ADDENDUM
) TO THE
~1998-2001 COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE
CITY OF ASBURY PARK
AND CHAPTER 5, LOCAL 196,
INTERNATIONAL FEDERATION OF PROFESSIONAL AND TECHNICAL
ENGINEERS, AFL-CIO
(IFPTE)

1) AI‘I terms and conditions of the 1998-2001 Collective Bargaining
Agreement between the City of Asbury Park and the IFPTE, Local 196,
which expires on December 31, 2001, shall remain in effect through and
including December 31, 2003, with the exception of the following
provisions:

1. ARTICLE XXI - SALARIES

2_0@: Effective January 1, 2002, there shall be an increase in base

salaries of four percent (4.%), across the board.

2503: Effective January 1, 2003, there shall be an increase in base

salaries of four percent (4.%), across the board.
3. ARTICLE X - BEREAVEMENT LEAVE

Eﬁective January 1, 2002, Sections A & B will be amended to read as

follows:

A Effective January 1, 2002, a member of this group shall be granted
five (5) working days off for the death of a father, mother, spouse
or child, including stepchild.

B Effective January 1, 2002, a member shall be granted three (3)

| working days off if death occurs to others in the immediate family,
. which shall consist of stepfather; stepmother; brother; sister;

stepbrother; stepsister; mother-in-law; father-in-law; grandmother,



grandfather; grandchild; son-in-law; daughter-in-law; sister-in-law,

and brother-in-law.

For the City | For the Union

Terrance Weldon, City Manager Barbara Lesinski, President

Date: / /// /& - Date: f/f/f/a 2
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Deéember 13, 2001

VIA FAX & REGULAR M. \IL (732)775-1483
Tery Weldon

City of Asbury Park

One Mutucipal Plaza

Asburv Park, New lersey

RE: Settlement
Docket AR 2002-113

Dear Mr. Weldon:

In un cﬂon o settle the above captioned muatter. I have set forth the terms
negotiated between Lucal 196 and the City of Asbury Purk.

Each of the f‘nlhm iug neople will receive a $500.00 addition to their base salary
retioactive (v !anuur; 17, 1%99, prior to incorporation u! the negotisted increase for 1999:
Roberta Haolt

" Linda Adams

Christine Paulin
Leana Moriniere
L. Dentse Brown
Dina Todd

Shirtev \aunders {Retired)
Holly Bn.ll'.cr(],md.urt)

‘The tides are Senior Acconnt Clerk, Assessing Clerk Typist, Scmor Cashier, Senior

Clerk, and Sermor Clerk I\p:s:

" The incivased rate of pas shall be incorporated 1atu the new collective bargaining

agreenient. The etuployeen will be given appropriate back pav by December 14, 2001, it
is my understanding that the new longevity schedule has becn updated to include the

negotiated 3)-year stipend. ind those affected enipluyces will be made whole.



xx
¥ ¥

€%

-

9r6'9es
088'6£$
9v6'9¢$
$96°9¢%
oLL'zps
BLZ'5ES
9v6'9cs
z5e'9es
866'8r$
29T'9¢$
£82'6E$
50.'62$
1606° BES
:160'8E$
izeesys
1260'LPS
[Ad:3+12
£98'ces
mmﬁ..m.ma
GBB'0ES
866'8v$
SI8'Eh$
£SLLbS
16T'9L$

B0g'crs

8v5'shs
066'8r$
966 '8r$
0z iv$

£T6'er$

1 22L'2Ps
ESLLYS
'£Z6'ErS

866 ar$

Eva'ees
_lep'ics
'£88'5vE

S8r'97s

.BOS'9v$
i LPP'EGE

¥66'EE$
LPE6'PES
856'8y%
£82'6e$
66¢" _‘ma
66¢'1E3
808'ev$
B86€LES
5¥6'16$
LPS'Zrbg
v86 mmw
8yZ've$

xew
= £00Z °

525's£$
9be'ges
z5'se$
195'SE$
86Z'Sv$
1Z6'EES
$25'56$
rS6'bES
€LLLPS
AT ALTAS
926'sE$
£95'8¢$
gLy'ie$
£65°2€$
oGL'Yrs

L8Z'SPe
oSL'pPS
L9G'ZES
202928
Nom 62%
m_._. \.vm
Oti zvs
mmm_mvw
049 mvw

AN AL

96L'crs
ELL/pS
ELL'Lbs
005'ShS
¥EZ'Thd
810'11$
LbL'0re
vez'Trs
ELL'2PS
01e'8es
10S'6VS
B6LL'pP$
99r'5Z$
0zL'vr$
L6E1L5$
989°ZE$
16G'EES
£LL'LpS
9z6'ce$
V61063
L61'0ES
ZANATS
161068
LPEEYS
S06'0v$
195°GES
1£6'Z6%

xep
[AV 14

£10°96$
01£'58%
£L0'96%
9G6'vES
129'9p$
956'vES
£10'9c8
£10'98$
LYS'8r$
060°'vZ$
196'bES
STP'6C$
58K'SES
8z2'8¢c$
L6V'GPS
059'0r$

L6V'S¥E
BYG'EES
LEG'22$
226'08$
LS 8PS

90¥'EVs
bLL'ovs
S02'9L$
SOr'Ers
IEL'SPS
LS'8YS
L¥G'aye
9/8'9v$
ELS'ers
ANA
oL LES
ELG'EVS
VS8
zee'oes
866'06$
ISH'Sp$
891'97%
£L0'9v$
066'25%
1BY'EES
619'PES
LYG'8PS
196'PES
pLLLES
PLL'LES
SOV'EVS
biL'LES
BSY'1G$
ANAL
856'FES
SE6'EE

eaA Uy
€002

[829vES
ZS6'ces
929'vES

_ r19'ecs
9/8'vk$
vLO'EES

gzo'ves

iBZOPES
| F.9'9b$
£91'ces

65 ged

_ £62'82%

10ZL'PES
mmw LE8
LrLERS
.958'vb3
PLErS
1BG2'ZES
ziv'9es
££L'62%
17.9'9¥$
ILELLYS
v16'bPS
Z85'51$
SEL LS
10V Eb$
rI9'0P8
r29'ers
GL0'GPS
B£8'LYS
1969'0r$
£.1'6€%
BER'LFS
v.9'0p$
GES'PES
9E0'6F$
B0L'EYS
Z91'62%
(Nolol4
Z56'05%
Zee'zes
| /BZ'EES
W Y/99r3
g19'ces
8L6'67%
'\8LB'6ZS
lees1vg
1BLE'6ZS
[08Y'6V%
12ZG0vs
rLO'Ees
829'ZE%

TEIA Ul
c00c

PerrEes

. SZlL'8Es
|, 059'62%
LLob'bES
£15'82%
8RLTYS

_ 8EZ'9ES
89%'0v$
?8 Sl
1202'8e$
1696'66%
lagt zvs
‘g8l 'zbe
_ _ L850V
| 99€'8ES
'0£0°2€%
£1v'GES
99¢'8%
881 'Zr$
SLP'EES
ZEB b
LEL'BES
Z66'€Z%
£95°0¥$
£/5°9r%
- 08L'6z8
L i£E0'6Z8
| 188L'ZrE

1
*
_ 183 A pig
W £00Z

-

(GSYLES
(996'82%
lssrLes
m B06'0ES
'609'6E%
_ 806'0$
'GSY'LES
"GSPLES
098'0b3
000'2Z$
(116628
1082'92¢
00E'tES
881 'cES
526988
9Z0'6ES
GZ6'9E%

112828
169'€7$
FE 223
.098'0v$
[ 260'SES
G6L'6ES
[ges't18
[ P8y 268
L1 2'8ES
098'0r$
-098'0v$
£0e'ses
1gGL'Le%
£06'GES
B6Z'vES
851°/C%
098'0v%
OEL'ZES
L2V ErS
668 /€8
PR A A
997'6c%
L0L'GPS
_EPR'8ZS
110’928
1098°0v%
"LIB'6ZS
0/6'6Z%
1651'92%
1957268
[046'52%
‘ELLEPS
| Jogece
806'0t%
.mmm_mmm

Jeg A pIg
. T0o0Z

|
m
|
m

1£0E'628
{086 728
£0C'628

i 1862'62%

6£b'9eS
861'62%
i £0E'628
E0E'6Z%
190263

.. ¥P66'L2S

RAYNTAS

AR A

'G96'0c%
L11Z2'0ES
99’768
£1/'68%

9ov'zes
£19'9Z%

M AV NAAS

-16€2°9¢%

190'2¢%
v 0%
L00'9gs
whm 145
10ZP'SES
896°5€$
_ 190'2e$
1190°2€8
| 950'9€3
'GEB'PES
GBY'EES
680°1£3%
SEEPES
190°26%
£06'62%
715683
LEG'PES
Z15'2es
A LA IS
eLs'Lvd
05.'9z$

;605624

1190'2¢8
ALY
,mmm_m%
{967'c2$
16LY'SES
‘sezezs

) ‘vZL'ovs

'917'82¢

1861628

10.€'228

_ leaj puz

[ €00z

los1'BZS
_mS vz$
19/1°828
:259'82%
{8E0'SES
1259'82%
'9L1'828
9.1°'9Z%
5E9'GES
PBFLLTS
 0r9'eZe
:$90'€TS
‘pLL6TS
6v0'6Z$
8LZ'1ES
BEEFES
gLz'ies
_B95'57$
1262°L2%
li00'628
GE9'SES
EPS6TS
9L9'ves
* SLO'PLS
1/G0'YES
l585'veS
SEQ9'sed
1GE9'5ES
699'VES
16G'CES
L0T'TES
£68'62%
LBSECS
|GE9'SES
£5.'82%
PEL'BES
BOZ'€CS
Lr9'LZs
8raves
916'6¢%
122'sTS
18Z5'vZs
;GE9'6ES
or9'9z$
*mmm ZTh
“oov.mww
TLSOVES
66£'2Z$
 189'8ES
‘0zt
zs9'9z$
L1978

lea ) puz
200z

9ga'52%
1 gLE'6LS
988'Ge$
€LY L2
g1z'7e%
£V LTS
|988'GES
988'52%
912'z2c%
A NYA
L L0E'0TS
"886'0Z%
189'62%
ag8'52$
988'6Z$
£ZZ°0c%
© 9B8'GeS
. D9E'ETS
‘£956LY
L ZEL'VTS
a1Z'zes
L 20€'v2S
- LEg0es
IGZH'ELS
566'0E$
L TAAS
TR AY A%
‘gLz'ees
LEG'0ES
020158
JRAVNTA
989'62%
LEQ0ES
91Z2'zes
Z6e'eTs

