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ARTICLE 1
RECOGNITION

Ay

The Board heneby recognizes the Hammonton Education Association

as the exclusive representative for collfective negotfiations concerning
the tenms and conditions of employment for cerntificated personned,
undex contraet and on Leave, employed by ithe Board of Education,
including:

Teachens

Librarians

Nuwrses

Chitd Study Team and Speech Therapis
Guidance -
C.1.E.

Extra-Cuwviiculan Peisonnel

Grade Level Chairpersons

OO =~ O G B o Y e
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Unless othemwise indicated, the tewm "teachens”, when used herninaftfen
in this Agheement, shall refexr Zo all professional employees nepresented
by the Association in the negotiating unit as above defined,and
heferences to moale Leachens shall include female teachenrs.

Excluded §rom contract will be Central (Office Administration,
Principals, Assistant Principals, Director of Special Services,
Area Co-orndinators and Curticulum Supervison.

ARTICLE 11
NEGOTTIATION PROCEDURE

The parties agree Lo enten into collective negoliations in accordance
with Chapten 123, Public Laws 1975, in a good-faith effort Zo

reach agheement on alf matters concerning the fewms and condilions

of teachens' employment, Such negotiations shallf begin not fLater
than November | of the calendar yean preceding the calendar year

in which this Agreement expines.Any Agreement so negoiiated shafl
apply tfo all teachens, be neduced to wniting, be 4igned by the

Board and fthe Association,

Representatives of Lhe Board and the Associ{aiion negotiating commitiee
Shatl meet at the nequestl of either party for Lhe purpose of reviewing
the administration of the Agreement, and to nesclve probfems that

may arise. These meelings are not intended to by-pass the grievance
proceduie.,

ARTICLE 111
GRIEVANCE PROCEDURE

The §ollowing Ateps are Lo be followed {n the Grievance Procedure.
An agarieved person oh group shall §ile within twenty {20} school
days §rom the date of alleged grievance his grievance in wriiing
Lo the buifding prineipal. 1§ after ten {10} school days, Zhe

principal does not satisfy the grievance or fails to make a deteuminalion,

the individual or group may then Lake his grievance Lin wiiling
Lo the Superintendent of Schoofs.



A8 SELLE not satisgied, on if the Superintendent fails Lo make

a deteamination, the grievance may be furned over fo a commitiee
from the Board of Education and a commitfee §rom the Hammontfon
Education Association, who will then have Len [10) school days
Lo satisdy on make a determination on the girievance,

1§ they gail to do sa, the aggrieved person on ghoup may then
submit -his grievance to the Board of Education for determination.

A gnievance which remains unnesofved after a decision has been
rendered by the Boord of Education may be appealed to arbiiration
within §ifteen (15} days §ollowing whitien receipt of the Board's
decision., The anbitration shatlf be conducted under the aufes of

the American Anbitrhation Assocdation fon Veoluntary Labon Arbithration.
The decision of the anbitrhator shall be advisony only. The cosits

of the arbitrnator shatl be divided equally between the parties.

To expedife the rendering of a prompt decision, there shall be

no thanseripl on posthearing briegs excepié if requested by the
anbitrhator.

Deginition: A grievance 44 a claim by a teacher on group of Leachers
based upon the interpretfation, application, or violations of this
Agheement.

ARTICLE 1V
TEACHING HOURS AND LOAD

Sign-Int A teacher shatlf be nequired Lo indicate thein presence
for day by initialing thein awival and departure in the appropriate
column of Lhe faculty "sign-in" hoslen,

Teachens shall be nequined to neport for duly fiffeen {15) minutes
before the opening of the school day, and shatl be required to
stay figteen [15) minutes aftfen the close of the pupils schook
day. The teachens woitkday shall not exceed a total of six howis
and forty-five minutes, unless designated by the administration
fon the following hesponsibilifies:

1. Faculty meetings (15 per year)
2. VDuty nostens
fal office detention
[b) bus duty
3. Vepartmental/ghade Level meefings
4., Administrative-teacher congerences - scheduled at muiually
agreeable Limes
5. Field frips

When teacherns are required to atiend pre - ok post - school meefings,
such meetings shatf begin no Latern than {ifteen (15} minutes afier
the students’ dismissal time. Administnators shall make every

effont to Limit said meelings Lo Sixty {60) minutes, excepl during
evaluation and/on monitorning peniods. Forty-eight (48) hours wrhitien
notice shall be given prior Lo any gaculity orn departmental ghrade
Level meeting wheneven possible,



;

Parnent-Leacher meelings and student assisiance are considered

a duty of each teacher and shall be scheduled at a mutually agreeable
Lime aX the request of the student, parent, teacher on administraton
as needed. \

When qualified subsiifute Teachers are noil available, faculiy
mgmbena will be required Lo cover classes of Leachers who are
absent.

