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ARTICLE]
RECOGNITION

A. Unit

The Piscataway Township Board of Education hereby
recoghizes the Piscataway Township Education
Association as the exclusive representative for
collective negotiations concerning grievances and
terms and conditions of employment for all
nonsupervisory personnel whether under contract, on

leave, presmtly employed, or hereafter employed by
the Board in the dassifications dea:ﬁbed below.

Gmsmom Teacher
Schaol Murse
Guidance Counselor
Librariagn -

Social Worker

Teacher-Coordinator

. Disabilities Teacher- Consultant
Speech Thetapist
English as a Second Language Instrucior
Supplemental Instructor

Parsprofessionals

Pull-tizme custodians, floating custodians,
maintenance personnel, maintenance helper,
speciallsts, and twelve (12) month bus
drivers/ transportation coordinators

Full time is defined as persons working in these
job categories for 20 or mare hours per wesk on a
regularly scheduled basis.

Regularly assigned ten (10} month bus drivers,
van drivers and bus attendants

Clarks, secretaries and switchhoard operators

Health aldes, truant officer, and athletic trainer

B. Definition

1. Unless otherwise indicated, the term employee
shall refer to all persons in the job categories
represenied by the Assoclation in the negotiations
unit a3 described above. The term “teacher” shall
refer to persons in the positions of classroom
teacher, nurse, guidance counselors, librarian,
soclal worker, psychologist, teacher-coordinator,
learning disability teacher-consultant, speech
therapist, English as a second language instructor,
supplemental instructor, unless otherwise
indicated. The term "custodian™ shall refer to full-
time custodians, floating custodians, maintenance

personnel, maintenance helper, assistant head
custdifitn; grounds pedsiuie Sspecialist, and
twelve (12) month bus drivers/ransportation
. trordingtors, . uslsss'oiherwise indicated. The
term™bus driver” shall include regular scheduled
{10} month bes drivers; van. drivers and bus
attendanis uniees otherwise indicated. The term
“paraprofessional™{shall  refer t ESL,]
parapioféssionals, Basic Skills paraprofessionals,
spzﬁd Education pnlp;cfgsswmls, and Hall
" Méidtors. The terni “secretity™ shall include
_secretaries, clerks and switchboard operators
“prlest 2 {di¢atid.” The terms health
aides” , "truant officer” and "athletic trainer” shall
refer respectively to those positions only.

1 Thé unit shall not include supervisory
perm\elqdﬁudhyma& 13A-1 et seq. or
positions which require the incumbent to be the
holder of an appropriate administrative certificate
issued by the New Jersey State Board of
Examiners.

ARTICLEI
N'EGOT!A'IION PROCEDURE

A. AppllmhhtyofNepdnHam

Agreement incorporatu the entire
understanding of the parties. Durinig the term of this
Agreement neither party will be required to
negotiste with respect to any matter, whether or not
covered by this Agreement, unless by mutual corsent
in writing. Any previcusly adopted policy, rule or
regulation of either party in conflict with this
Agreement shall be superseded and replaced by this
Agreement. Nothing in this Agreement which might
atter preexisting policy, rule or regulation will be
retroactive unless expressly stated.

B. Representation

Despite reference to Board or Association, as such,
each reserves the right to act hereunder by a duly
suthorized committee or individual whether or not a
member. However, such a committee or individual
shall provide on request satisfactory evidence of
authority to act on behalf of the Board or Association.

C. Sucressor Agreement

In accordance with NJSA 34:13A-1 seq. the
Association and the Board agree to negotiate over a
successor Agreement concernihg terms and
conditlons of employment. Any agreements so
negotiated shall apply to all personnel units dascribed
in ARTICLE |, shall be reduced to writing and signed
by the Board and Association. Requests from the
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B. Adjustment of Grievance

1. employer wh claioes to shall
w ﬁeprubhnwuhhw
memmm
mﬁuwmuumd-
wnkm hdm%h

n e s, 2
known the full details of the situation 50 that &
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awhmma.smhmm shall

wﬂn&mdhpdnﬁwmmady
* woch partied In nfersst mﬂnirdusm
" representatives.
‘ ) 10.In the event a mnehbmughtu for
b, n@ndu&mwmﬂm muummuemm;mwm
al 4 if &) ble)
R T o e
uhwmmmﬂnmﬂ procedures cutlined in Paragraphs B-1 and B4,
"' torth the yser or tinis e then the employee may proceed o the next
andlurmnﬁhdtyﬂuﬂm appropriate level, with the "school day” defired as
7 lmalworkchy
u)muunwmhmudm a
P the idsaed Dresesited. 11 In the event that a meetng b held 15 neview the
grievimcs wt vy Wrved, the fwwe Binit for the
(3) The iibitratoi can md&.mudll_'y add Supktrisol's response stall be extended by eight

o e subrry from myolhpwhi:uol {8) schoal days.
the Agreesnent.

nmmmmh@umm
grievances on behalf of iself or ary member of the
bergaining whir., Arbitation bl such gricvance
shafl, if legally permiissible, be ltndied 4o five (5)
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mhhwam

llMﬂPl:lllia

An Associstion representative sy speak 1o the
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teachers ot the udduqhmhy-::gnhﬂ

(Z)mehclamqueuhndumu&rg.
G.Aml-uu
. The Board agrees that two 2) én with
tenure pistus snd designated by the Assoclation 1. Orientation of New Teachers
shall, wpon. www::hhm
without pay for the purpose of engaging in New teachers will be dismizsed one (1) bour before
activities of the Assgication. However, this 'hmdﬂ&ﬁmnhtﬂnym
mnﬂmwy» employee who has meet wmo! 2 Assccistion.
hmmm.ma :
iounyoﬁspwpo-. ) MWM

mwuhmmuaﬂm o MthWﬁmmem
Mmmmwaﬂlhm . mmmmdwupma-mm
spert as Presiders. - whm ‘
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A. Dues Deduoctions

1. Procedure

3

shall be transmitted & tw Treasurer of the FTEA
or Tis designated representative by the Sth of esch

- R individual Mundvddﬁ-h

mumuamadﬁnmmmh@n
a8 soon as possible but not later than two (2) pay
periods following recelpt of this anthtebiatitn.

Once during each academic year the Assoclation
will submit & the Board a Hst of those employess
WMQWMdhammn

' mmmmhmhm

the paychecks puid & sack eriiployet on the
aforesaid st during the remainder of the

lmm,mﬂnqmﬂm.
Tmlbndw

1f an employee who is required to pay a
representation fee lerminates his or her
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upon request & written list of names, job titkes and

dmdmplqymswdnqmw 2. Tllnnud hmhﬂd@h
 Buramios at rittraenent
7 Wﬂum ‘,: mb-ﬁmm&um
o wmmmm

mAmﬂm Maﬂw

mmw any i ¢ gmm nmm T P
. ‘ 11&MW»W£
wwnmm
e ‘ kvdameﬂaaad]umsu.lm
mmwummbm uho from
\nioanﬂnp,uwh 2 Employess mhvohnwnym
" de "ﬁnmm twenty-five (25) hours ar moTe per weok toless -
wwhﬂadm ‘ mwmmpmm
o HEALTH CARE COVERAGE 1. g . "
A. Hospitalization snd Miial fhgoiunce - mmwummaw
s : mmmawm
and represented by the
mm&emmmmu o
‘ mﬂqm ; h%ﬁmmm%himmm
. .._ i , - ) n ,,W X h
il bulk order phersis Mlﬂlﬂ.
1992121-diyupply 1 refill option. |
$ave prescriptions for more than 21

days of t réfill, they can usee the sl service



- gremped smbject o

Pl or thapeescription.or uss their card and
Mhmdporﬁonhwalp
wm 1

Te mmmmumm.

o 4 possible,
mummmmpmhm
o the Ray Post Memorial Welfare Fund.

Pmmwmmmmy
reduced 10 Jess than twenty (2¥) hour pex week
and allemgpioyses on leave of shegncy with .
‘medical insurance paid for by the Boand shall
continue tn recalve pharmaceution issrince, «
Effective October 15, 1986, the benefit regarding
part-time employees shall apply only ko peopie
.mnhnﬂmﬂlmmhhm

anmmnzmvs

. md“mﬁwﬂmhﬂe
received tepameor have complrted thres years of
service and have been renewed for another year
shall be granied, upon mecsiptof 8 writien reguest,
a chiid care leave o extend op 0 the end of the
empioyes's work year, Child care leave of lew
tham the remainder of the work year may be

) Sald vrithen

request for child care leave shall be muxle as soon

aspowible. = - | .

2. Suach oave shal take thiy ioioyeing dactors inio

. umnmuﬁh&u%mq

b mm«mmw
‘with the school oslemdac.

e Hddﬂdmhﬂﬁllhm-.ih
- secowdanes with appiicable laws and

4

‘8. Any

B.

L

2

i

iy a s et
wrllﬁw

5

wammmumdkm
for an sdditional period up to one full work year.
Mmmhﬂbdmhtvhm
days prior 10 the expiration of the iniial leave. -

Wl\dﬁmm?‘mm
leted ra.6f service s b

mupmmdﬂnghmdpumdyof
nldlnhmwe-rlierﬂmu.ylnhmﬂh
uq;mmhldnpﬁm .

mmmwtupn rg;dptdumnen

request a Child Care Ledve to extend tp the end of
the teachers

et o o “CNId Care
Leawe® ﬂ.hﬂﬂﬁ#mum

"Wmnhﬁgmmmm

[N Uﬂinmndi:khanpﬁbnmﬂhndin
Sa:hAnlﬂbArﬂcbmyl:mndhﬂy
precede the commencement of said Jesve. |

b The of staff
mmmmm dungs

¢ Said Child CmeLuveMbegmndm
accorcdance with applicable laws and
regulations.

mumwmﬂhmm:p.yfmh
pertod outside the period of sick leave as may be
e e fhe pesiod
mmwmh;muw
rva temmred o o-.m.mml
mwwww .

Anyuduwilh Mmhm
pludlﬂdﬂdﬂndnlhﬁwﬂd\ﬂ

mmmhr and i
{ of the schoot year

whmmd&aﬁ:ﬂwm No
teacher on adopled infant child leaye shall, on the
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basis of said leave be denjed the opportiinity ko
nhumhmhmumyfomul\dpmm
the e of iadd Siaciiér's cortificanion or

notice

_compétenice. ‘Where possiite, adeuste 1
Mumprhtbhmmdau

Ammmltywm&whm
u.mm now employed or hereafter employed by

. Notice
awummmmmm hreq;indbh ven by either
in o bex than April 1 of the M:&b ﬁs&t{mb
e of il Jemvie of thair o return or provisions of Aw\t, party shall do so
st the s T - wmwmmwmu
o 1ubyu-mnummmmm
MECELLANEOUS PROVISIONS m:s:smmmrohlm ,
A.Dwﬁw' o R
2 ubydnmd.nhmm
mm-ﬂhmwmmm mﬂmmmqmm,mm
bemdiscﬂnimﬁmmdth::l
and policies of the schaol sy
m hiinptify Wm;-:mmm“ ' inthe G Thles )
3 Hatn £ szl or o
tiive of emloyeds.or i Bie or Titkes for ARTICLES; Sectiond, vr pilragtapha of this
e o gy

_mmﬂdbhuulha:ln-nub

mwmummnum
of said Agreement, and the Board shall carry out the
mmwm lumlull
mnﬂﬂ:a&-ﬂp&y ! )

C. Separabiiey

1f any prowision of this Agreement or any designated

application of this Agreerent to sny envployes 18 in

ARTICLE [ is held 10 be contrary 10 law, then such

Wammmmhmw
and subalsiiitg, except 1o the exient permisted by law,

but afl other prewision or applications shall continue

fn folt force and effect.

D. Individual Contract
Any individual contruct between the Board &nd an
inclividual

weacher, hevetofiore or heveafter execated,
shall be subject o & consistent with the tevens and

comtrect contains inconsistent with this
Agretment, ihis Agreement during its duration shall
be controlling,

E Printing Agreement

Copiles of thds Agreenent shall be duplicated with the
expendtr shared equally between the Board of

Dy unit members st loast shay (40) days prior ko the
T s st sy (400 ey price

& Anemployes shall bis rimbicaien! within the
limits of 3 below by 0w Board's ingurance
company or by the Basrd for the reasonable
cost of any clothing or other personal property
damaged or destroyed as a result of an assault
suffered by an
was acting in he of iis /lver duties
wﬂhhmpcoﬁbmiphymt. Bach hem

hnq-nulmbe

assault. This dme timit st be et anjess the

employee Is incapable of filing such report as a
resalt of the assult

b. An shall also be reimbursed within
the limits of 3 below for malicious damage
done to his /her ‘vehicle parked on
the Board of Education property, wliile that
employee is required 1o be present on Board
property, &3 a function of his/her position as

an employee. Reimbursement shall only be



made for 10t covered by the
. ﬂnpbwe-pumﬂmmmﬂer

‘e Thedouﬂngorperml ‘dampged or
destmyedshallhavebmdnd\achm
that would be considered common to the daily

euerciseofhempbyae‘nndgnm
. In order for sn, emplayee to be gligible ior

maimmtmd!rl lhwe l'nghhe lnnah‘hﬂle
following:

a. Inunediately, upon lﬂmmgof lhedamlge,
hbrmd-el’nndpﬂww -

b. Allo ﬂ\ew Sq:u-vhnnomke
vm::hupecﬂonofgedmuse *

. Cbtain and prosent w he Priociyal or .
Supervisor copies of repsir estimates. .

d. Provide © the Principal or
certification that said damage has been
Wuﬂ&-mdw

: mdﬂ!dﬂlﬂlﬂl
e S:FEW

f. Inform the WMWM&:W~

dﬂnm‘phwﬁwmm

g Provide the Principal or Supervisor with a cogy
of the local police report.

