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CWHIS ACREEMENT entered into this é;gzg day Of{gﬁ&.n”?
1974 by and betwsen the BOARD OF TRUSTEES of OCEAN COUNTY
CULLEGE, Toms River, Wew Jersey, hereinafter called "College'
grd the TRANSPORT WORKERS UNION OF AMERICA, AFL/CIO, LOCAL
272%, hereinafter called the "Union.”

WITNESSETH
ARTICLE I ' - ;
RECOGNITION
In accordance with the provisions of the New Jersey Em-
-ployment Relations Act, the College hereby recognizes the
Transpert Workers Union of America, AFL/CIO, Local 225, as
the sole and exclusive representative for collective negoti~
ation concerning the terms and conditions of employment for
the following unit certified by the New Jersey Public Employ-
ment Relations Commission. EE NSRRI FLEAE TS ¢ U A PP

- Unit: ALl employees of the College employed in the
éaauxity.guardﬁ in accordance with the certification of
representation filed with the Public Employment Relations
Commission dated Januvary 17, 1974.

ARTICLE IX
NEGOTIATIONS PROCEDURE

Negotiations for a séccegsor agreement to this Agree-
ment shall be entered into no later than three (3} wmonths
prior to the expiration of this Agreement. Said negotiation
shall be done in accordance with Chapter 303 of Public Laws
of 1968 as awended. At least three (3) months prior to the
expiration of this Agreement, the Union shall present its

entire written proposals to the College and not later than

sixzty (60) days after this presentation, the College shall



yﬁ&@@nt.iﬁs:entire written proposals to the Uni@n.’ Negotiation
segsions shall not be convened during a period that will re-
guire an. employee to he absent from his work station unless
g@ﬁﬁﬁ&»ta:in.writipg by the College.
ARTICLE IIZ Ve
GRIEVANCE PROCEDURE vl
K.. A grievance shall mean a complaint Ey a menber
af the bargaining unit that there has been s misinterpreta-

tion o misapplication of the texrms of this Agreement which

miginterpretation or misapplication directly affects said

_grievant. , T L

B, Level 1., Within ten (10} workdays after the

_grievant knew oY chould have known of the events ox condi-

tiong on which the grievance is bhased, & grievance will be

submitted in writing to his supervisor who is the Supexrin-. . "

tendent of Buildings and Grounds ox the Superintendent's
" ﬁes@gnated,repxeaentat&ve, by the.grievant through a, Union

- representative. A cOpy of the grievance must also be sub~

mitted to.the‘ﬂnian by the grievant-employee. Within ten
{10} workdays thereafter a written reply shall be given by
tha supervisor or his designated representative to the grie-
want with a copy to the Union. -

C.. Level 2. Within ten (10} workdays from the

recaipt of the supervisor's reply, the Union may submit the

‘gxiavanC@.in writing to the pirector of Personnel and/or his

epresentative, who shall meet with such representatives as
designakted by the Union within ten {10) workdays aftex the
receipt of the grievance to discuss the matter. The Director
of Personnel or bis representative shall send his decision in

writing to the Union within ten (L0) workdays after the grie-

. -
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vance meeting.

D. Level 3. Within ten (10) workdays after re-
ceipt of the decisimn; if the grievance is still unresolved,
the matter may then be submitted to the Director of Personne
by the Union for review by the Fresident of the College or
. the President's representative. The President or his repre%
gentative shall conduct an investigation and within thirty
{30) ngkdays from the time of submission of the grievance ic

- the Director of Personnel at Level 3 of this procedure. The

. President or his representative shall give his decision with-

in fifteen (15) workdays after completion of his investiga-:
- tion, .

E. Within ﬁw&mty {20} workdays after receipt of
Ahe President's xeply; any grievance processed under this
Article through the above Levels which cannot be resolved .
. satisfactorily after going through the foregoing procedures. ..
nmay be submitted by either the Union or the College in
writing to the American Arbitration Asscociation.

