"L@fﬁﬂ THIS AGREEMENT made the KK 0ay oI iebyu ‘g, veuwesn
)} THE LITTLE FERRY BOARD OF EDUCATION, hereinafter referred to
as fhe Board, and |

THE LITTLE FERRY EDUCATION ASSOCIATION hereinafter referred
to as the Assoclation,

WITNESSETH:

WHEREAS, the Board is required by law to negotiate with the

Assocliation on wages and the terms and conditions of empibyment,
and, |

WHEREAS, the parties through good falth negotiatlons ha#e
reached agreemént in all matters and desire to execute this con-
tract covering such agreement, |

NOW, THEREFORE, in consideration of the mutual covenants and
conditions hereinafter contalned, the parties hereto agree as
follows: |

1, RECOGNITION CLAUSE

The Board hereby recqgnizea the Little Ferry Education Assoc-
iétlon as the -exclusive bargaining representative for all certi-
fied teaching personnel and all nurses under contract, but ex-
cluding supervisory and executive personnel, office, clerical
and meintenance and operating employees, ;

(a) The terms "teacher(s)" or ™nurse(s)" when used
hereinafter in this agreement shall refer to 2ll employees rep-
resented by the name of the employee organization in the bargain-
ing or negotiating unit as above deflined,

(b) The term "Board" shall include its officers and
agents, The Bqard agrees not to negotiate with any organization
other than that deslénated as the representative, above mentloned,|
for the duration of this agréement.

2, MANAGEMENT RIGHTS CLAUSE

ik

The Board on 1ts ownn behalf and on behalf of the electors
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of the district, hereby retains end reserves unto itself, without
1imitation, all powers, rights, suthority, duties end responsibil-
itles conferred upon and vested in 1t by the laws and Constitution
of the State of New Jersey, and of the United States, including, -
but without 1imiting the generality of the foregoing, the rightz

(a) To the executive management and administrative
control of the school system asnd 1ts propertles and facllitles,
and the activities of 1ts employees;

() To hire all employeaa subjeot to the provislona of
law, determine thelr qualifioations, the conditions for thelir
continued employment, their dismissal or demotion; and promote,
and transfer all such employees;

(¢) To establish grades and courses of instruction,
inocluding special programs, end to provide for athletic, recrea;
tionalland social events for students, all as deemed necessary
or_advisable by the Boardj; |

(4) To decide upon the means and methods of instruction
fhe’selection“of textbooks and othér teaching materials, and the
use of teaching plds of every kind and nature; |

(e) To determine class schedules, the hours of instru-

tlon, and the duties, responsibilities and assignments of
teaohers and other employees with respect thereto, and non-teach-
ing activities, and the terms and conditions of employment,

The exerci;e of the foreéolng powers, right, authority,
duties and responsibilities by the Board, the adoption of
policies, rules, regulations and practices 1in furtherance thereof,
and the use of judgment and discretion in connection therewith

hall be limited only by the specific and express terms of this
Agreement and then only to the extent such specific and express
terms hereof are igvconformance:withmthe Constitution and Laws
of the StatevofﬂNQW%Jersey, angkthe Conétitution and Laws of_
the United States,
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Nothing contained herein shall be conslaerea L0 Qeny v rle=
gstrict the Board of its rights, responsibilities, and authority
under any national, state, county, district, or local laws or
regﬁlatlbns as they pertain to educatlon, |

If any provision of thils Agreement or any application of
this Agreement to any employee or group of employees is held to
be contrary to law, then such provision or application shall not
be deemed valld and subsistlng, except to the extent permittéd
by law, but all other provisions or appliéation shall continue
in full force and effect, |

2, LUNCH HOUR DUTIES

Teschers will be assisted In lunchroom duties and lunch hour
playground supervision by aldes. These aides will be directly
responsible to an assigned teacher who shall be stationed in the
building to discharge her 1ega1 obligatlions,

4, ASSOCIATION RIGHTS AND PRIVILEGES

(a) Use of School Buildings - the Association through
its duly apﬁointed representative ghall have the right to request
use of school builldings at reasonable times for meetings. The
Principal of the bullding shall receive requests at least L8
hours prior to the proposed meeting, 1if possible, and shall grant
reasonabie requests‘where possible, if there 18 no scheduling
conflict,

(b) The Association shall have use of a bulletin board

‘1n each building which bulletin board shall be located in the

faculty lounge,

(¢) The Assoclation shall have the right to use
teachers' mailéoxes to distribute material deallng with the
proper and legitimete business of the Association.

5, PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVFMENT
COMMITTEE ¢ INSTBUCTIONAL COUNCIL

The membershlp of the oommlttee of the Professional




Development and Educational Improvement Commlttee and the lnstruc-
tional Council shall consist of six (é) persons, who are: The
Superintendent of Schools, the two (2) Principals and three (2)
representatives of the Association, appointed by the Assoclatlon,

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT
COMMITTEE

A, Orgsnizaetion
1. Purpose
In our rapldly changing soclety teachers must con-
stantly review curricular content,«teaching methods
and materials, educational pbllosophy end goals,
social chapnge and other topics related to educatlon,
The Board reoognizeshthat it shares with its profes=-
sional staff responsibility for the upgrading and
’updating of teacher performence and attitudes. The
Board and the Association support the principle 6f
. continuing training of teachers and the improvément
. of 1n§truction. The parties further agree that each
‘feacher should fulfili the obligation for profession-
al improvement in ways that best serve his own prob-
lems, functions, interests and needs.
- If request to attend courses, workshops, seminars,
| conferences, 1n—éervice training gessions or other
| sugh sessions 1s‘denled, reasons for said acﬁlon
should be‘supplied by the Board,

A1l reimbursement for expenditures incurred and
approved shall be processed through the School
Business Administrator-Secretary.

B. Programs »
The Board agrees to implement the following at the
beginning of the 1974-75 school year,

1. Pay and expenses for requiréd training

o
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3.

To pay the full cost of tuition and other reasonable

expenses incurred in connection with any courses,

workshops, seminars, conferences, ln-service training

gegsions, or other such sessions which a teacher 1s

required eand/or requested by the administration to

take,

Professional Development snd Educational Committee

8.

b,

To establish a Professional Development Committee
to act upon requests from teachers for authori-

- gzation to attend courses, workshops, seminars,

conferences, ln-service tralning sessions or
other such sessions, Within thirty (30) days
after signing this agreement the President of the
Association shall appoint three (3) members of
the Assoclation to the committee, The committee
shall select a chairman from among 1ts members.,
The President of the Association may, from time
to time, replace méhbers appointed by such
president,
To pay the reasonable expenses (including fees,
meals, lodging, and/or transportation? incurred
by teachers who attend such sessions with the
approval of the Professional Development and

Educetional Committee,

In-service Workshops, Conferences, Programs

To cooperate with the Association ln arranging in-
service cdurses, workéhops. conferences, and programs
designed to 1mpr6ve the quality of instructlon,
such activities shall be coordinated through the
Instructlonal Council as established 1in this agree-

ment, In-service programs shall be conducted
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attendance 1s requlred,

Professional Library

W A e

a.,

b,

EXPERIMENTATION

.tained in the Memorial School library. The Assoclia-

To expend up to five hundred dollars ($500.00) per
school year the first year of contract and three
hundred dollars ($300.00) the second year of con-
tract to purchase books, equipment,.and/orvother
educational resource materials. The teachers shall
also contribute books, equipment, and/or other
educational resource material as may be recommended
by the aforementioned Professional Development
Committee for use by the professional staff for
professlional development and educational improve-
ment, The Board shall provide adequate spacevfof
housing saild books and materlals in convenlent and
readlly accessible locations,

All hard copy books and materials shall be main-

tion, through the committee, shall appoint a build-
ing representative to be responsible for all mater-
ials and submit annual inventory to administration,
with report on oonditions and usage.

Purchase for professionalVlibrary shall be processed

through the School Business Administrator-Secretary,

a,

At the Board's discretion the Assoclation may be
called upon to ald the Board in providing better
instruction. The Board welcomes Associlation par-
ticipation in all aspects of strengthening the
education program to meet the needs of the students,

the Qchools, and the community?
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b, The Agsociation may participate in any aspect of
and experimental or other project or program,
Such participation shall include, but not be
1imited to, all phases of proposals, inquiry,
study, research, deliberations, recommendations,
implementation, and adoption. Any aspect of an
experimental program which would affect the terms

’ and conditions of teacher employment shall be

| negotiated with the Assoclation before implemen-

tation.

