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AGREEMENT

PREAMBLE

0.01

THIS AGREEMENT made this da% of
1995, by and between the BOROUGH OF MOONACHIE, a body
ﬁo11t1c and corporate of the State of New Jerse%,
ereinafter referred to as “The Emplover” and the
DEPARTMENT OF PUBLIC WORK! EMPLOYEES OF THE MOONACHIE
EEN/Q&SEATCHERS ASSOCIATI(N, hereinafter referred to as
e “Union”.

. WHEREAS, the Employer and the Union recognize that it
will be to the benefit of both to promote mutual
understanding and foster & harmonious relationship between
the parties to the end that continuous and efficient
service will be result therefrom; and

. WHEREAS, the parties represent that the within

Agreement represents the complete and final understanding of all
bargainabie issues between the Employer and the Union.

NOW, THEREFORE, it is agreed as follows:






1.00 EMPLOYEES” BASIC RIGHTS

1.01 ~ Whenever the term “Employee” or "Employees” is used
herein it shall be construed to me those employees covered by
this Agreement.

1.02 There shall be no discrimination, interference or
coercion by the Employer or any of its agents against employees
represented by the Union because¢ of membershiﬁ or activity in
the Union. This Union or any oif its agents shall not intimidate
or coerce employees into membership. Neither the Employer nor
the Union shall discriminate ageinst any employee because of
race, creed, color, age, sex or nation origin,

1.03 No employee shall be compelled to join the Union but
shall have the option to voluntarily join said Union.

1.04 It is _hereby rgcognized and agreed that an employee
shall have the right to withdraw from membership in_the_Union,
said withdrawal shall only be permitted on January 1. In the
exercise of that right, neither party, nor any of the agents
shall discriminate, coerce or otherwise interfere with
empioyees.

1.05 If an employee does rot become a member of the Union
during any membership year (i.e.: from September 1st to the
following August 31st) which is covered in whole or in part by
this agreement, said em_loﬁee will be required to pay a
representation fee to the Union for that membership year. The
purpose of this fee will be to cffset the empioyee’s per capita
cost of services rendered by the Union as majority
representative.

1.06 __ Prior to the beginnirg of each membership year, the
Union will notify the Employer in writing of the amount of the
regular membership dues, initiation fees and assessments charged
by the Union to its own members for that membershig year. The
representation fee to be paid by non-members will be equal to
eighty-five (85%) percent of that amount.

1.07 In order to adequately off-set the per capita cost of
service rendered by the Union as majority representative, the
representation fee shall be equel in amount to the regular
membership dues, initiation fees and assessments charged by the
Union to its members, and the representation fee has been set at
eighty-five (85%) percent of thet amount solely because that is
the maximum presently allowed by Taw.

1.08 Once during each membership year covered in whole or
in_part by this agreement, the Union will submit to the Employer
a 1ist of those employees who heve not become members of tne
Union for the then_current membership year. The Employer will
deduct from the salaries of such employees, in accordance with
Paragraph '1.09 below, the full amount of the representation fee
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and promﬁf]y will transmit the amount so deducted to the Union.

1.09 . The Employer will decuct the_representation fee in
equal installments, as nearly as possible, from the paychecks
paid to each employee on the afcresaid list during the remainder
of the membership year in question. The deductions will begin
the first paycheck paid.

(a) Ten (10 days after receipt of the aforesaid list
bﬁ the Employer; or
~{(b) Thirty (30) days after the employee begins his
or_her employmert in a bargaining unit position,
uniess the emplcyee previously served in a
bar?a1n1ng unit position and continued in the
employ of the Enp]o*er in a non-bargaining unit
position or was on layeff, in which event the
deductions will begin with the first paycheck
paid ten (10) deys after the resumption of the
employee’s emplcyment in a bargaining unit
position, which is Tlater,

1.10 If an employee who 1s required to pay a
representation fee terminates his or her employment with the
Employer before the Union has received the full amount of the
representation fee to which it is entitled under this article,
the Employer will deduct the unpaid portion of the fee (on a
pro-rated basis) from the last paycheck paid to said employee
during the membership year in question.

1.11 Exceﬁt as otherwise provided in this article, the
mechanics for the deduction of representation fees and the
transmission of such fees to the Union will, as nearly as
possible, be the same as those vsed for the deduction and
transmission of regular membership dues to the Union.

1.12 ' The Union will notify the Emg]o er in writinﬁ, of any
chanﬁes in the T1ist provided for in 1.08 above and/or the amount
of the representation fee, and such changes will be reflected in

any deductions made more than ten (10) days after the Employer
receivedlsaqd notice.

1.13 © This article is subject to the Taws of the State of
New Jersey and the Federal Government with respect to its
application to the Collective Bargaining Unit.



2.00 - EXCLUSIVITY OF PAREIES

2.01 . The_parties represent and acknowledge_ that each shall
remain the exclusive bargaining agent respectively during the

ﬁerm og this Agreement for the titles of employees covered
ereunder.






3.00 UNION RECOGNITICN

3.01  The employer recognizes the Union as the exclusive
Collective Bargaining Agent as certified on March 10, 1989, by
the New Jerse¥ Public Employment relations Commissions for the
purpose of collective negotiaticns with res?ect to all the
Broper negotiable items of emplcyment for all employees of the

epartment of Public Works of the Borough of Moonachie,
excluding those classes of employees as set forth in the
certification ngtice attached hereto and made a part hereof as
Schedule "A”. The Emglqyer further recognizes that the Union
known as Merchandise Drivers Local 641, I1.B.T., AFL-CIQ has
disengaged itself as the collective bargainin? agent for the
Unit as per correspondence dated July 26, 1991, attached hereto
as Schedule “D”. In accordance therewith, the Employer has
modified the formal Recognition Resolution of the Unit by
Recognit1gn Document attached hereto as Schedule “F” in response
to g ﬁ gn}t’sErequest dated August 22, 1891 and attached hereto
as Schedule "E’.

