IRVINGTON ADMINISTRATOR’S ASSOCIATION
COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT, entered into this day of May 1, 2018, by and between THE
BOARD OF EDUCTION OF THE TOWNSHIP OF IRVINGTON (hereinafter referred
to as the “BOARD”), and THE NEGOTIATING COMMITTEE OF THE IRVINGTON
ADMINISTRATORS’ ASSOCIATION of Irvington Public Schools, (hereinafter referred
to as the “ASSOCIATION™); and

WHEREAS, the Board recognizes the Irvington Administrators’ Association of the
Irvington Public Schools as the exclusive bargaining representative as defined in Chapter
123, Public laws of 1974, for all Principals, Assistant Principals, Vice-Principals,
Supervisors, Directors and Assistant Directors.

NOW THEREFORE, the parties hereto agree as follows:
NEGOTIATION PROCEDURE

1. This agreement incorporates the entire understanding of the parties on all issues
which were, or could have been the subject of negotiations. During the term of
this agreement, neither party will be required to negotiate with respect to any such
matter, whether or not within the knowledge or contemplation of either or both of
the parties at the time they negotiated or signed this agreement.

2. The parties agree to enter into collective negotiations over a successor agreement
in accordance with Chapter 123, Public laws of 1974, in a good-faith effort to
reach an agreement on all matters concerning the terms and conditions of
employment. Such negotiations shall begin not later than October 1% of the
calendar year preceding the calendar year in which this agreement expires. Any
agreement so negotiated shall apply to all members of the negotiating unit as set
forth in Article I herein and shall be reduced to writing, be signed by the Board
and the Association, and be adopted by the Board, subject to ratification.



ARTICLE I
SALARY GUIDES

The salary guides as attached hereto as Schedules A, B-1, B-2, C-1, C-2, D-1, D-
2, E-1, E-2 are hereby approved and accepted.

ARTICLE II
BOARD’S RIGHT’S CLAUSE

The Board, on its own behalf and on behalf of the citizens of the Township of
Irvington, New Jersey, hereby retains and reserves unto itself, without limitation
all powers, rights, authority, duties and responsibilities conferred upon and vested
in it by the laws and the Constitution of the State of New Jersey, and of the United
States, including, but without limiting the generality of the foregoing, the right:

(a) To the executive management and administrative control of the school system
and its properties and facilities, and the activities of its employees;

(b) To hire all employees and subject to the provisions of law, to determine their
qualifications and the conditions for their continued employment, or their
dismissal or demotion and to promote, and transfer all such employees;

(c) To establish grades and course of instruction, including special programs and
to provide for athletic, recreational and social events for students, all as
deemed necessary or advisable by the Board.

(d) To decide upon the means and methods of instruction, the selection of
textbooks and other teaching materials and the use of teaching aids of every
kind and nature;

(e) To determine class schedules, the hours of instruction, and the duties
responsibilities and assignments of teachers and other employees with respect
thereto and non-teaching activities, and the terms and conditions of
employment.

The exercise of the foregoing powers, right, authority, duties and
responsibilities by the Board, the adoption of policies, rules, regulations
and practices in furtherance thereof, and the use of judgment and
discretion in connection therewith, shall be limited only by the specific
and express terms of this agreement and then only to the extent such
specific and express terms hereof are in conformance with the Constitution
of laws of the State of New Jersey, and Constitution and laws of the
United States.



Nothing contained herein shall be considered to deny or restrict the Board of its rights,
responsibilities and authority under Title 18 A-School Laws of New Jersey, or any other
national, state, county, district, or local laws or regulations as they pertain to education.

ARTICLE III
SICK LEAVE

Sick leave is hereby defined to mean the absence from his or her post of duty, of any
person because of personal disability due to illness or injury, or because he/she has been
excluded from school by an appropriately licensed medical authority on account a

contagious disease or of being quarantined for such a disease in his/her immediate
household.

1. All administrative employees who are steadily employed by the Board and who
are included in the categories as set forth in this agreement, who are required to
work under a 12-month schedule, shall be allowed sick leave with full pay for
twelve (12) school days in any school year.

2, If any administrative employee requires in any school year, less than the specified
number of days of sick leave with pay allowed, all days of such minimum sick
leave not utilized that year, shall be accumulated, to be used for additional sick
leave as needed in subsequent years.

3. When an administrative employee is personally ill for more than his/her allowed
time, as defined in Article I1I, Section 2, of this agreement, in any school year,
then the days in the accumulative credit shall be used. No administrative
employee shall be allowed to increase his total accumulation by more than his
allowed time, as defined in Article ITI, Section 1 of this agreement, under any
circumstances. Subject to limitation, the Board of Education, either rule or by
individual consideration, may fix the payment of salary in cases of absence not
constituting sick leave, or granting sick leave over and above the minimum sick
leave as defined herein.

A physician’s statement for four or more consecutive school days of absence due to
personal illness must be filed with the Department of Human Resources, within five
school days from the last day of absence.

In the event of the absence of an administrative employee for illness, the
Superintendent, with reasonable cause to believe that there is an abuse of sick leave
policy as defined in Paragraph 1 herein may require an examination by an
independent physician, which examination is to be at the Board’s expense.



ARTICLE IV
ABSENCE FOR BUSINESS OR PERSONAL REASONS

For absence THREE DAYS for BUSINESS or PERSONAL reasons, no deduction in
salary shall be made, provided the administrator receives prior written approval from
his/her immediate Supervisor.

“Business” or “personal” reasons are defined as such matters as must be attended to
during normal working hours.

No business or personal days shall be granted for the day immediately preceding or
following a holiday, weekend, or recess period, except as approved by the
Superintendent. Such approval shall not be unreasonably withheld.

Unused business or personal days in any one school year shall be credited to the
employee’s accumulated sick time.

