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AGREEMENT

BETWEEN

BOROUGH OF CRESSKILL

and

DEPARTMENT OF PUBLIC WORKS EMPLCYEES

Janvary 1, 1982 through December 31, 1993
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PREAMBLE

THIS AGREEMENT entered inte thic lst day of January
1992, by ard between the BOROUGH OF CRESSKILL, in the County of
Bergen, a Municipal Corporation of the State of New Jersev,
hereinafter called the “BORGUGH", and the DEPARTMENT OF PUBLIC
HORVS' EMPLOYEES, hereinafter called the "EMPLOYEES" represents
the complete and final understanding on 211 barcainable issues
hetween the Borcunh ard the Emplcyees.

A1l terms and conditions contained in this agreement
will be retroactive to lJaruery 1. 1997,



ARTICLE I -
MANAGEMENT RIGHTS

The Borough of Cresskill herebty retains and reserves
unto itseif, without limitzticn, all powers, rights, authcrity,
duties and responsibilities conferred upen and vested in it prior
to the signing o7 this Agreement by the laws and Censtitution of
the State of New Jersey and of the United States, includirg, but
witﬁout limiting the generality of the foregoing, the following
rights: -

1. The executive management and administrative control cof
the Boerougn Government and ijts properties and
facilities and activities of its employees utilizing
personnel methods and means of the mest appropriate and
efficient manner possible as may from time to fime be
determined by the Borcugh.

2. The right of manzcement to make such reasanable rules
and requlatiors as it may from time to time deam best
for the purposes of maintaining order, safety and/cr
the effective operaticn o the Department after advance
notice therecf to the employees to require compliance
by the employees is recognized.

3. To hire all emplayees, whether permanent, tamporary or
sezsonal, to promote transfer, 2sc<ign or retain
empicyees in positions within the Boreuch,

4, To set rates of pay for tempoarary or seasanal
employees.
5. To suspend, demote, discharge or take any other

appropriate disciplinary action against any employeg
for good and just cause.

8. Nozhing contained herein shall prohibit the Borough
from contracting out any work, subject to Article
IXVIL.

7. To lay off empigyees in the event of lack of furds cor

under conditions where continuation of such work would
be inefficient and nronproductive, and be given
gither/or two weeks' notice ar pay.

8. The Borough resarves the right with regard to all other
conditions of employment not reserved to make such
changes as it deems desirabie and nrecessary for the
efficient and eTfective operation of the 0OPW
Department.
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In the exercise of the foregoing powers, rights,
authority, duties and responsibilities of the Borough, the
adoption of peiicies, rules, regulaticns, Cade of Conduct and
practices in the furtherance thereof, shall be Timited only by
the specific and express terms of this Agreement and then enly to
the extent such specific and express terms hersof are fin

. cenformance with the Constitution and law of New Jersey and of

the United Statgs.

Nothing contazined herein shall be construed te dery or

~restrict the Barough of its rights, responsibilities and

autherity under N.J.S.A.40A:1-1 et sec. or any other national,
state, county or igcal laws or reguiations.
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ARTICLE 2
MAINTENANCE OF WORK OFERATIONS

The Emplovees hereby convenant anga agree that during
the term of this Agreement, neither the Empioyees ner any person
acting in their behzlf will threaten, cause, authcrize or
support, nor.will any of Jts members take part in any strike
(i.e., the concerted failure to report for cutv or williful
absence of any employee from his pesiticn, or stoppage of work,
or absence in whole ar in part, Trom the full, faithful and
praper performance of the employee's duties of empleyment), work
stoppage, slow-down, walk-out or other job acticn aczinst the
Borgugh, nor receanize any picket line, The Employess agree that
such action would constitute & material breach of this Agreement.

The Emplovees agree that they will make every
reasonable affort to prevent members from participating in any
strike, work stoppage, sicw-down, or other activity
aforementioned, or supporting any such activity by any other
emplovee or group of employees of the Rerough and that the
Employees will publicly disavew each action and order all such
members who participate in such activities to cease and desist
from same immediately and to return to work, and take such other
steps 2 may be necessary under the circumstances to bring about
compliance with the Employees order.