3.02 The term ”“Employees” as used herein shall be defined
to include the plural as well as the singular, as to include
females as well as males.

3.03 For the purposes of this Agreement part-time
employees as defined in Article 12.00 herein shall not be
construed to be part of this Agreement and as_such shall not
enjoy the_ rights and obligations hereunder. This exclusion
shall apply to_Union members whc are part of this contract but
who may be employed by the Emplcyer in a part-time or temporary
capacity in a position other than such employee’s regular title
in accordance with Section 12.0¢ hereafter.

.04 For purposes of this Agreement, the word “Union”
shall be used interchangeably with the word “Unit.”



4.00 UNION REPRESENTATIVES & CONDUCTING UNION BUSINESS

4.01 The Employer recognizes the right of the
Union to designate two representatives the enforcement of this
Agreement.

4.02 The Unijon shall furnish the Employer in writing the
nﬁmes of the two representatives and notify the Employer of any
changes.

4.03 The authority of_the two representatives so
designated by the Union shall be limited to, and shail not
exceed, the following duties and activities:

(a) The investigatior and presentation of grievances
in accordance with the provisions of the
collective bargaining agreement.

(b) The transmission of such messages and information
which shall originate with, and are authorized by
the Union or its officers.

4.04 Only one designated tnjon representatives shall be
granted time with pa¥ during working hours to investigate and
seek to settie formal grievances and to_attend all meetings and
conferences on said grievances with Employer officials, provided
prior arrangements are made with the Employer.

4,05 _ No Union member or officer or authorized representa-
tive shall conduct any Union business on Emplioyer time except as
specified in this Agreement.

4.06 No Union meetings shall be held on Employer time or
En %mployer facilities unless specifically authorized by the
mployer. .

4,07 . The Employer reserves the right to deny the Union
representatives permission to ccnduct Union business on Employer
time as outlined in this Article if said accuracy seriously
interferes with the Employer’s cperations.

-



5.00 + DUES CHECK-OFF

5.01 Upon presentation to the Employer of a dues check-off
card signed { individual Employees, the Employer will deduct
from such Employee’s periodic salaries the amount set forth on
said dues check-off authorizaticn card.

5.02 ' Thereafter, the Emplcyer will, as soon as .
practicable, forward a check in the amount of 2]l dues withheld
for this purpose to the Union representative entitled to receive
same.

5.03 The said Union representative shall be appointed by
Besolution of the Union and certified to the Employer by the
nion.

e R



6.00 EXISTING LAW

6.01 The Erqvisions of this_Agreement shall be subject to
existing law. This Agreement shail be subordinate to any and
all Taws of any pertinent governmental agency when same shall
conflict with such law.



7.00 MAINTENANCE OR WORK CPERATIQNS

7.01 The parties agree that there shall be no lockouts,
strikes, work stoppages, ﬂob actions, or slow down during the
1ife of this Agreement. No officer or representative of the
Union shall authorize, 1n§t1%at§, or condone such activity, nor
shall any empioyee participate in such activity.

7.02 . It is understood that violation of the provisions of
this Article may subject any employee participating in or
condoning such activity to d1§ci?1inary action by the employer.
Such disciplinary action may include termination of employment,
or any other appropriate lTesser form of discipline, supject to
applicable provisions of the Agreement.

_9_.



8.00 PRESERVATION OF RIGHTS

8.01 The Borough of Moonachie_hereby retains and reserves
unto itself, without limitationg, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it
prior to the signing of this Agreement by the Laws and
Constitution of the State of New Jersey and_the United States,
including, but without 1imiting. the generality of the
foregoing, the following rights:

(a) To the executive management and administrative
control of Borough Government and its properties
and facilities and the activities of its
employees.

(b) To hire all emE1oyees, and subject to the
provisions of Law, to determine their
qualifications and conditions for continued
employment and &ssignment and to promote and
transfer employees.

(c} To suspend, prowote, demote, transfer, assign,
reassign, discharge, or take any other
disciplinary action for good and just cause
according to law.

(d) To establish employee work schedules.

8.02 Nothing contained herein shall be construed to den%
or restrict the Employer of its power, authority, duties, rights
and responsibilities under Titles 40 and 40A of the Statues of
New Jersey, N.J.S.A. 34:13A-1, et seg. or any other national,
State, County, Tocal or other applicable Law.

8.03 In the exercise of the foregoing powers, rights,
authority, duties and responsibilities of the Emplioyer, the
adoption of policies, rules, regulations and practices in
furtherance thereof, and the usc of judgment and discretion in
connection therewith shall be limited only by the specific and
express terms of this Agreement and then only to the extent such
specific and express terms herecf are in contormance with the
ggn%t1tut1on and Laws of the New Jersey and of the United

ates.
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9.00 - COLLECTIVE NEGOTIATING. PROCEDURE

9.01 » Collective negotiations with resgect to rates of pay,
hours of work or conditions or employment shall be conducted by
the duly authorized negotiating agents of each of the parties.
Ordinarily not more than_two (2} representatives of each party
shall participate in collective negotiating meetings.

Add%t1ona] persons may be permitted upon mutual agreement of the
parties.

g.02 Collective negotiatirg meetings shall be held at time
and_places mutuajly convenient at the request of either the
Empioyer or the Union in accordance with time frames stipulated
by law or sooner if the parties agree.

9.03 In the event any negotiating meetings are scheduied
during any part of the working day, employees of the Employer

may be designated by the Union to participate in such
negotiating meetings. Up to a maximum of two (2) will be
excused from their Borough work assignments by tne Employer
Erovided their absence will not seriously interfere with the
mployer’s operations.

9.04 The duly authorized negotiating agents of either the

Employer or the Union are not required to be employees of the
Employer

...11_






10.00 GRIEVANCE PROCEDURE

10.01 To provide for the expeditious and mutually
satisfactory settlement of grievances arisinﬁ with respect to
complaints occurring under this Agreement, the following
procedures shall be used., For the ?urposes of this Agreement,
the term “grievance” means any complaint, difference or dispute
between the Employer and any emp]O{ee with respect to the
interpretation, application or violation of any of the
provisions of this Agreement.