ARTICLE V
LEAVE OF ABSENCE WITHOUT PAY

Leaves of absence with full loss of salary may be granted by the Board for a limited
and definite period. No request for a leave of absence will be considered: (1) until a
written application, containing a statement of the reasons for the leave of absence has
been filed with the Superintendent of Schools; (2) until the Superintendent of Schools
has submitted to the Board, his/her recommendations with respect to the application
and (3) said application must contain agreement by the employee to have deductions
made on the following basis:

A day’s salary to be computed as 1/240™ of the annual salary for 12-month
employees. ‘

“The Board reserves the right to deny any application for leave of absence that will
bring the total time for absence of leave to one (1) academic year within two (2)
consecutive academic years. Any denial of leave will be in accordance with the
requirements of the FMLA and the NJFLA.”

ARTICLE VI

ABSENCE DUE TO DEATH IN IMMEDIATE FAMILY

Absence due the death of a mother, father, spouse, domestic partner, and/or child shall be
allowed without pay deduction up to five (5) consecutive work days. Absence due to
death of other immediate family shall be allowed without pay deduction, up to five (5)



calendar days. Immediate family is defined as parents-in-law grandparents,
grandparents-in-law, brother, sister, brother-in-law, sister-in-law, and immediate
members of the household. Absence due to the death of other relatives shall be allowed,
without deduction, for one (1) day of each death. The maximum number of one (1) day
leaves under this provision shall be three (3) in any calendar year. The Board reserves
the right to request documentation of death.

In the event of a death of any eligible family member during the school day, the
employee’s absence will be charged on a pro-rata basis in one-half day segments.
Example, departure before twelve noon will result in a full day’s charge. Departures after
twelve noon will result in a half day’s absence.

ARTICLE VII

GRIEVANCE PROCEDURE

DEFINITIONS: A grievance is a claim by an Administrator based upon the
interpretation, applicable or violation of this Agreement, policies or administrative
decisions affecting terms and conditions of employment.

The term “grievance” and the procedure relative thereto, shall not be deemed applicable
in the following instance:

Replace — The Board reserves the right to deny an application for leave of absence to one
(1) academic school year within two (2) consecutive academic school years. Any denial
of leave will be in accordance with the requirements of the FMLA and the NJFLA.

(a) The failure or refusal of the Board to renew a contract of a non-tenure
administrative employee;

(b) In matters where a method of review is prescribed by law, or by' any rules,
regulation, or by-law of the State Commissioner of Education or the State Board
of Education;

(c) In matters where the Board is without authority to act;

(d) In matters involving the sole and unlimited discretion of the Board:

(e) In matters where the discretion of the Board may not be unlimited; but where,

after the exercise of such discretion; a further review of the Board’s action is
available to employees under provision of State Law.

The term “administrative employee” shall mean any regularly employed individual
who is a member of the negotiation unit as set forth in this Agreement.



The term “representative™ shall include any organization, agency or person authorized
or designated by any administrative employee, or any group of administrative
employees, or by the Association, or by the Board, to act on its or their behalf and to
represent it, or them.

The term “immediate™ superior shall mean the person to who the aggrieved
administrative employee is directly responsible under the Table of Organization
prevailing in this school district.

The term “party” means an aggrieved administrative employee, his immediate
superior, or any staff member below the Superintendent who may be affected by the

determination of the Superintendent in connection with the procedure herein
established.

PROCEDURE

1. An aggrieved administrative employee shall institute action under the provisions
hereof within twenty (20) calendar days of the occurrence complained of, or
within ten (10) calendar days after he would reasonably be expected to know of
its occurrence. Failure to act within said ten (10) day period, shall be deemed to
constitute an abandonment of the grievance.

2. An administrative employee processing a grievance, shall be assured freedom
from restraint, interference, coercion, discrimination or reprisal.

3. In the presentation of a grievance, the administrative employee shall have the
right to present his own appeal or to designate an authorized representative of the
Administrators® Association of the Irvington Public Schools to appear with him at
any step in his appeal. A minority organization shall not have the right to present
Or process a grievance.

4, Whenever the administrative employee appears with a representative, the Board
shall have the right to designate a representative to participate at any stage of the
grievance procedure.

5. An administrative employee shall first discuss his grievance orally with his
immediate superior. A decision shall be rendered within five (5) school days of
said hearing. The said immediate superior shall make a record of the time and
date of this discussion and a copy delivered to the grievant.

6. If the grievance is not resolved to the administrative employee’s satisfaction
within five (5) school days from the determination referred to in Paragraph 5
above, the administrative employee shall submit his grievance to the
Superintendent of Schools in writing, specifying.



(a) the date the grievance is filed;

(b) the date of the occurrence giving rise to the grievance;

(c) the nature of the grievance;

(d) the specific provisions of the contract or specific board policies allegedly
violated;

(e) the results of the previous discussion;

(f) the basis his/her dissatisfaction with the determination;

(g) the remedy is being sought.

All documents supporting the grievance must be attached.

7. A copy of the writing called for in Paragraph 6 above shall be furnished to the
immediate superior of the aggrieved administrative employee.

8. With ten (10) school days from the receipt of the written grievance (unless a
different period is mutually agreed upon), the Superintendent shall hold a hearing
at which all parties in interest shall have the right to be heard.

9. Within ten (10) school days said hearing (unless a different period is mutually
agreed upon), the Superintendent shall, in writing, advise the administrative
employee and his/her representative, if there be one, of his/her determination.

10. In the event of the failure of the Superintendent to act in accordance with the
provision of Paragraphs 8 and 9, or in the event the grievant is dissatisfied with
the Superintendent’s determination, he/she may appeal to the Board of Education.

11. In any case, where grievance is based upon the direct order, ruling or
determination of the Superintendent, the aggrieved administrative employee may
appeal directly to the Board within ten (10) school days of the issuance of said
order, ruling or directive, or within ten 10) days of the time when same have been
brought to the administrative employee’s attention by filing with the Secretary of
the Board, a writing setting forth:

(a) the order, ruling or determination complained of
(b) the basis of the complaint;
(c) arequest for a hearing if a hearing 1s desired.