[ZAMTRN

L¥0'62%

BR9'0ZS

9iz'zes

z.0'9¢%
. PEF'ETS
LLLZS
TR A A%
1 A0E'YES
fcags'sLs
£96'61%

EITIRTS
i A
| 20€'vZ$

1234181
£0o0e

L68'PZS
vSO'6LS
| 162'¢Z3
{9Lr'9z$
| L26'0€8
197’928
168'vZS
m 168'vZE
| £16'0£8
pEL'0ZS
-TLE'ETS
1181°02%
le69'ves
168'PZ$
169 vZS
.090'62%
LEB'rTS
.Z9v'22s
018'8L$
082'€z$
| 246'0ES
(2LE'€T8
£Sb'678
6C'cLS
Z08'6Z$
rLO'LES
L18'0E3
116'05$
_mmv.mma
($/8'6Z%
626'228
168'PTS
£G1'628
£16'0E%
FRARTAS
€L0'vES
626'22%
z68'6L%
L16'0E%
G8a'res
065'22$
PEE0TS
L 216'053
' ZIE'ETS
018'84%
_Sm,m&
'zog'ses
018'81%
L£10'veS
M PEe'02s
(OLP'9Ts
_ ZLE'ETS

1eap st
2002

151dA | W90 JOMIE;
JaydeiBouals 191D Houss
33D 10U |
JByseD) J0I0t |
1ayIopn BouBUSURY Buip|ing 101L9%
WD Buissassy Jolust
WB|D) JWNOIOY JOIUAS
AydeiBoualg' JUBISISSY |BLIEIDIIDS
lojpadsut uoieyUES
1siondacey
Jjojeaiunwiwodalat Algjes igne
soule) | Joleaunwwaodale | A1sjes auand
Wapo oihed |ediouud
1s1dA ) yI1a1D |edound
sadassyyoog wa) redisung
wiajn Buissassy fedouid
WAl Junoooy jedbung
Buguosuel ] yIsrD) SPIOD8Y 8104
W3[0 SP02aY 90I0d
apiy 231j0d
1aeday oW Bunped 7 1008p00 1919 Bunied
. 12010 awanojul Bunued
Bsued
JojesadQ SNAWO
juepusiy LnoD edioiun |
Jadiay souEYISIN
2B
121915814 JUOSEN
Jayeday soususUiEN
Aneayq J2i0gE7
1al0qe’
Aojes aiand WialD solebisaay
WD |04U0 7 AIoJUBAYY
Joadsuy Butsnoy
UEDIIYDS | aduelsIssy Buisnop
sojesadg uswdinbg AseaH
uepually abeles
wesbold uazyD JoIuag anmejuasaiday piald
Jojesad(y Juawdinb3
UBI21110813
‘§'A J0 tegsifiay Aindag
JoleNSIIpY unog (ediiunpy Aindag
wawsnoidw| Apadoid Jojets3 is0
Jojelad(y SUCIHEDIUMWIWCT
isidAL 2t3IC
1BQUOSUBRI L MBI
ssydelBouals 3eiC
NI3IC
readier
13HI0AA DOURUSIUIE BUIDINE
BuidA) 12| Buissassy
BuidA] #Ja1D 1WN0DDY

'SATLL NOINN QII14Y £00Z2-2007

Awu:m:ﬁcwrﬁc‘d



66E'1LES
£I6'EPS
866'8v%
VX ANA LN
BrZ'ves
L9r'8es
ogr'ees
,866'8p$
wmm av$
B.Z'GES
PP ESE
LPPESS
rAS N
L LPY'ESS
mhvv.mma
., el
©ED0Z

H

LBL'0ES
veZ'zed
CLL LS
BL0'LY$
A
1 286'9€$
L bPL'2ES
* ELL LIPS
leiL zve
i1z6'ce$
L6E'LSE
Z6E'15S
YSBPES
| 16€'1L58
LBE'1LSS

XEW
Zoee

PLLLES
SLSEPS
LS8
bZe'zhs
SE6'5ES
S60°'8E$
1S¥'ZE$
LYS'aps
11¥6" mvw
laseves

_ Bmm Z5¢
‘166258

| ZE6'SES
066'25%
066'25%

B3 A Ui
£002

BLE'6CS
6EQLFS
v/9'9v$
9690V
1629'258
0£9'0cS
80Z'L¢%
v19'9rs
v19'9v%

1256°0G$
_ £66'05$
055'ves$
ZG6'05$
Z56'05%

2002

PLOEES

eI Wiy

!

|

piaazg
99¢'8¢c4
881 '2r$

-0£0°LE%

riZ'0cs

[€5E'9ES
(LLG'LES

881 'cre
g8L'2rs

EL6LES

L E45°OrS

28T v
¥89'ces

EL5'9V$
ciG'ors

JEDA PIE
£002

0.6'528
CETES
098'0v$
;E06'6ES
|£92'628
|80Z'SES
|662'0£$
098'0r$
098°0¥%
{806'0£$
L L0L'SHS
[ PEY'SHS
1 PZ9'ZE8
L0L'Sv$
. L0L'SYS
|

IBS A PIE
zaoe

66Z'¢cZ$
SE8'pES
190'/€3
 GBP'EES
1:0L€'428
PEG'SES
,£65°0ES
1190°L6$
(190'2€$
b ‘864628
. E15'1¥3
LELS'LES
© ErLLES
1IELS LR
TE.:@

| sea puz

! £00Z

662228

LBS'EES

SE9'GES
L02'28%
LE9Ts
1 L9L'PES
‘91628

SE£Q'GES
lgga'ses
‘z69'8z%
‘glL6'8ES
.916'6E%
RAAHIS
|916'6E$
{9L6'6ES
i

Z00¢

Jea A puz

£9S'BLS
1£9'0cs
oLzZ'ees
I%0'6Z$
N L0E'vES
! vmm.mmm
_3& ‘B2%
|9LZ'2eS
[912'2c%
98 A

P ZI0'9ES
iTL0'9ES

- [OL'6Z%
(20518
z10'9t%

JEBA ISL
m £002

0Lg'sL$
£Sr'6zs
LI6°0E$
676'22%
[TIE'E28
ie10'ves
1009'82%
115068
1216088
loLvozs
 S89'PES
'599'bEs
.5v0'8zS
589'yES
$89'vES

JBIAISE
FAN 0 TA

BuidA ] Ho)D SUONEIO

J3AG AN

{imuieyg) JoyI0An TUIEIN DIHE
{1010qe7} JONIOM JUIBIN D8
$a1Q x

_mamm\sm 198!

| JaoQ juswaoitiiT MET feral
- iaiedsy 18

._e_mmmm Em d mm@.s

ieneday 1 1ugjd abemes IO
Buiguosues 1 Wi817) spiosay 8aijod Jou

IJaxeday Jayew Bubped Jowag } 10123jj07) Jaa Bubjigd Joiu

uamnoms_ 101U

|
m_ mm.:.:. NOINN 0_0__.._..._< nocN ZC



AGREEMENT
Beﬁween
CITY OF ASI;URY PARK
| “and
CITY OF ASBURY PARK EMPLOYEES UNION
| CHAPTER 5, LOCAL 196
INTERNATIONAL FEDERATION OF
PROFESSIONAL AND TECHNICA'L, ENGINEERS,

AFL-CIO

(LF.P.T.E.)

| JANUARY 1, 1998 THROUGH DECEMBER 31, 2001
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PREAMBLE

. THIS AGREEMENT, entered into this *_ 11 " day of January 2002, by

and between the City of Asbury Pa_fk. in thc County of Monmouth, a municipal corporation of
the State of New Jersey (hereinafter feferred to as fhe “City"), and the City of Asbury Park
Employees Union, Chapter 3, inéal. 196, International Federation of Professi'o‘nal 5nd Technicatl
Engineers, AFL-CIO (hercinaft‘er‘refgrred to as thf: “Union™), fof and on behalf of the employees
of the City now employed and hereinafter employed and hereinaft‘er‘collectkively designated as
Employees; and

| WHEREAS, the City and the Union ha\}é heretbfore entered into negotiations as to
various matters concerning the conditions of employment; and

W}IEREAS, the City and the Union now desire to reduce the agreement arrived at by said

Anegotiatior-ls to a written Agreement;

NOW, THEREFORE, WITNESSETH, the parties hereto hércby agree as follows:



ARTICLET
- RECOGNITION
The City hereby recognizes{the Union as the sole and exclusive bargaining representative
for the City’s employees as listed in Article XXI, ‘;Salazfies”, ex'cl.uding? hoWever, supervisors-,

forepersons, émployees classified as management personnel, and employees excluded by law.



ARTICLE I
‘ AGENCY SHOP
Each employee covcred by fthis Agreement shall, as a condition of employment, be
reciuired to pay a “fair share” fee equﬁl to eighty-five (85%) percent of the _hormal dues, initiation
fees, and assessments of Local 196, Chapter 5, [FPTE AFL-CIO, unless such .emi).loyee is a
member of the Union. Fees deductec_i from such employees’ sﬁlaries shall be transmitted to Local
196, AFL-CIO, in the same manner as regular dues. The Union sf_.ml'l certify to the City that the

amount of said fees are as permitted by law.



ARTICLE mrﬁ
: WION'mGHTS

A. The City qua'ger qﬁd the Unionlagree to codpcrate in providing measures which
will make employees’ WO‘rking conditions and su&oundings more pleasant_; The City Manager
shall give consideration to ali suggestions submitted by the Union. -

B. The City agrees'to‘pemit the posting of Union .information on bulletin boards in
.each area in which Union employees are assigned, with the excepgio-n of thé posting of any
political notices. All notices must include the name of the person who is responsible for the
posting thereof.

C. Employees who are members of the bargainiﬁg unit shall be assigned work within
- their job classification. In no event shall an employee be ass_irgned the work of a higher
classificétion when another empioyee,of the higher classification is _available to do the said work.

D. Employees shall hﬁvé‘the right and rcspoﬁsibility to notify their department head
of ail hazardous and ﬁnsafe conditions not corrected by their supervisors. No employee shall be
requirgd to operate equipment or wofk uﬁdér unsafe conditiqﬁs.

| E . The City agrees that no increase or other benefits shall be given to any member of

this bargaining unit without negotiation b;:tweén the City and the Union. This said provision is
subjéét to, cohdifioncd upon and in accordance with New Jers'ey State Statutes, Departmenf of
Personne! Rules and chulaﬁéns and Municipal _(jrdinances. In the evept any of the afo'resai-d
provisions qcntainéd in this paragrapih are not adhered to by the City, the City will grant an equa_l
percentage increase or benefit to all members of this bargaining unit, .The Union, upon:

_reasonable notice and during normal business hours, shall be provided access to the bargaining



unit payroll list on a qua;‘terly basis. ‘Adc.i.i.tionally, the Uﬁion shall. be pehﬁitted to make copies
thereof. |

F. The Ci-ty qgree§ to phy for four (4) Union Committee members for the time spent
duﬁng regular working hours in meétings with thé City Managér‘or his/her designee.

G. Three (3) delegates will be allowed a total of five (5) days to go to' a Union
convention in any calendar year withput loss of pay or time.

H. Union officials _shall be permi,tte'd time, upon notificzjtion to their department
head, during regular wdrking hours, for the purposes of investigation or processing of grievances,
withoqt toss of pay or time. | |

L Union officials stiall be permitted time, upon notification to their department
_head, during re_gdlar working hours, for the; purposes of conducting Union business other than

~ that of pfo.cessing- gn‘cvaﬁces, without loss of pay or time.