Teachens who coven these classes should:

. Be utilized grom study halls §inst of all.
2. Secondly, be faken grom thein P.P.S.A. periods.

Grade Llevel Chainpersons.

1. Compensation: See Schedufe "B"
Extnacwiniculan Activities,

. Compensation: See Schedufe "C"

ARTICLE V
NON-TEACHING DUTIES

The Hammonton Board of Education shall be nesponsible for the
maintenance of the School District's atiendance regisiens.

Lunchroom and Playground Aides shall be employed in The ELemenfany
School §on Grades K-5.

ARTICLE VI
INSURANCE

NIHB Plan: The Board shall assume §ull cost forn the Blue Cross,
Bue Shield Full Family PLan, Majorn Medicaf, Rider J.

Prescniption PRan: Effective July 1, 1985, the Board of Education
shall provide a Full Family Coverage Prescripiion Plan.

Dental PLan: Effective September 1981, fhe Board of Education

shall provide single covenage {or dental benefits as outlfined

by N.J. Dental Service PLan, Inc. Program 111 A {or equal]. Effective
Juty 1, 1983, the Board of Education shall provide §ull family

dental coverage. Effective July 1, 1987, orathodonics covernge

shatl be provided. :

Optical Benefdif: Effective July 1, 1987, the Boaad of Education
sholl provide a reimbursement of $125.00 pern family for opiical
cane.

ARTICLE V11
REEMPLOYMENT RIGHTS

On on befone Apiil 30, all non-tenwred tfeachens will have had
thein administrative conference wherein they will be notified
of fhe aecommendat&on oﬁ the administhation regarding theirn re-

T T VT D Ty S N /A e



On on befone Apnik 30 in each school year, the Board of Education
shall give Lo each non-tenwre teaching stadf membern continuously
enployed by £t since the preceding September 30, either

I. Awnitten offer of a contract fon employment for the next succeeding
yean phoviding forn at Least the same fewms and conditions of empLoyment
but with such increases in salary as may be nequired by Law ox

policies of Lthe Board of Education, OR

2. A wiilten notice that such employment wilf noil be offered.

Each non-tenuwred teachenr necediving contracts must notify Lhe Boanrd
of Education of such accepiance, .n wilting, on or begore June

I, in which event such employment shall continue as provided for
herein. In the absence of such notice of acceptance, the provisdion
of this Article shallf no Longer be applicable.

Tenuwred Leacherns shall assume reemployment under exisling poficies
and contracts unfess otheuise nofified.

Upon requeai, teachers shall be notified of their tentative assignment
of the following Achool gean by Augusi 1.

The President of the Hammonton Education Assgelation shall be
notified in wiiling of all Unit vacancies.

1§ said vacancy (4) oceur (8] durning Lthe swmmer recess, in addition
to the aforementioned, such vacancy {4} shall be posted on each
school main office bulletin boand.

Home-School Teaching Safary Guide: See Schedufe "F

ARTICLE VIT1
PHYSICAL EXAMINATIONS

A docton's certification shall be required and provided by a teachen
absent forn mone than three [3) consecutive school days due Lo

A0eness, This centification shall be at the teachen's expense,
provided, however, that the teacher shall have the option of submitting
himseld Lo examination by the School Doctonr.

The Board of Education shatl nequire, at the initial employment,
a physical examination by the school physician on any other physician
designated by the Board of Education.

Annual pre-school team physical examinations may be at the Board's
nequedt. The cost of this physical Lo be borne by the Board of
Education. Angy othen physical exam requested by the Boarnd of Education
will be the Board's expense.