A copy of the writings set forth above shall be served upon the Superintendent, who have
the right to reply in writing thereto. A copy of such reply shall be served upon the
aggrieved administrative employee.

12. Where an appeal is taken to the Board, there shall be submitted by the appellant:



1. The writing set forth in Paragraphs 6 and 9, and a further statement in writing
setting forth the appellant’s dissatisfaction with the Superintendent’s action.
A copy of said statement shall be furnished to the Superintendent and to the
adverse party.

13. If the appellant, in his appeal to the Board, does not request a hearing, the
Board may consider the appeal on the written record submitted to it, or the
Board may, on its own, conduct a hearing, or it may request the submission of
additional written material. The Board may designate a committee of the Board
to conduct the hearing. Where additional written materials are requested by the
Board, copies thereof shall be served upon the adverse parties who shall have the
right to reply thereto. Where the appellant requests in writing, a hearing before
the Board, a hearing shall be held.

14. The Board shall make a determination within thirty (30) school days from the
receipt of the grievance and shall in writing, notify the administrative employee,
his/her representative if there be one, and the Superintendent of its determination.

This time period may be extended by mutual agreement of the parties.

15. In the event an administrative employee is dissatisfied with the determination of
the Board, or the Board does not respond within the prescribed time period,
he/she shall have the right to request arbitration pursuant to rules and regulations
established by the Public Employment Relations Commission under the
provisions of Chapter 123, Laws of 1974.

A request for arbitration shall be made no later than fifteen (15) days following the
determination of the Board. Failure to file within said time period shall constitute a bar
to such arbitration unless the aggrieved administrative employee and the Board shall
mutually agree upon a longer time period within which to assert such a demand.

16.  The Arbitrator so selected will hold hearings promptly and will issue a decision
not later than twenty (20) school days from the date of the close of the hearings or filing
of briefs, if briefs are filed, or, if oral hearings have been waived, then from the date the
final statements and proofs are submitted. The Arbitrator’s decision shall be in writing
and shall set forth findings of fact, reasoning and conclusions on the issues submitted.
The Arbitrator shall be without power or authority to make any decision which add to, or
delete from this agreement or which requires the commission of an act prohibited by law
or which is violative of terms this agreement. The decision of the Arbitrator shall be final
and binding on the parties. The costs for the services of the Arbitrator, including per
diem expenses, if any, and actual and necessary travel, subsistence expenses and the cost
of the hearing room, shall be bome equally by the Board and the Association.



17. In the event a grievance should be filed by any administrative employee who is
not subject to the jurisdiction of any principal, he/she shall discuss his/her grievance
initially with Assistant Superintendent and if dissatisfied with the determination, may
appeal to the Board in accordance with the provisions herein set forth.

18.  Upon receipt of a grievance filed under the provisions of Paragraph 11, the
procedure shall be as set forth in Paragraphs 13 and 14.

19.  All administrative employees who are members of the bargaining unit as set forth
in the within agreement, shall be entitled to resort to the full procedure herein above set
forth.

ARTICLE VIII

1. INSURANCE PROTECTION — PRESCRIPTION PLAN - DENTAL PLAN

EYE PROTECTION PLAN

The Board agrees to pay the premium cost of a health plan (SEHBP Direct 10) or
equivalent subject to any health care premium deductions required by state law, including
brand name/generic/mail order prescription plan for all full time employees covered by
this Agreement and their immediate families (spouse and eligible children), pursuant to
the rules of the SEHBP.

The Board agrees to pay 100% of the premium cost for a dental and vision plan for all
full time employees covered by this Agreement and their immediate families (spouse and
eligible children), effective on the date that the SEHBP coverage commences.

Prior to executing any change in carrier the Board shall discuss with the Association in
good faith the proposed changes. The Board will provide all relevant data concerning the
new Program If required by the Association, the Board shall arrange for consultation
between the Insurance carrier and the appropriate officers of the Association, prior to
executing any contemplated change.

Employees who wish to avail themselves of the aforesaid insurance coverage must make
application for coverage to the Board for themselves and for all eligible members of their
family who wish to be covered by insurance Benefit levels shall remain equal to or better
than the existing plans if and when Board change carriers.

2. RETIREMENT BENEFITS

Any employee covered under the terms of this Agreement, who retires after twenty-three
(23) years of consecutive employment with Irvington School District shall be entitled to
fully paid health benefits (excluding dental and vision). The employees’ surviving



spouse, if enrolled prior to the employee retirement shall be entitled to health retirement
benefits (excluding dental and vision), with premium paid 100% by the Board. This
provision will sunset on July 1, 2020. Any employee hired after July 1, 2001, will not be
eligible for Board paid retiree benefits, regardless of years of service.

Any employee covered under the terms of this Agreement and meets the requirements for
the State of New Jersey Health Retirement Benefits, and selects the State of New Jersey
Health (Retirement) Plan, shall receive Family Dental coverage benefits with the
premium paid 100% by the Board of Education. This provision shall only apply to
employees who have returned on or before July 1, 2017.

Any employee covered under the terms of this Agreement, who retires after eighteen (18)
years of consecutive employment with Irvington School District, and has attained age 65
or over at the time of retirement shall be entitled to fully paid health benefits, including
prescription and excluding dental and vision. The employee’s surviving spouse, if
enrolled prior to the date of employee retirement, shall be entitled to the aforementioned
retirement benefits with premium paid 100% by the Board. This provision will sunset on
July 1, 2020. Any employee hired after July 1, 2001, will not be eligible for Board paid
retiree benefits, regardless of years of service or age.

3. HEALTH REIMBURSEMENT FUND FOR ACTIVE EMPLOYEES

The parties agree to maintain the Health Reimbursement Fund (Currently operated by
a Fund Manager) established through P.E.R.C. for active employees, with an annual
amount of $10,000.00. The annual $10,000.00 amount shall not be cumulative or
carried over from contract year to contract year. Said fund for active employees shall
discontinue effective June 30, 2019.