The arbitrstor so selected shall confer with rep-
resentatives of the College and Union and hold hearings
promptly and shall issue its decision not later than thlrty
{30} days fxam the date of the submission of briefs or if
oral hearings have been waived, then from the date of final
Statenents and proofs on the issue submitted to him. The
arbitrator's decision shall be in writing and shall set forth
his findings of fact, reasoning and conclusions on the~issue
submitted. The arbitrator shall be without power or author-

ity to make any decision which requires the commitment of an



- #ods prohibited by law or which is viglative of the terms of

- this: Agreement. The decision of the arbitrator shall be sub-
mitked to the lelagé and Unicn and shall be final and
binding only as to the specific and explicit terms of this
Agrzement and the arbitrator shall bave no jurisdiction over
matiers not specifically provided for in this Agreement.

If during any step of the grievanue procedure it

A= mutually agreed by both parties in writing that an employ-

- & has been unjustly suspended or discharged, such employee

M;-ﬁhall be reinstated with full seniority rights and benefits,
aud shall be compensated for his or her wage lossess resulting
&rom such suspension or discharge unless the parties agree
atherwise. : SRS

. .. Lf any employee is brought up on charges, no sus-

. copension or discharge will be put inkto effect without a meeting

. between the Director of Personnel and/or his representative
and two- (2) ay@rapxi&ta representatives of the Unien, - Thig
provision does not apply to situations requiring immediate
avtion because of the natuvre of the offense.

| The costs for the services of the arbitrator, in-

cluding the per diem expenses if any, and the actual neces-

sary travel and subgistance expenses, shall be borne equally
by the Union and the College. Any other expenses incurred
éh&ll be borne by the party or parites incurring same.

- F., &An employee shall be given time off without
Joss of pay when required to attend grievance procedures
dmxing his regular werk hours. The College and Union shall
mutually agree €o the time and place ¢f said proceedings.

The Union grievance conmittee consisting of two people may



also attend each of said proceedings without loss of pay.
ARTICLE IV
| VACATIONS
- Vacation Schedule:
| {1} vVacation leave shall be scheduled in
consonance with the work schedule of the department and
shall be subject to the approval of the employee'’'s supervisor.
Choice of vacation period shall be picked by employees in
ganiarity order.,

{2} Vacation leave shall be earned accoxrding

,.t@‘emyleyment sexrvice at the folléwing rates:
- Ist through 4th yeaxr - 5/6 days per month; or a
. tgﬁal of 10 days per year
. 5th through 9th year - 1 1/4 days per month; or a
: t@tal of 15 days per year |
- 16th year and over - 1 2/3 days per month; cr:a
- btotal of 20 days pexr year | -
{3}  vVacation leave may not be taken in ad-
. vance of being earned. |

{4}, Vacation leave must be taken within one
calendar year of the year %n which it was earned.

{5) Permanent, part-time employees who regu-
larly work at least one-half (1/2) of a full-time schedule
shall earn proportionate vacation leave in accordance with
- the above accrual rate. Any employee not working one-half
{1/2) of a full-time schedule shall not receive any vacation
leave.

{6) If a holiday falls during the vacation



period, the hoelidey door net eount as & day of vasation. If
an employes terminutes bls enploymant after more then ore
yosy of servicoe, ths &%&l@yﬁﬁ fg entitied to payment for
sarned but unuped vacation within the limitatieng prescribed
in this and related seetions,
ARTICLE v
BOLIDAYS
Ao Hollday Schedule. Holidays allowad snd paid
for exe:

{1} Hew Year'sz Day.

{2} Good Priday.

{3} vondey afier 2aster.

{4} Memorisi Day.

{B) July 4,

{6) Labhor pay.

{7} Thanksgiving,

{8) reiday afier Thanksgiving.
{2} Chwlstmas.
{10) Day refors or after Christoas.

Bs Thres (3) edditional holidays shall be granted
by the Collage &t & time to be eat, which days will be within
the College's totsl discretion.

Co In tho svent & holiday sstablished sbove by
Paragraph A of thie Agrcament falls on a day during which it
is Geemed necensary by the College adminiztration to continue
& mupport service, & percentage of omplovess may bs scheduled
0 work on a tims and ona-half basis., Those hWolidaye desoribed
in Pasragraph B ebove will ba pald en a straight-time basis.
Ao slternative cowponsatory dsy off will bs soheduled for

employeas working on sucsh holidave.