. Payments under 1.a. ard 1b. sbove shall be
Hersited w0 $300 per acrurrence. Total Board
ﬂlﬂhyuhddthhﬁxﬂml above:shall be limited
t© $12,000 during the term of this contract

J. Bercavemont Leave -

1. mwmwmmmmaﬁ
Teaye for 3 period of grief ot legal magters .
attendant toi 9 death in the immediate family, The
“Imimediate Family* is interpreted to include
f-ﬂ\ermodu-spouseaelebonaﬁdedomc
partner, heother, sister, san, daughier, step-child,

| motherin-faw, fathet-in-law, grandmother,
 ghandiathir or sny mmwmam:s
ammmwwmmm
the case of a death in the immediate family, two
(2) additional days may be granted by the
Superintendant or designee for good and
sufficient resaon. These additionat. fwe (2)days
shall be used either within bwo (2) weeks of the
utilization of the initial three (3) days-ar within, -

mmymow-ummauum(aadays

services.

Z Qnﬂl)wmmdlymnbeauowedmm
held on a working day of a.
Mwﬂ&m-mdmm
farrdly and is not living in the hame of the

K. Ray Post Fund
1. On Jarwary 1, 1997 the Board will reimburse the

fund sll benefits paid out in 1995-96 upto a
Wﬁmﬁw&mﬁdﬂm

2 Onjanu.lryl 1998 the Board wﬂlm&
fund all benefits paid out in 1996-97 upto a
maximum of twenty-fve thousand dollars
(325,000).
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mwm&mhﬂyumﬂd Mmu&uﬁdmnlm aul:h:u:ﬁu
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B. Ratification C v et e

mmhgwmnaMMWmumewma 1998 anct ratified
by Gurispactive parties:

By the Pricataway Township Education Amociatitn on Octobe 16, 1955
President:  Giovarma . Musto
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By the Placataway Tovnilip Board of Edvicktion on Octoker 19, 1995

. -
Secretary:  'W. Deniel Saragnese
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ARTICLE XI - CUSTODIANS

A.

1

.., the Bosrd of Eduqation. .

Whenever the Board acts with respect o promotions,
trarafer, sssignuments and layolfs, the Board will
conabder the iyl alorty it sy couednn. .
covered hereby may e theaughont -
Township School Systemn. l-bmdemmﬁmd
wmmm-ﬁyumd

Notice of all vacancies shall be posted in each
Duilding ior five (5) work days and cosiodians
nmuu-mmm-wmw
1o the Personnel Office within the aforementioned. - -
five-work-days posting period 0 be conaldered for

the vacarcy. The notice shall state the rame of the Job

and s short description of the same. Posting shall not
be required for nonpromoticnal vacancies which have
been crested by the transfer of personned to 4 duly
posted vacancy.

Notice of permanent tranafers and reassignments
shall be fourteen (14) calendar dayw, exceptin =~
m«ﬂhpdﬂmlubuvuﬂwﬁl
Jese than fourteen (14) days notice o the Board.

Probationary Period: Shall mean and be appiied o
meewly hired cusiodiang who are not ander wemme.
They shall be employed for their first ninety (30) days
at the sefferance of the Board. During the first ninety
(90) days arvy such custodian may be discharged or

saspended for any resson without cause.

Nondenure personnel shall mean and apply to those
custociang who have completed their probationary
period but have not achieved tenure status porsiant
to Paragraph 9 of this section.

Any nontenure custodian who receives & writhen
notice of nonempioyrnent may within ten ( 10)
working days theresfier, in writing, requesta
siabement of ressons for such nonemployment from
the Superintendent or designee, which statemnent
shall be given to the custodian within ten (10)

working days after receipt of snch request.

.7 dury panteraire custodian who has received such

notice of nonempioyment and stabeeent of redsons
shall be entitied to 2 hearing before the Board,

provided a writeen request for & hearing is rélidived th

o mwwmmmmm

hmuw

nontenure custodian within sen (10)working days

—Mﬂ!mwmmmn
dlhelulrlrg.

9. Tmhu:dohnﬂmuﬂbenppﬂedbw
édsiodian, other then those rewly hired after Jaly1,
1995, who has been employed for three (3)
consecutive years. Such a custodian shall be uncler
fexmure a3 provided in NJSA 18A:17-3 et seq. Any

" anployes, who a3 a result of a reduction in force, ks
recallerd ko the district shall not be considered newly

"10. Lay Off and Reeall

o Whenever the Board acts, by reason of s reduction
Inforce, to terminate the employment of any
cusindian covered herein, the following
procedures shall be followed:

(1) The Board shall provide a wriiten notice of Ly
off at least four (4) weeks prior to the effective
date.

{2) Employees shall be selected for lay off In
trrverse order of sentority within the following
calegories:

() Custodian and all other job tittes not Hated
below

() Maintenance Crew

{€) Heating and Ventilation Speciaiists

d) Bus Drivers

(2} Other positions differentiated from those

ke
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(2) Sendority shall be erminated upon resighaion
wdhn_llurame.,l .

(3)N¢wl,mﬂ pndum-dullbeph:d Hha

(40 Senlowiey 7ight sbiall commencs n each
m“lmmywhddmﬂ)
ﬂﬂuﬂmcﬂ:ﬁhﬂbeﬂd@mm
mwhﬂhm“bdaymcﬂ

mmmummuwu- ‘
mmﬁmmuwnm
within the wriit.

it sk ek o
uwmﬁ-ﬂ’uﬁmﬁr’aﬁuwmhwm‘
active file for one (1) yeur from the date of

v

. Mdvnmyaﬁuudhw
’mnum-ﬂmmhve ’

muhdmﬁxorprmﬁmmw&apoﬂmn
will h&uﬂmmmmm

For prowitiondd vacasicles, all spilicinds wi be -
Wm&gmmmm

r nﬁnﬂﬁpﬁ&&%hmﬁ ®

Mwhmwhmﬁimuﬂh' i
Wwwﬂ,mmh
‘wnwwmw
'ammwmmmhmmw

i m«mnmmwwﬁ
usdieam ﬁmah:y?d}‘mm .

2 Work wmkuqutD-y

a Except in those mutually agreed situations, &

mm«&m&ﬁmﬂw

dayd Morday through Satunday. The Admintstra-
mmmmmm
uvednylmlweek,nme:np&mbhmhﬂ
five consacutive Siys. Afybive wirking on Sinday



shall be pald a3 sy of timd and one hat.

b. Except in emesgencies, all custodians shall work s -

m&mummm
Mpcdlyedndndhﬂlmllﬂh

3 Ovu&nnulnumdm-h!hnhuwwﬂh
paid for suthorized time worked over § forty 40)
hour week. Overtions pay wil nﬁ hM
hmbhpﬁmhmmm

MMWMWNthm‘

w@.mmmmmm-m
mhhmd%hw
payment.

4 Mummmnmkmuﬁ-umﬁm
proof of good ciuse. if cepresind, Excepd in case of
emergence, adeduaie natice of evertine will be given.

5 mmdmmwm
m&mmmhw

w—mmmﬂﬂhbhd
regularly amigned custodians at the particalar school.
Extra cusindians or other personnel are & be
assigned ie wach promosss, The perties agren that
this section shall Rot be interpested 10 seatrict the

6 mmwua%mh-ﬁmb
deternine which shift any custodian shall work and
10 redetermine at apy tima whet hours showld
compose any shifts. Smlaﬂyuﬂhwh
oy shift assignimeny. Bach siftshall inchade s
nompaid hanch period which shall be sither one hour
or one-half hour depending upon the length of ench
hereto and Hsted as Parngraph 12

7. Eaoployess ey he parmicied o keave the schoot
bk sem] fipemnagy’s Bomsed custodlan i on duty. in
8 TI-M ammmw

within sy hif) SHICRRrY 4p ATy Fmenpency situation.
Ary dunge in regular ok O franafer will
consider peniority and will be on notice 1 the

9. r-,dmmhnamnnlm-mmum

ik

month. mwummm
ompeneied s the end of the next

FRUREY b com
nnmmﬁmwhWaaﬂ
N#Bntﬁgq deﬂmun
mwﬂmmwﬁmmb
81 in for s aber .WMWWW
'l'hl.uplyhanonppiyb umﬂdaﬁu
wmwmmmhmw
ttles becwme of the balance of their work duties.

12. The foliqwing schedule of work shifts is presenied 25

mcwbmndﬁmﬂdmgemmdh
mwm&tm«md
mmaﬂuup«wmwsum
Section. .
Frst Shift: 7:30 aon4:30 pn o
) ‘&m-n-smqu: -
. ﬂﬁeiﬁpﬂkﬂuﬂuﬂw
duip-m
lhnrwg#dhmﬂnpbd.

0 %0pmer

" -h%:pam«
desigree determines
1/2 hour anpadd Tunch period.

. 600po220 pen o .
-ﬂescmwmw
desigree determines

Third S

e o eme

P T oy T T
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1/2hmrmpldhn:hpulod. canse. !hwmmhlpeuddhdpﬂmahﬂbe

MWGM. 'Itunkuh

Surramer Shift-
* desigree detérmines with & 1/2 the Board concerning &ny matker which could
hour wigwdd hench period. wdveraely aifect the coniinuation of that custodian in
. . ) S employment or the sAlary or any increments
of mmem pertaining thereto, mmmmugmw

1 Awmmupmdum
" hearirig, has ot Geared of all charges, will be -
reinsmbed with Fuil back pary. The Board reserves the mﬂutuwm&%luubym
u@mmmmmuwu wmmummmu
ud-phnumm ;

a mmmenWmm:
Mnﬂlﬁrm‘tmﬂmhmmywat
uwmhﬂmuobhluuﬁnﬁqum
mmdmuwmﬂummu he exp i M%pdmhm
1mmumpodmbmn&.m way indicalis agrae
mwuﬁmmmmum
cost to secure sxid Boeroe 2id all yrariy reéneweis for n&sﬁiﬁ&s@_jﬂw

wmmﬂumnmwh muymnbyuui’ﬁﬂsﬂﬁ’ saiier

4. No cuspdiin othes than prabationdcy shall be ‘ N
disciplined; vepriwandet e tecuced in ik withou! o
just cate” mwmmwmwdu 7. Alleast once each year msintestsnice’ ind custodial

m@mmmmmbmum
_,:m«lurmﬁmmmuaﬁﬁm'

8 um&numdﬂuwnﬂlwduhg
négotiations Incloding lingsasse, 1o sanctions,




. A iplation of this

W.Mmdmmdfuhnd

compensation unless weived by th Board. Theoe shall

be no lockout.

D. _ PAID VACATION

H

1 mmmml—-mmﬁ""!"‘
whhﬁmﬁwumhhm(l"-'“‘

2 For each custdian who has been employed by the

Board for between one (1) full year ind up io seven

mmug‘m#ﬁm@l’“m

denied, reasors for seid dendal shall be specified.
wmyhuuhbhs“puinb\duuwh
Supﬂinﬂﬂmfsm E

7 wmmm«&-”*’“"’

wnuﬂ,mmmﬁmlﬂ?
1hwmﬂ”hm‘w]"md

. scoumalated vacktion on a prorated monthly basis of
umevmthed.