4. HEALTH REIMBURSEMENT FUND FOR RETIREES

The parties agree to maintain the Health Reimbursement Fund (currently operated by
a Fund Manager) established through P.E.R.C. for retired employees (or retired
employee’s spouses whom were previously receiving benefits under the Trvington
Health Retirement Benefits Plan) with an annual amount of $5,000.00. The annual
$5,000.00 amount shall not be cumulative or carried over from contract year to
contract year. Said fund for retirees shall discontinue effective June 30, 3019.

5. HEALTHCARE PREMIUM CONTRIBUTION CALCULATION

Effective January 1, 2017, the employee’s Healthcare premium contribution shall
remain “frozen” at the specific dollar amount being paid by the employee during the
first pay period of January 2017, until the first pay period of January 2019,
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o Any new Employee hired during or after the first pay period of
2017, shall remain “frozen” at the specific dollar amount as
required under the Healthcare Premium contribution rates in effect
during said pay period of January, 2017.

o Effective the first pay period of January, 2019, the employees shall
make the maximum contribution toward the Healthcare Premium
based upon their January, 2019 salary amount(s), as required by
State law.

o Effective January 1, 2017, any employee who changes their level
of Healthcare Coverage (e.g. Single to Family, or Family to
Employee/Spouse), shall contribute toward Healthcare Premium
based upon the new level of coverage rate, established during the
first pay period of January, 2017, until rate change in January,
2019.

6. HEALTH COVERAGE FOR NEW EMPLOYEES

In the event a new employee has no coverage from a previous employer, the Board of
Education and Association agree to abide by Federal and New Jersey statutes and
laws regarding the School Employees Health Benefits Program.

ARTICLE IX
SABBATICAL LEAVE

Subject to applicable statuary provision of the state of New Jersey, the Board may
grant sabbatical leaves of absence for study and/or education through travel and
observation to a member of the administrative staff who is also a member of the
bargaining unit as set forth in the within agreement. Sabbatical leaves of absence are
granted for the aforementioned professional improvement which, in the opinion of the
Board, shall render a benefit to the Irvington School District, subject to the following
conditions:

1. Approval by the Board of the sabbatical leave request, shall, in addition to all
other conditions set forth herein, be contingent upon:

(a) Securing a certified employee qualified to assume the applicant’s duties while on
leave.

(b) A report filed by the Superintendent of Schools with the Board, indicating to what
extent leaves of absence may be granted without detriment to the Irvington School
System.

2. The Superintendent of Schools must approve all plans for study and/or education
through travel and observation.
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10.

1.1

Written requests for sabbatical leaves of absence must be received in the
Superintendent’s office not later than November 1% of the preceding the year for
which the leave is sought. Untimely application may be considered if there are
extenuating circumstances.

The administrative employee must have served the Irvington School System
continuously and satisfactorily for a minimum of seven (7) years on a full time
basis. '

In no case shall the sabbatical leave encompass a period in excess of one (1) year.

Study for the sabbatical year as used in herein 1s defined as sixteen (16) points of
credit or its equivalent (as approved by the Superintendent) in an approved
college or university.

No more than one of the administrative staff shall be absent on sabbatical leave at
any one time.

All sabbatical leave positions available shall be distributed as evenly as possible
throughout the school system.

All sabbatical leaves shall commence either on September 1% or February 1%

The administrative employee shall furnish reports of the study or travel to the
Superintendent as follows:

(a) an intern report at the midpoint of the sabbatical leave;

(b) a final report within ten (10) school days after returning to regular
duties.

The administrative employee granted such leave shall enter into a contract with
the Trvington School District wherein he/she agrees to return to employment in the
Irvington School District for a period of three (3) continuous school years
commencing with the termination of the sabbatical leave.

(a) In the event the administrative employee fails or refuses to return to the
Irvington School District for employment after the termination of the
sabbatical leave, or fails or refuses to serve the Irvington School District for
three (3) continuous school years after the termination of the sabbatical leave,
or fails to file the reports required in Paragraph 10 herein; then, and in any of
those events, the administrative employee shall reimburse the Board for all
monies paid to the administrative employee during the sabbatical leave.

(b) The administrative employee shall not be required to reimburse the Board for
failure to retumn to the Irvington School district after termination of the
sabbatical leave, or for failure to serve continuously for three (3) school years



if the same shall be caused by illness and the administrative employee submits
satisfactory and adequate proof to the Board. In this event, the Board shall
have the right to require a medical examination to be made by a physician of
its choice.

12. Administrative employee on sabbatical leave of absence will be paid at the rate of
three-quarters of the salary which the administrative employee would have
received had the sabbatical leave not been granted and he/she had been in an
administrative capacity in the Irvington School District.

13. Upon return from the sabbatical leave, the administrative employee shall be
entitled to advance to the next level of the salary schedule, receiving the benefit of
the salary increase while on leave and the period of the sabbatical leave shall be
counted for experience rating purposes on the salary schedule as equivalent to the
same period of administrative service in the school system. All of the aforesaid
shall be conditioned upon all requirements of the sabbatical leave policy being
fulfilled satisfactorily in the judgment of the Superintendent.

14. During the sabbatical leave, the sick leave policy will not apply, but the Board
will continue to make all the insurance payments which are made for an
administrative employee not on sabbatical leave.

15. All requests for sabbatical leave must be acted upon within 60 days from the date
of the filing of the sabbatical leave request with the Superintendent.

ARTICLE X
BOARD-STAFF RELATIONS COMMITTEE

The Board has heretofore established a committee of Board members which is known as
the “Board-Staff Relations Committee.” In addition to any other duties imposed upon the
committee by the Board, the committee shall have the following duties:

1. The committee shall meet a minimum of one (1) time a year with three (3)
representatives of the Association to discuss matters of mutual interest.
Additional meetings may be scheduled, as needed.