W@M



D. A pormanent, part-time employse shall receive
pay for a holiday which falls on a normally scheduled workday
fox that employec. If a holiday falls on a day when he/she
is normally not scheduled to work, the part~time employee
will not xeceive pavment for the holiday.
BRTICLE VI
WORK SCHEDULE

A. The normal work period for regulax, full~time
enmployees of this unit shall be eight (8) hours per day, five
{5} consecutive days with two (2) consecutive days off for
a total of forty (40) work hours per a given five (35) day
pericd. Meal periods shall be given to cach of said employeer
during each'aight (8} hour work period which shall be one-
half {1/2) hour in length at a time and place to be desig=-
nated by the supervisor. The College shall pay for said
meal period and shall be part of the normal eight (8) hour
workday. | | | .

'B. Any worker who shall work either the I p.m. to
| 1 a.m. shift or the 1 a.m. to 9 a.m, shift shall receive in
sddition to his normal salary an additional fifteen (15]

' gents per hour above his normal salaxy. .

C. Overtime is é@finaﬁ as any authorized work time
spent at regular or related duties either before or aftexr
regulax work hours. All cvertime will be rounded to the
nearest half hour at the end of each pay period. This will
be remunerated at the rate of one and one-half (1 1/2) times
the hourly salary for all hours worked over forty (40} hours

in a single week. For overtime hours worked up to and in-



cluding forty (4C) houvve, comprasation will be poaid at the
ragular hovrly rate. Any full-time enplovee reguired to
work on bis vegular daye off will be paid st the x&ﬁa of ong
gad one~half (L 1/2} times his bage hourly wate sud bs guag-
antesd o minisum of four {4} hours of work. 3In the event tho
exployes and lnmediate supsrvisor mutuslly egres, compensa-
tory time may be ellowed in ligu of salaxy.
D, It is agrzed that the gecurity personnel will

ok be used to perform bulldisg and malnteunsnoe work which

i defived as vepairing or olsaning any buildings ox any
parts &h&gaaﬁa'

ERTICLE ¥IZ
BICE LTAVE
R, B8isk leave for a regularly appointed, full-time

ewploves shall soorua es ecarned aﬁ the rate of one day par
-month during the fizst year of employment. For the second
and subgeguent yesrs of enployasnt, the full complament of
sick daye for thet veay which sball be thirteen {13} doye per
oAy @h&iﬁ he oredited and available at the beginning of the
fiscal year. Additionslly, sick dayve ghall be cumulative.
However, in the event an emploves lcaves the @m@i@ymaﬁ% of
the College for whatever resson, said employee shall not re-
seive any cowpensation in seltiement for ony unused slick days
vhioh heve acorued to that emplovee. -Regardliess-of-whon-oiek—
~Gava—shall ~-%%ﬁmmﬁ%%&ﬁw@fmé@%eﬁméaéwgwﬁh@—&%ﬁbﬁ&«@£7:§§f
-aheh—-davs-shall--bo-ak-the-ralo-of-one-day-poer-month.

B, Humplovees with part~time appointamsnis are en-

tivled €0 acorue sick leave allowanoes at the rate which thelr



work schedule is proportionate to a full-time schedule. The
method of asccrual eand of vesting of sick days described abova
does not apply to employees who avre not regular, full-tine
employees. Part-time employees shall receilve sick days on an
accrual basis of one day per month and part-time employees
ghall not have vested the entire complement of sick days

for a given year at the beginning of the year. When an
employee's status changes from part time to full time or fxoro
full time to part time, the method of accruing sick leave
shall change accordingly. Sick leave cradit shall be carried
forwaxrd at the proportionate rate to which it was earned.

€. 8ick leave is not earned during periods of
leaves of absence without pay of one month or longer. There
.shall be no settlement of sick leave credit at the time of
termination of employment, sick leave being only available.
to persons for health reasons. L S S R

D. An employee who expects that his absence due to
illness will continue beyond his/her accumulated sick leave
may request a leave of absence without pay. If this request
for leave of absence is approved by the College, the employee
may continue health benefits insurance for a limited period
Qi time by arranging for prepayment of premiums to the.

