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This Agrecement madce and entercd into in Rahway, New Jersey this

%71
£

/,7 JC('/»'-} day of April, 1973, between the City of Rahway in _the County of
Union, hereinafter referred to as "City'" or "Employer' and the_Rahway
to as the "PBA", | | B

Witnesseth:

WHEREAS, the City and the PBA recogpizé and declare that providing
quality police‘ protection for the Cits,r is their mutaal aim; and

WHERE.AS, the City has an obligation, pursuant'to Chapter 303, Public
ILaws 1968 to negotiale with the PBA as the representative of employees here-
inafter designated with respect to the terms and conditions of employment;
and

WIIERIEAS, the parties have reached c-ertain understandings which they
desire tn confirm in this Asreament:

In consideration of the following mulual covenants, it is hereby agreed

as follows: . .

Artiélc I: Tegal Rcifecrence

Nothing contained in this Agreement shall alter the authority conferrecd

by Law, Ordinance, Recsolution or Adminisirative Code and Police Department

Rules and Regulations upon any City official or in any way abridge or reduce
such authority. This Agreement shall be construed as requiring City Officials
to follow the terms contained herein to the extent that they are applicable in
the exevcise of the respongibilities conferred upon them by Law,
Nothing contained herein shall be construed to deny or restrict to anv
' . R A:"“' - -
policeiman such rights as he may have under other applicable Taws and Regn-

lations., The rights granied to policemen hercunder shall be deemed to be in

- « $ r‘
addition to those previded elsevhere, _ MIGRARY
: bnsiizuis of lAapagenent and
Labor kelations
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If-any provisions of this Agrcement or any al‘)plicatioln of this Agreement
to any employee or group of cmployees is held to be contrary to law, then
such provision or a.pplica.tilon shall not be deemed valid and subsisting, ex-
cept to the extent permitted by law, but all other provisions or applications
shall colntinue in full force and effect.

The provisions of this Agreement shall be subject to and subordinate to
and shall not annul or modify existing applicable provisi‘ons of state and local
law.

Article Il - Recaognition

The City hereby recognizes the PBA as the sole and exclusive represen-
tative of all members of ithe Police Department, excluding the Chief of Police,
for the purpose of collective negotiations with respect to terms and conditions
of employment.

Article 11T - Policeman's Rights

Pursuant to C};aptcr 303, Public Laws )968, the City hereby agrecs that
every policcmlan shall have the right frcely to organize, jcin and support the
PDA and its_ affiliates for the purpose of cngaging in collective negotiations
and other concerted activities for zn'utu.al a‘id and protection. As a body exer-
cising governmential power under the Laws of the State of New Jersey, the City
undertakes and agrees that it shall not directly or indirectly discourage or
deprive or coerce any policeman in the enjoyment of any rights conferred by
Chapter 303, Public Laws 1968 or other Laws of New Jersey of the Cornsti-
tution of New Jersey and the United States; thal il shall not discriminate
against any policeman with respect to hours, wages or any terms or conditions
of eimployment by reason of his member shif) in the PRA and its affiliates, his
participation in any activitics of the PBA and its affiliates, collective ne-
gotiations with the City, or his institution of any gricvance, complaint or
proceeding under this Agreement or otherwise with respect to any terms or

conditions of employmeoent.




Elected representatives of the PBA shall be permitlte‘d tisme oIIf to attend
necgotiaiing sessions, grievance sessions and mectings of the joint PBA
Management Committee provided the efficiency of the Department is not
af.fected thereby.

A police officer shall have the right to inspect his i)crsonnel file on
rcasonable notice and at reasonable times provided a designa’ged superior
officer is present at the time of inslpectio-n. .

The City agrees to notify the individual police officer if any material

derogatory to the police officer is placed in his personnel jacket.