2. These meetings may be called by either the Association or the Committee.

3. The Committee is not required to have its full membership present at each of
these meetings.

4. The Committee chairman will arrange for the meetings at a time and place
agreeable to both parties.
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14.

ARTICLE XI
MILEAGE REIMBURSEMENT

All mileage, in lieu of actual expenses of transportation allowed any employee
covered under the terms of this Agreement, traveling by his/her own automobile,
on the school related business, away from his/her designated post of duty, shall be
at the current OMB (Office of Management and Budget) rate per mile. Said
reimbursement shall be made after review and approved by the Assistant
Superintendent for Curriculum and Instruction.

ARTICLE XII
TERMINAL PAY OF BASIS OF SICK LEAVE

(a) Administrative employee(s) covered under the terms and conditions of this
agreement with the required number of years of service with the Irvington
Board of Education (as listed below) shall, upon retirement or voluntary
separation from the district (shall not include abolished position), receive the
compensation based on the following scale:

Years Dollars Per Day May Accumulated
Sick Days
10 $125 105
11 $130 115
12 $135 125
13 $140 135
14 $145 145
15 $150 155

This Chart applies to any employee hired before July 1, 2016, for years 10-

Any administrative employee hired after July 1, 2006, who has not served a
minimum of fifteen (15) years in the Irvington School district shall not be eligible
for terminal pay benefits upon retirement or voluntary separation from the district.
Employees hired after July 1, 2006, who serve a minimum of fifteen years shall,
upon retirement or voluntary separation from the district, shall be entitled to
$150.00 per day for accumulated sick days up to a maximum of 155 days.
Employees hired after May 21, 2010 are statutorily capped at $15,000.00. For
budgetary purposes, notification of intent to retire shall be made to the Board of
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Education one school year prior to the date of separation, except in extraordinary
circumstances. In the event one year advance notice is not given, there may be a
delay in payment not to exceed one year from date of separation.

(b) Upon the death of an employee actively employed at the time of death, their
beneficiary shall receive compensation in accordance with the aforementioned
procedure.

(c) Terminal payments shall be made in three (3) equal payments over two (2)
consecutive years, unless mutually agreed upon by the retiring employee and
the Board Secretary for a one time (1) lump sum payment. All payments will
be made by the June 30t pay day of each year(s) subsequent to the retirement
date. Payment(s) shall be made in compliance with mandated and proper
payroll practices. '

ARTICLE XIII

(a) HALF-DAY SESSIONS

(b) VACATION TIME

(¢) PROFESSIONAL CONFERENCES
(d) SURVIVOR RIGHTS

(a) It is agreed between the parties that on one-half day sessions as scheduled by the
Board of Education, all members of the Administrators’ bargaining unit shall
remain in the district two (2) hours beyond the teachers” departure.

(b) Vacation Allotment — New Administrative Employee

Certified administrative staff members are entitled to 22 vacation days awarded
annually on July 1, of each year.

During the first year of employment, however, newly appointed administrative
staff members will earn vacation time at the rate of two (2) days per month

(excluding the month of August). With the approval of the new administrative
staff member’s immediate supervisor, vacation time may be used when earned.

Only five (5) vacation days may be carried forward into the new year. Requests
to carryover more than five (5) vacation days must be in writing and approved by
the Superintendent. A copy of the request and approval must be submitted to the
Department of Human Resources. Failure to obtain written approval/denial of the
request to carryover more than five (5) days will result in the loss of those days.
Employees hired after May 21, 2010, are limited to no more than one-year
carryover.

Commencing the second academic year of employment (on July 1), the full
allotment of vacation days will be awarded. If the administrative staff member
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leaves prior to the end of the academic school year (June 30™), vacation time will
be prorated accordingly. In the event all vacation time has been exhausted and
the administrative staff members leaves the district prior to the end of the
academic school year (June 30™), his/her final paycheck will be adjusted to reflect
unearned time used.

(c) All requests to attend professional conferences, seminars, meetings, etc., on
school time at Board expense shall be subject to prior approval of the
Superintendent and must be submitted in writing to the Superintendent at least
two (2) weeks in advance of the date requested.

(d) In the event of the death of any employee covered under the terms and conditions
of this agreement, accumulated sick days and vacation days, not to exceed forty
(40) vacation days, (as per Articles XII (a) and XIII (b) by said employee shall be
paid to his/her heirs or estate. Payment shall be made within ninety (90) calendar
days of his/her death. Employees hired after May 21, 2010, are limited to no
more than one-year carryover.

ARTICLE X1V

OTHER COMPENSATIONS

Teaching In-Service Course

When deemed necessary by the Superintendent of Schools and approved by
the Board of Education, In-Service professional improvement programs may
be established.

(a) Administrative employees required and approved by the Board of
Education to each in-service courses shall be paid a stipend of ten
($10.00) dollars per hour more than teachers receive in their contract as
additional compensation for additional work.

(b) Members appointed to cover a Principal position by the Board resolution
shall be paid at the rate of $100.00 per day excluding holidays, in any one
assignment; payment shall be retroactive to the first day of the assignment
and paid at the end of the assignment or academic year, whichever comes

first.
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ARTICLE XV
ASSOCIATION RIGHTS
A. DISCIPLINARY CONFERENCE

An Administrator shall have the right to have a representative of the Association
present at any conference at which a written disciplinary report or warning is issued.

B. RIGHTS AND PROTECTION IN REPRESENTATION

“Except as hereinafter provided, public employees shall have, and shall be
protected in the exercise of, the right, freely and without fear of reprisal, to form
join and assist any employee organization or to refrain from any such activities”

2

C. AGENCY SHOP
1. Purpose of fee

All employees covered under the terms and conditions of this agreement who do
not become members of the representative associations (I.A.A. and N.J.P.S.A.)
during any membership year, (i.e. July 1 through June 30) which is covered in
whole or in part by this agreement, said employees will be required to pay a
representation fee to the Associations for that membership year. The purpose of
this fee will be to offset the employees per capita cost for services rendered by the
Association as majority representatives.