&, The caiculation of vacstion days shall be subject 1o the

Soliowing rollover proviskons:

. & Acustodian who has ivored st lesst i 6) years

' Hlulﬂmmmmm"ﬂ”’ﬂmi“
mwmmm(iﬁ}dm’"m
one {1) additional vacation day for every two (2)
months worked beyond six years. The masimum
mdu&dﬁﬂmﬂmﬂmdqsimh
ﬂum

b. Anm-mm-uuuuumﬂa)

3 m,ﬂ.mmmmwwﬂ'
: years but less than fourieen (14) years by July 1

shall, in agidition o the normal fifteen (15) days
. mugmmmmm

'mm«pm*‘“‘s’

rmmm_msrdx LEAVE

1. Esch custodiin shall be entiiad b cleven (11) sick
days per contract year. Custodians who have .

”“mlﬁﬁw,mmhmm E .I
wmﬂmmﬂw

st‘wwbhﬂh . !D'“‘Mb'

ftoen (15) years shall be granted one () aciitional
vacation day for every two (2) yeirs of expesience

WW b‘cwd m
.8 M

will be from Fuly T through the week of August 15,

howeves, a cystodien ey be granied vacation e
throughgut the yese. Whers.a.coquestfor acation is
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1. The sakaries of mainéionce i cristodii] fersomdtel
mnuwuu-nmn

3 mmm haﬁ‘mwaa
Mmjﬂbdﬂﬂuﬁmﬁ rxiiher; the
thall be i} smpunt

KX

hhuﬁﬂ E

Im 5 JI

bm&/hmiwﬁlg?ﬂnmp 3. Inthe event that, in the
m-m@u:@m

1. mmmmmhmm
y 3 Heret y

. In amy emergency, of for good cause the Board or its

snthortzed aget may require any custodisn o work, 2 mwmmm&ﬂwmm:nu



" lockery, hanch and mitation fcilities in aach school
3 T'I-Boudwlllmbudepluummu

(% Allmdlmalnllhpﬂmdedwiﬂlmuu
"B erndlDepnm
¢. Transportaticn Department
_ d. Mainkenance Department _

5. The Main Gifice will contacy the Cugtodial Supervisor
when notice ts received that a custodtan will be

Sment. Whmpu@bh.mnnvdnhm 3 mwﬁmm,w“ ‘
Mﬂﬂy exceptions withobt frefadide to iny offier request.

& “"““W#Mqﬂmﬂu 4 maondazuwmmﬂ\e
on the riginienance and ociation -mmmm

> e e e

W“MWWIB%&-

& Storm boots

any i itity,
hﬂu&gaﬂu&mﬂm*ﬁn‘mﬁh
creation, implementxtion ani;
ummmmwmmwum
I CUSTODIAL IMPROVEMENT

x.hmmwmumdﬁdmm p'-n iy agresabie tompoen: ¥ triiaince
W pay funmnamandmmmle o



e

[P

'; vick credis of in-serviie pump-u one (1)
s MhM?ﬂﬁMﬂ
. emdion
& Payment i Stipend
oA WM“nmmuﬂwdﬂn
hm?h-vhuuﬁhwhama

" . b. The in-service sipend of each custodian shall be
' MMMRWMTUI& deterpainec & the start of each.work yesr.

b. MW !wmmuud
WMM;Mup ‘{3@;&5}
be scheduled.

may

. In-servioe creclit will belwudndudybm .
mmmmﬂmmmh
instructional activities, ¥ any.




M. ) SALARY SCHEDULES FOR CUSTODEANS

. 1P95-1998 .
Step Custodian Coordinator .. Maintepasice .- Spagialist
1 . 30,000, . . 30,500 . 000
3 _BLA%0 31978
3 CBLTRY T an33s $6,080 38,760
o b _B030° 32478 . 36,300 29,000
5 m . s 36,550 29,250
] 3,0 82,975, 38,800 . 39,500
? 33,780 uﬁ 37,080 - B0
8 . agp30 32478 37.300 #0.000
¢ 33,280 33,788 87,550
10 34,080 B4ATS 37,800
n 34780 - 35228 38,680 © 41,350
12 35,880 35,075 29,300 °
) 1695-97
1 30,000 34,000 36,800
2 31,100 31,600 35,100 97600
3 32,980 33,660 . 36350 394
4 33,230 33,900 S‘fg o mges
5 53,480 34,150 37,850 40,428
8 33,730 84,400 56,100 40,925
7 33,080 34,680 4,178
8 54,230 34,900 28,600 41,638
9 24,480 35,150 38,850 41,875
10 34,730 35,400 39,100 41,920
11 88,230 36,900 39,850 42,178
12 38,980 36,850 40,100 42,808
13 36,780 87,400 40,850 43,575
199798
Transportation
Btep Custadian Coordingtar Muintenance Specialist
1 30,000 30,500 34,000 38,500
2 31,100 31,600 35,100 57,800
3 32,300 82,700 38,200 38,700
4 34,380 38,125 33,380 0,675
5 24,830 35,318 38,850 4L178
8 34,880 85,625 89,350 41,875
7 35,130 25,878 29,350 42,178
8 28,380 36,188 40,380 42,878
? 35,630 86975 40,600 43,175
10 35,880 36,626 40,880 43,675
1 38,120 38,875 41,100 178
12 38,880 937 41,350 A28
13 27,380 38,125 41,600 4,618
1 58,130 88,875 43,380 45428

Longuvity after the 10th year: $300; 15th year: $600; 20th year: $1000,
Probetionsry Rate: £300 less then the job rate listed above.
Hourly Eate«Salary + Longevity divided by 2080 hours.
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ARTICLE X[ - DRIVERS

5 muwm froeSene 1o Bme
wadincant e operation of

 Toamaportation
wnwnm-umuu

mwmnmmm
mnmmmumuu

3 Nodrhu-hllz reprisanded, seduced
in rank, or compensation without just csuse, Aty
mmm Mmmthm

dining the emergent sitvation: which
prompiad the dsciplinary action.
4. Nomaterin] undsvorable e driver's conduct, service
characier o parsonality: ra
perent, 4 or Yoard member shall be pleced in
=; 10 veview the material. The driver
shall that such muterial was reviewed

5. Subjectio imitaliverod Law and coofidentiality of
mmnmmm-ﬁmua

mhm Mm

Jucigrmnt of the Bnanks deeignen, wuy-dlaplay
usmpilipieyvicnl o senotions)-olmeacioriitics. .

& Atlosstonceeach yeer deivers shell heve the sight 1o
indicate thom: muwuns

&, Drivers shall subumt writien notice st lessé two 2
wesks prior lo-the offeckive dae of any ~
m T

h'ﬂi'_:%tﬂ““a SN idﬁ';i;l.ziﬂ.,:-_-
. optouef worinstion of stplovoient at lsast two
mmwnm

& l-lr-ﬂlﬂlﬁﬂ

(1) The Bosrd shall provide & written notice of lay-
off at least two (2) wedks prior 1o the effective

date.
arder of sskority within the following |

@ B Detvis
0 Ven Detvars.
) Other positions differentiated from those
-.Mbymdmm-nd
ﬂm
| 8 Mnnmmnhﬂ-cﬂdﬂwﬂh

entitled o recall thereto ba order-of senlosity on
the appropriate Bst or on another Hst as n the




Wuummw

[ Nehd ﬂ bmﬂﬂlhm o the dviver's
Inst Snowr wididress. ?m dapeof the
of
ST

di.- Anydrivce whe indiories an scoaptance of the
feoall sl arvange fo neport Sor work within
« tungiiy-one (213 taye ifter tuckipt of the notics of
- tecl or-within such perkid of thne ss may beset
-+ - St bnya Veritton extavmbon of thi gramied by the
.. Boxnd or designee. Mymfwmuupm
v-bmkummMWﬂ
seniority and all ngmnmun

' mehmwum
or dimvinsa] for canme,

-a)mmmmupmm
i mﬂw&w

{4) Seniority rights shall cormmence in esch .
category after a peviad of coe
evaluation cycle not 4o exceed eighieen (18)
MHMhMuﬁyuM

c TEMPORARY LEAVE |
A 3
o Drivers who have probationary
- 'pwmmuam::#umnﬁm

days par year which screawieie socoeding o
NJSA 18A:30-3 and which will be progited if they
mwmmmmumm

b.'I'MSupermmdmtoideohmqunluhlu
leaves of absence for persomal tiinewy or dissbility
a statemnerd the cnuse of the iliness and
m&udumwbymm 4

udou-uﬁdby&n'l‘mwﬁon
c‘umhmmnm‘t
Edmﬂonmhm.ly for the Board

and/or require a phrpsicia's
mmwﬁ;ﬁdﬁmhnm
amny

4 Upmlqnﬂ.dﬂmddhw-mh
account of accumulated sick leave days once each

D-11

year.

e Absence because of @isahifity due o pregnancy or
. mdﬂhm"hlm

w&mﬂ&ydﬁhwﬂunhnan
- driwit's seheddlied Sally rate and shaliinchudle
-both. base rases-runs and Mﬁhdemu
activity runs,

§ Drivers shall be relinbarsed for accurmulated sick’
leave upon retirement at the rate of fourteen
dollas*@i-l} ﬁw&vae;uiyi mﬂm

i m«nmwm Ply

v Mtn-mntl)fu.liyurdqnployml.hvanf
-abuetre withowt piry foi-certified shedical
+ disability whall be graiwed for the retniinder.of the
school year, - Miadiest Bvies of lets than two (2)
mhwﬂnﬂmhmww
mn&ﬂmwm R

b. Ollnrlumaﬂhaﬂ leave
exiensions may be granied by the Board of
Education upon the recormmendation of the
S‘M“m ‘

- Na&hgwﬂhdluﬂtﬂﬂlbemtmedb

- rrodify tee existing langusge and practice -
Court Appesrance
Dﬁmmﬂkmﬁlmmdpy
1o attend any fegal proceeding connected with
thetr employmant in e bhool district when
“mwwwm This

thie Jegal sction has been
‘mawumwmm«

Pmnullau
a AR &Imnhllhmh mﬁlm

: Effactive fuly 1, 1987 they shail be entitied to
- day. . Tty ey

given day.

s

i . b

A
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b. Effective July 1, lm,lnmnnedpu-unldlys
: ﬁlhmﬂdbﬂl—u ;

5- JuryD'!Y N
hh«uu.msauummy the
Bowrd ugrees said dviver forall

CoOmpETAstE
mﬂ&y’uﬂinhﬂf&wmm

D . CMMTHJ _
1. Anudﬂllu'y b.nDrlwn

mmmmmw Mﬂplying
dumluiblnnluyhrﬂ\ewihdﬂm
the number of hours deserriinied for ench route -
-package. This anriial salary shall be paid in twenty
(20) i) savwuts-onthe 15th and Mthof each

month; Sepresnbet thoough June, of the bast working
day of that pey period if holidays or weekends
imulue

-
z mmmmu
caluiation of wnaunl it oo paid a2 in
< abowe: All pther sttondnnty ulhhumm
housty iuie for'ill houre scudlly worked., -

mwﬂmuhmuum&

tquh.rnuulwhum.
A mcmnm

m.msmm-wuymw
: mmmuwm.

5. mrdpyhsmm‘mnu
mxdmmdww

1. Semiority List
& Separaie seninrity lists shall be prepared for ven

riwers and bris drivexs baed wpon fiest daie Of
; i it

Tespective group. A

(1) Snumumer work shall be offernd oata rotating
blﬂsbvdumam&lgbm
mmmmmuMu.

- . sepuraie vitlasive: from other
surraner wosk. Drivers-whi hawe'spplied for,

shall be #t sn hosuly rawe for that tnonth. The summer band whm:y
hmmmupﬁnamdh starting with themest sesior. +
Mm&nﬁry
" 2 Regular Route Packige Assigranets
As esrly ns possibly,. Avgue,all
~+ Layoret, ap 18 witidmumm of two 2) hours per day, roule will b ituide svadabile to
Mhﬂdnhmdmﬂuﬂ(lnldﬂ- plete packages tven routes) will be posted with



final route assignments o be induded when

avaiisble. Drivers, in order; will choose-

packages during otve (13 week period. I a driver
zmuMMﬂ,MhtaeM

mWﬁaﬁmmmen
driver shall gilck svirewiovk thaxis equsl to-seventy

{70} hours, or thereaboists; et giinarmes

, duering pick.
wmwmmmum» 6.

Whenever possible, drivers will be sasigned tw same
vehicle as the year prior.

N mnmw

uummh the Supervisorof
mmumm*w
for said driver's regulee sm anid pui tune i
pmbrmﬁwifypﬂaﬂodum hqdri\-

Suparvisor-of Tl danct Sefety-shall have
uwnﬁmmu the
Viunﬁn :

.mmmmw

L Anylrlpl:heduhdonl wuklyb-hwiﬂ
be called Extra Curriculsr Rum and be

wormmu

}uh!dnd mn-u&mm-a
-Athbetic Rzuns

Rowieg

b. Any changes in indhridunl achediales will be
assigned by the Supervisor of Student Traffic and
. Gafety with pendority being considered. This -
- glhseicer shitll be-for 2 full yesror susson ag +
- -epplicsble. If s avermes of choice heve baen.
extuusted and a vacancy remains, the Supervisor

" ofiersd o the

' dsmdm'lhﬁ:ndhﬂy“nﬂnhr@t
1D assign personnel as required.

[ Wmmdmmshnmtmedu\mr

- My {X) houts for inchuding fueking
mmuwduw
of Student Traffic and Safety.

d. Whenever an Exira Cuiricular Regular Run
becomes available a5 a result of a drivers
termination, the runshall be offered 1o drivers
with the time svallable on basls of rolating
M’: . - " L

Assignments ufFuu‘n-:p-

& Alldrivers who work am or pm five (5).days
week with less than seventy hoars picked work
shail be-eligible fof field irip esignment.

b. Alist of these drivers, arranged by nuunber of
Ihotwsof picked work, from ow o kigh shallbe .

o+ maintidhed by he office. This et shistl be

- pemsiublishind each November Istincluding wark
picked thiough October 25th. ‘Ties shallbe -
arranged by seniority.