Article VI - Managcment Rights

Except Lo the extent express_lly modified by a specific provision of this
Agreement, or by express provisions of applicable law, The City of Rahway
reserves and retains solely and exclusively all of ils statutory and common
law rights to mémage the operation of the Police Department of the City of
Rahway, New Jersey as such rights existed prior to the execution of this or
any other previous Agreemecnt with the PBA. The sole and exclusive rights
of the City of Rahway, New Jersey, which arc not abridged by this Agreement,
shall include but arc not li1nited/it(t)s 1'ights‘ to determine the existence or nonw
existence of facts which are the basis of the City Police Department and/or
Management decision to establish or continue policies, practices or procedurcy
for the conduct of the Police Department and its services to the citizens of
Rahway, and, from time to time, to cha’nge or abolish such practices or
procedures; to the right to determine and from time to time redetermine the
number, locations and relocation and types of ils officers and employees or
to discontinuc any performance by officers or cmiployces of the City of Rahway]
to determince the nurnber of hours per day or wecek ény operalion gf'thc Police
Departrnent may be carried on; to sclect and determine the-numbBer afid types
of officers reguired; t‘o assign such work to such officers in accordance with
the requirements determined by the Department of Police and Cily Manage-

ment Anthorities; to establish {raining proprames and uppgrading requirements




for officers and/.or employees within the Department; té ést.ab]ish and change
work schedules and assigmncents; to lransfer, promotlc or demote officers or
cmployees for just cause, or to lay off, terminate or otherwisc relieve
officers and/or employecs from duty for lack of work or other legitimate
reasons: to determine the facts of lack of work; to contiriue, altcr, make and
enforce reasonable rules for the maintenance of discipli.ne.; to*suspend, dis-
charge or otherwise discipline officers and/or employges for just cause and
otherwise to take such measures as the City and/or Management may deter-
mine to be necessary for the orderly and efficient operation of the Department
of Police for the City of Rahway, New Jersey, pr;)vided, however, nothing
herein shall brevent an officer from presenting his grievance for the alleged

violation of any article or specific term of this Agreement.

Article V - Vacations and Holidays

Section 1 - Vacalions

a - Farned Vacations. Officers shall be entitled to vacations based

upon the length of time employed as hereinafler provided.

b - Number of Days., Officers who have not completed one yeayr of

service shall have onc working day of vacation for each full month
of continuous service rendered from the date of his appointment,
Oﬁicerls who have completed onc year-of serv/ii:e on the 3]st day
of December shall be granted fifteen working days vacation.
Officers who have completed five years of service on the 31st day
of December shall be granted s'cvcnteen working days vacation in
the sixth year. Officers who have compleled ten years of scrvice
on the 31st day of December sh;ltll be granted nineteen working days
vacalion in the eleventh year. Officers who have completed fifteen
yéar.s of service on thc‘3]st day of December s}maﬂ'"l')%:‘gr"z{n’tcd
twenly-one working days vacafion in the sixteenth year, Officers

who have completed twenty years of service on the 31st day of
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December shall be granted twenly-three working days vacation in
the twently-first year, Officers whc have completed twenty-[{ive
years of scrvice on the 31st day of December shall be granted

twenty-five working days vacation in the twenty-sixth year and in

cach year thercafter,

- -

c - Pay during Vacations. All vacations shall be granted at annual

salary rates.

d - Scheduling Vacations. = The Director of the Department shall allot

vacation periods in order to assure orderly operation and ad_cquate‘
continuous scrvice, but will grant vacations so far as possible in
acéordancc with the desires of the officers in order of their
seniority in rank.

e - Rescheduled Vacations. Officers shall take their vacations at the

scheduled time; however, different periods of vacation may be
taken if mutually acceptable to the Director and the officer. I
unable tc agree on a mutually acceplable rescheduled vacation and
the officer is required by the Dircctor to work during his vacation
period, then in addition to his usual pay he shall receive vacation
pay in lieu of vacation.

Section 2 - Holidays

a - Designalion of Days. FEach officer shall be compensated with

- \

twelve paid heolidays to be scl;edule.d at the discretion of the officer
in charge of schedule., If a holiday falls on an officer's regularly
scheduled day off, this shall not preclude him from receiving his
ful} complement of twelve holidays per year. Said holidays are

as follows: .
' New Year's Day
Lincoln's Birthday
Washington's Birthday
Good ¥riday

Laster

Memorial Day
Independence Day
Labo1r Day

‘Columbus DNay
Veteran's May
Thanlaspiving Day
Christimas Day

Vi e -

PO T LT O "3




If a ho.liday occurs during an officer’'s vacation, he shall have an
additional day off, which must be taken on the day immediately afler

the officer's vacation is scheduled to expire.

