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! 1980, between the BOROUGH OF GARWOOQD, a municipal corporation of the State k
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THIS AGREEMENT made and entered into as of the Sth day of December,
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i
of New ]eraey, hereinafter referred to as the "BOROUGH" or "EMPLOYER" and !

B
,LOGAL #11, affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,

CHAUFFEURS , WAREHOUSEMEN AND HELPERS OF AMERICA, a labor organization,’
located at 6~7 Village Square East, Botany Village, Clifton, New Jersey, harein~

aftar referred to as the "UNION",
WITNESSETH:

WHEREAS, the Union has presented proof that it represents the Borough of
Garwood Departmént‘of Public Works employees, excluding supervigory, office,
clerical and seasonal employees; and

WHEREAS, the Borough, by virtue thereof, has recognized the said Union
as the sole and exclusive bargaining agent for all the Borough of Garwood Depart~
ment of Public Works employees, excluding supervisory, office, clerical and
seasonal employees of the Borough of Garwood, New Jersey,
| NOW, THEREFORE, it is mutually agreed between the parties hereto that

the following agreement shall become effective,

1

ARTICLE 1, RECOGNITION
Section 1, The Borough hereby recognizes the Union as the sole and ex~
clusive bargaining agent for all employees now employed or to be employed by the

Borough of Garwood Department of Public Works, excluding supervigsory, office,

1

klerical and seasonal employees of the Borough, in all those matters specifically

brovided for herein pertaining to wages, hours and conditions of employment.

; Section 2(a), The bargaining unit shall consist of all Borough of Garwood
Lepartmant of Public Works employees, excluding supervisory, office, clerical

&and seasonal employees of the Borough of Garwood, New Jersey.

| Section 2(b), Seasonal employees shall be defined as individuals hired

&or a specific period of time not to exceed ninety (90) days in a calendar year. i

Section 3. Wherever used herein, the term “employees” sball mean and

e construed only as referring to the Borough of Garwood Department of Publie

‘orks employeas covered by this agreement,

k RTICLE 2, MANAGEMENT RIGHTS AND RESPONSIBILITIES ;
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Section |, The employer hereby retains and reserves unto itself all powers,
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rights authority, duties and responsibilities conferred upon and vested in it priorj

E
to the signing of this agreement or which may hereafter be conferred upon and

i
1
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vested In it by the Laws and Constitution of the State of New Jersey and of the

!

United States of America, including, but without limiting the generality of the

foregoing, the following rights:

(@) To the management and administrative control of the operation of the
Department of Public Works and its properties and facilitias and me
activities of its employees;

(b) To hire all employees and to determine their qualifications and condi=
tions for continued employment or assignment and to promote and
transfer gmployees;

(c) To auspend, demote, discharge, or take other disciplinary action for
- good and just cause;

(d) To determine the methods, means and personnel by which Department
operations are conducted;

(e) To determine the content of job qualifications and duties;

(f) To take all necessary actions to carry out its responsibilities in the
conduct of regular business and emergencies.

Section 2, The exercise and application of the foregoing powers, rights,
authority, duties or responsibilities of the Department, thé adoption of policies,
rules, regulations and practices in furtherance thereof, and the use of judgment

and discretion in connection therewith, shall be limited only by the terms of this
agreement and then only to the extent such terms hereof are in coniormalnce with

the Constitution and Laws of New Jersey and of the United Stateﬁ of Aﬁﬂ;ric«‘ga.

RTICLE 3, UNION SECURITY

’ Section 1, The Employer agrees it will give effect to the following form
of Union Security: -

(a) All presant full timg employees who are_members of the Local Union on the
effective date of this Agreement can remain members af the Local Union in good

! standing by payment of the regular monthly dues, All present fill time employees WW

not members of the Local Union will pay a Representation Fee as set forth here-
;fafter‘

! (b) It is agreed that at time of hire, newly hired employees, who fal{
within the bargaining unit, will be informed that they have the chan‘ce ktO Jom th@

Unijon thirty (30) days thereafter or pay to the Local Union a Representation Fee.