Nothing contained in this Agreement shail be construed
to limit or restrict the Borough in its right to seek and obtain
such judicial relief as it may be entitled to have in jaw or in
equity for injunction or damages, or both, in the event of such
breach of the Employees or its members.

The Borgugh agress not %o engade in a lock-qut.
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ARTICLE 3
EMPLOYEES RIGHTS AND RESPONSIBILITIES

The Borough agrees that it will not enter into any
collective negotiaticns Agreement with any organization other
than with the representatives of the Employees of the Department

- of Public Works with regard to the emplioyees covered by this

Agreement,

The Empleyees shall be responsible for acquainting the

" members with the terms and provisiens of this Agreement, and

shall make every reasonable effor:t %c secure compiiance by the
members with those terms and conditions. ATl members, howaver,
shall be bound By the terms and conditions of the Agresment.

The Emplicyees' business agent and/or his
representatives previously designated by the Employees shall be
admitted on the premises of the Borough on Empiovees business,
and can raise with the Borough any questions concerning the
enforcement and applicability of this Agrzement and all terms and
conditions of emplovment.

The Employees may designate ane (1) employee
representative who shall be the Shop Steward, who can raise with
the Borough any questions concerning the enforcement and
applicability of this Agreement, and all fterms and conditions of
employment. The Employees shall furnish to the Borough in
writing within thirty (30) days of the date of the signing of
this Agreement the name of the representative and notify the
Borough of any changes within thirty (20} days after safd change
is made.

The aforementioned emplioyee representative will be
granted time off without Toss of reqular pay durirg working hours
to represent a member with a grievance in accordance with the
Grievance Procedure.
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ARTICLE 4
GRIEVANCE PROCEDURE

The purpose of this procedure is to secure, at the
lowest possible level, an equitabie solution o the problems
which may arise affecting the terms and congiticns of employment
under this Agreement,

Nothing herein shall be construed as Timiting the right
of any employee having a grievance to discuss the matter
informally with any appropgriate member of the Deparinmert,

With regard to employees, the term "grievance" as usad
herein mezans ar appeal by an individual employee or aroup eof
employees, from the interpretation, appiicaticn or violation of
the terms and conditions cf this Agreement. With regard to the
Borough, the term "grievance® as used herein means a complaint or
controversy arising over the interpretatior, application or
alleged violaticn of the terms and conditions of this Agreement,

The following constitutes the sole and exclusive methed
for resolving grievances between the parties covered by this
Agreement, and shall be followed in ite entirety unless any siep
is waived bv mutual consent:

Step One: The aggrieved or the Employees shall
institute acticn under the provisions hereof
within ten (10} calerdar days after the event
giving rise to the grievance has occcurred,
and ap errest effort shall be made to settie
the differences between the aggrieved
employee and the immediate supervisor for the
purpesea of resolving the matter informally.
Failure to act within said ten {10} calencar
days shall be deemed to constitute 2r
abandonment of the grievance,

Step Two: IT nc agreement can be reached orally within

- ten (10) calendar days of the initial
discussion with the supervisor, the employes
or the Employees may present the grievance in
writing within ten (10} calendar days
thereafter to the Superintendent o7 Public
Works or his designated represertative, The
written grievance at this Step shell contain
the relevant facts and a summary of the
precading oral discussion, the applicable
Section af this contract viciated, and the
remedy renuested by the grievant. The
immediate supervisor or his gesicnated
reprasentative will answer the grievance in
writire within ten (10} calendar days of
receipt of the writlen grievance.
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Step Three: [If the Emplovees wish tc appeal the decision
¢f the Superintencent, such aopeal shall be
presented 1in writing te the Rercuah
Adminisirater within ten (10) calendar days’
thereaftar. This presentation shall inciude
copies aof all previcus correspencencs
relating te the matter in dispute. The
Borough Administrator shall respond, in

) . writing, to the grievance within twensy-one
(21) calendar days oF the submission.