ARTICLE 1IX
PROFESSIONAL DEVELOPMENT AND
EDUCATIONAL IMPROVEMENT

The Board of Education will reimburse any {ull ceatificated teacher
devendy-five pen cent {75%) of Lhe yearly cost of tuition of professional
cowrdes faken by him, Seventy-five pen cent [75%) of the yearly

cost s not Lo exceed seven hundred §ifty (750} doflars penr school
fiscal yean (July 1 to June 30). Each person mudt obiain approval

by the Supeiintendent of Schoofs before ennolling in said cournse.
Official confimmation {n writing of ASuccessful completion of each
counse musx be presented fo the Supenintendent forn his appiroval.

within sixty {60) days aften completfion of courde, and then forwarded
Lo the Secnetarny of the Board of Education forn payment of Aeventy-five
{75%) per cent of ihe presented biLL. No one {4 Zo receive any

payment for any course with grade below a "C".

The sfafd member must be in the employment of the board of Education
at Least one (1) school yearn [Sepiember-June] before this policy
applies.

Reimbursement of summern courdes will apply only Lif the teacher
has signed a contract for the following year and neturns in Sepilemben
Lo assume his duties.

ARTICLE X
PERSONNEL RECORD

There shall be one (1) designated §ife <n the office of the Superintendent
for each unit memben; however, copies of evaluations and othexr

pertinent indormation may be kept in the building paincipal's

own personal §ife. Copies of all building principals’ docwnents

shatl be duplicated for the designated §<fe. There shatl also

exist a personnel §ile fon each unit member maintained in

the office of the School Bus.iness Adminisiraton.

(2] A Zeachen, upon presentatfion of advanced wiitien request,
may inspect his pernsonnel file.

{3] The Superintendent has the aight Xo remove materials periaining
to pare-~employment prior Lo review.

[4) Upon inspection the feacher shall have the right Lo add his
comments to any material fifed, and these wriften comments
shall be made part of the feachen's peasonnel §ile.

A teacher shall be given a copy of any class visit on evaluation

rnepont prepared by his evaluaton 48 howrs before a scheduled conference.
Teacher {a) shatl have the opportunity Lo neview and add writien
comments Lo the evafuation.

Upon nrequest of the feacher and at the convenience of the Superintendent's
office, materialsd within the pernsonnel {(LLe exclusive of A. {3}

above may be reproduced. ALL costs of reproduction shalf be borne

by the teachex.



ARTICLE X1
SICK LEAVE

Teachers are Lo be given a writien accounting of accumubated sick
Leave days no Later than November ! of each year.

Eﬁﬁective Septembeﬁ 1978, teachens shall be granted twelve {17}
S4ck Leave days pern year. Such days shatl be accumulative.

Upon aetinement, any employee who has been employed in the distrnict
forn a minimum of Awendy (20) years priorn Lo retirement, oi any
employee Zhat has been emploged a minimum of fifteen (15) years
with at Least five (5) yeans of militarny service, and who has
accumubated sick fLeave pwisuant Lo R.S. 18A:30, shatl be paid

at Lthe time of nelfirement such sum as shatl be arrnived at according
Lo the foflowing fonmula and conditions:

1. One-thind of Lhe empLoyee's daily salary, computed by taking
one-iwo hundredth of the ten-month employee’s yearly Aalary, oh
one~-twe hundred §ortieth of the twelve-month employee's yearly
salary and shall be multiplied by the total number of accunmufated
sich Leave days accumulated by the empfoyee. This amount subject
to the conditions befow shall represent the Lotal sum Lo be paid
upon relinement,

2. Any employee reliring prion Lo the age of 50 or netining prion

Lo 20 yeans of seavice n this school distrnict shatld not be ebigible

Lo neceive payment under this policy, unfess said employee who

Zao bﬁan employed for a minimum of 20 yeans netfines due to {LL
ealth. '

3. In oader Lo neceive payment unden Lthis policy, the retining
employee shall give advance notice to the Board of Education of
his intentions Lo retire so Lhat apprepriate sums of money can
be budgeted in the annual school budget. In the event the Schoof
Boand 44 net given adequate notice, the netining employee shall
not receive payment until the next annual budget,

4. Under no circumstances shall any individual receive more than
$5,000 Zhrough June 30, 1987, and no individual shatl receive
more than $5,500. effective July 1, 1987,

ARTICLE XI1
LEAVES OF ABSENCE

Pensonal Leave

(1) ALL employees shalf be granted a Leave of absence for personal
business not fo exceed iwo (2] days per year.

{2} Such Leave shall be without Loss of pay and shall be added
£o unused sick days.