2. Amount of Fee-Notification

Prior to the beginning of each membership year, the Association will notify the
Board, in writing, of the amount of the regular membership dues, initiation fees and
assessments charged by the Association to its own members for that membership year.
The representation fee to be paid by non-members will not exceed 85% of that amount.

3. Termination of employment

If any employee who is required to pay a representation fee terminates his or
her employment with the Board before the Association has received the full
amount of representation fee, no further payment will be required.

4. The Association will notify the Board in writing of any changes in the list
provided for in paragraph 1 above and/or the amount of the representation fee,
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and such changes will be rejected in any deductions made more than 10 days
after the Board received said notice.

5. New Employees

Any new employee within the unit who fails to join the Association within 60
days will be added to the agency shop list for deductions.

Any unit member may appeal the amount of dues assessed. The officers of
the unit shall constitute the appeal board.

6. The Association shall hold harmless and indemnify the Board in conjunction
with application of the provisions of this Article.

ARTICLE XVI
TUITITION REIMBURSEMENT

The Board agrees to provide tuition reimbursement for graduate courses to a
maximum of $3,500.00 per school year, per employee for a total pot of $30,000.00.
Courses must receive the Superintendent’s approval. Funds not used in a school year will
not roll over to the succeeding year. In addition, the course must be related to the
employee’s current or future job responsibilities. The institution must be accredited (duly
authorized institution of higher education. The Employee must earn a grade of B or
higher in order to receive reimbursement.

ARTICLE XVII
ALTERATION OF AGREEMENT CLAUSE

No Agreement or amendment shall be binding on any of the parties hereto, unless such
agreement is made and executed in writing between the parties hereto.

In the event there is a conflict between the rules and regulations of the Board and the
within Agreement, in matters specifically covered by this Agreement, then, and in that
event, the within Agreement shall be controlling. In all other matters not specifically
covered by the within Agreement, the rules and regulations of the Board shall be
controlling.
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IN WITNESS WHEREOF, the duly authorized representatives of the parties
have set forth their respective hands and/or seals below on this 28" day of January 2018.
This contract covers school years July 1, 2017 to June 30, 2020. The salary for school
years beginning July 1, 2017 to June 30, 2018 shall include a salary increase of 2.5%;
July 1, 2018 to June 30, 2019, shall include a salary increase of 2.5% (inclusive of
increment); July 1, 2019 to June 30, 2020, shall include a salary increase of 2.4%
inclusive of increment.

Abolishment of Vice Principal Position
The position of Vice Principal will be abolished as a result of attrition.

Attainment of New Level

When a staff member completes the requirements for a new level, said administrator on a
form supplied by the Board, 1) shall notify the Superintendent’s Office that the new level
has been attained, and; (2) shall submit said form for approval on or before September 5™
or February 5™ of the current school year in order to attain approval and subject to the
following:

Upon confirmation by official transcript from the college or university, adjustments will
be retroactive to September 1% or February 1%, which is applicable. It is specifically
understood and agreed that no retroactive payment for attaining a new level will be
granted except for the current school year in which application is made, and only up to
the aforementioned cut-off dates as listed, and it is further agreed that in no case shall the
retroactively exceed the later school calendar date as listed.

Sixth year level is defined as 64 graduate credits beyond the Bachelor’s Degree and
including a Master’s Degree. Courses taken for the 6™ year level must be approved by
the Superintendent of Schools.

Any administrator who earns placement on the 6™ year level, while in the employ of this

school district, shall have his/her salary adjusted to the new level.

Any administrator who receives an earned Doctorate from an approved University, while
in the employ of this school district, shall be advanced a total of $3,000.00 when the
aforesaid degree is earned and approved (In a given school year (July 1* through June
30™) if degree is earned before December 31%, employee will receive the entire
$3,000.00. If the degree is earned after January 1%, employee will receive $1,500.00).
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Step

O o0 ~1 Oh Lth B W N —

Max1
Max2
Max3
Max4
Max 5
Max 6
Max 7
Max 8
Max9
Max 10
Max 11
Max12

ADD: $3,000.00 for doctorate.

Salary Guide

Contract Year’s

2017-2020

Assistant Principal - Supervisor

2017-2018
Salary

$85,505.63
$86,561.25
$88,292.48
$89,656.75
$89,956.05
$90,645.92
$91,754.93
$93,169.43
$494,889.38
$97,419.00
$99,854.37
$101,962.40
$104,070.44
$106,283.28
$108,587.78
$110,750.00
$112,780.00
$115,130.00
$122,560.94
$127,772.57
$134,537.34

6-Year Level

Step

O oo ~1 oy Lth B W N~

Max1
Max2
Max3
Max4
Max 5
Max 6
Max 7
Max 8
Max9

Max 10

Max 11

Max 12

Max 13

2018-2019
Salary

$86,574.45
$87.643.27
$88,725.28
$90,499.79
$91,898.17
$92.204.95
$92,912.06
$94,048.80
$95,498.66
$97,261.61
$99,854.48
$102,350.73
$104,511.46
$106,672.20
$108,940.36
$111,210.00
$113,210.00
$117,250.00
$118,008.25
$125,624.96
$130,966.88
$137,900.77

Step

Nl = R o

Max1
Max2
Max3
Max4
Max5
Max6
Max7
Maxg&
Max9
Max 10
Max 11
Max 12
Max 13

2019-2020

Salary

$87.645.54
$88,716.63
$89,789.98
$90,854.69
$92,671.78
$94,103.72
$94,417.87
$95,141.95
$96,305.97
$97,790.63
$99,595.89
$102,250.98
$104,807.14
$107,019.74
$109,232.33
$111,554.93
$113,973.73
$119,630.00
$120,064.00
$120,840.45
$128,639.96
$134,110.09

Max 14 $141,210.39

ADD: $1,500.00 for licensed psychologist when required by the Board of Education.



