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PREAMELE

Thise Agreement entered into oeotember (. 1991, bhetuween
board af Educatian of Riverside Tawnshio, Buetingtorn
merelnatter the "RBoard" and the

yesnclation. hereinafter called thes

Mew Jere

Eaucat
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Article I
RECOGNITION

A. The Roard nerety recagnlzes the ASSOCLATLION as tne
prclusive and sole representative tor the collective

negotiation concerning the terms ang conditirons of emploument
for all i1nstructironal teaching arass,

Job descriptirons tar recoanized positions shown above are
Forth 1o Toral ana made a part af the Ageeemsnt Dy

C. Uity L e = Othnerwlse ind!

cated., the personnel included i1n this
“rllen above shall

ST
e

nereln bDe rerarred [0 a5 emnmplouess,
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Article II
NEGOTIATION PROCEDURE

A. The parties agree to enter into collective negarliarioans
aver a  successor agreement in . :
Public Laws 1974, 10 & aood Tailth

[FUR A o Chapter 1.4,

rT ot reach agreement on
All marters Cconcerning the tarpms ANGLT1IONS Or emplouses -
emploument. pecgotiations snall pe later trnan vciober 1et
@AY the calengar year preceaninag the Hear 1n whlich this
agreament expire
R. During neqotiations, the Poard and the Associatron shall
evchange polnts af visw and make proposals ana
countermaposal .
C. Nest thee oarty wn any neqotiatian shall have contro over

1
the selection Oof the negeotiating representatives ot tne othear
pAartuy.

D. frhie Agreement 1ncorporates the entive understanding of tne
parties on all martters which were ar coula have been the

S ject ar negatiations, During the term af this Acreement.,
neither party shall be required Yo negebtiate with respect to
any matirer whether oy nat covered by tnis Agreement and whether
or not within the knawlecge or contempltation ot either or both
or the partlies at rvhe fame they negotlated or executsd this
Agraeement.

E. Mis Agreement shall not oe moditied in wnole ar an oart bu
e partles 2xeept by an instrument an welting Guiyg execut@=a Dy
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Articie III
GRIEVANCE PROCEDURE

Definitian

) = A "Grievance” A oclaim ty
ar emplaoyses ba d upan the intarpr
applicartion, or vialation of tne

oy adminitstratlve
empioyee ar group

BCIB510ONGS
r

and

emnloyses,

ol {915
x

empnlayes

HOreement,

o & group
station,
nalicles

flCes Aartrecting

2 A grievance Ta be considered upaer T DT Gce tiuyr e
& flgs e Qrog or
ot Wt o g O da reQrm vhe
s Taken mriEe Lo thee
3. 1eved persan 1S The oeran ar persons o
r AT1ION makling tine CLalin.
B, Prccecdure
1. FALLUCE AT AaNU STen @7 fnie oracedure to
COmMAnioate the decision on a arlevancs wlinin bhe
TiTied time limits shiall permit the agarieved to

b the next shen.
i Falrluwre at anu sten ar the pracedure v
O l@vAnCe to btaE next sten within phe
Limytes =hall bpe deemed To bDe

2C1S1On rendéred at that

3. Any emplouyes who Nas & arlevanoe
Frrat with f1s 1mmedilarse Superw ) sor

rezalve the matter intoarmally at tn
4. if. as & result of the discussion
not resolved to the satreraction ar
1 o 7 i T -0 o school dauys. he snal
gri@evance, 1n wribting to the tmned:l

Cityings

ire nature
b. The recsults of tne
Ca His dissatisTacrion
renaered.

d. Working daus are Monday

A« OT the grievanoce.
DTrEVIOUS

TR0 8

eclsiaons

thraugh

asnal l discus= v
and attempt to

At level.

« D marter 1

Che @mpLau
1 zet forth his
ats superyisoe

O1=CUSsI0ONS .

Friday.
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e principal oF 1mmegiarte superyvisor
nise decision 1o the aggrieved and n1s =epre
(=]

wrlting, within si1xw (&) school

arievance.

7 i The emplauee. Na lavter Thatn <1
arter recei1pt OF the 1mmaaiates SU0e)
may appeal tne immedlare superviear s
writtina. to the supErintenasnt ofF sch
suiperinrendent shall attempt o reasal
gutl ok by

Iidled, DU withnlpn a per

P TS Y S RASE superintenaent shall o

ger1m1an 1N o welrtaing to the emplo LIEe,

geris

Q0 ls.

We T hne

communicats

The

10T,
| e
me Tt

igda not -ta

122 R
CIMIrATY 3

IR

[' e

[

raprasentative., and the 1mmedirate supervisor,

6. [+ the grievance 1% not resalved to

@atrstaction, he. 2r they, nao Later T

=

aecl1s10n, MAU Tequls
Education. Fhe request shall be subm
throuah the Superintendent of Schools
all related papers and ftorward the re
Foard. The RPoard, or a committee the
revieyw the grievance and render a dec

1N

.8 L8 o8 b el vl 1 &

er as

u
i
D
3

the emolouse’s

nan sl

1tted
who =
auest
reot,
151N

S e,

In wr
hall
ta th
shall
1m ow

within thirty (3@ catendar daue oT recewpt of b

grilievance oy the Baard.

7 If the decision af the Baoard doss n
aripvance to the satistaction of the A

at res

alve

sag@aeiation,

ool dauys arter recelpt of the superincendent’s
T a review by the Hoard af

1tang
Aattach
e

riting

e

the

A

the AzsoCclration wlishes review o U an arol tratar. the

Acseciation ehall notyfy the 2oara thra
Superintendent wrthin ten (1@Q) daus af

arplfration e:Hcept,.