B - Declaration of 1lolidays by the President of the United States.
If 2 holiday is declared by the President, which is to be enjoyed by
the municipal employees of the City of Rahway, officers shall be

entitled to sﬁch holiday in addition to those listed above.

¢ -~ Personal ILcave. ILffective January lst, 1974, each officer shall

be entitled to three personal leave days annually with pay, in ad-
difion to the sick days, vacation lime, holidays and other leave
pré)vicled for herein, and ﬁrovidcd, however, that the officer makes
/ . written request therefor at lcast five days in advance, cxceptin
j the case of emcrgencies. Such personal leave request may be
denied in the cvent such request would, in the discretion of the
- Director, cause manpower shortage or would fall on a holiday.
Policics concerning personal leave shall be agreed upon by the

Director and the PBA according to the aforesaid.

Article VI - Leave of Absence, Sick Leave and Other Leave

Section ] - Leave of Abscence.

-

a - Military Leave, Where any officer is a member of the National

G‘uard, Air National Guard or 2 reserve unit of any of the Armed
Forces of the ‘United States and is required to engage in ficld
training and to atiend meetings, he shall be granted a rn.ilital‘y
leave of absence with pay for the period of such training or meeting.
Such paid leave of absence shall not affect his vacation. When an
officer has been called i.C) active duty or inducted into the military,
air or naval forces of the Ur-dtcd States, he shall be granted an
indefinite leave of absence without pay and his seniority shall con-
tinue for the duraotion of such military scrvice., Such officer youst
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be reinstated without loss of privileges of seniority provided he
receives an honorable discharge and he reports for duty with the
City within 90 days following his honorable discharge from military

service.

b - Leave because of Decath. In the case of a death of 3 member of an
officer's family, time off necessary to arrange for the funeral and
to attend the service up to 2 maximum of threc days with pay at the

established annual salary rate shall be granted to him.

c - Leavc without Pay., The Director, on the request of an officer and '
after reasonable notice, Imay grant a six month leave of absence
without pay to said officer. Said leave may only be granted by the
Director when he reccives a written fequcst signed by the officer.
The Director may extend such leave for an additional six months
upon approval of the governing body. Additional leave may be
approved only with the consent of the Department of Civil Service.
If, however, the said officer overstays such leave, his employment
with the City shall be deemed to have terminated,

d - Terminal Leave. An officer retiring after having completed

twenty-five years of continuous service (including military leave
and leave without pay) shall immecdiately receive cash scverance
pay on a one-to-one ratio for the first 90 sick days that he may have
accumulafed and on a onec-to-three ratio for sick days he may have
accumulated over and above the first 90 days and the said compen-
sation shall be granted in one iinmediate cash payment.

Scction 2 - Sick T.cave

a - Number of Days.  An officer is entitled to onc day's sick leave

T .-

pay for each month of scrvice after complction of the probationary
period [rom the date of appointiment to December 31st of that yeayr,
Therecafler {iftecen days of paid sick leave shall be granted cach

year,




‘ ) a '~ an »
b - Accumulation of Sick Teave, Sick leave thall accurnulate during

ecach officer's tenure.

¢ - Use of Sick Leave. Sick leave may be used by an officer for personal

»?

illness and illness of a member of his family which requires his
a{tendance upon the person who is - ill or which requires his being
quarantined by a physician because of a disease which is certified

by the City Health Officer as being a contapious disease,

d - Physician's Certificate. In the event the officer's illness causes

his abscnce from work for three consecutive days, a physician's
certificale must be filed with the Chicf on the third day, and the
ph}‘rsician should indicate when the officer may be expected to
return to work.

