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ARTICLE “I-
RECOGNITION

Section 1.

The Borough hereby necognized the Association as the
pxclusive and sole nepresentative for collective negotiations
roncenaning salaries, hours and othen terms and conditions of
pmployment for the Police Department of the Borough of Keansburg,

New Jensey, exclusive of Crossding Guards, Dispatchens and CLerical

pmployees.

Bection 2.

Untess otherwise indicated, the terms "policemen",
patrolmen”, "employee" orn "employees: when used in this agreement
tegens to all pernsons represented by the Association in the above

jefdined nogotiating unit.




ARTICLE 11
DURATION OF AGREEMENT

This Agrneement, shatl become effective January 1, 1976 and
shatl continue in force and effect for 2 yeans; effective in
accondance with the salary scale and base salary increases and
fringe benefits provisions as set forth specifically heredn.

Section 1.

The Borough shalf annuafly, 4in January of the calendar year,
approve and ratify this Agreement, by nesolution without
modifications, deletions on ommissions, unfess thene is exercised
by the varties herneto Zhe future bargadining provisions as fo
frninge benefits as set forth specifically hernedin.

Section 2.

The Association shalf, through its membership and elected
officens shall ratify this ‘preement annually without modification
defetions orn ommissions, unless therne L4 exencised the future
bargaining provisions as fo fringe benefits as set gorth

specipically hernedin.




ARTICLE JIL
l MANAGEMENT RIGHTS

A. The Borough heneby netainsd and nesenves unto itseld

without Limitation, afl powers, nights, authority duties and

nesponsibilities conferned upon and vested in it prior to the

of New Jernasey and o4 the United States, including, but without
Limiting the genenality o4 the foregoing, the follLowing nights:
1. To the executive management and administrative

control of the Borough and {£s properties and facilities and the

activities of 4ts employees;
9. To hire aff employeesd and subject to the provisdons
0o Law, %o detenmine their quaﬂiﬁicat&oné and conditions gon

continued employment o assignment and to promote and transfer

employees;

3. To suspend, demote, discharge oX take othex
disciplinany action fon good and just cause according to faw.

B. The exercise 0§ the foregoding powers, nights, authornity,
duties and neAponALbilitiaA o4 the Borough, %the adopiion 04
policies, rules, rnegufations and practices in guntherance theaeoﬁ,‘
and the use of judgment and discretion 4in connection therewith
shall be Limited onty by the specdfie and express teams 0f this

Agreement and then only o the extent such specific and express

tenms heneof are Ln conformance with the Constitution and Laws

o4 New Jensey and o4 the United States and Ordinances of the
Borough of Keansburg. Such powerns to the Borough shatl be Limited
o the Statutes of New Jensey governing Public Emplayee.Relatioha
(PERC) and any amendments thereto onacted duning the team of this
Agreement.

c. Nothing contained heredin Ahatll be construed to deny on
nestnict the Borough of its powerns, nights, authorities, duties

and ﬂeéponéibilitieb under R.S. 40 and R.S. 11, o1 any othexn

national, state, county o1 Pocal Laws on ordinances, on the

Civit Service Rufes. -4 - | @g?/é%?

signing 0f this Agrneement by the Laws and Constitution of the State




ARTICLE 7V

POLICEMAN'S RIGHTS

Section 1.

The Borough hexeby agrees that every employee shall have the
night freely to organize, join and support the Association and Lts
affiliates for the purpose of engaging 4n collective negotiations
and othen concented activities for mutual aid and protection.

The Borough agrees that it shall noi directly nox indirnectly
discourage on deprive or coerce any employee 4in the enjoyments

0f any rights conferred by Chapter 303, Public Laws 1968 or othenx
Laws o4 New Jensey or the Constitution of New Jensey and the
United States; that it shall not discrniminate against any employee
with nespect to houns, wages or any fLeams ox conditions of employ-

ment by neason of membership, participation, collective
negotiations, grievance, complaint o proceeding under this
Agreement, or otherwise with respect To any ferms ox conditions of
employment due to Associatdion activities.
Section 2.