!ARTICLE 4, CHECK=OFF OF UNION FEES

Section 1(a), The Employer hereby agrees to deduct from the wages of




employeas by means of 8 check-off the dues uniformly reguired by the labor
organization pursuant to the provistons of N, J. 56, 52:14=15 9E, The Employer,
ufter receipt of written authorizetion from each individual employes, agrees to ;
deduct from the salarles of said employees their monthly dues énd initiation fees,
SBuch deductions shall be made from the 2nd salary peid to each employee durmfgt
the mm&h and such daduation made the lst month shall be a double deduction an@
thereafter the regular deduction shall apply to dues owed for the following mmm, ‘

Segtion 1Rl, In making the deductions and transmitiols 8s above specified,
the Kmpl@ym shull rely upon the most recent communice tion from the Union M to
the ﬂmwni of manthly dues and proper amount of tnitiation fe¢. The totol amount
‘mm@a shall be peid to the Union within fifteen (15) calendar days after such
deduction 1s made,

A, If an smployee does not become a membes of the Unlon during sny
membership year (from January | to the following January 1) which 18 covered in
whole or tn part by this Agresment, culd employee will be required to pay a
representstion fee to the Unlon for thot membership year, The purpase of this
fee will be to offset the employse's per capita cost of sarvices rendered by the
Union as majorily representative, |

B. Prior to the beginning of each membership yeur, the Union will notify
tha Employer in writing of the amount of the regular membership duas, initiation
fevs and sssessments clf\wrgfad by the Union to its own membars for that member-
ship year, The rapr»aw;mtion fve to be peid by non~members will be equal o
835% of thut amount,

In order to adequately offset the per capita cost of seyvices randered by
the Union 88 majority ropresentative, the re.mumtatm foe should be equal in
amount to the ragular membership dues, initiation fam apd aasessments chorgad
by the Union to its own members, and the representation fee has baen set nt 85%
of thet amount solely because that is the maximum presently aumq by law, 3»‘5‘
the law 18 chenged in this regard, the amount of the represeniaiion {ee WG‘M@&A?
aally will be tncreased o the meximum sllowed, sold increase to become effec-
tive as of the beginning of the Union membership year immediately following the

effective dete of the ciangs,




C. 1. Once during each membership your covered in whole or tn part by
{this agreement, the Union will submit to the Lmployer a Ust of those amploye@#

mtm have not become members of the Union for the then current mewmbarship yeer,

The Employer will deduct from the saleries of such employses, iy Bccordance with/

aragrph 2 below, the full amount of the representation fee and promptly will
namit the amount 50 deducted to the Unlon, ‘
¢. The Employer will deduct the representation fee in equal installwents, |
Re Aearly as possible, from the paychecks paid to each employse on the pfaresatd
st during the remainder of the membership year in question, The deductions wsax,
gin with the first paycheck paid: |
(e} 10 daya after rocetpt of the atoresald ligt by the Employes; o
(b} 30 days after the employee begins his or her employment in a ‘
barga unit pesition, unlesa the aﬁnlww previously asrved in|
& bargaining unit position and continued ta the employ of the Bme -
ployer in 8 non~bargaining unit position or was on layaff, in which
avent the deductions will begin with the first paychedk paid 10 mﬁ
aftar the resumption of the employes's amploymant in o bargaining
wnit position, whichever is later, ‘
3. M an employee who 18 required to pay a representation fee torminates
his or her employment with the Employer before the Unjon has rmalvm the full
pmount of the representaiion fee 1o which 1L ts entjtled under this Article, the Em-
ﬁlom will deduct the unpaid portion of the fee from the lost paycheck patd to

k Md smployee during the membership ysar in question,

4. Except as otherwise provided in this Artigle, the mechanics for the
deduction of representation fees and the transmission of such fees to the Union
will, ag nearly as possible, be the same as those used for the deduction and trang-
mission of regular membership dues to the Union,
5. The Union will notify the Employer tn writing of eny changes in the list
lded for tn peragreph ! above snd/or the amount of the representation fes, and)

uch changes will be reflected in any deductions made more than 10 days aftes the
Employer received sald notice, |

6, On oF about the last day of each manth, beglnaing with the month this
pgresment becomes effective, the Employer will nuhm“ to the Upien, a Ust ofall |
pmployees who began their employment in a bargeining unit pesition during the
proceding 30 day peried. The list will include namas, job titles and dstes of em~
Ployment for »1) such employaees. The Employer furthar sgrees ta notify the Ugion
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Zship in Teamster Local 1l shall be avallable to all empl,oyees in the unit on an
ayatem or if membership is not so available, the Employer shall immediately aa@m |