I. | All fmst privileges zmd practices ﬁot covered in this Agreement, which are more
favorable to employcés, shall‘b_e continued.

K. No material or wﬁting relatiﬁg-to an emplqué’s conduct, _service, character or
personality shall be plz.xced in said employee’s personnél file unless it is signcd by the person
Qubmitting the information and signed (under pfotest, if desired) by such member with the Union
offiéiél present aﬁd given a copy before it'is incbrporated into his/her file. Any employee of this

Union shall have the right at reasonable times to examine his/her file if so desired.



ARTICLE IV
HOURS OF WORK AND OVERTIME

A. Hours of Work for “White Collar Emv]ovees

1. White Collar employées shall be déemed to be such employees as are recited and
set forth on the schedule annexed hereto and made a part hereof and made a part l‘r;e.reof.

2. The normal work weqk shall be five (5) days, Mo_rnday through Friday, cdnsisting
of seven (7) hours per day, thirty-ﬁve (35) hours per week, except. for those employees on shift
work.

‘ 3. The existing and usual begiﬁning and ehding of the work time schedule shall be
maintained, except however, that commencing on May 15® through October 15" in any calendar
_ year, the City shall have the sole right io sc;'hedule employees’ work assignments, which schedule

- shali be fa-ir and e.quitabl'e and reflect the actual needs of the City.
B. Hours of Work for ;‘Blue’f qular Employees

l.  The nérmal work week ié defined as the pe;i_‘od commencing Monday to Friday,
inélusive, and shall be forty (40) houfs per ;Neek, eight (8) hp-urs per day, except for those
employees on Ashift'work or guard work, or Violations-Officers who may workva split week.
ﬁowever, commencing May 15" and ending October 15" in any calendar year, the normal work
week Vshall be‘forty (40) hours per week, eight (8) hours per déy, consisting of five (5)
consecutive days, éubject to thé provisions contajﬁed in Subsection A'3’. referring to “white”
collar workers, and to which this sai& paragraph shall be subject, and deemed to be a part hereof.

2. The ﬁormal work week fb_r shift work or guard work sha]l be forty (40) hours per

“week, eight (8) hours per day, consisting of five (5) cénsecutive days.
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3. A list of those persons in the titles referred to as “blue” collar workers will be

* annexed hereto and made a part hereof.

C. Hours of Work fqr Raciio Ijisnatchers, Fire Department

The work week shall! consistrof forty-two (425 hburs, averaged out _6ver an eight (8) week
cycle. This said cycle shall coincide with the schedule to which said emplojeé is- assigned.
D. Overtime

1.  “White” Collar Emplovees

- Overtime will be paid at the rate of time and one-half (1 12 ) of the employee’s
regular rate of pay, or compensatory time at the rite of double time at the option of the employee.

2. _ “Blue” C0|Iar'Eleovees

* Overtime shall be compensated for at the rate of time and one half (1 ¥2 ) for all
time worked in excess of forty (40) hours as heretofore recited, or compensatory time at the rate

of double time at the option of th_e‘ employee.

3. ‘ Gencr-a'l Provisions
a.  Aftera thirty;fivc (35) hour work wer_:k, excep;ing_thosc employees
c-xcludcd by v.irturé of the re_citals hereinbefore or hereinafter referred to as thé “blue” collar
workers, those employees who shall work a foﬁy (40) hour work week as recited herein,
inclﬁding b;:)t.h biue and .white‘collar workers, shall be paid overtime as follows:
i ~All tiﬁe, in excess of rcgu‘lér daily working hours\.
i. On scheduled .days off.

iti. In the event a member of the Union works on one of the holidays
enumerated herein, the City shall pay one full day’s wages at the regular
rate of pay of said employee, plus one (1) additional day’s wages at the



same rate of pﬁy aforesaiid. Excluded, however, froﬁ this said overtime
recital are.Fire Department Dispatchers and Violations Officers, who shall
be compensated for holiday time in the same manner as are the Fire
Fighter; anq Police Officers of the City.

b. If any employee is dn vac-ation or holiday, that time taken sﬁall be
coﬁsidcred as time worked.

c. Overﬁm_e sha“ be distributed equally by Job Title/Cléssification in which

‘the overtime exists, initial-ly by‘seni(')rity rotat{on and thereafter fo the erﬁployee(s) with the lgast
“amount Qf ovgnime worked or'(.:harged. If nb employee is available for overtime in the Job .
Title/Classification, then thé ehlployee with the least amount of overtirhe in thc- Department shall
be asked, if qualified to do the work. Discrepancies found to be the error of thé; City shall be
_correcfed by offering the next available overtime to the bypassed employee.

d. A list of employees and their hours of overtime shall be maintained in
each department, posted conspi.éuousiy; and kept up-to-date on a daily basis. All overtime
worked or refused shall be chargéd as bvertifne' worked for_thg purpose of this pr<-)vision.

€. ﬁmployccs shall not carry more than 80 (eighty) accrued hours of
COmpénsat.ory time aé' of January 1, 1994. Employees shalljnot c.:arry'mo're than 40 (forty)
'accrucd‘hours .of corflpcnsatbry time as of December 3 I, 1994, and subsequent years.

Approval for use of timé undef this provisilon shall not be unreasonably denied, but
determination by department head for use will be based on préss of business and/or available
| manpower. In the e{fcnt an erﬁployc‘e makes several attempts to use available éo_mpensatory time
_during a calendar year, and the rcqucsté_ are denied, then said compensatory time, at the discretion '

of the department head or City Manger, will either be carried over or paid. Time eamed under



this section qfter December 15" of any caiendar year will-‘bc used or credited as if earned in
January of the follo@ing year, Cbmpensatory tirﬁe to be used for vacation Qill be requested at
least 72 hours in advaﬁce.
E. " Rest Break

Employees of this bargaining unit shail receive a fifteen (15) minute bréal(l‘period in the
morning and in the afternoon, to bcgi_n no sooner than two (2) 'ho‘urs from the start of the shift
‘work. |
F. Night Differential

_ The City agrees to pay a night differentiﬁl payméht of two ($2..00) dollars per night to all
employees who work at least 50% of their shift between 4:00 p.m. and 8:00 p.m. This does not
include any employees whose overtime begins after completion of his/her regular daily working
hours.
G. The-City will provide wn't_tén notice to tﬁe employees duriﬁg January and July of accrued .
sick days, vacation dﬁys, and ;:o.mpensatdry time. Beginning July 1995 once written notice is
gi\.ren to the employee, that employeé 'shali Have fifteen (15) :\.Qorking c_lay; to contest any
discrepanpies.v. Failture ‘to,contest shall mean the figures lprovided are accepted as true and
a;;curat'c and are thereafter not grievable. The alforementioned fifteen (15) working days shall be

exclusive of the contractual time in which the employee may grieve this issue.



ARTICLE V
HOLIDAYS
A. The following holidays shall be “paid™ holidays per year as follows:
New Year's Day
Martin Luther King's Birthday
- Lincoln’s Birthday ‘
Presidents’ Day (formaily Washington’s Birthday)
Good Friday , '
'Memorial Day
Independence Day
Labor Day
Columbus Day
“Election Day
Veterans Day ,
Thanksgiving Day
Friday following Thanksgiving
Christmas Day '
Easter Sunday (only if worked on schedule)

' B-. | When an émploy_ee member of this bargﬁining unit is requiréd to work on any of
the above fifteen (15) holidays, h;:)she shall be paid double (2) timé at the regular rate of pay of .
said employee. | |
| | C'. ~ In addition to the abdve holidays, each emplqyee shall alsq be granted his/her
birthday fo, With pay. In Fh_c: event the birthday, or any of the above holidays ﬁccurs on g
Saturday, the preceding Friday shall be the day.off granted to said employee. In the event the
binﬁday, or ahy‘c.)f the above Eolidays, falls on a Sunday, the next succeeding Monday shail be
granted és the dayloff. In thelevcnt the birthday fa'lls on a legal holiday, t.he next succeeding \;vork
day shall be given as the day off. |
D. An employc-c may choose to work on his/her birthday and substitute another day

_off in lieu thereof. Also, an employee may add this day to his/her vacation time.

10



E. Two (2) religious holidays shall be granted to empl'oyees, such time to be charged
at the discretion of the e’mployee, to his/her accrued vacation leave due, or in the event the
employee does not desire to-‘charge'the said religious holiday time to vacation time, the said

employee may elect to tak_e the said day off without pay.

11



ARTICLE VI
JURY i)UTY'

Employees shﬁll receivé fu_l'l salary while serving on jury duty in exchange for an
assi gnment and deiivery to the City ﬁf their jury duty cthensati_on, exclusive of travel or
expense compensation. |

If the employee is not rEquirgd to be present for jury dﬁty for the entire length of the

summons he/she must return to work the day immediately following dismissal.
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ARTICLE VI
VACATIONS
A. An employee sﬁall be granft:d a vacation if eamed in each full calendar year

without loss of pay. The vacation yéar shall run fr-om January IST through December 315" of the
calendar year. Vacations may be taken at any time during the year, subject to the‘t‘npproval of the
City Manager or his/her designee. Iq the event an employee i§ nbt permitted to take his/her
vacation within the calendar year earned because of emergent Cit)./ businesé, then and in such’
case the said vacation shall be permitted to be carried over to the next succeeding calendar year,
subjeqt to and conditioned upon the approval of the City Manager, or his/her designee.

Vacations shall be earned in the following manner:

Years of Completed Service Vacation Days
“One (1) to Five (5) B Fourteen (14)
Six (6) to Ten (10) - _ ‘ : _ ~ Sixteen (16)
Eleven (11) to Fifteen (15) o Twenty (20) -
Sixteen (16) to Twenty (20) | Twenty-Two (22)
Twenty-One (21) to Twenty-Four (24) . Twenty-Five (25)
" Twenty-Five and Over , : o Twenty-Eight (28)

‘Vacation days'are earned | (one) day per month for ﬁew gmplbyees and on a prorated
basis f_or"tenn‘i_ﬁating employees. New employee is defined as an employee with less than 12
consecutive months of employrﬁen; with the City.

B. The City Manager or his/her designee shail basé the schedule of vacations to be

takén by _einployees ona senioﬁ_ty basis.

| C.  Every employee shall be'permitled to have within any vacation year not more than
t.'wo (25 “split’r’- vacation per_iods. Any deviation must be approved in advance by the City énagcr
or his/her designee.