1t {4 furthered agreed that the Association shall not
discniminate against any empfoyee because of race, creed, colorn,

sex, national origin on political agpiliation.




ARTICLE
GRIEVANCE PROCEDURE

SECTION 1. Generaf. It 44 recognized a complainl may arise

between the Borough and the Association, or between the Borough ox
any one or more employees conceaning the meaning ox application, of
on compliance with, any section of this Agreement. The Borough and
the Association earnestly desire that such complaints oxr

grievances be promptly settled s0 that the efficiency in the
department shatl not be internupted and morafe of the employees
shatl not be impaired. Accondingly, a procedure for grievance of
any such complaints that may arise wiff be kept as Linformal as may
be appropriate, 44 outlined heredinaftenr. Nothing herein contained
shall be construed as Limiting the rnight of any employee having

a grnievance to discuss this mattenr informally with any appropriate
member of the deparimental supervisory stag and having the

grievance adfusted without the intenvention of the Association.

SECTION 2: Procedure To Be Followed: The Association and

Borough agree that the settlement procedure shalf be the sole and
exclusive method availabfe f§or adjusting employee complainis,
except such additional methods as are provided forn in CLvdil Service
Regulations. 1§ any dispute arises under this Agreement, At Shall
be settlfed in the mannen provided 6oa‘in this Article. Pending
such a settlement all employees shall carry out their assignmenils
as directed by the Bonoughland thein supervisory offdicers. T§ an
employee refuses to folLlow the settlement procedure heredn, such
other action shall constitute a violation of Zhis Agaeement and
shall make the employee and all other employees participating 4in
such violation subject to immediate discharge ox othen discipline,
at the discretion 04 the Borough, and subjecit to the provisions of
the Civif Senvice Regulatiovns. A grievance shatl be settled 4An

the gollowing manner.

Step One.

The aggrieved shall institute action within five 15)
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calendar days aften the event giving rdse o the grievance has

occunred orn within ten (10) days after the discovery of the

incident by the emptoyeé Association on Borough, and an earnest
effont shall be made to settle the differences between tke ’
aggrieved employee and his immediate supervison | for the purpose

0f nesolving the matter informally. Failfure to act except for good
cause within the said give (5) calendar days Ahqﬂl be deemed to

constitute an abandonment of the grdievance.

Step Two.
14 the grdievance 44 noi settled at the §inst step, Zhe

grievant may make wriiften request for a second step meeting within
five |5) calendar doys aften the answexr at the KLAAt step. The
Chie4 of Police shall set a meeting within 5iue;(5) calendar days
after the nequest, orn forn Auch other time as is mutually agreeable.
Said second step meeting shall be between the Cﬁieé 04 Police with
the Association nepresentative or the Association Attorney, 44
nequested by the grievant. The Chied of Pelice's answexr to the
second step shatl be delivened to the Association within five (5]
calendar days after the meeling.

Step Three.

1§ the grievance is not settled at the second step, the
grievant may make written requesi for a thind step meetihg within
five 5) calendar days after the anawek at the second step. The
Bonough Manager shalf sei a meeting within §ive (5) calendar days
aften the request, or fox such othex time as 44 mutually agreeable.
Said thind step meeting shatl be between Zhe Borough Manager with
the Association representative or the Association Attonney, 4f
rnequested by the grievart. The Borough Manager's answexr to the
thind step shall be defivered to Zhe Association within five (5)
calendar days after the meeting.

Step Fouxr.

In the event the grievance 4is noi nesolved to the

satisfaction of any parties heredin neferred to, it shatl be taken
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to binding arbitration in the gollowing manner:

Within five |5) days aftern the completion of step Lhree
(3), the individual grievant, the Association or the Borough may
nequest the New Jernsey Public EmplLoyment Relations Commission Zo
appoint an arbitraton, who shall have full power Zo resolve the
dispute between the parties, and his decision shall be final and
binding on all parties. Costs of the arbitration shall be borne
by the Borough and the Association equally. The arbitrator shatll
have no night to vary or modify the teams of this Agreemenit and
shall nenden his decision within thinty (30) days of the close of
hearding.

Borough Grievances.