{3) Personal business for the purpose of Lhis policy is hereby
defined as §ollows:
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{a) 14Eness in the immediate §amily when the phresence of the
employee L8 nequinred,

(b) Death of a refative on close friend. :

[e) Cournt summons oh othern Legal phrocess invelving no monaﬂ

Lunpiiude on the part of the employee.

{d) Religious holiday.
le) Personal Confidential {confide {n one adminisiraton of

your chodce.)
{§) On for any othen valid neasons at disdcrelion of Supek&ntendent.

(4] Each employee shall be nequired Lo obiain prion approval for
the personal Leave from his principal oh supervisor, excepd in

the case of emergency. In the event of an emenrgency, such personal
Leave shall be confinmed by the principal on supervison,

(5] Contract Language pursuant to personal fLeave shall take precedence
over any Language dpecified in Board policy onr teacher handbooks.

Bearvavement Leave

(1} A maximum of five {5) days shall be allowed with no Loss of
pay whenever employee L4 absent due to death of a member of his
{mmediate famify. Immediate family .5 defined to incfude husband,
wife, brothenr, sisten, son, daughter, parents, or spouse's parents.

{2} Five (5] days shall mean five consecutive days, excluding
Saturday and Sunday,

{3) The same {ive day Leave shall apply %o related persons residing
in the same hesdidence of the employee, such ass An-faws, grandparents,

ete.

Maternily Leave

(1) Disability Leave {4 provided for unden Anticfe XI1T, Section
"Bl‘l.

(2} Maternity fLeave shall commence on the date requesied provided
that the Superintendent has been notified in wnilting at Least
f4gteen [15) school days prien to the date requested.

[3] A teacher may return from Maternity Leave atf the beginning
on mid-yean |decond semesten] of the following school year provided
she has notified Lhe Board sixty {60} days prion Lo her refurn,

{4} The Board shalf have the discretion to defay reinstalement
of the teacher until cerntification by her physician,

ARTICLE X111
RIGHT TO WITHHOLD INCRLMENT

The Hammonton Board of Education nesenves the night to withhold
an incment and/on adjustment from any teacher due fo inefficiency
on other fusl cause according to the folfowing:
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Withhofding Increments Causes; Notice of Appeals

Any Boand of Education may withhold, fon inefficiency on oiher

good cause, the employment increment, oh ihe adjustment inciement,
oi both, of any memben {n any year by a majornily vate of all members
of the Board of Education. 1t shatl be the duty of the Board of
Education, within ten [10} days, to give wnitien notfice of Auch’
action, fogether with the seasons therefone; to the members concenned.
The member may appeal from such action to the commissioner undex
rubes prescribed by him, The commissioner shall considern such :
appeal and shall either agfirm ihe action of fhe Board of Cducation
on direct that the .increment or Lnchements be paid. The commissionen
may designate an assistant commissioner of education Lo aci for

him in his place and with his powers on such appeals., 1t shatl

not be mandatory upon the Boand of Education to pay any such denied
Ancrement {n any futfure year as an adfustfment increment,

Notice Given to Employee of Inefficiency

The Board shatl not {ormwand any charge of {nefficiency to the
commissioner, unless at Least ninety [90) days prior thereto and
within the cwwrent on preceding school year,  the Board ox the
Supenintendent of Schools of the distrnict has given Lo the employee
against whom such charge {5 made, writien notice of the alleged
Anefgiciency, dpecifying the nature thereof with such particelars
aﬁ Lo fuanish the employee an opportunity Lo corrnect and overcome
Zhe same.

No tenune feacher wifl be denied an increment and/or adjustment
unfess he has been observed at Least three {3) Limes duning any
Achook year. The three observations are to be concluded with at
Least 4wo (2) week interval between each, and are Lo be done by
moie than one adminisihaton. ‘

ARTICLE X1V
MISCELLANEOQUS

For any mifeage drniven on schoof business or within the counse
04 a nowmal Leaching asadignment, the feacher shall be compensatied
at the rate of eighteen and a half {18-%) cents per mifes.

The Hammonton Education Association President on his dedignee
Ahall be granted one {1] gree period per week Lo conduct Association

business.

The Associatlion nepresentative shall be granted feave time fon
mulually scheduled hearnings ox meetings as directed by a state
agency oi courts.
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ARTICLE XV
DURATION

Duration Pendod: This Agrecement shall be .in effect as of July
I, 198 and shali continue in effect until June 30, 1954

This Agneement shall not be extended oxafly, and it 44 expressly
understood that it will expine on the date indicated, unfess Lt
L4 extended in writing.