- College in accoxdance with New Jersey Statutes.

E, Newly hirved employees may not be granted sick
leave during the first threes (3} months of their employment
but sick leave accrued during this period will be credited to
their account upon agmpletién of three (3) months of satis~

factory service.
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ANTICLE VIIX
ARDDITMIOHAL LEAVES OF ABSENCE WITH PAY

A. Military Leave. Two {2} weeks txaining camp.
Members of the Reserve or Guard are allowed twa (2} weeks of
paid leave annually to attend this training. This ix in ad-
. tion to other leave.

B. Dereavement Leave. In the case of a death
in the cenployee's immediate family (spouse, childxen, parents,
- parento-in-law, brother, brothers-in-law, sisters, sistexs-
Cin-law, sons~in-law, daughters-in-law, grandchildren- and
~grandparents}), paid bereavement leave not to exceed four (4}
days will be granted. £

C. dJury Leave., Jury 1&&?@ for jury duty is paid

leave in the amount of the difference between the normal day's

- wages and that paid by the Court for duty. Normally, the

payment by the Court will be significantly less than the em-
ployee's wages. The employee may receive hisz normal salary
for that period by surrendering his endorsed Court jury check
to the Payroll Department. ' L.

D. Personal Leave. Leaves up to twa (2) days per
year shall be permitted for matters which cannot be cared for
in full-time employee's frec time. Requests for pexsonal
leave, other than for serious illness of a member of the em-~
ployee's houschold, shall be made at least twenty-four {24)
hours in advance of such anticipated absence. Requests are
to be made directly to the supervisor in writing setting
forth the reasons for such leave. Unused personal leave shall

terminate at the end of each fiscal year. iy

w1



ARTICLE IX

LEAVES OF ABSERCE WILi0UT Ay

A,

Regulation and definition,

{1} Leaves of absence without pay may be

reesons - medical disability, military, child care.

. granted a regular, nonprobationary employee for the following

Personal

(3

leaves of absence may be granted at the absolute discretion

of the Collegz. An employee returning from a leave of ab-

sence will be assigned to his/her former position, classifi-

- cation or classification of like status and compensation un~

less cixcumstances of the staff member or the College have

- ¢hanged making this unreasonable.

- the College,

dldcare

{2}

{30} calendar days requires the

Leaves of absence
calendaxr days require the final
Trustees of the College.

(3} Eligibility

"Eligibility

A leave of &

Maximuan duration
of

bsence not to exceed thirty
approval of the President of
in excess of thirty (20)

approval of the Board of

and duration.

Maximum dura’

Unable to work because of
rersonal illness or injury
and sick time and vacation
leave time are exhausted

Following bixrth of a female

employee's child or following
adoption of a child undex age

{4}

Vacation Leave.

Initial Leave Including Exte
6 months 2 years

{5
3 months 1 year

\vaorued vacation leave

time must ke used prior to medical, child care and personal

leaves.

5

vacation leave time at the beginning of military leaves.

w3 e

The staff member will be paid in lieu of accrued

No



*em
+

- vacalion leave time will be accrued during a leave of ab-
sence without pay.

{5} Prension plan, health insurance ani group
life iunsurance. When an employee is granted a leave of ab-
sence, there are distinct pension plan, life insurance and

- health insurance implications. Many of these implications
.'.vafy with (a) the reason for leave of absence, (b) the dura-
- tion of leave of absence, (o) the pension program enrollment.
All matters relative to these programs and specific arrange-
ments for the continuation of theix benefits shall be in con-
f@xmity with New Jersey Statutes and shall have been made
with the Business Cifice prior to the leave of abszence.

{6} Outside amploymeﬁﬁ. Employment elsewhere
while on leave of absence will be cause for termination un-
Jdessg specifically approved in writing as related to the staff
member's responsibility to the College. :

{7} Exceeding a leave. Failure to report fox
work at the conclusion of a leave of absence or granted ex-~
- tension will be considered a resignation without notice.