e - Use of Sick Leave or Vacation in lieu of Workmen's Compensation

When an officer becomes disabled by reason of injury on the job or
suffers recurrence of disability arising out of and in the course of
his employiment with the City, compensable under the Workmen's
Compensation Law, the employee may elect o use accrued sick
leave apd/or vacalion credits in liew of Workmen's Compensation
if he so requests in writing. Jf the disability continves until sick
leave a.nd vacation credils have been e‘xhausted-, the City, by
Resolution of its Municipal Council, may grant the disabled officer
up to a one year lcave of absence with pay at his estab}ishcci annual
salary rate, I such Resolufion is adopted, the officcr shall not be
charged with sick leave far the period extended by such Resolution.
If sach Resolution is adopted, the officer mwust enter into a contract
with the Cily agreeing to reimburse the City all payments received
by him frox_n the City for such extended pci‘iod fré?{;‘j;.atyl-;]‘(:;_ts he
may recccive {rom Worluncn‘sl Comipensation, insurance bhencfils

ahd from any scttlement or judpiment paid to the officer by any
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Thixrd .p:u‘ty beld liable fox such in_jury,‘ Iand he shall agree to pursuc;
with diligence ail rights he inay have to recover moneys for Work-
men's Compensation, insurance bencfils and all other claims that
- ‘he may have against any third party liable for such injury and to
collect such moncys {from any settlement made or judgment
entered in his behalf, and the City shall bé'entitled-to all rights of
subrogation therefor. If said RAesolution is not adopted, the

officer's rights under the Workmen's Compensation shall apply.

Article VII - Other Benefits

.

Section 1 - Legal Aid. Officers shall be entitled to and the City shall

prc;vide such.legal aid as the City may be requirced to provide by
applicable Siate law.

Section 2 ~ Medical Expenses and School.

a - Influenza Innoculation., The City will provide, at its expense, in-

fluenza innoculatlions to be given to all officers by the City.

b - Non- Police Academy Schools. Any officer who atlends school for

the purpose of obtaining police education or any degree in police
science, at the discretion of the Director of the Departmeni, shall
be reimbursed the cost of his books and tvition upon the successful
comp]c;cion of each semester if funds are fxv'ailabic therefor in the
C%’ty's budget. Any officer who attends said school shall be
assigned a duty tour which wiil enable him to a‘ttend classes
regularly and without interruption, as determined by the Dircctor.

‘¢ - Police Academy and Police Technical Schools. Any officer

attending a Police Academy or any other Police Training Academy
recognized by the New Jersey Police ‘Training Commission, with
(he permission of the Director of the Department,- sWall be com-
pensated straight timme pay Lo complete the course, if funds ave

available thercefor in the City's budpet.




Scetion 3 - Reimbursement for Expenses

a - Rates

1 - Meals shall be paid for by the Cily at the rate of $2 per meal
when approved by the Dircector in connection with an assignment

2‘— Milcage shall be paid for at the rate of $. 10 per mili—: if the
Director of the Departﬁeﬁt determin€s such tr;nsportation is
nece-ssa.ry and does x;ot provide transpoxtation. ‘Such mileage
shall be computed from the City's Police Headquarters and

rcturning to same.

b - Terms and Conditions of Reimburscment of Expenscs

] - Schools. An officer shall be paid for meals and transportation,

if not provided, while attcnding a Police Academy or any other
institution that he is ordered or authorized by the Director to
attend. In such case the foregoing rates shall apply.

-2 - Court Appearances. Meals and mileage expense shall be paid

to an off-dutly officer while attending court out of the Cii-.y in
connection with a matter arising ou;: of his City's employment,
with the e-xccption of a civil court, if said Director does not
provide transportatlion and the Director determines that it is

-

notl practical to cat at home.

3 _--Other Assignments. Meals and mileage expense shall also be
paid to any officer while on any official assignment, illé}l.lding
an overtitne assignment for the Lepartment when an official
car is not available and when said Director determines that it
is not practical for the officer lo éat at home..

¢ - Clothing

1 - Each officer shall reccive an annual allowance of $150 for the
replacement of clothing and cquipment, In addition, the City
shall purchase and furnish a new officer one hand gun which

shall be in reasonably safisfactory condition.  Said pun shall
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Artlicle VIII - Hours of Work and Overtime

be returned to the City upon the terinination of the officer’s
crn'ploynflcnt.
2 - If an officer has expended the maximum of his annual allowance
in the line of duly, holsters and belts, handcuffs and cases,
‘ night sticks, safety helmets, badgles and mace shall be pur-
chased and supplied by the City and rt-.:pla‘ced if‘tbe Director
deems same nccessary io addition to the annual ‘allov-va.nce for

each officer.