< Mﬁdduipsmsehedﬂd.tl!ydnlh

compotuiively snd shall be distributed
1 thadrtoars on the Tiet 3 thet the lowest
Tiesbwred trip shali be-assignad 2o the first
arvnilable driver-wil sl deiwers onithe st have
been offered an asslgranent st widich thme the kist
shall be repasted and drivers sssigred
consecutively throughout S year.

d. Ifadriver refuses » trip for-any reason, or if &
driver has not scoepiedt or refecied s trkpy within
three (3} daysof its posting on their board; said

- . dfiver shalbe marked downas refasing said trip

{slong with the reeson) and the tripsiwmll be

drivee. - A driver -

* refising a trip shall notbe offered anoither trip

: Mhm:\mnmnpwhmm

e Hlmbmﬂywhmﬂydshd
a field trip, the driver shafl be:paid-as fiongh B
trip had been worked. The burden of peoof of
mchdenial' shall pout with the viriver snd /or the

Tt Upmlqusl,‘  the Transpoetation Oéficashell|

ﬂhﬁmhnuﬂb&umﬁuh
proper distribution of Reld trips. - "

wﬁwmmwm
umnmu
equitable management of the assigrument. Any




driver who is Bimited or excluded in hield trip -
assigrmeni will be given, upon request, a
statement of reasons for such limitation or
exciusion.

h. The parties agree to review the equity of the field

trip assignoment procedure in June, 1982 and -

rqwmmmadlﬁmﬂmuolmyuspmhdﬁ! -

provedure which may be inequitable.

. The supervisor will make an attermnpt to distribute -

extra work to drivers in an equitable manner. - ¢ -

RAY POST MEMORIAL
WELFARE FUND

[Board contribution shall be made R

pursuant to Article IX K]

The Board agrees to contribute to the Piscataway

Towrship Education Association on January 1, 1993
an amound equal W thirty- nine doflars ($35) for mach
driver or attenciant employed twenty (20) hours per
week or moTe; on January 1, 1994 an amount equal W
forty-one dollars ($41) for each driver or ateeridank
employed twenty (IDhompawed:me
on January 1, 1995 an amount equal o forey-fkir™
dollars ($44) for each driver or attendant employed
hmlymm;umekorm The Association

and hold the Board of Education fully
hlmﬂ.esand&ndﬂabmwormpmsﬂﬂq
includ ing.all costs and expenses arnising ot of the
crestion, tation and /ar administration of
lhehyl’menl Welfare Fund except as stated
hevein. If any section of this revision is determined o
be contrary o law, the aforementioned Board
contribution shall, at the discretion of the Association,
be either credited to each unit member or applied 0 a
mutually agreeable temporary disability insurance
plan.

INSURANCE

Employecs whose full route package is twenty (20)
hours, or rmore, determined upon the first full work
week in Decennber, ghall be entitled to opt for the
applicabie co-pay health benefits plan as outlined in
Artide VI of this Agreement. The Agreement shall
provide that route package will be designed in
acrordance with the transporiation needs of the
district, and will not be designed specifially o
preciude unit members from health benefits. Purther,
the Board shall pay the full cost of the health benefit

) i-t.h-au#u

plmﬁidﬂmnﬁ&fuﬂmmuﬁﬂny
" fivg ¢3%) hours of moe.

/R -:._z-»w;: .
Dnverswhopuud n-service
" trirdng prograiie mk to receive an In-

mwl’*“"" o thie following provisions:

: e phrtitipens shall be awarded one (1)
< gpoarvide eltt foo éaich fifksen (15) hours of
- pultraon, T ¢t e

projins Widhediawtion from one and
‘onetailT Wours {1 cied) Wyt forty-five (43)
hmmuﬂdh) mll]be sddnled.

I3 In-ervimavdhuﬂlhenudadonlyuﬂm
it atteindd 411 féquiived sedsions and participate in
Mmmlmy.

h&rﬁmhmms

i In-gervice instructors must be approved in
advance by the Superintendent or designee.

b. Ireservice Instructors must prepare and conduct

c. Inservice instructors shall be awarded twice the
In-gervice credit of in-service particlpants: one (1)
in-service credit for each seven and one-half (7-
1/2) howrs of instraction,

. Payment of Stipend

a. Bus/van drivers shall recetve an hourly in-service
stipend of 10 cents per hour for every seven (7) in-
service credits up o a maximum of sixty-three (63)
credits.

h The hourly In-service stipend shall be added o the
driver hourly rate and included in all route
package and daily rate calculations.



€. Tha incamrvios stipend of sach driver shatibe .
determined u the start of each work yesr,

oo AR ,
DRIVER IMPROVEMENT

L. In an.atiompt b0 provide the most efficlent and
econoepical work force possible, the Board agrees..
to puy the full cost of tuition srdt other reasonable
experes incarred in connpection with any courses,
mmmwoﬂmmm
which a driver, bs zexptived and /or requested by
the Adminigtration io ake.

1 The Board sgrees to. pay wp & two handred ($200)
for ths comt of tuition and other reasonable
expenss incarred in connection with the selection
of xmy svaplayee fo prrticipale in any courses,

; binining sesslons,

of other such session .

which in, any way enhance or contribute to the
overal] geals and objectives of the school district. -
Soch conwnes, workshopa, | seaslona, O -

uduyu:hduhlhﬂbewﬂnlnﬂ.

Drivers



A7 iame

WM

e Ayt Sonr. | h'wmumm
mﬂﬁmmwnmw
paraprofessional.

rqnuad by the Supu-inwdsmhc
dedgnu

IR

hnﬂmmnmuuﬁms)
mmwumth
mwﬂmm .

4:& Mmm days shall be
. conyivid 4o comulative plck days at the-end of
u‘mﬂu&:m

bthshudmo!whym
Leave of Absence Without Pay (

a. Afercme (1) full )woimpkqnm lexves of
sbsence without pay for certified medical
- disabfiity shall be graniad for the remainder of the
. pchac) year. Medical lenves of Jes than two (2)
- anapihe I any schon] year oy be extended up 1o
B .mmalgduyurm

b Ouuhmufabumhdwngmddhw
exbensions may be granted by the Board of
Ewwihmmdh

X mm,mmhmu
modify the existing language and practioe

;,-»»&n-ml anry fa
qumw
hr&emm!)mﬂ\ndmtywwm
W
mmﬁﬁqﬁmm,‘mmmm
A year 'mml
‘ (Z)Mbaumﬂlymwtle-ﬂundx(ﬁ)yum
dm!!'w
" G S o e yemrs of service by Seplember 1
& Paraprofessionals shall be paid.on an sarualized
basls tn twenty (20).equal paymenzs.
b. The ansmalized salary:calculation shall be inade

by mmliplying the appropriate hourly raie by the
Mmlrmmmum;:nm

e mmmmmmmﬂm

d. Nopayroil deduction will be made for emergency

. dﬂmmﬂmmwu
peid for any “make up” deys, . .

¢ Additional hotrs worked beyond the scheduled
anoel work hours shall be coinpenaated at the
lppropﬁanbuﬂyrm

. .mmmmmmuq

5.

In-service stipend shall be as set forth in Secticm H of

D-26



c WORKING CONDITIONS

1. Paraprofessionals wh' work #ve {5) howrs or more
daily shatl be entitied to a duty-free hanch period
withbint pvyof at deast Sy Y diovisacitive -

2, Paraprofessionals who work five (5) hours or more
.mmmmwmaham
"',m“" 7

3 Mmmyplnpromk
requested by a Inwo:knmllm\ﬂn
“normal” mumber of daily wetk howrs/ il -
addluend&mmbe at the appropriate
hourly Fifle or thiseigh dmlnty
mmmwmmmumm
puapmfuiomhnd tlnimmcﬂmmpu-m

4. Whenever a pariprofessionsl ts retpived or reqoesied
by an authorized supervisor to sttend arvy workshop,
seminar, br-other in-oervide tradning sefsion, the

paraprofessional shall receive payment for the time in -
-muuﬂ\mw%m»m

cause, mmmmwumm
rot be made prititic ind shall be subject by the -
mmh&mlm

& Dy!umﬂoﬂldl yeur-every effort wil be ade to
wmﬁmdmwymm
acadesnic yesr.

7. Wmumumnw
attend seachers workshops without

8. Parsprofessionals shall be afforded the option, unless 1
nqﬁdmbmwwuhaﬂﬁ
umy&m o

D. EVALUATION

1. Formal ironitoring of the work rofa
WMHM&MMMM
full knowledge of the

Mbegtmunpyofmy
evaluation report prepared by his/her evaluator

PeY- B

; The
SNl Nave fhe ight Wrischaniy'a
mmmum-*mme

..;Hw - o T
B
e e R 2

a A paraprofessional shall have thee right wpon
mhmhmdhh/hu

‘b. Mlentmmw WM

hﬂ‘g MWMIM

paraprofessional
mmmhmnummuw
MM-thmy

wmmbyhhﬁwmdm The
paraprafessiienl shall alic have the right b submit &
wiithen srawer 40 such ereberial whvich will be
attached to the filed copy.

. Paraprofessionals desirivg a transfer shall rake o
recpiest in 40 the Divector of Perstewel.
Corsideration siill be given i the infividisls

fir whett fobltions becoris availabl
mmumwmuwumm
thuyﬁu.

open positions in the systern which

he/dhee b8 qralified ¥ pérfortn wt the thre of tranfer.




3. The Diriciorof Personnel shall discoss the ransier
mmmmmmmumw
mwﬂwmmmm C

- MYWML
o “WELFARE FUND -

be eithér credited 1o each parsprofessional or applied
to 8 mutually agresable temporary disability
Insurerxe plan.

a. The Boerd shafl provide a writken notice of lay-off
atlenst two (2) weeks prior to the effactive date.

b. Employess shall be aelected for lay-off in inverse
onder of senlority within the following categories:

(1) Special Education Paraprofessionals

) Compensatary Education Paraprofessionals
(3} ESL Panaprofessionals

(4} Hall Monitors

(5) Other positions differentiated from those above
by reason of duties performned anc skifls.
2 When vacancy oocuns, 4 laid-off pere professionasl
Mhambmﬂﬂmhwdudmﬁrlty
on the sppropriate list. -

3 Noundmnhwwhmhmbﬂ!
irstructional paraprofessional's last kewivn akdrest. -
Within seven (7) days of éhe receipt of such motice, the:
piraprolessiobal hall: WMM&W
or rejctinbf i roosll.

paraprofessional who-failh 4 report to work as
deacribed herein shak forfeit all mewiotity apcall .
rights to recall ,

& Emnployment inchieting: peld end: axpuid lexves of
muhmﬁﬂﬂ.hd-ﬂbe
' mmm&g

cydmuthmd (18) manttnanit shall
be retroactive w0 day (1) of smployment.

e mmmmhpﬂaﬂhan&gﬁy—s
wnm

¢. Serdority shall be terminated upon resignation or
dismisasl for cause.

H IN-SERVICE STIPEND

Pmpmludunhwhnpuddpﬂehwwedh—
programa shall be eligible i receive
mh—mlusupmd pu-mlbﬂ\eﬂlnwhg

provisions:
1. Participation in In-Service Programs

a. Particdpation must be wholly outside of normal
working hours.

P-28



‘b Participation et be approved i advanc by the L

o hmhmmumh:dnﬁdbh
mdﬂmm

d. hmvhmﬂuﬂhw-rl .
scheduled by the Superintendent.
- .. | .
o Ty ervice particgmats shall be swwded ona (1)in-
service credit for each Afenn {15) honip.of -
M\-

h. Insirvice | ' m.mumm
+ cowudé oo (1 m-puumam)
mum

< m«dnwmhmwm'
mmuwr-u-dm
hmm qL RERIE

a mmmmuw;ﬂm
advance by the Superintendent or designee.

b. - rsarvice (rptnictorns owe prapars anct condact
g Wuﬂuﬂ'm

[ mmnnhmmmh
ivaivice crodiit of ineervice one(l)
. mmu-mmnmd
‘mstroction.
s, Paraprofessionals stall sacctve.sn inaarvice
of 1 cents per hour for every 7 In-sexvice
adltqtun-hmdﬂmﬂh :
VAR e
b. The in-service d-h:
shall be determined at the start of each work yesr.

P-2%

: PARAPROFESSIONAL DZROVEMENT .

