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PREAMBLE

This AGHREEMENT made this day of , 1979,
by and between the TOWNSHIP COMMITTEE, TOWNSHIP OF MILLBURN,
ESSEX CCUNTY, NEW JERSEY, '(hereafter known‘as'the Township),
al_ld the SERVICE EMPLOYEES INTERNATIONAL UNION, AFL-CIO,
(hereafter known as the Union), is designed to ﬁaintain and
promote -a harmonious relationship between the Township and the
Union. In that vregard, the parties agree to be bound by the

provisions of the Articles that follow.



ARTICLE I

RECOGNITION

A. Thé,annship hereby recogni#es the Unibn representing
the blue collar Qorkers of the Township, as the sole and |
eXclusive collective negotiations bargaining agent for all
Township employées with the following titles, but excluding all
othér titles: |
Senior mechanic
Mechanic's helper
Laborer
Truck Driver
Equipment Operator
Sanitation Lnborer
Sanitation Truck Driver
Senior Tree:Climber
Tree Climber
Recreation Maintenance Worker.

Pumping Station Operator
Grounds'Keeper

Tree trimmer
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Senior recreation maintenance
Senior greens kaeeper

Greens keeper

Traffic maintenance man, etc.

Building maintenance worker

Senior public works repairman’

Public works repairman

worker



ARTLICLE LT

SALARIES AND PAY SCHEDULE

A. ‘Effective Januafy 1, 1979, every full%time emplojeé
.cqvered by this‘Agreement‘shall receive a $775‘ahnual salary
increase, Effective January 1, 1980L,évery full—time employee
covered by this Agféement7shall receive an additional.$825
annuallsalary increase., Partwtime and pér diem eﬁployees
shall receive pro rata inCreases: |

B. The Township shall provide a pay séhedule under
which new, permanent, full-time employees shéll reach maximum
pay after no more than three and one-half (3 1/2} continﬁous
years of service to the Township. This ?e:iod may be extended
for no more than six (6) months in‘the event that unsatisfactory
performancé ratings‘of the employee ére determined as set forth
hereéfter. ‘Eﬁplbyees shali progreés from.sﬁeﬁ ﬁo 5#ep oﬁ thg
pay sqhedule'according to. the time'limits oflthélpay scheduie,
and according to their length of service, subject to‘the employee
receiving a satisfactory work peffprmance rating.’ Any employee
whose work perfdrmance 1s deemed bf‘h}s Supervisof-td.be un5atis—
factory will be so informed, and thé‘scheduleq ?ay incfement shall

be withheld for three (3) months, at which time the employee shall
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receive another performance rating. If the second performance
rating is satisfactory, the emplovee shall be paid the salary
‘increment from that date and the employee will progress on the
pay schedule from the newly established anniversary date. If an
"employee receives two {2)‘consecutive‘unsatisfactory pe#forménce‘
'.ratings,‘he willabe'subjeét to dismissal. Notwitﬁstanding the
foregoing, no eﬁployee may be dismissed,‘reduced; dr dtﬁerwise
penalized except in acéordaﬁée with.Civil‘Service‘st$£Qtes;
rules and procedures. This pfovision applies to all gmpiqyees:‘

regardless of their position on the bay schedule.
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ARTICLE TIII

' HOURS AND OVERTIME

~ A. The work week for all empioyees covered by thié
Agreement shall consist of forty (40) hours per week. Overtime
at the rate of ane and one-half (i 1/2) times the regular héurly
.rate shall be paid for hours worked in excess of the numbe:=¢f
hours in the regularly scheduled workday,.except that in the
Sanitation Division the incentive system shall be maintained and
premium overtime shall not be payable until after forty (40) hours
of work. Provided further that in the Sanitation Division, a
holiday shall be counted as a full eight (8) houré toward the
accumulation of the forty (40) hour requlrement for overtime.
The current Sanitation Department work schedule shall be contlnued.