Grievances inditiated by the Borough shalf be filed
dinectly with the Association within five |5) calendar days aftexr
the event giving rdise to the grdievance that has occurred. A
meeting sAhall be hetld within five (5) calendar days after the
{iling of the grnievance between the Borough Manager, Chief of
Potice, Borough Attoaney, the Association and {ts Attorney Ln an
pffont to adjust the differences between the parties, and in‘the
bvent the grievance is not resolved to the satisfaction of the
prievant, Lt shall be taken to binding arbitration Lin the mannexn

brescnibed heredn.




ARTICLE NI

AUTHORTZED SALARY DEDUCTIONS

The Borough, in compliance with Chapter 233, P.L. 1969, aéaeea
to the folLlowing conditions:

la) Upon receip of a duly signed authorization, The Borough
shat? deduct membership dues and remit the dues deducted as
dirnected on the Authordization card.

(b) The amount of monthly dues will be centified in writding
hy the Association and the amount shall be uniform fox all membens.
le) No deduction wilf be made for any month in which there

(s insufficient pay available to coven the same agter all othexn
Hoeductions nequired by Law have been made. Deductions for a prior
month's dues will not be made in respect to such dues, except

vhane the Borough, thrnough error on ovensdight, failed to make the
leduction in any monthly peniod.

(d) Dues deducted from employees vay will be transmitted by
bheck as directed as soon as practicable after the deductions have
been made, together with a £ist of names showing employees §or whom
deductions have been made.

{e) A new dues deduction authorization caxrd Wil automatically
Hancel any prion deduction authornization on file with the Borough.
l4) The Association shatl indemniﬂg, defend and save the
Rorough harmless against any and all claims, demands, suits, or

i then foams of Liability that shalf arise out of or by neason of
Hetion taken by the Borough in refdiance upon salary deduction

huthonization cards submitted by the Association Zo the Borough.




ARTICLE MIT

SALARIES

Section 1.

The annual base salary for each of the classifications shown
shall be as follows:
FOR THE YEAR 1976:

Probationary Patrolmen......cveevvvensess$ 9,000
Agtern one complete year of service....... 10,638
Aften two complete years of service...... 12,276
Agten three complete years of service.... 12,650

Sejlgea'n'té ................. *® 6 & & 0 5 & 6 0 0 s 0 B 0 13’860
Capladnsd .. ccvoeeeesnsanas et ceees 15,400
Ch’(—eé 06 ‘Po’e'{ice ‘‘‘‘‘‘‘ € % 6 ¢ ¢ & ¢ » B O 4 s 8B e s 0 17’050

FOR THE YEAR 1977:

Probationary Pataolmen. ... ..oeeueeenecans $ 9,000
Aftern one complete year of service....... 10,638
Aftern two complete yearns of service...... 12,276
After three compleite years of service.... 13,915

Sengeants. .o eeeeeienneasonas cececsasn voo 15,246

Ca*pta*’(’—né....QQ.D"Q.O.C.I.OQ. ..... " e 0 6 & b b 16,940

Ch'{:eé 06 PO'K*(:CQ, 00000000000 “« 6 4 8 5 4 5 8 2 4 2 s 8 40 18,755
Section 7.

The modification and scheduling of anniversary dates shall be
nt the discretion of the Chief of Police with consent of the

Borough Managen.




ARTICLE V111
LONGEVITY PAY

Section 1.

Each employee shatl be granted fLongevity pay 4in accordance
with the following schedule:

(1) Beginning at completion of one (1) year through the
f<6th (5) year of senvice, (2%) two percent of base pay pexr yeax.
(2] Beginning the sixth (6) year through the tenth (10)
year of senvice, (4%) four per cent of base pay pex year,

(3] Beginning the elfeventh (11) yeax through the fifteenth
(15) year of service, 14%) six per cent of base pay pex yeax.
(4) Beginning the sixteenth (16) year of service through
the twentieth (20) year of senvice, (8%) eight pex cent of base
pay pexr yeaxn.

(5) Beginning the twenty-finst 121) year of service, and
Lthereafter, (10%) ten per cent of base pay per year.