EICLE 9a PROBATIQNARY PERIOD

in the event dues for an employee cannot be deducted from the designated salary

H

f

. : ]
and the reason thereof, ‘ i
|

7, Teamster Local 11 shall establish and maintain at all times a demand

and retun system as provided by N.J.5.A, 34:13A=5,5(c) and 5.6, and member-
equal basis at all times., In the event Teamster Local 1l fails to maintain such a

malqmg said deductions,

Section 1, All fullmtime employees covered by this agreement shau serve
a probationary period of thirty (30) days. However, the probationary periqd of any

‘SuCh employee may be extended for an additional thirty (30) day period, at ahe«
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‘agreement or enter into any understanding inconsistent or conflicting with the

| discretion of the Borough,

Option of the Superintendent of the Department and with the concurrence of the
Union; the Unlon's permission to so extend the probationary period shall not be
unreasonably withheld,

Section 2, During the aforementioned probationary period, the Borough
may discharge such employee for any reason whatsoever, Any employee dis=~

charged during such probationary period, shall not have recourse to the qrgevance

=

procedure as set forth in this agreement, The Borough ghall have no responsibillt

for thé re~employment of newly engaged probationary employees if they 'MQ dig=

missed during the probationary period,
ARTICLE 6, EMPLOYEE RIGHTS AND RESPONSIBILITIES

Section 1,' No full=time employee shall make or be required to makg any

terms of this agreement,

Section 2, Employees not included in the bargaining unit Wim the excep-

tion of seasonal employees shall not be permitted to perform the duties O}‘f em

'ployees in the bargaining unit, except in the following situations: ;

(@) In cases of emergency.
(b) In cases where the job requires speoialized labor,

(c) In cases where employees presently in the bargaining unit lack the
necessary qualifications to perform the job.

All determinations to be made under this Section shall be within the sole




gection 3, Any member of the bargaining unit #ho substitutes for the
Superintendent in his absence shall recelve sn acditional flity (§.50) cents per
hour,

Sggtlog 4, Nothing in this egreement precludes the further extension of
tmantn to the employees dascribed herein by the Meyor and Council of the

ofough of Garwood during the term of this agreement,

ﬁgm The normal work week ahall be from Monday to Friday, inclu~-
sive, and shall be cowprised of five (5) days of eight (8) hours each,
Sactien 2, Any work performed beyond eight (8) hours in any one day of
{the nmml work week shall be considered overtime and compensated for st one
llond one=half (i{) times the regular hourly rote of pay, |
Ssgtign 3. Employees shall be potd at the rate of time ond one-half (1% )]
for the firat ten (10) hours warked on Saturdey, and double (2X) time for all houss
worked thereafter, |
Segtion 4, Employees shall be paid st the rate of double time (2X) for
the first ten (10) hours worked on Sunday, and triple time (3X) for all hours worked
therea fter,

Saclion §, Employaos called to work prior to the start of thelr normal
shift shall be peid the overtime rete of eny such time w‘oc'knd, provided that the
employee completes his regular eight (8) hours for that day,

Sagtion §, The Borough shall notify the employeas of sny Saturday or
Sundey work not loter than the end of the shift on Thursdoy of that week, exGept
for emergencies, including 0ood and other acts of God, snow removal and ice
¢ontrol,

Secgtion 7, Overtime shall be distributed as equally o8 practicable among
the amployess who are qualified snd copable of performing the work avajlable,
On esch eccasion the oppartunity to work overtime shall be offered to employeas

acgording to the least number of hours worked cwemme. Overtime WG“* G@WW

pose of determining priority under this section, It {8 further agreed that fulle
time employses shall have priority 88 to offers of ovestime in preferance t0 pATk~

time and summer employees,

but refused by an employes shall be considered as overtime worked for the Ky f .




"lllay=off, during which time there shall be no accrual of senfority.

Section 8, The working shift shall be as follows: 6:30 A.M, - 3:00 P.Mg,
? Section 9, In the event an employee is called back to work after the con-
zclusion of his normal work shift, the employee will be entitled to a minimum of
two (2) hours pay at the overtime rate that is applicable,

ARTICLE 8, SENIORITY

Section 1, Senlority is defined as all periods of active employment with

the Department of Public Works, exclusive of any time spent by an employee on

Sgction 2, For the purposes of this agreement, seniority shall be datar-n
mlned by the length of continuous and uninterrupted service, computed from the
date of last hire, .