B. Each gmployee who is ca;led back ;o wo;k‘after
completion of his regularly scheduled tour bf dﬁty sﬁail be
given a minimum 6f three (3) hours'pay at the empioyee's derﬁime
rate of pay.

C. An employee who is requirgdltogﬁork emergencf overtime
shall be entitled to a cne (1) hour‘paid meal.break after the
completion of ten (10) consecutive'hburs of wdrk |

D. The current practlce of one rest perlod per work day

shall be continued.  Should a lunch break or rest perlod be



interrupted due to an emergency or the need to complete an
assignment, the current practice of providing compensatory
time at the end of such interruption shall be continued.

E. The Township shall consult with the Union prior to
a permanent change in the current work schedule.

F. .In the event a Laborer or Public Works‘ﬁgpaiﬁer-
wofks as a truck driver during a snow emefgency, said Laborer 
or Public Works Repairer shall be compensated fbr such work ‘at |
the truck driver rate of pay. |

G. If the Townéhip reguires an employee to Qork oﬁertime
after such employee is already at work either prior to the start
of his work schedule or at thé end ofrhis work schedule, ‘such
employee shall be guaranteed a minimum of one (1) hour;‘ This
provision shall not apply to those employees who are scﬁedﬁled
in advance to work overtime. |

H. Employees Qho are called in on £he "Ah aﬁd "B" crew
during the normal work week shall be'granted twelve (12):houfs
of work; the first éight‘(a)‘houré shall be paid at-fhe'straight
time rate and the last fouf (4)'houré‘shall be paid‘af time'and
one—hélf. This sectionshall‘ho£ aﬁply‘to weekends or othéf
times beyond the normal 40-hour work week, which shall be‘contfolled

by paragraphs A and B cof this Article. .



ARTICLE IV

' WORK CLOTHES

A. The Township shall issue three (3) pairs.of work
gloves annually tg each employee, at no costlto the eméldfee;‘

In addition, ﬁhe Township shall provide, as required, ét no cost
to the employee, a winter jacket or vest and one (1) paif of
insulated safety boots which, in the sole discretion of the
Department Superintendent, is adequate protection for work
'during the winter months, The Union representative may confer
with the Department Superintendent in assisting the Department
Superintendent to make a choice.

B. The Township will provide, at no cost to the employees,
six (6) work uniforms and one (1) pair of safety shoes to be used
by the employees in the performance of'tﬁeirlregularly séhedﬁled
duties. The uniforms shall remain the posséssidn of the Township.

C.. The Township shall provide orangé safeﬁy*vests‘£o
Sanitaﬁion workefs and protective eye glaéseé, maéké, hélmets,.
steel tip shée protéctors for pneumatic jacks and ear covers to
such other employees as are deemed to require sﬁch equipment for
the safe completion of their jobs.

DP. The Township shall endeavor‘to'sﬁpply gloves,wuniforms

and safety shoes to employees by Marchll}'1980.
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E. If in the discretion of the Depariment Head
insulated boots or foul weather gear must be replaced, such
equipment shall be replaced by the Townéhip.

F. Effective 1979 the Township shall provide each
employee witﬁ a clothing maintenance allowance of $50. Each
employee shall also receive a $50 clothing maintenance allowance

for the year 1980.



ARTICLE V

HOLIDAYS

C A, Employees shall recelve thlrteen (13) holldays as

1isted below.‘

New Year‘s Day = ,‘;‘ ; fLabor Day "

Washington's Birthday i | | ﬁhanksgivlng Day

Memorlal Day o | S Chrlstmas Dayl‘
Independenoe Day | o Six (6) Personal“Holldaysl

The six (6) Personal Holldays are to be taken as days off
conly after the employee has made request of and been glven'
approval by the Department Superlntendent whlch approval shall
not be unreasonably withheld. They are not to be added to
vacation days-as an extension:of that.perlod{ unlessmthevDepart—f
ment Superintendent giyesyﬁis‘approval;" |

B. When circumstanoes requlre an employee to work on any
of the holidays listed in the precedlng paragraoh ‘except the’
personal days, the employee shall in addition to being“paid at
the rate of time and one-half (l 1/2) for time worked belgranted
a full compensatory day off with pay at a time that 1s approved
by the Department Superlntendent.‘ If the hollday worked is
either Christmas Day or New Year S Day, then compensatory day

may be granted in the next year follow;ng, Compensatory days*

=10~
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under this provision are to be granted puréuant to the same

procedure set forth for Personal Holidays under subparagraph A.

