain such a commitment within tha Speczfléé periocd, a

int

request for a list of arh;trat@rs may be F@ﬁ to the

P

s o
\merican Arbitration ASSQC@atlsﬁ hy t&a afgxzévaé party.

<

The parties shall then be bound bj the ruiea and @56&8@%”&&

of the American Arbitration ﬁssoﬂ a*lan in the SQl@CtiG”

o
N

The arbitrator so selected shall confer =~ -
with the Representatives of

Committee, and hold hearing

decision not later than 20 days from the date of the &lose

of the hearings, or, if oral hearings have been waived,
then from the date the final statements and proofs on the

issues are subr ltted to him. The arbitrator's éécisi@QT

ision w&ich*requires«“‘
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i this Agreement. The decision OL the arbitrator shall bs

%% |

i submitted to the Townsinip and to the Representative, and

g

: i . .
A i shall be binding on the partlies.

?E' (3) The costs for +he services of the ;
including per diem eXpenses, if any, and actual and
necessary travel, smbsistence expensas, ;
the hearing room snaki be borne equaiiv

Y and the Re@reseﬂtative; any ad diﬁiena*
. shall be paid by the party incurrzng‘sama 2
SECTION 16. ~Statutory Precedence 5
. — — e
B ! where a charge oOr charxr ges are ma&e agal nst a ?atgazﬁaﬁg*f
e : . : T
: Sergeant, Lieutenant,
T o shall regniat@ the ?racaéuﬁé'

£

oy

edet the provisions . of this

SECTION

It

%
ﬁ*' recognized that the greater participation by
e members of | ice Department in,areas of policy L
>

ent will be beneflclai to theé upgrading of

11 benefit the municipality
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serve the public good, it is agreed that Advisary Committees

Wik L

rh

he foymed as "oLlows:

A. A committee of Police Officers, together witih the

[958 5 %ol
| Chi@%;ﬁta make recommendations to the municipality regarding
| the erection of a new building to serve as quarters for Police
Depaztmént including the nature of the facilities
the establishment of a time table for the COK?E%LL n'éf»ﬁ@@
same . ; —
i B. An MdUCui;Qu Committee whose function will be to
; il svailability of iréiﬁing'
§ ations to the Chief of Police'of

sgrams. This C@mmlttmﬁ is to %e com~

prised of Police Officers together with a Captain or the C;isi
S

ment an vel AT

training of Detectives and 'in addition, the immediate

i

o1 2 » ) . oy
tes O attend training sroorams at Sea
b

Q

3 e e
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or other appropriate schools for the training of Petectives or

|

| Patrolmen. f
| .

H c. A Departmental Committee consisting

I o

EE‘foicers and the Chicf of police, the function of

i ,

il - Lz : - i : '
owill o rapidly ':,yxaCtlcabie a1l of the rec~
| on dati rhe study made py the Poiice Training Commisslion
1

| aated nMove o a7 cxcepting hgwav@r, from the duties of
| ated HNOVE 7 ¥ & =

! . - . . .
| this Committee, d areas of the study previously assigned to
1 thi ST ¢ g
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