Section 3, The Borough shall establish and maintain a seniority list of
employees, The employee with the most seniority, as defined in the preceding
Sections, shall head the list, to be followed by the employee with the next
longest tenure, and so forth, until all employees within the Department are so
listed,

Section 4, New full time employees except seasanal employees retained beyand the prolstioren
period shall be considered permanent employees and their lenggh of service with
the Borough shall begin with the original date of thexr’ employment and thelr names
placed on the seniority list as heretofore described, Such seniority llgl; shall be
kept up to date with additions and deletions as requlired.

RTICLE 9, FORCE ADDITIONS AND REDUCTIONS

Section 1, Thfs Borough agrees that it will not hire any new employees
unless all of those presently employed are working the full number of scheduled

hours, as defined in Article 7. subject, however, to the following condition:

ishould the Borough, in its discretion, determine that the employees presently
iworking are unqualified to perform certain jobs, or that the work needed to be -
done requires specialized labor, then the Borough shall be free to hire persons

ito perform such work, regardless of the hours worked by those presently 9“19191/3‘3»

|
|

Section 2, Reductions of the work force shall be made‘gccordimq to the
}ength of service with the Borough, The employee with the least seniority, 88
defined in Article 8, shall be laid off first, and s0 on, up the senfority _ust.
hlahiring shall likewlse be accomplished; the employee with the most seniority

shall be rehired first and so on down the seniority list,




gaction 3, The bhop Steward and the employecs involved tn such lay-off
ishall receiva seventy-t.'0 (72) hours notice prior to ony lay~off,

ARTICLE 10, NON-DISCRIMIIATION

It 18 agreed that no employes shall be discriminated egetnst becuuse of |
race, color, creed, religlon, nationality, age or sex, The Borough shall not
di;crlmlnbte against or interfere with any employec because of Union activities, |
The Unlf;an. its members und sgents, shall not discriminate ageinst or interfere
with kcmy employee covered under this sgresment who 18 not & member of the m_u,gp,
| Saction 1. The Borough ayreas to guarantes to §ll of the smployses within
khe bargaining unit the following holidays with full pay for ulght (8) hours at the
lnmployw‘n reguler stratght time rate of pay, though m work is performed on such
days .

Employee's Personal Birthday
Doy befora New Year's Day
New Year's Day
Washington's Birthday

Labor Dag

General Election Day
Veterans Day
Thanksgiving Day

Good Priday Friday after mmxm Day
Memorial Day One Day hefore stmas Day
Independence Day Christmas Day

In addition, employees shall be entitled to two (2) parsanal days off with
pay.

Saction 4, Employees who work on any of the shove holideys shall be
paid double (2X) their regular straight time rate for time worked and shall racelve
an additional day off with ppy or the day’s pay.

Becilon 3, U a holiday falls on a Saturday o Sunday, it mey be celebrateg
and compenssated accordingly on the day preceding or the day following such
holiday at the disaretion of the Mayor and Coundil,

| Hegtion 4, Any employes who works on a holiday which falls on e Saturday
or Bunday shall be compengated in agcordance with Article 7. Under no clreum=~
stances shall thare be pyramiding of overtjme snd/or holiday premiums.
Beglton 3, If & holidey falls within the vacation period of an employes,
the employee shall receive pay for same or an additional day a‘ vacation , M
the apticn of the Borough,

Sqction 1, The Borough agress to grant to ol smployees within the
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INoL 1ess than 20 years

|sated for any accrued vacation time that may be due him in accordance with the

. « -‘

pargaining unit vacations in accordance with the following schedulc with pay:

Length of Service Vacation

Not less than | year —~ 5 ycars
Not less than 5 years = 10 years
Not less than 10 years ~ 15 years
Not less than 15 years -~ 20 years

Ten (10) working days

Fifteen (15) working days
Eighteen (18) working days
Twenty (20) working days
Twenty~five (25) working days

The above vacation compensation shall be pald on the basis of eight (8)
hours per day.
Section 2, The Borough agrees that in the event an employee voluntarily

leaves the employ of the Borough before the vacation period, he shall be compen~

above schedule,

Section 3, The vacation schedule shall be drafted by the Borough on or
before the first of April of each year and posted on the Bulletin Board, In pre~
paring the vacation schedule the Borough shall endeavor to assign vacations on
the basis of system~wide senfority of its employees, It is specifically agreed,
however, that the assignment of all vacations shall be determined by the Borough
with due regard to its efficient operation.