10.02 The procedure for a settlement of grievances shall be
as follows:

1. Step One

In the event that any employee covered hy this
Agreement has a grievance, within four (4)
working daﬁs of the occurrence of the event being
grieved, the employee shall discuss it informally
with his immediate supervisor. The supervisor
shall decide the grievance within two (2) working
ﬂqys after the grievance is first presented to
im.

2. Step Two

If no satisfactory resolution of the grievance is
reached at Step Cne, then within two (2} working
days the grievance shall be ?resented in writing
to the Superinterdent of Public Works. The
Superintendent shall render a decision within
five (5) working days after the grievance was
first presented to him.

3. Step Three

If the Unjon wishes to aﬁpeal the decisions of
the Superintendert, it shall be presented in

i writing to the Bcrough Administrator, or his
delegated representative, within five (5) working
days. This presentation shall_include copies of
all previous correspondence relating to the
matter in dispute. The Borough Administrator or
his authorized representative may give the Union
the opportunity to be heard and will give his
decision in writing within ten (10) working days
of receipt of the written grievance.

4. Arbitration

* (a) If no satisTactorﬁ resolution_for the
grievance is reached at Step Three, then
within five (5) working days the grievance
shall be referred to P.E.R.C. for the

_12....



(b)
(c)

(d)

(e)

selection of an Arbitrator. The decision of
the Arbitrator shall be final and binding
upon the parties, The expense of such
arbitration shall be borne equally by the °
parties.

The Arbitrator shall have no authority to
add to or subtract from the Agreement.

It is agreecd between the parties that no
arbitration hearing shall be held until
after the expiration of at least thirty (30)
days after the decision rendered by the
Borough Administrator on the %rievance.
Further, it is the intent of the parties
that no matter in dispute that is subject to
the review end/or the decision of the
Department cf Personnel of the State of New
Jersey may be submitted to arbitration. The
parties herein direct the Arbitrator not to
accept or to decide any matter in dispute
that is subject to Department of Personnel
review and decision.

Any emg]oyee covered by this Agreement may
have the right to process his own grievance
with or without his Union representative.

The time 1imits expressed herein shall be
strictly adhered to. If any grievance has
not been initiated within the time limits
specified, then the grievance shall be
deemed to have been abandoned. If any
grievance is not processed to the next
succeeding step of the Grievance Procedure
within the iime Timits prescribed, then the
disposition of the grievance at the last
preceding steﬁ shall be deemed to be
conclusive. Nothing herein shall prevent
the parties from mutually agreeing to extend
or constrict the time limits provided for
Erqcessing the grievance at any step in the
rievance Procedure.

_13_



11.00 SALARIES

11.01 The base annual salaries of all Employees covered by
this Agreement shall be set forth in Schedule "B” attached
hereto and made a part hereof.

11.02 The base annual sa]ar{ guide for 1995 shall be deemed
to be retroactive to January 1, 1995. Any retroactive monies
due emg]oyees by virtue of this clause shall be paid as soon
after the execution of this Agreement as is practicable.

11.03 Entitlement to salary increments shall accrue as of
Januarﬁ 1 of each year._ Howevei, new employees hired after June
30th shall not be entitled to any increment until January 1lst of
the second year of their employment.

ERTY U



12.00 WORK DAY & WORK WEE

12.01 The Article is intenced to define the normal hours of
work and shall not be construed as a guarantee of hours of work
per day or week or of days of work per week and shall not apply
10 ?art-t1me work. Part-time workers may be hired by the
Employer but may not be so hired to avoid paying overtime to
full-time Department of Public Works employees.

Part-time employees shall be construed as any
employee who works less than thirty (30) hours per week.

12.02 The basic work_shall consist of forty (40) hours from
Monday through Friday inclusive. The work day shall begin at
7:00 am and ending at 3:00 pm. The basic wor daﬁ shall consist
of eight_(8) hours per day, including a thirty (30) minutes of

aid meal time per day, and in addition thereto two (2) coffee

reaks of fifteen (15{ minutes each; one such break shall occur
mid-morning and the second such break shall occur mid-afternoen.
There shall be a total of fifteen (15) minutes travel time to
and from lunch. :

12.03 The normal starting time shall be 7:00 a.m. and
%gigaing time 3:00 p.m. Lunch shall be from 11:30 until
:00 noon.

12.04 Upon an employee repcrting to work for a regular
eight (8) hour day, said employee shall be guaranteed eight (8)
hours of work time except if such employee leaves work unexcused
or is determined to be unfit to work by his supervisor. This
section shall not apply to overtime assignments.
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13.00 . HOURLY RATE
13.01 To compute the base hourly rate of an Employee for

overtime or any_other pur?ose under this Agreement, the
Employee’s yearly base salary shall be divided by 2,080 hours.
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14,00 JURY DUTY

14.01 Any full-time employee covered under this Agreement
shall be excused from his/her employment on all days he/she is
required to be present in Court in response to a Summons for
Jury Service.

14,02 . Any employee so excused shall receive his/her usual
compensation for each day he/she is on Jury Service Tess the
amount of per diem fee he/she receives as show on a statement
issued to the Juror by the Sheriff or other Court officer making
payment of Juror fees,



15.00 RECALL TIME

15.01 Any Employee who is called back to work after having
completed his re ularl{ scheduled work da% shall be compensated
at time and one-half 5 /2), Monday through Friday: time and one-
half %3-1/2) on Saturday and Sunday; double time (2) .
on holidays, inclusive of holiday pay. In such event a minimum
uarantee of three (3) hours work on Monday through Saturday and
our (4) hours of work on Sundays and holidays or pay in lieu
thereof shall be provided to such recalled emp]oﬁees. Time
shall be commenced when he empleyee arrives at_the Borough
facility or other designated wovk site; it shall never include
travel time from home; the minimum guarantee of hours herein
commences on the execution (signing? date of this Agreement and
is not retroactive.