11~




ARTICLE VI

HEALTH BENEFITS

A. The To&nship agrees to provide, at no cost to the
‘employees, a‘health plan consisting of Blue Cross, Elue‘Shiéid,F
Méjor Medical,iand Rider "J" protection. The Township‘may.‘
change insurance carriers, so long as substéhtiaily‘similar
coverage ié provided by subsequent companie$.  |

B. As soon as poséibie after the‘signiﬁg of this
hgreement, the Township shall provide the employeeé'in this
unit with the same Dental Program coverage as is currently
furnished to the Township P.B.A.‘.Tﬁe Township's gohtribution‘
for 1979 shall be pro rata the.1959 P.B.A,‘épnﬁfibﬁfion'raté
of $100 and’for 1980 shall be §150 pef employee pér:énnuh.r If
the cﬁst to the Téwnship of éaid‘Dental‘Plan‘excegdé séid
contribution limits pef employeé per énﬁum{ the'émpioyée agrees
to contfibute the exéess cost;‘.The Uﬁion may designate.it$ own plan
provided that the cost of séid‘plaﬂ does not exceed thé‘cost to
the Township as set forth in tﬁis‘sectibn. | N

C. Each employee coveiea‘by this Agreement’shali be
entitled to a medical examinatipnlonce évery twox(2)‘years at
Township expense. The Township will Iesta.bl;isll- a"ganel of three
(3) physicians from which each‘eﬁpquée may choosé oﬁe k1)

- physician to perform the examination.f

L12-
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ARTICLE VII

A. Each employee shall r@deivg, in additién.ﬁq his
salary as determined by the pay schedule, a 1ohgevi£y incfement,

The longevity ihcrement shall be as determined hy the following

schedule:

Years of Satisfactory Service ’ Percénﬁ of,éééé Salarx '
Less than 5 ' ' ' _ \0%, |
6 through 10 - 2%
11 through 15 ‘. | - ‘4%
16 through 20 o | 'J. 6%
21 through 25 | S%W

More than 25 . , ‘ 10%
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ARTICLE VIII

GRIEVANCE PROCEDURE

A. To prov1de for the expedltlous and satlsfactory

settlement of grlevances, the follow1ng grievance procedure is
hereby establlshed For the‘purpose of this grievance procedure,
a grievance shall mean any complalnt or complalnts, by a grievant
with regard to the appllcatlon or 1nterpretatlon of the terms
of this Agreement, Township Policy or Admlnlstratlve dec151on,'
A grievance must be instituted within twenty—oue (il) ealender
days of the occurrence of the event beihg grieved, Faiiure to
act within said twenﬁy—one (21) calendar days Shall-eenstitute
a waiver of thehgrievance.

STEP ONE;

An employee'with a grievance#shall fihst‘éiECuse it ﬁith

his 1mmed1ate superlor with the purpose of resolv1ng the matter'

'1nformally

STEP TWdi

If the grievant is not satiefied with the dispoéitien of
the grievance-at Step One, or if no decision hesfheen-feudered“
within two (2} ﬁorking days thereafter, a hearihg-oh this
grlevance shall be held between the Department Head, w1tnesses;

the grievant, and no more than one (l) representatlve of the-
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Union.. The hearing shall be held within seven (7) days

of the presentation of the grievance to the Department Head.

The Department Head shall render a decision in writing within
five (5) days of the hearing. If no decision is rendered by

the Department Head within five (5) days of the hearing, then
the grievance shall be deemed to be denied.