Section 4, Vacations shall be taken during the regular vacation period,
between January lst and December 3lst, inclusive. |

Section 5, All vacations must be taken within the calendar year,
January lst to December 3lst, ‘

ARTICLE 13, LEAVE OF ABSENCE

Upon making timely application, employees may apply to the Borough for
a leave of absence without pay for a period not exceeding ninety (90) days, with=
out loss of senlority rights. The reason for such request shall be made known mi
the Borough, and the Borough will give reasonable consideration to such appliﬁa*‘g

tion. In order to be valid, a grant of leave of absence must issue in writing.

!
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ARTICLE 14, PAID SICK LEAVE
Section !, All employees shall receive fifteen (15) days pald sick leave
each year, said year to run from date of hire. Sick leave may be accumulated

and utiljzed by the employee as needed in the event of illness.

Section 2. Any unused sick days shall be forfeited by the employee upoen,

£

I termination of his employment except as hereinafter provided, Upon retirement %

i
|
|

under the Public Employment Retirement System, an employee shall recelve




i
{
i

retiremaent poy for unused, ¢ccumuloted sick lecve ot flity per cent (50%) poy not
to exgwd the full sum of 312,000, 00, The Borough shall pay to the estate of a
déc@awd employee an amount aqual to fifty parcent (50%) of the value of sald
praplayee’s unused sick lesve accumulsted ot the time of his death; seid amouny
not to exceed the sum of §12,000, 00, Any employee who 18 hired by another
dapar;mam ar vgency of the Borouyh of Garwood shall retain 50% of his unused
Bick leave accumulated during his employment with the D.P. W,

- Bagtien 3. An employes who is LU for two (2) days m“ma\te shall bo re~
quired to submit a daoctor's certificate certifying such Hiness.

Employees shall be granted up to three (3) days off with pay af the sm-

loyee's atraight time rate when death occurs in the employee's immediate family.
Par the purposes of this Article, "tnunediate family” shall be deemed to tncludse

e father, mother, husband, wife, son, daughter, brother, sister, grandfather,
randmother, father-in-law and mother~in-law of sach smployes, Employess
um‘n be granted one (1) day off with pay st employee’s straight time rate upon
the death of any other relative,
An employee who 16 called for jury duty shall he psid the difference be~
tween the dally fee sllowed by the Court and eight (8) hours streight tims pay for
scheduled working time lost.

Sugton 1, The seniortty rights of all employees who enlist or who are
profted pursuant to an appropriate lew now in force, ar to be apacted, shall be
fiaintained during such pertod of military service, Each such employes sholl have

the right to reinstatemant to his former position or to a position of gqual atatus

rt the salary rate praviously recelved by him at the time of his induction into
'rnmmry service together with all salery inweases granted by the Borough to gaid
employee's previous position during the period of such military pervice,
s§cHon 2, Reinstatement of vetsrans shall be upon epplicetion madp withe
bu ntnety (90) deys after such an employee is honorably discharged from service.
Fhis clouse shall be subject to ull pertinent and applicable provisions of the

Belective Tretning and Sarvice Act, as amended,

- 10 -




Section 3, The Borough agrees to allow the necessary time for any am=~

ployea in the Reserves to perforn his dutles when called upon without tmpalrmant
of his senlarity rights, |
gaction 4, The Borough agreas to pay sn emploype for ell reasonsble time
involved in reporting for » physicel examination for Military Servica,

ball d;épiace the last employes hired,

- Bagtion 8, The provisions of this Article shall apply if the Congress of

fthe Unitad Stotes dadlarem a national emergency, if the United Slates pursuse
itary involvement following a8 declaration of war, o if the Govemnor of Naw

E::; declares a statewlde emergancy.

J ARG

There shall be no discherge except for just and sufficient cause, except
that 3 newly engaged employee shall be subject to dismissal fof any causs what~
soavar prior Lo the expiration of the probationary period, The Union shall be
Inotified of the dischargs of any employee at the time of such discharge, which
notificetion shall set forth the reason for the discharge.