Step
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Max1
Max2
Max3
Max4
Max 5

ADD: $3,000.00 for doctorate.

2017-2018
Salary

$121,500
$123,000
$123,494
$124,760
$125,090
$127,036
$128,806
$130,337
$132,557
$134,775
$136,995
$139,213
$141,433

Salary Guide
Contract Year’s
2017-2020

Middle School Principal

Master’s Level

7 Step

Q0 =] N W B L) b =

Max1
Max2
Max3
Max4
Max 5

2018-2019
Salary

$123,019
$124,538
$126,075
$126,581
$127,878
$128,217
$130,212
$132,026
$133,595
$135,871
$138,145
$140.420
$142,694

Step

gOO\JO\U‘IhlJJI\Jb—A
=
4
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Max3
Max4
Max5

2019-2020
Salary

$124,541
$126,063
$127,588
$129,101
$129,619
$130,948
$131,294
$133,337
$135,194
$136,802
$139,132
$141,460
$143,790

ADD: $1,500 for licensed psychologist when required by the Board of Education.
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Step
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Max2
Max3
Max4

Max5s

Middle School Principal

2017-2018
Salary

$125,044
$126,588
$128,074
$128,788
$129,546
$131,364
$133,068
$134,627
$136,357
$138,382
$140,824
$143,263
$145,704

$3,000.00 for doctorate.

Salary Guide
Contract Year’s
2017-2020

6-Year Level

Step

CO ~1 O Lh B W N —

Max1

Max3
Max4
Max5

2018-2019

Salary

$126.607
$128,170
$129,752
$131,276
$132,008
$132,784
$134,648
$136,395
$137.992
$139,766
$141,841
$144,344
$146,845

Step
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Max1
Max2
Max3
Max4
Max5

2019-2020
Salary

$128,173
$129,740
$131,309
$132,866 -
$134,426
$135,176
$135,971
$137,880
$139,668
$141,304
$143,120
$145.245
$147,809

$1,500.00 for licensed psychologist when required by Board of Education.



Step
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Max1
Max2
Max3
Max4
Max 5
Max 6
Max 7
Max 8
Max 9

Elementary School Principal

2017-2018
Salary

$114,767
$116,184
$116,861
$117,838
$118,610
$120,935
$122,599
$124,263
$125,866
$127,592
$129,547
$131,503
$133,435
$136,212
$138,659
$141.211
$143,763

$3,000.00 for doctorate.

Salary Guide
Contract Year’s
2017-2020

Master’s Level

Step

o~ A L e W~

Max1
Max2
Max3
Max4
Max 5
Max 6
Max 7
Max 8
Max 9

2018-2019
Salary

$116,201
$117,636
$119,088
$119,783
$120,784
$121,576
$123,958
$125,664
$127.370
$129,013
$130,781
$132,786
$134,790
$136,770
$139.618
$142,125
$144,741

Step
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Max1
Max2
Max3
Max4
Max5
Max6
Max 7
Max 8
Max 9

2019-2020
Salary

$117,639
$119,077
$120,517

$121,946

$122,658
$123,683
$124,494
$126,933
$128.,680
$130,427
$132,109
$133,920
$135,973
$138,025
$140,053
$142,968
$145,536

$1,500.00 for licensed psychologist when required by Board of Education.
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Salary Guide
Contract Year’s
Elementary School Principal
6-Year Level

Step  2017-2018 Step  2018-2019 Step  2019-2020
Salary Salary Salary
1 $121,753.13 1 $123.275.04 1 $124,800.18
2 $123,256.25 2 $124,796.95 2 $126,325.33
3 $123,630.38 3 $126,337.66 3 $127,853.71
4 $125,303.18 4 '$126,721.13 4 $129.369.76
5 $127,261.95 5 $128,435.75 5 $129,762.44
6 $128,368.34 6 $130,443.50 6 $131,518.21
7 $129,699.73 7 $131,577.54 7 $133,574.14
8 $131,253.02 8 $132,942.22 8 $134,73541
Maxl $133,472.00 Max1 $134,534.34 Maxl $136,132.83
Max2  $135,690.99 Max2 $136,808.80 Max2  $137,763.17
Max3 $138,231.69 Max3  $139,083.26 Max3  $140,092.21
Max4  $140,192.58 Max4 $141,687.48 Max4  $142,421.26
Max 5 $143,291.69 Max 5 $143,697.39 Max5  $145,087.98
Max 6 $145,704.16 Max 6 $146,873.98 Max6 $147,146.13
Max 7 $148,249.85 Max 7 $149,346.77 Max7  $150,398.96
Max8 $150,585.93 Max8 $151,956.10 Max8 $152,931.09
Max% §$153,110.03 Max9 $154,350.58 Max 9 $155.,603.04
ADD:  $3,000 for doctorate.
ADD:  §$1,500 for licensed psychologist when required by Board of Education.
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Max3
Max4
Max 5
Max 6
Max 7
Max 8

ADD:

Directors and Vice Principals

2017-2018
Salary

$108,084
$109,419
$110,300
$110,694
$112,506
$113,834
$115,165
$116,602
$117,828
$119,603
$121,822
$124,041
$126,260
$128,479
$130,968
$132,917

$3.000.00 for doctorate.