(8) Medical examination. The College, in its
~discretion, may reguire without cost to the staff member that
& physicisn/physicians of its choosing examine the staff mem-~
ber before returning the member to active employment. The
staff member returning from a medical leave of absence must
provide a statement from the member's physician releasing the
member to return to work.

{2) Return pricr to expiration. A return to

work prior to expiration of the leave of absence may be

o] T



cgrented within the absolute discretion of the College.

B. Procedure. Reguests for leave of absence will
be made and processed in accordance with official College
policy and procedures on the subiject.

ARTICLE X
SENIORITY
. ¥he College retains within its sole and absolute dis-
mxatign the right to lay off employees. Seniority shall be

defined asz the employee’s length of continuous service be-

- ginning with his/her last date of hire. The Ccllage chall

provide at a minimum two (2) weeks notice of layoff to any
- regular, full-time employee to be affected. In the event of
a lavoff, the least s@niér member in the affected job unit
classification of the unit shall be laid off first. Recall
from layoffs shall be accomplished in the inverse order of
.tha'iayofﬁ, When an employee is being recalled, said employ-
ee shall be so notified by certified mail direct to the ad~
dress of the employse, as stated in the College records, to
return to work and he/she shall be allowed ten (10} workdays
in which to report to work after such notice is sent before
any loss of seniority ocours.

" Emplovees on layoff shall be recalled to work prior to
. the College hiring new employees for the job classifications
opened by the layoffs. Employees shall be eligible for re-
call during layoff for a period not to exceed eighteen (18)
months. Seniority shall cease upon voluntary termination,
discharge for just cause, lapse of the eighteen {18) month

period or failure to return to work when recalled within the

] Foe



time pericd set forth herein.
ARTICLE XTI
RETIREMENT BENEFITS

. Btatutes and regulations governing retirement program
benefits and other programs and features contained under such
statutes and regulations shall bevpravidad to an employee |
covered by this Agreement under the eligibility rules as con-
tained in referenced statutes and regulations.

ARTICLE XIXL
HEALTH INSURANCE SN
. The College shall provide health insurance for employees
and eligible dependents at no cost to said employee. This
coverage shall include hospital benefits under the New Jersey
Blue Cross Medical, Suxgical Benefits, under New Jersey Blue
Shield, {(Rider J) Extended OQut-Patient coverage and.Major .. ..
Medical Benefits under the Prudexti&l Insurance Company. - In
the event the College, in its discretion, shall determine to
~ change any of}the above carriers, said College may do. 50 pro-
vided that the substitute benefits provided to the employee
shall not be less than that which is provided in the programs
specifically set forth herein. The above described benefits
shall be limited to full-iime employees as defined in New
Jersey State Health Renefits Program for Public Employees.
ARTICLE XIXT
- MANAGEMENT PREROGATIVE
Any rights or privileges not expressly given to the

employees, or the Union in this Agreement are expressly re-

served by the College as a management prercgative and said

.
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Cellege may exercise sald prerognatives within ite. absolute
discretion.
ARTICLE XIV
SOB ACTIONS
There shall be no strikes, picketings, slow downs, job
actions or other concerted refusal by any employee or group
of employees or the Union to render full and complete sexvice
to the College. A violation of this clause by an employee

or group of employees shall be considered grounds for imme-

diate dismissal and if necessary, appropriate legal action

by the College. Further, there shall be na lockout by -the

College. This clause shall remain in full force and effect

. during the %ferm of this Agxeamant, notwithstanding any.change

in the law toc the contrary. L T ST
: ARTICLE XV ARTIONG. Y
SRR CLOYHING ALLOWANCE LRI
-j'f © -A. All employecs are to receive uniforms in gccor-

dance with the schedule attached hereto and made a part hereof
and designated as Exhibit "A.7Y

B. Employees in receipt of uniforms described
more specifically in Exhibit A attached hereto shall provide
reasonable maintenance of said uniform items to include
washing or cleaning as appropriate, pressing, mending,
etc. Uniforms will be worn on duty at all times and shall be
properly clezaned and maintained while worn.