Sten Four: If the Empiovees wish to appeal the decisicn
of the Borough Administrator, such appezl
shall be precentea in writing to the Borough
Council within ten ({30) calencar days
thereafter. This precentation shali include
copies of all previous correspondence
reiating to the matter in dispute., The
Barouch Council shall respond, in writing, to
the grievance within thirty (30) davs of the
submissian, Such decision shall be final and
binding upon the parties.

Upon prior notice te and authorization of the Berough
Administrator, one designated Empioyees Representative shall Le
permitted as a member of the Grievangce Committee ta confer with
employees and the Borough on specific grievances in accordance
with the grievance procedure set forth herein during werk hrurs
of employees, without loss of pay, provided the conduct of said
business does not diminish the effectiveness of the Borough of
Cresskill or reguire the reczll of off-duty employees. Such
requests shall net be arbitrarily denied.

The time Timits expressed herein shall te strictly
adhered to. If any grievance has not been initiated within the
time limits specified, then the grievance shall be deemed to have
been abandored. If the grievance is not processed tc the next
succeeding step in the grievance procedure within the time limits
prescribed thereunder, fthen the disposition of the grievance at
the last preceding step shall be deemed to be conclusive, If a
decision is not rendered within the time 1imits prescribed for
decicicn at any step in the grievance procscure, then the
arievance shall be deemed {o have been denied. Nothing herein

—-shall pravent the parties Trom mutually agreeing to extend cor

contract the time limits for processing the grievance at any step
in the grievance procedure.
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ARTICLE 5

SALARIES

The following salary schedule will be in effect as of January 1,
1992 and January 1, 1993:

Foreman 1/1/92 1/1/93 Mechanic 1/1/92 1/1;93'
Start 35,240 37,002 tart . .

Second 36,722 38,558 Second 32,762 34,400
Third 38,2086 40,116 Third 36,7226 38,037
Fourth 39,687 41,671 Fourth 39,687 41,671

Senior Tree Man, Equipmert Cperator, and Maintenance Repairman

1/1/92 1/1/93
First 34,536 36,263
Second 36,034 37,836
Third 37,533 39,410

Junior Treeman, Laborer/Driver

1/1/92 1/1/93
Start 23,170 74,329
Second 26,459 27,782
Third 29,748 31,2358
Faurth 33,036 34,688

_maintenance repairman.

This represents 2 5% increase over 1991 Salardes.

A. Appiies to existing empioyees,
Mew employees will go through the four step salary
cuide of that category.

R. Operators and treemen completing the salary guide will
go to fourth step foreman, i1f promoted.

There will be a four step salary guide fer Foreman,
Mechanic, Junior Tree Man and Laborer/Driver and three step
salary quide for senior tree man, equipment operator and
Each employee will receive a written
performance review from the Superintendent on cr before December
31 of each year. A satisfactery performance review for the
previous year will entitle an emplcoyee to meve up one step an the
salary guide, effective January af the following year, until such
time as the maximum salary is reached.

A11 new emplayees shall start at Tirst step, if

possible. A1l advertised positicns to bhe posted.
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ARTICLE 6

The current Tongevity plan ¢hal) remain in effact.

——m——
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ARTICLE 7
QVERTIME

Overtime shall be paid for all work performed in excess of the
standard work week as defined in Article 12 at the rate of
one-and-one-half times the computed hourly rate. Continued
overtime {rest, lunch and dinner breaks do net sever the
continuity) after eight bhcurs of overiime shall he paid a* *he
rete ¢f twe times the computed heurly rate. Permanent vull-time
erplcyees skall rut ke paid cvertime uni’?! seic erplcvee shall
have worked the standard nunber cf weekly rcurs &g cdefired in
Article 12.

Overtime work will bte kept tc & minimum, except in cases of
emergency, and must be autherized in advance by the Department
Head. The authcrizaticr ard reascns for the granting of cvertime
shall be noted on the time report and certified by the Department
Head.

Working hours and daily schedules of emplioyees will be arranged
to fit the needs of the Borough. There is no quarantee nf hcurs.