L Inmwumﬁdeﬁum '
mhlmkhupaﬁb&.h Agrees

T mnoudwbpayupbmhmdmddn!ms
mmu;muammm

in sdvance by the Superivienide
wicee 2010 Approval criteria et forth

e made e sicgepial
mmmmawm

3 MMMMWWH}
mwmm»ma&am

——r




J | u'ms ormrroapmpmmasromm o

e 6 Sy

2 Panmfunmhdallmivelmmmuﬂm

PN A 5

ARt the fifteenth yose .
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ARTICLE XJV - SECRETARIES &

A SECRETARIES RIGHTS
L Nbddngnmmnhndhlmdmahdﬂbedeumadh)denycu
any rights Secretaries may have under New
hnmmwﬂulpﬁhbhhww .
regalationd. The rights

3 hhuns:!hmyvﬂﬂlununeshhmuhnﬂbe
, reduced in rank or
ﬁﬂhﬂthncnua Anya:h'
-dnnnuzﬂ-ibyuésundduﬂnuhenuk

B

b Nommmhwwuw?:dh )
probatiovary period may grieve under

gfhabmn.mlyupbhhvddﬂu

ptuviﬁli

& Notwithstanding anything contained in this
ARTICLE XIV or in this Agreement to the
contrary, a probationery secretary shall have no
r&#ﬂu&;ﬁluebrn-uunulnn!hdngruunwkuei

3. Whenever any secretary is required o appesr before
the Superintendent or designee for a conference to
determine whether or not charges should be

inst him or her, then be/she shall be
given prior written notice of the reason for such
meetings or interview and shall be entitied io have s
representative of his /her choice present to advise and
represent them during such meeting or inderview.

Secretaries notified of lermination pursusnt o Section
B 3ol Article XTV of his agreement shall, upon
written request, be given a written statement of
reascns for termination of his/her employment.

When an individual secretary requests of his/her

immexdiste supervisor a change in dasstication of
position, the supervisor shall respond within thirty
(30 achool duys.

P-31

. placed n the

Devogatory Material

Nonumuhluﬁﬂwunﬂﬂetallu:ﬂhqrsu:uh:m
service, character or. by
secretary, pumun&lh::::::gELgSﬁE::E:thlﬂtn
secretary’s personnel file unless the
sucvetary has had an opportiirity 1o review the
material, The secretary shall that mach
truterial wis reviewed by the secretary by affixing the
mmy‘ldgnmm&nmhumm&e
express understanding that such a signature in no
muhuwm&mdm

. dnnnmuu.!eﬁ-ﬂinl such material shalf be
: !’

and shall be subject to
mmmwumdmumwm
secretary shall also have the sight o subanit & written
answer w:sach material which will be attached to the

file copy.

. At least once each year secretaries and clerks shalt
Hisive the righit '\ tndicte thoss documents and/or
othermajeriels.in their files svitch they believe to be

obsolete or otherwise te to retadn. Said
documenyy shall be reviewed by the Superintendent
(Idedgpnglndat&!nnnuﬂiﬁuﬂh:ﬂuﬂeﬂonnldn
Supemuﬂuuurduguuh}wmham
demuuwador
SBC!ETABLALE&UHJJY&H?@T
Clasaificatign of Posttions - Subjict & Administrative
Review s T .
Level 1

Business Office Clerk

Gevweral Office Clerk

High School Guidance Clerk

Health Service Clerk

Library Clerk

Switchboard Operator

Level
Administrative Assistant Adult/Commmmity
Ed Secretary

Atiendance Clerk

Child Study Team Secretary

ESL Clerk



o s

T

e

2. Seloy gk o 4 ecreistosare tached Bereto
 Section | of e Artkie f the Agresment

3 Tmﬂawhm'
" Writhen notice shelt be subrmitted at lesst two (2

wetls prior 10 the effective daim of 2 secretary’s

P

b. ‘Whltsen aotice of teyminetion of smpiayrnent shall

e submndtie] to Torenttre secTetaries al Jeast two
KL wemie o 20 the effactive deie of mach
:M"-: [ . PR

e Upwcmwndﬂﬁﬂbe
. e writem satemment of reasons for
termination of I/ her employment.

4. Secretaries wmporerily required %o perform duties of
mmmwmsw
ut & Kighae rate of ey shall he
mmuwmmmmmm

of renselgngsnnt, o sopner anith the appeovil of the
w«mwm

L = mcmnm
1. Hours
& A sormal work wack for secyetaries in those
perscsnel units designams i Article 1 shall
consist of five (5) working days, namely, Monday,
nﬂyw,,nmmm .

b. Am-ﬂuﬂmmdm
, 635 hours fexcduding tanch).

P BE L e A TR T
¢ Each work day shall include a 15 mbmate
mmmunmmu
a 15 mircbe coffee/ rest break period be e |
afternnon.

ity

& ach werk ey el Bvie & Ranch s o ome (1

. o wisich ¥l not be bnchmdind. & oy comsidered
. lp‘ﬂdthmkdly

b

a Mﬂw@m-wbhlm

Non g e e sichedtuling of
ernertigny gy i undwby
ummumw
hAmymuuhmmsmhnm
more than 40 hours in anty onie week shall be
Wmmmlymrwhm

& A secretary who works more than 40 hosrs shall |
be cornpenaated on the basis of time and a half for
ﬂmwummwhw

Helidays
a Tlmd:lllbelmdmﬂd)pdd

b mmmm;mmm

- . will maier ol reasotable efforts to amive at work
as close io the normal startdng time as possible.

§-32



D.

I3

VACAN(IESANDTRAWRS

Nmﬁm Mhpuidmm
uilding.

Olﬁcepemlm'vlndshuwmum
nymwmnmwmmwn

* Dirsctor of Persommel. @ 00

: vhall be

‘z

. Where

qu.n.li.ﬂedpummdmhaﬂuppﬁuum.
they shall recetve prior consideration In Bllivg the
vaancy.

3 hh—ﬂediﬂmw ﬂimm‘"s

desigrae shall diucviss the iravishie with Hh secretary
and /or Yephebentatiwé anc hall miake the finel
wmm

SICK LE'AVI,?AID VACATION AND OTHER
LEAVES OF ABSENCES

a.  All secretaries currently shall be
entitled to ten (10} sick leave days {11 sfter terarre}
for e month secretaries and eleven (11) sick leave
dayw (12 after tenmre) for twelve month’
ndnmmymﬂnlyl 0 Jane 30).

‘_b. Secretaries who gin their

eniiployment during
thk einiruct yorr ol be' antitied 1 siticlerve
dai et - numdﬁem

" remiining fri the contract year. *

¢. Secretaries who terminate thety e
‘before tha'end of the conifwct yesi shisth bé evitled
W ve vsed one (1) sick fesvwe day for éich month
worksd since the beginriling of e domiract year.

b'anid ¢ sbove, the
a3 a caléndler month

¢. Secretaries shall be reimbursed for socumulabed

Pm-lwﬂnummn ‘
{I}Mnmynyhmmm

in advance. Such jeave shall not

© muwh pmd nﬂ! sole
jadgemend oF
but with loss ofpay ﬂhmﬂdﬂlly rate.

(c) Effective huly 1, 1953 dmmdays
shall be converted to sick leave days.

(d) Personal leave ilhisll b Limdted to five (5)
sexcretaries or clerks on any onedlyemeptfor

religious or emeygency plurpose.
¥ -lavesd.\baum

(I)Ahmmmnyurofmploynmt,hnuf
for certified wedical.-
quugmﬂﬁbfﬂwmgf

nudeduphm(‘l)m;'mm

) Other Jearves of abmence el
Jeave extenvslons may be granted by thie Board
ﬂmmhmmdh

- “Sopevirundent of Sesignee. :

k)mmmm&mn
rxify the existing langnage snd peactice
mmW.

{d) A lewve without pay for military servics shall
be granied, .

(¢} Retirn from Leave :

Persotinel on Military Leave or any other
extended leave shall, in writing, hform-the
Saperintendent of intenition to feturn as
(1) If a date of retiim is the start of school in

, niotice shoudd be received not
later than the preceding April 1.

(2) In other cases, notice mmust be received at
Mg«mmmmmu

perionml days
leave without stating a reson edch'poiar. Such . PIHVuHon -

& Selretzries employed on 4 twelve (12) month
schedule shall be granted vacation e with pay

$-33
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e b gt mekeigde e s

.

ram—

ting 10 the following schecule:

| ol (6) month st Jess fhvan one (1)
year by July 1
" Plve idays

wAth(l)F.mbMﬁﬁ)m
byply

Ten (1) days B
wum&(&)mmmmdmm
brhdy)

Pitoen (19 days
(4) At lemat eleven years
'rwuw}md-y-

b. The

ngtluhl

shall be M'ﬁnm.
schidiile a

(14) designated holidays. AR Purpose Days shaB be

Corvecutive Yoars of Service 4 of AD Purpose Days

' ' ' *n

3
31722
4

4—1!2
!-‘lll

TR I L

6-1/2

W T

1 7in
n 8
B . u.-m
. m .

15 L Mrz

6 mmmhmw\wuma}

vacation or All Purpose Days oach year. Secretazies
may accuemulaie up-4 two-(3) unused vacation or Al
Purpose Diys sach year for payrnant st the daily rete
dwmnnmdmﬁmﬂ
Mmm:mm

|62t

b. NMWﬁnwwmww
mmumumu reasonable

mmmwmmmmm
per coniract year to attend a professional

Bducational Secretaries provided that such

. Wmmwmm‘

normal work diy.. Relmbursement, 5ot to exoted $10
will be made upon presentation. of docurnentary

§-34



P

wide;nphtm\damenmappmvdwrkﬂupw

4. In-service workshops shall be held for all secretaries
on the same days as those schaduled for teachers.
Asodahmﬂuﬂberespomnbhluphmlngam

G _anmoﬁﬂmﬂ,

L \'ﬂmerﬂuhudw by reason of rediicton-in-

force, to terminate the employment of any sedretiry

covered herein: ‘

a mhudshnﬂpmvldeawnﬂmmﬂmofhy-oﬁ
umma)mmmﬂemm

b. mmmmumuqmw
mmmammhm
caregories: - .

H)Mﬁmmmﬁykﬁwm
lower salary levels if the Individual possesses
the skills required.

Q)Mﬁimmmhﬂw '

- suctemive mhﬂﬁmw

Z.Wbenlvlamymnhﬂauﬂ llu!lbe

) uﬁ&dmmﬂﬂmhw&rd-ﬂnﬂtymh
‘."“:\W# :

the Board or designee.

mmhﬂsb
Wcﬁtﬂh&dﬂmmmm
‘ -ulamyndu:mubud
5 umm ]
Empbymirﬂudhg and httlof
" mmdﬁmwﬁﬂm ¢t ahll be
' _gmndhdélanﬂngmﬂeﬂry . T

b &mﬁym&wﬁgbﬁiﬁf
- disthissaf for cause. i ik

4 Newumtpos&onﬂullhphmih\amegm-yu
agreed by the parties.

"’ d. Seniority rights shall comunercs in each category

after a probationary pertod of ane (1) evaluation
cycle not 1 exceed eighteen (18) monthe and shall
be retroactive o day one (1) 'of emiployment.

e senimtydunmnhnhemmmm

H

| mmauwﬁ S

R M#{Wdl‘lmmbl

setretary moves from one category to atother
within the unit
RAY POST MEMORTAL'WELFARE FUND

[Board contributicn 4hati be made
gumnntwm-udelx Kl

mmw»mﬁm»ummmy
Township Education Assoctation on January 1, 1993

ampunt bmmudmgemy oy
B ?o%mﬂﬁ- o

}nmaryl
ﬂcréhr’r

Fund except as stated herein. l!mysecﬂénuﬂhh
provision is determined t be conirary to law, the
aforementioned Board contribution shall, at the

Mdhmﬁnh‘-&mmﬂdmﬁb

wemporary, disability hmmephn

V NSERV!CISTIP!ND

* Secrelaries who pirticipate in approved ti ik rice

trainipg programs shall be eligible tp receive an in-
service stipend pursuant to the follgwing provisions:

1. Pn:ﬁ;:ipnﬁunhtherviceryam

a Pmidpaﬁon must be wholly outside of normal
working hours.




[

b mmuwmmwn

Superintendent or designes.
c mmhuaum-ru
mdﬂnm T
d. hmmmuwm
2 MServiceCradit -

a. Iveervice participation shall be awsrded one (1} in

¥

3. EnServioe Insiructors

dmuw:ndnpu.