Salary Guide

Contract Year’s
2017-2020

Master’s Level

Step

GO ~1 O W B oW =

Max1
Max2
Max3
Max4
Max 5
Max 6
Max 7
Max 8
Max 9

2018-2019
Salary

$109,435
$110,786
$112,154
$113,058
$113,461
$115.319
$116,680
$118,045
$119,517
$120,774
$122,593
$124.868
$127,142
$129,417
$131,691
$133,966
$136,240

Step
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Max]
Max2
Max3
Max4
Max3
Max6
Max7
Max8
Max9

2019-2020
Salary

$110,789
$112,143
$113.500
$114.,846
$115,771
$116,184
$118,086
$119,480
$120,878
$122,385
$123,672
$125,536
$127.865
$130,194
$132,523
$134,852
§137:181

MaxI0 $139,510

$1,500.00 for licensed psychologist when required by Board of Education.
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Step
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=
5,

Max2
Max3
Max4
Max 5
Max 6
Max 7
Max8
Max9

ADD:

2017-2018
Salary

$113,146.88
$114,543.75
$115,527.75
$116,815.54
$117,746.88
$119,208.53
$120,879.26
$122,654.45
$124,429.64
$126,204.82
$127.980.01
$129,795.95
$131,530.39
$133,971.28
$135,851.45
$137,696.90
$138,298.30
$139,084.07

$3,000.00 for doctorate.
.$1,500.00 for licensed psychologist when required by Board of Education.

Salary Guide
Contract Year’s

2017-2020
Directors and Vice Principals
6-Year Level
Step  2018-2019
Salary

1 $114,561.21
2 $115,975.55
3 $117,407.34
4 $118,415.94
5 $119,735.93
6 $120,690.55
7 $122,188.74
8 $123,901.24
9 $125,720.81
Max1 §127,540.38
Max2 $129,359.95
Max3  $131,179.51
Max4  $133,040.85
Max 5 $134,818.65
Max 6 $137,320.56
Max 7 $139,247.74
Max8 $141,139.32
Max9 $141,755.76

Max10 $142,561.17

Step
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Max2
Max3
Max4
Max5
Max6
Max7
Max8
Max9

2019-2020
Salary

$115,978.55
$117.395.89
$118,816.23
$120,225.12
$121,257.93
$122,609.59
$123,587.12
$125,121.27
$126,874.87
$128,738.11
$130,601.35
$132,464.58
$134,327.82
$136,233.83
$138,054.30
$140,616.25
$142,589.68
$144,526.66

Max10 $145.157.89
Maxll $145,982.64



Step
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Max3
Max4
Max 5
Max 6
Max 7
Max8
Max9
Max10
Max11
Max12

ADD:

Salary Guide
Contract Year’s

201

7-2020

Assistant Principals, Assistant Directors and Supervisors
Master’s Level

2017-2018
Salary

$79,500.00
$80,206.25
$81,487.50
$81,705.83
$83,368.38
$84,964.30
$86,337.47
$87,340.25
$89,008.00
$92,137.14
$94,252.62
$96,767.67
$99,835.54
$103,781.25
$106,397.00
$109,003.73
$111.490.00
$114,747.00
$121,686.00
$124,667.31

$3,000.00 for doctorate.

Step
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2018-2019
Salary

$80,354.41
$81,208.83
$82,211.41
$83,524.69
$83,748.47
$85,452.58
$87.088.41
$88,495.90
$89,798.00
$93,282.00
$95,430.78
$97,477.27
$101,083.49
$105,078.52
$106,375.78
$109,056.93
$111,728.82
$114,747.00
$121,686.00
$126,287.25
$127,783.99

Step
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Max2
Max3
Max4
Max5
Max6
Max7
Max8
Max9
Max10
Max11
Max12
Max13
Max14

2019-2020
Salary

$81,278.90
$82,203.39
$83,197.94
$84,184.48
$85,529.28
$85,758.43
$87.503.45
$89,178.53
$90,619.80
$94,910.63
$96,575.95
$99.153.00
$102,296.49
$106,339.46
$107,600.40
$108,928.80
$111,674.29
$114,410.31
$121,686.00
$127,802.70
$129,380.51
$130,850.81

$1,500.00 for licensed psychologist when required by Board of Education.
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Max2
Max3
Max4
Max 5
Max 6
Max 7
Max8
Max9
Max10
Maxl11
Max12

ADD: $3,000.00 for doctorate.

2017-2018
Salary

$85,505.63
$86,561.25
$88,292.48
$89.656.75
$89,956.05
$90,645.92
$91,754.93
$93,169.43
$94.889.38
$97,419.00
$99,854.37
$101,962.40
$104,070.44
$106,283.28
$108,587.78
$110,750.00
$112,780.00
$115,130.00
$122,560.94
$127,772.57
$134,537.34

Salary Guide

Contract Year’s
2017-2020

Assistant Principal Supervisor

6-Year Level

Step
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fus
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Max2
Max3
Max4
Max 5
Max 6
Max 7
Max8
Max9
Max10
Max11
Max12
Max13

2018-2019
Salary

$86,574.45
$87,643.27
$88,725.28
$90,499.79
$91,898.17
$92.204.95
$92,912.06
$94,048.80
$95,498.66
$97,261.61
$99,854.48
$102,350.73
$104,511.46
$106,672.20
$108,940.36
$111,302.47
$113,210.00
$117,250.00
$118,008.25
$125,624.96
$130,966.88
$137,900.77

Step
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Max2
Max3
Max4
Max5
Max6
Max7
Max8
Max9
Max10
Max11
Max12
Max13
Max14

2019-2020
Salary

$87,645.54
$88,716.63
$89,789.98
$90,854.69
$92,671.78
$94,103.72
$94.417.87
$95,141.95
$96,305.97
$97,790.63
$99,595.89
$102,250.98
$104,807.14
$107,019.74
$109,232.33
$111,554.93
$113,973.73
$119,630.00
$120,064.00
$120,840.45
$128,639.96
$134,110.09
$141,210.39

ADD: $1,500.00 for licensed psychologist when required by Board of Education.
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IN WITNESS WHEREQOF, the parties have caused this Agreement to be executed
and have set their hand and seals thereon, executing this Agreement by their duly

authorized agents on this 7th™ day of May 2013.

IRVINGTON ADMINISTRATOR’S UNION

@WMC fete..
President \\\ /

[\m/ m&&n /(/“/ngl%“: C)

BOARD OF EDUCATION
TOWNSHIP OF IRVINGTON,
NEW JERSEY

“President

Vlce P1651dent

29

Board Secretary