Segtien |, The term "Grievance" ss used hereln means sny difference or
dispute between the Bogough and the Union arising from the interpretaiion, appii~
cation or adherence to the tarms snd conditions of this eyresment, with the
exception of disputes over wage sgoles, The grievance procedure herein shall be
the sole means of obtaining adjustmant of such diaputes, Grisvences may be
reised by an individual, o group of individuals, the Union (acting oo behalf of an
individual or group of same), or the Borough,

W Grievances raised by an mployeé or employees, or by the ;
Union, shall be subject to the following procedures:

Step }{a); The grievence, when it first erises, shall be taken up orelly |
between the employes, the Shop Steward and the Pyblic Works m«mmdm. ‘
Failure to do so within five (5) days of the time the grigvance arises shall come

settloment is reachiad during the first informal conference, then such grievance
shall be reduced to writing ond the S8hop Stewerd shall serve same upon the W

-]l -

Sechion 8, Upon retum of an employee from Military Service, the employes

siitute abendonment of the grievance by those advencing it. ()1 I no s tisfe craty

h.




Wwithin thres (3) working days thereafter the gricvance shall be discussed between
the designated representative of the Borough and represontative of the Union, A
written dacision shall be given to the Union within five (5) working days therge
after,

Step 2; In the event the grievance is not satisfactorily settled by the
discusaion in Step 1, then the seme shall be the subject of a conterence between
the Union and the Meyor and Council, |
Siep 3i In the event the grievance {6 not satisfactorily settled within ten
(10) deys of the discussion In Step 2, it 1a agreed that either party may request
New Jersey Mediation Service to appoint sn arbitrator who shall have full power
to hear and determine the digpute, and such determination shall be deemed final
and binding,

Section 3, Grievances raised by the Borough shall be subject to the
following procedure: such grievences shall be filed directly with the Union with~
in five (5) worklng days after the event giving rise to the grievence has occurred
Fatlure to act within five (5) working days shall be deemed to cons‘titum abandon-
ment of the grievance on tha part of the Borough, A meeting shall be hsld within
ten (10) colender days after the filing of such grieven-e between the representatives
of the Department of Public works and the Union in an eamest effort to adjust the
difference betwean the parties. In the event no such sdjustment has been gatis-
factarily mede within twenty (20) celendar days efter such meating, the Borough
may , within ten (10) calendar days thereafter requast New Jersey Mediation
Bervice to appoint an a}mmw who shall have full power Lo hear and detarmine
the dispute, end such determination shall be desmed final and binding,
Section 4, When eny grievance shall be subject to arbitration under the
foregolng provisions, the cost of such arbitration shell be shared equally by

the Borough and the Union. Any other expenses, in¢luding , but not Mmited to
witnesses, shall he borne by the lnalvidual party incurring same.

Sgction 5, Any srbitrator oppointed pursuant to this Section shall have ng
authority to change, madify, aller, substitute, add ko or subtragt from the pro-
visions of this sgreement. No dispute srising out of any queation pertaining o
the renewal of this agreement shall be subject to the arbltration provision of this

agreement.,




ARTICLE 20, UNIFORMOS
Section 1, The Burough agress (o purchese the following for all employeasd

when needed:
(@) Ftve (5) summer uniforms for each employea,
ib) Four (4) wintar uniforms for each employea, including a winter jackes,
(¥

Y Protective clothing neaded for the job, including but not limited to
gloves, rain gear and boots, none of which shall be individually

assigned,
(@) Two (2) pairs of gafsty working shoes per year,

Sgction 2, The Borough, for the purpose of this Section, reserves the
; rlghc to designate a uniform suppller. Bhould an smployee choose to obtain hig |
uniforms elwwhefa; he will poy the difference in cost between that of the
degignated supplier and his own,

gegtion 3, Prior to recelving new uniforms, employees must demonstrate
a need for replacements by tuming their used uniforms over to the Barough,

2B OUS P N

Section |, Lmployees shall be granted » fifteen (15) minute coffee break
in the moming.

Section 2, The Borough shell provide res scnable Bulletin Board space for
the posting of Unlon notices o Lte membsrs .,
Al LTY AND HEAL

The Borough shall maintain working conditions in acoordance with the
heelth and safety provisions of both the Department of Health and the Department
of Labor of the Stats of New Jersey. All reasonable suggestions for improvements

will be constdered and:acted upon where practical,

Segtiog 1, The Borough ghall cantinue to provide Blue Cross and Blue
Shleld coverzge, including Rider “J*, for all employees and eligible dependants
with full premiums peid by the Borough. The Borough shall elac provide such
additional benefits under the State Health Program as shall be made available to
other Borough and State smployees,

Bection 2, The Borough shall continue contributions to the Public
Employees Retirement Frogram according to State regulations,

Ssciiop 3, The Borough shall continue to provide disability tncome in-
surance covering employces for a pertod of up to six (6) months &t full pay,
ARTICLE 24, NAGED

Effective January 1, 1981, the Borough ugreas to grant all employees

- }3 -



covered by this agrecimment a gaven per cent (77%) per hour Iacrecse in wages for
an hourly rate of $7.53. The Borough further sgrees to provide en eight per cant
(8%) increase ln‘wagea effactive January 1, 1362, for an hourly rate of §8.13 and
an additional eight per cent (8%) Increase wsffective January 1, 1983 for an hourly
rate of $8,78.