15.02 This paragraph shall apply te regularly scheduled
overtime on Saturday and Sundays.

-
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16.00 OVERTIME

16,01 Overtime is_defined as work in excess of the standard
daily or weekly schedule.

16.02 It is recognized that the_needs of the Employer may
require overtime work beyond the employees standard daily or
weekly schedule. The amount of and the schedule for working
such overtime shall be established by the Em?1oyer and employees
shall work such overtime. Employees who fail to report for
scheduled overtime will forfeit their next scheduled overtime
opporfunity.

16.03 Employees who work overtime shall be compensated as
follows:

1. Time and one-hali (1-1/2) for:
A, Work performed in excess of eiﬁht (8) hours
in any_one (1) day and forty (40) hours in any
one (1) week.

B1.cf Work performed on a regularly scheduled day
off.

C._ Work performed on Saturda{s, Sundays, and
Ho11da{s except Tor those employees reguiarly
scheduled to work on such days.

D. Work performed prior to the normal startin
time up to the commencement of the regular wor

day.

16.04 An¥ overtime compensation required to be paid
hereunder shall be paid to an employee at the next possible pay
period after said overtime is earned.

16.05 When an employee receives sick pay, vacation pay or

other paid leave during the standard work week, those hours

shall be jincluded in the computation of overtime for that period

%g detﬁrmrne whether the employee is entitled to premium pay for
0se hours.

16.06 The Employer will make every effort to equalize
overtime by classification whenever possible, It is understood
that the principle seniority as outlined Article 31.00 will be
applied as a factor in this Article.

16.07 An overtime list to assist in equalization of
overtime as outlined in Section 16.06 of this Article shall be
developed and maintained as follows:

1. Overtime shall be assigned by the Superintendent
or his designee on a rotating basis according to
senjority providing the employee is gualified to
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perform the assigned task.

An initial list shall be posted by the
Superintendent, or his designee with employees’
names arranged according to seniority in each
title. Overtime shall be offered to each .
employee beginnirg with the name first appearing
on the said list and continuing through the Jist.
If an employee does not choose to work overtime,
his name shall be placed on the bottom of the
overtime list.

If an employee does not choose to be considered
for any overtime, he shall so indicate to the
Superintendent or his designee in writing and
thereafter overtime work shall not be offered to
him_or her. In the event that thereafter the
employee shall desire to have_his or her name
aﬁa1n placed on the overtime 1ist, he or she
shall notify the Superintendent, or his designee
in writing and his or her name shall thereafter
be restored to the bottom of the said list.

16.08 Employees shall be netified before the end of the
regular work day on Friday (unless in the case of emergenc¥ or
unforeseen circumstance) as to whether they will be scheduled
for work on the next succeeding Saturday and/or Sunday for

overtime work.

_20_



17.00 VACATIONS

17.01 Each employee shall receive vacation time during the
calendar year based on the follewing schedule:

(a) During the first year of service - one (1)
working day per month.

¥b) After one (1) year of service and through the
dourth (4th} year of service - twelve (12) working
ays:

(c) After four (4) years of service and through
the ninth (9th) year of service = fifteen (15)
working days.

(d) After nine (9) years of service and through the
nineteenth (19th} year of service - twenty (20?
working days.

ge) After nineteen (19) years of service - twenty-
ive (25) working days.

17.02 New employees in their first year of service will be
permitted to take their vacation leave as earned.

17.03 Beginning January 1 of each successive year of
employment, employees shall be permitted to use in advance of
earning the full amount of vacation leave for that year. Any
vacation time “borrowed” under ihis policy must be earned back
by the last pay period of that calendar year. If this is not
done and a negative vacation balance results, it will be
deducted from the employee’s pay. In the event of termination
of employment prior to repayment of advanced vacation leave, the
necessary salary adjustments will be made on the employee’s
final payment.

17.04 The Superintendent of Public Work shall insure all
vacation time is taken before December 31st of each year;
vacation-time shall not accrue from year to year.

17.05 If an emp]ogee resigns with proper notice or plans to
retire, the employee shall be entitled to earned and unused
vacation leave as of the effective date of termination.

17.06 If an employee shall die while employed,_a sum of
quey %q%a] to earned and unused vacation leave shall be paid to
is estate.

17.07 The salary paid to any_employee while on vacation
leave will be same amount the employee would have earned while
working regular straight time hours during vacation.

17.08 Employees on approved paid vacation leave will
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continue to accrue vacation leave according to length of service
and regular work schedule,

17.09 If a holiday observed by the Employer occurs durin
the period of the employee’s vacation leave, it is not charge
against the balance of the employee’s vacation leave and an
equivalent day off shall be granted.

17.10 Every effort is made_to arrange vacation scheduled to
meet the individual desire of all employees. When there is
conflict in dates of proposed vacation schedules, preference
shall be give_to employees according to seniority. Al]l requests
for vacation leave must be approved by the Employer. The
Employer may require that vacations be scheduled in other than
the summer months when the needs of the Borough require it.

17.11 Employees shall receive their salary covering the
period of vacation prior to commencing vacation to the extent
that they have earned and accrued such vacation time and
providing that at least a one-week vacation is to be taken, and
the emp]ogee has notified the Employer in writing at least
thirty (30) days prior to the ccmmencement of the vacation,

17.12 If an employee is on vacation and becomes suf-
ficiently i11 so as to reguire in-patient hospitalization,
he may have such period of iliness and Eost—hosp1ta1
recuperation period charged against sick leave at his option

17.13 Effective January 1, 1996, all employees are entitled
to use a total of five (5) vacation days without prior notice.
These days are taken from their current annual allotment and are
not additional days.
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18.00 PERSONAL LEAVE

18.01 Emg]oyees with more than one (1) year of service may
take three (3) personal days per calendar year which shall not
be charged against accumulated sick time, In addition, each
sajd emp]oﬁee may take one (1) additiona] personal day which
said day shall be charged against accumulated sick time.