Emplaoyees will be reguired to work overtime and during

nen-scheduled periods wher the necessities of the Borough demand
such work. In acdministering the reguirement to work cvertime,
the Borouoh will meke a reasonable effort to excuse employees who
have personal commitments. This will not reduce the employee's
obligatiaon to work overtime when assigned,

For overtime worked on a Sunday or Holiday, compensaticn shall be
paid at the rate of two {2) times the computed hourly rate.

After four (4) consecutive heours of overtime, emplovees shall
receive a dinner break tc be paid for by the Borough, consistent
with past practices.

When an empioyee repcrts in, he shall be entitled to a minimum of
four (4) heurs at the avertime rate.

a. Overtime will only be offered to full-time employees.
b. Part-time employees will nat work overtime, (Excenfion: I¥
full-time emplovee refuses or i unabie to work.
¢. Management will not at any time do the werk of any employee
. under this contract; management mav work during recylar work
hours.

If a man works a continuocus 24 Lguvrs, nay anes from double time
e triple time.

NOTE: No man should work more “han twernty-four hours - he must
get efeht hours rest time with pay at straight time; on
weekends and holidays, at the rate of pay.

Should any emplovee miss out an any overtime while on standby
far any reason af not being contacted, the employee will

be paid for his time jost.



ARTICLE &
8.00 VACATIONS

.01 After completion of six (6) menths service, each
employee shall receive a base vacaticn period of two (2) work
weeks, Thersafter, each employee shall accrue one (1) additional

. gay for each year worked, toital not to exceed thirty-twe (32
ays.

.02 Probationary and Temporary Employees are not eliaible
for vecation and sick Teave credits during this peried. However,
" such credits shall be applied after an employee has gained
permanent status.

.03 A permanent emplicyee employed Part-Time who works at
least twenty (20) hours of the ncrmal scheduled work weesk within
his depertment shall receive vacation, cn a proportionate basis,
the same as full-time emplovees.

.04 Years of service shall be computed from the date of
employment.

.08 Yacation time shall be earned by service within a
calendar year, but may not be taken prior to January 1 of the
foliowing year.

Q€ Vacation must be scheduled so as not to impede the
arderly conduct of municipal busiress., It shail be the
responsibility of each Department Head to ses that emplovee
vacations within the department are so scheculed.

.07 Vacations should normally be taken prior to December 31
of any given year, but may be carried over, for a bonz fide
reason, for not more thar the following calendar year, subject to
approval of the Superintendent of Public Works.

.08 Vacation pay will be the amount earned had <he employes
worked normal hours during the vacation period.

.09 IT a hoiiday falls during an emplovee's vacation
period, a substitute day of vacation shall be granted.

10 " Upon termination of employment for any reascn
- - —————=={4including death) an empioyee (or his estate, as the case may be}
will recefve pay at his regular rate in lieu of any unused
vacation days for which the employee ic cr was eligible in that
calendar year, on a pro-rata basis for the year of termination.
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" ARTICLE ¢

SICK PAY

A1l covered persannel shall be entitied to sick pay for
a maximum of twelve (12) days annually. At the end of each year
every employee will be compersated for any unused sick days at
the rate of one-half (}) of the emplioyee's established rate of
pay. No sick days shall be accumulated for ierminal leave
purpcses except in acgordance with the provisicns of Article XII.
If an emplayee is terminated prior to the year's end, said
employee will be compensated at the time of terminatien at the
rate of one-half (1) of the employee's established rats of pay

. for any unused sick days tha*t have accrued to that date.

. Every emplaoyee is responsible for nctifving his
supervyisor each time sick leave is taken pursuant to the
provisions of Chapter 39, Section 250 cf the Borough Code.

A<ter five (5) days absence, a certificate of iilness
preparsd by a physician shail be prcvided to the Superintendent
of Public Works, or the employee will not be paid for the period
of ilTness. Any employee who does not provide a verifiabie
justification of illness t{s subject tc discipiine. In the event

‘the Borough requires a second opinion, the Borough will pay

reasonable and customary charges for examinaticr by a physician
of the Borough's cheica. .