Ce e following procedure wil!l be used to
f an arbitrator:

wagh i

2

regelpnpt of
Eoard s ec1ision. Grievances may be submittea to

secure the

1. A request by the Assaclation will be maoe ta t

AmBrlican Arbiltration Association (A.ALA
roaster of persons qualified to funcrtion
1in the dispute 1n questian.

) TO

a5 an

submi
arbi

the

e
t A

tratar
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&

Za LT the parties, wWithin rive (3) schneol daus. are
unable to aet

erming a muitualiy satisractory arblrtrata
from The submitted lisr, theu will reguest
suubmit a

tThe A.RA.A.

S If the parties are unable o determine within
(o) school days of the recel1pt of the seconda liet,
¥

1 =
Drrrator.s the A.A.A. mauy be
sted by letter Dy elther party to dezsi1gnate an
ATRITratorn,

mutually satistfactory &
redues

4. The arblitrator o selecred shall conter with the

representatives of thne Poard and the Aszaciation,

nold hearings promprly,. and shall 1szue his gaecision
Later than twenty aays Ttronm the dats of the ciros
ot nearings.

9. e arbirtrator =nall fimit himselr to the 1zsue
submittead to him and shall consi1der nathing elLse. e

can add notning to, nor subtract anudthing from the
agreement betwsen tne parties.
6. I'me recommendarioansg af the arbitrator snall ne
pinaing., aexcept when the gQrievance involves a violata
af policies or adminiztrative decisions, 171 which
instances the recommencaatbions of The arbitrator shall
advisory anly.

7. e cost of an arbDltration will boe norne eauslly
by the parties ta this cantract.

in the judament of the
ariavance aftects a group ar c|

SOC1ATION . &

at emplouysees, Uhe
=0CiAat1on madw submlt Such grievance 1n werlting to t
Superintendent directly anag the processing or such
arievance shall commence at this level. The Assaciata
MAY process suwah a agrievance through all levels of th
arievance pdrocedure even thouah the agarieved perason
anes nat wish to do sa.

O m
3

r

ot

an

rie

on

&2
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Article [V
EMPLOYEE RIGHTS

A, Fursuant to Chapter 123, Public Lawe 1974, tna
anrees that employess nt tihe proard L nave tre

ToQrganlize, o01n ana suopoet tne
arfitiates tor tThe purpose ar angaging

latlon and

negarratiang. As a duluy selected oodu
' Lo 2, The

PpOwWeEer LR ges Pl Laws ar

undertaye that 1t shall not darectly or

and adree

ar asprlve ar ANW MG L OWE:R 1N TR
Funlio Laws

LL onmoat dr=arlminats RAaL1nsD any @mplogse wr tp

PRt s ConTerred

OOLr S, WAages, @r anyg terms o Cconaliions or emoioume
reasan At MLS MmemnersnE wn The AIS|@olatian, anda Los
aytrliates., 1n collective negoOulaTions withn the Hoar
nEstitution or any arievance, camplaint oy proce2din
ChiiE Agdreement,

B. Mothing contained nerein shall bte construed
—t ta any emplLowee such rlahts as ne mad nave
Jerzey Laws.

Hoara

Neretu

s =

AR R ol = Yok S X

B ojaoiimen

1o 7Ly »
=it =l ok

MmT D

dy Oy hies
1 wndey

to deny or
under New

C. Whnenever anuy emplouee 1@ requlred to apnesr pefore the
Poara or anygy commitbtee aof the Poard, or at the Roarad & request.,

concerning any matter which could adverse affect t
continuation of that employsse 1n h1s aff e
amplaoyment or the salary ar any 1ncrements pertainin
Chiimn he shall bhe gQiven prior wurrtten notice oFf the »
wen meeting or inrterview and =nall pe entitled to h
pmentative aor the Assaclration present ta adwyy

2T fam durl na such mee ting or intervieu,

G 23 9

R

D. no emplouee =nall be diz
reauced 1N rank or compensation, ar deprlvea or o Aany
advantage, or giliven an adverse s2valuati
PYraressl10nAal Services wlthout just cause, ANY  s=uah

£E. ANy aquestion or criticlism by a4 supervisor, adminlistravar,
LN

rie

1 pos1tian or

o rtherst

PASONG

ave a

im AN

that

+

o

charged. discipllinea., reprimanded.

on oOr1T hls

Act Lo

S TR

or HEoard member of a emplayee’s partormance2 shatll e made

conridence and not 1n the presence of students, Darents,
ctner public gatherings. Vialators at this clause shall

sub ject to reprimand.

oy
e

serted by the Board ar anu agenty or rveogresentatrive therear,
=hAall bhe subDject to the grievance pracedure herein <
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Article V
ASSOCIATION RIGHTS AND PRIVILEGES

A. The Board zaarees tTo make avallahbhle T The Associatian in
response to reasonable requests rroam time ta time that

INTormatiaon whlch

r7nopunlic domain.

B. Whenever any representative ar the Associatian ar any
smployse 1 muitu (
during working hours 1t Nedotiartiong,. grievance proceedings

Al ly edulen Dy the partlies to participate

- 9
conrerancas or meetings, e shall surter nao loss 1n pay.

C. fne Associarion and 1ts representatlves mau have the rignt
ta use the school burladings At all reasonaole hours tare
meetlngs. fhe Superintendent of Schaols shall be neotified an

advance of the time and place of all such meetings ana may
arant approval far 1ts use.

D. The Asspcilation mau nave the rignt to use schoaol facilities
and equipment, AT reiasonantle times, when such squipment 1s not

otnerwlise 1n use and witn priaor approval of the Superaintendent.,

E. fre Associratian may purochase Tor 1Ts own use exwpendable
artirce supplis2s ana atner materials trom the PRoard s supplies
ar the price paad g the RBoard.