Section 2.

pray .

— /- Tz &

Longevity pay shatl be paid bi-weekly as a part of the regulan




ARTICLE Ty~

OVERTIME

Section 1.

The Borough has the right to schedufe overtime work as
required in a manner most advantageous to the municipality and
consdistent with the nequirements of the Borough, the pubﬂ&c Lnt@ﬂeé
and applicable public Law.

Section 2.

Oventime opporntunitios will be distrnibuted as equally and
practically among employees in the same job c&aAAcé&cat&on,
department and shift.

Section 3.

Time and one-half of the employee's negular rnate oﬂ pay shallt
be paid forn work under the gollowing conditions: ;

Beginning January 1, 1976, overtime compensation must be paid
An excess of 232 hours in a work period of 28 days (58§hauaé in a
work pendiod of 7 days, or in the case of any woxrk penijd between

ys

7 and 28 days, in the same ratio as 232 hours o 28 days).
Beginning January 1, 1977, oveatime compensation must be paid

An excess of 216 hours in a woxrk veriod of 28 days (54 houAA in a

work period of 7 days, or in the case of any woxrk ped&bd between

7 and 728 days, the same natio as 216 hours fo 2§ days).

Section 4.

Employees nequired to appear in any court or formal hearing
fepresenting the public intenest of the Borough shatll receive no
Less than:

(1) Eight (8) hours compensation at the regular hourly nate
outside the geographic boundaries of the Borough.

(2] Four (4) hours compensation at the regular hounly rate
within the geographic boundaries of the‘Boaough,

s




gourteen (14) padid holiday

New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Doy
Independence Day
Labor Day

Decemben 1.

time o044 with pay based on

the teams of this section.

ARTICLE E

HOLIDAYS

SECTION 1: The following holidays shatl be "paid holidays."

Employees shall be compensated at theirn regular nate o4 pay fox

4 pen yean as follows:

Columbus Day

ELection Day

Veterans Day

Thanksgiving Day

Day after Thanksgiving Day
1/2 Day Christmas Eve
Chrnistmas Day

1/2 Day New Year's Eve

Payment shall be in the following manner if the same {4 due and
owing to the employee: Seven (7) of the sadid padid hokidayA shatl

be paid on July 1 and the balance of seven |7) shall be paid on

SECTION 2: 1In the event the othexr Borough employees recedlve

any action by the Borough Council, the

memberns of the Association covered unden this Agreement shall reced

eithen commensurate time off cn shall be paid for such day undex

~)3- @ &




ARTICLE _X].

VACATIONS

Section 1: Employees shall be granted a vacation if earned

each vacation year without Loss of pay. The vacation year shall
be January 1 Zo Decembexr 31. Vacations may be taken at any time
n the yean; however, the Chieg of Police neserves the rnight fo
eimit the number of vacations during the months of June, July and

August. Vacations shall be carned 4in the following manner:

PATROLMAN:

One to ten yeans fifteen (15) days
Eleven to twenty yeanrns twenty (20) days
Twenty one years ox more twenty-five (25) days
SARGEANT :

Twenty (20) days
CAPTAIN:

Twenty-f4ive (25) days)
CHIEF :

Thinty (30) days

Section 2: Vacation allowance must be taken during the

current calendar year at such time as permitted unfess the Borough
determines otherwise because of pressure of work. Any unused
vacation may be carnied forward Ainto the next succeeding year onfly.
Section 3: Anything heredinbefore to the contrary nothwith-
btanding, the Chief of Police shall deteamine and approve the dates
gnd times of vacation to be taken by employees. The Chief of
Rolice, whenever possible shall base the schedule of vacations on

1 sendondty basis.

~ /- @ €




ARTICLE YTV

SICK LEAVE

Section 1.

Within the firnst year of senvice, an employee shall recedve
one 1) working day of sick Leave with pay for each month o4
senvices from fhe date of his regular appointment up to and
including the first anndversary date of such appointment.

Section 2.

fifteen (15) days of sick Leave with pay for each year of

After the f§inst year of employment, each emﬁzoyee Ahatl have
employment thereafter. i

Section 3.