STEP THREE:

If the grievant 1is not satisfied with the disposition of
the grievance at Step Two, or if no decision haS'been‘renaered,
then he may within five ({5) days of the expiration of the last
time limit in Step Two, appeal the grievance to the Director of
Municipal Services within two (2) working days. The Director of
Municipal Services shall conduct a hearing on the matter, and
render his decision within ten (10) working days after the hearing
is closed. Nothing herein shall prevent the Director from
exercising what in his discretion he deems to be appropriate
control of the héaring.

STEP FOUR: |

If the grievant is not satisfied with the dispééition
of his grievance at Qtep Three, then he may within five ISY:
days, appeal the grievance to the Township Committée by WEitten‘
notice to the Business Administrétqr; A hearing‘onlthe grievaﬁce
shall be held at the next available closed Townsﬁi§ Conference,

consistent with the Open Public Meetings Act, at which time the
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grievant and a representative of the Union shall bhe heard. The
Township Committee shall render a decision in writing on the
grievance within thirty {(30) days.

STEP FIVE:

a. If thelgrievance concerns an alleged‘ﬁiolation of a
SpelelC prov151on of this Agreement, and it has ﬁét been satis-
factorily resolved through Steps One, Two, Three and Four of th;s
Article, then the dispute may, w;thln ten (10) days Qf.the Townshlp
Committee's written decision at Step Four, be sﬁbmitted'tq the
American Arbitration Asscociation for résolution. Thé Arbitrator
shall be selected‘pursuant to the rules of the American Arbitration
Association. |

b. The Arbitrator shall be bound by the provision of this
Agreement and restricted to the application of the facts presented
to him in the pendihg grievance. The Arbitrator shall not have
the authorlty to add to, modify, detract from or alter in any way
the prov1510ns of this Agreement or any amendment or supplement
thereto, nor may he render a d301510n whlch is cqntrary to law. 

c. The dec151on of the Arbitrator’ shall be flnal and
bindfﬁg. The cost of his services shall be borne equally between‘
the Townéhlp and the Unlon. Any other expenses, 1ncludlng but
not limited to the presentation of‘w;ttesses, shall be borne'by
the party incurriﬁg same. Y o

d. No griévance concerning the‘diSChargéaéf a probatignary

employee shall be subject to arbitration.

-16~
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e. Any grievance not processed to the next step‘in the
. g;ievancé procedure'within the time limits providéd for such
processing, shall be deemed tolhaﬁe been waived énd abandbﬁea;
by the mdvingrpérty. |
'f..‘Nothing contained Bérein shall be deemed to limiﬁ dr
inpair the righﬁs‘of the employée, as sétlférﬁh'in Titietliﬂof'f.
the Statutes of New Jersey;‘br as sétsfoffh iﬁ Civil Service
Laws, rules and ?rocedureéf‘provided'that;the éﬁpidyee must

"elect only one of these two options.

-17-
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ARTICLE IX . S

MANAGEMENT RIGHTS -

A. The Township hereby retains and reserves unto itself,

subject only to the exprees'limitations of the terms of this

" Agreement, all powers, rightS}fauthority, dutles and. responSL—'-
. bilities conferred upon and vested in £E pricor to the‘81gn1ng of

thlS Agreement by the Laws and Constltutlon of the State of New

Jersey and of the Unlted States, 1ncludlng, but w1thout‘11m1t1ng
the generality of the foregolng, the follow1ng rlghts-

1. To the executive management and admlnlstratlve control

of the Township Government and its propertles and fao;llt;es,

the activities ofhits employees;

2. To hire all emplo?ees and, subject to thenptovisions
of laﬁ, to deterﬁine.their qualifications and oonditione for
contlnued employment or ae51gnment .