D. This article Shail rernain in full force and effect during the term of this agreement.
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ARTICLE VI
.LEAVE OF ABSENCE

A leave of abéencc, withoq't pay, rh_ay be granted for good cause to any employee who has
been employed for a period of one (i) year, subjet.:t to'biew Jersey State St_étutes, Department of
Personnel Ruiles and Regulationsr, Municipal Ordinances, and the consent of tﬁe City Manager,
after which time the employee will bp reinstated, subject to Dép_aﬂment of Personnel Rules and
VReguIatioris of the State of New Jersey, Municipal Ordinances, or. any othér Federal law, rule or
regulation which shall or may supersede this Article. The said leave of absence may not be |
arbitrqrily or unreasonably withheld and shall be a’dmihi‘stered in accérdance with the New Jersey

Department of Personnel Rules and Regulations, and the New Jersey State Statutes.
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ARTICLE IX
LAYOFF AND TERMINATION

A. Wherever it shaﬂ bt_z' ncceséary to decrease the number of employees in the
bargaining unit, an employee shail bé laid off in ar;cordg'ncc wifh.New Jers_éy State Department
of Personnel Rules and Regulations, and applicable New Jersey State Statute's; |

B. The City will agree to discuss subcontracting aé per the regulations of the State
Law and State judicial decisiorqs:, and abide by laws and statutes rélziting thereto.

C. Re-employment rights after layoff shall be governed by the New Jersey
Department of Personnel Rules and Regula'tion's, and theANew Jersey State Statutes.

D. At the time of a iayoff, an employee of this b:irga.ining unit employed by the City
: _for‘ a minimum‘ of twelve (12) months éhall receive all accrued vacation time due but not taken,
plus two (2) we_eks’ sevefance pay at t,he? regular rate of pay of said ‘c.:mployee.

E. | If there is a layoff ;he employ({é’s prior accumulated sick léave time will be

reinstated upon recall from layoff. Empl'oyee shall not accrue sick days while on layoff.
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‘ARTICLEX
-BEREAV‘EMENT
A member of t.his barg:.liniqlg unit Shall be granted fi ve (5) working days off for the death
of a spouse or child including stepcﬁild. A member shall be gran.ted three (3) working days off if
death occurs to others in the immediate family, which shall consist of father,jmolher, stepfather,
stepmother, brother, sister, step‘broth_er, stepsister, mother—in-lz.lwr, father-in-law, grandmother,
grandfather, grandchild, son-in{aw, daughter-in-law, sister-in-laQ, and brother-in-law. The said

time off shall be with pay.
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ARTICLE XI
OVERTIME MEALS
The City will érovidemeal;i for erhployees working emergency overtime, but the meal
allowance and quantity thereof shall Vbe at the discfetionl-of the he;d of each department and shall

be approved by the City Manager.
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ARTICLE XII
PERSONAL BUSINESS

A Emplo;l/ees. shali be:granted three (3) working'days off per year with pay,
prdviding the employee calls in priof to his/her shilft to report séme, for the purpose of
conducting matters of a business or emergency nature. Such time will not be 'd-edu.cted from one’s
accumuiated sick leave or vacation lgave. Such days cannot bé accrued from year to year, nor
éan this time be added to one’s yacatioh time. | |

B. The City will grant additional time off for personal business which must be
charge_d to accrued vacation time only, but not to exceéd_five (5) dayg, except upon written
permission of the City Managér. ‘It is understood that these ;idditional days (5) shall be granted
- only upon twenty-four (24) hours prior.notice by the employee to his/her supervisor.
C.. | In the eveﬁt of an emergency that prévents the emplqyee from calling in (as in A
_ above)' saidl requirement shall be Waived. Itis uﬁderstood, howevér, that it is the responsibility of
the employee to justify the nafure and ex{cnt of any such emergency situation to the employer
upbn his/h.e_r return to work. |

D. Personal Business Days are eligible for-use at the beginning of the year, but are

considered to be earned on a prorated basis for new employees or terminating employees.
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ARTICLE XIXI

SICK LEAVE'

A. Arﬁount of Sicic Lgave'

i. The minimum sick leéve with pay shall accrue to any full tirﬁe employee on the
basis of one (1) working day per month during the remainder of the first caleﬁdar ;')l/ear of
employment after initial appointment_, and twenty (20) days in évcry calendar year thereafter.
Effective January 1, 1991, after Fhe first year of employment, and i-n anticiphtion of continued
employment, employees will be credited with twenty (20) sick leave days at the beginning of
each calendar year. If an employee resigns, retirés or is on an unpaid leave of absencc greater
than two (2) weeks ora suspeﬁsiOn greater than two (2) weeks, sick time shall not be accrued
during such perjod of non-work absences and, if previously used, shall be deducted from an
employee‘é salary‘to the extent that said sick time wuls not accrued. |

2. | Any amount of sicl_{lc;_we allowance not used in any calendar year shall
accumulate to the employee’s éredit from year to year to ber used if and when needed for such
pufpose. “

| 3. -Upon retirement, each permanent full-time employee, hired priof to May 1, 1982,
sﬁall receive one hundred (100%) percent of hié/her- accumulated sick leave time, subject to and
conditioned upon‘; however, that said employee shall not receive more than two hundred twenty-
five (225) days full pay at the.r-ate of pay existing.(')-n the date of said employee’s retirement. |

4, Perrhane_nt full-time erﬁp]oyecs hired May 1, 1982 or later shall receive, upon

retiremeént, one-half (12) his/her accurnulated sick leave time, limited to a maximum of one
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hundred thirty-five (135)7 days of full pay. et the rate of pay exis;ti'n;r:;> on the elate of said
employee’s retirement. ‘ | |

5. Effecti;ve January lf' 1996 51_1 permanent. full-time employees hired on or after
January 1, 1996 shall receive, upon fetirement, one—half‘(‘/z) his. or her accumulated sick leave
time not to exceed $15,000.00. |

6. Effective January 1, 1.989, twenty-five percent (25%) of accumulated sick days,
‘not to exceed sixty (60) working days with pay,r shall be paid in the event of the death of an

employee to the employee’s.quuse or estate.

B. | Reporting of Absence on Sick Leave
L. | If an employee is absent for reasons that entitje him/her to sick Icave, his/her
supervisor shall be notified promptly ae of fhe empioyee’s usgal repoiting time, except in those
work situafions where notice must be _que prior to theemployee's et:irting time.
| a. Failﬁre to s_d nqtify his{hef supervisor may be cause for denial of the use of.
sick leave for that abse'nce and constitute cause for disciplinary action.
b. Absence without neti.ce-for five (5) cqﬂsecutive days shall constitute a
resi gnation.

C. Verification of Sick Leave

1 An employee shall be required to submit acceptable medical evidence
substantlanng the iliness and physrcxan S cemflcanon that said employee is able to return to full

duty.

a. Any employee whio has been absent on sick leave for periods totaling ten

| (10) days in one calendar year, consisting of periods of less than five (5) days, shall submit

20



-acceptable medical evidgnce for any'additional sick lea\{é in that ).f.ear, unléss.such illness is of a
chronic or recurring nature requiﬁng absences o'f; one (1) day or Jess, in wh-ich case only one (1)
certificate shall be necess..ar-y-ﬂ.)r a‘_pen'od of six (6) months. |

b. The City may- require proqf of ill_ﬁess of an empioyc_é on sick leave
whenever such requirement appears reasonable and warranted under the circ-uhsfﬁnces. Abuse
of sick leave shall be cause for discipliﬁary action.

2. Incaseof Ieave‘c‘)f absence due to exposure to contagious dl:sease, a certificate
from the Department of Health shall be required.
_ 3. The City may require anerriplojec"whd has been absent because of personal
illness, as a condition of his/her return to duty, to be examined, at the expense of the City, by a

,l phyéician designated by the City. Such exémination shall establish whether the employee is

~capable of perforfning his/her normal duties and, in addition thereto, that his/her return will not
jeopardize the hculih of the other_émployees.

D. EffectiVe Januéry 1, 2000, a Perfect Attendqnce Program shall be implemented. [f
né sick dqys are utilized during the éalcndaf year, an employée shalil receive three (3) additional

vacation.days for use in the following year.
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ARTICLE XIV

22

LONGEVITY
A, Effective January 1, 1984, longevity payments shall be granted according to the
following pay schedule:
CLASSIFICATION 5-9 vrs. 10-14 yrs. 15-19 yrs. - 20-24 yrs. 25 yrs.+
GENERAL OFFICE
Receptionist 278 556 881 [,113 1,391
Principal Assessing Clerk ‘552 1,105 1,750 2,210 2,762
Senior Assessing Clerk 407 - Bl4 1,289 - 1,628 12,035
Principal Clerk Bookkeeper 539 1,077 1,706 2,155 2,694
Principal Payroll Clerk 456 913 1,445 1,826 2,282
Account Clerk Typing 395 790 1,250 1,579 1,974
Senior Cashier 427 854 1,352 1,708 2,135
Building Maintenance Worker 499 598 1,580 1,996 2,495
Sr. Parking Meter Collector & Repairer 627 1,254 1,986 2,508 3,135
Parking Meter Collector & Repairer : 575 1,150 1,820 2,299 2,874
Senior Account Clerk 126 853 1,350 ©- 1,700 2,132
Tax Clerk ‘ 395 790 1,250 1,579 1,974
Senior Tax Clerk 407 - 8l4 1,289 1,628 2,035
Principal Account Clerk/Sewer Utility 539 1,677 1,706 2,155 12,694
Deputy Registrar of V.S ‘ 392 784 1,241 1,567 1,959
Clerk Typist 361 723 . 1,145 1,446 1,807
‘Assessing Clerk Typist 395 - 790 1,250 1,579 1,974
DEPARTMENT OF PUBLIC SAFETY
Police Aide 357 713 1,130 1,427 1,784
Police Records Clerk 319 638 1,010 1,276 1,595
Police Records Clerk Transcriber 390 781 1,236 1,561 1,952
Senior Police Records Clerk/Transcriber 426 853 1,350 1,706 2,132
Senior Clerk 426 853 1,350 1,706 2,132
Clerk Typist 361 - 723 1,145 1,446 1,807
Senior Clerk Typist 426 853 1,350 1,706 2,132
- Investigative Clerk 490 980 1,551 1,959 2,449
Public Safety Telecommunicators 407 814 1,289 1,628 2,035
Parking Enforcement Officer 514 1,028 1,628 1,056 2,570



MUNICIPAL COURT

Clerk : :
Violations Clerk Typing
Deputy Municipal Court Admin.
Municipal Court Attendant

SENIOR CITIZEN PROGRAM

Omnibus Operator
Field Rep, Sr. Citizen Program

SEWER

Sewage Plant Repairer
Sewer Repairer
Senior Sewer Repairer

DEPARTMENT OF PUBLIC MAINTENANCE

Clerk Typist
Senior Clerk Typist
Principal Clerk Typist
Building Maintenance Worker -
Laborer
Guard/Public Property
Truck Driver

Equipment Operator
~ Sr. Building Maintenance Worker
Painter L :
Painter/Traffic Maint. Worker -
Maintenance Repairer
‘Mason and Plasterer