BRTICLE XVI

K™

BULLETIN BOARDS AND MEETING FACILITIES

. The College will supply reasonable access to two (2}

]G



bulletin boards for the posting of Union notices. Prior to
posting, a copy of said notice shall be furnished to the
Superintendent of Buildiﬁgé and C.ounds. Notices shall per-
tain and be limited to the announcing of meetings’and othex
legitimate Union business. Bulletin boards shall not be used
for improper or inappropriate statements. oy |
Rapresentativ&s of the Union shall be permitted to
txansact official Union business on College property at such
- times and places to be determined in accordance vith pre-
vailing College policy, procedure and regulation. It is
- understood that all meetings of the Union shall be held so
as not to interxfere or interrupt normal College operations.
- The request for scheduling all meetings shall be made through
the appropriate College scheduling office. S
ARTICLE XVII TR AT PP
SALARTES | Clilis,
a. ‘ﬁttached hereto as part of this Agreement ag
Schedule B is a schedule for the Salérieﬁ of members of the
bargaining unit for the fiscal year commencing July 1, 1974
- through June 30, 1975. In addition to such salary schgdule,
the following additional pay rate shall apply:
Black Seal License -~ $200 per year. Lead man responsi-
- bilities as defined by the College - $400 per year.
ARTICLE XVIIX
DEDUCTION OF UNION DUES FROM SBALARIES
. A. Employee members may reguest dues deductions
pursuvant to New Jersey State law for the dues of the following

organizations: Transport Workers Union of America, Local 225

il Lt



knovn as the Union. Such authorization shall continue in ef~
fect until formally revoked in writing by the employee and
copies thereof delivered to the Union and the College.
" B. Payment of such dues as way be deducteﬁ'from
salaries shall be made to the Treasurer of the Union within
" fiftcen (15) days of the end of the month for which dues have
been deducted. . : o
T ARTICLE XIX CoL
. PART-TIME EMPLOYEES i
Only such regular part-time employees who shall work
“more than twenty {(20) hours per week for six (6) consecutive
months shall be included in this bargaining unit and receive
such benefits as designated by the College for part-time .
.. employees on a pro rata basis. o Lu;.mx
ARTICLE XX L AP LELCRA
MISCELLANEOUS ' LT
ccA. Rest Breaks. It is customary for each depart-
nent to schedule two (2) rest breaks not to exceed ten (10)
vtngifteen (13) minutes for regulax full-time employees
during each full workday, one in the first half of the woxk
period and the other in the second half of the work period.
Administration of the rest breaks is the responsibility of
tha.sugervisox who will determine whether such breaks would
hinder efficient operation of the department at certain tim
Rest breaks are a privilege rather than a right and any mis
or a violation of same may cause its cancellation.
B, Credit Union. The College will provide an op

portunity foxr payroll savings deductions in accordance with



N.J.S.A. 40:11~2¢ "Compensation of Persons holding Public
Office or Employment: ﬁa@uctimnsa" All deductions shall be
- remitted monthly in the name of the employee in accordance
with details arranged by the College and the Mon-Qc Teachers
Federal Credit Union. :
C. Tuition. Regular fuli-time employees of the
lelagé as defined herein shall be permitted free tuition and

feesz for all regular credit couxses'affered by the College up

to a maximum of six (6) credit hours per semester and up to a

- maximum of four {(4) credit bhours for summer session courses.

Employee's dependents which are defined as "spouse and depen-—
dant children,” ag specified by the Internal Revenue Service ©
the Federal Government may be granted free tuition and fees
.fqr regular credit courses offered by Ocean County College. ..
A maximum of sixty (60) credit bours or the required course..
dead for two (2} full~tiwe students may be taken by.an em=~.
-ployee's dependent in any one academic year. The aboye bene-
fits pertaining to free tuition and fees shall be -limited to
those regular full-time employees who have satisfactorily
completed their probationary period of three (3) months of
employment. Partial tuition waivers may be granted on a pro
rata bagis for employees who become eligible after the start
ﬁf.the term and for those who terminate active employment
prior to the end of the term. C e