Lt

R E mmwmmm

mmmmw‘m

R A mmmummmu

in-servick éredit of in-service : one (1}
In-servica éredii for each 7-1/2 hours of
instractice <

: ‘ mdm ":?

b. In-service progran with a duration fiom one &nd <

one-haif hours (.1 chidit) up to €5 hisars (3 credits) -

oy be schefuled,
¢ Inservice credit will B awarded only to those

who-uendannapﬂuu-anhm..ndp-n&upn;h1?f

mﬂmﬂlﬂiﬂgnmy

. 8 Wﬂﬂnﬂnumwd $119
for 7 in-service credits up to 4 maximum of
every up
.ad!. .

b mmwduﬂlwmﬂh
dlumﬂﬂnlhnndnrhwuﬂ:yur

‘s-36
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Lewl IV
A0
491
538
a2
543
557
14
G4
847
]
719

mmmmammmmmmm

Lewl I

Level II
398
408
418
436
436
448
481
474
503
54
583
598

mmmummm«m 28

mrom-umnmummw

w

$EEBIISEIRE

Lewal IV

5§s5359883838

Lt

3833358

Lawill
400
417
426
47
“7

1 EEECEEREE

Level IV
815
a28
538
851
684
582
558
613
643
858
721
TS89

m

383835333338
5

{99338 9983E3

1338338585258

¥

Each sscretary shall receive longevity pay as follows:
Afterthetenthyesr ... . 5300

After the filteenth year__................... 5500
After the twentisth year. ... ._.......$1000

2
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ARTICLE XY - TEACHERS . ome half the teacher work days during the year in

2 Credit for

Peace Corps, VISTA, and National Teacher Corps
Cmm?:dhhm)Tﬂ;&.p
hwWhﬂWd‘-‘Mﬁ
nmmkmum»uh - mumwuumdmm
wmwmwm : foe fully eertified indusieial arts and vocstional
educasion teachecs shafl be for up ko a mwsdmann of

3 lq:hedmwﬂnrhp ‘ " nmmuu-wqmmy-mmrm
mw inchupiriel experience. -

m < & Mnbﬁuﬁ K

agent teaching experience in
recorded and could adversely affect the continzation Piscataway Towruhip district shall, upon returning o
of that teacher in any office, position or smpioyment e systemn, receive full credit on the sajary schedule
or the salary or any increments pertaining thapeto, . for all approved outside teaching experience, military
then the wacher shall be given prior written notice of experience, or other experience as indicsied by the
g rensons for such meeting o imrview snd shallte Mﬁaps vmmmmmmcm
anijtied ©© have 2 gepresentative.of the Assodstion :
Mbdﬂnnﬂwdﬁuﬂum 7. crements

intyrview. o

-ﬂm« : . )
‘ - ' : Anmoul increment for mirit under:the seiicher’s basic
: . . ten {l0F wwonths subiny siile shall be accueding 1o the
n ‘ mmm Wﬂhﬂysﬁhq’w written vesunmendation
IR dhm lppmdby‘hlmdd
1. MMHIIQ&IIWGM
,mmwﬂmmmmmw 8 mmmmm

mm&uuw&mmm rmmmulunmumn

teacher employed after July 1, 1978 shall be given
creddit for one (1) year of service towards the next 9. Reduction of Teachers

increxnvent if said teecher was empiloyed for more than The Board agrees that it shall abide by those laws and
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e s it

regulations' yehich masy be concerned with » reduction [4] Teachers scheduléd 0-teach five (5) or
in the namber-of soaching siaff membery for the more classes exceeding (he contractually
purpess of indeetion.of undermining the Amociation uhm ww
or discriminsting againat ary of iis members. o
R T (H‘!hﬂmd-nhﬂgdunpﬂoﬂty
C - TEACHINGHGRURS AND TEACHINGLOAD group baser mpon:the wmtasivegohedule in
U efhcluuf.awﬂmbnymol
1. Tescher Work Dey -~ - | ‘ year and ahuil pewiin Sl priouity. group
& Reportingand Dyperting Frocsdure hmnmmmmmwm
Teschers shall indicate their peesence fir and 1 i whiiithey it swelipind Sestpeciod
abnenceaftgr duty ench day by placing their ol Rest period-is:
- nitels indhedpproprise £ the faculty preparation time).
M'Wamdudw W oas
AT (c) Each priority group shall be internally
L - sendoedt by conestaiion of omeroom
b. Arrival and Departure Time * L -k S6d-AL ted, Yy random selection.
No-teachay; unlens o special , ahall be 2) Assigranent to Rotating Duty Rosker
1~ 1equired faxeport for duty eactier thai twenty (20)
minutes prier- 40 the tines designated a3 the start Rotating duty rosher shitll be sade
© - obthe sehenl day e beil) for papis: AR seachers teachers In priority groups [1] and [2 uwdlls
-+ .; i prervoiriod 4o lesve the bulding ten (10) - - dhose wachers io:priogity group (3} who have
< ariipsien aftex $he chome of achocl by exsiept when vt been asslgveed - hormssdons, -
.- A spacial kasigranent or shen rquiired-i0 attend
a professional meeting. Special assiguonen shall (3) High Schoot Detention Duty Assignment
be defined =3 any sisignment which exsts by Procedure L
Teason of abriomal circemitances.
c. Highfichoal Hosnemons and Rotsting Duty
g b folipwad:
10 hiyprevopm or ralating
mmmm&w
ﬂmm ‘
mmmmammw
wmmumumw mmnd'ﬂn wiher foaching or
3 : tig v kool iy on
MMMBM.
(b) First Period

s g

" 2] Taachers echeduled 1o teach five (5
clasests and conduct one (1) duty or study
RERRTREE - - T
" BITeachers acheduled 1o feachi s i6) clases
within contractuaily ssabilished limit of
- "peepmnation”. . .




) Sewan Periad Day

lhﬂqmﬁpﬂkﬁyhnﬂﬂd
% & lutger ef senalier musber of periods, all
- \ummumd-nh

mmm
“Mw

('l)hpm’dtg'l’h!

Noud-mnqdﬂh-pmhm

- oertier tum bwwtily X0} missigsprior W the
ﬂmdﬂpﬂ-hﬁ!dﬂ!lﬂwm
Oate bell) for popilts. -

@) Amigament Tne -

No Secher shall be asslged 1 duty prior 10
thethne dedgnatec for et seportox

(3)-After School

Do tacher shml be requived: 1o strve on
‘Mwmﬂ—um“
wmumm
clrcumetances beyond the control of the
bullding administrator in wikich taie 2 teacher
mhmﬂaﬂhmﬂnmdﬂyﬂnﬁ
umm

mamm M‘“l

uéhﬂwwum

2 Teaching Losd

(% HU:SduolTudun

- b-u.uma-

mmmmmumﬁm
-eigimnents tran equitdble titnnar taking into
“snoount e requists of fndividusd weidirs, but
flon) wmmumﬁved
the Superintendent or designei.

b Middle School Teachers

schoal 4 3 16-8, 4o have (1) peeparation
period peeday. ° St thy feumn
plitring ¥ dutrit io-Comtimised ae determrined
bythe or it designee, all ressontile efforts

sivalt be rcle for alf dcadectie nren irdisdie school
mvlmumwwm
pesiod perday.

¢ Bementary Schoot Teacters .

Al vessonable afforts shall be made fir -

dementary teachers o hive i

puhtpnmmdwwﬂm.ﬁperhd

correspodisg 0t bengthof the spicish-uren

mmmuﬁamma
T ‘adwtitionc ey

nchery shall not

be assigned to any other duties urdess itis an

mmuby

ks ] s

ke WWW

prepanation
the six () perinds. Aoy tichier b tie High,
mmmmmmmu

Whndmmhh\ih
m«m
e Dk

‘a)ambﬁumnmam
sheent beacher where lbem one appliss. In the
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I

g

mhbﬂlnunhdm&nﬂbdlﬁd

a3 specified below, 1o all teachers described in

3

mm A

& EmuySﬂawlTudm
MMM&MQWW
teachers with a duty-free Tunch perod s dose 10
the students’ muwmh
emergencies or inclement weather.

b mmm L
ummuhnmum
schosd

awigred a duty-free hunch perisd e dicy.

E

1.

megtingyouiiined s i
wqumwfﬁ
teachurs itvolved at lenst two (2 days prior 1o the
meeting, ewept it an emergendy: Tunchers shall have
&Wbiﬂuﬂtwhﬂ*w

mwmammm&um
mhmh&dﬁm\"dﬂbAﬂH&dﬂ!

Agreement.

mmmvnounsm -
mmﬂduuu&mnnmhndm

3 Sabbatical Lymve

& ‘Sabbatical lenvefor the ven (10} month school year
MMWWWN&M
dmtiogdive:borm.of Ssmgrecment bt up 4o two (2)
mmbuuamM- youz..

. mmh&wunwﬁmubud

* oo miniet of soven (7) ypaes-of sérvice in
Plyeataway Township Schooks.

(2)Sendoriy i the distric ard the earent dted

m “ L -

N & A‘“Lf s
Applieation for Satbatical Lesrve for travel shall
inchude an itinerary and an explanation of the

MphMthwb
hnﬂ-ﬂ hnlclnn'-l



Q)Sﬂdymdineudm amm
w&uaywwﬁlwl LS Inmaﬁml.-w e
.wmummam ,,,,,

-‘M Tmmmmmmmw&e
mnmumwmmw

(3) Deadline and Reply -“dﬁlld_t; "

Sick lesve is defined tomemn the absence of any
veacher from their post of duty because of personal

clisnbriitty chas - Cd o 0T
Mdm e

& International and Federal Programs

A Jeve without pey or tip ¥ two £2) yerrs shall
be grmive 4o difsy teiviie denchir who joins the

mmmx.mw disease in the mmediswr honsshiold . BNJSA 18A.
serves a5 i Gidiniye’ tentier Gir Dueisiiens Wacher, 01
22 & full-thne participant in elther resanch | ¥
L ProgrEms or accepis & b Accommistive
b. Outside Teaching Teaicheys, inghacing ESLs and supplenentals
-effecties July 1, 1905, vill be allosved 2k ionve
A teacher on tenure muy be gransed-a bave of . weith Sl ey meafsectind i NIRA 18AS0-2.3 for
G absence without pay for one or two years o leach & mindrmam of sleven (11) school days in any
EES in an accredited college or university. school yesr. Ifany teacher requires less than this

specified raunber of days of sick leave in any
¢ Folitical mmmmmm

- wkiliond thar) e cupinlniive for..+-
The:Bosind may ‘grant o ksve of sbsere withou?

- dditional sick lewve na meaded in subvenuent
pay o urty denan seacher 10 serivikn public office, o m&mmum
d llhuhhmlly

[} Mdrxy‘
Ahndmmmﬂmy—' -
may be grantid 10 a emure feachr o the purpose mmnwmamnmm

e tas i - i e asn

of caring for a sick membey of e teacher’s
tmmediate family. Amhnwh -
granded at the recomunendation of the
Superintendent and at the discretion af the Board.

« rhyudm-&ruauu

basis are allywed aleven (11) days sick leava per
year. Teachers whaivesrigioyed on a twelve (12)
mwm-b-dmdvﬂmapﬁ
dmeparyme .

g e
R

Pursusnt to NJSA 18A:30-4 the Board of Education
may redquir, injorder to'obiiinivick. lave, 8 '
ﬁm.mnummusﬂm

T~83




of the Bowd of Education, v designee.

o Woik Refaed — . ummduu.wmunmhﬂnn
Related Infury ﬁhunéﬁvﬂm ol

Pursuant 1o NJSA 18A: mlwm""ﬂ”

LTSRN T P ﬁuymwhlhmﬁ”m
£ A o ‘l‘m - . mhwwﬂlmhn

hmdmﬁﬂﬂhmm
Mhm&-m‘yhpﬂhMbﬂ

mwﬂmmmm&nh

mwmmmudmhm
mmﬂymmumm_

amdma)dwspa'

iy mwm“ m&mmw

dalary
Mmmwmw
e wot bater: than - 1. 1wm
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& Noties of Vacandes

Notlntzﬂunl’d:rnryﬂofud\dlmlynr
inown vacancies shell be Heted in the !

hmiﬂﬂmwmm

Awwdlﬂmdwms'mhmuh
Assolation by September 15.

mmhmmmwm

- *ﬂwwﬁmwnmdmm

hwhmhrﬂymdgd an’ :
Tegest the positions in order of preference o
Mﬂﬂmhw

b. At the reiuat of th ioacher, o mesting bitween
uww e rranged
Fese s

, may meet with gich
wbhw
urmpm.

d. Teachers, may at thei option, have a local
Associastion represeniative prisent st restings
with any person designated in this Section.

Traveling Teachers

T"“‘“"’“ﬂ*medummhm

sutorobiley ¢ of thelz diies ather
teic wival '-_-%mm
beteimburndfuulhﬁprwedhvdat me

in effect as of July 1 of each achool year. Such travel

- Dt Vs

DEFINITION: Atnmfwghllmnmhh ‘

school n which a teacher works full time.