Sick Leave not taken shallf accumufate Lo emplbyee'A credit
from year to year, and he shafl be entitled to such accumulfative
sdck Reave with pay 4f and when needed.

Section 4.

When an employee netines forn neasons of physical disability,
age, on Length of senvice, he shall be entitled to f4ifty per cent
(50%) 04 his accumulative sick days. The retirning employee shall,
i possible, advise the Boxough Manager of his intention to retinre
by November 1s% of the year vrion to the year of reiirement 40
that budger requinements moy be met and a0 provided. 1In the eveni
o4 an employee's death, such payment shallf be made To his
beneficiary as indicated on the police and firemen's retirement
system forms.

Section 5.

The New Jernsey Civif Service statues concerning sick fLeave
shall prevail in all conditions not specifically set forih heredn.

7 a @




ARTICLE XY

EDUCATION BENEFITS

Employees shall be entitled to recedve, 4in addition to théin
hegular salary and benedits, the sum of five doflars ($5.00)
annually for each college credit completed at an accredited
(institution of higher education or an acceptable equivalent as
letermined by the Borough Manager fcn Aubfects pertadining to a
Criminal Justice Program. Payments under this section shall be
made by voucher processed thriough the normal channels in the

Borough Finance Department and approved by the Borough Manager.

-/ 8- @&




ARTICLE "X V]
INJURY LEAVE

A. Whenever an employee 4is incapacitated §rom dutgybecduée
0f a physical injury sustained in the pergormance of duty; he
shall receive his salary Less such amounts as shatl accnué or be
paid to said infured member by temporary disability woakmeﬁ'A
Compensation benefits. The said temporary Workmen's Compensation
penefits shall be duducted from the salary of the injured member.
B. The said employee shall, as soon as practicable, after a
phy sical infury has occurred, fife a Workmen's Coﬁpenéation
Petition, and failure io do s0 shall nenden this said provision

hor payment of Aaﬂaﬂgﬁuoid, and sadid salary shall cease fornthwith.




ARTICLE XVII
BEREAVEMENT LEAVE

The Borough shall grant to each employee, a maximum of three
(3) days feave with pay in the event of a death of a membexr of the
employee's Limmediate gfamily, provided that prior notice L4 ‘
tendened to the Chief of Police.

The immeddiate family 4is defined as: Mother, Fathenx,
Mother-in-Law, Father-in-Law, Husband, Wife, Son, Daughtenxn,
Brothen, Sistern, or any relative nesiding in the employee's
household.

Such feave shall apply to each occurrence without Limit.




ARTICLE Yy/I]

OUTSIDE EMPLOYMENT

Employees shall consider thein positions on the force as theix
primary fob. Any outside employment must not intenfere with an
employee's efpiciency in the penformance of his duties. Employees
seeking any outside employment activity must firnst recedlve
peamission grom the Borough Managenr before accepting same.

-2/~ a ¥




ARTICLE Y[ ¥

U SE———
T T——————

P.B.A. REPRESENTATIVES

Section 1: The Borough agrees to grant time off without Loas
04 regular pay, not to exceed four {4) days, to the Local PBA Stafe
Delegate, to attend the annuaf PBA Stafte Canvention, provided

{ive |5) days writlen notdce specifying the dates of the convention
is given to the Chief of Police by the Association. A certificate
of attendance to the conference shall, upon rnequest by the Chief,
be submitted by the representative attending.

Seation 2: Designated nepresentatives of the Local PBA may
entern Borough facilities on premises at neasonable hours for the

purpose of observing working comditions or assisting din the

ad justment of grievances. When The PBA decided to have its
nepresentatives enter the Borough facilities or premdises, it wikl
hequest such permission from the Borough Manager and such permission
will not be unreasonably withhefd, provided there Ahatll be no
interference with the noamal operations of the business of Borough
government on normal dutdies o4 its employees.