F. e Associration shall nave tne exclusave use or a opulietin
poAard 1n the emplouess’ dining »oom. Conelderation snall o

gqiven tor Azsccraticon notices to be posted in the central
atrice on a2 bulletin board.

G. fne _Ascsocrartlion may usEe inter—-schonl marl facilities and
sChoOLr mAall baxes with priar approval of the nullaing

princinpal.

H. »wil or1entation programs Tor new employees may be
ca-sponsared by the Board and the Assaciratian with the
Aszpriatction obligated to assume only sucn costs as may be
mutually agreed upon during the planning of such programs.

I. The yights and privileges of the Association and 1ts
raepresentatives as set frorth 1n this Agreement shall be granted
only to the Association as the exclusive representative of the
emplouees, and to no ather emploues arganlizations.
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J. The Board or Educatiaon, wnen necessary, will instruct tne
Superintenadent to make tThe necessary Time arrangements Tor tne
Poard and-the Asscociration to transact business at hand.

K. Thne Poard s=hall provide two (2) duty-—free perilods =ach wees
or the Associration President to opermit conrterence with the

Poard Hepresentatlive., T communicate with the adminmisirators
ana ta do any research work as long as 1t adoes not anterters
witrh thie employee wniie on duty. Sard vime shall be 1n

R|airian o o ragutar Dyaparatlan &ana Lundih Time Aas proy s

L ACreamenTt . AdrrTronxl Time mal e reguested 1nowes ooy

Che president or Uhes aseociabion Faor condeoting Assacration
VBB, e reouest shnixtl De macde tao the Supeclintendent &

e may grant the acalritronal btime &t MlEcretion,
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Articie VI
TEACHING HOURS AND TEACHING LOAD

A, A prarvreszionals. tesoh
their assignments the timea

rzpnans1blllties

All

er Zlroes

eupected
meae

aiTe to devoate to

&2 Ll thelr

= tTeacher Aaldes «hall o thelir schaol
Puliding and ready to wark at =t twenty (20 Mminutes
oy lcr doe the gffncial oreEning OFf school L7 shDh am =
H:15 am) and at least rtwenty (L8 minut=s arter t
close af tne otfficial school day (2:32 pm ~ 21532 pm).
Teacher aldes are requlired ta reamailn at their places of
Imslgnment during the times specitied above. Teacher
aldes shall be avallable ror providing ald to bhe
rudents, canrterying wrth stafy mempers and professional
meetinogs anag shall naotbt be requared to remaln nDeEyonad
twenty (2@ minutes arter the close of the students’

schedutltea school day (.

20Tt ) »

2 he Teaching Alrdes’ afficisl opening and claosing time
will colncide withn the arficial apening and closing time of
the classroom teacner Tthew are assigned to assist, and will
conform with Section B of Articie V. The provisions of
trhris zection (A—Z) will expire on June 3@, 1992,
R, e teaching day shall be =eaven (7)) hours excent on
Fridays. and petare holidage, and vacabtion, when the teachers
shall be permitted to leave Tive (%) minutes bheyondg the close
o the pupll s day.
C. fleacner @ides may leave the bualding witnout recussting
Deyrmisslion duering thelr scheduled aduty rree, Lunch perioas.
Sald teacher snould initial "si1gn ocut” poak,
D. school Dayg:
1. CElementary (K — &)
as N =rAmr  ESE AL NEn vErsE Palls
b. One (1) luncn periaod aone (1) howr 11n length.
A lunch aof one halt (1/2) houwr approvaimate iy =1
(&) tTimes per montha. Lunch or playground duty

approximately s1iw
status—quo.

(41 ftimes per month. Maintain
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e. Status—gue for Cclass coverage in rthe
Elementary School wildl be maintailnea rar the
remalnder Of The contract. Fecords will oe
avairlable of all i

COVEeETAQR.

2. Hiah Schmecl il =z 2y

3
a

asslidanments, | Dreparatian

LY luinmclhe periad.

E Emplouees covered by this contract snall notity tne @ kel
whenavay thew are nat geing o repart rar wark. Py

titute reqlrstry no later tnan 7

=ti1on and shall stabte specirically why

Themes lves Trom word .,
F. Sohoal Calendar as et roarth o an Sconeduale B

In the event that the regu teacher 15 absent. with nao
1tute, The airae wili be comnensataa an additional rate of
1rtu dollare 1320.00) per day.




A
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ARTICLE VIl
SENIORITY

A. Seni1ority snall be oased uvupon an emploues’ = service 1n the
district as calculated rar fenure purpossas, e Roard

malntain a senitority list of emnployses, coples of wnaich @b
e made available to the Assocliation. Quch List shall be

updated auarterly.

R. In the svent that 2 reduaction 1n Torce that anvolves

employees showlia accur, bthe raduction rTor emplauses snall be
nased upon seniarity.

657 In the event that the Board determines to recall any
empiouses who have been redguca2d 1n force, sald recall shall be

¥ -
on tne bhasis of the employee with the areatest seniority.

D. In the event of a reductian in 7orce, an emplouee will have
a two year period "recall praiviiege". The employse wili be
notifled oy reqgistered letter. A return receipt will be
requested,.
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Artaicle VII
TEACHER’S AIDE EVALUATION

The purpaose of an evaluation 1% fo cite strengtng anda
weaknesses ror the 1mporavemsnt or inetruction anad to saehk
Droprlate cemedies for

WeEapNeaaes,
A. Pracedure

19 ALl manatoring Or observation foar the poroo
avaluating a teachsr 2 alde

arnd witrn Tull kEnowledge or

leacher’' s al1a0es shall ne ohsarved Througn

LL be conducteq open Ly

the teacner’'s andes 1nvolved,

DT

e

VIEltART1Gn DU & CertiTtlied SUpervisar af
Pach sSchoni year ana when the 1nitiral
RES TNan S&arisractory tnet may he eval
nesmed necaessary by the school supsrwvis
contents of Article VII, Section 4.