Section 4 - Hospitalization Insurance for Retirement

In a.ddi.tion to any other benefits enjoyed by officers hereun@er, the City
further. agrees that it will pay to the PBA the sum of $500 on or beforc
April lst, 1973 and the sum of $75-0 on or b;efore April lst, 1974 and
the sum of $75.0 on or before April 1st, 1975 and the PBA agrces to
accept and apply the foregoing pa.yrnents toward a group relirement
hospitalization insurance policy premium for the benefit of the meinbers
of the P14, It is expressly understood and agreed by and between the
parties hereto that the aforesaid payments shall not bg made unléss and
until the PBA shall have c..cmtracted-for, and the City shall have approvec
such a policy, and it is further expressly understood and agreed that
should the I-JBA, during the term of this agreement, elect to canc;',-l
such policy, no further payments shall be made by the City under the
provisions of this Section, and the Citylshall be reimbursed ;)ro‘;‘ata

for any prepayments which the City may have made toward such

prcemiums on the effective datle of such cancellation.

Sgcfion 1 - Hog_}js of Worlk

a - Tours of Duty. Officers shall work five days in ci'éiitrlmo\{f {)01 day

tours for fortly hours during any payroll weck,

- 1) -
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b - Work Schedule.  Officers shall work in accordance with schedules

posted on a monthly basis by the Dircclor of the Depariment.

Seclion 2 - QOvertime

% - When Overtime Occurs. Overtime shall be paid to any officer when

he is required to perform scrvices in excess of a completed eight
hour tour or on a regularly scheduled day offt Officers shall be
paid compensation at the overtime rate when they are either re-
quested or ordercd to duty beyond their regular tour of duty by the

Chief, Captain or other officer in charge of any given tour.

b - Minirmum Overtime. Except as hercinbefore provided. whenever an

officer is called to perform overtime duty when he is already off
’ '

duty, he shall be paid for a minimum of two hours of duty at the

overtime rate.

Article IX - Compensation

Section 1 - Salary

The City will pay each officer at the end of cach two week period, each
salary check to represcent 1/26 of the officer’'s gstablished annual
salary. Payment for vacation pcriods shall be-Jnade on the established
pay day of the weck prior to the officer starting his vacation.

Section 2 - Ovcrtime Pay

2 - Rale. Overtime shall be paid to a1l officers at an hourly rate of

time and one-half. The hourly rate is to be determined by dividing the

. officer's established annual salary by 2, 000 working hours.

week, he shall complete a form to be provided by the Dircctor.

¢ - Time of Payment. Payment for overtime shall, if praetical, be

included in the salary check due the officer after the overtime slip

submitted to the City Complroller for payinaent, and in any cvent
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+ The City shall make a yreasonable cffort to pay same within 15 days
thercafter,

Section 3 - Base Salary

Base salary (for the purposc of this Agrcement) shall be the highest
salary tllmat an officer is duly and properly authorized to receive at the
beginning of each calendar ycar. Salaries for the officers shall be paid
in accordance with the amounts stated below:

~

“Salary Schedule Effective

Patrolmen: 1/1/73 _ _1/1/74 1/1/75
First ycar §$ 9, 844 $10,533 $11, 060
Second year - 10,533 11,292 11, 857
Third year 11,634 12, 448 13,070
Fourth year ) 11,813 12, 640 13,272
Sergeant 12,965 : 13,939 14, 702
Ticutenant 14,020 15,234 16,229
Captain 15,661 16, 957 18, 005

Officcrs assigned to service in the Detective Bureau shall reccive an
additional $750 per ycar compensalion.

Scction 4 - Longevity Propgram

Officers shail recejve in addition to their base annual salary lengovity

payments according to the following schedule:

Years Completed : ‘ Perc-e'nta.ge of Base Salary
Upon completion of 5 continuous years of scrvice. 2% of base salary
Upon completion of 10 continuous years of service - 4% of base salary
Upon completion of 15 continuous years of service 6% of base salary
Upon completion of 20 continuous years of service 8% of base sallary
Upon completion of 25 continuous years of service 10% of base salatry