-22 - @




ARTICLE XX

NO STRIKE PLEDGE

Secetion 1: 1t 4is undenstood that there shall be no Atkiheb,l
sitdowns, slowdown, work stoppage or Limitation upon activity ox

production during the Life of this Agreement, nor 4shall any oéﬁ&cea;
hepresentative on official of the Association authéaize, assist,

take part in or encourage any such stnikes, sitdown, slowdown,
concented failure to nepont for duty, work stoppage or Limitation
wpon production against the Borough. The Association shall noi be
held £iablfe for unauthornized acts of its memberns provided the
Asscceiation onderns all who participate in such activity to cease
and desist from same immediately and to return to work and takes
such othen action as may be necessary under the circumstances £o
bring about compliance with its onrdexrs.

Section 2: The Boxrough reserves the rnight to discipline ox
discharge any employee or employees who violate the provisions

of this Arnticle.

Section 3: Nothing centeined in this Agreement shall be
construed to Limit orn restrdicit the Boaoug@dén its night to seek
and obtain such fudicial nefief as it may be entitled to have 4in
taw on in equity for injunction orn damages, or both, in the event

o4 such breach by the Associatdion, or its members.

-23-  oa &




ARTICLE XX,

SEVERABILITY

In the event any section ox provision 04 the contract shatt
be determined by a Count Competent Jurisdiction to be void and of
o force or effect, said provision sahll be deemed void and shatlt

nave no force ox effect on the valedity of any other provision of

this Agreement.
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ARTICLE ;ngj]:”

TERM AND RENEWAL

Section 1.

This Agreement shafl be in full groce and effect as of
January 1, 1976 and shall remain in effect to apnd {including
Decemben 31, 1977, without any neopening date. This Agreement
shall continue in full force and effect from year to year Zhere-
after, unless one party or the other gives notice, in writing,
at Least ninety (90) days priorn to the expiration date of this
Agreement of a desire to change, moddify or texminate this

Agreement.
Section 2.
The sadid notification shall be sent to the Borough and Associ
ation orn thein successors who are signatories to this Agreement.
1§ a notification 44 sent as aforesadid, and L{f the teams 04 any neu
Agreement are not neached until aften the expiration date of this
agreement, those teams finally agreed Zo shall be netroactive to
the expination date of this Agreement. '
IN WITNESS WHEREOF, the parties have hereunto set their hands
and seals at Keansburg, Monmouth County, New Jersey, on this
"/ day oﬂxfanum&Aﬂ7 19Zé

A AR S AT bl o MR 8.

THE BOROUGH OF KEAMSBMRQ

o1 Lappines L ey
" MAKR 4
Attss Mé{%%&z At S
Borough Clenk
O N Beag

Boroubfi MANAGER

P.B.A. LOCAL NO.é

N

B M
4 7 =
Chairman of Pay Radise Comﬁfttee

WX%L

Pre Ldent

Attestés
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ESQLUIIOQON 3

WHEREAS, the Borough of Keansburg has entered inte nagoti@tions
with Patrolman's Benevolent Association Local #68, the local bé;gaining '
agent for the members of the Police Department in the Borough of Keansburg, and

WHEREAS, the Borough of Keansburg and the Patrolman's Benevolent
Association Local #68 have reached agreement on all material issues, and

WHEREAS, the said agreement has been fully and completely set
forth in a written agreement annexed hereto and by reference made a part
hereof, and

WHEREAS, Patrolmsn's Benevolent Asgociation Local #68 has notified
the Mayor and Council of the ratification of said agreement by the general
membership of their local.

NOW, THEREFORE, BE IT RESOLVED, hy the Mayor and Council of the
Borough of Keansburg that the agreement betwéen the Borough of Keansburg and
Patrolman's Benevolent Association Local #68 be and the same is hereby
ratified and confirmed as the éct and deed of this Council, and

BE IT FURTHER RESOLVED, that the MAyor and the Borough Manager be
and they are hereby authorized to execute the said agraement on behalf of the

Borough of Keansburg.

CERILIEICAIION
I, Mariam J. Spielman, Deputy Clerk of the Borough of Keansburg
do hereby certify that the foregoing is a true copy of a Resolution duly

passed and adopted by the Mayor and Council at its meeting held on

Mariam J. Sp
Deputy Borough Clerk

Jenuary 7, 1976.