Nwhummnyndud:mn&

e Hted in the

mm ‘
: derits s aﬁdﬂﬂbﬁmﬂwmﬂ

T-45
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e b S e gl 2 O g

Andudulhgimawafnydmﬁdtor
evalustion report
mwummsm—u H
the evaltmtion ts unfavorabiie 16 the thiliier; 8
wm-wbﬁmmmm
my

a. Fle -

Andud-lhnh!ﬂ!qmlw
review and receive coplis of sy evahition made
St e ey e

mmﬂmﬂn:uﬂtlm
© smrwhbe; Cluiracter r periorility cf)

T-a6



uwmnw;mmmmu'

At least once each year teachers shall have the

right to inditape fhose s and for other
muhhhdﬁrﬁawhid\ﬂnybdmmbe
chaclete or gtherwise

3 Camﬁlihls . N
macke o,

T

or

m- 'lhenhldv#hﬂh Ses *Mﬂh »

respond to and /or rebuat -m% gd

mwmyamnlevﬂm qa

of 2 nonterare teacher shall
hveluﬁ:wﬁummm\,mm
but not limited to all steps in Paragraph b below,
with said ieacher regarding the teacher's
puhmmmuum

WMthu
mwuwuw
periodically in accordance with the loliowing
procedures:

" 0 Sch rapoess phall e iessed i the o of the

e to refain, Sald

@) Such reports shall b5 addressid v i ilithat. *

s

G)mmumummmm

Eb) wmaumdsuma
during the period since. the previgus repart

N EAr i ki
Mw—hmhwmhmm
{4} All teachers will be entitled tnatle;stm(l)
mpuﬁanqmnmdm
. Idming ‘_ MW

ﬂﬂhmﬁmaﬂmﬁﬁe&ﬂww
Inter than March 15 each year. ﬂ'mﬂn
ﬂmeMrep;rsu bgh;uedno!am-

T employedd fter
ralid it “’“""mw
(S)SIIdlnpmbuhllbpmvidedbudiudu

within fye (5} schoo] daips of the observation
covered by the report. '

K

procedure set forth in this Section, -

FAIR DASMISSAL PROCEDURE

1. Notification of Statas

& Date

mwmmﬂmdm,@mkmm
gtve o each Rontemure teaching staff reebier

. LMWW&:M

ﬂ)Ammd;mhw
- for the:

mumthwuwa
agreement between e Boand and the
Aszciation, or



A It = Y Mt

e o

-

mAmmhln:thymM
) llotlbed!ua:l.

b P R Cy

Aﬂy Srer who | o e ._;: . ol <Pl e Tl Y i
CARREMINF 98, i T wiriting » staieiriik | hmuploymudmm

-ﬁumﬂhhmm
the Board shall be deemned to MDM
WMW-MM

b Tuduul-llm!berqdudlvmﬂqh




ot

’ ao'.m’m!uqhuLme.wmm

m ?ﬂmm
‘mwahﬂmﬁm *

. Ebgibdity o Attend

Tenchess shall be entitied % full rights.of ctisenship .
andmuiiﬁu.wpoﬁdd ofanyiescher G

: nf hlchs.w&:ﬂﬂdm

mmda-mﬁ" pidle mim

should at no time be based tpon the assumption that
there js only one correct point of view. .

PROFESBION AL MEETINGS

Whmwm sinte, and
national prodessional .

b -rmmm mumgr
ﬁlﬂy SR

rdnhmldnﬂhmhlpﬁduum
rate effective July 1st of each contract year.

T-u9

e ﬂn!gllnhwof

R ‘g '(ﬁi: dd-ny
a:hduladuwklmibyd:{ﬂw,hhmed
unequal dafly hours, dividing the number of weekly



, “"I I,nn ,‘ “‘, -

)

mm%hgnd .
suich Seachers shall not be.obligated 1o
mdmmwmumm

" g Exira Curricular Actvites ~ ‘
o i part-tine wachers in extra-,
%Mhmﬁm&sm
SectionZ of this Article.
s RAY.PDST MEMORIAL WELFARE FUND

[Bosrd conizibutiosshall he.made .,
M mw'mum Serty
The Board agrees tn contrimate 10.the Plécataway

Except am ctherwise specified, part time teachers
Mnﬂuamﬁpﬁndaﬂbﬂu

mn&hm::ﬁumudb

viii achets wuy be roquimd soquend pp o T. . mnoummm

4) mietings | mﬁﬁrhm&ﬁﬂu
m-w e acheds m%umdnﬁmmhm
g be 1o receive reimbursement of tuition cost for courses
mm-mqmwymwu
T : 1. Courves mamt bee relsted i fhe educalor's profession
e Anlvﬂandbepum '&WFMWW“
mmmmumm ..
work each day by placing thair initials in the 2 mnumﬂumum
.. appropeism coluni of the tacuity "sign in” roster wmr«umwwm
prior w the start of thelr scheduled work dayand . teacher. -
again upon departure.
o a Tud-lmmahmﬂ\ﬂhdigﬂhh-
L Sdndndealkl‘hwi L Mu*m#ﬂlﬂp&aﬁhhwb
twdve(l!)o'edhsufludy
‘ Mhﬂ;ﬂmumwmm



d-ﬁ%ﬂuwkﬂaf L 90, for
mau&*mm@nmm
credits of study but only after one (1) yesir of
-mymmmupywpm
Reimbursemnent will be made when a téacher submits

m(ﬂr@ﬁ)oﬂﬁﬂmﬁdmﬂqyﬂm
vd:nm conmpleted.

w.

PAYMENT OF SALARIES
1.
. Te-ﬂmmqﬂwdonltwdwﬂmmﬂ\buhm
be paid tn twenty-four (24) semi-monthly
inﬂalhunu.

mm-un@mmmu

, Teachors as defined in mtmyindmdwllyehct
m&nw#mmmm
cechuicrad criv s semi-nidithly basls and dieposited in
mmmmm&mm

. m:mmawm-mm
vacation, of weekerx!, thi teachers shall reduive their

paycheck on the last previous working day.

. Teachiors sinpicyed on & tén (10) month basls st
recetve their final checks on the last working day in

SALARIES FOR CERTIFICATED PERSONNEL

. All are elighble for 2 seyvice
’Wﬁ mﬂﬁmmmmm
years of service in Plecataway Township Public
Schools, a total of seven hundred ffty doflars ($750)
after' 2} yoars, il & totad of two thousand dollars
(52000) after 25 years o Sorvice in Piscxtuivay
Township Public Schools.

Eligibility for placement IhBA‘l!ldlduhh
: uumweem;:auu;
& Credits must have been esrmed prior to
September 1.

b Q-adubmluvebemmdlﬁnﬂcmm
dhhﬂdﬂ‘sm

_c. Docmdonofudumndm

Dep-mnhpmﬂd the thacher
" 0 éker than Novwesniber 15. !
iﬂq@d&ﬁnhmwmu
wwuw

mmmmmmamw
'Mmmoemmmw “Extra
wmmmm wed by
hAdnwL

% mmmhdyl mmmu
notifled'od all ears duty vacmcies for the coming
school year.

b A review shall be made of all appi and all
be interviewed.

© AR andidates shall be notified within: o
reasorable period of time of thie dethilin reached
with reference to filling the position.

4. Staf emibers sty place thelr rartis befile for

[ wm&x\dﬂhwnnﬂ
candidates from within the distriet,

mmﬁewmhum

[
ﬂﬂny dlyld!ﬂ&iuihﬁhmlppdntd
wﬁpdmbyﬂubonﬂ.

The method of paryment for extra-curricular
compensation shall be us follows:

s Mywmﬂaﬂnﬂhmpuuhdltﬂc
: uddsopdon-ﬂows

‘ ﬂ)&!lmﬁlhmtn ll'lehnpy&hoﬂhe
* academic yesr.

Q)Muﬂ-ﬂmlllnunywndﬂchstp-y
date of the acadiémmic yExr.

b “Single session activities shafl be compensated with
mﬂ)mlthmm



F i i e st e o

1 g G B - i A 1 o ek L, i s i el

7 e A S . R Rl g

e

asgigniment completion. . who sttend all required sessicns and particdpate in
[ instructional activities, if any.
3. Exira Duty Compensation - : L Y
i ln-smim‘

Emmmcuﬂqmwmm

"'?'é’wimnam" ¢ prs shall be awarded twice the
“ ¢ in-meviglh bredit of in-service pacticipants: one (1)
mmsﬁmzmmd
 inecion

L mﬂﬁd

. T-dmduﬂncdvenmmnlnﬂpqddﬂw
Puudpﬁonmudbuppmvdeh for each 7 tr-servick credits up © & mandmum of
&m m

vs 63 credity.
e Frr hs:-.r ﬁ = N b\ wmw shall be added
mwi ‘",|-I ||n " . .‘-- H “M.pnuﬂnmndlﬂhryﬁfh ©
h-ppwudmd SR e

2 ln-!‘u'vhm s '

M Mummﬁ)h,_ &mwammmu
mm&a«ma g  dibtartolpied &t the start of each work year.
b. o rogracs weith a churation frop o and
mﬂhm(iadwnpmﬁh:l%m
may be schedaled. .
T-52
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Encemqmnpmuné 5
BEESomaomaktmwmy

SALARY GUIDES FOR TEACHERS =
1995-96 o

BA+15

25225 38,050

35,225

36,176 .
87250

38,125
35,7M
39,700

40,700
43,900
- 48,800,

50,800
56,175
59;175

Ba
35,225
36,475
37,500
38,325
39,150
40,100
41,125
43,900
48,600
50,800
55,176
61,176

-.. 38,650

87,500

- 38,375
/99,225
“40225
--41,225

44,725

49,438
51,628
. 58,000

£8,000

" BA+16

36,060
47,000
38,075
88,950
89,525
40,525
41,525
44,725
49,425
51,625
56,000
60,000

BA+15
36,050
37,5300

29,150
39,875
40,925
41,950
44,726
49425
51,625
56,000
82,000

MA

37,825

38,425
29,275
40,150
41,000

42,000

51,200
53,400
67.776
59,775

6THYR DOCT

J9,925 42,050
40,525 42,850
41375 43,500
42,260 ° 44,376
43,100 45,225

g

48,800 750.725
58,300 55,426
55,500 57,628 -

89876 €2,000 53,000

61,875 64,000

- 1966-97

MA
7,826
38,775
39,850
40,735
41,300
42,300
43,300

51200 ' 53,300

53,400
57,716
61,778

6TH YR -
89,925 :42,050
40875 44000
41,950 44075
44,400 46,525
45400 47,525
48,600 50,725,
. 65485
55,500 57,625
59,875 62,000
83875 66,000

1997-98

MA
37,825
39,075
40,100
40,925
41,750
42,700
43,725
46,500
61,200
53,400
517,716
83,715

T-53

STHYR DOCT:

39,925 43,050
41,175 43,300
42,200 44,325
43,025 45,150
43,850 45,975
44,800 46,925
45825 47,950
48,600 50,725
53,300 55,435
55,500 57,625
59,875 62,000
65,575 68,000

ND

B8.238
35,825
36,876

- 87,880

36,400

wiba.

43000
48,600
WM"

- 83,550

ND .
85.225
38,175
37
- 38,195
86,700
40,700
43,900
48,800
80,800
55,176
55,560

ND
35,225
36,476
37,500
38,825
39,150
40,100
41,125
43,800
48,600
50,800
55,175
57,550
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1.  For other personnel with ten month contracts; add the indicitsd amount 't the base

(1) Social Worker...... eeee-$1,000 P
@ mmww e e
A®): . Bchool S ¥
(4) SpounlEdmtim
(ﬂmphytdmto.lulyl 1978........ $1,000

w«mwwmmmﬂwmmiﬂgnmmu
Mhnmwhmmwdmmdﬁyhm
npprwtrumnglwul. et - AL
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Team Leadory/
Girade level Advisors
Subject Area Speocialists
K-12 Area Coordinaors
Technology Coordinaiors

EXTRA CURRICULAR:

Yamppok - ,
| YW_—EME Fasult

[P R Y g

[P i )

—

-t ok md b

2 EXTHA DUTY SALARY GUDE 19541508
CUARICULAR:

1983508

3,018

4240 ©
5.!54 . '

L 2,807
Co200m

2,484
1,950

2,883
2,236
3827
8,486
1,701
2,045
4,747
3,391
2,236
2,238
3,702

2,236

NN
~ o )
B88ag8

B

RRREER 8



Al el e g

gl P T

S i e ¥

g A T A AT S AR A o kel T

G-1

Fooiball

Haad Coach . 5918

Firsk Assistant L 3,768

Asslgiant o 3,549

Haatl Eoach ! 5, 516

Assiian W : 3,485
Baskeiball’Spring Track/SoconriFisid

Hemi Coach 5310

Aspinant : a 3,318
Tennia/Goll/Bowiing

Hagd Coach . 3,234
Cross Courmry

Haa Coach T 3,362
Winter Track

Haiti-Coach . g 3,597

Agdlsrant 3,008
Equipment Manager : 3,706
Tickat Salea 3,016
Cheerisacders

Varsly - Fal 1,847

. Narly - Fal 1,570

Varlly - Winler 1,847

e arally - Winter : 1,570
Middis School iniramursls

Tiwee Season Coach 257
Middle School Athistics

Coich 2,571

Gaordinator ’ 2,07

8,337 8,706
4,061 - 4,958
2,063 4,140

T R R
@058 . 8,493
2,766 4,087
5745 - 6:180
3,607 - 2,030
2540 . 3863
3,708 2,505
3,910 " 4,225
3319 2507
3,805, - 4,308 -
2,331 3,597
1,882 - 2,448
1,702 T 1
1,692 2148
1,702 AT
286 2478
2081 178
3,281

3575



ATHLETIC COAGHES: 199697 e e
‘ . g1 f:2 -3

Football _ .
Haad Coach 8,008 8,523 8,986
First Assistant 3,877 4181 - - 4,488
Asslatar : 3,854 3,978 4,262

Blumuwﬂullnwammlcm : - S -
Hesd Coach 5,878 8,237 8,684
Assigmnt : 3,587 3,877 - 4187
BaskaibaiUSpring Track/SoccerFieid Hockey/SoNtbak
Head Coach : : 5,488 5,814 8,381
Assistart 3,417 3,702 4,025

Tannls/Golt/Bowlng .
Head Coach 3,329 3,654 2,978

Crose Coumty
Mead Coach 3,492 3,615 4,112
Winter Track i
Méad Coach 3,702 4,025 4,349
Assistant - 2,003 2,417 3,702

Equipmont Manager 9.815 4112 - - 4,408

Ticket Sales/Stage Advisor 3,107 3,428 3,702

Chesrlenders
Vasly - Fal . 1,001 2,051 2,211
. Warsdly - Fal 1,616 1,752 - 1,026
Vaisily - Winter 1,901 2,051 -o2.21
Jr. Varsly - Winter 1,818 1,752 1,926
Three Ssason Coach 2,646 2,945 3,260

Middle School Amietics
“Canth 2,848 2,45 - 2,269
Coordinator 3,058 3,357 3,680
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. .
Head Coach 6,332
First Aﬂ'ﬂl’l 4,032.