Excent in the case of major iliness, if an employee
uses more than the allotted twelve (12) sick davs in any ane
calendar year, the empleoyee shall have the option to have said
additional days deducted from the total number of tazrminal leave
days accrued at that time. If an emplcyee elects not to have
additioral days deducted from terminal leave, he shall be deemed
to have elected to take those additional days without pay. Any
days that have been deducted from the terminal leave days cannat
be replacad.

In the case of a major iliness, only six (&) days will
be deductad frem the twelve (l2) allotted sick davs and the
empiayee will be allowed to be cut for up to four (4} menths with
pav. In the event the iliress requires more than four (4)
months, he will be charged an additional six [€) 2llotted sick
days and be able to take off another four (4) mcnths with pay.
After all sick time has been used, any additional days shall be
deducted from the employee's accumulated terminal leave days or
the emplovee's accumulated vacation days (employes gets option),

A major illness is defined as an illness that would
cause an employee to be unabls tc perform his or her duties and
would require an absence of more than five (5) days. It wouid
require a written statement from the empiayee's physician
certifying that the employee is unable to perform his or her
duties ard specifying the empioyee's participated illness and
estimated length of absenca.
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ARTICLE 10
FUNERAL LEAVE

Ir the evert of death in the employee's immediate
family, the employee shall be granted time off without loss of
pay from the day of death up to and including the day of the
funeral, but in no event shall said leave exceed seven (7)

- calendar days.

The "immediate family" shall include only huskard,
wife, parent, child, brother, sister, step child, stepmether,

-guardian, mother-in-law, father-in-law, grandmother, grandfather,

grandchild, sister-in-law and brother-in-law.

Reasonable verification of the event may be required by
the Borough.

Such bersavemert leave fs in addition to anv hcliday,
day off, vacation leave or compenzatory time off, falling within
the time of the bereavement.

An employee may make a request of the Borough
Adm1n1stratar or his des1gnated representat1ve for time off to
attend a funeral separzte and distinct from bereavement leave,
Such request if reasanable, will be granted by the Berough
Adminigtratar or his designated representative for a reasonable
time.




ARTICLE 11

11.00 INSURANCE

.01 The Borough chall provide Blue Cross, Rlue Shield,
Rider J, N. J. Delta Dental Insurance and Major Medicai
Insurance, or its equivalent, for each emplayee and his family.

.02 The Borough has the right to change insurance carriers

cr institute_a.self-insurance program so long as the same or
substantially similar benefits are provided.

[ —— L PR SRS -
[
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ARTICLE 12
TERMINAL LEAVE

Those empioyees who were recorded on the pavrel) as of
December 31, 1983 shall receive upon retirement al) unused sick
leave not to exceed one hundred and eighty (180) days accrued at
the rate of pay established by the employee's lest wvearly or

- highest yearly rate of pay applicable to such member upcn his

retirement,

The employes shell tezke his terminal leave in

- thirty-six (36) equal merthly installments. Such payment she]

include interest at the same rate as the Treasur: Pord rate nn

the date of retirement. In the event of the emplovea's death,

following retirement, the total terminal leave benefits, being

received by the employee at his death, shall continue tc be paid
to the employee's designated beneficiary.

If any of the twelve (72) allotted sick days rsmain
unusad at the end c¢f the year, an employee will be compensated
for them as provided in Paragraph 9.01. In addition, an employee
reperted on the payroll as of December 31, 1983 will accrue up to
twelve (12) unused sick days as additional termiral leave days up
to the maximum one hundred and esighty (180) days.

Any employee who has accrued one hundred and

eighty(180) terminal leave days has reached the designated

ceiling and cannot accrue any additional days at anv time
henceforth, even if any aof these one hundred and eighty (180)
days are lost to the emplevee ir the future as in the case of a
major illness.

Any emplioyee recorded cn the payroll as of December 31,
1983 who has not as of that date one hundred and eighty (180}
terminal Teave days may continue to accrue such davs urtil he
reaches this designated ceiling, at which point no future accrual
is permissible.

A retiring employee shall give the Borcugh ninety (90)
days notice of his decision to retire.