B. 1In the exercise of the foreg01ng powets, rlghts, .;
authority, duties or respon51bi11t1es of the Townshlp,-the
adoption of p011c1es, rules, regulatlons ‘and practlces‘and the
furtherance thereof and the use of judgment and dlscretlon
in connection therew1th ‘shall be - llmlted only by the spec1f1c
and express texrms of thlS Agreement, and then only to the extent:

such spec1f1c and express terms hereof are in conformance w1th

~18-""
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the Constitution and Laws of New Jersey and of the United States.
C. ©Nothing contained herein shall be construed to deny

or restrict the Township's rights, responsibilities and agthority

under R.S; 40 and R.S. 11 or any other national, state, county,

or local laws or ordinances,

P
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ARTICLE X

EMPLOYEE RIGHTS

A. Nothing contained herein shall impair the rights of
the employees covered by this Agreement as set forth in Title
11 of the Statutes of the State of New Jersey Or as set forth

by Civil Service laws, rules or regulations.
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ARTICLE XI

VACATIONS

A. Effective January 1, 1978, vacations shall be improved
to meet the following schedule:

First year of service One (1) day per month for
each completed month of
service for the remainder
of the calendar year;

thereafter;
First and second full years Twelve (12) working days:
Third and fourth full years Fifteen (15) working days
Fifth through sixteenth
full vyears Eighteen (18) working days

One (1) additional working day's vacation for each full

vear of service thereafter, to a maximum of twenty-two

(22) working days vacation. '

B. An employee shall have the right to reguest vacation
scheduling in the winter period. Such request for a winter
vacation must be made in advance aﬁd is subject to approval of
the Township in its own discretionary judgment.

C. Effective 1979, sanitation workers shall receive an

additional three (3) vacation days.
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ARTICLE XIT

BEREAVEMENT LEAVE

A, Bereavement Leave

A death in an employee's immediate family‘éhéll not be

charged against his allowable sick days. Time off;gﬁall be
given from thé day‘of deaﬁhluntil the day after the funeral, =
not to exceed three calepdar aays.immediately follbwing the
relative's death. In a case iﬁvolving unusual éircumsﬁances, .
the Department Head may grant additional‘days dff. _Immediatei
family shall be defined as follows: mother, father, son,
dauvghter, sister, brother,.husband, wife, grandparents and

grandchildren, mother-in-law and father-in-law.

—-22-



ARTICLE XTII

TERMINAL LEAVE PAYMENT FOR ACCRUED SICK LEAVE
: ' - N " " .

A. Those empleees who rétire having atfainéd 59th :-
the reguired agé-and yeérs of %ervice, uan‘thirement shali,be i
eligiﬁle to receive one and one-half (1 1/2) déy's pay at
his then rate of pay for every th?ee (3) days §f accrued ﬁhuéed-
sick leave.’ | | o o |

B. Employees who retire prematurély on disability pension,
shall be exempt from the attainment of the ége»and'service
requirement set forth in Section A hexreof.

C. In the event of aﬁ gmployee‘é deaﬁh; hi$'e§£até1

shall be paid in accordance with Section .2 heréof.‘

23—



ARTICLE X1V

MATERNITY/CHILD~-BIRTH LEAVE

A. The Township‘shall grant mapernity leaQés of
absenée.inlaccordahce Qith‘Statg anad Féderai Léw,

' B. ‘The‘Township'shall grant to unit members chiid;bir£h 

leave'consistiné of three (3) consecutiVe days following thé

birth of an employee's child.

~24-



ARTICLE XV

JUDICIAL LEAVES

A. The Township shall grant leaveslof apséhée with pay .
to employees reguired to serve jury duty. . o |

B. The Township shall grant leaves of absence witﬁ pay
to employees xeguired to make Couft‘appearances under éﬁbpoena
in judicial pfoéeedings relating to the employee's joblor other

Township business.

-25-



ARTICLE XVI

MILITARY LEAVE

' The Township shall grant military léaves of‘absénce 

accordance with State and Federal. Law.