18.02 Employees must give the Employer twenty-four (24)
hours notice (except incase of documented emergency) of their
intentiogn to take a personal day and must receive approval from
the Employer to insure that the said Employer has adequate
personnel on hand to perform all necessary functions.

18.03 Personal Teave time shall be granted in units of not
less than eight (8) hours for each occasion unless otherwise
agreed to by the Employer.

18.04 The said personal leave days shall be non-cumulative.

_23_



19.00 HOLIDAYS

19,01 The following days are designated as paid for all
full time employees covered by this Agreement:

New Year’s Day Labor Day

Martin Luther King Day Columbus Day
Lincoln’s B1rthdaﬁ Yeteran’s Day
Washington’s Birthday General Election Day

Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day
19.02 In the event an¥ of the aforementioned holidays shall
fall on a Saturday, it shall be celebrated on the Friday

immediately preceding it; and in the event any of the
aforementioned holidays shall fall on a Sunday, it shall be
celebrated on Monday immediately following it.

19.03 . Empioyees are required to work the last day prior to
the holiday and the first work day following the holiday in
order to be paid for the holiday unless their absence is excused
by the Employer in accordance with established Borough policy.

A physician’s certificate will be regquired in the event that the
employee contends that sickness or injury caused said employee’s
absence for such required days.

19.04 Holidays fa]]in% within a period of a?proved paid
absence or a normal day off will entitle the employee to he paid
for such ho!idags or receive an_additional da¥ off. Perjods of
approved paid absence are sick ieave, injury leave, terminal
leave, jury duty leave, vacation leave and funeral leave.

19.05 Holidays falling during an unpaid leave of absence
will not be credited.
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20.00 SICK LEAVE

20.01 A1l permanent full-time employees covered by this
Agreement shal] be granted sick leave with ﬁay of one and a
quarter (1-1/4) working days for every month of service during
the remainder of the first calendar year of service and fifteen
{15) work1n% days in each calendar ﬁear thereafter which shall
accumulate from year to year. [If the employee begins work after
thetﬁenth day of the month, sick leave is not earned for that
month. :

20.02 Sick leave with pay is hereby defined to mean a
necessary absence form duty due to illness, injury or exposure
to contagious disease.

20.03 Sick leave must be earned before it can be used
except that the Emp1o¥er may ﬁrant sick leave in advance on_a
case-by-case basis. Should the employee require none or only a
portion of the earned sick leave for any year, the amount not
taken accumulates to the employee’s credit from year to year
during employment.

20.04 In_order to_receive compensation while absent on sick
leave the employee shall notify his/her supervisor, within
thirty (30) minutes after the time set for him/her to begin
his/her daily schedule. Failure to so notify his/her supervisor
may be cause for denial of the use of sick leave for that
absence and constitute cause for disciplinary action. It is
agreed, however, that unusual circumstances will be considered
on a case-by-case basis. An employee who is absent for five (5)
consecutive days or more and does not notify his/her department
head or some responsible representative of the Employer on any
of the first five (5% days will be subject to dismissal in
accordance with the Department c¢f Personnel rules.

20.05 A sick day shall be charged for actual hours not
worked.
20.06 An employee who shall be absent on sick leave for

three (3}-er more consecutive working days shall be required to
submit acceptable medical evidence substantiating this illness.

20.07 The Employer may require proof of iliness of an
employee in such leave, whenever such requirement appears
re%§onable. Abuse of sick leave shall be cause of disciplinary
action.
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21.00 - INJURY OR DISABILITY

21.01  _Injury leave as distinguished from sick leave shall
mean paid leave given to_an employee due to absence from duty
caused by an accident, illness or injury which occurred while
the employee was performing duties and which is compensable
under the Workers Compensation States or any policy or workers
compensation insurance applicable to the said employee.

21.02 The employee shall present evidence that he/she is
unable to work in the form of a certificate from a ph*sician
chosen by the Employer and forwarded to the Borough Clerk within
seventy-two f?Z) hours of the injury or illness or within such
reasonable time as the circumstances may require. The Employer
may reasonably require that such certificates be presented from
time to time during the course ¢f the illness or injury.

21.03 A1l injured on duty leave shall terminate when the
physician appointed by the Employer reports in writing that the
em 10gee is fit to perform the regular duties of the position
held by the employee.

21.04 In the event the employee through his own independent
physician contends that he js entitled to a period of

disability beyond the period established by the Employer’s
treating physician, then and in that event, the burden shall be
upon the employee to establish such additional period of
disability by obtaining a judgment in the Division of Workers
Comﬁengatjon establishing such further period of disability and
such_finding by the Division of Workers Compensation_or by the
final decision of the last reviewing Court which shall be
binding upon the parties.

21.05 In the event a dispuie arises as to whether an
absence shall be computed or designated as sick leave or as an
injury on duty, the parties agree to be bound to the decision of
an ap r0ﬁr1ate workers com?ensat1on judgment or if there is an

appeal therefrom, the final decision of the last reviewing
Court.
21.06 After all injury leave is used as set forth in

Section_21.07 below, the employee may be granted additional
injury leave only upon unilateral approval of the Employer.
After all injury leave is used, the employee may elect to use
any sick leave, vacatjon or personal Teave time due at the time
of the injury and shall then be governed by other appropriate
provisions of this Contract.

21.07 _ Use of Injury Leave - Employees absent from duty due
to an acc]dent,“Tl ness or injury compensable under the Workers
Compensation Statues or any policy or workers compensation
insurance applicable to the said employees and who have
completed:their (3) months service with the Employer will be
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compensated by the Employer at the regular base rate pay for a
period not in excess of ninety (90} working days for each new
and separate injury. Payments shail be made by check issued by
the Employer in the full sum of the employee’s base salary. Any
amount of wage t%pe temporar¥ disability received by the
employee for such injury shall te endorsed over to the Employer
or»?redg¥ed against the employee’s wage whichever method is
applicable.