Time

B. Teacher's aides snall be evaluated
Azssiretant Superintenagent, Principat

; tThe Superintendent,
s1stant Prancipalzs or

.
certilfied persans.,
Ca Ubhservations

1. Eacnh copnmervation shall consist or at lesst a rull

pey10a ar a caomplete lessan.

= Heports =hall be 1ssued 1n the name or the
evaluarar. The evaluator 1= the person who chserved o
teaching perfarmance as required 1n procedure of this
Article.

R o5 Following each i1nstance of copservation, & written
evaluation repart and a conference between the teacher’'s
aide and his supervisor shall be held for the purpose of
1dentifying any deficiencies. During conference,
deficiencies shall be 1dentified and assistance will]l be
extended for the correction and 1mprovem=nt of
INetructl1on.

4, Should a teacher'’'s aide receilve an unsatisractoruy
evaluation, the teacher’'s alde wilil bhe grantea another
evaluation within fifteen days after the evaluation
conference,

D. Evaluation conterences as described herein shall ocour
within fifteen (1H5) daus at the aobservation. The
conrerences shall be held within the schiool day at a time
and place agreeable to the parties.
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E. No observatian shall occur grior to the previouns
2valuatlon conrerence. All observations zhall ogccur 1n the
Same wark l:JeEH" -

F. A tTeacher’'s ailde snhall oe given & copy of any class
avaluatlian vreport praEfgarad oy s @valuart N reports will
ce ri1led withouwt prioyr conTerence witon the teacher ' s alde.

leacher’s aildes may place wrltten commeEnts on the evaluation

T Q.

1. N wratten evaluation may oecome & oaey ol Lhe
tEaCher & Alde s personinel riie wrrthout the teachs:r s

Aarde’s signature, The =

tgnature 1m no way indicates
agreement witnh the contents tThereof., 1t merely
indicates that uou have read the evaluation.

P If a formal comoplaint 14 made agsinst a teacner’s
arde, which 1s going to he placed 1in his personnel file,
the tTeacher’'s aide shall be notaified and given an

apportunity tao respand.

Ga. A check list tor making and evaluatiaon az agreed upan
petwesn the Assoclration and Administration, plus a narrative
will ne used 1n each evaluation.

) 9 Reports ahall be made from the chneck list and will
inciuge tne narrative. The narrative mentianed abhove
will include the rvollowing:

a. Strenaths of the teacher' s a.de as evidenced
auring the period since the previous report withiin

the current usanr.

b. Areas at 1mprovement needed by the teacner’' s
alde As evidenged during the peri10d since the
previous report. It these areas of i1mprovement are
not repeated 1n subsequent reports, #8140 Areacs
shall be considered remedlied within the current
year.

Cs Specific =suggestions as to measwures which the
teacher’s ai1de might take ta i1mprove h1s
performance i1n each aof the areas wherein ueaknesses
have been 1ndicateaq.

H. The annual summary evaluation of a teacher’ s alde shall
determined bu a compillation af the required evaluations as
shown 1n this Article.

e
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Article IX
PERSONNEL FILE

A. urticlal employee tiles shall oe maintasined 1n
with the following procedure:s

: Admiristrators will e encouraged to place 10 the
trile i1nTormation af A posifive naturs tnadicaring special
competentiles, &aChlievements, perfoarmances,

2 an employee s=hia the raight, wupon request, 0
reviaw the contenis neraannel file at 12ast anocs
a ear. an emnloy pe entitled toc have =
reéreaentattve o1 THE ACCOmpanyy 1im

ity 1o sSuch revileeu, e waill be logated in
the superintendent s and/or The raez 3

immediate supervieor’'s offices.

spectlve princlipal = or

B. MNo marerial deroostor

tey an emplaoyee’s conduct, service,
Character Qr Dersonality shall 22 plLaced 1n hls personnel rtile
unile the emplaoyee shall acknowledge that ne has nad the
apportunity to review suoch materiar by afrixaing hle si1ganature
el

@ copy To be filed witn express understanding that suoh
srgnature merely si1anifies that e nas read the materi1al to be
v led.

C. e Poard agreess (o protect thne conrirdentiality of persanal
rererances, and 1t shall neot establish any separatse persannel

frle wnicn 15 niot avairlable for the emplouee’s insoection.
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Article X
PROTECTION OF EMPLOYEE

A. Any employees whe Delleves ne 15 Woarking under unsate or
Mazardous conditions ar 15 pgertoarming t Es whiach endangey fs
fealth, satety, or well-being may wNsTliUute a Jrievance.

B. bhen absence arlsSes out ar or Team 2 ST tane  Eal pueethy ey ey
Sy a1 (e 3 MO [ = » Fhe emplogee shatl nat

rartElLY any s=i1ck leave of personal leave.

harase of nis gubiles

Goa Employess snall ymmediateluy report cases of

surreraad Dy trem 1N cannection with their empla

e =sunervisar.

immecil s

1. Such notrfication ehall be 1mmediately forwarded

to the superintendcent who shall compily with any
reasonable reguest Trom the emoloyse Tor anformation in
the possessian of the superintendent relating ta the
1ncident or the persons involved, and shall act an
Approprliate ways as liar=son betueen the teacher. the
police and the couwrts.

D. As per Title 18A: 15~6 and le—6—-1. 1f criminal or civil
cee

proceedinas are brougnht aganst an employgee alleging that he
commltted an n comnmection with his emploument: such
ampioyes may request the koard to furnish iegal counssl to
defend raim 1n such procesdings., It trne employee 1= found
guilty of the chardae. he must reimburse the fnard for legal

T s It the PBoard does not provide such counsel and the
Employss prevalls 1n the proceedings, then the Boara shatl

=imburse the empl auee for reascnale counsel rees ancurrved o L
fam In 1S own detrense.