INSTRUCTIONAL COUNCIL

A. Organization

" 1. Purpose
An Instructional Council, hereafter referred to
as the council, shall be established and shall

meet no later than October 1, 1974. The purpose of




2.

3.

" tation, and evaluation by the Superintendent and

_on such matters as curriculum improvements, teech-

’testing and evaluation, philosophy and educational

. tees or ad hoc committees for speciflc projects to

the Council shall be to strengthen the education

program through recommendations, research, lmplemen-

the Association to best meet the needs of the stu-
dents, the schools and the community. The Council

may consider advising the Board and the Assoclation

ing techniques, instructional orgenizational pat-
terns, exﬁerimentation, extra curricular programs,

in-gservice tralning and staff development pupil

goals of the dlstrict, research, educational spec-
1fications for bulldings, and other related matters
regaiding the effective operation of the Little |
Ferry School District, |

Committees |

The Council is authorized to establish sub-commit-

allow for those who would be affected by Council
recommendations to have an opportunity to be in-
volved,

Individual Initiative for Suggestions

The Council shall encoursge the initiation of 1deas
and suggestions for projects by individuel ﬁeachers,
grade levels, Assoclation committees, sdministra<
tors, Boafd Members, or other interested parties,

Additional Members

o

Nothiﬁg in this Article shall be interpreted to

prevent the Council from consulting or appointing
to its cQ@mittees such addltional teachers, admini-
stré%ors, professional édviso?,’or other persons

as the original members herein designated shall




determine are desirable and appropriate for sald
purposes.

5, Rules of Procedure

The Council shall establish its own ruies of procedure

and shall provide for a rotating Chalrman who shall be

responsible for the arrangement and conduct of meetings
6. Meetings

The Council shall meet at least five (5) times during

each school year.

B. Hego;ts
1.' The Board and Association Action

The Board and Association shall consider and study
all written recommendations suﬁmitted by the Com-
mittee and Council for action., If the Board or
the Associatlon refuses to adopt any such recom-
mendations, the board shall state the speciflc
reasons for such refusal 1in writing.

2. Minority Reports

Beports of the Committee/Council or any sub-com-
mittee established by them may include minority
b as well as ma jority views,
A1l recommendations of this committee must be approved by
the Board of Education, |

6, PROFESSIONAL INCENTIVE PROGRAM

(a) The purpose of the Professional Incentive Pro-
gram is to enable teachers and nurses to meet the requirements
for advanced!standing on the salary gulde through activitiles
that will best sefve their needs as teachers,

(p) A1l equivalency credit activities shall be
recommended by the Professional Development snd FEducational

Improvement Committee and submitted to the Board of Education

for approval, A written applicatlion must be completed on the

3o




appropriate request form which may be obtained from the principal
6f each bullding. '

(¢) Equivalency credit may be grented for courses,
‘workshops, and in-servlce programs aponscred or approved by the -
local school board, 4institutions of higher learning or other pro-
fessional organizations,

(d) Equivalency credits shall be granted upon receipt
of certified transcripts from institutlons of higher learning or
certificates of attendance from in-service courses,

(e) Credits

i, College graduate ;tudy undertaken at any ac-
credited college or university shall have the credits determined
by the specific 1nst1tﬁtion of hiéher learning,

11, The credits for Bergen County Education:
vAssoéiation Sponsored or approved workshops shall be determined by
the total number of hours, i.e.:

12 hours equals: 1 Credit
ol hours equals: 2 Credits, etc,

111, The credits for any in-service programs spon
sored or,approveﬁ by the Board shall be determined by the total
number o§ hours, i.e;:

| 12 hours equals: 1 Credit
24 hours equals: 2 Credits, etec,

‘v, Any accunulation of fifteen (15) credits
submitted by a tgacher or nurse to meet requirements for édvanced
standing on the salary gulde must consist of ten (10) credits
earned in graduate study in an accredited college or university.

(f) The Board shall reimburse any teacher participating
in the Professional Incentive Program for any tultion fees incurr-
ed by the teacher up to s maximum for any teacher of Four Hundred
Twenty-five Dollars ($425,00) fgr the 197&-75 school yesr and Four
Hundred Fifty Dollars ($450,00) for the 1975-76 school year.