Scection 5§ - Overtime

a - Overiime work shall be offered to emiployees on the basis of

seniority and shall be equitably distributed among employees whao

normally perform such work, JFach emiploycee shall be selected




by
*  in furn according to his place on a scniority list or lists/rotation,

provided, however, that the employee whose turn it is to work
possesses the qualifications and abilily to perform the work re-
. quired. DPolicies councerning the administration of overtime shall

be agrecd upon between the Director and the PBA in accordance

-
-

with the aforesaid.
b'- The PBA rccognizes that work in progress shall be completed by
the employee performing the work at the {ime the determination

was made that overfime was necessary.,

Seclion 6 - Shifl Changes

a -No officer, except those not assigned to regular posts or jobs, shall
have his shift schedule changed unlles?s he has becn notified of such
change one week ixjm advance of the time in which the changed work
period is to begin; provided, ‘however, that the circumstances
necessitating such change 'c.LI‘G foreseeable prior to such onc week
period.

b - In the event that circumstances necessitdting such shift changes are
not foreseeable, then such notice shall be given as soon as possible.

¢ ~ In the evenl such noﬁcc of shift change is not given at least forty-
eight bours prior to the starting time of the scheduled shift which
the.employee is directed to work such employee, except those not
assigned to regular posts or jobs, shall not be deprived of the
opportunity to work his normal shift and to be paid overtin‘)elfor
the hours worked in excess of foriy hours in the work wecek,

d - Employees who compete in Civil Scrvice examinations and whose
shift ends less than eight hours before the starting timle of such an
cxamina-tion shall be given special consideration by.the Direcior
and afforded all rights pursuant to the State Civil Scrvice Act and

reppulations.,




¢ - Regulaxziy scheduled days off shall not be changed for the purpose of
avoiding the payment of overtime, cxcept for those not assigned to
regular posts or jobs.

f’- With respcct to instituting a change in-shift system from fixed to
rotatinlgl shifts or rotating to fixed shifts, the éity shall inform the
PBA of such contemplated change and provide the P’BA with an
adequale opportunity to rex)iéw the impact of such change with the

City al the appropriate level,

Article X - Miscellaneous

Scetion 1 - Definitions

2z - Full Time Employees. Full lime employees are all regular full

time police officers employed by the City in the Police Departiment
who shall be subject to duty twenty-four hours per day, which duty
includes Sundays and Holidays.,

b - Appropriate Unit. The appropriate unit is defined only as full time

employeccs of the Police Department,

e}
1

Accredited Representative. The accredited representative of its

employeecs in said unit is N¢w Jersey Patfrolman's Benevolent

Association, Local #31.

-

d - Officers. COfficers are defined as full time uniformed cmployees of

the ‘Police Department, including members of the Detective Bureau.

e - Members of the Family, Members of the family are defined as the

officer's father, mcther, father-in-law, mother-in-law, brothery,
sister, spouse, child, foster child and relatives of the officer re-
siding in his hom;e’ho]d. The officer shall {furnish proof of same

salisfactory to the Di.rec.tor.

1

f - Pré-existing Centracts, The PBA, by r;tt)‘fication’“bf'f;iﬁs"Ag;‘ccment.

hereby individually and collectively waives any rights it may have

Ly reason of any pre-existing contracts.,




g - Established Annual Salary. The established annual salary shall

mean base salary plus longevity pay.

h - Creditable Service, Any person employcd in the capacity of a {full

' time officer shall, for the purpose of determining salary bencfits,
increments, longevity and any or all other fringe beneﬁis or com-
pensation, excluding vacations, whose appointment occurs on or
after the {irst day of January but before the first day\ of July of
this yedar or any other subsequent year, be considered to have been
appointed as of January .lst of such yca.l.*\unless otherwise provided
by the City. Members of the Department appointed on or after the
fir'st day of July but bcforel the first day of January of the subse-

/ quent year shall be considered {o have been appointed January lst

/,/ of such subsequent year, s

i - Manpower, The authorized.strength of the Department and patrol

assignments shall be maintained at no less than the standards in
effect at the time of the signing of this Agreemnent {or the year 1973,
Vacancics in the Department shall be filled within a reasonable time

after the occurrence of said-vacancy,

Article XI - Gricvance Adjustment Proccdure

Section 1 - Procedure

The procedure for adjusting grievances shall provide the officer with
full opportunity of presentation of his grievance and for the parti;.ipation
of the PBA representatives, Should a dispute arise belween the City,
‘the PBA and any member officer as to the meaning, application or

operation of any provision of this Aprcement, such dispute or difference

shall be presented by any onc of the parties within no more than ten days

i - -7

from the time the same arose and settled in the manney prescribed
. hexrcin. ‘The procedure hereby established, unless by rmutual consent

changed or waived in part or entirely, shall be as follows:
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é_i_L_ph_AM - The appropriate PBA represcentatives, the aggricved party

and the Dircctor of the Department or his represeniative may reach «
scttlelnen-t of the dispule; if they fail to reach an agreement within five
days, the aggricved party shall furnish a written statement of the
grievance to the Director an a form provide'd by the City for automatic
referred to Step B. ) "