E. Ihe Poard shall reimburse emplousss ror ang loss, damage,
tructian @r clothing ar parsonal praperty on the person
oar tne employee while on duty 1n the school, on the scnool

ar e

premisss, Qr on a schoel sponsored activity 1t such toss

reswlte rrom assault.
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Artaicle XI
DEDUCTION FROM SALARY

A. Trne Board agrees to deduct r1vrom thne salariez gr 1te

2mplodees aues for the Hiwvers cation Assoclration, dnes

Purlington county Education Ass Lo, the New Jers

Eduecarion Association or the Natianal Education

any one or ANy combination of sucnh Asgoorations
Sl o ee Inaly _ Lig

taual ly ana voluntar:
deductions =nall

NEd= S En e :
eavatrlizned

together wiin

oe made compliance wivh
L 969 e F

Chapter £

undev il of Bducation.

DAL oy aF any caveectians
zhall ke transmitied to such person as may trom time ta Time ne
agssignated by Riversiae Rducation Assaclation by the |12tp or
eacrn month rtellowino the monthly pay Deyiea 1n whilch deduactons
were made., ihe person desiranated shall dirsburses such monies bto
TNe APRDVOErlare assnCclallon Or RA=S0C1atlions,

Each of tne asscciliationz named apove shall certifu to the
A, N wrlting, the current rate of 1ts member<ship dues.
sclacian which snall change the rate 0T 1TSS membhership

2 HFoarg wreltten notroe prior to the artective

e 'me Board

1 ees T

ot Teom employees salariles money
: Credit Union, U.5. bDavings

saird employees 1ndividually and

ror Burliingran (

SR A el (i S

Ponde ang steltered annuity.

voluntar: ly avthorize.
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Article XII
TEMPORARY LEAVES OF ARSENCE

A. As of the beginning of the [YH7-1988 zcohool year. employeess
=hall be entitled tao the following temporary non—cuamuliative
leaves of absence with vull pay duwraing the school year:

: e For death 1n the emplcouee’s 1mmediate Tamiliu.
Dand, wWire

chilila. bhrother,

: - 7
mother—-31r-law, rTather—in-Llaw,
----- LAawW) nat ta evcesd five (9D

instance.

2 For death in the emploves’s non—immediate famiiu.
carandparents, nephew, niece, Aaunt, uncle, causin,

nrother—-in-law, sigter—in—law) noat to edoceed the day af
The ftuneral. uniess with the approval or the

Superintendent ar Sonools.

3 court Urder Abtsence DUy resasaon of sunpoena by any
court, praoviding the emplayes 15 not a party fta a suit,

and upon tne presentation of proper wrltten evidence ta
the Superintenagent.

4, Twe (2) daus leave o asbzence will be granted tTor

personal bhusiness such as legal transactions or famaily
matters which cannot oe cared Tor during non—school hours,
An additional day may he granted at the discretiaon of The
Superintendent when he deem= the reasons for the abicence 1z

ustified, wWhen an employee requests ftwo canzecutive dayss

i

leave of absence, a reason must e given for the absence.
Gppilication tao the amployss’ s supervisor for such leaves

shall oe made at least five (5) schnoel dauzs betore taking
L ipave. When application 1€ made on 12

£

= than five (5]
o) days notice, and praoce ta or 1mmedirately afiey a
feduled vacation ar legal heliday. the approval of thes
duperintendent must also bhe ootzined. When these twao (&)
days are not used at the end of The year, these (L) daus
will oe credited to the accumulative sick leave. Wnen one
L) of thne persanal dau=s are nalt usead a3t the end aft the

year, one (1) day will e credited to the acoumulative sichk
Leave.

(
5
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Mme necessary ToOr pErz=Ons

—Tive Uty ar anyg 'dntT™ ar ThHa

remporary
ar the
ligatione o
- a5 i 2

shall be pald consistent with . 0. At Se= 1 s

i
e 3

ate Mational ard. Byl d
he Twlifi1lien an dads whan

AT TV

I83A: 4-4,

6. At least ane (1) day ror pogelcal examination

rElared To saervice induetion.

7. Materrnyty Le:
a. Materni iy lesve sehiall commence and terminate
an the oay requested by thie 2mplogse vup to anes

1) ogear witnout pay.

b. Any employee requesting Maternity Leave may
At her discretion use all ar any part ar her
accumulated sick leave. during the peracd of suor
absence. provided a medical certification 15
recerved certifyring her 1llness due to maternity.

C. ANY emplialee
for Adoption
teachinag

grantecd Mate

Benyty Leave or leave
L1 at her request be restored to a
T3 =

117 ner Al

a

d. No emplovee =nxll De reguaired 1o leave woark
ecitic time praior to

e cau

evpected ochildbivth noar
to work atter childbarth Ly oan the darourncs
there has not been a time lapse of specitac
cduration betwsen childbivth and the desirved dabts ot
reatiuurn.

fraom returning
tliat

e. e Poard mauy remove anuy employee rrom her
duties auring preanancyd 1t the employee cannoct
produce & certificate from ner physiclan stating
her pregnancy does not result 1n her being
medically able to pertorm.

f. The Poard shall not discriminate zgainst any
Persaon in violatiaon aof M.J,5.8. 10:5-1 et. seqg. The
Law against Discrimination, nar i1n violation af the
Canstitution af the State of New Jersey and th
United States.

e
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g-. Ay emplouee wnn does not eiect to take A
maternity l=2ave mauw continue to perform her dubiss
A lang as phusically able to do s and will e
entitled tao return ta her duties when her
certities that sne 15 oDhysically akle to .