Heavy Equipment Operator .
Carpenter _
Laborer/Traffic Maint. Worker
Mechanic

Electrician

Senior Mechanic
" Mechanic’s Helper
. Inventory Control Clerk

Heavy Duty Laborer

361
361
403
514

258

- 278

575
575
627

361

426
. 459

499
501
499
515
546
553
553
575
555

575

604
609
501

575
575

595
534
515
515

723
723
806
1,028

516

- 556

1,150
1150

1,254

723
853
917
998

1,002

998

1,031
1,091
1,105

1,106 -
1,150
1,110

1,150
1,208
1,219
1,002
1,150
1,150
1,190
1,069
1,031

1,031

23

1,145
1,145
1,276

1,628

817

881

1,820
1,820
1,986

1,145
1,350

1,452

1,580
1,587

1,580

1,632

- 1,728

1,750

1,752

1,820
1,758
1,820

1,913
1,930

1,587
1,820
1,820
1,884
1,692
1,632

1,632

1,446
1,446
1,612

2,056

1,032

1,113

2,299
2,299
2,508

1,446
1,706
1,835
1,996
2,005
1,996
2,061
2,182
2,211
2,213
2,299
2,221
2,299
2,416
2,438
2,005
2,299
2,299
2,379
2,137
2,061
2,061

1,807

1,807
2,015
2,570

1,290
1,391

2,874
2,874

3,135

1,807
2,132
2,293
2,495
2,506
2,495
2,576
2,728
2,763
2,766
2,874
2,776
2,874
3,020
3,047

2,506

2,874
2,874
2,947
2,672
2,576
2,576



CLEAN STREETS

Laborer . 1) 1,002 1,587 2,005 2,506

Street Sweeper 451 _ 902 1,429 1,805 2,256
Sanitation Inspector - 575 1,150 1,820 . 2,299 2,874
OFFICE OF DEVELOPMENT

Clerk Typist | 361 723 1,145 - 1,446 1,807
Senior Clerk 426 853 . 1,350 1,706 2,132
Housing Inspector , 575 . 1,150 1,820 2,299 2,874
Secretarial Asst/Stenography 426 853 1,350 - 1,706 2,132
Cost Estimator ' - 389 779 1,233 1,557 1,946

B. Effective January 1, 2001, the longevity schedule shall be revised as follows, based upon full years of

completed service with the City of Asbury Park:

5-9 yrs. $500
10-14 yrs. $1,000
| 15-19yrs. $1,500
20-24 yrs. | $2,000
2529y O $2,500
30 and ovcf B $3.000

Note: In the.even—f any employee would incur a potential loss upon impiementation of the year 2001 schedule,
he/she shall be grandfathered at his/her 2000 longevity, until he/she becomes eligible for the next longevity step.
C. Lohge_vity payments shall be granted béginning the above specified year, through the specified year.

D. Longévity pay s-ha,ll be paid regularly as part of the salary of the members of the bargﬁining unit.
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ARTICLE XV.
MANNER OF SALARY PAYMENT
Commencing July I; 19.‘79,'_-employces of the bargaining unit shall be paid bi-monthly,
one twenty-fourth (1/24th) of their aﬁnual salary, with déductiohs for excessive sick time and
increments for overtime to be adjusted during the next succeeding pay pen’od.-A record of each

employee’s sick leave shall be available to the officially designated Union stewards monthly.
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ARTICLE XVI
. PROMOTIONS
A. This Cfty agree§ thqt, wheré. promotions are available, employees within this.
bargaining unit presently employed 6n a permanent basié shall 'Be. appointed from Department of
Personnel promui gatéd lists of existing cmployeés over non-employees when z'lrndVWherever
possible, when three (3) or more names appear on said Departfnént of Personnel lists. The City
will also give consideration to temporary or CETA workers in pos.itions to be filled.
B. Notice of available promotions or new positions shall be posted on bulletin boards

in each department.
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ARTICLE XVII
' GRIEVANCE PROCEDURE

A.  Purpose |

The purpose of this prc')ceduré is to secure, lat thg‘lowcst 'possible level, an equitable
solution to any problem which may arise affecting the terms and conditions of thfsl Agreement.
The parties agree that this procédure yvill be kept as informal aé may be appropriate.
B. Definition |

The term “grievance” as usedr-herein shall be any controversy arising over the
interppetation, application or alleged violation o.fl the teﬁhs and conditions of this Agreement and
may be raiéed by an individua'l. the Union, the Union on bch;ilf Qf an individual, or the City.
- C.. | Steps of the Grievance Procedure |

‘ Tﬁé folloWing coﬁstituteg the sol_e and exclusive method for rcsolving grievances between
the parties c‘overed By this Agreemént, with the exception of City-initiated grievances which will .
proceed in accordance with thé provisions hereinafter recited, and shall be followed in its eﬁtirety
uniess anyrs_tep is waived by mutual (I:ons-ent-. :

Sfeg One |

‘The Steward or Union official and aggriéved (if he/she so desires) shall present the
gn'eﬁnce to the ifnmediate supervisor within ten (10) working days after the event giving rise to
;he grievance or of the time tﬁé employee could hﬁve reasonably been expected_to gain | |
knowledge of its occurrence. Failure i)y the aggrieved to act within such specified time shall be k

deemed to constitute an abandonment of the grievance. This grievance may be stated orally, and
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if no settlement is reached within sixteen.(.l6) working hburs of Ie's.,s, it shail then be put in
writing by an appro.priate‘ Union official. The wriiten grievance sh‘allbe reférred to:

Step Two l

The Union Grievance Committee 2 Union- offiqials), Steward and _ziggrieved' (if he/she
desires) shall meet with the Depaﬁment Head no later than three (3) working dayé lafter
submission of the written grievance to the Department Head. The Department Head shall give a
written answer, after full discussion with the _Uﬁion represemative.s as defiﬁed herein, either at
the close of the meeting or within three (3) working days thereafter. Should the.grievance remain
unsettled, after following the procedure outlined abover, it shall then be referred to:

Step Three

The Union ofﬁqia[s outlined in _Steb Two, aggrieved (if lhe/she desires) and Union
Business Agent snall meét with the City_ Manager, Department Hea;_i and Supervisor no later than
three (3) wérking dﬁys after the Union rcceive;s t'he Department Head’s writtén answer from Step
Two. After discussioﬁ between the parties, the Ci?y Managgr shall render a written decision
wiihin three? 3) Workin g days thercaft'cr ((;oby to Union and aggrieved). S-hould the grievance
re‘main uhsettléd after following the procedure outlinedrabove, it shall then be fefcrrcd to:

Step Four

All gri'eva'nces as aforesaid between the parties that have not been satisfactorily settled
after -folibwing the'procedures 'o'utline above sha|_l;‘at the written request of eithe_:r party, madé to
the other within ten (10) working dayé (not including Saturday or Sunday) after receiving the
answerin Step Threé, be referred to arbitration. If such written notice is not given within the ten

(10) working days (excluding Saturday and Sunday), the grievance shall be deemed dropped.
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The party desiring the arbitration shall suiﬁmit, within ﬁvé (5) Qorking déy.s of notice to the other
party, an arbitration. requesi to either the New Jeréey Public Employment R.e‘lations
CommissironfDivision‘of Conciliatiion and Arbitr-ation, or the Department of Personnel,
whichever may be applicable. The plarties shall bé govgfned byrthe rules ahd regulations of the
applicable Commission. Further, the parties desirin g the arbitration may have thf':. option of
submitting the grnevance to “ex’pedite;d” arbitration under the ?ERC rules governing same.

The decision of the arbi‘t_rator shall be final and binding on'bdth parﬁes. The cost of the
arbitrator shall be shared equally by the Union and the City.

D. City Grievances

Grievances initiated by thie City shall be filed directly with any authorized Union officer,
_delegate or stewafd within ten (10) caléndar days after thc'event giving rise to the grievance has
occurred.‘ A mee.t'ing shﬁll be held withi'ri ten (10) calendar days aftgr the filing of the grievance
aforesaid by the City Manager, his)’hé_r designee, the per‘sbn agains{ whom the grievance has been.
initiated, and a rcpreséhtative of the Union, in an earnest effort to adjust the differences between
tht;, partics_. In thé event the said différcnéesI are not adjusted, the Cityrsha_ll be afforded the
| obponunity to'invoke the arbitration procedure hereinbefore referred to. |

| E. Either party may request an exlernsion of time at any one of the above Steps but
only dne (1) shch' extension, providing the party desiring such extension gives written notice to
| the..other. prior to the expirati‘.:n'mof the time limit s-;laecifi'ed in the_specific. Step. Such cxténsioﬁ

shall not exceed two (2) working days. |
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F. Discipline - Suspension- bischarge
~ Any empioyee s'ubj‘ect to aiscipline, suspe:nsjon or discharge shall hlave recourse o the
grievance procedure begi_nniné at tﬁc Steb Two level. Should the matter remain unresolved at the
Step Two level, it shall be put in _written grievance fonﬁ and subr_nitted to the City Manager -

under the prdcedurc outlined in Step Three. Thereafter, if the matter remains unsettied, it may be

submitted to arbitration as outlined under Step Four.
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ARTICLE XVIiI
SENIORITY
A. Seniority is ﬁéfewit'h.defined as th¢ length of ‘an employee’s continuous
permanent service wilh the City, and as mbre particularly set fdrth in the New Jersey State
Department éf Persoﬁne] Rules, Regulations and Statutes.
B. An employee Sl;l'a” cease to have seniority rights by reason of the following:
1. Voluntary quit or resignation.
2. Justifiable discharge.
3. - Absence without nétice.fo.r five (5) consecutive days shall constitute
fesignation except for reasons dpp,roved by the City Managér, which approval shall not bg
- unreasonably wi-thheld,_and further subject to and conditioned upon the approval of the
Depqnment of Personnel and épp!icable New Jersey State Statutes.
C. Seniqrity shall be .applied for the folloWing purpoées, in addition to those provided
for by New Jerse.y St;clfe Départment of Personnel Rules and Regulations and applicable New

Jersey State Statutes; to wit, priority selection of vacation.
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ARTICLE XIX
" INJURY LEAVE

A, 1. Whenever a member of thg bargaining unit is incapaéitatcd from duty
because of a physical injury sustained in the performance of hié[her duty, such emplloyec shall
receive his/ﬁer salar)-/ for a period not to exceed fifty-two (52) consecutive v‘veekslfrom the date of
the onset of the injury. Said sﬁldry payments shall include, ar.ldr are not in addition to, any
: entitlemeht of the employee to.a portion of his/her salary as benefits for témporary disability due_
under the Worker’s Compensation Laws for said period of time. |

2. An employee’s 'medical' cénditioﬁ shail be reviewed at least every four (4)
months to determine if he/she iS eligible to bé continued on injury leave. -

B. injury leave may be granted only for an iﬁju.ry found to be approved and accepted
as a compensable work-rélated injury- which arose during and out of the course of employm_ent.
The use of injury leave is depen&ent upon a prior dete@ination of compensability by the City's
insurance admini'strz;tbrs- based upon the reports of authorized physicians. (See Subsection F)

C.  Inorder to receive pziyment under this Article, the injured employee must, as soon
. as praéticablé aft;sr a physical injury has occurred, file a written report conceﬁing such injury
with his/her immediate supervisor, and failure to do so shall render the employee ineligible for
benefi;s/salary under this Article. Excépt in emergency situations, said report must be ﬁrled
be'fore the end of the e‘mployee’s shift during which said injury occurred.

| D. Absence from work under this provision must be based upon the certification of