For those emplayees whc were first recorded on the

pdyroll after January 1, 1984, there is no provision for terminal

leave included in this Agre=ment.

To determine the number of unused sick davs an employee
accrued up to December 31, 19832, past contracts and the Personnel
Policies as set faorth ir Chapter 3% of the Code of the Borough of
Cresskill will be used. At the end of the year, each employee
shall receive in writing the number of unuced sick davs and 2
total number of days accrued in his terminal leave bank.
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ARTICLE 13
HOLIDAYS

All empioyess shall receive credit for a day cff for
the following holidays:

New Year's Day

Martin Luther King Day
Lincaln's Birthday
Washington's Birthday
Good Friday

Memorial Day
Independence Dav

Labor Dayv

Columbus Day

Yeterans®’ Day
Thanksgiving Day ard day after
Christmas Day

If a holiday falls on a Sunday, it is ordirarily
observed on the following Monday. If the holiday falls om a
Saturday, it 1s ordinarily observed on the previous Friday.

If an employee is on a Teave of absence or has an
unexcused absence the day betore ar after the hoiiday, the
empleyee s nct eligible to recsive holiday pay. Any holidays
which occur during a vacation will be added to the vacation
period. The employee must work (exclusive of sick and vacation
Teave) the day before and the day after a holiday in order to be
paid.
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ARTICLE 14

JURY LEAVE

A regular full-time employee who lcses time from his
Jecb because of jury duty as certified by the Clerk of the Court
shall be paid by the Borough the difference between his daily
base rate of pay (up to a maximum of eight (8) hours) and the
daily jury fee, subject to the following conditions:

1. The erplcyee must notify the DPW Superintendent
immediately upon receipt of a summons for jury service.

2. The empioyee has not voluntarily scught Jury
service.

3. The employee is attending jury duty during vacation
and/or other time off from Borough employment.

4, The employee submits adequate proaf of the time
served an the jury and the amount received for such service.

: If on any given day an employee is attending jury duty,
he or she is releasad by the Ccurt prior to twelve (12) o'clock
PM, that employee shall be required to return %c wcrk by one (1)
g'clock that day in order to receive pay for that day.



| ARTICLE 15 -
15.00  MILITARY LEAVE

.01 The Borough agrees *to provide all employees with
Military Leave in accordance with Federal and State Statutes.
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ARTICLE 16
LEAVE QF ABSENCE

Any employee may request a leave of absence without
pay, not to exceed thirty (30) continuous calendar davs, by
submitting in writing all facts bearing on the request to the
Superintendent, who will append his recommendations and forward

" his request to the Barough Administrator. The Borough

Administrator-wiii consider each such case on {ts own merits, and
a2 decisfon in one case shall in no event be deemed to have
established a precedent in another. Any request for extersicn ¢f

“time must be approved by the governing body. Such leave of

absence shall not be deemed tc be a part of the term of
empioyment. Holidays occurring within the period of an excused
abserce or leave of absence are part of the absence, Halidays
occurring at the beginning of or end ¢f an excusad leave of
absence are part of the absence if the emplayee is not available
far work.

I¥ such leave {is granted, not exceeding thirty (30)
days, the employee shall be entitled tc his ald position,
provided he is capable of performing that work.
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ARTICLE 17
PROBATIONARY PERIOD

ATl new employees shall be subject to a period of
probation. The reqular period of probation shall te ninety (90)
days. The Superintendent may extend the probation period in
individual casas. No probaticrary period may extend beyend one

" hundred eighty (180) days.

The work ard c¢onduct of probationary employees shall be
subject to close scrutiny and evaluztion and, iT found to be
below standards, the probationary emplovee may be terminated.
Such removal shall not be subject to review, appeal or grievance.

s~ I T i = St et e




18.00
01

.Q3

04

-22-

d

ARTICLE 18
EMERGENCY LEAVE

Each employee shall be entitled to take three (3) days
as personal days. The emplovee shall not need to give ary reascn
for said days, provided at least twenty-four (24) hour notice is -
given to the Superintendent prior to the personal day(s) being
taken. Any of these three (3} personal days not taken during the
year will be compensated at the rate of one-third (1/3) of a
day's pay for each day not taken.