21.08 Subject to it bein? permitted to do so bﬁ a?plicab1e
Federal and State law or regulation, the Employer shall record
that portion of the salary checks equal to the amount of the
compensation checks covering partial disability (also known as
injury leave) and shall notify the employees in writing at the
conclusion of each year of the amounts of such partial
disability income.

21.09 Contested Injuries:

1. Charges may be made against sick leave accrual,
if any, 1n any case where the Employer is contesting
the employee’s eligil:ility for injury leave.

2. In the event that the Workers Compensation
Division determines in favor of the emp]oKee, sick
Teave surcharged shall be recredited to the
employee’s sick leave accrual balance.

3. In the event eligibility for payment is denied
bﬁ the Workers Compensatjon Division, the employee
shall be eligible to utilize sick leave accruals, if
any, retroactive to the date of injury, and to use
vacation Teave thereafter.

. 4, It is understood that it is the responsibility
. of the employee to file the appropriate petition in a
- timely fashion under this paragraph.

21.10 Medical Proofs - In crder fo Timit the obligation of
the Empleyer for each work connected injury, the Emg1qyer may
require the employee to furnish medical proof or submit medical
examination by the Employer at its expense to determine whether
an injury is compensable under this Section.
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22.00 BEREAVEMENT LEAVE

22.01 A1l permanent full time Employees covered by this
Agreement shall be entitled to three (3) days leave with pay
upon the death of a member of his immediate family and one (1)
additional (1% days leave for such other relative as may be
aﬁproved by the Employer. Pro?er notification shall be given to
the Employer as soon as possible after the death.

22.02 Immediate family shall include spouse, children,
parents, brothers, sisters and grandparents.

22.03 An employee must actually attend the funeral in order
to be entitled to leave under tiis provision.

22.04 In the case of unusual circumstance not specifically
covered in this Article, funeral leave may be granted or
extended_at the discretion of the Employer. An extension of
funeral leave beyond the number of days_permitted under Section
22.01 above, shall be charged to an employee’s vacation or
personal leave at the option of the employee.
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23.00 LEAVE OF ABSENCE

23.01 Any full-time employee covered by this Agreement may
take a leave of absence without pay from Borough duties, if
recommendation therefor is given by the Superintendent of Public
Works or designated representative and approval is granted by
the Mayor and Council.

23.02 The Teave of absence shall not exceed thirty (30)
days. The Employer will not unreasonably deny an employee’s
request for such leave of absence.

23.03 The employee shall submit in writing all_ facts
bearing on the request to the Superintendent of Public Works or
designated representative who shall aﬁpend his recommendations
and forward_the request to the Borougn Council. The Borough
Council shall consider each case on 1ts merits and without
establishing a precedent.

23.04 __This leave is subject to renewal for reasons of
personal iilness, disability or other reasons deemed property
and apﬁroved by the Employer. Normally, it shall be granted
only when the emp1o%ee has used his accumulated sick and
vacation Jeave in the case of illness or his vacation leave if
leave without pay is requested for reasons other than illness.

23.05 At the expiration of such Teave, the employee shall be
returned to the position from which he is on leave and will
receive as of the date of his return all benefits he would have
received had he not taken the leave,

23.06 Seniority shall be retained and shall accumulate
during all leaves.

23.07 During the period of said leave, the Employer shall
be under no obligation to pay for the benefits provided in this
Agreement.

23.08 The employee shall siﬂn a statement that during the
period of-the leave of absence, he/she shall not engage in any
pajid outside employment. False representation in this regard
will be cause for termination.



24.00 MEDICAL COVERAGE

24,01 The Em?1oyer will provide and pay for medical
insurance for Employees covered by this Agreement and their
families of the same type and in the same amounts as presently
existed on the effective date of this Contract and which said
coverage is evidenced bg the Summary Plan attached hereto and
made a party hereof as Schedule C.

24.02 The Employer shall have the option of securing
equivalent coverage from another insurance company

24.03 The Employer shall provide and pay for the said
medical insurance for retired employees and their spouse only
who are covered by this Agreement of the same tﬁpe and the same
amount which existed on tne effective date of this Contract
subject however to the following limitations:

1. The employee has provided twenty-five (25) years

of service to the Emp Oﬁer or has retired on a

disability arising in the course of the employee’s
 employment.

2. Coverage is restricted to the employee and the
employee’s spouse or any other dependent as defined
in the policy of insurance in the event of a
disability retirement.

3. A1l such coveraﬁe shall terminate upon the
employee reaching the age of sixty-five (65) years or
?ua1ify1ng for any type of Government Healt

nsurance Program such as Medicare or the like.

4, No coverage will be Erovided where the employee
or spouse has coverage through another medical _plan
unless the spouse’s coverage is less beneficial than
employee”s coverage in which case Employer’s
insurance policy shall be primary.

~«xb, The employee must certify annually that he or
she and his or her spouse do not have coverage
through another medical plan. -

24 .04 The Employer shall ccntinue to provide a dental plan
covering employees and their dependents. The plan shall be
implemented is set forth as Schedule C to this Agreement. The
Employer shall bear the full cost of the plan. he Employer
shall have the option of securing equivalent coverage from
another insurance com?ang. The Union shall be advised of any
such decision and shall be given a copy of all such insurance
information. This provision shall not apply to retirees.

Sy
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25.00 PERSONNEL FILES

25.01 A separate personnel history file shall be
established and maintained for each Employee covered by this
Aﬁreement; personnel history files are confidential records and
shall be maintained in the office of the Borough Clerk or the
Borough Clerk’s designated representative.

25.02 Any member of the Union may by appointment review his
personnel file but this appointment for review must be made
through the Employer.

25.03 Whenever a written complaint concerning an employee
or his actions is to be placed in his personnel file a copy
shall be made available to him, and he shall be given the
opportunity to rebut it if he so desires, and he shall be
permitted to place sajd rebuttal in his file.