_26—
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ARTICLE XVII

LEAVES OF ABSENCE

A, An aggragate of twenty {20) days per year shall be
';pr0v1ded for the purpose of unpaid leaves of absences for
employees de51gnated by the Union to attend Union seminars or
"conventlons, pr0v1ded not more than two (2) employees shall be
'absent at the‘same-tlme. -Spch leave shall be reguested reasonably
in advance and shell be subject to management approval. Said
approval shall not be unreasonably Qithheld provided said leave
will not interfere with normal Township operations.

B.l The Toﬁnehip in its discretion may grant an employee 
an unpald leave of absence for a period of ninety (90) days.'
" At the completlon of the ninety (90) day unpald leave,,the

[employee may request an ‘extension for an addltlonal nlnety (90)

days.
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ARTICLE XVIII .

PROBATIONARY EMPLOYEES

' . ]
C AL Employees in competltlve c1v11 serVLCe posltlons
N
Ll be cons;dered probatlonary employees for the flfst

>ty (90) days of thelr employment.

i
|

“B. Emplcyees in non COmpetltHve ClVll service 9051t10ns ; 

1 be con51dered prqbat;qnary emplpyees:ﬁorlthe f;{st thlrty y

days of £heir émpibymeﬁﬁl' ‘ ] | f Lo L |
C. Upon completlon éf the appllcable probatlénary pérlod

osyees shall make themse]vas avallable for testlng or cert1~

_1on, and 1t shall be the respon51b111ty of the Toynship to

ehpedltlous testlng and certlflcatlon.

~28—
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ARTICLE XIX

VACANCIES

Vacancies above the rate of laborer and eqﬁivalent titles
shall be considered promotional positions and poéted and tested ’ -

in accordance with normal testing procedures.

-20-
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ARTICLE XX

SENIORITY.

Aﬁ‘iSeniqrity shall be aetermined in'accordéncélﬁith'

"Title iiiéhd:app;iqébie Civil Service Rulés aﬁd*Reéulatiéns;
B, TIn thé'évent of a reduétibn.in-forbe, the layoff of

'Township émployées‘shall be maaé in accordancg'with Civil
Services Rules'ana'Regulatiohs. |

C. In the event of a disputeﬁregardiﬁg the schedﬁlingr
of vacation time, seniority shail‘defermine thch employée'
shall have priority in selection. The Township retainslﬁhe
ultimate right to grant or deny the vacation requegt in

~accordance with Article XI of thié:Agreement.

-30-
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ARTICLE XXI

SPECIAL TRAINING

In the event the Township requires an employee to take
Special training, the Township shall pay the cost of such

:training, including travel expenses and regulér wages.

-31-
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ARTICLE XXII

JOINT SAFETY COMMITTEE

As soon as possible. after the signing of this‘AgreQmeﬁt;f

the parties shall create a Joint LaboréMAhagement Safety'

Committee. Said Committee shall be compbseajof two (2) répre—

,$entatives from Township Management and'tWo {2) representatives’

. from Union Labor and shall be responsible for inveétigating‘and‘“

i

proposing safety rules for Township employees. The Committee

shall meet at mutually convenient times, but not less than‘fOUr”'

{4) times per yeat.
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ARTICLE XXIII

JOINT LABOR/MANAGEMENT COMMITTEE

'As soon as practicable after the signing of this
Agreement, the Township and the Union shall cfeaée a Joint
Labor/Management Committee. Said commitﬁee shall be cbmposéd
-of two (2) representatives of Township Management and two (2)
representatives of Union labor. The purpose of thé commiftee.
shall be to review items of common concern to both 1abor and‘
management. The committee shall meet at mutﬁally conﬁenient

times, but at least two (2) times each year.
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ARTICLE XX1v

JOB DESCRIPTION COMMITTEE

- The Township and the Union shall establish a joint

nittee whose function it shall be to review the job

criptions of the various job titles within the bargaining

Lt.
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R RSTIT CIRCUE TTARE B P A s PRI T AT TR T L LT

ARTICLE XXV

NON-DISCRIMINATION

. There shall be no discrimination by the Township .ox
the Union against any employee'on account of racei‘cdlor,

creed, sex, age or national orgin.
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" ARTICLE XXVI

UNTION RIGHTS

A. The Township shall permit the‘Union the use of a
 bul1et1n board at the Township garage for. the postlng of
'notlces, communications and other 1nformat10n relatlng to the 
Gnidn.