: m ER C 3000"'

mmmwnmmmg
5906
Asslslarl 3, 710

‘ lu.bllllspnng TuﬂuSoeelﬂ' Field Hockey! ‘::m-u
5
3.553

aas2
3,631 -

3,850
a7

ETRT
I §§ EE

Middie School Athlstics
- Coordinator : Cas

8,784
4,348

L

&.66 ’
4,032

X
. 4080 .
3800

- 3,967

4,188

3sss
42718
2433
1822 -
2138
- 1592
'3.08

©apes
asy .

. 1,278

4,686

4433

- 8,082 -
4356

8818
- A4B16.

4435 .



ARTICLE XVI - TRUANT OFFICER, HEALTH AI‘DF.S

»

AND ATHLETIC TRAINER

WORKING CONDITIONS

. No truantolficer , health.ajde, or athletic tratrer shall

be ar without just cuse.
Any such action asserted by the Board shall notbe
made and shall be susbject to the grievapce
herein set forth. No truant officer, -health
aide, of atfiletic tratrer who has completed a

pmhbomzypmodofthmeﬁ)ymafenwlgmt .

shall be teyminated without just cavise,
tmmiposad discipline shall be reversed, expungedm

n-\mgmdasanmllohﬁrdlngdmﬁupuﬁm
may have made public comments d the

uring
emergent situation which prompted the disciplinary
on.- 3

. By June 30 of each year every effort will be made to

notify each ruant officer; heslth aide, and athletic

trainer of reernployment status for the following
academic year.

Health sides shall indicate their presence for and
absence alter duty each day by placing thelr initials in
the sppropriate column of the faculty "sign in” roster
upon arrival and departure respectivety.

No health aide, unless on special assigrnment, shall be
regquired to report for duty earhier than twenty (20)

inutes prior to the time desi; 3 the start of the
achool diry Gute bell) for pupits Al health aides shall

- ‘i permittect to leave the building ten (10) mriinutes

ey the cdose of the school day except when.on
special sssignment or when required to atvend a
professional meeting. Special astignment shafl be
defined as any assignment which exists by reeson of
uncontrolied or abnormal droumstances.

Health aides may be required to remaln after the end
of the regular workday for the purpose of attending
upmfawu}nmuagspumm

those mestifgs cutlined bt Section E. The ndftice of an
sgenda of any faculty meeting may be given to health
nides involved at least two (2} days prior to the
meeting, except in an emergency. Health atdes shall
have the opportunity to suggest ltexs for the agerda.

The total in-achool work year for health atdes ghall
not exceed one lundred eighty six (186) scheduled
work days which shall be reduced by emergency
closing except that health aides may be required o
report for work during unscheduled

closing resulting from student di or
situations which require the participation of health
aides in the solution, problems or the planning of
procedures dealing with the emergency.

7

B.

1

The work diky and werlé jesr for tie trasant officer
shall be maintained pursuant to the existing practice
in effect during the 1983-1989 school year.

a. Whenever the Board acts, bylm of reduction-
in-force, to erminate the employment of any
- eanphyes covemed hevein, the following
procedures shall be followed:

(1) The Board shall provide a written notice of lay
:ynmm(z)wwhprhrmﬂeeﬁecﬁw
iy )

Q) Employees shall be selected for lay off in
inverse order of seniority.

b. When a vacancy occurs, a laid off employee shall
be endiled to recall theretn in order of seniority on
the appropriate list (i.e. truant offices, athletic
trainer, and health aide).

€. Notice of recall to work shall be sent to the
employee's last known address. Within seven (7)
days of the receipt of such noticg, e employee
shall notify the Board of acceptance Or rejection of
this recall.

d. Any employee who fails to reply or who indicates
2 rejection of this recall, shalt forfeit all seniority
and ali rights to further recall. Any employee who
to report for work within werity-me (21) days
after recelpt of the recall or withiinsuch period of
imé a3 may be set forth In written extension of
time granted by the Board or designee. Any
employee who fails to report to work as described
herein shall forfedt all seniority and all rights to
recall, ’

d Misceflancous

& Employment including paid and unpaid leaves
of absence in the Piscataweay School District
shall be counited in determining sendority.

b. Senjority shall be terminaied upon resignation
or dismissal for cause.

EVALUATION

Formal mendtoring of the work performance of a
traant officer , bealth aide, and athletic trainer shall be
conducted openly and with full knowledge of the
truant officer , health aide, and athletic trainer. A
truant officer, health aide, and athletic trainer shall
be given a copy of any evajuation report prepared by

TNA-S%



A g e e T "

-employment

wudiscuss it,
iy e personnel

bhis. e eraluaior.

, wRwakuation
ﬁhmﬂymhmcﬁm;hﬂmmu\d

athistic trainer have reviewed the report.  The ruant
officer, health aide, and athlglictiter shallbe -
mquiredlnﬁpmiyﬂ\empbndwﬂumhrm

disagresasni., The mmmu&m
Mthveﬁteﬂgmwmbmuwnm

fmmwi&hﬁmhﬁhmw
R Alnumof&er Iulliulde u\dadﬂaﬁclﬂmﬂ shall

Im'c the mwmhwh confents of

. Atleast once each year a truant officer, health aide,

and athletic trainer shall have the right by indicate -
those documents and /or other marerials in their files

--mhﬂwmvt»he ohwlmwm .

’ aide, maMMﬁMMMror

personatity originated by an empioyes, parent,
student or Board member shall be placed in the ruant
officer , hesith side; or athiletic tinév’s pessbnnel fike
unless the truant officer , health aide , or athletic

slices; hanlth. side; and athistic triner
hat shch-manteninl was peviewed

ummmnmmqmm&umw
Tt trmnk

shall achmayeiedge.
. by thefnmnt officer, vealth side andathietic mainer

by affidog e draant officer ;- Suarse's, aide, -and

athieticirainesy signature to the copy to be fled i\:u\
the express asdlersianding thatsuch asignature in no
way indicries agreement with the contenta of said

document. Refusal to sign such material shall be

mmm shadl-be subject to

mmm mmmm such
malmﬂ mehhﬁhw

P
SKKLEAVE

. All tuiant officers, health aides: and sthietic wainers

 ahall be erithed to- tam:(10) sick
the first three (3 yoursod. <
o dlevan (31 sick leave days .

exorently
leave days

-

R Tmnt:ymmu nurses aides, and athletic trainers

who begip, tyeir Mg tOTRINCE year

employment during
. -shalt bepmtitied 0.sick Jeaye days eqwal 1 the

number of calendar months remaining in the contract.

3

~r

Truant officers , Juenith ixlés; Znd misletic trainers
who terminaie-theiremployrrent before the end of
the contract year shall be entitled to have used one (1)
sick laaveday for each month worked-since the: -
mdhmyuh e -

. MthWﬁammm

. Moty ﬂwluhn&rmﬂwr

3 Trumnﬁun,hntumdu:'ﬂumuﬁm

shall be reimborsed uponretiremate for wwsed -

: mmmmmumwwm

mbnmndtfnivm. Such leave shall notpeneyaily
ingunhdcmn day ienadiately bafore oF after a

forsudnbul\neh:fommafunsdwolmudlyor
vacation shall be made when requesied by the
Supesintendent of Schiclior denigrwe, All unused
pusmﬂdlpdnublmmldbsﬂhwdays

. Odu m mhm:u&uhpd;nnem
the Superiniendent

wa‘hﬂwﬂibﬁd Py
at the empioyes's daily ram -

a Afherom(l)mnywolmpwnvnuf
absuumﬂnutpaybrcuﬂﬂedn!edul

forr the yemainder of the

school

mnthahmyst!'nolyurﬂuyheexmnded upto

m(llnhﬂumﬂm

b. Other Teaves of ihserl:e mdl-nﬁ.ngmaﬁtli leave
extensions may be granted by the Board of
Education upon the mluonnth

Superintencient or desigyira:. -

¢. Nothing contained herein shall be consirued 1o
oadify tee existing langu.tgeand pﬂcﬁu
. m:gmﬂty

THNA-60
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B

RAY POST MEMORIAL WELFARE FUND

Mosed contribution siwll be made
- pnm»mu n

mm“nmuum
Education:

]uumyl.lmumaqul
($62) for each truant officer uﬁ“‘ﬂdm
rainer; and on January 1, IMmmmqnlb
sboty-six doBars (65) for each truant officer , lealth

harmiess and free of aryy ability or iy,
inchuding all costs and xperses outof the
dinplementation and /or of

the Ray Post Memorial Welfare Fond except is sated
hevein. | sy section of this provision s delermined
to be conirary 0 law, the sforemontioned Board
contribution shatl, st the discetion of the Assodation,
e eliher credited o sach trust officer, murses alde,
and athiistie traiovers or applied 0 2 mu taslly
agreeahle woporary disabllity trewsance plan.

IN-SERVICE STIPEND

L‘f:mm.mmmmm

i purticipate in spproved in-service training
- pwograms shalt be eligible o recalve s brvsirvice
‘stipend pursusnt fo the following provisions:

‘& FParticpation must be wholly outside of normal

b. Pasticipation rmast by approved in advance by the
Superintersdent or designae. : ‘

¢ Inpervice ast bereland 0 the

programs
occupation of the truant officer , health alde, or
athietic tralner,

d. MWMth
scheduled by the Superintendant.
in-Service Credit -

& mmmuﬂblwddmﬂ)h
service credit for each Afteen (15) hours of
instruction.

b. Brservice programs with a duration from one and
one-half hours (.1 credit) up to 45 hours (3 credits)

may be scheduled.

© in-service cradit will be swarded ondy to those
mm Wn-lnu-dmh

;. mmmuwh
- MWMme

b. mmmmmm
in-service programs aftes normal working hours.

¢ In-service butractors shall be awarded twice the
t-eervice credit of in-service partidpants: one (1)
th-eervice credit ko each 7-1 /2 hours of
Instraction.

l'u;umvdsupmi

a ‘lh-nuﬁk:u mmumm
shali receive an arrraal sipend of $119 ke every 7
v-aervice credils-op to-a mandvam of & credits,

b, The tveervice stipend of each truant officer, health
side , and athletic trabowr shall be determined at
the art of each work year.

PROFESSIONAL IMPROVEMENT
1. In an sitempt 10 provide the most efficient and
economical work force possibie, the Bosrd agrees
to pay-the fufl cost of tisktion smd other veasonable
expenses inourred £ connection: with any covrse,
workahop, irsining session; or cilver semsions
‘which & truant officer, healithy aidie, of athletic

traiiney is recurired and /or requiested by the
- Aldenjrietration W take:

2 The Board  pay up 20 two hundred (5200)
for thw cost of tuition and other ressonsble
wmnmmum

i amy oouroes,

$, or other such

sesslops which in any way enhance or contribute

o the overall goals and cbjectives of the school

district. Such coutheis, wotkshops, training

m«mmmmuw

i adwince by ur Supariniondent or desigree

whowe judgesnerit &840 approve:

criiria set foeth

3 mwmm-nmywn
mmmuqmm
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,: G o i .
The salary for the triat offcer sball be as fallows:

| sa:ﬁms

e

1995-1996: $32.418

1996-1997: $33,715

1997-1998: $35,064

The salary for the health aides shall be as follows:

1995-1958 1996-1997

1. $25,793 1. $26,088
2. $26,825 2. $26,888
3. $27,898

1997-1998

1. $26,614
2. $27.414
3. $28,214
4. $29,014

The salary for the athletic trainer shall be as follows:

1985-1996: $398,079

1996-1997: $40,642

1997-1998: $42,268

TNA-62
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