~10-
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1, Reimbursement for tuition fees incurred for
eredit activity shall be made on or before October 1 for tuition
fees incurred during the preceding September through June snd on
or before April 1 for tuition fees incurred during the vpreceding
July through September. Reimbursement shall be applied toward the
maximpm reimbursement allowed for the fiscal year in which in-
curred; provided that

A, The course or equivalent was recommended by
the Professional Developmént and Educational Improvement Committee,
approved by the Board and satisfactorily completed by the teacher,
B. The teacher remains in the employ of the
Board.

11, ‘Reimbursement for tuition fees incurred for
non-c¢redit activity shall be made upon submission to and approval
by .the Board and upon compllance with the requirements set forth
in paragraph 6 (f) of this agreement. Reimbursement for non-credlt
activity ghall be applied toward the maximum reimbursement for the
fisoél year inm which the expense was lncurred,

7, TEMPORARY ABSENCES AND LEAVES

(a) General Policy

Under no c¢ircumstances shall sny teacher oOr nurse

be absent from school without the knowledge of the Superintendent'

Vi

office, Notification shall take place prior to the opening of the
school day in accordance with procedures set forth in the Admini-
gstrative Manual,

(b) Personal Illness

Absences for personal illness shall be allowed
and shall include full pay for eleven (11) school days in each
school year. iny ten (10) of these days shall be accumulated theg -
first year of contract and eleven (11) accumulated the second
year., If less thag’aleven (11) days of@allo;ed sick leave 1is

taken in any school year, the unused days may be accumulated

s
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without 1imit except as noted first year, beginning from the date
~of current continuous employment by the Board, to be available in
cage of personal illness in subsequent school years, The term
"surrent continuous employment" as used in thils sub-paragraph
shall include tlme on suthorized leave provided there is a return
to work immediately at the end of such leave, An employee who
1s 111 or disabled for a greater number of days than the total
number of sick leave days that he has accumulated shall be paild
the difference between hls salary end the salary paid hiswsub-
stitute, Thié‘additional gick leave with pay as hereinbefore.
defined, shall start the day following the last day of accunu-
lated sick leave., This additlonal slck leave with pay shall not
ektend beyond June 30 of the school year in whioh the i1llness or
injury occurred. Thé Board, at its discretion, may require medi-
cal certification as to the necessity for sick leave beyond that

which has been accumulated by any employee.

(¢) Illness in the Family

) Where personal présence at home 1is advisable be-~
cause of serious illness in the 1mmediate feamily, each person.
éhall be entitled to from one to five days leave., The first
two (2) days at full pay and the three (3) remaining'days at
. half (%) pay. The number of deys and number of leaves in any |
gohool year shall be determined at the discretion of the Board.
Leave granted under provisions of this sub-paragraph are in
addition to any leave granted under sub-paragraph (b) of this
gection, Documentation shall be submitted upon request,

(@) Death in the Immedlate Family

A maximum of four (4) days without loss of pay

-

will be allowed for absence due o death in the immediate family
The four (4) days shall be reduced by any intervening non-school

day(s): for example, 1f the first dajgis taken on a Friday,
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only that'day and the immedistely following Monday shall be
allowed with pay. Leave beyond the four day perlod may be

allowed on one-half pay in the discretion of the Board. The 1m-
mediate family is defined as spouse, children, brothers and
sisters, and also parents and grandparents of employee or of the|
spouse, In}the event of the death of employee's or spouse's v
uncle, aunt, or relative not in the immedliate family, there shall
be allowed a one day absence wWithout loss ofvpay.

(e) Quarantine

Absences due to gquarantine on account of a con-
taglious diseése, when such quarantine is not due to personal
illness, shall be ellowed with pay. A certificate from the‘
health officer of the community‘or a school physician shall be
filed with the Board Secretary for all absences due to guaran-
:tine under this sectlon,

_(f‘) Court Subpoena

, Absence required by subpeona shall be allowed
for one school day wlth pay. Additional days where require@wby |
- subpoena and documented to the satisfaction bf the Board ma&éy
be allowed at/oné&half pay. If a teacher or nurse is 2 p@rty
to a spit, other than as e defendant in a 1litigation arising as
a result of school duties, absemces from school as e result
thereof shall be grsnted in accordance with the section on "= )
Personal Leave. |

(g) Personal Leave

A meximum of three (3) school days per year shall
| be allowed with pay for dischérge of important peréonal mattersy
fémily, business, legal and religious responsibilities; and
?ﬁrofessional association responsibilities that cannot be handleq
outside of regulir wor¥ hours, or for~othe§‘personal emergencies

At 1least three (3) days' notlce in writing shall be given to
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‘the Superintendent, except for emergency matters, All personal
- leave shall be subject to the Superintendent's approval. One
unused personal day may be accumulated and forwarded to the sub-
sequent year so as to provide a total of not more than four (4)
days personal leave in any yéar.