The perioa of swch absence will bhe desmed the same
as for anu other phdsical disability and she will
he entitled ta her annual and accumueliated

il

i

xwE wilth pay during the period of absence.

B. saAny emplouee adopfing an anTtant shall at her

reEOQuest, by giving thiety (38 calendar days notlcs to
Adminlisatrartion, recelve simllar leave wnicn sihall

COmEENCE LWoon recelving ae tacto custod e T AR e i R s - o

or BAarlier 17 necessary to tTultill the reguirement for

9. Uuther leaves of apsence with or wlthowt pay may bDe
arantea by the Superintendant for Qood reason. The
auperintendent will make The declis10n TEY & maximum of
thirty (3@) dags Lleave ol absence, all others must be
zubmitted to the PBoard for Approval.

10. Chrld—Rearing Leave pursuant to Law.

B. Leaves taven pursuant to Article X0 shall be 1n
addition to any si1ck leave to which the employse 1S
entirtled.
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Article XIII
SICK LEAVE AND RETIREMENT

A. Emplouees caovevred Dy thls contract who have than ten
(1@) umars or service 1n the Hiversiae School Sustem small be
anald Tor ten L) days an whiloh Thew SreE S10H. withnin each

schunl year, unusEa2dad 1ok days will be accumurated ang appliesd
to euhSequent Jears.

covered by thie

B. Emoloue ONIracT and whoo nave ten Ll or

more ysSars or s@rvid in the Riverside ononoot HDusten shatll be
gard for eleven 111) days on which they are sick within each

school yRar.

C. Upon request to tne Superaintenoent., empoloyees =nall be
=)

given A wearrtten acocount of accumulatea si1ck leave no L
gotobher 1. of each school year.

eEr than

) ar atter seven years alb service in the district will
recelve the following amounts liseted pelow per accumklated =i1ck
days up to a Limit of ane hundred (12@) days.

D. any employee retiring trom tne district at age tifty—-five

1990 — 1991 =

E. Dearn Clause:

In the case orf desth ar an emoloyee wno hazs acocumulated
210k leave, his oy neyr estate =hall be compencated at the
current dally rate Tor eacnh unuseo zick leave day up tao the
current ma
gquidelines orf this contract.

1Lmum 1 paumen re that are 1n compliance wit h the

4
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L
Nr

Article X1V
SALARIES

A. The salaruy of e2ach
Agreement 1s set forth in

Aldes covered by this
Schedule "A" which 128 atrtached nereto

angd made a part nersaft.

B. Each emplouee shall be psid on alternate Fridaus.

C. wnen & pag dau rtalls on or during a school holidauy or
vacatrion, employess Shall receive

theiyr pad checks on the La
previous warkling dau-
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Article XV
MISCELLANEOUS PROVISIONS
A, Trne Poard and the Asspclation aaree Tnat there =nasll be no
drscraimination in LR nirving, fraining. Aaseianment, oromonion,
transfer or discipline of emplouees aor an tne application ar
administration ot thl1s Agresemant on the caz1s

@Y PARCe. CIreea gy

color, religion. natronal carigin., =sex, domicile, or maritatl
STATUE.,
B. 1w oaareement s=hall e conaetrued as Poard policy for the

berm af 11 Agra2sment, Aand the koara shaltl carry cub bfpe
cammitments

oara paol:ic

mtained herein and give Tull Farce angd effect as

]

Ci Excont as tris Agreement shall ctherwise provide. all terms
and condaitians of employment applicable on the efrective date
c

of tnis Agreement ro employees

caveresd b this Agreement &
a

eatablishs=a by the administrative oroceduarss and pracfices n
farce on zaid date. snall continue to be applicable during the
terms of this Agresment. Unless otherwise proavided in this

Agreement , nothing contained herein snall be interpreted
andad/or applied so as to 2liminate, redquca, nor otherwissa
detract from any employee tenefit existing praor to 1ts
aertective date.
D. Ay individual contract between the Poard and an individual
emplouse, herstofare ar hereafrter executed, shall be subject ta
and conzietent withn the terms and conditions ar tnis Agreement,
ir o an individual contract cantalnse any tanguage rnconsistant
with tnls Agreement., thi1s Agreement. during 108 duration. ehall
be controlling.

E. Coples of this Agreement sha
aharaed by the Eoard and the Assac
format within thirty (3@ days
Copiepe =hall be made avairlabl

11 be prainted at the et
ciation an a mutual Ly

Agreement 13 si1gQned.

m
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F. Whenever anu
the partigs to this
provizion{(s) of thi
telegram or reqgiste

nar

"~

(=%

1ce 15 redaulired To e given by eitner of
Agreement ta the other, pursuant ta the
“Aareement, @1ther Darty snall do so bhu
ed laetfer alt the rollowing Adoresces:
atiaon:

Board of

I

Riverside
Rivers:ae
Washington

Fiversoe,

2. 7 by Boards:
Riverzide Education Association
Fiverside Hiahn Schaol
Washinoton Street
Riverside, NJ @3A075
G. Tne superintendent or h1s designees shall meet with the
ASsaC1AaATION at least ance annually ror the purpase of
discussing matters OF concern Ta the employees aNd SUDErVIESOrS.
The date orf this meseting to e mutually agresd wpon Py bath

£ Ul A 943
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Article XVI
INSURANCE PROTECTION

A. State Plan Healtn—ila
Fhe 1985-198
lth—care 1nsurance oer

& SChool LRAar,

Ppay the Yull pramium Ta
appraoriate 1Q@% Tl

B. [ B

Frogeam FiLan

ce e Poarod of

TRt angg

Increase ~ 1t undersrood My the Wiw
= kg

TSTINGg TOv

C-

Educat

il

van oand thie Hivearsid AT LN

ITiCYeasse 1n mremllitm Tar The eX 1l e oorne oy

the Riversiae Bpard of BEducation.