For personal business of an emergency nature, the
Superintendent may, at his discreticn, grant up to three (3} davs
leave per year with pav.

Any emergency leave beyond the abeve provisions will be
grantad without pay up to five {5) working days per year upon
approval by the Superintendent,

A1l emergency Jeaves granted wiil be reporied
immediately to the Personnel Cfficer by the Superintendent.
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ARTICLE 19
STAND-BY

Employees shall be assigned stand-by on a rotating
basis as scheduled by the Superintendent or his designee. Such
assigrments shall be for a one (1) week term.

Emplayees shall receive seventy five dellars and no
cents ($75.00) per day per person on Saturdavs, Sundays and
holidays fdr stand-by duty during 1992 and 1993. Two (Z)
empioyees shall be on stand-by at all times. Both stand-by
employees will handle and go out on all calls. During daylight
calls, one (1) employee will go ocut con a call, and will make a
determination i¥ the second employee is needed and should bhe
called gut. After dark, both stand-by employees will handle and
go out on all stand-by calls.

If an employee on stand-bvy is out sick on Friday, he
will not be called for weekend stand-by.

The employees on stand-by for a weekend shall have

~ first preference for regular overtime for the week on stand-by.

Mc employee may refuse a stand-by assignment without
the permission of The Superintendent. Weekend stand-by refusals
will be offered in order cf sericrity on a rotating basis, in
accordance with sericrity list issued twice a year. (ther
stand-by assignments that become available will be offered based
on the previous menth's stand-by 1ist starting with the last
week's 1ist and working backwards week by week.

Eny emplovee on stand-by shall meke himself available
sg that he can report to work ac premptly as required for any
emergency situaticn but, in any event, within forty-five (45)
minutes after being contacted. When on stand-by duty, it is the
employee's obligation to, at all times, be available to be
contacted to repart,

Ary employee called out to work on stand~by shall @e
compensated for the actuai time worked at the overtime rate ip
accordarce with Article VII.

A1l past practices regarding stand-by shall remain in
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" ARTICLE 20
UNIFORMS

The Borough shall each year supply each employee with
three (3) sets of uniforms (which shz)l include five (5) summer
tee shirts) which may be done through a rental contract or
purchase, at the Borough's option. The Borough will supply each

employee, on 2 one {1} time basis with a2 winter-weight 1ired
Jacket.

In addition to the above, the Borough will provide a
clothing allowance of six hundred dollars {$6C0.00} ip 1902, and
six hundred twerty five dollars {3$625.00) in 1993. This
allowance is intended to cover shoee, underwear, gloves and such
other ¢lothing or equipment as may be necessary to the
performance of the employee's job.
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ARTICLE 21
T00LS

The Borough shall give six hundred and fifty dollars
{$650.00) in 1992, and seven hundred dellars {$700.00) in 1993 to .
those mechanics who provide their own tools,

The Borough shall reimburse those mechanics who provide
their own tools for the cost of insuring these tools against
theft or damage.

Far purposes of this Agreenent, “thcse mechanics who

provide thefr own tools,” shall be-defined as: Dave Stuber, Tom

Reuter, or their replacements.
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ARTICLE 22
WORK DAY

The erployee shall report to work promptly at 7:00 AM,
The work day shall end at 3:30 PM. The regular work wesk shall
be forty (40) hours.

All employees shall take Tunch from twelve (12) Mocn to
twelve. thirty (12:30) PM. Emplovees shall be permitted an
additicral fifteen (15) minutes for travel time consistent with
present practice.

A1l employees shall be permitted two (2) work breaks
per day, one {1) in the morning and ane (1) in the afternoon.
Such breaks shall be taker at the Tocation of the employees work
assignment; however, one (1) member of the crew may leave to pick
up refreshments in the event n¢ arrangements are made for
delivery of refreshments to the particular work assignment. No
such break shall interrupt work for more than a fifteen (15}
minute period and 211 employees on a particular work assignment
shall take their break at the same time. The time of each break

shall be determined by the Superintendent or his designee,
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ARTICLE 23

SENIGRITY

Senigrity is defined as employment based on the tength
of continuous service with the Rorough from date of hire.