©an aﬁthoﬁZed physician (See Subsection F) that the employee is presently unable to perform
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his/her job duties asa result of the work—felated injury. Absencés‘meetir‘lg this requirement shall
not be charged 'agziins; the émplo&ee‘s' sick leave.‘ |
E. Injury leave under tfﬁis pro;vision may be granfed for up to fifty-two (52)
consecutive weeks, for. any one injury, from the initial date of i-nj_ury; provided, however, thaf an
employee’s éntitlcmeht to injury leave will cease and terminate as of the apbroved effective date
'of the employee’s retirement due to disability-as determined b.y the Division of Pensions, if the
_ retirement‘detcrmination precedes the expiration of the fifty-two (52) cons;:cutive weeks of
injury leave entitiement.
. F. Entitlement under this Atticle Will"be Eaéed upon the medical evaluations
submitted by the authorized [;hyéiqian designated by ;he Citj‘s insurance administrator. An
~ - employee who di;agrecs with the medical evaluatton submitted by the authorized physician may
- submit a second épini’on and/or evaluation from the physician of the employee’s choice. If the
employee’s doctor and the-City's doctor disagree as to 'tﬁe cmployee’; diagnosis, a third opinion.
_ shall be _obfaincd as t;dl'lows: |
The Union and the City shal.l each c;ompi[e a list of _fi‘ve (5) medical doctors from which
the Union anﬂ' th{;. 'City shall mutually select a single physician within three (3) days from the
time fhat the dispufe between the employee’s aoctor and the City's doctor arose. The deter-
mination of t'he third dqctof ;egarding the employec's ability to return to work shall be in Writing
and be final and Einding. Until the final decision is received from the third impartial doctor, the
employée Qill coﬁtinue under ihis article and will not be ordered to return to work.
| G | Absence from work undcr the provision aforesaid, when a disability occurs

resulting from a work-connected injury, shall not be charged to the employee’s sick leave.
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ARTICLE XX
" HOSPITALIZATION AND INSURANCE

A. The Ciiy ;hql] brovi'de hosﬁitalization and medical insurance for all full-time
employees, their spouse and depcndém children. As to_dependéqt children, the same shall be
those children who are determined to be dependent by Blue Cross/Blue Shieid, w‘ifh a RiderJ
included therein. The City, hoWever‘, shall have the option of i)roviding similar insurance by any
other insurance carrier. In the event of any such proposed changc,.the Union shall first be given
the opportunity te review the newly proposed plans/coverage. In addition to the foregoing
insurapce coverage, the City shall proyide maj()-x; mediéa’l insurance. All of the aforementioned
insurance shz_lll be paid by the City.

B. .Al'l employees who shail refirc after January 1, 1980 and have twenty-five (25)
years of co'ntinuous full—iime service with the City of Asbury Park shall be provided with
individual hospitalization ihsuran_de as presently in effect for current employees. This provision
shail not include any Hospitalization or other benefits for the retired employee’s spouse or
debendent (;hildrén, in accofdance with ch§ brovisions of Chabter 75, Pub_lic Laws of 1972,

C. ) Effe‘cti\.fe June 1, 1988, any full-time employee who retires on or after that date
and who is at least sixty-two (62) years of age And has at least twenty (20) years of continuous
full—rtime service With the City .of Asbury Park shail be entitled to receive individual
hospitaliiation insurance, as .p‘rcsently in effect f(_)'r current employees.

D. The City of Asbury Pz.;rk‘ shall continue its practice of providing individual health
iﬁsuran'ce to an cmp-loyee Qho retires on a disability pension.

E. “‘Deferred-” retirement shall not entitle 'an employee to receive hospitalization
pprsuaﬁt té this Article.
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ARTICLE XXI
SALARIES

The City agrees that the base salary rates for all employees covered by this Agreement
shall be as specifipd in this Article. Reflected in these salary rates are the following increases
which shall become effective on the dates shown:

A. Effective January 1, 1998, all employees shall receive a two percent (2%) wage
increase, across thc board.

B. Ef:fective January 1, 1999, all employees shall receive a two and three-quarters
percent (2.75%) wage increase, across the board.

C. Efl;cctive January 1, 2000, all employees shall receive a three and one-half percent
(3.5%) wage incréase, across the board.

D. Effcctive January 1, 2001, all employees shall receive a three and one-quarter
percent (3.25%) \:Nage increase, across the board.

E. Efi’ective January 1, 1999, a $500.00 guide adjustment shall be made to all
salaries less than ’:$30,000.00 at the end of December, 1998. The City and the Union agreed, on

December 12, 2001, to the list of employees entitled to receive this adjustment.
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CLASSIFICATION (1/1/98)
GENERAL OFFICE

Receptionist

Principal Assessing Clerk

Senior Assessing Clerk

Senior Tax Clerk

Principal Clerk Bookkeeper

Principal Account Clerk/Sewer Utility
Principal Payroll Clerk

Account Clerk Typing

Tax Clerk -

Assessing Clerk Typist

Senior Cashier

Building Maintenance Worker’

Sr. Parking Meter Collector & Repairer
Parking Meter Collector & Repairer
Senior Account Clerk

Deputy Registrar of V.S

Clerk Typist '

Min'imuin
1* Year

17,306
24,948
22,633
22,033
21,297

21,297

21,129
19,967

19,967

22,633

22,633

17,306
30,374
26,626
21,297
19,282
15,972

DEPARTMENT OF PUBLIC SAFETY

Police Aide

Police Records Clerk

Police Records Clerk Transcriber
“Senior Police Records Clerk Transcriber

Senior Clerk o :

Senior Clerk Typist .

Clerk Typist -

Investigative Clerk

Police Safety Telecommunicators

Parking Enforcement Officer

MUNICIPAL COURT

Clerk - ,
Violations Clerk Typing

Deputy Municipal Court Admin.
Municipal Court Attendant.

20,325
15,972
19,170
24,059
21,297
21,297
15,972

21,297

19,967

19.967

15,972
15,972
17,306
25,598
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. Maximum  Emp. at
2" Year 39Year 4" Year Max/94

18,019 . 18,906 19,784 - 21,613
29,571 34,423 39,280 39,653
24,590 26,763 28,935 29,205
24.590 26,763 28,935 29,205
26,837 32,570 38,304 38,607
. 26,837 32,570 " 38,304 38,667
25,573 27,109 29,379 32,762
22,546 25,311 28,073 28,338
22.546 25,311 28,073 28,338
24,590 26,763 - 28,935 30,641
24,590 26,763 28,935 30,641
23,258 29.373 35,485 35,820
34,954 39,787 44,619 45,003
31,206 " 36,041 40,872 41,257
24,174 27.245 30,324 30,609
22,024 24,941 27,865 28,123
19,115 22,407 25,699 25,939
22,012 23,773 25,537 25,598
18,110 20,397 22,682 22.896
21,909 24,830 27,749 28,013
26,228 28,276 30,255 30,609
24,174 - 27,245 30,324 30,609
24,174 27,245 30,324 30,609
19,115 22,407 25,699 25,939
25,677 30,253 34,829 35,156
22,834 25,884 28,937 - 29,209
25,370 30,958 36,549 36,893
19,115 22,407 25,699 25,939
19,115 22,407 25,699 25,939
20,979 24,816 28,650 28,921
29,324 33,063 36,548 36,888



CLASSIFICATION (1/1/98)

SENIOR CITIZEN PROGRAM

Omnibus Operator
Field Rep, Sr. Citizen Program

SEWER
Sewage Plant Repairer

Sewer Repairer
Senior Sewer Repairer

* DEPT. OF PUBLIC MAINTENANCE

Clerk Typist

Senior Clerk Typist

Principal Clerk Typist
Building Maintenance Worker
Laborer . - -
Laborer/Traffic Maint.. Worker
Truck Driver

Inventory Control Clerk
Equipment Operator

Sr. Building Maintenance Worker

Painter
Mason and Plasterer
“Painter/Traffic Maint. Worker
Electrician o
Mechanic :
Maintenance Repairer
Heavy Equipment Operator
Carpenter
Senior Mechanic
Mechadnic’s Helper
Heavy Duty Laborer

CLEAN STREETS
Laborer

Street Sweeper
Sanitation Inspector

Minimum
1" Year

11,225
16,920

26,626

26,626

30,374

15,972
21,297
21,297
17,306
23,958
23,958

25202

25,292
30,374
26,626
25,292
26,626
26,626
30,374
26,626
25,292
29,285
29,285
30374

126,659
25,661

23,958
29,285
26,626

‘Maximum

37

2™ Year 39 Year 4™ Year
11,773 12,322 13,145
18,456 - 19,996 21,534
31,206 36,041 40,872
31,206 36,041 40,872
34,954 39,787 44,619
19,115 ° 22,407 25,699
24,174 27,245 30,324
24,938 28,774 32,609
23,258 29,373 35,485
27,703 31,669 35,638
27,703 31,669 35,638
28,916 32,776 36,638
28,916 32,776 36,638
30,516 34,652 38,795
30,683 34,990 - 39,298
29.814 34,572 39,331
31,206 . 36,041 40,872
31,206 36,041 40,872
34,954 39,787 44,619
31,206 36,041 - 40,872
29,859 34,668 39,472
33,657 38,300 42,941
33,785 38,557 43,330
34,954 39,787 44,619
30,286 34,146 38,006
28,916 32,776 36,638
27,703 - 31,669 35,638
29,420 31,056 32,077
31,206 36,041 40,872

Emp. at
Max/94

13,222
21,800

41,257
41,257
45,003

25,939
30,609
32,921
35,820
35,972
35,972
36,984
36,984
39,161
39,668
39,704
41,257

41,257

45,003
41,257
39,844
43,348

- 43,739

45,003
38,352
36,984

35,972
32,385
41,257



CLASSIFICATION (1/1/98)

OFFICE OF DEVELOPMENT-

Clerk Typist

Senior Clerk .

Secretarial Asst/Stenography
Housing Inspector

Cost Estimator

Minimum

15" Year

15,972
21,297
21,297
26,626

26,626

2nd Yealj

19,115
24,174

24,174

31,206
31,206

38

3" Year

22,407
27,245
27,245
36,041

.36,041

40,872

‘Maximum  Emp. at
4" Year Max/94
25,699 25,939

30,324 30,609

30,324 30,609

40,872 41,257
41,257



CLASSIFICATION (1/1/99) -

GENERAL OFFICE

Receptionist
Principal Assessing Clerk
“Senior Assessing Clerk
Senior Tax Clerk
Principal Clerk Bookkeeper
Principal Account Clerk/Sewer Utility .
Principal Payroll Clerk
Account Clerk Typing
. Tax Clerk
Assessing Clerk Typist
Senior Cashier
Building Maintenance Worker
Sr. Parking Meter Collector & Repairer
Parking Meter-Collector & Repairer
Senior Account Clerk
Deputy Registrar of V.S
Clerk Typist

DEPARTMENT OF PUBLIC SAFETY

‘Police Aide

Police Records Clerk

Police Records Clerk Transcriber

Sr. Police Records Clerk Transcnber
Senior Clerk

Senior Clerk Typist

Clerk Typist -

Investigative Clerk .
Public Safety Telecommunicators
Parkmg Enforcement Officer

MUNICIPAL COURT

Clerk .