D. Uption to continue schonl (group) nealth penefite olan.,
fFara far by the 1noividual leaving the system, after ten (10
Jears =ervice 1n Riverside.

E. e Board will praoavide & Dent
cavered by this contract that wa
coverage.

Frogram for emplouees
include full family

F. I an employes has waived his Plue Crosz., Rlue Shield,

Ma jor Medical coverage and has not re-enrolied in the open
ernrol lment periad for a particular yesr., he shall tce oaid

33 1L/3% ot the Blue Craoss, Plue Shield. Magor Meaical premiom
made on June 3Qrth annual ly.

&a. Wnere an employee 1% eligiole for full-tamiiy

ar hushand/wilfe coverage under A apove, or any
amplaoyee under R and E apove., and elects to take

no caoverage ror ane year, the emplouyee shall receive
the anove pauyment (Sectian F) in lieu of coverage or
he able to apptly this pauyment rowards 1mproving
anather penerit such as Washington NMational.

b. Forms will pe distriputed to all staff by
April l1st. Forms must be returned by May 1st.
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= ANY emplouee wno elects ot 1O tawke BULCH
insurance may resfenrall at the open enrallment
oeri1od. Emplouses mauw, 11 Ccerftaln CIrCUMETATICES,
e aliowed to re-enter thie plan at ather times

sub ject o Ccarrier detsrmination. i re-encal lment
for cuerent u2ar 135 prlar te Jdune Adth, there shall
pe rno pagment under oe 23

d. The provisions o Section Fospecitical lu expire
o Jdune 3@, L iy edtendead 1in writing
pefore that date.
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Article XVII
REDUCTION IN FORCE

A. During the term of this contract there znall be na
reduction af personnel except Tor Qood causs, raduaction in
Tinances and reduction 1n student enrollment, and then onlu in
contarmity wrth this AgQre2ement and with the Statutes of tne
ctate.

B. T T

duction 3n persannel 19 Dbeing cansidered, the Poard
s2hall notity and cans :

Lt owith the Ascesaociation as =0on

practiocal out net later than Aopril 38th of the uear 1m whioh
Fhe vredauction 1e tao place. e Roard shall state to ths
tign the reasong for determining that & ceduction or
ceemed NecCassAarl.

0t absence without pay shall automatically be

& all employees afrect=2a by a reductian, These leaves
ar absence shall not prohitit the employees from seeking and
accepting gainful employmant elsewhere, and shall not bhe
terminated for that reason except on written reqguest of the
teacher. An employee may eltect to take and will be granted
leave of absence witnout pay during the staff reduction
irvespective of his pasition ar the ssniaraity list, Such leave
shall be 1n effect for aone (1) year.

D. During zaid leave of apsence. the emplouee shall receive na
insurance benefits at Board eupense. Provisionse will bhe made
where posslble that emplouees may continue, at thelr awrn
expense; the i1nsurance coverage at the group rate.

E. buring sard leave af avsence, the emplouse’'s seniority
shall remaln unbraken despite such leave, and his acouwnulatead
s1cH leave hall not be canceled but shall remain credited to
him pending his return to a teaching assignment 1n thas
digtrict within the procedure outlined in Paragraph H, Section
1 of this Artacle.

Fa The fact that an emplouee is placed on leave of apbsence far
the purpose af staff reduction shall nat result 1n the loss af
status or credit for previocus years of service. Upon return o
the district, he shall assume the step paosition on the salary
scnedule which he would thave reld had he been actively employed
1in the district to a maximaun of ane (1) year's credit.
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G. Reductiaon or certirtied personnel who are represented by the
Fahalli be made accarding to the foliocwing:

DAargaining unl1v

1. Seniarity for the purbpose of this artaicle shall oe

detined as non—-terminates ypars ar employment in the
digtrict. L.eaves of absence shall be supject to the

nravisions an Article X1t of this sareement,

B
ia =

Andg e

=eniority list be prepared ou the Foard

s@Ented to the associlation twhich inciudes all
hargaining unit personnel ) sixty (&@) days priar

ta the anticipated reduction.

3= It 1& edprecsiy understood that the Association
shali have the riaht to review the layofft Llist prior to
natification of the individual employees to be laid afrff.
Iy the event aor a disagr2ement concerning the layofrt
list, the Asscciation shall have the right to meet with
the Superintendent prior to notificaticon ot the
1ndividual emplouees and prior to the natification
asadline.

H. Recall - Employeses shall ve recalled i1n inverse order of
layart ftor positions ror whilich they are classirtied where
appropriate and aualified 1n accordance with the following:

1. If &a position exX1sts withain the district for which
the emplouee 15 certifiead pursuwant tae this Agreement,
the employee shall be notified by certifred mall.
Wwithin ten (1@) days orf the receipt of written ofrer o
return to emploument, the emplauee snall accept tne
position by repliying in writing or 1t shalil bhe
determined that he has declined tne position. It a
pmplayee accepts the position ne 15 offered, he shatl
have twenty (FQ) work daus ftram receipt of the offer to
return to work.

2. 8l1ll emplouees 1n laucetrf and the Associatian shall

he notified by certified mail on or before Apral 1 of
theilr position on the recall list and he given the
appartunity tao remain on recall for the following school
year., The employee shall notify the Superintendent in
writing by April 15 of his aintent to return to the
school district, or his leave shall be terminated.