B.‘ The wanship égrees to deduct the monthly'mémbership
aues and initiation‘fees froﬁ the salaries of thosé émpléyees
cove;ed by this Agreément, who individually submit an authori—
zation for such dedﬁction in accordancé with applicé5le law.
Said ﬁonies will be transmitted to the'treésurer of the Union
tdgether with é list of names of all employees‘from wﬁom  |
dedﬁctions have been made. Deductions will be made on the
nearest applicable date of pay after such submlsslon, and should
an employée be on leave or absent, then such deductlon shall be
made from the next‘pay period. |

C. The Township shall send a 1étter télthe Union stating
the authorized work force and the number of employeeé éctﬁ?lly
in the employ of the Township.‘ Said informatién shéil be5ppdaﬁed
by the Township at reasonable intervals. | |

D. Not less than thirty (30) days prior to the.im§1e4-
mentafion of new Work rules, the ToWnship shall consult Qith -

the Union on the change and the effect of said change.
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ARTICLE XXVII

SEPARABILITY AND SAVINGS

“A. In the evenflthat any provision of tﬁis Aéréemén£i 
shall‘ét‘ady time be declared invalid‘by Legislative Act'6r ‘
any Court of competent jurisdiction, of.through Government
regulétion or decree, such dedision shall not‘invalidate the
entire Agreement, it being the eXpress‘intent'of the‘partiés
that all provisions not declared itnvalid shall remaih in full 

force and effect.
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ARTICLE XXVTTI

MISCELLANEOQUS

‘Aﬂ The Township shall institute an employeeé Savings .
Plan for the purchase of United States Savings Bonds.. This
Plan shall be 1nst1tuted at the earllest practlcal date, proﬁiéed
that a sufficient number of employees enroll in the Plan to make
it worthwhlle for.the Township to administer. Employees are‘
not obligated to participate. |

B. In the event the Union creates a.cfedit union, and
the Township is able to cause such a deductlon to be made on its
automatic machlnes, then such deductlons shall be made for those
employees who notify. the Township of their intention to 301n

said credit union.
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ARTICLE XXIX

FULLY BARGAINED PROVISIONS

A. This Agreement represents and incoﬁporaﬁes the
complete and final understanding and settlement by the ééfﬁies‘.
on all bargainable issues which wére or could héve been the
subject of negotiations. During the térm of.thié Agreement,.
neither party will be reéuired té negotiate with réspectHfo
any such matter, whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either
or both of the parties at the time they negotiéted or signed
this Agreément. ‘This Agreement shall no£ be‘modifiea in whole
or in part by tﬁe pérties, except by an insf:umept in wriéing‘

duly executed by both parties.
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ARLICLE XXX

DURATION

This Agreement shali be in full force énd effect as:bf
January 1, 1979, 'and shall be iq"effect‘to‘aﬁé:including |
Decembér 31, 1580. Tﬁe parties shall begin td negoﬁia;é-f@r5$
.Successor Agreémant pursuant‘to'the.requirgments of thé Public‘
Employmeht Relations Commissién.

IN WITNESS WHEREOF, the parties hereto have hefeunto set

their hands and seals in the Township of Millburn, New Jersey,

_ n '
on this & ~ day of SeleMBern , 1979,

SERVICE EMPLOYEES - TOWNSHIP OF MILLBURN
INTERNATIONAL UNION . ESSEX COUNTY, NEW JERSEY

AFL-CIO

B | O/t‘q- ’

Witness: ' AR Wit‘r‘-;.(izs‘s::=

Wl Rl
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