(n) Inclement Weather

When schools are open for pupils in inclement
weather, teachers and nurses shall report for duty. If a teache:
or nurse cannot reach his post because of inclement weather,
a detalled explanation, in wrfting, must be submitted to the
Board Secretary if any pay 1stsought for such absence, Payment'
for such absence shall be at the discretion of the Board, |

(1) Any absence or time allowed under eny provision
of the paragraph entitled "Temporary Absences and Leaves" shall
be non-cumulative except where othe;wise expressly provided,,

(J) Professional Visitation Days

Up to two (2) days leave will be permitted for
the purpose’of visiting other schools or attending meetlings or
conferences of an educational neture. Thils W}ll be allowed wltﬁ
" no loss of pay, providing a written request has been submitted
- and apprbved by the administration. It 1s the administrative
perogative to approve or deny such requests. A written report
must be submitted by such teacher to the Superintendent sube
sequent to such visitation within ten (10) days.

8, EXTENDED LEAVES OF ABSENCE

(&) 1. Maternity Leave

A maternity leave up to a maximum of twenbty-

four (24) calendar months without pay may be granted to all
tenure women teachers and nurses provided that such leave 1is
requested in wriy}ng.fv L

11, The Superintendent of Schools shall be notl-




fled as soon as it 1s known that such leave will be necessary but
not more than thirty (30) days after conflrmation of pregnancy. |

111, The Board shall not remove any teacher/nﬁrse from
her dutlies during pregnancy unless the teacher/nurse cannot pro-
duce a certificate from her physiclan that she 1s medlcally able
to continue teaching,

iv. All benefits to which a teacher/nurse was entitled
at the time of her leave of absence commenced, including unused
accumulated sick leave, personal leave, and credits toward sab-
batical eligibility, shall be restored to her upon her return,
and she shall be assigned to the same position which she held at
the time said leave commenced, if availéble,'or, if not, to a
substantially equivalent position.

v. All extensions or renewals of leaves shall be
applied for in writing and if granted, shall be granted in writ-
ing.

B vi, A teacher with tenure, when granted leave, shall
return to his or her dutlies as of a September 1lst date, when
feasible.

(b) Personal Health and Family Hardship

A leave up to & maximum of twelve (12) calendar
months without pay may be granted to all teachers and nurses by
‘the Board upon the recommendation of the Superintendent. An
application for such leave for restoration of health or allevia-
tion of'personal or family hardshlip shall be made Iin writing
to the Superintendent. Benefits to which a teacher was entitled
at the tlme sgid leave commenced, including unused accumulated
sick leave, personal leave, and credit toward gsabbatical elligl-
bility, shall be restored upon return, and the teacher may be

assigned to the same position which the person held at the time

, 9,

sald leave commenced, if avallable. (And if in the best

interest of the Board to effect such placement).
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(c) Sabbatical Leave

1. Bequests for sabbatical leave shall be filed
with the Superintendent in writing on forms furnished by him no
later than November 1 of the year immediately preceding the
school year for which the sabbatical leave is requested,

11, Not more than two teachers of the staff will
be granted a sabbatical leave in any one year.