A seniority list shall be made available to the
Employees twice a vear - Jaznuary 1 and July 1 - showing the date
of hire or last date of rehire of all empioyees ir the bargaining
unit. ) :

‘ An employee shall on the day worked immediately
following the successful completicn of the probationary period be
considered to have seniority as of the date of hire,

Seniority shall prevail in matters where preference may
be established in the areas of vacation, and economic layoff and
recall and stand-by.

Under any circumstances senior man of each work crew will be in
charge until at a time that another senior member comes ta work

. with that crew which at that time said member would take charge.
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ARTICLE 24
24.00 DISCRIMINATION AND COERCIONM

.01 The Employer and the Employees agree that there shall
be ng discrimination against any employee because of race, creed,
_ color, religion, sex, national origin or pelitical affiliation.

.02 . The Employer and the Employees agree that all emplcyees
covered under this Agreement have the right, without fear of
penalty or reprisal, to form, Jjoin, and assist any employee

- organization or to refrain from any such activity. ' There shall
be no discrimination by the Emplover or the Empicyees against any
emplioyee because of the employee's membership or non-membership
or activity or non-activity in the Employees' organization.

e e e e e
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ARTICLE 25
BULLETIN BOARDS

The Borough shali permit the Employses appropriate use
of bulletin boards, customarily used to post notices to members
of the unit, for the purpose of posting notices dealing with
proper and Tlegitimate Employees business and activities and

 concerning other appropriate notices with respect to the welfare

of employees .in this unit. Each Employees notice to be posted

shall be sent to the Borough Administrator with a covering letter

authorizin? the pesting of such notice, and signed by an officer
aoyees, over the seal of the Employees crgarnization,
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ARTICLE 26
PERSONNEL FILES

Established personnel files are confidential records
which shail be maintained by the Superintendent of Public HWorks
under the direction of the Borough Administrator. .

Employees coversd under this Agreement may review any
written evaluation reports or written complaints which may be
contained in their personnel files.

Whenever a writien complaint concerning an employee is
placed in his personne! file, a copy shall be furnishec to him

and he shall be given the opportunity to rebut same in writing,
if he so desires,

—-- R I
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__ ARTICLE 27 .
SUBCONTRACTING

The Emplover prior to issuance of any contracit, the
purpose of which is to subcontract bargaining unit work, which
does or may result in layoff of members of the unit, agrees to
notify the Employees sufficiently in advance of the advertising
for such contract for purpcses of full and complete discussion of

' the Employer's proposal so that the Employees may present

suggestions or discussions so as to avoid layaff.




ARTICLE 28
28.00  SEPARABILITY AND SAVINGS

.01 If any provision of this Agreement or any appiication
of this Agreement to any emplovee or group of employees is heid
to be contrary to law, then such provision or appiication shall
not be deemed valid and subsisting, except to the extent

- permitted by law, but all other provisicns or applications shall
continye in full force and effect.




ARTICLE 29
29.00 TERM AND RENEWAL

01 Each and every provision of this Agreement shal) be ir
full force and effect on January 1, 1992, and shall remair irn
effect to and ircluding December 31, 1993, without any reopening
date. This Agreement shall continue ir full force and effect
thereafter until one parity or the cther gives notice, in writing,
no sooner than cre Furdred eighty (180), nor later thar cre
huridred twenty (120 days prior to the expiratior ¢f this
Agreement of a desire to change, modify or terminate this

- Agreement,

-

IN WITNESS WHEREQF, the parties have hereunto set their
hands and seals at the Borouch of Cresskill, New Jersey, on this 7th day
of February 1992,

Witness:

Lyr"w“‘* 4 ﬂ"‘m*-"- %&m‘eﬂwv}
U/”gzor ergam}ﬁ?.
}(lw/ A /%/’%Q)’g

playees Representative
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