25.04 - A1l personnel history files will be carefully main-
tained and safeguarded ﬁermanent1y, and nothing placed in any
file shall be removed therefrom.



26.00 MILITARY SERVICE
26.01 Military Duty Leave:

1. Any full-time emplioyee covered by this Agreement
shall be entitled to a leave of absence without pay if the
employee is re$u1red to serve actively in_any component of the
Armed Forces of the United States or the State of New Jersey.

2. Military duty Teave may extend to three (3)
months after the emp1o§ee's release from the required military
service. This three (3} months period shall only apply in the
?§§nt the employee remained on continuous active duty for two

years,

3. Sufficient proof of active military duty must be
presented to the Employer prior to requesting such leave.

26.02 Military Training Leave:

1. Except as Timited herein, a full-time employee
covered by this agreement who is a member of any component of
the Armed Forces of the United States or the State of New
Jersey, and who is required to undergo military field training
for a period of up to two (2) weeks, upon request, shall be
granted leave of absence with pay to take part in such fraining.

2. The employee must ﬁrovide a certified copy of
orders for military training to the Employer prior to requesting
leave for such training. ’

3. Any military pay received by the employee while
on military training leave may ke retained by the em? oyee and
shall be in addition to the regular salary which would have been
received from the Borough had such training not been ordered:
Except for employees in Section 5 below, when military training
leave_is granted, it shall be in addition to any vacation jeave,
sick leave or compensatory time off to which an employee may be
entitled.

4, A full-time employee who has been continuously
employed by the Employer for at least one (1} fu]ll year, at the
time such military training is to commence, shall he granted a
leave of absence with pay as provided in Section 1 above.

5. A full-time employee who has not been contin-
uously employed by the Employer for at least one (1} full year
at the time military training is to commence ma¥ only be granted
a Jeave of absence without pa¥, unless said employee chooses to
utilize any accrued vacation leave, sick leave, or personnel
Teave, for the duration, or any part of, the period of military
field trajning.
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27.00 PENSION

27.01 . The Borou%h of Moonachie shall provide pension and
retirement benefits to employees covered by this Agreement
pursuant to the provisions of the Statues and laws of the State
of New Jersey.

27.02 The Empioyer will pay the Public Employees Retirement
System, of which the Borough of Moonachie is a member, such
amounts which are levied by the System upon the Employer.

27.03 + It is agreed that in the event that the parties have
a dispute as to whether a payment should or should not be made
to the appropriate retirement fund, then and in that event,
resolution of the said dispute shall be made by the appropriate
Eﬁnd gnd the parties to this Agreement agree to be bound

ereby. |
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28.00 ISCIPLINE

28.01 An emp]o%ee may be a?propriately disciplined for
violation of Borough policy, rules and regulations and may be
discharged for good and just cause, all subject to and pursuant
to applicable Laws of the State of New Jersey.

28.02 (A grievance by an employee claiming that he has been
unjustly discharged, fined or suspended must be submitted in
accordance with the grievance procedure outiined in this
Agreement unless such_penalty and apBea] procedure is governed
by the rules and reguiations of the Department of Personnel.
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29.00 MATERNITY LEAVE

29.01 Leave of absence without pay shall be granted to
female employees covered by this Agreement for a reasonable
period of time to permit adequate pre-natal care and recovery
after childbirth.

29.02 The employee has the option_of using accumulated sick
Teave and/or earned vacation lezve while she is on maternity
leave, Absence in excess of available sick and vacation leave
will be treated as leave without pay.

29.03 This Article is subject to ang and all applicable and
gr developing law appertaining to the subject matter set forth
erein,
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30.00

30.01
retirement
payment as

30.02
be paid to

30.03

TERMINAL PAYMENT

Upon an employee’s regular retirement, disability
gr]¥e51gnat10n, the employee shall be entitled
ollows:

Ei} For retirement or termination prior to five

5} years of continuous full-time employment with the
Borough of Moonachie the employee is eligible for
reimbursement of up to a maximum of thirty (30) days
of accumulated sick leave.

(ii) For retirement or_termination after five (5)
gears of continuous full-time employment with the
orough of Moonachie the employee is eligible for
reimbursement of up to a maximum of sixty (60} days
of accumuiated sick leave.

Terminal payment due to any employee who dies shall
the estate of said employee.

Payments required hereunder shall not be made if an

employee is terminated for just cause. The Employer’s
determination in this regard shall be final and not subject to

challenge.

30.04
sick leave

Any employee who shall have earned past accumulated
shall be entitled to retain such prior sick leave.



31.00 SENIORITY

31.01 It is hereby agreed that the parties hereto recognize

and accept the principal of seniority in all cases of transfer,

promotions, assignment or schedules, 1a%—off and recatls. 1In

all cases_however, ability to perform the work_ in a satisfactory

_ m$$ne€ gi]] be a factor in designating the employee to be
affected.

31.02 An empioyee shall be deemed to be probationary
following his regular ag ointment to a_permanent position for a
trial period of three ( ? months. Employees may be dismissed
without recourse during this probationary period for reasons
relating to the empioyee’s qualifications or performance.

31.03 The senioritg of any employee is defined as the
iength of service as a Borough emp dee_datin% back to his first
date of hire and by his job classification., It is understood
that seniority shall be calculated from the rehire date if an
individual returns as an employee of the Employer after said
employment has ended.

31.04 In the event of lay-cffs and rehiring, the last
person hired in the job classification affected shall be the
first to be laid-off, and the Tast person laid-off shall be the
first to be recalled in accordance with his seniority in his
classification, provided the more senior employee is able to do
the available work in a satisfactory manner.

31.05 When promotions to a higher labor ?rade or transfers
to another grade are in order the kmployer will make an_effort
to make such promotions or transfer from among its regular
employees. Consideration for such promotions or transfers shall
be based on seniority and ability to perform the work. If an
employee so promoted or transferred is not deemed qualified
within ninety (90) days, the Emﬁ1oyer ma¥ remove him and return
him to his former position at the prevailing rate of pay of the
Tower grade.