§_t£3_g-_}3_- A member or membelrs of the Grievance Committee designated
by the PBA and the Mayor orl the Business Administrator shall attempt
Lo scttle the dispute within five days or the dispute will automatically
be referred to Step C.

Step C . A member or members of t‘het Grievance Committee designated
by the PBA and the Mayor or the Business Administrator and a referec
agsigned by thé State Public Employee Relations Commission shall de-
ci-d_c the dispute and their decision shall be final and binding; however,
the aggricved officer shall have the option of appealing the dispute in
the manner set forth in this Step C or of appealing to the Department of
Civi] Scrvice, and by exercising either Optio:t’l he automatically waives
his right of appcal undexr the other option.

Scction 2 - Compensalion and Ixpenses for Impartial Hearing

-

2 - The rcasonable compensation and expensces, if any, of a Referce
shall be Lorne equally by the City and the PBA, and the compen-
sation and expenses of each designee of a party shall be borne by

the designaling party,

. - . R
b - In the event the PBA rcquires therattendance of witnesses at said

hearing, the City agrces to relcase the wilncsses as requested
without penalty to such witness if he is an cmployec of the City.

Section 3°- Computation of Time, Charpes and Condition of this’
Agrecement

a - Whenever any act is required undey this article to be done or por-

formed within a specified period of {ime, Saturdays, Sundays and
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L holidays shall be excluded in the computation of such period.

-b - Nothing in the procedures sct forth in this Article shall be deemed

to abrogate, modify or otherwise change any other part of this

Agreement without the mutual consent of the partics hereto in

writing.

¢ - The provisions of this Agreement requiring payment of any sum of

money are subject {o approval by'the Municipal Council by
Ordinance. This Agreement is further subjc:ct to appropriations-
being available for any of the purposes hercinabove mentioned,
and if not a:vailable, the City agrees to ‘exert its bonafide and
lawful efforts to obtain such appropriations, This Agreement is

/ also subject to the provisions of any State law and Civil Service

/ rules and re_gula.ti@s which shall prevlail, however, only if they
are inconsistent with this Agrecement and comnpliance with same is
mandatory rather than permissive or discretionary,

Article X1I - Retention of Bencfiis

The City agrees that all benefits, termms and-conditions of emiployment
relating Lo the status of members in the Rahway Police Department not
covAercd,by this Agreement shall be maintained at not less than the highest
standaxrds in effcct at the time of the commencenient of collective ncgotiations
leading to the execution of this Agreement and as provided for in Article IV
of this Agreement, ' .

Article XIII - Term

- This Agreement shall be in full force and effect from January lst, 1973
through and including the 31st day of December, 1975, If cither party wishes
to terminate, amend or otherwise modify the terms and conditions sct forth -
herein at the time of expiration, written notice shall be given to-the other
party not less than ninety days prior to.sach expiration date. Collective
negoliations on the termse of a new Agreemaent shall commence no later than

ten '(iays thercaftier.




This Agrcement shall remain in full force and effect durinyg collective
negotiations helween the parties beyonl the datc of expiration sct forth herein
until the parties have mutually apreced on a new Agrecement.

. The Gity of Rahway
/ in the County of Union

-

Iliolggr';{:l' wli :’5‘5-}31-01'4" \ Daniel L. Martin
Business \dininistratbr Mayor

Rahway Policecmen's Benevolent

Atitest: ' Association, Local #31
‘ L . . ~ //i' o -~ b
(Z}?é\ /\.A{’ ,\_/..(.(‘ . )_/a.\_ o < BRI /5 / ( re (.//{' //
/ Susretary 7 Donald Caulficld \
D/."/J:(cﬁ? 74 President