‘Violations Clerk Typmg

Deputy Municipal Court Admin.
Municipal Court Attendant

Minimum

39

Maximum

1 Year 2™ Year 39Year . 4™ Year
18,296 19,029 19,939 20,842

' 26,148 30,898 35,370 40,360
23,769 25,780 28,012 30,245
23,769 25,780 28,012 30,245
22,396 28,089 33,465 39,357
122,396 128,089 33,465 39,357
22,224 26,790 28,368 30,701
121,029 . 23,680 26,521 29,359
21,029 23,680 26,521 29,359
23,769 25,780 28,012 31,997
23,769 25,780 . 28,012 31,997
18,296 - 24411 30,694 36,461
31,209 35916 40,881 45,846
27,872 32,064 37,032 41,996
22,396 25,353 - 28,508 31,965
20,326 23,143 26,141 29,145
16,925 20,154 123,537 26,919
21,397 23,131 24,941 - 26,753
16,925 19,122 21,472 23,819
20,211 23,025 126,026 29,026
25,234 27,463 . 29,568 31,087
22,396 25353 . 28,508 31,965
22,396 25,353 28,508 31,965
16,925 20,154 23,537 26,919
22,396 26,897 31,085 35,787
21,029 23,975 27,109 30,247
© 21,029 26,582 31,809 37,554
16,925 20,154 23,537 26,919
16,925 20,154 23,537 26,919
18,296 22,070 26,012 29,951
26,816 30,644 33,973 37,553

Emp. at
Max/94

22,721

40,743
30,522
30,522
39,731
39,731
33,663
29,631
29,631

31,483

31,483
36,805
46,241
42,392

- 31451

29411
27,166

26,816
24,039
29,297

31,451

31,451
31,451
27,166
36,123
30,526
37,908

27,166
27,166
30,230
37,903



CLASSIFICATION (1/1/99) -

SENIOR CITIZEN PROGRAM

Omnibus Opcré.tor
Field Rep, Sr. Citizen Program

SEWER
Sewage Plant Repairer

Sewer Repairer
Senior Sewer Repairer

DEPT. OF PUBLIC MAINTENANCE

Clerk Typist

Senior Clerk Typist

Principal Clerk Typist
Building Maintenance Worker
Laborer .

Laborer/Traffic Maint. ‘Worker
Truck Driver

Inventory Control Clerk
Equipment Operator

Sr. Building Maintenance Worker

Painter
‘Mason and Plasterer -
Painter/Traffic Maint. Worker
Electrician
Mechanic _
“Maintenance Repairer ,
Heavy Equipment Operator
Carpenter :
Senior Mechanic
Mechanic’s Helper
Heavy Duty Laborer

' CLEAN STREETS
-Laborer

Street Sweeper
Sanitation Inspector

Minimum

1% Year

12,048
17,899

27,872

27,872

31,209

16,925
22,396
22,396
18,296
25,130
25,130

- 26,501

26,501
27,872
27,872 .
26,501
27.872 -
27,872
31,209
27,872
26,501

.30,604

30,604
31,209

27,906
. 26,881

25,130
30,604
27,872

2nd Year

12,610 -

19,477

. 32,064
32,064

35916

20,154
25353

26,138
24,411
28,979
28,979
30,225

- 30,225

31,356
31,526
31,147
32,064
32,064
35916.
32,064

31,194

34,583
34,715
35,916
31,119
30,225

128,979

30,743
32,064

40

39 Year

13,174
21,060

37,032

37,032
40,881

23,537
28,508

- 30,079

30,694
32,540
32,540
33,677
33,677
35,605
35,952
35,523

- 37,032

37,032
40,881
37,032
35,621
39,353

39,617
40,881

35,085
33,677

32,540
31,910
37,032

Maximum  Emp. at
- 4" Year Max/94
14,020 14,100
22,640 22,914
" 41,996 42,392
41,996 42,392
45,846 46,241
26,919 27,166
31,965 31,451
33,506 33,826
36,461 36,805
36,618 36,962
36,618 36,962
" 37,646 38,001
. 37,646 38,001
39,862 140,238
40,378 - 40,759
40,413 40,795
41,996 42,392
41996 42,392
45,846 46,241
41,996 42,392
40,557 40,940
44,122 44,540
44,521 44,941
45,846 46,241
39,051 39,407
37,646 38,001
36,618 36,962
32,959 33,276
41,996 42,392



CLASSIFICATION (1/1/99) -

OFFICE OF DEVELOPMENT

Clerk Typist

Senior Clerk

Secretarial Asst/Stenography
Housing Inspector '
Cost Estimator

Min'imur.n
1* Year

16,925
22,396
22,396
27,872

27,872

2" Year

20,154

~25,353

25,353
32,064
32,064

41

3 Year

23,537
28,508
28,508
37,032

37,032

Maximum
-~ 4" Year

26,919

31,965

31,157
41,996
41,996

Emp. at

Max/94

27,166

31,451
31,451
42,392
42,392



CLASSIFICATION (1/1/00)
GENERAL OFFICE

Receptionist

Principal Assessing Clerk

Senior Assessing Clerk

Senior Tax Clerk

Principal Clerk Bookkeeper

Principal Account Clerk/Sewer Utility.
Principal Payroll Clerk

Account Clerk Typing

Tax Clerk

Assessing Clerk Typist

Senior Cashier

Building Maintenance Worker

Sr. Parking Meter Collector & Repairer
Parking Meter Collector & Repairer
Senior Account Clerk

Deputy Registrar of V.S

Clerk Typist

DEPARTMENT OF PUBLIC SAFETY

Police Aide
Police Records Clerk
'Police Records Clerk Transcriber
Sr. Police Records Clerk Transcriber
Senior Clerk - o '
Senior Clerk Typist -
Clerk Typist .
Investigative Clerk
Public Safety Telecommunicators
Parking Enforcement Officer

MUNICIPAL COURT

Clerk " . |

~ Violations Clerk Typing

. Deputy Municipal Court Admin.
Municipal Court Attendant

Minimum

1* Year

18,936
27,063
24,601
24,601
23,180

23,180

23,002

. 21,765
121,765
24,601

24,601
18,936
32,301

28,848

23,180
21,038
17,518

22,146

17,518

20,918
26,117
23,180
23,180
17,518

- 23,180

21,765

21,765

17,518
17,518
18,936
27,754

2nd Year

19,695 -

31,979
- 26,682

26,682
29,072

. 29,072
27,728

24,509
24,509
26,682

.26,682

25,266
37,173
33,186
26,240
23,953
20,860

23,940
19,791
23,831

- 28,425

26,240
26,240

. 20,860

27,839
24,815
27,512

20,860
20,860

122,842

31,717

42

3" Year

20,637
36,608
28,993
28,993

34,637

34,637
29,361
27,449
27,449
28,993
28,993
31,769
42,312
38,328
29,506
27,056

24,361

25,814
22,223

. 26,937
. .30,603

29,506
29,506
24,361
32,173
28,058

32,923

24,361
24,361
26,922
35,162

. .Maximum Emp. at
- 4" Year Max/94
21,571 23,516
41,773 42,169
31,303 31,590
- 31,303 31,590
40,735 41,121
40,735 41,121
31,775 34,842
30,387 30,668
30,387 30,668
33,117 32,585
3_3',117 32,585
37,737 38,094
47451 47,859
43,466 43,875
33,083 32,552
30,166 30,440
27,862 28,116
27,689 - 27,7154
24,653 24,881
30,042 30,323
32,175 32,552
33,083 32,552
33,083 32,552
27,862 28,116
37,039 37,387
31,306 - 31,594
38,868 39,235
27,862 28,116
27,862 28,116
31,000 31,288
38,867 39,229



CLASSIFICATION (1/1/00)

SENIOR CITIZEN PROGRAM

Omnibus Operator
Field Rep, Sr. Citizen Program

SEWER
Sewage Plant Repairer

Sewer Repairer
Senior Sewer Repairer

DEPT. OF PUBLIC MAINTENANCE

Clerk Typist

Senior Clerk Typist

Principal Clerk Typist
Building Maintenance Worker
Laborer '

Laborer/Traffic Mamt Worker
Truck Driver

Inventory Control Clerk

- Equipment Operator

Sr. Building Maintenance Worker

Painter

* Mason and Plasterer _
Painter/Traffic Maint. Worker
Electrician

~ Mechanic

. Maintenance Repairer

Heavy Equipment Operator
Carpenter

Senior Mechanic

‘Mechanic's Helper '

Heavy Duty Laborer

CLEAN STREETS
~ Laborer

‘Street Sweeper
Sanitation Inspector

Minimum

I Year

12,469
18,525

- 28,848

28,848

-32,301

17,518

23,180

23,180

18,936

26,010
26,010

27,429

27,429

28,848

28,848
27,429
28,848
28,848
32,301
28,848
27,429

31,675

31,675,

. 32,301

28,882
27,821

26,010
31,675
28.848

2™ Year.

13,052 -

120,159

© 33,186

33,186
37,173

20,860
26,240

27,052
25,266
29,993
29,993
31,283
31,283

32,453

32,630
32,237
33,186
33,186
37,173
33,186

© 32,286

35,793
35,930
37,173
32,208

31,283

29,993

31,819
33,186

43

3 Year '

13,635

21,797

38,328

38,328
42,312

24,361

29,506
31,132
31,769

33,679

33,679
34,856
34,856
36,852
37,211

136,766

38,328
38,328
42,312
38,328
36,868
40,731

41,004
42,312

36,312
34,856

33,679
33,027
38,328

- Maximum Emp. at
4" Year Max/94

14,511 14,593
23,433 23,716
43,466 43,875
43,466 43,875
47451 47 859
27,862 28,116
33,083 32,552
34,679 35,010
37,737 38,094
37,899 38,255

- 37,899 38,255

- 38,964 39,331
38,964 39,331
41,267 41,646
41,791 - 42,185
41,827 42,223
43,466 43,875
43 466 . 43,875
47,451 47,859
43,466 43,875
41,977 42,373
45,666 46,099
46,079 46,514
47,451 47,859
40418 - 40,786
38,964 39,331
37,899 - 38,255
34,113 34,440
43,466 43,875



CLASSIFICATION (1/1/00) -

OFFICE OF DEVELOPMENT

Clerk Typist

Senior Clerk

Secretarial Asst/Stenography
Housing Inspector '
Cost Estimator

Minimum

1" Year

17,518
23,180
23,180
28,848

28,848

44

Maximum  Emp. at
2" Year 39 Year . 4™ Year Max/94
20,860 - 24,361 27,862 28,116
26,240 £ 29,506 33,083 32,552
126,240 29,506 32,248 32,552
33,186 38,328 43,466 43,875
33,186 38,328 43,466 43,875



CLASSIFICATION (1/1/01)
GENERAL OFFICE

Receptionist

Principal Assessing Clerk

Senior Assessing Clerk

Senior Tax Clerk

Principal Clerk Bookkeeper -
Principal Account Clerk/Sewer Utility
Principal Payroll Clerk