In witness whereof the parnties hereto have caused this Agreement
Zo be sdigned by thein nespective presidents, attested by their
hespective secnetarnies, and thein coaporate seald 2o be placed
hereon, all on the day and year §inst above wiitien.

HAMMONTON EDUCATION ASSOCIATION HAMMONTON BOARD OF EDUCATION

f%{(/({'{ / ’67{%(:___, %ﬂ Py — énuwf
Pr gmﬁ nesident [
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1986/87 .

55/8é 86/87 {343) [684) (1358) {1708} (2049)

STEP STEP BA B+15 B+30 MA M+13 M+30
A 19,750, 20,093, 20,434, 21,178. 21, 45E, 21,799,
) 1-4 B 20,000. 20, 343, 20,654, 21,368, 21,708. 22,049,
5-6 C 21,356, 771, 699. 22,040. 72,7724, 23,064, 23,405,
7-8 T 2z,111. 22,454, 22,795, 23,479, 23,879, 24, 160.
0-10 E 72,868, 23,211, 23,552, 74,235, 74,576, 24,917.
11-12 F 73,959, 74,302, 24,643, 25,377, 25, 6867. 28,008,
12-14 G 25,155, 25,49k, 25,839, 26,523, 26,863, 27,204,
75-16 H 26,393, 26, 736. 27,077. 27,761, 28,101, 28,442,
17-1% I 27,880, 28,223, 78,564, 29,24%. 79,558, 29,929,
19 J  2%,871. 29,714, 29,555, 30,7239, 30,579. 30,9120,
70-71 K 30,806. 31,7149, 31, 488, 32,174, 32,514, 32,855,
2?7 L 31,990. 32,333, 32,4674, 33, 35%. 33, 698, 34,039,
23-24% M 33,525, 32,868, 34,200, 34,893, 35,7233, 35,574,

*ALL staf4 beyond 1985-86 241h. siep shalf necelve an Lncrease of Z,300.
to thein existing base salony.

SCHEDULE A-2
1987/88

§7/88

STEP  STEP (343) (654) (1365) (1708) (2049)
: . BA B+15 B+30 MA M+15 1+30

T A 21,500, 21,843, 22,184, 22,865. 23, 208. 23,549,
2 B 21,750. 22,093, 22,434, 23,118. 23,458, 23,799.
3 c 22, 000. 72,343, 22,684, 23,368, 23,708, 24,049,
4 D 23,356, 23,699, 24,040. 174,724, 25, 064. 75,405,
5 E 24,111, 24,454, 24,795. 25,479, 25,819, 26,160.
b F 24, §68. 25,211. 25,552,  96,236. 26,576, 26,917,
7 6 25,959, 26,3012. 76,643,  27,377. 27, 667. 28, 008.
8 H 27,155, 77, 498. 27,839, 28,573, 78,563, 29, 204.
. 9 1 78, 825, 29,168, 79,509. 30,793, 30, 533, 30,874.
10 7 30, 625. 30, 9685. 31,309.  31,993. 32,333, 32,674.
11 K 31, 625. 31,968, 32,309. 32,993, 33,333, -7 33,674,
12 L 33, 623, 33,968, 34,309. 34,993, 35,333, 35,674,
13 M 35, 625. 35,968, 36,309, 36,993, 37,333, 37,674,

] -y _. - - ) i
WII.L * ALE staff beyond the 1985/66 741h. un&ﬁé:.ﬂum rneceive an {nerease of $2,200. . :
Zo their existing 1986/57 base salary. -10-



SCHEDULE "B"

COMPENSATION: GRADE LEVEL CHAIRPERSUNS -~ 71986/87 & 1987/58

Each grade Levef Chainpernson will necedive a base stipend of First Year

- $606.00, Second Year - $636.00, Thind Yean - $686.00, Founth Yean

$748.00, 1987/88 Fourth Yean $808.00, with an additional stipend of

$35.00 fon each department on grade Level member working with ithe Chairperson.

NOTE: The additional stipend may change school year Lo school year
due to incnease or decrease of staff memberns assigned to Lhe variousd

departments, areas, on ghade Levels.

Pepariment ox
Grade Level

Kdg.