31.06 n-¢Senior1t¥ shall be lost by an employee in accordance
with Department of Personnel Reculations. his articlie shall be
construed pursuant to the rules and regulations of the
Department of Personnel.
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32.00 ﬁ CLOTHING ALLOWANCE

32.01 ; Each empTO{ee shall be provided a clothing al
to purchase uniform items as listed in Section 32.02 of
contract using a Borough voucher.

lowance
the

The maximum annual clothing allowance per employee iS Five
Hundred and Twenty Five {$525.00) Dollars.

32.02 The basic uniform for employees covered by this
Agreement shall be:

D.P.W. All uniform clothing to be navy blue in
color.

Sweatshirts
Summer pants
"~ Summer shirts
. Lightweight jackets
Winter pants
Winter shirts
Work shoes ,
safety shoes recommended)
ee shirts
Insulated underwear

32.03 Any employee’s uniform which is required in his
employed cap@c1tg and which may be damaged during the course of
employment will be replaced at the expense of_the Employer
except where such damage is caugad by the negligence of the
employee. Anﬁ such_payments made under this_section shall be in
addition to the employee’s annual clothing allowance otherwise
referred to in the Agreement.

32.04 Employees are solely ‘responsible for the care and
safe-keeping of all uniforms and shoes. '

32.05 ' Emp]oiees shall wear the prescribed uniform when

reporting to work and may at the discretion of the Employer, be
sent home~#&ntil properily attired.
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33.00 SEPARATION FROM EMPLOYMENT

33.01 Upon separation from employment, the employer shail
pay the employee all monies due and owing the employee arising
under this Agreement.

33.02 Severance - Any employee resigning from the Borough
must give two (2) weeks notice to the Employer of his decision
to leave the Borough. Except in cases of discharge for cause
the Borough agrees to ﬁrov1de the employee two (2? weeks notice
of any day off or discharge of such employee.

a bV Jat
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34.00 - TELEPHONE

34.01 Each employee shall be required to submit his home
phone number to Employer and shall be required to report any
change of the said home phone number to Employer.
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35.00 PROBATIONARY EMPLOYEES

35.01 Newly hired employees shall be classified as
probationary employees durin? the first 90 days of employment,
after_which pro at1onarg employment, said employee shall be
entitled to all of the benefits of this Agreement. Each new
employee will then become eligible for all benefits pursuant to
the terms and conditions of this Agreement.

35.02 Upon completion of_ the 90 day probationary period,
the Borough Administrator shall submit to the Mayor and Councitl,
a written performance evaluation of said employee, containing
his recommendations as to continued employment; a11.f1na1
decisions regarding contipnued employment shall remain vested
with the Mayor and Council.

35.03 This paragraph shall be construed in accordance with
the Department of Personnel lawt of the State of New Jersey.
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36.00 TERM OF CONTRACT

36.01 This contract shall take effect January 1, 1995 and
shall terminate on December 31, 1997, or at such time as a
successor Agreement is executed.
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37.00 FULLY BARGAINED PROVISIONS: MISCELLANEQUS

37.01 This A?reement represents and incorporates the
complete and final understandin¢ and settlement by the parties
on all bargainable issues which were or could have been the
subject of negotiations. Dur1ng the term of this Agreement
neither party will be required to negotiate with respect to any
such matter, whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either
or both of the parties at the time they negotiated or signed
this Agreement.

37.02 It is understood and agreed that if any portion of
this Agreement or the application of this Agreement to any
person or circumstances shall be invalid, the remainder of this
Agreement or the aﬁp11cation of such provision to other persons
or circumstances shall not be affect thereby.

37.03 Except as otherwise provided in this Agreement, the
failure to enforce any provision of this Agreement shall not be
deemed a waiver thereof.

37.04 -+ This Agreement is not intended and shall not be

construed as a waiver of any right or benefit which the employee
or Employer herein are entitled by law.
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IN WITNESS WHEREOQOF, the parties hereto have entered their hands
and seals.

BORCUGH OF MOONACHIE DEPARTMENT OF PUBLIC WORKS
EMPLOYEES OF THE MOONACHIE
DPW/DISPATCHERS ASSOCIATION

B);’»/%rf, £ 4 / : ) el By /gé;; i/g%ﬂ-\—-__ﬁ
Mayor i ) R S

ATTEST: %@fi.—: +/ ;’/"SL’-T/L..
Jean Finch, Borough Clerk

DATED: ,0ust 10, 1995
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MEMORANDUM OF AGREEMENT

The parties in Moonachie Boro. and Mcoonachie Dept. of
Public Works agree as follows:

1. Salary: effective January 1, 1295 $£1500.00 increase;
effective January 1,1996 31500.00 increase;
and effective January 1, 1997 $1500.00
increass.

All monies are retroactive to January 1, 1995,

Dennis Williams shall receive the following:
$ 24,000 in 1995; an increase of $1500 in 1996 and the
top rate in 1997.

2, Vacation: Effective January 1, 1996, all employees are
~ entitled to use a total of five (5) vacation days
without prior notice. These days are taken from their
current annual alotment and are not additional days.

3. Work Hours: The work day shall consist of eight hours
beginning at 7:00 am. and ending at 3:00 pm. The day
shall include a thirty (30) minute paid lunch period.
There shall be a total of fifteen (15) minutes travel
time to and from lunch. The fifteen (i5) minutes grace
period allowed at the start of the work day shall be
eliminated.

4, Restructuring of the work day : The schedule for the
day shall be as follows: 7:00 am to 11:30 am; 12:00 to
3:00 pm.

5. 2l1ll other terms and conditions shall remain status quo
and the terms of this memo shall be added to the
existing contract.

6. All barties acknowledge these terms and conditions shall

be subject to ratification and the mediator retains
jurisdiction.

Dated June 26, 1995

(:;;jgcro of Moonagiiie Moonachie D.P.W. -
/’*’//MZ M KM OMS&