3. No new staff csnall ce hired until all properly
certified staff on leave, 1n accardance with this
Article, have been offered an opportumity 1n writing to
refurn to active employment.
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Article XVIII
REPRESENTATION FEE

A. If an emplouee reprecented by the neqgotiated nargaining
N1t deoes not become a member of the Assaciatilion duoring any
membership year (1.e., from September 1 to the following Augqust
310 which 18 coverea 1n whoale or 1n part by this Agreemsnt,
zald emplouse will be required to pay & representation fee to
the A si1atian ror that membership o
fee will e o affset the employee
cervices renaered Dy the §
rERpresen T

S The puwrpose of this
= per Caplta cost or
sociation as ma jorty

ative.

BR. Pricr to the hegimnming of escn membership year, the
Gesacration will notify the Poara in wrating ot the amount of
the reaqular membersmip dues, 1nitration fees and aszesaments
charged by the Assaciation to 1ts own members ftor that

membership uear. The representation fee to be paid by
non—-members will be equal to 85% aor that amount.

C. In order to adequatelu orfset the per capita cost aof
services rendered by the Association as majgarity
representative, the representaztion fee should be egual in
amount ta the reqular membership dues, 1nitiation fees and
azsesements charged by the Association to 1ts own members, and

representatiaon fee has been se2f at 854 of that amount solely
because that 1s the maximum presently allowed by law. If the
law 15 changed i1n this regard, the amount of the representation
fee automatically will be incoreased to the maximum &allowed,
=a1d i1ncrease to become effective as of the beginning af the
Assaclations membership uear 1mmediately following the
effective date aof the change.

D. Once during each membersnhnip year covered 1n whole o in
part by this Agreement, the Assocociation will submit to the
Poard a list of those employees wha have nelther become members
af the Association for the then current membership year nor
paid directlu to the Association, the full amount of the
representation fee for that membership year. The Poard will
deduct from the salaries of such employees, 1n accordance with
Paragraph E below, the full amount of the representation free
and promptly will transmit the amount so deducted to the
Assocration.
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E. e Poard will deduct the
installiments, as neariy as po

each on the sroress)

emplouee

membhership year 1n gquest
Firet paycheck paid:
Liw Ten (1@) days arter r
iy the EBoaras; or
Z Thirty (30 dayus arte
her amplodment in & Baraga

emulayes oreviously ssrve

and continued i1n ths ampl
mean-Daraalning unxt posit

event, the deductions wil
pald ten (1@) days after
employes’ = employment 1n
whichever 1s later.
Fa I an employes who 18 req
terminates his or her emplogm
Azzociation has receilved the
fee to which 1t 15 entitled
deduct the unpaid portion of
pard to sa:d employgee during
Q. The Asscciation will notia
changss in the list providea
Lhe amount of the representat
reflected 1n ang deductions m

the Board recelves such notaic
H. On or abouwt the last day
moanth thise Agreament becomes
to the Aszocliatian a list ot
empioyment 1n A& bargaining un

(3@
ANnd

;o YR (o o | day periad. This

dates af employmen

titles

representation fee 1n eaqual
SSHEiles From paychecks paid

o listT during the remainder o the

e to

The deduoctions will begin with the
ecelpt of the atoaresald liset

o the emplou beains his or
1ning unit position, unisess the

o 1T A DACGALINLING unmit pozaitaion
o af the Board in oA

1om oFr was on layoft, in which

L bhegin with the tirst pagycneck
tne resumption of the

A bargarning unit position,

wired to pay a representation fee
ent with the Poard befraore the
full amount of the renresentation
nder this Article, the Board will

thne fee Ttrom the last paucheck

the membership yesar 1n guestion,
Ty tne PBoard i1n writaing orf anuy
tor an FParagraph D abave, and/or
10n tee, and such changes will be
ade maore than ten (1) days arter
B .

of each manth, beginning with the
effective, the Roard will supmit

all employees who began trein
1t positian during the precading

list will
T for ald

indicate name.
zuch employees.

1o
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Article XIX
DURATION OF AGREEMENT

A. This Agreement zhall be erfectrve July 1, 1991, and <ehall
continue in effect untal June 3@, 1 SEes subject o

toies

Amsociation’s right to neqotrate over A cuccessor AgQreement.

aareement to be =i1ar

by

I WITNESS WHEREOF, the narties herseto have cauvsed
I oy thely rec

thalr yespective becretaries, all an the day and year

above written,

RIVERSIDE TOWNSHIP
BOARD OF EDUCATION

By: e M—f s President

Anest:Q@_«:__Zzz._ Soatite el , Secretary

RIVERSIDE EDUCATION ASSOCIATION

D Luzd “

Secretary

tive Presidents, atte

this
2ct e

Firet
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SCHEDULE A
SALARY GUIDE for INSTRUCTIONAL AIDES

£r
1]
1
-
-
D
1]

1991 - 1992 =

A peErsan who has & 8@ cr

cradit. A mevson who nas LEA

a flat %428. credift.
Longevity
1. an additional B1@@. to

years service 1n Riverside
contracs

~+

2. An additional $180. to
years service in Riverside
contract.

3. An additional $12@Q. to
years service in Rrverside
contract.

4, AN additional $i0d. to
uears service in Rivers:ide
contract.

2dits will

creclts

e pal

Faument Tor dearees and certirlcatiana

=

1 V&

=T

ar a Rachelor’

|

oehools

De pal
School

e pal
Scheal

d
=

d

i 4 An additional $1AQ0. to be paid
years of service 1n Riverside Hcnools an

&) contract,

aftter
on the

after
an the

after nine

an tThe

atter
on the

atter

LS - T S

Tourth

S1k

(&)

Llat ®2d8d9,

a Jeare

32

aavenith

e}

Fenth

Twelve
thirteenth

rifteen

Fhie

SLH

CLLd

s}
tementh

¢

=

will