Finst

Second

Third

Foutrth

Fifih

Sixth

Seventh

Eighth

Special Areas (ELem, School]Reading Depariment

-17-
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EXTRA CURRICULAR 19§6/57

STeP 1
- Class Advisons

1. Twefdth Grade 747
2. Tleventh Grade 677
3. Tenth Grade 355
4. Ninth Grade 355
5. Eighth Grade 531
Cluba
1. VYearbook/tiigh School 1027
2. Nationat Honon Soeiety 370
3. Student Council 390
4. Photo CElub 320
5. F.H.A. 320
Band
1. Band Directon 2018
2. Bard Fagnt 201§
3. Assit., Band Dinecton 747
4, Pom Pom £86
5. Chonal Dinecton 586
6. Cheen Leadex 531
7. Cheer Leader Eighth Grade 1845
8. Cheen Leadenr {Wintex) 531
Misc.
1. Musical Dinector (Play) 504
2. Play Dixector 1027
3. Asst. Play Director 595
4. A.V. Directon £86
5. Gymnastics Director £86
6. F.B.L.A. 284
7. Financial Advisor Yearbook 449
§. School Store Aduvisor, H.S. 642
9. Student Councif Advison, E.S. 320
10. Safety Patrol Advison, E.S. 320
11. Schoof Newspaper, E.S. 320
12, School Newspaper, M.S. 320
13. Student Council Advisor AN M.S. 754
14. Student Council Advison "B”, M.S. 754
15. Key Club Dinecton - 450

. =12-

]

STEP 11

8§06
725
383
383
575

1100
350
498
350
350

2150
2100
1200
950
250
575
199
575

525
1100
647
950
950
320
475
693
345
345
545
345
275
275
550

STEP 111

948
£53
447
447
676

1295
412
577
412
472

2507
7398
1744
1117
1117
676
234
676

516
1295
736
1117
1117
376
356
815
407
407
407
407
327
327
709
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SCHEDULE "C"
EXTRA CURRICULAR 1986/87

CONTINUED
STeP 1
Mise. Cont.
16. School Newspaper H.S. (New) 300
17. Veanbook Advisox [M.S.) 320
18, Sixth Grade Choratl Advison M.S. 320
19. Intra Muwiwek Bashetball M. S.
[6 empLoyees) 129
20. Intra Mural Baseball M.S.
(6 employees) 129 -
21. Intna Munal Dinecton, M.S. 175
-13~

STEP 11

400
345
345

140

140
185

STEP 111

545
407
407

164

164
218

......



SCHEDULE €
EXTRA CURRICULAR 1987/E8

STEP 1 STEP 1T STEP 111

Class Advisons
1. Twelfth Gurade 747 506 1024
2. Eleventh Grade 677 725 a21
3., Tenth Grade 355 383 483
4. Ninth Grade 35% 383 483
5. Eighth Grade 531 575 730
CLubs
1. VYearbook/High Schook 1027 1100 1399
2. National Heonon Society 320 350 445
3. Student Councif 399 4990 623
4. Photo Ciub 320 350 445
5. F.H.A. 320 350 445
Band
1. Band Dinecton 201% 2150 270%&
?Z. Band Front 2018 2100 2590
3. Asst. Bank Directon 747 1200 1884
4., Pom Pom £54 950 1206
5. Choral Dinecton 1173 g5 1206
6. Chepn lLeaden 531 575 730
7. Cheer Leaden Eighth Grade 185 199 753
8. Cheenr Leaden |Wintenr) £3 575 720
Misa, .
I. Musical Directon (PLay) 504 5?25 &65
2. Play Directon 1027 1100 1399
3. Asst. Play Directon 595 542 795
4. A.V. Dinecton §&s 950 12086
5. OGymnastics Directon £56 950 1206
6. F.B.L.A. 286 320 406
7. Financial Advison Yearbook 449 475 00
8. Schoof Stone Advison, H.S. 647 693 8¢
9. Student Council Advisor, E.S. 320 345 440
10. Safety Patnol Advisor, E.S. 370 345 440
11, School Newspapen, E.S. 320 345 440
12, Schoof Newspapenr, M.S. 320 345 440
13, Student Councif Advison "A", M.S. 254 275 353
14, Student Couneil Advison "B", M.S. Z56 275 353
. m | 15. Key Club Directon .4 | 550 766

PO —
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SCHEDULE C
EXTRA CURRICULAR 1957/5%8