D. Wherever feasible, the College shall have two
(2) or more security guaxds‘cn duty on each work shift and
two {2) patrol vehicles available at all times. Security

“guards will be xesponsible forx pra&&cting all property on

wn§ £



campus, whether private or public in nature.
| - ARTICLE XXI
SEVERANCE PAY

A person who has been employed for at least one year
and whose employment is terminated by the College will be
paid severance pay in an amount equal to two (2) weeks
salary. A person who has been employed beyond the three (3)
month probaticnary period and whose employment is terminated
by the College prior to completing one full year will be paid
an amount equal to one weeks salary. Severance pay will not
- be paid to any person (a) whose employment is terminated
during the first three months of employment, (b) who voluntar-
ily resigns his pmsitign;,{c} who is dismissed fqr cause.

ot msmi .. ARTICLE XXII |
L LT TYR L - PAY PERIODS L0 wERiwyn

.. Employees are paid bi-weekly and checks will be issued::

--every other Friday. If an employee is absent on a paydﬁy,
hefshe may authorize a representative to pick up his/her pay-
check. This representative must have written authorization
from the employee. 2An absent amployae may also request that
he check be mailed, if the absence is expected to be of a
prolonged nature. . C

When going on Vacationg the employee may request and
r@céive his/her check on the last working day before the va-
cation begins. Such requests must be made through the super-
visor to the Personnel Office at least two (2) weeks before
the vacation. Employees who %esign or who are discharged
will receive their pay no later than the regular payday fol-

lowing the date of their termination, providing that the em-

v ] Qo , ]



ployee has satisfactorily completed the termination clearance
procedure. If a normal payday falls on a holiday, checks
will be issuéd on the previous day.
ARTICLE XZXIIX
| AGENCY SHOP SRS
In the event that ageﬁéy shops for public cmployees be-
come permissible under law during the term of this contract,

the Union shall have the right to reopen negotiations with

 the College concerning this issue. The reopening of negoti-

- _ations shall not mean that the College shall be obliged to
accept agency shop but only is required to negotiate same.
‘ ARTICLE XXIV
DURATION OF AGREEMENT
This Agreement shall be binding and in effect upon the

day this Agreement is fully executed except that the salaxy:

v increases represented herein shall become effective July 1,

- 1974, ALl provisions of this Agreement shall remain in full
force and effect until midnight, June 30, 1975.

IN WITNESS WHERECF, the parties have hereunto caused
this Agreement to be signed by the Chairman of the Board of
Trustees and the Secretaxy of the Board of Trustees and the
President and Secretary of the Union. This Agreement shall
initially be executed by the Union after the Union hasg
adopted said Agreement by resolution of its membership.

Said executed Agreement and certified Resolution shall ;be

forwarded to the President of the College for a resolution



of the Board of Trustees and execution of this Agreement by
by the Chairman and Secretary of the Board of Trustees.

. OCEAN COUNTY COLLEGE.
BOARD OF TRUSTEES,

. .o =y / el et
~~~~ A*{ ,‘Q}J—»\: v //\) &«m C By ‘T///// \, e '4'“1.'%«*:5*}"'“"“:”’{
Secretary ‘ W. KABLE RUSSELL, Chalirman

Lo~

DATED :

TRANSPORT WORKERS UNION OF AMERI

AFL/CIO , ECEAL 225
, . y, S,
?4/ %f ZQ/" ”} " By A /,Lew’.m ,&" i 4,247 /i;
' cﬂrephry ”. Prest§ent

D]~



EXHIBIT A

S Y R SR B by

" CLOTHING ALLOWANCE

Security Guards

Initial Issue at time
- 0f employment:

winter shirts
summer shirts
medium weight pants
ties '

hat

overcoat

- Bach year of enploy~-
ment thereafter:

wintexr shirts -

summer shirts

mediwn weights pants

1 tie

Hat and overcoat as needed

e VRS S A O

Foul Weather CGear {Rain Coat]
fRain Hat 1 Pooled
{Overshoes]
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