Probationsry employees shall ba pald at the following hourly rates:
$7.09 in 1981; $7.44 in 1982 and $7.79 in 1983, Sauid probationary em-
ployeas ahall receive rutes in accardance with the above paragraph after the com+
wletian of the Wopanonmy period provided for in Article 6,

Longevity payments shall be made eccording to the following schedule
and shall he effective January 1, 198] on the anniversary date of the employees

dote of amployment:

YEARS QF SERVICE PERCENT OVER REGULAR BASE PAY
5 yeers 3%
10 years 5%
15 years 6%
20 years 7%

RTJCLE 26, STRIKES AND LOCK~QUTS

Section 1, It 18 egreed that the Unlon and employses shall not call or engage
In strike (or threats thereof) sad the Borough shall not institute a lock-out, for eny
cause whotsoever during the term of this agresment; nor shall the Union or any of
its employees cause or participate in any cessation of work, slow down, work
pltoppage or mterfemnc? of any kind with normal Borough operations, Employees,
howsaver, shall not be required to cross any primary picket line,

Suctfon 2, In the event of & strike, slowdown, welkout or job action not

ruthorized by the Unlon, it is agreed that participation in any such activity by

£

Union member shell entitle the Borough to take disciplinary actian, including
possible termination of the employment of such employee or employees. |
Bectiop 2, Nothing contalned In this agreement shall be construed to ugg&t |
or restyict the parties {n thair rights to seek and obtain such judicial relief ?A&fkf X \‘f ~
thoy may be entitled to have In law or tnequity , or both, in the event of such

Fcucmg a3 described in this Article,

,‘ i‘ .. . ol #4 1N " it ‘

If any Arttcle or Saction of this agreement ar of any supplements, appendixas
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or riders thereto should be held tavalid by oparation of lav or by eny tribunal of
competent jurtsdiction, or If compliance with or cenforcement of any Article or
Section ghould be restreined by such tribunal pending & finul determination a8 to
jts velidity, the remeinder of this agreement and of any supplements, &ppendixaes
or riders thereto, or the applioation of such Article or Haction to peréons of
clrcumstences other than those 88 to which 1t has been held invalid or as to which
compliance with or enforcement of has been restralned, shall not be affectad
thereby .

Leguon 1, This agreement shull become effective on the date hereof and
|lwith respect to selaries shall be retroactive to Jonuary 3, 198 anc shell cmamm
in full force and effect for three years untll Jaouory 1, 1984, Sald contract ghall
cnnunu@ in effect thereafter unless and until sald contract 18 modifled by & sub-
sequent agreement of the Goveming Body or unless elthur party 18 given notice in
writing ot least sixty (60) days prior Lo the expiration date of pald contruct that
sam contract provisions shall not continue beyond the asforementioned date, In
such cage, the pertles shall endeavor to negotiate & new agreement within the
sixty deys prios to the expiration of the within agreement,

Soction 2, The salary provisions set forth In the within agreamant for
the years t%l, 1982 and 1983 are subject to appropriations and ordinances being
adopted by the Mayor and Council.

Section 3, The provisions of the within contract ghall not apply to part-
time summer help employed by the Borough of Garwood who shall be paid such
wages ond be employed for such hours as may ba determined by the Borough,
Sold summear cmployment shall not exceed three (3) manths in dursation each year.

dsction 4, The employer agrees to comply with Chapter 303, Fublic
Laws of 1968 with regard to all full-time employees and gaid dmplwm' shall not !
in any wuy interfers with the rights of said employees 86 provided for by cm’mw

123, Public Laws of 1974,

ulSu




I WITNESS WHERLOF, the parties hereto have caused these presents

to be signed by their duly authorized officer the day and ycar first above written,

ATTRET,

QLQ/ZQJ Zﬂ 4 //JL/M_(

BOROUGH CLERK

WITNESSE:

\../j) aw W aYo /?{/' /24
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