CONTINUED
STEP 1
Misa., Cont.
16. School Newapaper H.S. (New) 300
17. Yeanbook Aduison {M.S.) 320
18. Sixth Grade Chonal Advisor M.S. 320
19. Intra Mural Basketball M.S.
{6 employees) 729
20. Intha Muraf Basebalf M.S.
{6 employees) 129
21. Intrha Munal Director, M.S. 175
zl..uml

Srep 11

400
345
345

140

140
185

STEP 111

569
440
440

177

177
23%



Athtetic Dinecton
Foothatl:

Head Coach
Asdistant
Assistont
Assistant
Basketball:

Boys Bashetball:
Head Coach
Assistant

Assistant
Middle School

Gints Bashetbatl:

Head Coach
Assistant

Baseball:

Head Coach
Assistant

Softball:

Head Coach
Assistant

Track

Head Coach
Assistant

COACHES SALARY GUIDE 1986/57

STEP 1

2681

2402
1682
1682
1682

1904
1334
1334
1334

1906
1334

1767
1237

1767
1237

1767
1237

STEP 11
2893

2613
1829
1§29
1829

2117
1481
1481
1481

2117
1481

1977
1384

1977
1384

1877
1384

~-Té~-

STEP 111

2950

2688
1875
1875
1875

2200
1500
1500
1500

2200
1500

2052
1400

2052
1400

2052
1400

STEP 1V
3379

3052
2207
2207
2207

2589
1766
1766
1746

2589
1766

2415
1648

2415
1648

2415
1648

S |



Field Hockey

Head Coach
Asalstant

Tennis

Ginls Tennis
Boys Tennis

Cross Countny

Coach

Gol{
Coach

Wreszbing

Head Coach
Assistant

SCHEDULE "t"

CONTINUED
STEP 1
1481

1037

256
456

956

956

1767
1237

COACHES SALARY GUIDE 1986/87

STEP 11
1697

1188

1062
1062

1062
1062

1977
1354

STEP 111
1725

1200

1135
17135

1135

1135

2p52
1400

STEP TV

20371
1473

1336
1336

1336

1334

2415
1648



SCHEDULE E
COACHES SALARY GUIDE 1987/8%

STEP 1  STEP 11 STEP 111 STEP TV

Athbetic Dinecton 2687 2§93 2950 35649

Fooitbabf:

Head Coach 2402 2613 268% 3794

Assistant 16472 1829 1875 2354

Assistant 1682 1829 1875 2354

Assistant 1687 1879 1§75 23584

Bashetbabl:

Boys Bashetball:

Head Coach 1906 72117 2700 2794

Assistant 1334 1481 1500 1907

Assistant 1334 1481 1500 1907

Middee Schoot 1334 1481 1500 1907

Ginls Basketball:

Head Coach 1906 2117 2200 2794

Assistant 1334 1481 1500 1907

Baseballs o

Head Coach 1767 1977 205¢ 2608

Assistant 1237 1354 1400 1780

Softbatll:

Head Coach 1767 1977 2052 260%

Assistant 1237 1384 1400 1780

Track

Head Coach 1767 1977 2052 2608
) Assistant g1y 1384 1400 1780



Fiefd fee

Head Coach
Assistant

Tennis

Ginks Tennid
Boys Tenndisd

Cross Country

Coach

mohm
Coach

Wnestling

Head Coach
Assistant

SCHEDULE E

COACHES SALARY GUIDE

CONTINUED
STEP 1

1487
1037

956
956

958

958

1767
1237

-19-

1987/8%

STEP 11

1697
1788

1062
1062

1062

1062

1977
1384

STEP 111

1725
1200

1135
1135

1135

1135

2052
1400

STEP. 1V

2193
1526

1443
1443

1443

1443

2408
1780



10-14
15-%

YEAR

1-4
5-9
10-14
15-%

SCHEDULE "F"

HOME SCHOOL TEACHING SALARY GUIDE 1986/87

BS/BA LEVEL

$  9.87 per houn
$ 11.57 per hour
$§ 13.19 per houn
§ 16.15 per hour

BS/BA LEVEL

$§ 9.87 per houn
§ 11.57 pen houn
§ 13.19 pen hour
$ 17.44 pex hour

-20-

e

T 7 T

MS/MA- LEVEL .

11.57 per hour
13,19 per houn
14,83 per houn
17.95 per hour

HOME SCHOOL TEACHING SALARY GUIDE 1987/88

MS/MA LEVEL

11.57 per hour
13,19 pen hour
14,83 pen hour
19,39 per hour