111, OSabbatical leave for study - All tesaschers
holding appropriate certificates who have served satisfactorily
for a perilod of at least seven (7) years in Little Ferry may be
granted, at half-pay, a leave of absence for appropriate study
forkeithef one-half of a school year or for a full school year.
The teacher granted such leave shall be required to contract with
the Board to serve the Little Ferry system for two years after
ﬁhe‘expiration of such leave. If circumstances prevent ful-
fillment of two years, the person shall reimburse the district
in direct proportion for the unfilled time unless such teacher
is incapacitated, has been discharged, or has been released for
good and sufflclent reason by the Board from this obligation,

The following activities shall be considered appropriate study:
| ' A, TFormal graduate study (verified)., A mini-
mum of fifteen (15) points of credits per semester in the individ
"uval's own fileld or work related to that field. The Superlntend;

ent shall exercise discretionary powers of approval,
B, Writing a doctoral thesis (verified),
~ C, Schedule of study and travel, planned in
consultation with the Superintendent.
1v. Upon return from sabbatical leave, & teacher
shall be placed on the salary schedule at the level which he
wbuld’have achievgq had he remained activelx employed in the

system during the period of his absence,

-] b=




11, LONGEVITY PAY

In consideration of long term tenure, the Board of Fduca-
tion will grant the following:
(a) An additional three (3%) vper cent of the basebpay
" (1ast step on prevalling guide) for teacher and nurse personnel
after twenty (20) years of service in the Little Ferry School
District,
(b) An additional four (4%Z) per cent of the base pay
(last step on prevailing guide) for teacher versonnel sfter
twenty#fﬁve (25) years of service in the Little Ferry School
District,
(¢c) An additional five (5%) per cent of the base pay
(last step on prevailling guide) for teacher personnel after
thirty (30) years of service in the Little Ferry School District,
12, DEDUCTION FROM SALARY

walary Deductions

(a) The Board agrees to deduct from the selaries of its

i

teachers and nurses dues for the Little Ferry Educatlion Associa
tion, the Bergen County Education Association, the New Jefsey
Fducation Assocliation, or the National Educatlion Assoclation
or anﬁ one or any combination of such associatlons as saild
teachers individually and voluntarily authorize the Board to
deduct. Such deductions shall be made in the mauner geﬁ forth
in Chapter 2723, Public Laws of 1969 (N.J.S.A. 52:14-15,9e),

(b) Summer Pavy Plan

For each teacher that may individually elect to have
ten (10%) per cent of his or her gross monthly salary deducted
from his or her pay and distributed in equal payments during
the twenty (20) semi-monthly pay periods. Reguest for seme
must be made to the Secretzry of the Board prior to the be-

ginning of the school year i.e., (September).
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FH1s BOOK DOES
NOT CIRCULATE

SCHEDULE "B"

LITTLE FERRY TEACHER AND NURSE SALARY GUIDE ~ 1975-1976

Step B. A. B.A.+15 M. A. M. A.+15 M. A. +30
0 $ 9,800. $10, 350. $10,900. $11,340. $11,770.
1 10,350. 10,950. 11,540. 12,000. 12,460.
2 10,900. 11,550. 12,180. 12,660. 13,150.
3 11,450. 12,150. 12,820. 13,320. 13,840.
4 12,000. 12,750. 13,460. 13,980. 14,530.
5 12,550, 13, 350. 14,100. 14,640. 15,220.
6 13,100. 13,950. %%  14,740. 15,300. 15,910.
7 13,650. 14,550, 15,380. 15,960, 16,600.
g8 . 14,200. 15,150. 16,020. 16,620. 17,290.
9 14,750. 15,750. 16,660. 17,280. 17,980.
10 15,300. 16,350. 17,300. 17.940. 18,670.
11 15,850. 16,950. 17,940. 18,600. 19,360.
12 16,400. 17,510. 18,620. 19,310. 20,000

Longevity Pay

20 years - 3%
25 years - 4%
30 years - 5%
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SCHEDUL'E np"
SCHEY

- ~1976
RRY TEACHER AND NURSE SALARY GUIDE 1975 197

patis A M. A.+15 M. e ¥30

510,350 $10,900- 511,340 $11,770-
10,950 11,540. 12,000. 12,460
11,550. 12,180. 12,660 13,150.
12,150. 12,820. 13,320. 13,840.
12,750. 13,460. 13,980 14,530.
13,350. 14,100. 14,640 ~ 15,220.
13,950. 7 14,740. 15,300, 15,910.
14,550. 15,380. 15,960. 16,600.
15,150. 16,020. 16,620. 17,290.
15,750. 16,660 17,280. 17,980.
16,350 17,300. 17.940. 18,670.
16,950. 17,940. 18,600. 19,360.
17,510. 18,620. 19,310. 20,000

Longevity P2y
20 years -~ 3%
25 years ~ 4%

30 years - 3%