Account Clerk Typing

Tax Clerk

Assessing Clerk Typist

Senior Cashier

Building Maintenance Worker

Sr. Parking Meter Collector & Repairer
Parking Meter Collector & Repairer
Senior Account Clerk

Deputy Registrar of V.S

Clerk Typist

DEPARTMENT OF PUBLIC SAFETY

Police Aide

Police Records Clerk

Police Records Clerk Transcriber

Sr. Police Records Clerk Transcriber
Senior Clerk

Senior Clerk Typist

Clerk Stenographer

Senior Clerk Stenographer

Clerk Transcriber

Clerk Typist

Investigative Clerk

Public Safety Telecommunicators
Public Safety Telecommunicator Trainee
Parking Enforcement Officer,
Special Law Enforcement I

Special Law Enforcement 11

Minimum
1* Year

19,552
27,943
25,400
25,400
23,933
23,933
23,750
22,473
22,473
25,400
25,400
19,552
33,351
29,785
23,933
21,721
18,087

22,866
18,087
21,598
26,966
23,933
23,933
28,656
18,321
18,087
18,087
23,933
22,473
19,405
22,473
27,500
29,388

: Maximum

2" Year 3 Year 4" Year
20,335 21,308 22,272
33,019 37,797 43,131
27,550 29,935 32,321
27,550 29,935 32,321
30,017 35,762 42,059
30,017 35,762 42,059
28,629 30,315 32,808
25,305 28,341 31,374
25,305 28,341 31,374
27,550 29,935 34,193
27,550 29,935 34,193
26,087 32,801 38,963
38,381 43,687 48,993
34,265 39,574 44,879
27,093 30,465 34,159
24,732 27,935 31,146
21,538 25,153 28,767
24,718 26,653 28,589
20,434 22,945 25454
24,605 27,813 31,018
29,348 31,597 33,221
27,093 30,465 34,159
27,093 30,465 34,159
32,747 36,304 40,130
23,095 27,871 32,646
21,538 25,153 28,767
21,538 25,153 28,767
28,744 33,219 38,243
25,621 28,970 32,323
22,177 25,459 28,089
28,406 33,993 40,131
28,285 29,134 30,008
31,926 34,464 37,002

45

Emp. at
Max/94

24,280
43,539
32,616
32,616
42,458
42,458
35,974
31,664
31,664
33,644
33,644
39,332
49,415
45,301
33,610
31,439
29,030

28,656
25,689
31,308
33,610
33,610
33,610
40,504
36,871
29,030
29,030
38,603
32,621
28,357
40,510
30,908
39,540



CLASSIFICATION (1/1/01) -
MUNICIPAL COURT

Clerk

Violations Clerk Typing

Deputy Municipal Court Admin. -
Municipal Court Attendant

SENIOR CITIZEN PROGRAM

Omnibus Operator
. Field Rep, Sr. Citizen Program

SEWER

Sewage Plant Repairer
Senior Sewage Plant Repairer
Sewer Repairer

Senior Sewer Repairer

DEPT. OF PUBLIC MAINTENANCE

Clerk Typist
" Senior Clerk Typist

Principal Clerk Typist
‘Building Maintenance Worker
Laborer

Laborer/Traffic Mamt Worker
Truck Driver

Inventory Control Clcrk
Equipment Operator

Sr. Building Maintenance Worker

Painter -

Mason and Plasterer

Painter/T rafflc Maint. Worker

Electrician

Mechanic

Maintenance Repairer
-Heavy Equipment Operator

Carpenter

Senior Mechanic

Mechanic’s Helper

Heavy Duty Laborer

Minimum

46

1* Year 2" Year 3 Year -
18,087 21,538 25,153
18,087 21,538 25,153
19,552 23,585 27,797
28,656 32,747 36,304
12,874 13,476 14,078
19,127 20,814 22,505
29,785 34,265 39,574
33,351 138,381 " 43,687
29,785 34,265 39,574
33,351 38,381 43,687
18,087 21,538 25,153
23,933 27,093 31,965
23,933 27,932 32,144
19,552 26,087 32,801
26,855 - 30,968 34,773
26,855 30,968 34,773
28,320 32,299 35,088
28,320 32,299 35,988
29,785 33,508 38,049
29,785 33,690 38,420
28,320 33,285 37,961
"29,785 34,265 39,574
29,785 34,265 39,574
33,351 38,381 43,687
29,785 34,265 39,574
28,320 33,335 38,066
32,705 36,956 - 42,054
32,705 37,097 42,337
33,351 38,381 43,687
29,821 33,255 37,493
- 28,726 32,299 35,988

- Maximum
. 4™ Year

28,767 -

28,767

32,007
140,130

14,982
24,194

44,879
48,993
44,879
48,993

28,767
34,159
35,806
38,963
39,131
39,131
40,230
40,230
42,598
43,150
43,187
44,879
44,879
48,993
44,879
43,341
47,150
47,577
48,993
41,732
40,230

Emp. at
Max/94

29,030
29,030
34,159
40,504

15,067
24,486

45,301

49,415
45,301
49,415

29,030
34,159
36,148
39,332
39,499

39,499

40,610
40,610
43,000

- 43,556

43,595
45,301
45,301
49,415
45,301
43,750
47,597
48,026
49,415
42,111
40,610



CLASSIFICATION (1/1/01) -
CLEAN STREETS -

Laborer
Street Sweeper
Sanitation Inspector

OFFICE OF DEVELOPMENT

Clerk Typist

Sentor Clerk

Secretarial Asst/Stenography
Housing Inspector '
Housing Assistance Technician
Cost Estimator

Minimum

1* Year

26,855

32,705
- 29,785

| 18,087

23,933

23,933

29,785

24,401

29,785-

47

2™ Year 3" Year -
30,968 34,773
32,853 34,100
34,265 39,574
21,538 25,153
27,093 30,465
27,093 30,465
34,265 39,574
27,647 30,894
34,265 39,574

Maximum

4" Year

39,131

35,221

44,879

28,767
34,159
33,296
44,879
33,591
44,879

Emp. at
Max/94

39,499

35,560
45,301

29,030
33,610
33,610
45,301
36,837
45,301



Employees shall receive their inc'r't.ement step on t-he anﬁi'vérsary déte (date of hire or date
of plromotior-lal appﬁintmeht) of their employmer;t in the job classification as a City employee.
Employees with anniversary dates-between the 1% and 15" of the month shall receive their
increment step or the ﬁrs_t of the moﬁth. Employées with anniversary dates between the 16" and
the 31st of the month shall (ecei\;e their incrcrﬁent on the first day of the foll'o‘win:‘g month. An
employee promoted to a higher rated job title shall be slotted in ?1[ the step increment of the new

position that is the next highest in pay to his/hér present rate.
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ARTICLE XXI1
' STRIKES AND LOCKOUTS
Since it is the intent-of 'the pmies ‘tQ this Agreement that the _procedures herein shall serve
as a means for peaceable settlement 6f all differelnlces, disputes and grievarjices that may arise
between them, the Union agrees £hat it shall not authorize, sanction or approiré aﬁy strike,
stoppage or slowdown during the term of this Agreement. Thé City agrees that it shall cause no

lockouts.
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ARTICLE XXIII
' MANAGEMENT RIGHTS
The management of -thé Cit:y and the direction and regulation of its working forces,

including discharge for'ju_st cause, eﬁcept as specificallf limited by this Agreement or
Department of Personnel Rules aﬁd _chulations; shall be the exclusive funcﬁén c;f the employer
and its management. Provided; however, that the provisions o‘f this paragraph shall not be used
by thelemp'loyer for the purpose of discriminating against any mcrﬁber of this bargaining unit, or
‘in disregard of the provisions of this Agreement and/or Department of Personﬁel Rules and

Regulations.
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| ARTICLE XXIV
'POLICE AND FIRE DEPARTMENT DISPATCHERS

A. Hours off when working overtime

All members of this bargainiﬁg unit workjﬁg coﬁsecutivé tours of d_thy will be allowed
one (1) hour off upon commencement pf overtime duty and one (1) hour off if lsaid dispatcher
begins his/her regular tour of duty aft'cr completion of an overfimje hour.

B.  Two-Hour minimum overtirﬁe géy |

Employees recalled to duty because of an emergency shall be paid for the actual time
workeq, but not iess than two (2) hoursr’ pay, at fﬁe raté of one and one-half (1 ¥2) times the basic
pay of said‘employec.

C. Uniforms

l.r ' Effective january 1, 1988, civilians in the Police and .Fi're Departments who are
requiréd to Wcar uniforms slhall re_céi yé a uniforrﬁ purchase allowance of threé hundred fifty
($350.00) dollars per yéar, Subject to the same conditions ap'd procedures as are applicable to the
Poiice and Eire Departments. |

2.'_ -.Effe(:tiv.c January 1, 1988, civilians in the Police and Fire Depaﬁments who are
required to wear uniforms shall receive.a uniform maintenance allowance of four hundred
($40b.00) dollars .per year, subject to the same conditions and procedures as are applicable to the
- Police an-cll Fire Departments.‘ ’fhe uniform maint‘e‘lllance allowance shall be paid on June 1* of

each year.
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ARTICLE XXV
'TERMS OF AGREEMENT

A. This A‘.greemcnf sh;ﬂl be effective as of Januai'y 1, 1998. It shall be.binding upon
the City and the Union until Deccmb;er 31, 2001, aﬁd th_éreafterfrom year ;6 year unless either
party hereto shall notify the other in.writing, in accordance with the requirenieﬁts -(A)f the Public
Employment Relations Commission _Rules and Regulations and fhe Statutes of the State of New
Jersey, of an intention to make _qhange in, or terminate, the old Ag;'ecment.‘Negotiations shall
commence no later than sixty (60) days prior to expiration.

B. If any provision of this Agrecmeht hereinbefore and héreinafter recited, or any
application of this Agreement‘as it affects any employee or g'roup of employees, is held invalid
- by operation of law or by a Court or other tribunal of competqn; jurisdiction, such provision shall
be ino'peréﬁve, but all otﬁer provisions shall not be affected thereby ;md shall continue in full
force and ef.fect, and the parties agfee to ncgo_tiaie irﬁmediately for a substitute for that portion of .

the Agreement so invalidated.
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IN WITNESS WHEREQF, the paﬁies hereto have hereunto set their hands and seals and
caused this document to be si gried by their proper corporate officers, the day and year first above

written.

CITY OF ASBURY PARK
Monmouth County, New Jersey

By: %y Q’Kvév

-Hon. Kevin G. Sanders, Mayor

ATTEST:

\l“\w

~ CITY OF ASBURY PARK EMPLOYEES
ATTEST: : ~ UNION, CHAPTER 5, LOCAL 196,
' | INTERNATIONAL FEDERATION OF
PROFESSIONAL AND TECHNICAL
ENGINEERS, AFL-CIO

Barbara Lesinski, President
Chapter 5, Local 196

By:

Len Schiro, Business Agent
Local 196, IFPTE, AFL-CIO
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